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IntroductionIntroduction

• The twenty – first century information professional ought to 
possess skills on selection of information bearing items, 
content management, knowledge management, 
organization of information on intranets and internet, 
research services, developing and maintaining digital 
libraries, and bringing information resources to the 
desktop. 

• People with right skills are crucial to the success and 
competitiveness of contemporary information environment. 

• It is predicted that by 2010 majority of jobs in Libraries and 
Information Centres (LICs) are ICT related. 

• Hence educators must assess what kinds of skills are 
needed for students to be prepared for these employment 
trends.
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LIS Education in India: a stateLIS Education in India: a state--of of ––the the ––artart

• Globalization – depends on higher education for 
human capital and LIS education is also a part of this 
transformation. 

• The need is to blend global tendencies and the local 
responses. It presupposes a convergence thesis. 

• In India, the University Grants Commission (UGC) has 
recommended a Model Curriculum for Library and 
Information Science in 2001. 

• Majority of the Universities have switched over to Two 
Years Integrated Masters Degree in Library and 
Information Science 
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Job MarketJob Market

• Insignificant growth in job market for LIS professionals
• Public libraries are neglected; school library 

development is declined 
• The placements and trainee opportunities in 

technology based corporate organizations, besides 
university and special libraries are promising

• But they are preferring candidates possessing 
specialized training like that offered by National 
Council for Scientific Information, Bangalore. 

• The big question the departments wrestle with is how 
prescriptive they should be about the curriculum to 
have market for their products. 
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Employability skillsEmployability skills

• Developing employability skills has been given new 
emphasis in all professions and LIS is not an 
exception. 

• The focus is to be on identifying current and future 
trends in recruitment and the skills required by the 
professionals to meet the employer’s needs. 

• The Universities in the West are offering courses in 
traditional librarianship by giving a new face as hybrid, 
electronic, virtual or net based library. 

• It is high time for the LIS schools / departments in 
other countries to evaluate and assess how far their 
courses are significant for employment market and to 
the employer’s needs in the corporate environment. 
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Objective of the studyObjective of the study

• Analysis of curriculum involves employers 
and employees. Hence the aim is to study 
both the groups 

- to ascertain the relevance of the 
education and training in LIS for 21st 
century and 

- to find out how the departments of LIS 
have to respond.  
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Methodology of the studyMethodology of the study

• Study of alumni who graduated from Department of 
LIS, Andhra University, Visakhapatnam, from 2002-
2005 (three academic years) and working in LICs or 
related field, through a mailed questionnaire. (27/30)

• Study of the LIS professionals working in higher 
academic institutions and special libraries seeking 
their opinion on various aspects of curriculum and 
training components through mailed questionnaire. 
(15/30)

• Analysis of Employment Advertisements of 2004-2005 
to identify the qualifications prescribed by employers.
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Alumni opinions and expectationsAlumni opinions and expectations

• Opinion on Curriculum – satisfactory but some topics 
like CDS/ISIS are obsolete.

• I.C.T. Skill – curriculum helped them to discharge 
duties in ICT environment

• Teaching Methods - by and large the teaching 
methods are appealing to gain knowledge and skills 

• Practical/internship and Study tour – satisfactory but 
preferred extended internship, special course / training 
on ICTs, discussion of task oriented seminar 
papers/case studies to refine problem solving skills, 
projects based on team work that have social 
relevance and give insight into global perspectives. 
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Alumni opinionsAlumni opinions ……
• Soft skills – curriculum support is doubtful but 

expecting departments to train in soft skills
• Management skills – course has ample provisions
• Employability – not satisfactory; suitable for medium 

level positions
• Suggestions – Majority for more training in ICTs

– ‘Each paper should have 60 marks for theory and 
40 for practical component to be learnt in a library 
and submitted as report / assignment. 

– ‘Extended internship and compulsory study tour 
followed by presentation of experiences in a 
colloquium’
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LIS Professionals opinions and expectationsLIS Professionals opinions and expectations

• Opinion on Curriculum -‘the present curriculum is neither 
relevant, nor adequate to the nature of market segment’
and suggested to include more latest topics. 

• I.T.Knowledge and skills –Focus should be on E-
resources, E-publishing, Digital libraries, Institutional 
repositories, Linux, Open source software, MySQL, etc. 

• Teaching methods –
- preferred combination of teachers and librarians 
-‘LIS teachers should work in good libraries to gain 

practical knowledge’
-‘Librarians should be called as visiting faculty to teach 

practice oriented subjects’
-‘invite industry leaders to address students’
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LIS Professionals opinionsLIS Professionals opinions……
• Practical and Internship – inadequate and should be for one 

semester

• Employability - fresher from LIS schools have only generic 
subject skills; do not possess practical and technical skills and 
can’t achieve full potential; suitable to get medium and low level 
positions in local markets

• Quality of LIS education - They have agreed or strongly agreed 
to all suggested variables

• Suggestions - ‘Greater institution-industry participation through 
MoUs as most of the organizations are information intensive, 
knowledge oriented entities.’ ‘More collaboration among 
universities within the country and abroad for having 
interdisciplinary course content that leads to global 
librarianship.’ ‘Teaching management and I.T. related courses 
may be entrusted to concerned experts on campus.’ etc. 
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Analysis of employmentAnalysis of employment advertisementsadvertisements
• A cursory review of advertisements in Employment News from 

October 2004 to September 2005 reveals that of the 21 
announcements, 8 in government departments, 8 in special 
libraries and five in academic libraries; (this is apart of locally 
advertised or unadvertised positions)

• 12 positions require degree in library and information science 
while 9 post graduate degree; experience and computer 
knowledge are the preferred criteria for majority of positions.

• The advertisements often prescribe special training in NCSI, 
PGDLAN, DRTC etc. as eligibility criteria.

• The current advertisements include new job labels like system 
analyzer, documentation officer, information officer, information 
scientist etc. This reveals the shift in the direction of the 
profession. 
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Summary and PropositionsSummary and Propositions
• The level of credentials LIS courses offer suits to the lower 

and middle strata positions but does not match with the 
rigorous requirements of the plum positions. It is a fact that 
the practicing profession is not happy with the products of 
LIS Departments in the country. 

Point for discussion: Can the individual school of library and 
information science impart all things to all types of libraries 
and information settings. The points for discussion are 

Do we possess necessary infrastructure
Are we prepared / capable to introduce all best 

practices
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Summary and PropositionsSummary and Propositions

• There is varying degree of professionalism and skills 
required by various organizations and all aspects 
need to be taken care of while devising curriculum. 
For instance in the West, the course is being offered 
at different levels from certificate to post graduate with 
different specializations like school libraries, health 
science libraries, digital libraries, knowledge 
managers etc., besides general PG courses. 

Point for discussion : Is it possible in other countries to 
implement such programmes? Is there such demand? 

How many libraries in developing countries are 
automated/networked in true sense?
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Summary and PropositionsSummary and Propositions

• The existing course structure is inflexible to 
accommodate emerging needs of information society. 
Hence it needs revision as suggested by budding as 
well as experienced professionals. The values of 
technology transfer have to be brought from periphery 
to the core. 

Point for discussion: To what extent the departments 
can try to bring I.T. as core of the curriculum. Are we 
suitable to offer I.T. Courses? 
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Summary and PropositionsSummary and Propositions

• The course is teacher oriented than student oriented. 
Students have to apprentice and learn their skills 
through participation in application and problem 
solving. As Steinberg (1996) puts it “No curricular 
overhaul, no instructional innovation, no change in 
school organization, no toughening of standards or 
compensation will succeed if students do not come to 
school interested in and committed to learning.”

Point for discussion: Do our students have the 
capabilities, aptitude, attitude to make curriculum 
student oriented. What are the capabilities of our 
input? 
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New pattern of LIS Education New pattern of LIS Education –– ProposalProposal

• Offering bachelors level education through distance education and 
affiliated colleges to produce librarians for subject understanding and 
basic skills to work in lower and medium level positions.

• University departments to offer masters’ programme with bachelors’
degree as eligibility criteria and develop knowledge workers with 
meta cognition, advanced skills, soft skills, personal abilities.

• To offer limited advanced programmes by selected universities for 
specific system/task oriented practical skills such as Knowledge
Managers; Digital Librarians and Archivists; Network managers and 
System administrators; Multi media designers; Internet resources
organizers; Database managers. 

• Initiate a national system of advanced training with online courses 
based on distance learning involving the industry, business and 
academic institutions for working professionals.

• The departments have to establish links with information society and 
work in collaboration.  


