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MTES
FACULTY SENATE

THE UNIVERSITY OF ARIZONA®
October 6, 1997

- 1. CALL TO ORDER

The meeting was called to order by Presiding Officer Jeffiey L. Warburton at 3:00 p.m. in Room 146 of the College of Law.

Present: Senators Atwater, Caidwell, Canson, Chen, Dahlgran, Davidson, D. Davis, Dy!, Emnich, Emrick, Erickson, Erlings,
Ervin, Fernicola, Garcia, Gerber, Glittenberg, Heckler, Hogle, Howell, Hurt, Joens, Larson, Levy, Likins, Love,
Meré, MeCaslin, Medine, Miller, Montanero, Myers, Nelson, O'Brien, Pepper, Pitt, Poss, Reeves, SchifFer,
Schooley, Silverman, Spece, Sypherd, Szi!agyi, Troy, Warburton, Weinand, and Zwolinski. Robert Sankey served as
Parliamentarian.

Absent: Senators Aleamoni, Clarke, Coons, T. Davis, Dvorak, Feitham, Gore, Omener, Mishra, Mitchell, Witte, and
Zwolinski.

OPEN SESSION

There were no speakers for the Open Session.

REPORTS

Provost Paul Sypherd

Provost Sypherd briefly reviewed the UA's budget request for FY 98-99, which was approved unanimously by the Arizona Board of
Regents at their September meeting for forwarding to the Governor and Legislature. The request represents a substantial increase of
6.38% for the UA. Although the budget request prepared in August was based on a predicted 200-student decrease and therefore a
negative number of $1 million, the actua! request passed in September reflects a positive $1 million. This $2 mil!ion swing resulted
because the predicted decline in enrollment did not occur, thanks to herd work on the part ofEnrollment Services personnel, faculty,
and many others on campus. The $2 million will be used to pay bills resulting from about seven years of "persistent and pernicious
budget declines," Dr. Sypherd said.

Provost Sypherd also discussed at some leñgth the Teaching Incentive Program (TIP) being implemented by the Legislature to
"incentivize" ranked faculty teaching six or more units this semester. Ofthe $4 million appropriated for all the state's institutions,
the UA's share is expected to be approximately $1 .25 million; the actual amount will be based upon how many UA faculty are
teaching six or more units as ofthe 21st day ofc!asses. All those people (expected to be about 45% ofthe total UA ranked faculty)
will receive a 2% pay increase across the board on Jan. 1, 1998. The remainder of the state appropriation will be pooled and
allocated as part of a competitive merit process to qualifying faculty, the average merit increase is expected to be approximately 2%.
The UA has identified approximately $1.25 million in internal funding to be re-allocated for a merit process for those faculty who do
not qualify for liP funds; the average increase in this process is expected to be approximately 2%. The Regents and the Joint
Legislative Budget Committee (JLBC) anticipate that, on average, faculty qualifying for TIP flmds will have a 2% greater increase
than those who do not qualify. Provost Sypherd noted that there is a short turn-around time for reporting faculty teaching loads to
Decision and Planning Support (DAPS), and he stressed the need for adhering to the timelines and maintaining good communication
throughout the process. The target date for DAPS to distribute the preliminary rosters of qualifying and non-qualifying faculty to
colleges and units is the week of Oct. 13; the rosters are scheduled to be fmalized on Nov. 10. As an aside, Provost Sypherd noted
that administrators, most faculty, the Arizona Faculties Council, the President, and the Regents dislike the Teaching Incentive
Program, which he characterized as "an intrusive action" on the part of JLBC staff members and a "nightmare to administer."

In response to questions from several Senators regarding TIP provisions, Provost Sypherd stated: (I) Faculty on sabbatical,
alternative appointments, or administrative appointments do not qualify for the TIP funds if they are not teaching on the 21st day.
(2) Credit will be given for faculty participation in independent study, theses, studio, practica, internships, and the like in the ratio
of 7 to i (i.e., 21 of those units would be equivalent to 3 teaching-load credit hours). (3) The across-the-board 2% increase for TIP
qualifiers means that faculty performing equally meritoriously will receive different amounts, because the increase is calculated on
base salary.

ASIJA President Gilbert Davidson

Senator Davidson reported that President Likins had attended two classes last week, as well as a forum with approximately 25
students earlier today. He noted that the academic year is generally going well. Senator Davidson also briefly described a work-
study pilot program being implemented, in which students will be placed in positions at the University Services Building that relate
to their academic majors (e.g., marketing students working in Parking and Transportation).
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3e. Secretary of the Faculty Rose Gerber

No report.

W. Presiding Officer of the Faculty Senate Jeffrey Warburton

Presiding Officer Warburton made the following announcements: (1) The survey regarding Faulty Senate minutes is due Friday,
Oct. 10; please complete it and urge your colleagues to do the same. (2) Vice Provost for Academic Personnel Elizabeth Ervin has
been elected to the Faculty Senate to represent Vice Presidents and Vice Provosts; she replaces Dr. Saundra Taylor. (3) A special
election is currently being conducted in the College of Humanities to replace Senator Karen Smith, who resigned when she accepted
a position in Florida. Her replacement will be announced at the next Senate meeting (4) Welcome to Senator and President Peter
Likins, who is attending his first Senate meeting today. His e-mail address is plikins@arrzona.edu. (5) The following items were
placed on Senators' desks today: (a) Appointments to Committees (listing members of the Senate Task Force on AIC, the General
Education Oversight Conunittee, and the Committee on UHAP, Constitution, and Bylaws Changes); (b) Appointments to the Faculty
Chair's Task Force on Faculty Salaries; (c) copies of previous Senate discussions regarding AIC; and (d) materials related to Dean
Stoffle's scheduled presentation on the library.

Chair of the Faculty Jerrold liogle

Chair Hogle welcomed President Likins, noting that the word "partnership" will be the operative term in this situation, since Dr.
Likins is a strong supporter of shared governance. Dr. Hogle said that, at the conclusion of the reports today, he and President
Likins would sign the shared governance agreement approved by the Senate at its September meeting. Also, the Task Force on
Extending Shared Governance will have its first meeting on Oct. 14, and the three Faculty Senate representatives to the Shared
Governance Review Committee will be elected later today. Other highlights of Dr. Hogle's report: (1) The inauguration of
President Likins will take place on Thursday, Nov. 6, at 9:00 am. in Centennial Hall. All faculty are invited to participate in the
processional. Caps and gowns must be rented through the UA Bookstore no later than Oct. 10. (2) The Arizona International
Campus will move back to the main campus next summer and be re-named Arizona International College. MC Provost Celestino
Fernández has asked Dr. Hogle and former Chair John Schwarz to help revise personnel policies at AIC. Drs. Hogle and Schwarz
have agreed, provided that the process is linked to what the Senate's Task Force on AIC is doing, and that everything is done in the
spirit ofand toward the objectives expressed by the Faculty Senate in previous discussions. The Senate and the Faculty Chair must
ensure that the rights and privileges ofAIC faculty are preserved. (3) The Arizona Faculties Council dislikes the Teaching Incentive
Program and is preparing a faculty workload presentation for the Regents to communicate to the Legislature. The AFC hopes that
this presentation, which should be ready by December, will persuade the Legislature not to implement TIP in the future. The
workload measures in the presentation will not be designed for individual faculty, colleges, or units; they will relate to aggregate
measures which will include all fonns of instruction at the University. When the draft presentation is ready for the Regents, it will
be shared with the Senate for its input. (4) An increasing connection is developing between the faculty, the Alumni Association,
and legislative advocacies. A great deal of synergy was formed at a legislative advocacy network workshop held last weekend.
Eventually individual faculty will be asked to become involved in legislative lobbying in an organized way. (5) Rosters for several
committees are complete, as indicated on the materials distributed today. Based on recommendations from the Faculty Senate,
appointments have been made to the Senate Task Force on AIC, the General Education Oversight Committee, and the Committee on
UHAP, Constitution, and Bylaws Changes. Also, the Faculty Chair's Task Force on Faculty Salaries has been established; however,
there is room for several more members, if anyone has additional nominations, especially from areas not represented already. This
conunittee will take a close look at how UA faculty salaries compare to those at other institutions and will study inequities that exist
within our campus. (6) A continuing vitality and centrality in faculty protection procedures is important. A hearing with legislators
has been tentatively scheduled for aggrieved faculty on Oct. 16. However, this hearing was not organized by faculty governance,
and it was set without consulting any other state campuses. The University exemption from the state "whistle-blower" law should
be referred to the Academic Personnel Policy Committee for study, to determine if changes should be recommended. (7) A farewell
reception for Jacqueline Schneider, the IJA's General Counsel, is scheduled for Oct. 7 from 4:30 to 6:00 p.m. in the Museum of Art.
Ms. Schneider has done a great deal for faculty, especially in the area of negotiating shared governance with the Regents, and it
would be good if many faculty could attend the reception to wish her well.

President Peter Likins

President Likins began by noting that today marks the beginning of a relationship that will evolve over time. TI it is to be a healthy
relationship, it must be worked out together as an effective partnership. Dr. Likins stated he would discuss briefly a few specific
issues that have broader implications, leaving ample time for questions afterward. (1) Shared governance - The shared governance
agreement is a "beautiful document" that President Likins said he could "easily and comfortably sign." However, it is only the "tip
of the iceberg," describing the ideal. The implications of the document, the actuality of shared governance, remain to be
substantially built. This will involve time, work, and change on everyone's part. The shared governance memorandum of
understanding does not relinquish to a vote all issues and decisions at the University, final accountability rests with the President
and other officers of the University. The document does commit the President to a continuing dialogue and consultation with
faculty, as well as an explanation of decisions made. Inevitably during this dialogue and consultation process, there will be tensions
between faculty and administrators, as well as among faculty; this is to be expected in a complex organization. However, the
commitment to an honest, complete dialogue should mean that there will be an earnest effort on everyone's part to come together.
Shared governance also involves responsibility for the general faculty. In order to be effective, the shared governance process must
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have the participation of a broad base of faculty, rather than just a few interested individuals. President Likins concluded this topic
by pledging that he would always "talk straight," with no dissembling. (2) Arizona International Campus - AIC has taken a
disproportionate share of the Senate's and administrators' time; this issue needs to be addressed and resolved expeditiously, so that
it does not linger and become the deepest concern in UA governance. The larger issue here is the necessity to plan for the state' s
population growth and the increasing demand for higher education. Someone needs to be working on a broad strategy to
accommodate the growth anticipated over the next 20 years; this responsibility falls to all of us. In this context, AIC can be seen as
one part of the strategy to respond to the projected surge in college enrollments. With its move back to the main campus next
summer, AECto be renamed Arizona International Collegewill be in an "incubator" mode to see if it will develop the strength to
"spring out on its own." (3) Outreach to legislators - The workshop last Saturday provided briefmgs on legislative issues and ways
to approach the Legislature. The broader agenda is that Arizona's public institutions of higher education need to demonstrate their
worth to legislators and voters in order to gamer their support. This will involve better communication with the broader community,
including the business and political segments; we need to listen and respond thoughtfully to their concerns. President Likins noted
that he was somewhat uncomfortable with all the "hype" that surrounded his arrival at the UA. He added that he is not that
different from faculty, he cannot perform miracles, but he intends to work together with faculty to accomplish goals. He displayed a
pair of leather work gloves sent to him by a science faculty member, along with a note reminding him that there is real work to be
done here, beyond public relations activities and the improvement of the UA's image. He pledged himself to that work.

Chair Hogle and President Likins signed the shared governance document adopted by the Faculty Senate on Sept. 8, 1997. Dr.
Hogle thanked everyone who had worked on the document, especially the Academic Personnel Policy Committee, and he credited
former Chair of the Faculty John Schwarz as being the guiding force for the agreement.

QUESTION AND ANSWER PERIOD

Senator Szilagyi summarized an article he had read regarding research into a social phenomenon. Relating this article to the
decisions regarding the Aiizona International Campus, he urged the President to stop this experiment before we spend more money.
He also asked who is paying for the AIC scholarship "giveaway" that he had heard advertised on the radio. No one present knew
the answer.

BALLOTING FOR THREE FACULTY SENATE REPRESENTATWES TO THE SHARED GOVERNANCE REVIEW
COMMITTEE

Presiding Officer Warburton distributed ballots for the election of the three Faculty Senate representatives to the Shared Governance
Review Committee. He noted that Senator Poss had asked that his candidacy be withdrawn, due to time conflicts. Parliamentarian
Sankey and Senator Schooley served as tellers. Senator Warburton later announced that Senators T. Davis and Heckler had been
elected, but there was a tie between Senators Garcia and Silverman for the third position on the committee. After tabulation of a
second ballot, he announced that Senator Silverman had been elected.

APPROVAL OF THE MINUTES OF SEPT. 8. 1997

The minutes of the Faculty Senate meeting on Sept. 8, 1997, were approved as distributed.

APPROVAL OF CONSENT AGENDA ITEMS (Attachments)

Presiding Officer Warburton called attention to the consent agenda items distributed with the Senate packet, all of which came as
seconded motions [Motions 1997/98-2 through 1997/98-9] from the Instruction and Curriculum Policy Committee. He asked for
relevant discussion. Hearing none, he called for the vote. All motions on the consent agenda carried unanimously. (See
"Motions of the Meeting of Oct. 6, 1997" at the end of these minutes for itemized list.)

DISCUSSION ON CHANGES TO SEXUAL HARASSMENT POLICY (Attachments)

Senator Troy, Co-Chair of the Academic Personnel Policy Committee (APPC), commented that the issue of sexual harassment, an
area of great concern, had been discussed by the Faculty Senate several times in the last few years. He added that Janie Nuflez,
Associate Vice President for Affirmative Action, had been working with a group to revise the UA's current sexual harassment
policy, in order to strengthen and clariQ,' elements of it. Both the current policy and a draft of the proposed revision were distributed
in Senators' meeting packets; the latter has already been reviewed by the UA attorneys and the Provost. Senator Troy noted that the
revised policy would be discussed today, with the hope that input received now can be incorporated into a new draft and a vote can
be taken at the Senate meeting on Nov. 3. He asked Senators to forward all comments to him and/or Senator Atwater by Oct. 13.
He yielded the floor to Ms. Nuuíez, who explained that the purpose of reviewing and revising the policy is threefold: to improve
clarity, to ensure that it meets legal guidelines, and to separate policy from procedures. After today's Senate discussion, the revised
policy will have been reviewed by all the governance groups on campus, as well as the Commission on the Status of Women and the
Diversity Action Council. Ms. Nuflez introduced colleagues who had worked on the revised policy and were present to respond to
questions: Ms. Susan Free, Associate Director of Affirmative Action; Ms. Sandy Fagan, Assistant Director of Affirmative Action;
and Ms. Elizabeth Buchanan, a UA attorney. She opened the floor for comments and questions.
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Senator Levy expressed the opinion that the wording in the second line of the fmal paragraph on page 1 of the revised policy-
"suspects a possible violation"is too vague and difficult to interpret. Ms. Free said that she shared his concern, but the committee
who prepared the revision wanted to avoid situations where sexual harassment had to be proven before a department head could call
the Aflinnative Action Office. She added that she would welcome suggested alternate wording that would accomplish the same
objective.

Senator Myers asked why consensual amorous relationships (mentioned in Attachment B, at the bottom of page 5) were limited to
only two types in the draft policy: teacher-student and employee-supervisor. Ms. Buchanan responded that a consensual amorous
relationship, in and of itself, does not fall into the definition of sexual harassment, which involves unwelcome sexual advances. She
noted that the Provost is forming a committee to study issues and formulate policies related to consensual amorous relationships,
and it is hoped that the reference to consensual amorous relationships can be removed entirely from the sexual harassment policy,
since its inclusion tends to confuse the issue.

Referring to the examples of sexually harassing behavior listed in Attachment B (middle of page 5), Senator Szilagyi commented
that dictating what people can laughì about is the beginning of a totalitarian regime and a clear violation of the First Amendment.
Ms. Free noted that the group that revised the policy is considering removing the examples from the document, because they are too
broad and are out of context. Senator Schiffer recommended that the examples be removed, because they blatantly infringe on the
personal rights of people; he also suggested deleting the last statement in that section"Remember that sexual harassment involves
unwelcome conduct and that it is the effect of the conduct on the recipient and not the intent of the actor which is pivotal." Senator
Garcia disagreed, because the unwelcomeness of the action is the issue and should be included. Senator Likins commented that
lawsuits are being brought and won based on these examples, so we need to be aware of them and cautious in our behavior. Senator
Emrick agreed with Senator Likins, adding that the University is a professional work situation and cannot be viewed in the same
way as a social situation. Senator Myers said some of the items listed under Potential Sanctions Against Harassers (Attachment B,
page 6) seem out of context, since several of them relate to the tenure system. Senator O'Brien said she supports the listing of
examples of sexual harassment, but it is equally important to list the consequences for harassers. Senator Medine asked if the UA' s
policy on sexual harassment had been compared to policies at other institutions; Ms. Nufiez replied that it had. Senator Erickson
pointed out that some terms are defined in the document, while others are not. For instance, there is no definition or context for
"substantially interfering with an individual's academic or work performance or serves to create an intimidating, hostile, offensive
or demeaning academic or work environment." (Page 1 under Definition.) Ms. Buchanan said that she had recommended changing
"substantially" to "unreasonably" in that passage. She added that a person needs to rely on feelings (i.e., in most instances, a person
who has been harassed has the sense of having been harassed) and then report the situation to the Affirmative Action Office, which
has personnel trained to investigate such matters. Also, many of the terms used in the policy are not new, they have a long histoiy
and are found in the law. Ms. Free added that the Affirmative Action Office is available to provide free training to departments
regarding sexual harassment issues. Senator Levy said that the sexual harassment policy needs to address both the ferreting out of
harassment complaints and the appropriate response to those complaints.

Senator D. Davis and Appointed Personnel Organization Council (APOC) Representative Jull had questions and comments about
records retention in instances where complaints of sexual harassment do not go forward. Senator Davis said he was concerned about
a "list of suspects" being kept on file even if complaints against them were found to be without merit. Ms. Free responded that
formal complaints are kept on file. Ms. Buchanan noted that the Affirmative Action Office is required by law to retain certain
records, and Ms. Free added that the records are released only as required by law. She also commented that the records need to be
retained so that the Affirmative Action Office can prove that it did a good-faith investigation of a complaint ifa question arises later,
these complaint records are kept in the Affirmative Action Office and not in an employee's personnel file.

Senator Glittenberg asked if the Senate has any oversight of sexual harassment complaint procedures, particularly in reference to
protection of faculty from sanctions involving denial of promotion or tenure. The response was that the Senate' s oversight consists
of providing input to the policy being discussed, and that fmal oversight belongs to the court system.

Senator Emrick asked whether a sexual harassment complaint situation can create a liability for a supervisor. He added that he
knew of a situation off-campus in which a third party was accused of not acting quickly or forcefully enough in a sexual harassment
situation. Ms. Buchanan responded that the University and the Board of Regents are responsible for the actions of their supervisors
or agents, and that in certain instances, people may be held personally liable, too. It is important to have a sexual harassment policy
in place, because without one, the University would be much more exposed to litigation.

Senator Warburton reminded Senators to submit any additional comments regarding the revised sexual harassment policy to the
APPC Co-Chairs or Ms. Nuflez no later than Oct. 13, preferably by e-mail. All input will be considered before a new draft is
prepared for next month' s Senate meeting.

9. CONTINUED DISCUSSION AND POSSIBLE ACTION ON LIBRARY PROPOSALS (Attachments)

Presiding Officer Warburton yielded the floor to Ms. Carla Stoffle, Dean of Libraries. Dean Stoffle thanked the librarians who had
helped prepare today's presentation, and she briefly reviewed the materials distributed to Senators today: (1) a proposed charge for
the Senate Committee on Intellectual Property and Scholarly Communication that the library is requesting to be established; (2)
charts showing inflation rates for journals and books; (3) an article describing a new encryptive device that could lead to a pay-per-
view situation in the electronic environment; and (4) a chart showing increased costs ofjoumals based on a University of Wisconsin,
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Madison study. She discussed cost-saving measures the library has undertaken recently: cut journals with an inflation rate of more
than 20%; negotiated better vendor prices and jobber discounts on materials; developed resource-sharing agreements with Arizona
State University, Northern Arizona University, and the Arizona Health Sciences Center, and instituted improved document delivery
capabilities. Despite these measures and the fact that the library budget increase exceeded those of most campus units, its budget
has not kept pace with the national cost of information; the net result is that the number of books the library can purchase has
decreased over time (from 62,000 in 1991 to 47,000 in 1997). The library has submitted a $900,000 service delivery enhancement
(formerly called a decision package) for 1999 to help it continue buying needed materials and to support part of the project to
develop alternative methods for making knowledge and information readily available. 1f this is approved, it will help hold off some
of the library's funding problems, at least temporarily.

Proposed national copyright legislation also threatens to make it more difficult and costly in the future to share library materials,
Dean Stoffle said. The same big publishers that are selling unreasonably priced printed materials are also in the electronic
environment, ttying to institute copyright restrictions and proposing restrictive licensing agreements. A one-year UA position has
been created with Faculty Development Partnership Funds to deal with copyright. Ms. Carrie Russell, the copyright librarian, will
work with faculty and help educate the campus community regarding copyright and fair use in the electronic environment. She also
maintains a copyright web page to advise everyone of pending legislation and action.

Other actions the library is taking: (1) Tn conjunction with ASU and NAU, library personnel are drafting guidelines for accepting
conditions of licensing agreements. This process will require faculty input (e.g., are faculty willing to relinquish access to some
items in the online environment if the restrictions are unreasonable?). (2) With the objective of breaking the current publishing
monopoly, the UA library is joining a coalition of research libraries that will seek publishing partners and jointly fund the creation
of new scholarly journals in direct competition with unreasonably priced journals now being published. The current issue of The
Chronicle ofHigher Education contains an article regarding this consortium of research universities.

Dean Stoffle reviewed the action items the library is requesting of the Faculty Senate (contained in Senators' meeting packets):
Endorse the National Humanities Alliance Basic Principles for Managing Intellectual Property in the
Digital Environment.
Urge US Congress members to endorse The Ashcroft Bill (S. 1146), which maintains the balance of rights of
educators, librarians, researchers, and consumers in the digital area; it also addresses issues of fair use,
temporary reproduction, library preservation, and distance education in the digital environment. The
Digital Futures Coalition web site (http://www.ari.netidfc/docslonpg.htm) has additional information and a
link to an e-mail directory for Congress.
Appoint a committee of faculty members to work with the library to assist faculty and students in
addressing scholarly communication, alternative publishing, and copyright issues. (A proposed charge for
this committee was distributed to Senators at today's meeting.)
Review the ABOR Intellectual Property Policy to explore creative options that would maintain the rights of
creators of copyrighted material while ensuring flexibility with regard to the institutional stake in accessing
these materials in support of the University's educational mission.

Presiding Officer Warburton commented that action item #1 can be considered by the Senate today; item #2 will need to be
undertaken by individual Señators and faculty members; and items #3 and #4 will be referred to the Executive Committee. The
committee that the -Executive Committee appoints to address scholarly communication and other issues can also review the ABOR
Intellectual Property Policy, he said.

Senator Warburton asked for discussion or a motion regarding action item #1. Motion 1997/98-10, to endorse the National
Humanities Alliance Basic Principles for Managing Intellectual Property in the Digital Environment (full text contained in
Appendix), was made, seconded, and passed unanimously with no further discussion.

Senator Hurt commented that action item #3 needs to be approached with caution, since intellectual property includes more than
copyright. He suggested that the Office of Technology Transfer have a representative on the new conunittee to help address patent
issues. He also noted that the Research Policy Conunittee (RPC), of which he is a member, has review of the Intellectual Property
Policy on its agenda this year. Senator Warburton commented that he would discuss the composition of the new committee and its
charge with RPC Chair Gruener at the next Executive Committee meeting. Senator Garcia clarified that the new committee's
charge would not be to revise the entire Intellectual Property Policy, but only that area which deals with library materials. Dean
Stoffle added that the new committee could be named Committee on Copyright Conununication in order to make it clear that it will
deal only with issues related to library materials and campus use of electronic information for teaching and research; she said the
proposed charge for the committee is already quite clear in that regard. APOC Representative Juli recommended that a
representative of appointed personnel be named to the new committee.

10. ADJO1JRJMENT

There being no further business, the meeting was adjourned at 5:07 p.m.

Rose M. Gerber, Secretary
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Appendix'

Copies of four overhead transparencies presented by Provost Sypherd: University of Arizona FY 98-99 Budget Request; Jan. 1,
1998 MeritTFIP Salary Adjustments at the University of Arizona; Draft Timelme for Jan. 1, 1998 Ranked Faculty Salary
Adjustment Process; and Distribution of Merit and TIP Funds for Jan. 1, 1998 Allocation.
Biographical statements of candidates for the Shared Governance Review Committee.
Consent agenda for Faculty Senate meeting of Oct. 6, 1997.
Materials regarding realignment of programs in College of Architecture (from R. Eribes, Dean).
University of Arizona Policy on Sexual Harassment materials: current policy, draft of new policy; including Attachments A and
B; accompanying letter dated Oct. 6, 1997, signed by T. Troy; memo dated Sept. 13, 1997, signed by Jame Nuflez.
Library proposal materials: memo to Faculty Senate from Carla Stoffle; NHA Basic Principles for Managing Intellectual
Property in the Digital Environment; rates of inflation (two graphs); proposed charge for Senate Committee on Intellectual
Property and Scholarly Communication; reprint of Library Hotline article (Sept. 29, 1997); examples of costs from University
of Wisconsin journals study (table).
Copies of previous Senate discussions regarding the Arizona International Campus, with cover memo from Presiding Officer
Warburton dated Oct. 6, 1997.
Appointments to committees list dated Oct. 6, 1997.
Appointments to the Faculty Chair's Task Force on Faculty Salaries, dated Oct. 6, 1997.

*Copies of material listed in the Appendix are attached to the original minutes and are on file in the Faculty Center.

Motions of the Meeting of Oct. 6. 1997

1997/98-2 Seconded motion from Instruction and Curriculum Policy Committee to transfer Planning from the Faculty of
Graduate Interdisciplinary Programs, and Landscape Architecture from the Faculty of Agriculture, to the Faculty
of Architecture; motion carried unanimously.

1997/98-3 Seconded motion from Instruction and Curriculum Policy Committee to delete the major in history for the M.Ed.
degree; motion carried unanimously.

1997/98-4 Seconded motion from Instruction and Curriculum Policy Committee to delete the major in foundations of
education for the M.A. and Ph.D. degrees; motion carried unanimously.

1997/98-5 Seconded motion from Instruction and Curriculum Policy Committee to delete the dietetics major for the M.S.
degree; motion carried unanimously.

1997/98-6 Seconded motion from Instruction and Curriculum Policy Committee to consolidate the following majors into a
MM. with a major in music: M.M. with a major in composition, M.M. with a major in performance, M.M. with
a major in music theory, M.M. with a major in musicology, and M.M. with a major in music education. Motion
carried unanimously.

1997/98-7 Seconded motion from Instruction and Curriculum Policy Committee to consolidate the following majors into a
DMA. with a major in music: D.M.A. with a major in composition, D.M.A. with a major in conducting, and
DMA. with a major in performance. Motion carried unanimously.

1997/98-8 Seconded motion from Instruction and Curriculum Policy Committee to consolidate the following majors into a
Ph.D. with a major in music: Ph.D. with a major in music theory and Ph.D. with a major in music education.
Motion carried unanimously.

1997/98-9 Seconded motion from Instruction and Curriculum Policy Committee to establish a minor in statistics for the
Ph.D. Motion carried unanimously.

1997/98-lo Motion to endorse the National Humanities Alliance Basic Principles for Managing Intellectual Property in the
Digital Environment (full text contained in Appendix); seconded and passed unanimously.
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