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Please post and announce in undergròduate classes

The Frederica and Jòhn Hearst Prizes
for Undergraduate Poetry 1999

THE FREDERICA HEARST PRIZE FOR LYRICAL POETRY
(rhyinedor unrhymed verse)

First prize $300
Four runner-up awards of $50 each

THE JOHN HEARST PRIZE FOR POPULIST POETRY
(poetry of the peopk, of the common person)

First prize $300
Four runner-up awards of $50 each

Contest rules:
Poems must be original compositions of undergraduates currently matriculated for baccalaureate
degrees at The University of Arizona. Poets must I have any undergraduate and/or graduate
degrees.
Applicants may submit only one poem, typed or printed legibly. Applicants cannot submit works in
both categories.
Each entry must contain one cover sheet and five (5) copies of one poem.

4. The cover sheet must include:
name of applicant
student identification number
University enrolled: University of Arizona (UA)
year in school
current address
current telephone number
title of poem
category of poem (lyrical or populist)

Each poem sheet must include the title of work, the category (lyrical or populist), followed by the
poem itself. The author's name must nQt appear on the poem sheet.
Deadline for receipt: Friday, FEBRUARY 12, 1999, 4:30 P.M. Entries may be mailed
to "Hearst Undergraduate Poetry Contest," Honors Center, Slonaker House 106, PO Box 210006,
The University of Arizona, Tucson, AZ 85721-0006, dropped into the "Hearst Undergraduate
Poetry Contest" box in the Honors Center, or mailed to Ken Lee, Office Assistant, The University
of AZ College of Medicine, bept. of Surgery (GS&T), PO Box 245063, Tucson, AZ 85724-5063.
Neither late entries nor those who do not follow guidelines above can be considered. Poems will
not be returned.

Winners will be announced and prizes awarded at the Hearst Undergraduate Poetry Awards Reception
to be held on Tuesday, April 6, 199, 4:00-6:00, bu Val Auditorium, Arizona Health Sciences Center to

ch all applicants and their guests will be invited.

Queries may be directed to "Hearst Undergraduate Poetry Contest" information at 626-6118 or e-mail
Klee@u.arizona.edu. A message will be taken and your queries will be answered as soon as possible.



ASSOCIATED STUDENTS OF
E UNWERSITY OF ARIZONA

ASUA - Arizona Students' Association
UA Campus Building 19
Tucson, AZ 85719
520-621-6306

University of Arizona
Faculty Members
Tucson, AZ 85719

Dear Faculty Members:

Thank you so much for your support and encouragement of ASUA goals and
activities. Due to recent student concerns regarding significant financial cutbacks, we have
planned in coordination with Northern Arizona University and Arizona State University a
special Day of Action to respond to the Arizona legislature's proposed cuts.

Our hope is that you will encourage students to participate in the day. Moreover,
we eagerly look forward to your own involvement in this initiative. Accordingly, we invite
you to join us on the Mall on February 4th from noon to 1:00 p.m. The program will
feature student speakers and KAMP radio. Post cards to be filled out by UA community
members wifi be passed out and collectively sent to the Arizona State Legislature.

We sincerely appreciate your time and look forward to your participation. Should
you have any questions please feel free to call us at the above mentioned telephone number.

Thank you,

Arizona Students' Association

Kelly Dalton, Adam Talenfeld, Tara Taylor, and

Brad Vynalek

THE UNIVERSnY 0F

ARIZONA®
TUCSON ARIZONA

January 25, 1999

Building 19, Room 215
Tucson, Arizona 85721
(520) 621-ASUA
FAX: (520) 621.6147
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A
rizona's universities are a sound public investm

ent, providing
the state w

ith a m
ore enlightened &

 public-spirited society; a
highly trained &

 adaptable w
ork force; and the know

ledge that
sustains our culture &

 undergirds our econom
ic &

 technological
leadership. U

niversities deserve continued public support. A
s

a registered voter, I encourage you to:

R
estore the proposed budget cuts affecting higher education,

O
ppose the proposed elim

ination of over 200 faculty positions,

O
ppose the proposed phase out of public support for

the state's law
 schools,

S
upport a strong and vibrant A

rizona by investing in
higher education.

N
am

e

A
ddress

T
o:

A
rizona Legislature

1700 W
 W

ashington
P

hoenix, A
Z

 85007



Mailing Address:
ulty Center
University of Ari:ona

Box 210473
Tucson, AZ 85721-0473

email: facscn@u.ari:ona.cdu

Chair of tIu Faculty

THE UNI VERSITY OF

ARIZONA
TUCSON ARIZONA

December 16, 1993

TO: Dr. Paul Sypherd, Executive Vice President and Provost

FR: The Faculty Chair's Task Force on Faculty Salaries
Jerry Hogle, Chair of the Faculty and Task Force Chair

RE: Endorsement of the Recommendations of the Subcommittee on
Equity and Compensation of the Commission on the Status of Women (CSW)

Thank you for your thoughtftil interest in the Task Force's initial recommedations
to you about faculty salaries at our University. Since we sent you those, we have had a
meeting with the Equity and Compenation Subcommittee of CSW and particularly the
Subcommittee's Chair, Dr. Karl McBride of Women's Studies. The report she gave us at
that meeting, slightly revised, is attached. The majority of us found this report very
compelling and would like enthusiastically to endorse -- and make slight additions to -- the
three recommendations it makes. We ask, in fact, that those recommendations be
implemented at the University of Arizona in these ways:

1. That there be. as soon as possible, additions to university databases of equity-related
variables for all employee groups so that cases of possible inequity in salaries can at
least be identified at the University level (John Wilson has helped propose this idea);

That a University Equity Advisory Committee be established, based on the current
CAESAR group, using the procedures of Shared Governance; that it have wide
representation across relevant campus constituencies; and that it be charged with
establishing models for measuring and assessing salary equity in all employee groups;

3. That there be a review ofjob titles and descriptions, especially within the
categories of Classified Staff and non-tenure-track and non-tenured Appointed
Personnel, so that the number of these categories can be reduced and more groups
of comparable employees can be established.

We believe that the problems of salary equity addressed by these recommendations are
just as important to deal with as the faculty concerns we raised in our first letter to you.
With that view in mind, we are searching for a representative of both our Task Force and
the Faculty Senate to be a liason to the CSW and to fàcilitate the communication of
common concerns between these groups. We stand united on these issues and concerns,
even though we realize that complicated details remain to be discussed. Many thanks.

FOR THE CHAIR OF THE
FACULTY'S REPORT TO THE
SENATE, 1-25-99

Location:
Faculty Center
1400 E. Mabel St.
Tucson. AZ 8572 1-0473

Phone; (520) 621.1342
FAX; (520) 621-8844



cc: All members of the Task Force
All members of the Faculty Senate
All members of the Equity Subcommittee

of the Commission on the Status of Women



Kan Boyd McBride, Chair
Subcommittee ori Compensation and Equity
Commission on the Status of Women
Presentation to Faculty Chair's Task Force on Faculty Salaries
4November1998

The Commission of the Status'of Women (CSW) is an advisory group to the President of the
University established by the Board of Regents in 1991. We have sister commissions at ASU and
NAU.

While we meet monthly as a committee of the whole, most of our work happens in four
subcommittees: Career and Professional Development, Campus Climate, Education and Outreach.
and Equity and Compensation. I am here today representing the Equity Subcommittee.

Commissioners include those nominated from the University community and appointed by the
president (including graduate and undergraduate student representatives) and those who serve ex
officio. On the Equity Subcommittee, we are fortunate to have among our members Libbie Ervin
of the Provost's office, Jane Nuñez of the Diversity Action Council, John Wilson of Decision and
Planning Support, as well as diverse representation by commissioners of all employment
categories from many University programs and colleges.

Our charge is to assist the administration in the implementation of policies, programs, and services
that address issues of concern to women and other under-represented groups in all university
contexts (student, staff, faculty, administrator). In the Equity Subcommittee, we seek to translate
that charge into policy that will institutionalize mechanisms to insure equity (salary and
compensation, benefits, start-up packages, time to promotion, retention, counter-offers, work
load, job classification). In other words, we believe that occasional studies, recommendations, and
requests for funds by a series of concerned campus groups are perhaps necessary but ultimately
insufficient to correct persistent and recurring inequities. Only University ownership of our cause
and the translation of recommendations into policy and practice will produce an equitable
workplace for all.

Toward that end, we have this year made three specific recommendations to the Administration:

We joined with other constituencies on campus in urging that existing databases and data
definitions be expanded to provide a comprehensive database covering equity-related variables for
all employee groups. (Without appropriate data and appropriate data analysis, inequity cannot be
detected and will continue to go uncorrected.)

We requested that a University Equity Advisory Committee that will establish models for
measuring salary equity within all employee groups, regularly providing information to and
receiving reports from all colleges and programs. (There can be no equity without oversight and
accountability.)

We recommended that job titles and descriptions for academic and other professionals be



reviewed systematically by those responsible for personnel policies for professionals and that the
categories be regularized and their numbers reduced. (The wide variety ofjob titles within the
"professional" category makes it impossible to discern or correct inequities in many cases.)

We are jleased that some first steps have been taken to respond to all of these recommendations
and to institutionalize equity oversight through the recently constituted committee CAESAR:
Continuous Assessment and Evaluation of Salaries and Rewards. The committee brings together
data specialists who are looking at ways to improve our present databases (until massive
appropriations make possible a new, more coherent system), establishing models for data analysis,
and studying employment categories. Three of the members of the CSW Equity Subcommittee are
members of CAESAR (Libbie Ervin. John Wilson, and José Luis Santos), and we are pleased at
the progress that is being made. We are told that CAESAR will soon "morph" into the Equity
Advisory Committee, which will include present members of CAESAR plus specialists in equity
from around campus, including those who have participated in the past in short-term programs to
correct inequity and scholars whose research centers on the economic and social dimensions of
equity.

We are determined to keep these issues on the table until they have become University policy: in
this task, we seek the support of other constituencies working toward similar goals. Recently,
representatives of AWF (Association of Women Faculty) reiterated the recommendations of CSW
Equity to the Administration, and we are working with SAC (Staff Advisory Committee) and
APOC (Appointed Personnel Organization Council). We hope that the Faculty Senate Chair's
Task Force on Salaries will also be able to join our campaign to insure Administrative ownership
of and responsibility for equity through the University Equity Advisory Committee.

We would also like to build on today's meeting by establishing regular communicatiob between
Faculty Senate and CSW. To that end, I would like to invite you to appoint a liaison who would
attend monthly CSW meetings (presently held the third Thursday of each month, 12:30-2:30) who
would make brief reports to commissioners on the work of Faculty Senate.



TucsoN ARIZONA
Chair o(the Faculty

Mailing Address:
Faculty Center
The University of Arizona
FO Box 210473
Tucson, AZ 85721-0473

E-mail: facscniau.arizona.edu

November 15, 1998

TO: Paul S. Sypherd, Senior Vice President and Provost

FR: The Faculty Chair's Task Force on Faculty Salaries (see attachedJist
Jerrold E. Hogle, Chair of the Faculty and Task Force Chair

RE: Revised Recommendations on faculty salary distributions in 1998-99 arid after

Preamble

The Task Force gratefùlly acknowledges the progress made on UA faculty salaries over the last few
years. After studying our salary levels, though, and comparing them with peer institutions, we have
found that these salary problems continue to persist:

* Compression still prevails in many colleges and non-college units, both within departments and
programs (internal compression) and in how far salaries at the UA fall below those for faculty in the
same ranks and fields at peer institutions (external compression);

* Many faculty salaries here fall beneath the 50th percentile of comparable salaries at AAUDE peer
universities, and that dislocation worsens yearly;

Methods of distributing state merit money to faculty (which Includes academic professionals, as far as
we are concerned) have often taken little account that dislocation;

* Too much inconsistency prevails among colleges and departments in their methods of determining
individual merit raises, a problem indicated in our surveys of faculty; and

* Promotion raises here are so small that many faculty never reach average peer salaries for their ranks
and fields.

Although we want to address some other salary issues at a future point, these are the most pressing and
serious ones, according to the data we now have. We urge that these be addressed as soon as possible in
the following ways:

Location:
Faculty Center
1400 E. Mabel St.
Tucson, AZ 85721

Phone: (520) 621-1342
Ftx: (520) 62l.S44

THE UNIVERSrIY OF

ARIZÖÑA



Recominen dations

Classsfi cation Salaiy Adjustment funds (CSA) should be used at first to rec«fy internal
compression among faculty and academic professionals. If there are future C'SA alloments,
however they should be used primarily to close the gaps in external compression.

We strongly urge that more faculty job titles be included in C'SA next year. But above all we
believe every effort should be made systenatically, using C'SA, to bring all faculty at least up to
the 50th percentile salary for each rank and field among peer institutions.

In those years where there are substantial C'SA increases for faculty, merit allocations should be
distrIbuted to colleges and non-college units based on their ¿ini! 's share of the total increase for merit in
the University salaìy pool for faculty. But in those future years where no C'SA money is awarded to the
universities,merit distributions to colleges and non-college units should be based in part on proven
salaiy inequities that remain ¡n certaIn uiiils compared to peer standards.

Each department cznd program at the UA should have written policies and procedures for how merit
raises are determined, all produced in accordance with the principles of shared governance. These
policies and procedures shouldfactor in all the dimensions appropriate to the professional fields
involved

Promotion adjustments should be increased to a minimum of S5, 000, whatever the rank being
entered Every effort should be made in the first year to raise the salaiy of a newly promotedfaculiy
memberfar enough to bring it as close apossible to within 10% of the mean salary at peer institutions
for that rank andfield.

Thank you very much for your time and effort on these crucial matters. We look forward to discussing
these recommendations with you.

cc: Peter Likins, President, University of Arizona
All Members of the Faculty Senate (Jeffrey Warburton, Presiding Officer)
All Members of the UA Strategic Planning and Budget Advisory Committee

(Joaquin Ruiz, Chair)
The Commission on the Status of Women (Karl McBride, Equity Subcommittee Chair)
All Salaries Task Force member



SUPPORT TIlE UNIVERSITY OF ARIZONA AND ALL OF
ARIZONA'S STATE UNIVERSITIES

The Legislative budget proposal for the universities calls for the cutting of $19.8
million for FY 2000. This is achieved primarily by slashing over 200 faculty positions
system-wide and implementing the first of three stages toward the defunding of the two
colleges of law.

The principal reason given for the magnitude of the reduction is the need to
continue funding the Students First K-12 capital plan passed in 1998. However, the
Governor has instead proposed that a significant portion of Students First be funded over
the next two years through the issuance of low interest revenue bonds. As a result, the
Governor's budget proposal is free of the type and level of cuts contained in the
Legislature's budget proposal.

In the face of this situation we propose the following position be taken by University
supporters:

Support the Governor's K-12 bonding proposal as a means to:

Eliminate the legislature's proposed cuts, especially the faculty reductions and law
school elimination (restotes S1.5 M UAI$3.4 M system-wide);
Fund the Governor's 2.5% pay increaset Iflfl I''ti J
Fund the Governor's building renewal recommendation ($17.4M Governor y. 58.1M
Legislature system-wide);
Fund the Eminent Scholars program enacted last year ($.5M UAI$1.4M system-wide)¿ ro-' 1).e

&4'VQ eei -rsereI Ar t-F1

UA State Relations
1/22/99
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"Faculty Productivity"
Judy Gignac, President Arizona Board of Regents
Peter Likins, President, The University of Arizona

Thezc was once a mau who wanted to cut expenses on his ranch. Every day, he mixed a
lifte sawdust with the oats he fed to his hors; increasing the percitage of sawdust gradually.
"Just about the time .1 got the horse sitched ovcr to all sawdust, he died!" thc rancher
complained.

1hat story came to mind when the 2000-2001 proposed budget was released by the Joint
Legislative Budget Cornxnittec (JLBC). There were several disturbing tations ofsawdust for
Arizona's universities in the budget. The one wc shall focus on today is something called
"ícuIty productivity enhancement." Lt calls for a five percent reduction in faculty payroll - not
stafforadministrawrs; only ranked fhculty. At The University ofArizona, this translates to a
budget cut of $6.5 million nest year, *hich would require eliminating nearly 100 Ñculty
positions.

One legislative spokesman said helpfiully that the cut would mean that each professor
would teach 18 minutes more a week. This is a spurious suggestion, of course. Lt implies that
nine professors, each teaching 18 minutes, could teach a single 3-credit course, and that's
nonsense. But it revealed something else: the legislature believes that more "productivity" means
more time standing in front of the classroom, lecturing.

To define productivity as more lectures is unfortunate. The Arizona Board of Regents is
taking the universities in a different direction: less emphasis on lectures, more emphasis on how
students learn. The legislative suggestion to measure minutes spent in lecturing has the
unintended consequence of retreating to the past instead of transforming universities to adapt to
the fiLture.

Frankly, it is not easy to measure productivity in a university. In business, it generally
means delivering the most products at the least cost. In academia, the "product" is leanung,
which comes in many guises. We have not yet discovered a practical way to measure the
economic worth of learnixzg yet we know that we live in a knowledge-based global economy in
which learning is a primary economic value.

The Arizona Board of Regents has made a concerted attempt over the past several years
to assess productivity in an academic environment by measuring conditions and outcomes that
promote effective learning. For years, Regents measured class size, number of classes taught by
a tanked faculty member, number of years it takes a student to graduate. amount of contact
students have with faculty, and success in placing graduates in productive jobs. They tracked the
progress cach university made towards each one of the goals.

Since professors do not punch time clocks, Regents examined what professors actually do
during the day. They found that the average professor works about 55 hours a week. Their
teaching duties require that they prepare lectures, grade papers and exams, meet with students
individually, supervise teaching assistants, revise courses to keep up with new information, revise
whole curricula, and guide individual students.. This study demonstrated that Mzona professors
devote an average of 35 hours a week to instructional activitics alone. Only 6.2 hours per week
are actually spent in front of a group of students, lecturing, but classroom teaching is only one of
the kinds of instruction that go on in a research university.



01/22/99 18:39 0262193 23 UNIV AZ PRES OFC -'-+- Alumni-Rollins

Faculty have two other job assignments besides teaching. In the 20 remaining hours in
their avcrage workweek, they must also discover new information in their field through research,
and spend time in service to society.

During this time, professors come up with ideas that are so interesting and so useful that
orgni72tions outside the University are willing to pay the cost of pursuing them. Outsiders paid
$345 million to fund research, teaching, service and scholarships at the University of Arizona last
year alone. Does that mean the fu.culty became $345 million richer from the research? Not at all.
The outside funds repaid the university fur the cost of doing research - electricity, rent, phones
etc., with the bulk of the money going to hire graduate students to carry out research, and to pay
their expenses when their work takes them all over the world. For example, our students had the
opportunity to work on the camera that went to Mars, but someone else paid for it. The total
economic impact of the University on the local economy is nearly $2 billion each year.

Wehave to ask ourselves: Does removing nearly 100 fheulty members and calling it a
"productivity enhancement" enhance either the learning environment or the research.
environment? No. The JLBC budget will not enhance faculty productivity; it will merely reduce
government spending. That is all it is designed to do.

Legislative leaders bave said publicly that they look forward to the opportunity to cut
budgets. They ito do it, in spite of the fact that the State's revenue projections arc actually
up this year compared to last. Their action is driven by a belief that all government should be
smaller. As a consequence, the legislatíve leadership made a decision that created a financial
crisis. They decided that capital construction for K-12, mandated by the Students FIRST
legislation last year, should be paid for in cash - nearly $300 million. Paying that much cash
creates a budget deficit. The solution, according to JLBC, is to cut the budgets of universities and
other state agencies.

In light of these fbcts, the productivity enhancement proposal is not really about
productivity at all. it is not even about money. The issue here is a dispute about the proper role of
government in support of education.

lt is quite a different story when we look at Governor Jane Hull's budget proposal. She
makes a perfectly sensible provision for financing new school construction with revenue bonds,
not cash. After all, highways are financed through revenue bonds, and universities finance their
construction through bonds. We finance our own homes with mortgages, not cash. By
recommending bonding for K-12 construction, she avoids the "crisis" deficit that has produced
the "need" for draconian cuts by JLBC.

The issue here is about the false economy involved in feeding a workhorse sawdust to
avoid the expense of oats. We do not believe that most Arizonuis want to have nearly 100
professors removed from the University of Arizona on purely ideological grounds, particularly
when it means larger classes and fewer dollars attracted to our economy.

Thcre is only one way to know what Aiizonans think Everyone necds to speak up. 1f
you agree with the Governor's bonding proposal, write and let her know, and send a copy of your
letter to your slate senator and representative If they hear from enough of you, the sawdust will
be left in the woodshed., where it belongs.
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Tom Gordon 3 R tgordonazleg.state.az.us 602-542-5835

Linda Gray 16 R lgrayaz1eg.state.az.us 602-542-3376
ggriffin@azleg.state.az.us 602-542-5761Gail Griffin 8 (R

Jeff Groscost 30 R a. e tate. .0 602-542-5735

Joe Hart 2 R jhartazleg.state.az.us 602-542-4079

Jeff Hatch-Miller 26 R jhatch@azleg.state.az.us 602-542-5051

Tom Home 24 R thome@azleg.state.az.us 602-542-5977

Herschella Horton 14 D hhorton@azlee.state.az.us 602-542-5495

Steve Huffman 12 R shuffmanazleg.state.az.us 602-542-3394

Marilyn Jarrett 21 R mjarrett@azleg.state.az.us 602-542-3163

Karen Johnson 30 R kjohnson(azleg.state.az.us 602-542-4467

Laura Knaperek 27 R iknaperek@azleg.state.az.us 602-542-5169

Richard Kyle 6 R rkyle@az1e2.state.az.us 602-542-5549

Leah Landrum 23 D llandrumazleg.state.az.us 602-542-5864

[Sylvia Laughter 3 D laughteraz1eg.state.az.us 602-542-5862

Barbara Leff 24 R bleffazleg.state.az.us 602-542-5863

John Loredo 22 D jloredoazleg.state.az.us 602-542-5830

Mark Maiorana 8 D mmaioran(az1eg. state. az.us 602-542-5058

Wes Marsh 28 R 602-542-5503

Steve May 26 R smayazleg.state.az.us 602-542-5408

Bill McGibbon 9 IR bmcgibboaz1eg.state.az.us 1692-542-3235
Jean McGrath 17 R azie'. tate.az.us 602-542-3255

Robert J. "Bob" McLendon D rmclendo@azieg.state.az.us 602-542-4430
Richard Miranda 22 D rmirandaazleg.state.az.us 602-542-3392

Andy Nichols 13 D anicholsazIeg.state. az.us 602-542-5108

Dehora Norris 11 D dnorrisazleg.state. az.us 602-542-4893

Jeny Overton 15 R overton .azleostate.az.us 602-542-5894

Marion Pickens 14 D mpickens@azleg.state.az.us 602-542-3425
Lou-Ann M. Preble 9 R lpreble@azleg.state. az.us 1602-542-3312

Ramon Valadez 10 D . rva1adezazleg.state.az.us 602-542-3424
John Verkamp 2 R jverkampazleg.state.az.us 602-542-3300
Roberta Voss 19 R rvossaz1eg.state.az.us 602-542-5168

Christine Weason 25 D cweasonazleg. state.az.us 602-542-3297
Jim Weiers 16 R jweiersazIeg.state.az.us. 602-542-4639

IR bworig@azleg.state. az.us .1602-542-5836Bariy Wong 1 8
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CONSENT AGENDA
Instruction and Curriculum Policy Committee

Proposals for possible Faculty Senate action on January 25, 1999

New Academic Program: Ph.D. Minor in Conflict Analysis and Resolution, Graduate College.

This minor will provide students with advanced conflict resolution techniques that complement their
training in various Ph.D. programs. This program proposes three tracks: Family and Interpersonal,
Environmental and Public Policy, and Organizational and Institutional

Students minoring in Conflict Analysis and Resolution (CAR) would be required to complete 12 credits:
a core introductory interdisciplinary seminar in CAR (new course), two electives from a list of existing
course, and a Practicum and Program Evaluation course, or a third elective course from list of
approved electives.

The only new course is CAR 500 Introduction to Conflict Analysis and Resolution. This class provides
students with a comprehensive introduction to theory and research in this field.

This program would be the only Ph.D. minor program in western U.S. Enrollment is anticipated to
reach 16 students in three years and to maintain that level indefinitely.

Approvals: Graduate Council 9/1 8/98,
ICPC 12/8/98.

New Academic Program: Bachelor of Arts Degree with a major in Studio Art to be offered by the Department of
Art, College of Fine Arts.

The faculty of the Department of Art have voted to implement a Bachelor of Arts within a major in
studio art. The Studio faculty currently offers only a BFA. In the College of Fine Arts the departments
of Media Arts, Music and Theater Art offer a BA. Most major art departments across the country offer a
BA as well as a BFA.

The BA for studio arts majors would provide a useful liberal arts alternative to the existing
professionally directed BFA. The Department of Art currently serves approximately 800 majors. Not
all these majors can be expected to become professional artists. Some will be better prepared for
successful careers if they are provided with a broader liberal arts education as a significant number of
majors go into professions (for example gallery and/or museum management, arts administration, art
therapy etc.). If these students were to have the option of a BA they would be able to pursue minors in
fields that complement their career goals (for example management, marketing, art therapy, etc.).

With the implementation of the BA, all students would enter the Department as BA students. After
completing 24 units of Foundation and Distribution requirements, they would have the opportunity to
apply for BFA candidacy if they want to pursue the professional degree. BFA acceptance would be
based on GPA, ability as demonstrated in portfolios, the availability of teaching faculty, and available
physical resources.

The BA/BFA combination will be to raise the performance level of all BFA studio degree students.

The department currently has difficulty coordinating an effective schedule for its most qualified
students due to the high demand on physical resources and teaching faculty for certain disciplines.
The proposed BA they would provide an enrollment management tool that would enhance the career
opportunities of all students.

Enrollment would corne from a combination of presently existing degrees within the department.

This proposal does not entail any additional funding for facilities or faculty.

Approvals: Undergraduate Council 12/8/98,
ICPC 12/8/98.



THE UNIVERSFIY OF ARIZONA

SCIENCE AND TECHNOLOGY PARK



Imagine...

..a sophisticated, flexible and productive
environment that allows you to create
and apply new technologies, and to hold
a competitive edge in a demanding
marketplace;

. .a partnership with The University
of Arizona, one of the premier research
universities in the United States;

..a link to many of our nation's leading
high-technology industries: Aerospace,
Computer and Information Technology,
Optics, Bioindustry, Environmental
Technology;

.a metropolitan area with a skilled and
productive labor force;

...a community with a distinctive quality of
life that your employees will love to call

"home."

IMAGINE where all of this can take you and
your company.

This is the promise of
The University of Arizona Science and
Technology Park



1,340 acres of prime land (340 currently
developed, 1,000 more available for future
development)

2 million square feet of high quality,
high-tech space

Computerized central plant that manages
delivery of utilities for efficiency and cost-
effectiveness

Full-service cafeteria, with seating
for 2,000

Security system with on-site personnel
who monitor and secure individual
buildings with closed-circuit television
and 24-hour-a-day patrols

On-site fire department with 24-hour
protection, HAZMAT and EMS
certified personnel

Recreational facilities, including tennis
and basketball courts, baseball fields,
jogging and bike paths, exercise course



Diverse, multicultural, bilingual
community

Experienced, productive, well-educated
labor force

Attractive, affordable housing

Outstanding recreationgolf, tennis,
camping, fishing, hiking, biking

Great schoolsK-12, community college,
technical schools, and the University

Beautiful mountains, endless blue skies

Professional symphony, opera, theater

Arizona Wildcats and PAC-1O Sports

And a most convenient location
The University of Arizona, downtown
Tucson and Tucson International Airport
are all less than 20 minutes away. Two
hours to the north on Interstate 10 is the
Phoenix metropolitan area. Nogales,
gateway to Mexico, is an hour to the
south. Rail and airline connections are
available to major US cities.



The University of Arizona Science and
Technology Park provides a high quality
environment for high-tech research and
development.. .at extremely competitive
market rates.

The Science and Technology Park has been
master-planned from its inception to ensure
that it will remain on the leading edge of
technical sophistication. Included in that
plan are a high-technology business
incubator and skills training center.

Park management is responsive to the
unique and changing requirements of high-
technology companies. Management is
committed to regular communication with
tenants and to meeting tenant needs quickly
and effectively.



For more than a hundred years, The
University of Arizona has been on the
leading edge of scientific exploration and
discovery. Today, the University remains
committed to the transfer of laboratory
research and technology to industry and
the marketplace.

The University of Arizona Science and
Technology Park continues that tradition. It
is a striking example of how industry and

the University
can work to-
gether to form
substantial and
productive part-
nerships
partnerships
that include joint
research projects,
student intern-
ships and cooper-
ative develop-

ment programs. Partnerships that facilitate
working relationships with nationally-
acclaimed University departments, such as
Management Information Systems and the
Karl Filer Entrepreneurship Program.

The mission of The University of Arizona
Science and Technology Park is clearto
help companies respond to a changing
marketplace and move forward the process
of discovery. Today, that mission can
include you and your company



Imagine...
a unique and flexible facility

...where we can redesign existing space or build to
suit your needs

...where there is abundant room to expand

.where your company can grow and thrive

Together, imagine what we can do for you.

Please call: (520) 621-5287

Fax: (520) 621-9007

E-Mail: uastp@u.arizona.edu

Web Site: uastp.arizona.edu
http:/ /hope.ed-ca.arizona.edu

THE UNIVERSI1Y OF ARIZONA®

SCIENCE AND TECHNOLOGY PARK
9000 South Rita Road, Tucson, Arizona 85747

Managed by The University of Arizona Office of Economic
Development. Marketed and leased by the Campus Research
Corporation. Park facilities operated by Facility and Plant
Services, Inc., a Fluor Daniel company.



THE

UNIVERSITY

OF

ARIZONA

(1___ SCIENCE

AND

TECHNOLOGY

PARI(

NEWSLEUER

p

VOLUME

ONE

NUMBER

ONE

SUMMER

I 998

EMPLOYMEtSFr Sos
AS PARI( COMPANIES

GRO
What's up at The University of Arizona

. Science and Technology Park?
The answer can be summed up in two words-
employment and expansion.

Employment at the Park has risen dramatically
over the past two years. When The University of
Arizona acquired the site, it was home to two
tenant companies and about 2,000 employees.

Today, 16 compa-
nies, with close to
4,000 employees,
are located at the
Park (see Park
Companies and
Employees,
page 3).

Keane, Inc. is
responsible for a
significant
increase in Park

employment. A provider of technical support
services for a variety of software clients, Keane
assumed Microsoft's technical support operations
in February, 1997.

At its peak employment, Microsoft had 50 full-
time employees and 150 temporary workers at the
Park. Keane began its Tucson operation in June,
1997, with 125 full-time employees.

Today, Keane's workforce is more than 500 full-
time employees. And the company plans to
continue to expand its workforce in
response to growing needs.

To accommodate its larger workf orce,
Keane recently expanded its facilities. The
company renovated space on the second
floor of its facility to increase its presence at
the Park to 115,000 square feet.

IBM has also increased its workforce and
expanded its space at the Park. Over the past year,
IBM has added approximately 100 employees to its
Storage System Division. This increase brings IBM's
workforce at the Park to almost 1,200 employees.

Continued on page 3

"The potential of this site is

nearly limitless," says

University of Arizona

Associate Vice President

Bruce Wright. "It's critical

that we develop it with

foresight."

To guide development at

the Park, the University's

Office of Economic

Development has recently

completed its proposed

master land use plan. The

Continued on page 5

PARK PROFILE

Robert Green
Hearing Innovations, Incorporated
Integrated Biomolecule Corporation

The Park is peoplenearly

4,000 ofthem work here every

day. To help you get to know

them a little better,

Foresight will regu-

larly profile some of

the people who give

the UA Science and

Technology Park its

unique character.

This profile of Robert

Green, CEO oftwo Park

companies, Hearing

Innovations and Integrated

Biomolecule, begins our series.

Continued on page 4
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UIDING RINCIPLES

Strengthen and enhance the educational, research and
outreach missions of The University of Arizona

Contribute to the discovery and development of new
technologies

Assist in the development and growth of high technology
companies

Contribute to the economic development of the community
and state

DEVELOPMENT AND
OPERATING PRINCIPLES
Develop the Park as a world-class center of research and
development

Establish strong links between the Universityits faculty,
programs and departmentsand the Park's tenants

Develop the Park in a manner that complements and
enhances the culture, character and fabric of the Tucson
metropolitan area

Develop and operate the Park in an efficient and cost-effective
manner

Assure financial self-sufficiency

Generate revenue to support The University of Arizona

Maintain exemplary development standards and practices

Implement a flexible and environmentally sensitive land use
plan that meets the needs of the tenants

Ô

Ô
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Employment continttedfroin page 1 Park Companies and Employees

IBM currently occupies more than 600,000
r quare feet of space at the Park. The expansion

adds another 70,000 square feet to its existing
facility.

Systems Integration Drug Discovery Company
(SIDDCO) is also growing. In July, 1997, SIDDCO
leased 7,200 square feet of laboratory and research
space in Building 9040. SIDDCO has grown from
three to 42 employees. Its roster includes seven
administrators and 35 scientists.

The company uses an innovative, high
technology approach to synthesize, screen, and
discover new drugs for the pharmaceutical
industry. Its work is based upon an enabling
technology called combinatorial chemistry, which
allows researchers to synthesize new compounds
using an automated process that speeds the drug
discovery process and makes it more cost effective.

Firm Employees

3

Softworks, Inc. 4

SIDDCO 42

Vail Charter High School 9

Aistec Systems, Inc. 15

Edmund Scientific Company 1

Facility and Plant Services 140

Hearing Innovations 13

Hughes Federal Credit Union 3

IBM 1,200

Integrated Biomolecule Corporation 3

Keane, Inc. 545

Moltech Corporation 90

NP Photonic Technologies 4

Pacific IBM Employees Federal Credit Union 1

Raytheon 1,800

Sodexho Marriott Services 23



PARK PROFILE continued orn 'aie i

Robert Green
What your companies do:

Hearing Innovations,

Incorporated (Hil) is now

developing a remarkable

device which enables the

profoundly deaf to hear. It is

based on a previously

unknown sense of hearing

we humans have retained
through evolution.

Hil is also using its

expertise in digital signal

processing, acoustics and

timing to develop several

other unique products,
including a potential treat-

ment for tinnitus (ringing in

the ears), which affects 20%

of the population.

Integrated Biornolecule

Corporation (IBC) is develop-

ing biologically active com-

pounds for pharmaceutical,
diagnostic and nutritional
uses. IBC has a unique

approach to biomolecule

development and the

customer relationship,

which has already resulted in

several novel compounds
and techniques we are in the

process of commercializing.

Why you're at the Park:
IBC was the first of the

companies to arrive. We had

a business plan, staff,

equipment and capital, but

we did not have a laboratory
which would meet the high
standards we require. IBM

built such a laboratory in

Building 9062, which was

made available to us. If we

could not have moved into

this laboratory, there would

be no TBC today.

Once in the Park, we

realized all of the benefits

derived from being here. We

moved Hearing Innovations
here because of the first-rate

accommodations (which
give a small company

instant credibility), the

nurturing attitude of the

Park's administration, and
the camaraderie we enjoy

with other Park tenants.

Both companies have

flourished in the Park. IBC

recently moved into new
quarters in Building 9030.

Hil has more than doubled

its space, with a future

expansion in the works.

Professional achievement
you're most proud of:
Turning dreams into

reality..Taking the discovery

that humans have a
secondary system through
which we can hear and
developing a device for the

deaf...Seeing the shortcom-

ings in the way biomolecule
companies operate and

creating a small company

which successfully competes

with large established ones.

Oddest job you ever held:
Lifeguard on the beach at

Coney Island, New York.

Last book you read:

1812 by David Nevin. I like

novels based on history-
they are good reads and you

learn something.

Favorite place to be when
you're not working:
The beachany beach.

Best advice you ever

received (and from whom):
If something is worth doing,

it is worth doing wellmy
father.

What makes your work
worthwhile:
Since I am involved with

small organizations, my

work has an immediate and
direct impact. It's instant

gratification.
D

Hometown...and what
brought you to Tucson:
New York City. We came to

Tucson in 1989 for a unique

business opportunity in the
biotechnology field and

never looked back.



IViaster Plan continuedfrom page 1

plan was presented to the Arizona Board of Regents for first

review in April. Final approval is expected this summer.

The University worked closely with NBBJ, an internation-

ally recognized planning firm, to develop the proposed
master land use plan. A diverse and broad-based advisory

group, comprised of community members and representa-
fives of local businesses and governmental agencies, assisted

in developing the plan.

At present, 340 acres of the 1,340-acre site are used for

research and development. The proposed master land use
plan provides a blueprint for development of the remaining

1,000 acres of land at the facility over the next 20 years.

"The Park will be developed as a world-class center for

research and development," says Wright. "We anticipate
that at its completion it will serve approximately 25,000

employees."

The proposed plan divides the 1,340 acre site into land

use areas designated by function (see illustration below).

Land adjacent to the currently developed site is earmarked

for additional research and development usage. A 180-acre

corridor along the northern boundary of the site, adjacent to
the Union Pacific Railroad spur, is designated for assembly
nd manufacturing.

"This function is important because we anticipate that

some of the research and development firms at the Park
will progress to the manufacturing phase," explains Wright.

"Having assembly and manufacturing sites available at the
Park will be a real benefit for them."

The plan also designates approximately 95 acres for

business support activities, which will allow professional

firms that assist Park companies to locate on site. Another 67

acres on the eastern and western boundaries are designated

for commercial development, including restaurants, banks

and convenience stores.

A Park Center will provide a focal point for activity in the

Park. Jn addition, long-term plans allow for the development
of a hotel and conference center.

"Respect for the Park's desert environment and the well-

being of employees was also a key to planning," says Wright.

The master land use plan protects the Park's washes, riparian

areas, and archeological sites and earmarks acreage that is to

remain as open space. It also designates land to be used for

recreational facilities for Park employees.

To provide direction for future growth at the Park, the

University will adopt a set of development guidelines. "These

guidelines will ensure that the Park is developed according to

the highest standards," says Wright. "They will provide a

touchstone for us as we make the hundreds of decisions that

will need to be made to bring the Park to maturity."

Wright is enthusiastic about the long-term prospects of the
Park. "The Park puts Tucson on the map as a center of lead-

ing-edge research and development. Our tenant companies
are growing and thriving, and we are actively exploring new

possibilities for development every day. Our proposed master

land use plan will assure that we continue to develop the
Park thoughtfully and carefully for years to come."

A Affiliated Uses

AM Assembly/Manufacturing

B Business Support

C Commercial

F Flexible

H Hotel/Conference Center

-
P. Proposed Expansion

RD Research and Development

REC Recreational

PC Park Center



Reading, 'Riting and Responsibility:
Vail Charter High School Prepares Studentsfor the World of Work

"We're seeking to create a different kind of environment for

high school," says Calvin Baker, Superintendent of the Vail

School District. "Our goal here is to prepare high school

students for the adult world by placing them in an

environment and a culture that's work-related."
Under Baker's leadership, Vail School District took a

unique step this year by opening a Charter High School at

the UA Science and

Technology Park. The school

serves nearly loo students in

grades 9-12.

"Our students benefit
tremendously by being

exposed to real work

settings," says Carol

Golembiewski, Lead

Teacher/Administrator.
"About 20 of our students,

mostly juniors and seniors,

have had opportunities for

work-study or intern posi-

tions with Park companies."

Park companies that have

provided opportunities for
students include SIDDCO,

IBM, Moltech, Aistec

Systems, and Hughes Federal

Credit Union. "We hope to

work out similar relation-

ships with other companies

in the future," adds
Golembiewski.

In addition to providing employment, Park companies

have expressed interest in sharing their expertise with high
school students in a number of other ways. The school is

planning to hold a "Meet the Pros Night" in September to
allow professionals to tell students about their work.

The school would also like to offerjob shadowing oppor-

tunities for students, enabling students to interview Park

employees and to experience the workplace firsthand.

Both Baker and Golembiewski are excited about the

interaction between school and the workplace. "The

responsibility for preparing young people for the world of
workand for civic responsibilitycan't rest solely with

the schools," says Baker. "The corporate world shares a socia

responsibility to educate our youth."
The school's core curriculum is similar to offerings at other

high schools, says Golembiewski, although it is more heavily

computer-based and self-paced than in traditional settings.

Students also benefit from small class sizeclasses range
from 10 to 25 students.

Because of the school's

size, offerings of electives are

somewhat limited, "so we

have to be creative," says

Golembiewski. For example,

to meet arts requirements, the

school has developed an

artist-in-residence program,

in which local artists work

with students in their special

areas.

"We also offer 'Arts

Experience;' students are

required to attend a sym-

phony, a play, an art exhibit

and a dance performance,"

says Golembiewski. "Then

they critique what they saw.

It's a tremendous experience

for themespecially for stu-
dents who have never been

exposed to performing and

visual arts."
Plans for next year focus

on extending the school-to-work connection to freshmen and

sophomores. "For our younger students, we'd like to work

out a series of one-day mentorships," explains Golembiewski.

"This format would give students important contact with

adults and a chance to see what different jobs entail."

Baker sees only a small increase in the school's enrollment

in the near future. "This isn't a school for everybody," he

notes. "We're not trying to be all things to all people. We

serve a particular slice of the population who can benefit

from this type of environment."

Students who benefit from the school's unique approach
tend to be self-motivated learners. They're also willing to

"think outside of the box," says Baker.



NTH
An update on activities at The University of
Arizona Science and Technology Park

The welcome mat is out for two of our new high-tech companies. Edmund

Scientific Company, a world leader in the optics industry, has opened an

office at the Park this summer. NP Photonic Technologies has also opened its

new office. The firm is engaged in research and development related to

optoelectronics and waveguide devices.

The Park recently hosted the Jane meeting of the Greater Tucson Strategic

Partnershipfor Economic Development (GTSPED). As part of the day's events,

representatives of Southern Arizona's high-tech cluster industries received
a tour of Park facilities.

Good news for Park tenant Systems Integration Drug Discovery Company

(SIDDCO). The biotechnology company recently signed a landmark deal

to develop 2.4 million chemical compounds for a California firm, Aurora

Biosciences Corporation.

The University of Arizona Science and Technology Park is now a member
of the Greater Tucson Economic Coimcil (GTEC).

Hearing Innovations, Incorporated has begun testing of prototype devices

that are enabling profoundly deaf individuals to hear. And Moltech

Corporation is testing a new lithium battery for laptop computers that will
be lighter and longer lasting than batteries currently in use.

The Board of Directors of Campus Research Corporation, the non-profit

corporation responsible for marketing and leasing the Park, recently met

with counterparts at Arizona State University Research Park. The goal is to

establish mutually beneficial partnerships between Arizona's two
university-related research parks.

7



HIGH TmH TENANTS
These high technology companies currently make their home
at The University ofArizona Science and Tecimolo:

Aistec Systems, Inc. is a software
development firm that specializes in
Microsoft-based management software
for school districts.
Contact: Alfredo Diaz or Bob Friesen
(520) 663-0250

Edmund Scientific is a leading
supplier of components for the optics
industry.
Contact: Wallace Latimer
(520) 574-2572

Hearing Innovations, Incorporated is
developing new technology that will
allow the profoundly deaf to hear.
Contact: Robert Green
(520) 577-6771

IBM is the world's leader in personal
and systems computers. Its Storage
System Division, located at the Park,
is responsible for development of
removable media storage subsystems,
disk file storage controllers and related
system storage software.
Contact: Rick Meyer
(520) 799-5085

Integrated Biomolecule Corporation
develops synthetic biomolecules,
which are used in research and
incorporated into pharmaceutical
and diagnostic products.
Contact: Robert Green
(520) 799-7566

Keane, Inc. is a provider of technical
support services for a variety of
software clients, worldwide.
Contact: Nancy Leach
(520) 388-1000

Moltech Corporation is a research and
development firm that is working on
developing lightweight, rechargeable
lithium batteries.
Contact: Dr. Terje A. Skotheim
(520) 799-7500

NP Photonic Technologies is
involved in research and develop-
ment related to optoelectronics and
waveguide devices.
Contact: Nasser Peyghambarian
(520) 799-7404

Raytheon (formerly Hughes Missile
Systems) is the world's leading
developer and producer of tactical
missile systems and related
equipment.
Contact: Jim Gilkerson
(520) 794-7477

Systems Integration Drug Discovery
Company (SIDDCO) uses
innovative, high technology
approaches to synthesize, screen
and discover new drugs for the
pharmaceutical industry.
Contact: Pete Reisinger
(520) 663-4001

Softworks, Inc. is a provider
of data storage and systems
management software. Personnel at
its Tucson site are working on the
development of new computer
software for IBM platforms.
Contact: Paul Andrews.
(520) 574-7969 1

Business and Educational Tenants:

Hughes Federal Credit Union
Contact: Marie Glawe
(520) 794-8341

Sodexho Marriott Services
Contact: Jeff Goodwin
(520) 799-6597

Pacific IBM Employees Federal
Credit Union
Contact: Maria Vega
(520) 799-5778

Vail Charter High School
Contact: Carol Golembiewski
(520) 574-2337

Available at the Park now:

Prime laboratory, warehouse and
office space.
Acreage for larger structures.
Will build to suit.

For more information, please contact:

Marshall Worden (520) 621-5287
E-mail: uastp@u.arizona.edu
Website: http://uastp.arizona.edu

Management Structure

The Park is owned by The University
of Arizona. It is managed under the
leadership and direction of the
University's Office of Economic
Development. It is marketed and
leased by the private, non-profit
Campus Research Corporation. Park
facilities are operated by Facility and
Plant Services, Inc., a Fluor Daniel
company.

The University of Arizona
Office of Economic Development
Contact: Bruce Wright,
Associate Vice President for
Economic Development
(520) 621-5287

Campus Research Corporation
President: Donald Pitt
Contact: Marshall Worden,
Project Director
(520) 621-5287

Facility and Plant Services, Inc.
A Fluor Daniel Company
Contact: Remi E. McKenzie,
Facilities Engineering Manager
(520) 799-2585



THE UNIvEisnx OF ARIZONA®

SCIENCE AND TECHNOLOGY PARI(

A uniquefacility designed to:
A Contribute to the discovery and development of new

technologies

A Assist in the development and growth of high
technology companies

A Contribute to the economic development of the
community and state

A Strengthen and enhance the educational, research and
outreach missions of The University of Arizona



The University of Arizona
Science and Technology Park is a

well-managed, sophisticated research
and development facility.

The Site...Impressive. Flexible.
Beautiful.

A 1,340 acres of prime land
-340 acres currently developed
-1,000 acres available for
expansion and development

A Ninth-largest university-related research
park in the United States

A 2 million square feet of research and
development spacesuitable for
laboratories, clean rooms, prototype
manufacturing and office environments

A Computerized utility management
central plant manages delivery of utili-
ties for efficiency and cost-effectiveness

A Environmentally sensitive, closed-loop
sewage and wastewater treatment
facility

A On-site fire department with 24-hour
protection, HAZMAT and EMS certified
personnel

Ç A Security system with on-site personnel
who monitor and secure individual
buildings with closed-circuit television
and 24-hour-a-day patrols

A On-site water production and distribu-
lion system (chilled and cooled for
consumption and industrial use, recycled
for landscaping)

A Full-service cafeteriaseating for 1,200

A Recreational facilitiesbasketball and
tennis courts, baseball fields, jogging and
bike paths, exercise course

A Planned for the Futurean Education
Center, shopping areas and restaurants, a
hotel and conference center

The Tenants...
High technology at work.
Future technology in development.

4,000 skilled workers employed on site

Alstec Systems, Inc.
software development

Edmund Scientific Company
optical design and instrumentation

Hearing Innovations, Inc.
audiology research and products

IBM
computer systems and storage

Integrated Biomolecule Corporation
synthetic biomolecules

Keane, Inc.
information technology consulting and
support services

Moltech Corporation
lithium batteries

NP Photonic Technologies
optoelectronic and waveguide devices .

Raytheon
tactical missile systems

Systems Integration Drug Discovery
Company (SIDDCO)
biomedical research and development

Softworks, Inc.
data storage and systems
management software

Corning Soon:
High Technology Business Incubator...
will support start-up businesses with
laboratory facilities, financing, manage-
ment, accounting and other professional
and support services, office equipment
and flexible office space. The Incubator
will allow young businesses to dedicate
their available funds to growth and
development, and in the end, accelerate
their ability to bring a product to market.
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o Koib Road
2.5 miles

THE UNIvEisIm' OF ARIZONA®

SCIENCE AND TECHNOLOGY PARI(

Parking
Lot

;41 Company Entrance
I1HIIIII Visitor Parking

Park Directory
Company Name Address Entrance
Alstec Systems 9040 A
Cafeteria 9052 E

Edmund Scientific 9040 A
Hearing Innovations 9040 A
IBM 9032 B

Integrated Biomolecule 9062 H

Keane 9060 D

Moltech 9062 C
NP Photonic Technologies 9030 H

Raytheon 9030 F

SIDDCO 9040 A
Softworks 9040 A
UASTP Offices 9040 A
Vail Charter High School 9040 G

To Interstate 10
0.5 mile



THE UNIVERSITY OF ARiZONA®

SCIENCE AND TECHNOLOGY PARK

MASTER LAND USE PLAN

Interstate 10

P

State Land

Affiliated Uses

- Assembly/Manufacturing

Business Support

C Commercial

Flexible

Hotel/Conference

: r Proposed Expansion

- Park Center

- Research and Development

REC Recreational

-o
o

!E Site Entry

lE New Site Entry
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The Location...
Convenient.

(__

And accessible.

Interstate Highways:
East-west access via
J-8 and J-10
North-south access via
I-17 and J-19

Driving time from Park:
. downtown Tucson and

the University of
Arizona-20 minutes

. Tucson International
Airport-15 minutes

. Phoenix-2 hours
Mexico-1 hour
San Diego-7 hours
El Paso-5 hours
. Albuquerque-8 hours

Rail Transportation:
Union Pacific Railroad

The Park has its own rail-
road spur.

p-Trucking:
fucson is served by more
than 35 major interstate
trucking lines.

Major Airlines (national
and international service,
from Tucson International
Airport):
Aero California,
Aerolitoral, Aeromexico,
America West, American,
British Airways,
Continental, Delta,
Northwest, Reno Air,
Skywest, Southwest,
United

Non-stop flights to LA,
San Francisco, Dallas,
Chicago, Denver, Houston
and Salt Lake City.

Arizona's growth rate
is the 2nd highest in the
nation.

Davis-Monthan Air
Force Base is home to
almost 7,000 military
personnel.

The Future...
NAFTA and other
opportunities.

The establishment of
favorable trade relation-
ships with Mexico and the
reduction or elimination
of trade barriers have
provided significant
opportunities for both
sales to, and partnerships
with, our southern
neighbor.
The flow of goods and ser-
vices across the border has
increased tremendously.
Tucson, with its proximity
to Mexico, its technical
capacities and its bilingual
population, is in a perfect
position to assist that flow,
both north and south.

Our Labor Force...
highly skilled and
enthusiastic.

Civilian Labor Force: 379,300
Unemployment: ) IO

Median Age: 32.5

Employment by
Occupation (percent of
total labor force):
Managers/Administrators 6%
Professional/Technical 25%
Sales/Related Occupations 11%

Production, Maintenance &
Material Handling 20%

Education
Tucson boasts a highly
educated population.
More than 60% of the total
adult population has some
college credits, more than
20% higher than the
national average!
Median education level in
years: 13.4

Park Management...
Responsive to tenant
needs.

The Park is owned by
The University of Arizona.
It is managed by the
University's Office of
Economic Development.

It is marketed and leased
by the private, non-profit
Campus Research
Corporation.

Park facilities are operated
by Facility and Plant
Services, Inc., a Fluor
Daniel company.

The University of
Arizona...more than a
hundred years of part-
nership with business
and industry.

Founded in 1885 as the
state's land-grant college,
The University of Arizona
is one of the top research
universities in the nation.

. Enrollment: 35,000;
(26,000 undergraduates,
more than 2,200 inter-
national students)

. Faculty and staff: 12,000
(93% of the faculty has
doctoral degrees)

. More than 100 under-
graduate degree
programs

. Colleges/schools: 15
'Almost 7,000 degrees
awarded annually

'Campus: 385 acres

The University's student
body, its graduates,
faculty and administrative
personnel are a valuable
resource to companies at
the Park as well as a signif-
icant source of skilled,
knowledgeable labor.

Potential Partnerships...
with The University
of Arizona and some of
our nation's leading
high-technology
industries:

AEROSPACE

BIOMEDICAL

BIOTECHNOLOGY

ENVIRONMENTAL
TECHNOLOGY

COMPUTER
TECHNOLOGY

INFORMATION
SYSTEMS

MICROELECTRONICS

OPTICS

A variety of space is
available now.
Acreage is also available
for larger structures.
We will build to suit.

For more specific
information,
call our office
at 520-621-5287
E-mail:
uastp@u.arizona.edu

Or visit our web site:
uastp.anzona.edu

Administrative Support 17%
Services

20%
Agriculture/Forestry 1%



Tucson... Arizona's Favorite Sun.

Population, Greater Metropolitan Tucson 800,000

32.5

28%

33%

40-59 years 22%

17%

Median Age

0-19 years

20-39 years

60+ years

Climate and the Environment
More sunshine than any other city in the United

States-350 days a year
Annual averages: High: 82°, Low: 54°

Humidity: 25%, Rainfall: 11"
Surroanded by the Santa Catalina, Tucson, Santa Rita

and Rincon Mountains and the Coronado National
Forest

Elevation: 2,560 above sea level

Lifestyle
Tucson is a multicultural community with strong roots
in Anglo, Hispanic and Native American traditions.
Tucson is also an active community Recreational oppor-
turiities, entertainment, sports and community-wide
celebrations such as Cinco de Mayo, street fairs and
festivals are plentiful and well-attended. Tucson is also
a culinary delight, with more restaurants than most
cities its size. Food options range from Thai and
Japanese to Indian and Greek to Continental and
Traditional American, and of course, some of the best
Mexican food in the world. It's a casual place too, so it's
not unusual to see people in fine restaurants, or at the
theater, or at work in comfortable and informal
clothing.

Tucson is also The Old West. The Fiesta de losVaqueros
Rodeo is world-famous and so too our country music,
western BBQ (with fire-hot chili), blue jeans and cow-
boy boots.

Housing
Homes are plentiful and affordable. Communities
reflect a wide variety of styles and tastes. The average
price of a single family home (resale) is $146,676.

Tucson has many newcomers - almost 30% of the total
adult population arrived here within the last five
years!

Entertainment, Recreation and Cultural Activities
Superb championship golf courses

( more than 40 area courses, of which 22 are public)
University of Arizona Artists' Series
Arizona Theatre Company
Tucson Symphony Orchestra
Ballet Arizona
Arizona Opera
Reid Park Zoo
The Flandrau Science Center and Planetarium
Arizona State Museum
Tucson Museum of Art
Tucson Children's Museum

Sports
PAC-lO athletics
Baseball Spring TrainingArizona Diamondbacks,

Colorado Rockies, and Chicago White Sox
AAA Minor League BaseballTucson Sidewinders
Tucson Chrysler Golf Classic
LPGA Championship
El Tour de Tucson bicycle race
The Insight.Com Bowl

Education
The University of Arizona
Pima Community College: 53,000 credit and non-credit

students; five campuses offering university transfer
programs, occupational and developmental education
and general studies courses;

Excellent college-preparatory public education system:
Six anified school districts serving from 1500 to more
than 60,000 students; 16 area public high schools;

Private and parochial schoolsfrom elementary
through high school

Arizona School for the Deaf and Blind

Area Attractions
Old Tucson Studios
Arizona-Sonora Desert Museum
Biosphere 2
Mt. Lemmon Recreation and Ski Area
Saguaro National Park
Titan Missile/Pima Air and Space Museums
Mission San Xavier del Bac
Colossal Cave
Sabino Canyon Recreation Area
Kitt Peak National Observatory
The Old West - Tombstone and Bisbee
Tumacacori National Monument
Organ Pipe National Monument
Beaches in Mexico and San Diego
The Grand Canyon



THE UNIVERSITY OF ARIZONA
SCIENCE AND TECHTiOLOGY PARK

DEVELOPMENT AND OPERATING PRINCIPLES

a Develop the Park as a world-class center of research and development

o Establish strong links between the University - - its faculty, programs and
departments - - and the Park's tenants

o Develop the Park in a manner that complements and enhances the culture,
character, and fabric of the Tucson metropolitan area

o Develop and operate the Park in an efficient and cost-effective manner

o Assure financial self-sufficiency

o Generate revenue to support The University of Arizona

a Maintain exemplary developmental standards and practices

a Implement a flexible and environmentally sensitive land use plan that
meets the needs of the tenants
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The University of Arizona Science and Technology Park

June 8, 1998

FIRM ACTWITY BUILDING i

I Alstec Systems, Inc. R/D Software 9040
Edmund Scientific Optical Design & Application

Engineering
9040

Facility & Plant Services Contract Operator
Hearing Innovations R/D Audiology Products 9040
Hu:hes Federal Credit Union Financial Institution 9052
Raytheon R/D Missile Technology 9020,9022,9030
[BM R/D on Optics and Tape

Technology/Programming
Center

9042, 9032,
9022, 9016

Integrated Biomolecule Corporation R/D Peptides 9030
Keane, Inc. Technical Support 9060
Sodexho Marriott Services Food Service 9052
Moltech Corporation RID Lithium Batteries 9062
NP Photonic Technologies R/D Optoelectronics &

Waveguide Devices
9030

Pacific IBM Employees Federal
Credit Union

Financial Institution 9052

Softworks, Inc. RID Software 9040
Systems Integration Drug Discovery
Company, Inc.

RID Pharmaceutical Products 9040

Vail Charter High School Education
(100 Students)

9040



THE UNIVERSITY OF ARJZONA

SCIENCE AND TECHNOLOGY PARK

Bruce A. Wright

P.O. Box 210066, Tucson, Arizona 85721-0066
Voice (520) 621-5287, Fax (520) 621-9007
E-Mail: uastpccit.arizona.edu

!A1
THE UNIVERSITY OF ARIZONA.

SCIENCE AND TECHNOLOGY PARK
Marshall A. Worden

P.O. Box 210066, Tucson, Arizona 85721-0066
Voice (520) 621-528Z Fax (520) 621-9007
E-Mail: uastp@ccit.arizona.edu
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This photo was taken in November, 1997 from the top ofthe Gould
Simpson Building looking north.You can see Old Main in the lower
left center, the Student Union clock tower at right, and the Arizona
Health Sciences Center on top against the Catalina Mountains.
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The Arizona Alumni Association Mission

The University ofArizona Alumni Association is
committed to support successfully the interests of the
University ofArizona, its Alumni, and its current and

future students, through the development of mutually
beneficial relationships.

"Tents on the Mauls one ofthe UA's newest and most exciting
traditions. As you see, thousands of Alumni from all over the world

gather to visit friends and enjoy Tucson's November sunshine,
and remember happy days at the U of A.

Our Alumni Family

More than 180,000 former students ofthe University of
Arizona live throughout the 50 states and in more than
150 countries. Alumni participate in activities
sponsored by the UA Alumni Association such as
alumni clubs, college councils, and special interest
groups in the United States and abroad.

Some of the ways we thank you for being
part ofthe U ofAAlumni Family-
. A free subscription to the award-winning

Arizona Alumnus magazine.
. Access to the UAAlumni Club Network across the

nation and around the globe, with business, career,
and social networking opportunities.

. Access to UA Alumni Career Connections, a
worldwide professional network sponsored by the
UA Alumni Association and UA Career Services.

. Educational group travel opportunities through our
travel program, Passport to New Horizons.

4 Minority Constituent Programs including the
American Indian Alumni Club, Asian Pacific
American Alumni Club, Black Alumni Club, and
Hispanic Alumni Club.

. You can also participate in Class Reunions and
Homecoming.

. and much more...



The University ofArizona Mission

The University ofArizona, a public, land-grant,
research institution, is dedicated to preparing students
for an increasingly diverse and technological world and
to improving the quality oflife for the people of
Arizona and the nation. The University provides
distinguished undergraduate, graduate, and
professional education; excels in basic and applied
research and creative achievement; and integrates
these activities and achievements ofregional, national,
and international significance into everyday life.

About the University of Arizona

In 1885 - nearly three decades before Arizona
became a state - the 13th Territorial Legislature

approved $25,000 to build the University of Arizona.
However, the University was created with an
appropriation but no land. The Legislature relied on the
residents ofthe City ofTucson and Pima County to find
the site. Neither the city nor the county cared to
provide the land because residents were disappointed
that Tucson had lost out on its bid to become Arizona's
capital or at least be given the State prison or the
asylum for the insane.

Just before the $25,000 was to be returned to the
legislature, two gamblers and a saloon-keeper donated
40 acres ofland east oftown, and the University of
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Old Main - circa 1895

Arizona was born. Classes met for the first time in 1891
with 32 students and six teachers in two colleges -
Agriculture and Mines - in one building, Old Main.

In its early days, there were more students in the
preparatory department than in the University proper,
and the number of University graduates was never
more than 10 a year. Then came a decade of rapid
expansion. The territory became a state, high schools
multiplied, and the preparatory department was
closed. In 1915, the Universitywas reorganized as
three colleges - the College of Letters, Arts, and
Sciences (later Liberal Arts); the College of Mines and
Engineering; and the College ofAgriculture. The Arizona
Bureau of Mines was established the same year.

Today, the University ofArizona is one ofthe top 20
research universities in the nation, with a student
enrollment of approximately 34,000 including more than
2,500 students from 124 countries, a faculty and staff of
12,500, and a 351-acre campus. The UA is the largest
employer in Pima County and the fourth largest in
Arizona.



President Peter Likins was inaugurated as the University of
Arizona's 18th presidenton November6,1997. Dignitaries
including members of the Arizona Board of Regents gathered
on the steps ofOld Main before a procession to Centennial Hall.

I

UA Stats

President: Peter Likins
Appointed in 1997 as the UA's 18th president

Founded: 1885 by the 13th Territorial Legislature
First classes in 1891: 32 students and six teachers

Current Population:
34,000 students
1,600 faculty
2,400 graduate assistants
8,500 classified, and
professional staff
and administrators

Degree Programs:
131 undergraduate
138 masters
95 doctoral
3 professional
5 specialist

Tuition, FY 1998-99:
In-state, $2,162
Out-of-state, $9,114

Annual Payroll: $432 million

National Research Ranking:
10th among public universities
14th among all universities

UAInfo On-Line: www.arizona.edu



C olleges and their undergraduate enroLiments (1998)

Agriculture 1,961
Arizona International College 149
Architecture 407
Business and Public Administration 4,892
Education 776
Engineering and Mines 2,411
Extended University 501
Fine Arts 2,074
Graduate College 7,075
Health Professions 105
Humanities 956
Law 465
Medicine 403
Nursing 233
Pharmacy 227
Science 2,995
Social and Behavioral Sciences 4,316
University College 4,381

Schools
Architecture
Family and Consumer Resources
Graduate Library School
Health Related Professions
Karl Eller Graduate School of Management
Landscape Architecture
Military Science, Naval Science & Military Aerospace
Music and Dance
Planning
Public Administration and Policy
Renewable Natural Resources

UAInfo

Extended University
The UA Extended University (520-624-UofA) offers
regular University credit courses off campus, non-
credit courses and workshops on and off campus, and
high school and University correspondence courses.

Sierra Vista Campus
The University ofArizona SierraVista Campus was
established to serve the needs of residents
of the SierraVista/Fort Huachuca area. Regular
University courses and degree programs are offered
through the UASV Campus.

UA Infolines
Arizona Alumni Association 520-621-7576

800-232-8278

Admissions 520-621-3237

Campus Tours 520-621-3641

University Telephone Operators 520-621-2211

UA Info www.arizona.edu

Arizona Alumni Association www.al.arizona.edu
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University Athletics
The University's strength in undergraduate education
and scientific research is paralleled by its excellence on
the playing fields, courts, and othervenues ofits 18-sport
intercollegiate athletic program, one of the nation's
strongest.

Arizona competes in volleyball, soccer, gymnastics,
and softball for women; football and baseball for men;
and basketball, swimming and diving, cross country, golf,
tennis, and track and field for both men and women.

Arizona has a rich athletic history going back more
than 100 years that includes countless athletic
accomplishments, most notably 14 NCAA championships
including the 1997 NCAA Basketball championship. In

addition, Arizona claims 36 women's and 24 men's
individual NCAA championships.

In 1997-98, 131 (30%) ofUA's student athletes
attained a 3.0 GPA or better.

The UA's 1997-98 sixth place ranking marks the fifth

The i 998 UA Women's Softball Team - part of a softball dynasty
that has won five NCAA Championships in the i 990's.

The i 997 UA Basketball team celebrates it's NCAA National
Championship victory.

straight top-10 finish in the Sears Directors Cup.
UA athletics had three conference championships

during the 1997-98 academic year.
TheWildcats compete in the tradition-rich Pacific-

10 Conference - "The Conference of Champions."
Athletic facilities include Arizona Stadium (football,

seats 57,803), McKale Memorial Center (basketball,
volleyball, gymnastics, seats 14,300), Hillenbrand
Softball Stadium (2,000), Frank Sancet Field (baseball,
6,500), Robson Tennis Center, Murphy Stadium
(soccer), Roy Drachman Stadium (track and field),
Hillenbrand Aquatic Center, and use of the Raven at
Sabino Springs (golf).



TradlUons

"Bear Down"
The University ofArizona's most memorable athletic
tradition is the slogan "Bear Down." The words were
given to the Wildcat teams by John "Button" Salmon,
student body president and varsity athlete, shortly
before he died in 1926 following an auto accident on the
way back to the UA from Phoenix. Button Salmon's last
message to his teammates, spoken to Coach I.E "Pop"
McKale, was, "Tell them. . . tell the team to bear down."

Students painted the slogan on the roof of the
University Gymnasium shortly after Salmon's death and
it has since been known as Bear Down Gym.

The UA's fight song, "Bear Down, Arizona," was
written by former UA marching band director Jack Lee
in the late 1950s on a plane trip after he interviewed in
Tucson for the UA band director's job. He got the job,
and the song is a part of every major UA sports event.

UACoIors
Until the University fielded its first football team in 1899,
the school colors were sage green and silver. However,
the student manager at the time, Quintus J. Anderson,
was able to strike a particularly good deal with a local
merchant for game sweaters of solid blue with red trim.
He then wrote a request that the colors be adopted. His
suggestion was approved, and it's been Cardinal Red and
Navy Blue ever since for Arizona uniforms.

The i 914 UA football team was the first UA team coached by the
legendary athletic director and coach J.F."Pop" McKaIe. At the end
ofthe seasonthey defeated Pomona College for the Southwest
Championship,the school's first athletic title.

"They Fought Like Wiidcats"
In 1914, a LosAngeles Times writer covering the
Arizona-Occidental football game at Occidental, wrote,
"The Arizona men showed the fight ofwildcats." After
reading the story back in Tucson, the student body
supported a move to call all Arizona athletic teams the
"Wildcats" instead of the "Varsity." The writer, Bill
Henry, who later became a renowned Times columnist
and war correspondent, was honored as the "Father of
the ArizonaWildcats" at the 50th Homecoming in 1964.



During the Homecoming bonfire/pep rally,student members of
Sophos and Primus gather on "A" Mountain to light flares for all of
Tucson to see. Photo taken from the roof of the Gould Simpson
Building looking west toward downtown Tucson.

"A" Mountain
The "Big A" was built by UA students between
November 13, 1915 and March 4, 1916, in
commemoration ofArizona's 7-3 upset football victory
at Pomona, CA in October 1915. Freshmen students
whitewash the "A" in weekend ceremonies each fall.
Some students from opposing schools occasionally try
to repaint it in their colors before big games. On maps,
"A" Mountain, west ofthe city, is called Sentinel Peak
(elev. 2,885 ft.). The "A" is 160-feet high by 70-feet wide
and is made ofrock and mortar block.

Arizona Songs

Bear Down

Arizona
Byfack Lee
Bear Down, Arizona
Bear Down, Red and Blue
Bear Down, Arizona
Hit 'em hard, let 'em

know who's who;
Bear Down, Arizona
Bear Down, Red and Blue
Go, go, Wildcats, go;
Arizona, Bear Down.

All Hail, Arizona
(Alma Mater)
Words by Ted Monro
Music by
Dorothy Heighton Monro
All hail, Arizona!
Thy colors Red and Blue
Stand as a symbol of our

love for you.
All hail, Arizona!
To thee we'll be true
We'll watch o'er and

keep you,
All hail! All hail!



UA Q&A

i . What other universities
around the country are most like the UA?
About twice a decade, the Arizona Board of Regents
compiles a list of other universities that are most like the
University ofArizona in many different ways. They
compare numbers such as total enrollment, number of
faculty total budget, total research budget, amount of
grant money won, student scores, ratio of undergraduate
to graduate students, and many more items. These are the
15 universities they believe are most similar to the UA.

UA "Official" Peer Institutions
. University ofCalifornia - Berkeley
. University of Florida
. University of Illinois - Urbana-Champaign
. University of Iowa
. Michigan State University
. University of Michigan - Ann Arbor
. University of Minnesota - Twin Cities
. University of Missouri - Columbia
. University of North Carolina - Chapel Hill
. Ohio State University - Main
. Texas A & M University - Main
. University of Utah
. University of Virginia
. University of Washington
. University ofWisconsin - Madison

2. What is a Land-grant University?
Land-grant universities were established with aid from
the federal government more than loo years ago for the

purpose of creating knowledge that people could use.
Back then, that knowledge often was used in
agriculture, technology, and mining. There are
hundreds ofways that the UA still maintains its land-
grant mission. For example, the Agriculture College's
Cooperative Extension offices offer a window to the UA
in every Arizona county.

Many of those universities have gone on to
become among the best in the world. In addition to the
UA, some ofthe best-known land-grant universities are
the University of California, Purdue University Rutgers,
Cornell, and Texas A&M.

What is a "Research I" university?
The Carnegie Foundation in 1976 established rigorous
criteria by which it would determine which of
America's more than 3,000 colleges and universities
were the absolute best in terms of research, creating
new knowledge for the world. The UA was among those
select few chosen to be part ofthe original list. Today,
the UA shares this distinction with only 58 public and
29 private universities throughout the nation.

Where does the National
Science Foundation rank the UA?
The National Science Foundation ranks the University
ofArizona i ith among public universities and 17th
among all universities for total research and
development spending.



5. Are any UA departments or programs
among the best in the country?
Astronomy is considered number one in the world, as
are the Optical Sciences Center, the Applied
Mathematics Program, and Hydrology.

Various national rankings place several of our
programs in the top ten including:

. Analytic Chemistry

. Anthropology

. Applied Mathematics
Program

. Astronomy
. Communication
. Creative Writing
. East Asian Studies
. Ecologyand Evolutionary

Biology
. Geosciences
. Higher Education
. Hydrology

The College of Law and the HA Cancer Center are
ranked among the top 20 in the country. The Institute
for the Study of Planet Earth, the Center for Insect
Science, and the Laboratory ofTree Ring Research have
all achieved national and international recognition.

The University ofArizona is also renowned for its
leadership in developing high-quality interdisciplinary
programs at the cutting edge of emerging fields. These
include Cancer Biology, Planning, Second Language
Acquisition Training, Gerontology, Epidemiology,
and Genetics.

. Linguistics

. Management Information
Systems

. Nursing

. Optical Sciences Center

. Pharmacy

. Philosophy

. Planetary Sciences

. Radiology

. Respiratory Sciences

. Sociology

. Speech and Hearing
Sciences

The UA Mirror Lab casts a giant mirror for an
astronomical observatory.

One-third of the University ofArizona's graduate
programs were ranked in the top 25% in the nation by
the National Research Council.

The Arizona Health Sciences Center (AHSC)
includes the College of Medicine, the Colleges of
Nursing and Pharmacy, and the School of Health
Related Professions. University Medical Center, a
private, non-profit hospital, also is located at AHSC.
The Arizona Poison and Drug Information Center,
which provides free information about drug and poison
reactions and interactions, is administered by the
College of Pharmacy.



Does the UA have any "world-class"
professors on its faculty?
Faculty at the University ofArizona continue to be
recognized for their world-class accomplishments,
including a Nobel Prize winner, 15 elected members
of the National Academy of Sciences, eight in the
National Academy of Engineering and two in the
Institute of Medicine. UA faculty have received three
MacArthur "Genius" Awards, a Pulitzer Prize, and a
Vetlesen Prize, to name just a few

UA faculty regularly receive Sloan Fellowships,
Guggenheim Fellowships, and Fulbright awards to
study abroad.

Schools that have impressive research
rankings sometimes neglect their
undergraduates. How about the UA?
The University ofArizona is one ofthe 10 best
universities to integrate teaching and research for
undergraduates according to the National Science
Foundation. The NSF awarded the UA half a million
dollars to teach other universities how to do it.

Teaching undergraduates is the highest priority
for the University ofArizona faculty, with nearly
three-quarters of classes at 30 or fewer students and
an overall ratio of one faculty member to 20
students.

How do UA students stack up against
those from big name universities from the Ivy
League or U.C. system?
Many of our students are among the best in the nation,
winning prestigious fellowships and research support
from many sources, including Fulbright, Rhodes, Ford,
Goldwater, Udall, Flinn, Truman, Marshall, Churchill,
Luce, Muskie, AT&T, Hughes, NASA, NSF, NIH, and the
U.S. Air Force.

How many National Merit Scholars
chose to attend the UA in 1998?
Fifty-nine freshmen National Merit Scholars chose to
attend the University ofArizona in 1998-99. That ranks
the UA about 15th among public universities
nationally. Overall, in 1998, there were more than 200
National Merit Scholars at the UA.

I hear they count tree rings at the UA.
What's the story?
The University ofArizona is both the birthplace of the
science of dendrochronology and home to the
Laboratory ofTree Ring Research. UA scientists have put
together a history of Earth's climate extending back
thousands ofyears by interpreting tree growth rings.

In 1996, Laboratory ofTree Ring researchers helped
the Forest Service prepare for the driest and most severe
fire season in decades, saving millions of miles of forest
land from burning.



i 1. You might
have seen the
strange word
"NICMOS" appear
on TV and in
newspapers and
magazines all over
the world.
What's the UA
connection?
University of Arizona
scientists created the
Near Infrared Camera
and Multi-Object
Spectrometer
(NTCMOS) for the
Hubble Space

Telescope, which
allows us to see more
distant objects.

Also, astronomers
at the Mount Graham
International
Observatory made the
first observations of a
source outside our MilkyWay Galaxy at the shortest
wavelengths possible from Earth.

And, remember those incredible pictures of Mars?
A team of scientists and students at the UA

This illustration by B.Scott Kahler,
shows astronauts positioning
NICMOS for installation in the
Hubble SpaceTelescope. NICMOS is
designed to observe the near-
infrared spectral regions which have
not been completely studied from
other space observatories.

developed the Imager for Mars Pathfinder, a high-tech
camera that transmitted the vivid photos back from
Mars that captured the world's imagination.

12. I know UA professors are great at
teaching traditional things, but what about
innovation?
Two UA social scientists' groundbreaking work on
juvenile crime theory has formed the basis of many
new crime prevention programs locally and across the
country.

A University ofArizona anthropologist has
developed what he calls "Garbology," which has
provided new insights into the way modern Americans
live by delving into what they throw away.

The National Center for Interpretation, Testing,
Research and Policy is unique in the nation in
providing training and testing in several languages for
court interpreters.

The University ofArizona College ofLawwas one
of the pioneers of the effort to bring electronic
technology into the judicial system with its high-tech
"Courtroom of the Future."

The Law College also extends service to the
community with four legal clinics dealing with child
advocacy, immigration, domestic violence, and
American Indian tribal law. The clinics provide free
legal services to targeted members of the community
while giving hands-on experience to the law students
who handle their cases.



Can you give me some examples of things
going on at the Medical School that actually
affect real people's lives?
A UMC physician's stroke prevention study showed
doctors that the drugWarfarin reduces the incidence of
stroke by about 75% in patients with a rapid and irregular
heartbeat.

UMC surgeons introduced in Arizona an innovative
heart surgery that removes part of the patient's heart to
make it work more efficiently.

The University ofArizona Health Sciences Center
Respiratory Sciences Center boasts the longest running
study (three decades) of lung and respiratory diseases in
the U.S. and is a major contributor to the knowledge of

such chronic diseases as asthma, emphysema, and
bronchitis.
Here are just a few more facts about the Med
School - Within the Medical College are eight

centers, 17 departments, and four divisions. The eight
centers are the Arizona Arthritis Center, Arizona Cancer
Center, Arizona Center on Aging, Arizona Emergency
Medicine Research Center, Arizona Prevention Center,
Respiratory Sciences Center, Steele Memorial Children's
Research Center, and University Heart Center.

What do others think of our
Medical School?
The Arizona Health Sciences Center has five UA
physicians rated among the country's best heart doctors,

while two other physicians at UMC were named to a
nationwide list of"The Best Doctors forWomen" by
Good Housekeeping Magazine last year.

15. What's so special about the UAArizona
Cancer Center?
The Arizona Cancer Center, a National Cancer
Institute-designated Comprehensive Cancer Center, is
the only one of its kind in the Southwest, contributing
to the University ofArizona Medical Center's ranking as
one of the best hospitals for cancer care, cardiology

and urology,
according to U.S.
News and World
Report's survey on
"America's Best
Hospitals."

Cancer research
and treatment is a
continuing concern at
the University of
Arizona where UA
medical professionals
recently won $23
million in research
grants for their work,
improving the lives
and odds of survival
for many patients.

A view of the new Cancer Center
expansion reflected in a courtyard
sculpture.



How is the UA helping to save L.A. and
San Francisco?
Researchers from the UA department of civil
engineering developed a way to retrofit concrete
structures to vastly increase their resistance to
earthquake damage. The method has been successfully
used in several locations, including bridge and freeway
pillars in California.

How about basics like food and water?
College ofAgriculture researchers developed a new and
natural method to reclaim waste water using a soil
filter. The method removes enteroviruses and giardia
intestinal parasites as well as reducing levels of organic
compounds and nitrogen.

A researcher from the College ofAgriculture and
his colleagues developed a simple way to estimate the
amount oflysine in corn kernels, leading to more
nutritious plants that can have an impact on world
hunger.

A plant sciences professor has discovered how to
genetically engineer membrane organelles inside cells
that stimulate production of foreign proteins without
disrupting cell function. This may lead to new ways of
controlling crop pests that prey on crops.

Has the UA Library gone electronic?
According to YAHOO! Internet Life, the UA is among the
nation's most "wired" campuses.

The University ofArizona library system was
among the first to use electronic technology and can
obtain any item available from any library anywhere for
our faculty and students at no charge.

The UA Library's on-line electronic information
system is called SABIO (a Spanish word meaning wise
or learned one).

In addition to providing students, faculty, and
community members with access to more than two
million UA library items, it contains local databases
and Internet connections to hundreds of other library
systems and thousands of other databases around the
world. CARL/Uncover allows library customers to
identify needed journal articles and have them
delivered by fax. Spanish language menus, prompts,
and messages are available.

You can access the UA Library at
http://sabio.libraryiarizona.edu/

There's more you ought to know about the UA
Library The Association of Research Libraries, an
organization representing the 107 largest libraries in
North America, ranks the University ofArizona as
number 27.

The UA library system contains more than nine
million items, including more than four million books.
Separate collections are located around campus in
Architecture, the Center for Creative Photography, Law,
the Arizona Health Sciences Center, Music, the
Southwest Folklore Center, Science/Engineering, and
other locations.
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McCIeIIand Hall houses the
College of Business and Public Administration

19. What is "Finish in Four!"
"Finish in Four!" is a two-way agreement between new

freshmen and the UA. They both agree to do whatever is
necessary to graduate in four years.

More than 1,200 undergraduates have signed on to
the UA's "Finish in Four!" program, so they will graduate
in less time than the national average.

20. How many undergraduates does the UA
have compared to graduate students?
During Fall 1998, the UA had 26,157 undergraduates and
8,190 students enrolled in graduate school, including
professional programs such as law and medicine.

One ofthe most important parts of a
university experience is meeting people who
are different from you. How multi-ethnic or
multi-national is the UA?
The University ofArizona hosts students from all 50
states and 124 countries and draws nearly a quarter of
its student body from under represented racial and
ethnic groups.

There are many ways that people are
different from one another. Does the UA
provide support for people with special
needs?
More than 1,200 students with disabilities pursue
higher education at the University ofArizona, one of
the most accessible campuses in the nation. Services
of the Center for Disability-Related Resources are
available for students, faculty, and staffwho have
physical, visual, hearing, learning, and other
documented disabilities.

The UA's Strategic Alternative Learning Techniques
Center (S.A.L.T.) empowers students with learning
disabilities to succeed in their pursuit of higher
education.

What percentage ofArizona's State
budget was devoted to universities in 1978?
About 20%. What was it for 1998? About 14.2%.



From what country do most of the UA's
international students come?
China. In Fall 1997, there were 294 students from the
People's Republic ofChina and 106 from the Republic
of China. Mexico was next with 188 followed by Japan
with 182.

How many total parking spaces were
there at the HA during the 1991-92 school
year? 12,900. How many existed during the
1998-99 school year? 9,400.

How many UA alumni are there?
More than 180,000 former UA students with active
addresses are living throughout all 50 states and in
more than 150 countries. Alumni participate in
activities sponsored by the UA Alumni Association,

alumni clubs, college councils, and special interest
groups in the United States and abroad.

Among many notable UA graduates are Joan Ganz
Cooney, founder of the Children's Television Workshop,
comedian Garry Shandling, actor Craig T. Nelson, NBA
stars Sean Elliott and Steve Kerr, Native American artist
Fritz Scholder, and the late astronaut Richard Scobee.

Many alumni reside in Arizona, including 50,000
in the Tucson area and 30,000 in the Phoenix area.
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Mailing Address:
Faculty Center

he University of Arizona
3 Box 210473

Tucson, AZ 85721-0473
Phone: (520) 621-1342

email: facsen@u.arizona.edu FAX: (520) 621-8844

January 12, 1999

To Faculty Senators:

As outlined in the attached May 15, 1998, letter to Rep. Marilyn Jarrett from the presidents of
ASU, UA, and NAU, the University Attorneys' Office under the leadership of Tom Thompson
has drafted a "Whistle-Blower Policy." It is hoped that this will become a part of UT-lAP through
the action of the Faculty Senate.

APPC has reviewed the document with Tom Thompson, suggested several changes which have
been incorporated, and brings the draft forward as a seconded motion for action by the Faculty
Senate.

Betty Atwater and Tim Troy, Co-Chairs
Academic Personnel Policy Committee

Attachments

dl
f:\msouiice\winword'appc\ I 998-99\0 11 2sens.doc
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Location:
Faculty Center
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Tucson. AZ 85721-0473



Associate Vice President
for State Relations

THE UNIvERSflY OF

ARIZONA
TUCSON ARIZONA

November 4, 1998

TO: Paul Sypherd, Senior Vice President, Academic Affairs and Provost
James Dalen, Vice President, Arizona Health Sciences
Saundra Taylor, Vice President, Campus Life

y' Jerry Hogle, Faculty Chair
John Schwarz, Senior Faculty Associate to the President
Tom Davis, Chair, University Committee on Ethics and Commitment
Tricia Perkins, President, Staff Advisory Council
Fran Sherlock, President, Appointed Personnel Organization

FROM: Greg Fahey, Associate Vice President, State Relatio
Tom Thompson, University Attorney 1

SUBJECT: Whistle-Blower Policy Revision

Attached hereto please find a revision to both the University Handbook for Appointed
Personnel (UHAP) and the Classified Staff Policy Manual (CSPM) Whistle-blower Policies.
Attached also please find a May 15, 1998 letter from the Presidents of the three Arizona
Universities to the Arizona State Legislature. As you may recall, the Legislature at the time was
considering a request from some University faculty members that University whistle-blower
complaints proceed under the State Personnel Board.

The attached draft policy that is in semi-final form has been modified to make The
University of Arizona policy comply with the commitments in the presidential letter. We ask
that you provide any comments you have to either of our offices not later than December 1,
1998, so that the policy can be in effect prior to the beginning of the 1999 legislative session. If
you have other questions or comments, please feel free to contact either of us.

TMT/GF/ce/gb

Attachments

101 Administration Building
Tucson, Arizona 85721
(520) 621-1737
FAX (520) 621-3971



ThE UNIVERSITY OF ARIZOq
1lJCSOt'. ARIZONA 85721

May 15, 1998

The Honorable Marilyn.Jarrett
Arizona flouse of Representadves
1700 W. Washington
Phoenix, AZ 85007

DearRepreserttative Iarrert:

We wish to make you aware of our thoughts regarding HE 2182, Whistle Blower Changes. As passed
by the House, bill would permit Arizona public university employees who allege to be whistle blowers
harmed by retaliation the right to take their grievance to the State Personnel Board. Such an outcome
would violate the State Constirution inasmuch as case law supports the contention that employees of
the Arizona Board of Regents cannot be subject to a separate personnel system. \Ve would like to offer
an alternative that provides for legislative tracking but eliminates the constitutional issues associated
with this bill.

We understand the legislature's concern that employees of the universities be given the opportunity to
appeal to a neutral party. Therefore, we propose the following:

. The whistle blower policies at ASU, NAtI and UA will be amended so that on receipt of a
whistle blower complaint from an employee by the desiated university officer, the complaint
will be investigated by appropriate university officers or representatives. At the end of the
investigation, the comDialnant will receive a written summary of the results of the investigation.

If the complainant isdissatisEed after the university issues its ftnal decision, he or she may file
a request for a hearing. The hearing Will be conducted by an independent heating officer,
extemal to the university, chosen by mutual agreement of the complainant and university and
paid by the university. The hearing officer will not be affiliated with the university. Following a
hearing, the hearing officer will provide a written decision to the parties and the president. The
hearing officer's decision shall be subject to further review only under A.RS. Section 12-901.

e This new policy would apply to ail whistle blower cases, except where a federal law er rule
mandates art alternative procedure.

On a quarterly ba.sìs, we will provide to the legislature a summary of the number and types of
whistle blower complaints that have been made at each university. (Since 1990, the university
system has averaged fewer than four whistle blower complaints per year.)

No legislation would be enacted. The changes indicated above would be accomplished by
amendment to our universities' personnel policies within a reasonable period of rime.

Wehope this alternative to legislation meets with your approval.

Sincerely,

Clara Lovett Lattie Coor Peter Likins
President, NAU President, ASU President, UA

ARIZONA STATE UNIVERSITY
TEMPE, ARIZONA 85287

ÑOFrrHERN ARIZONA UNIVERSrfl'
FLAGSTAFF, ARIZONA 86011
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WHISTLE-BLOWER POLICY

PURPOSE

This policy is intended to protect any employee who engages in good-faith disclosure of
alleged wrongful conduct to a public body or to a designated University official.

SOURCES

Arizona Revised Statutes § 38-531 through 533.

University policy.

APPLICABILITY

All faculty, academic professionals, administrators, and classified staff who disclose
alleged wrongful conduct, as defined in this policy, and who, as a result of the disclosure, are
subject to an adverse personnel action, and the supervisors of those employees.

POLICY

No adverse personnel action will be taken against a University employee in knowing
retaliation for a disclosure of information by the employee to a public body or to a designated
University official, which information the employee reasonably believes evidences: (1) a violation
of any law, or (2) mismanagement involving either a gross waste of monies, or (3) an abuse of
authority (items 1, 2 and 3 are collectively referred to herein as "alleged wrongful conduct").

If an adverse personnel action is taken against a University employee in knowing
retaliation for his or her good faith disclosure of information to a public body or to a designated
University official concerning alleged wrongful conduct, and if the employee's conductor
performance did not warrant that action, then the adverse personnel action will be reversed.

Any supervisory employee who is found to have knowingly retaliated for disclosure of
alleged wrongful conduct to a public body or to a designated University official shall be subject to
discipline, up to and including termination, in accordance with existing University rules, policies
and procedures.

In order to permit the University an opportunity to review allegations of wrongful conduct
and take necessary action as appropriate, all personnel are encouraged to make such allegations to
the University Provost.



DEFINITIONS

Personnel Action:

An employment-related act or decision which impacts an employee positively or
negatively.

Adverse Personnel Action:

Adverse personnel action is defined as one of the following:

termination of employment.
demotion with salary reduction.
imposition of suspension without pay.
issuance of written reprimand.
decision not to promote.
decision not to grant tenure.
decision not to grant continuing status.
unsatisfactory overall performance rating.
withholding of appropriate salary adjustments.
elimination of the employee's position absent a reduction in force, reorganization, or
insufficient funding, monies or workload.
other significant change in duties or responsibilities which is inconsistent with the
employee's salary or grade level.

Alleged Wrongful Conduct:

Violation of the law, meaning a violation of a federal or Arizona state law (statute);

Mismanagement/gross waste of public funds, meaning action or decision which is
outside the scope of the alleged violator's job description, scope of duties, or level of authority as
authorized by job description or delegated by the University president or designee;

Abuse of authority, meaning action or decision which is outside the scope of the
alleged violator's job description, scope of duties or level of authority is authorized by the job
description or delegated by the president or designee.

Knowing Retaliation:

Knowing retaliation means that the supervisory employee was substantially motivated in
the adverse personnel action by his or her knowledge or belief that the employee made a good
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faith disclosure of alleged wrongful conduct to a public body or to a designated University
official.

Supervisory Employee:

Supervisoty employee is defined as any supervisor, director, chair, dean, department head,
or other employee who has control over personnel actions.

Day:

Day is defined as a calendar day excluding Saturdays Sundays, holidays, and University
vacation periods. In cases of faculty and other employee appointed on an academic year (nine-
month) basis, day does not include summer, semester, or other similar academic break periods.

Disclosure:

Disclosure means a written report by an employee to a public body, including a University
officer, of alleged wrongful conduct, as defined above.

Disclosure Investigation:

Disclosure investigation means review and determination made by the University officer or
designees of a disclosure made by an employee.

Public Body:

The Arizona Attorney General; the Arizona Legislature; the Governor of Arizona; a
federal, state, or local law enforcement agency; or University Provost or Vice Provost.

Service Provider:

Individuals or entities qualified by education and experience to administer and conduct
whistle-blower hearings, using an independent hearing officer. The service provider has a
contractual obligation to provide a neutral and independent hearing officer for whistle-blower
hearings.

Time Limits:

A time limit shall be calculated according to calendar days, including Saturdays, Sundays
and legal holidays unless the last day of the period falls on a Saturday, Sunday or legal holiday, in
which case the end of the period shall be the next day which is not a Saturday, Sunday or legal
holiday. The hearing officer may at any time lengthen or shorten the time for any action to be
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taken. The hearing officer may also direct that matters connected with the hearing of the matter,
whether by formal or informal hearing, be completed within a prescribed time. Such authority
shall extend to actions to be taken by the hearing officer within a prescribed time so long as the
hearing offer makes a written record of the reasons for extending such time.

Filing:

Filing under this policy shall mean actually received by the office where the filing is
required.

University Officer:

Provost, Vice Provost.

Whistle-blower/Complainant:

"Complainant": A current or former employee (1) who disclosed alleged wrongfùl
conduct (a violation of the law, or mismanagement/gross waste of public finds, or an abuse of
authority) to a public body, and (2) who subsequently is subject to an adverse personnel action as
a result of making the prior disclosure.

Whistle-blower Complaint:

A written complaint filed by a complainant with a University offer alleging that an adverse
personnel action was taken in reprisal for his or her prior disclosure of alleged wrongful conduct
to a public body.

Whistle-blower Complaint Review:

A review by a University officer of a whistle-blower complaint, resulting in a decision
which the University provides to the complainant.

Whistle-blower External Hearing:

A hearing conducted by an external hearing officer approved by the complainant and
University to conduct a hearing if the complainant is dissatisfied with the decision of the
University officer following a whistle-blower complaint review. The hearing shall include both
parties and shall be conducted in accordance with these rules and applicable procedural rules from
Chapter 6 of this manual ( 6.02).
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MAKING A DISCLOSURE

In order to allow the University an opportunity to review alleged wrongful conduct and to
take necessary corrective action, employees should report verbally or in writing a disclosure of
alleged wrongful conduct (see definition above), to the Provost so that an investigation may
commence. The Provost or designees will reduce the allegation to writing and conduct an
investigation into the allegations of the disclosure and will take any necessary corrective action.
At the conclusions of the investigation, the Provost will noti& the employee who made the
disclosure and other affected employees in writing of the determination and retain a copy. A
disclosure and disclosure investigation is not a whistle-blower complaint or review. A discloser
must suffer adverse personnel action after and as a result of making disclosure to be considered a
whistle-blower.

FALSE ALLEGATIONS OF WRONGFUL CONDUCT

Any University employee who knowingly makes false allegations of alleged wrongful
conduct to a public body shall be subject to discipline, up to and including termination of
employment, in accordance with University rules, policies, and procedures.

LEGITIMATE EMPLOYMENT ACTION

This policy may not be used as a defense by an employee against whom an adverse
personnel action has been taken for legitimate reasons or cause under University rules and
policies. It shall not be a violation of this policy to take adverse personnel action against an
employee whose conduct or performance warrants that action. Ifa supervisory employee proves
to the satisfaction of the body investigating and considering a claim of "knowing retaliation" that
the adverse personnel action was taken for legitimate reasons or cause, under University rules and
policies, irrespective of the disclosure of information, then the supervisory employee shall not be
disciplined under this policy, and the fact of disclosure shall not alter the adverse action.

WHISTLE-BLOWER COMPLAINT

An employee who has been subjected to an adverse personnel action based on his or her
prior disclosure of alleged wrongful conduct may protest the action by filing a written whistle-
blower complaint with a University officer. The University officer or designee, on receipt of a
whistle-blower complaint, will review the complaint expeditiously to determine: (1) whether the
complainant reported alleged wrongful conduct to a public body before an adverse action was
imposed; (2) whether the complainant suffered an adverse personnel action after reporting alleged
wrongful conduct to a public body; (3) whether the complainant alleges that the adverse action
resulted from the prior disclosure; and (4) whether the adverse personnel action was the result of
knowing retaliation for the employee's disclosure. Within thirty (30) days after receipt of the
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complaint, the University officer will notif' the complainant of the results of the review and
whether the adverse personnel action is afllrrned, reversed, or modified, with a copy of the
decision to the employee's supervisor. The supervisor will implement the decision within seven
(7) days of receipt.

WHISTLE-BLOWER HEARING

A complainant who is dissatisfied with the decision of the University officer on the
whistle-blower complaint may file a request for a whistle-blower hearing and proceed under the
following procedures.

WHISTLE-BLOWER HEARING PROCEDURES

The University has contracted with qualified external service providers (currently the
American Arbitration Association) to provide hearing officers and a hearing process for a
complainant who is dissatisfied with the University officer's decision. The purpose of the hearing
is to determine whether adverse personnel action resulted from the complainant's prior disclosure
of alleged wrongful conduct. The hearing officer cannot be a University employee and, except for
the contractual arrangement to provide hearing officer services, cannot have a substantial interest
in the University. This step is the final stage of the University administrative procedure for
whistle-blower complaints. No suit, claim, or judicial review may be brought alleging violation of
the whistle-blower policy until this step has been completed.

Request for Hearing

An employee dissatisfied with the determination of the University of that employee's
allegation of an adverse personnel action as the result of the employee's disclosure of alleged
violations must file a written request for review by independent hearing officer with the
University's Office of Human Resources within fifteen (15) days of the date of the mailing to the
employee of the University decision.

Failure to timely file a request for review with Human Resources deprives the independent
hearing officer ofjurisdiction to hear the matter and renders the prior decision the final
administrative decision of the University.

Contents of Request for Hearing

A request for hearing must contain the following:

a. A specific statement requesting a whistle-blower hearing by an external hearing
officer.

6

DRAFT



7

DRAFT
The name, work address, work telephone number and position of the complainant.

The name, work address, work telephone number, and position of the involved
University officer who issued a decision on the complainant's whistle-blower
complaint.

A copy of the University officer's decision which forms the basis for the request for
hearing.

A statement of the reasons for requesting a hearing including the objectionable
portion of the University officer's decision.

A brief statement of the reasons the decision to be reviewed is believed to be legally
or factually incorrect.

A statement of the specific relief or remedy requested.

Appointment of Hearing Officer

Within twenty (20) days of the filing of a request for review by an independent hearing
officer, the University Human Resources department shall:

Acknowledge receipt of the request to the person requesting review.

Notifij the appropriate University official or administrator of the receipt of a request
for review by an independent hearing officer and provide that individual with a copy
of the same.

Notify the individual or entity providing the University with independent hearing
officer services of the necessity for the appointment of a hearing officer.

Select or arrange for the selection of a hearing officer as may be appropriate under the
University contract with the service provider. The hearing officer shall be chosen by
mutual agreement between the University and the complainant.

Upon the selection or appointment of the hearing officer, notify or arrange for the
notification of the hearing officer, the complainant and the appropriate University
official of the name, address, and telephone number of the hearing officer selected or
appointed.

After performance of the foregoing specific duties or obligations, the University Human
Resources department shall provide the staffing, office space, communications services, and other



necessaiy support services and facilities such that the hearing may be promptly and smoothly
conducted. While Human Resources should make eveiy effort to accommodate reasonable
requests by the hearing officer and parties to the hearing, Human Resources retains final
discretion as to the amount, kind and quantity of resources to be devoted to any single hearingor
to the overall process.

Submission of the Record

Within twenty (20) days after receipt of the request for hearing, the service provider shall
notifj the complainant and the identified University officer that the request for hearing is accepted
and assist the parties with the mutual selection of the hearing officer, the procedures for a pre-
hearing conference in person or by telephone, and the procedures which will be followed in
conducting the hearing, including submission of evidence, documents and witness lists. The
hearing officer may require the parties to submit summaries of their positions before the hearing
commences.

The hearing will be conducted within ninety (90) days after the request is received by the
service provider, unless the hearing officer extends the time for good cause.

Conduct of Hearing

Hearings before the hearing officer shall be conducted according to this policy and the
rules and procedures of the service provider. The procedures designated in this policy supersede
the rules of the service provider, if there is a conflict. The formal rules of procedures or evidence
do not govern the hearing. Generally, the party advocating a particular point or fact has the
burden of proof on that point or fact. Generally, the person seeking review has the burden of
persuading the hearing officer that the adverse action was based on a prior disclosure of alleged
wrongful conduct to a public body.

The hearing shall be recorded or transcribed by such means as will result in an accurate,
written rendition of the hearing.

Attorneys or Advisers

Either party may have present and be advised by an attorney or an adviser before the
hearing, at the hearing, or both. However, the attorney or adviser may not participate directly in
the hearing and may only advise the individual or party in such a manner as to not disrupt or
unduly delay the hearing. If the complainant will not be accompanied by an adviser at the hearing,
the University representative will also participate without an adviser at the hearing.
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Resolution by Agreement

At any time after the appointment of an independent hearing officer, the parties may agree
upon a resolution of the matter. In such event, the agreement shall be presented in writing to the
hearing officer who shall dismiss the matter and notit' the service provider, the parties, and the
president in writing that the matter is "resolved by agreement."

Hearing Officer's Decision

Within thirty (30) days after the close of the hearing, the hearing officer or service
provider will provide a written report to the parties and to the University President. The report
will contain findings of fact and the evidence relied upon to sustain those facts, conclusions
including reference to applicable law, rules or policies, and a decision by the hearing officer that
the adverse personnel action is affirmed, reversed, or modified. The University will implement the
decision of the hearing officer within ten (10) days after receipt, except that the hearing officer
may not direct that the University grant tenure at the University to an individual. If the hearing
officer finds that tenure or continuing status has been denied as the direct result of the disclosure
of alleged wrongful conduct, he shall direct that the application be reconsidered by the
appropriate University faculty bodies and acted upon without regard to the disclosure.

The hearing officer's decision is subject to judicial review only under A.R.S. § 12-90 1.
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