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CALL TO ORDER

In Presiding Officer Robert Mitchell's absence, Secretary of the Faculty J.C. Mutchler called the meeting to order at 3:03 p.m. in
the College of Law, Room 168. Secretary Mutchier asked for a moment of silence in observance of Pearl Harbor Day.

Present: Senators Aleamoni, Carnie, Christenson, Conway, Cusanovich, Dahlgran, A. Davis, O. Davis, Delic, Effken, Foley,
Gehrels, Goldberg, Hay, Higgins, Hildebrand, Holmes, Howell, Johnson, JulI, Kovach, Mannorstein, McKean,
Mitchneck, Mutchier, Nadel, Nagata, Nolan, Ozkan, Plante, Sand, Shelton, Silverman, St. John, Sundareshan, Tabor,
Talenfeld, Ulreich Vaillancourt Willerton, Witte and Ziccarelli.

Absent: Senators Antin, Cuello, Duran, Fregosi, Guertin, Jones, Mitchell, Ogden, Pintozzi, Renger, Reynolds, Rhee, Secomb,
S.M. Smith, Songer, Spece, Sterling, Stnittmatter, Wilson-Sanders and Zedeno.

OPEN SESSION

Professor John Warnock from the Department of English in the Colleges of Letters, Arts and Science, referred to the Committee
of Eleven's allfaculty listserv response to John Lombardi's article, "Paying for the Research Juggernaut." He noted that the
Committee did not dispute the article's claim that federal research grants do create costs for the institution. Confused and
inaccurate reports of grants and awards lead the public to believe that such grants are pure revenue. He asked the Faculty Senate
to adopt a resolution that urges, in the name of transparency and honest accounting, that reports of grants and awards be
accompanied by reliable estimates of costs as well as the indirect benefits of federally-funded research.

Senator Silverman spoke in his capacity as the Chair of the University Committee for Monitoring Labor and Human Rights
Issues, reporting on a minor victory with UA contractor Russell Athletic. Russell had closed a factory in Honduras where some
unionization efforts by workers were taking place. Following involvement by the United Students Against Sweatshops and the
Worker Rights Consortium, a number of universities began terminating their licenses with Russell Athletic. President Shelton and
members of the UA's Labor and Human Rights Committee worked through the WRC and USAS, and met with Russell to
determine the nature of the factory dispute. President Shelton eventually decided to terminate the UA's contract with Russell ata
strategie time and Russell then decided to enter an historic agreement with the unionized workers.

REPORTS

ASUA President Chris Nagata

ASUA President Chris Nagata reported that the ZonaZoo is promoting the Holiday Bowl game. Student leaders are looking
forward to working with administrators and university officials to address some of the concerns about fan behavior that were
raised at the Board of Regents meeting last week. Students are grateful that the tuition setting timeline will be in March. The
Student Regent Selection committee reviewed a large and diverse group of candidates and has submitted three names to the
governor, Taylor Bell, Cheyenne Walsh and William Holmes, who also sits on the Faculty Senate.

GPSC President David Talenfeld

GPSC President David Talenfeld reported that the Graduate Student Bill of Rights is not yet ready for Faculty Senate vetting. A
committee will work to incorporate many of the suggested changes by Spring. GPSC is closely following the student fee
proposals from the library, campus recreation and campus health. Graduate students are increasingly aware of the need for more
privatized funding of higher education and appreciate being part of the discussion.

Faculty Officers' Report

Presiding Officer Mutchler reported that the multiple revisions to the Faculty Constitution and Bylaws were approved in the
online election that ended November 16th by 96% of the 212 faculty that voted, and have been sent to the President for ultimate
approval by the Board of Regents. The Spring 2010 Faculty Elections will begin with the usual petitioning process in January,
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followed by the Primary Election in February, and, if needed, a General Election in March. Offices that will be up for election
include: Chair of the Faculty, Vice Chair of the Faculty, Secretary of the Faculty, two seats on SPBAC, two seats on Committee
on Committees, four seats on CAFT, and 29 College Representative Faculty Senate seats. If you do not intend to run for re-
election, we ask that you please recruit someone to run in your place. Also, please inform the Faculty Center if you do not intend
to run again. Secretary Mutchler called Senators' attention to the most recent Faculty Shared Governance pamphlet and asked
senators to contact the Faculty Center for extra copies to share with colleagues.

Provost Meredith Hay

Provost Hay described an exciting Board of Regents meeting last week, with high points being UA faculty member Linda Waugh's
presentation on the value of languages and the humanities, Dr. David Albert's talk about the Arizona Cancer Center and the
development of the Cancer Center in Phoenix, and the annual induction ceremony of the Regents and Distinguished Professors. She
reminded the Senate of graduation on December 19th Provost Hay personally thanked Professor Lynn Nadel for leading the
Strategic Planning and Budget Advisory Committee these past six months, through an extraordinary time, for his guidance,
mentorship and friendship, and for all he has done for the UA.

President Robert Shelton

President Shelton commented about the recent flurry of news reports about email messages to and from the United Kingdom about
climate change. The topic is politically charged and several UA faculty members who have particular strengths in this area have been
targeted. President Shelton read for the record a statement in support of the faculty:

"The University of Arizona takes very serious any allegation of impropriety, academic or otherwise. As soon as news
accounts surfaced about the selected emails that were illegally obtained from a British university computer server and posted
publicly, the UA reviewed the material with the full cooperation of UA faculty whose names appeared on some of those
messages.

We firmly believe there is no substance to the negative allegations regarding the content of the emails. To the contrary, the
work of our professors is contributing substantially to humanity's growing understanding of the origins and nature of global
climate change.

As a matter of course, our faculty adhere to the highest standards of research ethics. Their data, once published, are
available to other scholars as required by the journals publishing the work, and in most cases are posted online and hence
are freely available for download. Their research conclusions are cross-examined through vigorous rounds of peer review. In
the case of collaborative research by UA's Malcolm Hughes, independent studies by other research groups and critical
reviews, including by the U.S. National Academy of Science, have confirmed both the integrity of their research methods and
their basic findings.

The research area in question - global climate change - is the subject of vigorous, worldwide debate. The implications of the
findings being produced by the world's scientific community are profound. Naturally, there will be those who will not fully
understand or be prepared to acoept scientific conclusions that may be upsetting. This is an expected part of our faculty's
work. Their response is to inform and explain their research methods as transparently and dispassionately as possible.

The UA faculty mentioned in these stolen emails have done so admirably. For that reason, the leadership of the UA has full
confidence and pride in both the scientific methods they have employed, and the conclusions they have reached."

Turning to the State budget situation, President Shelton explained that the Regents conducted a candid and vigorous discussion
about the tuition-setting timeline, which will remain in March. President Shelton said that discussion mirrored conversations
he's had with the governor and legislators. The governor continues to be a very strong supporter of education as the state's
economic situation continues to worsen. President Shelton observed that insufficient numbers of Arizona legislators view
education as a necessary component to the future economic success of Arizona. The state will soon submit its application for
federal stimulus money for FY20 11. The UA anticipates $50M from this package and has based much of its budgetary planning
on that figure along with tuition revenues. President Shelton thanked the student leadership for taking part in an extensive
tuition workshop this past fall, and added that there is no doubt that tuition will have to increase, again.

4. OUESTION AND ANSWER PERIOD FOR AGENDA ITEM 3

Senator Silverman asked if the UA would participate in the 15% budget reduction that state agencies were asked to project.
President Shelton explained that the Department of Education's "Maintenance of Effort" (MOE) requirement for accepting
federal stimulus funds protects the universities from a midyear cut. There are some individual legislators who may propose that
the governor request a federal waiver of that requirement, or simply defy the federal government.

Senator Howell asked the President and Provost to comment about their ongoing plans for communication with faculty. Provost
Hay described the "Conversations with Colleges" that she has been conducting with faculty from individual colleges. She also



noted that she and President Shelton have convened the SPBAC 2012 Committee to help pian for additional cuts in FY2012. The
Budget Redesign Group continues to present and gather input from smaller meetings across the campus.

Senator Delic asked whether the tuition increase will approach the 32% increase that the California system is experiencing.
President Shelton responded that he expects UA's tuition to increase to about $9000-$9200 within the next two years, to
approach the midpoint of our peer institutions' tuition. Financial aid would have to be adjusted accordingly, as well. Such an
increase will not recover the $100M that the UA has already lost in state cuts.

Senator Holmes asked what plans are in piace for meetings about tuition with students next semester. President Shelton explained
that UA student leaders are fully engaged in a system-level tuition workgroup at the Regental level, developing guidelines and
criteria for the three presidents to use in developing their tuition proposals.

Senator McKean said she is at a loss to respond when she is asked about news stories implying that the UA will be starting new
colleges in Yuma or other places, and increasing or doubling enrollment, when there is no money and the budget continues to be
cut. President Shelton responded that such activities do cost money. The governor has charged the Regents and the Regents have
now charged the universities with offering alternative degree paths for bachelor's degrees that would draw on existing academic
strengths and programs of the home campus, but afford students different venues such as evenings, weekend, online, and
collaboration with community colleges in 2+2, 2.5+1.5, and 3+1 programs throughout the state, to lower the cost of a bachelor's
degree from that of a research-intensive university. President Shelton believes the UA could increase the number of graduates by
simply encouraging more Pima Community College students to transfer after they complete their first two years.

Senator Howell asked SPBAC Chair Lynn Nadel to briefly describe the 2012 committee and its charge. Senator Nadel said the
2012 committee was created in response to the Senate's request for a small, campus-wide, shared governance committee to be the
nexus of communication between the central administration and the campus as a whole, and to proactively provide input about
crucial allocations and budgetary decisions going forward. Senator Mutchler added that this committee will provide a conduit
between the various constituencies among faculty, staff, professionals and students to gather their collective wisdom in defining
the options and assessing the costs at an early enough point to be well in advance of the President's and Provost's decisions being
made and to aid them in making the decisions. Members are drawn from SPBAC, the Senate, department heads and others that
represent the collective campus leadership. The membership list is available on the faculty governance website. The 2012
committee has been meeting regularly and is discussing institutional values and criteria for both negative and positive
investments to be made and will meet with the President and Provost next week. Senator Nadel reinforced that the President and
Provost are the ultimate decision-makers about any program cuts. The committee's involvement will allow faculty leaders to
explain that faculty were engaged and a part of the process and understand what ultimately led to the decisions that were made.
Chair Howell asserted that if the chief administrators decide against faculty advice, it is essential for them to explain why.

Senator Ziccarelli asked whether students are involved on the 2012 committee. Senator Nadel affirmed that ASUA President
Nagata and GPSC representative David Lopez-Negrete sit on the 2012 committee.

Senator Ziccarelli asked whether the 2012 committee will take up the question of how the University will continue to attract and
maintain quality student enrollment in light of tuition increases and the charge to provide lower-cost degrees. Senator Nadel
acknowledged that the committee's charge is not restricted. President Shelton added that he is trying to find a pathway that not
only preserves but improves the quality of the UA degree, while still making the institution accessible. He reiterated that even
with tuition increases, the UA will not be able to continue to offer everything it has offered in the past.

Senator Witte commented that it is not acceptable if, in a public institution, the administration's ultimate decision flies in the face
of the faculty's collective wisdom. The ultimate decision has to be explained, as wisely and as rationally as the faculty's input.
Senator Nadel responded that he is optimistic that the faculty's collective wisdom will not be disregarded, and that the most
intelligent and justifiable course will prevail.

Senator Howell asked about the changes in employees' retirement allocation. Senator Vaillancourt, Vice President for Human
Resources, responded that the Arizona Retirement System Board convenes to determine what rate of contribution is needed to
keep the fund solvent. This year the contribution rate is increasing from 9.4% to 9.85%.

APPROVAL OF THE MINUTES OF OCTOBER 5, 2009 AND NOVEMBER 2, 2009

The minutes of October 5, 2009 were approved with an attendance correction. The minutes of November 2, 2009 were approved.

APPROVAL OF CONSENT AGENDA ITEMS FORWARDED BY THE GRADUATE COUNCIL (attachment)

Presiding Officer Mutchler reminded Senators that the Consent Agenda items come as seconded motions [Motions 2009/10-16
through 2009/10-20] from the Graduate Council chaired by Andrew Canje. The Consent Agenda items detailed at the end of
these minutes passed unanimously.



7. INFORMATION ITEM: CROSSLISTING COURSES IN PEOPLESOFT (attachmenfl

Graduate College Associate Dean Dianne Horgan introduced Tom Bourjoise of the Mosaic Project and distributed a document
entitled "Crosslisting in PeopleSoft: New Options for Better Service." Dean Horgan explained that Chair of the Faculty Howell
asked her to speak because there has been some apprehension and misunderstanding about how crosslisting will fare with
PeopleSoft. UA's version of PeopleSoft includes many targeted tools and ways for students to search for courses, so the Mosaic
team anticipates there will be much less need for crosslisting. The system will still support crosslisting, but the hope is to reduce
the high numbers of crosslisted courses. Students currently use crosslisting to find courses in their majors, or to communicate that
a course is interdisciplinary; focus groups of students indicated that students prefer to search from their individual academic plan.
One click will bring up any course that will count toward their major and/or minor and students can also search by attributes, key
terms or course descriptions. Students will have much wider access to information about courses without the need for
crosslisting. Crosslisting was a crude mechanism for imparting information about alternative courses so there will be much less
need for crosslisting. One of the goals for PeopleSoft is to eliminate the hidden costs of crosslisting that most people don't
realize. Tracking and maintaining crosslisting during registration, approvals, tracking the code lists, searching for a common
course number and synchronization are all manual operations which will be replaced by the more efficient, streamlined, faster,
and cheaper PeopleSoft system. For faculty who have used crosslisting to reserve or limit seats, PeopleSoft includes course
management options for these purposes. About 17% of courses are crosslisted, and half of those are multiply-crosslisted. The
interdisciplinary benefits of crosslisting are not going away; the hope is simply to reduce the number of multiply-crosslisted
courses. The new tools are so much better and of course the intent is to be able to use all of the tools. Faculty will still be able to
crosslist, but won't need to.

Senators' questions and comments included: 1) When will this be available? The catalog is available now: to support the Fall
20 10 semester, registration will begin in the Spring, so the "Go Live" date is March 22, 20 1 0. 2) One of the specific drawbacks
of crosslisting has been the ability to find the same course number in two different departments. Dean Horgan responded that this
requirement will no longer be necessary in PeopleSoft. Provost Hay added that many of the concerns are more around the use of
the word, "crosslisting." The PeopleSoft term is "multiple offerings of the same course." From the faculty perspective, it is
desirable to crosslist a course in as many different places as possible. Crosslisting will still be available, but it will be much more
efficient for students to be able to search without looking through an entire catalog. 3) For some schools, accreditation requires
that 50-70% of courses be in the major. Crosslisted courses need to count as such; if those crosslistings are removed, the
department will have to rewrite the Academic Program Requirements (APRs). Dean Horgan explained that, to avoid placing
labor-intensive burdens on the department advisors, the Mosaic Project Team will reconfigure the APRs as they currently exist
for the new system, and departments will then review them for accuracy and changes. Dean Horgan added that the latest version
of PeopleSoft has a number of robust search options which will help accrediting agencies to view what is actually in the major.
Mr. Bourjoise added that for the first time, UA's course inventory, degree requirements and registration process will all be on the
same system, so artificial mechanisms such as prefixes will not be needed for encoding. 4) The success ofthis system is going to
depend on what is programmed in. Mr. Bourjoise explained that the current system data has been converted; to the degree that the
course information is accurate, those descriptions will remain. Dean Horgan added that departments will be invited to identif'
course attributes and key words and feature flexibility will allow faculty to be able to add key words and course attributes, even
after March 22nd 5) Will there be a way for community college students to check articulation with UA courses? Dean Horgan
and Provost Hay indicated that this feature will be worked on later, since there is also a need among tn-University degree-seekers
and for applied transfer credits. 6) Will tuition funds flow in the same way? Dean Horgan responded that the new system doesn't
change any policies; the Student Credit Hours funds will continue to flow to the instructor's home department; there is no
financial incentive to crosslisting a course. It increases student's awareness ofcourse offerings and provides more flexibility for
unique situations like accreditation. 7) The "multiple offerings of the same course" terminology doesn't really capture the
interdisciplinary concept of some courses, which could create some trepidation in faculty whose appointments reside in two
departments and who teach crosslisted courses. Dean Horgan explained that the UA will continue to use the term "crosslisting"
and that some courses will continue to be crosslisted with the same prefixes; she hopes, however, that the number of crosslisted
courses with two prefixes will be a small, manageable number rather than thousands. The others will be handled by PeopleSoft
tools such as "attributes." 8) Will faculty be able to see the attributes space before the "Go Live" date? There will be sufficient
time for that. 9) Vice Provost Burd asked about the long-term plans and effects for prerequisites. Mr. Bourjoise responded that
the kind of prerequisite that describes a course that is restricted to a particular group of students, such as those identified with a
major, cohort, test score or are part of a certain population, will be available in March. System support for prerequisites that are
based on specific courses or course sequences will not be available immediately, but can still be managed through the registration
process. Course sequence prerequisites should be available for Spring 2012. 10) Chair of the Faculty Howell asked whether the
Undergraduate Council has discussed these changes. Senator Gehrels, who chairs the Undergraduate Council (UGC), said UGC
has expressed an interest in discussing this topic and is the appropriate body to do so. Chair Howell would like this conversation
to take place before the "Go Live" date, and Senator Gehrels agreed. Chair Howell wants several faculty groups examining this
system change. Mr. Bourjoise explained that the changeover from SIS to the PeopleSoft platform doesn't change or affect
anything about governance, authority or responsibility. Il) Will the user interface be changing and will it be difficult to
understand? ASUA would be willing to post information on its website. Mr. Bourjoise responded that a communication
campaign about the change will begin right after Winter Break. Dean Horgan said the interface is very intuitive and the focus
groups of students have had no problems.



P INFORMATION ITEM: PROMOTION AND TENURE STATISTICS (attachments)

Associate Provost for Faculty Affairs Thomas Miller referred Senators to the Promotion and Tenure statistics in their packets.
Appointed Personnel Policy Committee (APPC) Chair Larry Aleamoni explained that part of the charge to the APPC is to review
the promotion and tenure (P&T) statistics on an annual basis and to report to the Faculty Senate. Dr. Miller provided an overview
and context for the report and thanked Rick Kroc, Rick Sears, the Office of Institutional Research and Planning Support and
Wendy Miley. Chair Howell had asked for statistics to illustrate the changing profile of the UA faculty through hiring and
retirement trends, how successfully the institution is at supporting faculty through the P&T process, and the numbers of clinical
and research faculty, adjuncts, and other instructional non-tenure track faculty. About 16-20% of the non-tenure track
instructional faculty are contract faculty, compared to 3 1 .5% at ASU, and 43% at NAU. UA has the majority of its regularly
scheduled classes taught by tenure track faculty. In 2002-03, there was an increase of 25% in non-tenure track faculty at the UA.
The difficult economic factors of today may be leading to another significant shift. Nationally, in Research I universities, about
30% of the faculty are non-tenure track. Senators' questions and comments included: 1) This data is not accurate because it
doesn't seem to include the approximately 300 (6%) continuing faculty, about half of whom are women. 2) How are contract
faculty counted? Dr. Miller said that Professors of Practice and year-to-year employees who are not on the research or tenure
track are counted separately. He noted that there is a significant increase in clinical and research faculty, whereas the number of
instructional faculty is staying the same. 2) It doesn't speak well for the UA that in five years, only 30 minorities have received
tenure. Minority hires are somewhat better in certain years, however. 3) What percentage of student credit hours is generated by
tenure track faculty and how does that compare to UA's peers? Dr. Miller responded that 38% of UA's regularly scheduled
classes are taught by non-tenure track faculty, compared with 53% at ASU, but he didn't have any statistics for comparison with
peer institutions. The UA has a strong baseline in terms of tenure track faculty doing a majority of the teaching. 4) While these
statistics look very good, the UA's record ofretention ofmid-level associate professors is not very good. Dr. Miller said he looks
forward to doing a betterjob ofpromoting and retaining faculty. The P&T decision statistics are somewhat misleading because it
only reports the faculty who stayed to go through the P&T process; about 15-25% ofjunior faculty are leaving prior to the third-
year review. Faculty are such a precious commodity that the UA needs to determine why junior faculty are leaving and how to
better mentor them. Minorities and female faculty are being promoted at the same rate as other faculty, but there may be a
problem in recruitment and hiring. 5) There are a number of assistant professors in medicine who have changed classification
from tenure-eligible (TE) to clinical track. The emphasis on the clinical track is really at odds with promotion and tenure
guidelines and their ability to conduct research. When three or four TE faculty are lost to the clinical track, it begins to affect the
department. Dr. Miller acknowledged that this situation presents a unique challenge that he will work on. While the APPC would
like to examine the individual college statistics in more detail, Dr. Miller said he was able to talk through the concerns and
determine that there are not significant differences among the colleges in their ability to retain and promote women and
minorities. 6) Chair Howell asked Dr. Miller to characterize where the UA is in terms of faculty movement and promotion of
women and minorities. In summary, Dr. Miller said that if the UA believes that tenure track faculty are absolutely essential to the
mission of a research university, this institution has a much stronger baseline than ASU or the national average. Collectively and
individually, the UA needs to think carefully about how to mentor, protect and retain junior and mid-level faculty over the
challenging years ahead. 7) What about projections of full-time faculty retirements? Dr. Miller noted the U.S. is anticipating the
retirement of the largest generation of professors in the history of the country. About 40% of UA's faculty are within ten years of
retirement; 10-20% are at the peak of their research productivity; and 10-20% aren't fully engaged and would like to retire, but
can't due to the economic situation. It is an open question whether the retiring faculty will be replaced in sufficient numbers to
preserve and perpetuate some of the basic mission and character of the University. Dr. Miller is working with Raji Rhys of the
Diversity Resource Office on the strategic initiative to hire a diverse and excellent faculty. Dr. Miller believes all unit searches
could be more creative in recruitment and retention while still accommodating the legal institutional requirements.

CONTINUED DISCUSSION: COMPREHENSIVE FACULTY EVALUATION (attachment)

Appointed Personnel Policy Committee Chair Larry Aleamoni continued the explanation of the political process of setting up a
comprehensive faculty evaluation system. The objective of this process is to try to control the subjectivity that each individual
brings to the evaluation table, by defining, as explicitly as possible, what the criteria and guidelines are to judge faculty activities,
and by defining faculty roles within the three general categories of teaching, scholarship and service. At the departmental or
disciplinary level, faculty need to: a) define the roles that are appropriate to evaluate, b) decide how to weight those items, and c)
determine the ranges of values that are appropriate to that unit's faculty. The percent of effort in a workload description is not
necessarily the same weighting scheme that is used for performance evaluation. Because all activities have value, a more
dynamic approach that is not based on effort, but rather on essential components of the faculty's role, is needed to judge
performance and reward and reinforce faculty. Individual faculty will determine what areas are appropriate to be evaluated to go
into each dossier. Chair Howell asked whether each college and department has appropriate procedures and practices in place for
annual performance as well as promotion and tenure reviews. Dr. Miller responded that most colleges have good procedures in
place; however, problems lie with how consistently those procedures are implemented within the departments. Senator Foley
remarked a contributing factor to inconsistency is how far faculty co-governance extends down into the departmental level.
Senator and Engineering Dean Goldberg commented that it is difficult to hold department heads accountable, because it is
difficult for department heads to hold their faculty accountable. Faculty members are cognizant that they have to work with their
colleagues and they are not evaluators. He added that a "scorecard" evaluation system doesn't lead to quality, but does lead to a



perception of fairness. This system does not build holistic skilled research programs. Dr. Aleamoni said the results depend on the
commitment of the dean and department head. He reiterated that total objectivity in faculty evaluation is not possible, but
subjective components can still have consistency of conclusions with controlled subjectivity.

NEW BUSINESS
Senator McKean announced that a proposal to merge the School of Media Arts and the School of Theatre Arts has been
approved by the faculty of both units with an adequate percentage of the vote and will be forwarded to the College of Fine
Arts Dean and Provost.

ADJOURNMENT

There being no further business, the meeting was adjourned at 5:02 p.m.

J.C. Mutchler, Secretary of the Faculty
Pamela S. Bridgmon, Recording Secretary

Appendix*

L President Shelton's Statement in support of UA Faculty regarding stolen climate change emails
Graduate Council Consent Agenda dated December 7, 2009
Crosslisting in PeopleSoft: New Options for Better Service dated 12/5/09 - Horgan
Promotion and Tenure Decisions 5-Year summary 2004-2005 through 2008-2009
The University of Arizona 5-Year FTh Trend of Faculty Groupings
The University of Arizona 5-Year Hiring Trend of Faculty Groupings
Tenure-Eligible Assistant Professors
Tenure Track Faculty Retirements by Fiscal Year
"Developing a Comprehensive Faculty Evaluation System"

*Copies of material listed in the Appendix are attached to the original minutes and are on file in the Faculty Center.

Motions of the Meeting of December 7,2009

Motion 2009/10-16 Seconded motion to approve the request from the School of Architecture, College of Architecture & Landscape
Architecture to split the Master of Architecture Program into two degree programs. Master of Architecture (M. Arch.) and
Architecture, MS. Motion carried.

Motion 2009/10-17 Seconded motion to approve the request from the Department of Ecology & Evolutionary Biology and the
Science Teacher Preparation Program, College of Science to change the name of the Master of Science degree with a major in
General Biology to the Master of Science degree with a major in Natural Science for Teachers, and transfer the program from the
Department of Ecology & Evolutionary Biology to the Science Teacher Preparation Program, College of Science. Motion carried.

Motion 2009/10-18 Seconded motion to approve the request by the University of Arizona South to implement a graduate certificate
in Educational Technology. Motion carried.

Motion 2009/10-19 Seconded motion to approve the request from the School of Government And Public Policy and the College of
Social and Behavioral Sciences to implement a graduate certificate in International Security Studies. Motion carried.

Motion 2009/10-20 Seconded motion to approve the request from the Department of Systems and Industrial Engineering and the
College of Engineering to implement a graduate certificate in Systems Engineering. Motion carried.

FACULTY CENTER
1216 E. Mabel
PO Box 210456




