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Committee on Conciliation
Vote for three (3). (Two-year term)

Special Note: Two members of the same college are not allowed to serve on this committee simultaneously,
so only the highest vote-getter from CALS will be seated, if both are in the top three.

Bernstein, Harris Duff, Glenn C. McClaran, Mitchel Paul

Mills, Barbara J. Reid, Edward F. Smith, S. Mae

University Committee on Ethics and Commitment
Vote for four (4). (Three-year term)

Asia, Daniel Debray, Saumya K. 00mm, Christopher

Fuchs, Esther Thomas, Kelly Mathieu, Deborah R.

University Hearing Board
Vote for four (4). (Three-year term)

Berg, Judith Ervin, Thomas Esposito, Shaun

Rowe, Clare Wilson-Sanders, Susan Winslow, Dianne J.

Faculty Senate Executive Committee
Vote for one (1). (Two-year term, must be a sitting Faculty Senator)

Jones, Douglas E.
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THE UNIVERSITY OF ARIZONA®
Faculty Senate
May 1, 2006

Faculty Senate Election
Candidates' Biostatements

Nominees for Membership on the
COMMITTEE ON CONCILIATION

Three to be elected, two-year terms (5/1/06-4/30/08)

Special Note: Two members of the same college are not allowed to serve on this committee
simultaneously, so only the highest vote-getter from CALS will be seated, if both are ¡n the top
three.

BERNSTEIN, HARRIS. Professor, Department of Cell Biology and Anatomy, College of Medicine. I
began my academic career at UC Davis (Genetics Dept.) in 1963, and transferred to the U. of A. College
of Medicine as the founding head of the Molecular Biology Program in 1968. I have served on over 50
departmental college and university committees, and have had considerable experience dealing with
faculty grievance issues. I am familiar with the policies and precedents relating to these issues, and I
believe it likely that I can suggest effective avenues of approach and help negotiate sensible resolutions.

DUFF, GLENN C. Associate Professor, Animal Science, College of Agriculture and Life Sciences. I
came to the University of Arizona after serving 6 years as Superintendent and Assistant Professor for a
research center at New Mexico State University I currently have an 80% research and 20% teaching
appointment. I teach four courses per year including one team taught course. In addition, I serve on
numerous departmental and College of Agriculture and Life Sciences (CALS) committees including chair
of CALS Curriculum Committee. I also served 3 years as an Associate Editor for the Journal of Animal
Science. As a result, I an familiar with critically evaluating research and academic issues. With my
previous administrative appointment at New Mexico State University, I had to make tough personnel
issues. I take a calm approach to these issues without letting emotions get involved. This approach
generally results in satisfactory outcomes by all parties involved. I believe all of these experiences will
allow me to focus on the issues to render unbiased decisions. Working with other professionals on this
committee will be an important position for anyone elected. I look forward to this unique opportunity to
serve on the Committee on Conciliation.

MCCLARAN, MITCHEL PAUL. Professor, School of Natural Resources, College of Agriculture and
Life Sciences. I joined the University of Arizona faculty in 1986, and have been active in intramural
service at the departmental, college and university levels, including departmental and college promotion
and tenure committees and many faculty search committees. Those opportunities have helped nurture my
great respect for the diversity of contributions and expertise at our University. They also have helped me
understand that fairness and accountability are the ingredients of successfiil faculty and administrators. I
will bring that respect and those lessons to my review of the cases brought before the Committee on
Conciliation. It is an honor to be nominated as a potential member of this committee.

MILLS, BARBARA J. Professor, Anthropology, College of Social and Behavioral Sciences. I have been
a faculty member at the University of Arizona for 15 years, following two years at Northern Arizona
University. I also hold positions as a Curator of Archaeology in the Arizona State Museum and am an
affiliated faculty member in the American Indian Studies Program. Current university service includes
membership on the Executive Committee of the Millennium Report Oversight Committee, Finance



Committee Working Group on Faculty Investments and Priorities, SBS Dean's Audit Committee,
Steering Committee of the NSF IGERT in Archaeological Sciences, and the Executive Committee of the
Southwest Land, Culture, and Society Program. These positions, as well as my experience with students,
staff, and faculty while serving as Director of the UA's Archaeological Field School and as Director of
Graduate Studies in my department, have given me many opportunities to bridge different points of view.
If elected to the Committee on Conciliation I will use the skills that I have developed to listen to all sides
and resolve conflicts before they become litigious.

REID, EDWARD F. Associate Professor of Music, School of Music, College of Fine Arts. I also
perform as Principal Trumpet of the Tucson Symphony Orchestra. During my twelve years on the UA
faculty, I have had the pleasure of working on numerous departmental, college and University
committees, including serving as Chair for both the UA Committee on Committees and the UA Parking
and Transportation Committee. I am also a Faculty Fellow. Prior to my UA appointment I was active in
negotiating collective bargaining agreements for the musicians of the TSO. During a particularly difficult
negotiation, a federal mediator was used to help both sides come to agreement, and his excellent work
inspired me to look into similar positions for myself. I see the Committee on Conciliation as an extremely
important instrument for attempting to mediate and resolve contentious issues as professionally and fairly
as possible. I enjoy the challenges of this work and hope to continue serving the UA community.

SMITH, S. MAE. Associate Professor, Special Education, Rehabilitation and School Psychology,
College of Education. Chair of the College Council, College of Education, 1999-2004. Joined the UA in
1976. She has served on numerous Department, College, local and professional Committees; several
University Committees, and the Faculty Senate; and as the first UA Campus Coordinator on Aging. She
has served as a founding journal editor, editor and associate editor of professional journals and as an
officer of professional associations at the local, state, national and international levels. She has received
awards for teaching, service and research s'At various times during my work at the University, I have been
aware of the extent to which unresolved areas of difficulty within the work setting have adversely affected
my colleagues. Through my previous service for two years on the Committee on Conciliation I felt that I
was able to work with others to offer more assistance in such situations than I had been in the past. I
would like to have that opportunity again and am again volunteering to serve on the Committee on
Conciliation.

Nominees for Membership on the
UNiVERSITY COMMITTEE ON ETHICS AND COMMITMENT

Four to be elected for three-year terms (5/1/06-4/30/09)

ASIA, DANIEL. Professor, School of Music, College of Fine Arts. Professor Asia was born in Seattle,
WA in 1953, has been the recipient of the most competitive grants and fellowships in music including a
Meet the Composer/Readers' Digest Consortium Commission, United Kingdom Fulbright Arts Award
fellowship, a Guggenheim Fellowship, four NEA Composers Grants, an M.B Rockefeller Grant, an
Aaron Copland Fund for Music Grant, McDowell Colony and Tanglewood Fellowships, ASCAP and
BMI composition prizes, and a DAAD Fellowship for study in the Federal Republic of Germany. As
Elliot Hurwitt writes in his Schwann Opus review of the composer's compact disc, Ivory, "Daniel Asia is
a genuine creative spirit, and excellent composer,. . . He is a welcome addition to the roster of our strongest
group of living composers." Assistant Professor of Contemporary Music and Wind Ensemble at the
Oberlin Conservatory from 1981-6, Mr. Asia resided in London from 1986-8 working under the auspices
of the UK Fulbright Arts Award and Guggenheim Fellowship. From 199 1-1994, Mr. Asia was the Meet
the Composer/Composer in Residence with the Phoenix Symphony. He is the recent recipient of awards
from the National Endowment for the Arts and the Paul Fromm Music Foundation of Harvard University.
In 2005 Asia's Music Archive was purchased by the Yale University Sterling Library and he was selected



as the Yale School of Music Distinguished Alumni. He has been on the faculty at the University of
Arizona since 1989, and is presently Professor ofMusic, and coordinator ofthe Composition Department.
He has served on the Faculty Senate, the College of Fine Arts Promotion Committee, and the School of
Music Promotion and Tenure Committee. Asia's music is recorded on the Summit, New World,
Albany/Troy, and Attacca record labels. His music is published by Merion Music (Theodore Presser Co.)

DEBRAY, SAUMYA K. Professor, Computer Science, College of Science. Ph.D., Computer Science,
State University of New York, 1986. J joined the University of Arizona faculty in 1986, and have been
Professor since 1998. I have served on a variety of committees at the Department level, and also on
numerous professional and technical committees at the national and international level; at the University
level, I have served on the University Committee on Ethics and Commitment from 2003 to 2006. I
believe that it is the obligation of every faculty member to contribute to the broader University
community. As a computer scientist, I have some knowledge of technological trends that are affecting
many aspects of our academic lives and confronting us with new issues and challenges. I believe that
this, together with the experience and perspective gained from my long academic career at this
University, would allow me to be an effective member of UCEC.

DOMIN, CHRISTOPHER. Assistant Professor, College of Architecture and Landscape Architecture
since 2001 . He is an architect, educator, and museum curator based in the School of Architecture.
Christopher coordinates the Foundation Studio and the Design Communication sequence, along with a
specialization in history/theory topics that focus on mid-century and contemporary architecture. During
the spring semester, he coordinates the architectural exchange program with Mexico City at Universidad
La Salle and UNAM. He practiced architecture in Atlanta after receiving a Master of Architecture degree
from the Georgia Institute of Technology/Eco/e d'Architecture de Paris: La Villette (1993). Prior to
joining the UA faculty, he taught design studios and history/theory seminars at the University of New
Mexico, as well as continuing an award-winning collaborative practice that focuses on small-scale public
buildings. He is the recipient of significant design and research awards along with recognition from the
College of Architecture and Landscape Architecture for excellence in both teaching and service. Professor
Domin is co-author of a book entitled Paul Rudolph: The Florida Houses, published by Princeton
Architectural Press (2002). He is also the curator of a widely exhibited traveling exhibition dealing with
the topic of Paul Rudolph's early innovative practice. Christopher Domin recently served as a guest
curator for the Museum of Design: Atlanta and currently holds the position of architecture curator the
Museum of Contemporary Art: Tucson. Domins current research projects have been supported by grants
from the Graham Foundation for Advanced Studies in the Fine Arts, the J. B. Jackson Endowment, and
the Paul Rudolph Foundation. The Committee on Ethics and Commitment is of great interest to me as a
member of the University community. I hope that my commitment to fairness and ethical integrity as a
teacher, architect, and citizen will provide a useful foundation for this elected position.

FUCHS, ESTHER. Professor of Near Eastern Studies and Judaic Studies, College of Social and
Behavioral Sciences. BA. Hebrew University. Israel, MA. and Ph.D. Hebrew Literature Brandeis
University. I joined the faculty ofthe University of Arizona in 1985 as Associate Professor after serving
on the faculty of the University of Texas in Austin. I published several books and numerous articles on
Hebrew literature, Holocaust Studies, Biblical Studies and Israel Studies. I am a member of the executive
board ofthe Western Association of Jewish Studies and have served on the editorial boards of Shofar: An
Interdisciplinary Journal of Jewish Studies, Women in Judaism, Journal of Feminist Studies in Religion
and was head of the Jewish Women's Caucus at the National Women's Studies Organization. Service on
departmental, college and University committees includes academic advisor, promotion and tenure
committees, curriculum committees, peer review committees, the Deans Advisory Council, the
Sabbatical Committee ofthe College of Social and Behavioral Sciences, the Commission on the Status of
Women. I consider service on any University committee as an important part of mission as faculty
members but I ani especially interested in serving on the Committee on Ethics and Commitment to help



insure that any and all complaints regarding university procedures and processes are handled carefully
and fairly. Thanks for considering me.

THOMAS, KELLY. Assistant Professor, School of Music and Dance, Professor of TubalEuphonium,
College of Fine Arts. Director UA Pep Band. Currently ABD from Arizona State University in
Euphonium Performance DMA. Completed Master's in Music Education froni Arizona State University
in 1999. Completed a Bachelor of Music in Music Education from Tennessee Technological University in
1997. The University of Arizona hired me in 2001 as the Professor of Tuba/Euphonium and Director of
the UA Pep Band. I have served on several committees within the University including the School of
Music Faculty Advisory Committee for the past two years. I have also served on the Undergraduate
Curriculum Committee with the School of Music. I am currently serving on the University-wide
Academic Personnel Policy Committee as well. I believe that my enthusiastic involvement within the
community with the Pep Band, as well as my background and experiences, suit me well to serve on this
committee. I would be honored to be selected to serve on the Committee on Ethics and Commitment.

MATHIEU, DEBORAH R. Associate Professor, Political Science, College of Social and Behavioral
Sciences. She received her Ph.D. from Georgetown University. She writes in the area of biomedical
ethics and constitutional law, and teaches in the areas of political theory and constitutional law. She was
a member of UMC's Ethics Committee for ten years.

Nominees for Membership on the
UNIVERSITY HEARING BOARD

Four to be elected, three-year terms (5/1/06-4/30/09)

BERG, JUDITH A. Assistant Professor, University of Arizona College of Nursing, (1997). Dr. Berg is a
women's health nurse practitioner (>25 years) who teaches in the graduate programs in the College of
Nursing. She teaches the master's core research course, delivers all of the women's health content to
students in nurse practitioner options, and teaches entering doctoral students in a professional role
seminar. Her research focuses on women's health promotion and symptom management strategies across
the lifespan, and she places special emphasis on women from diverse cultural groups. Dr. Berg has
published widely in nursing research and clinical journals, and she has made numerous invited
presentations to professional groups. Dr. Berg has an extensive history of service and is currently serving
as Faculty Chair in the College of Nursing. She has been an elected member of the University Hearing
Board for the past three years and brings a wide range of practical and academic experience to the
position. She is interested in continuing this service activity and believes that the Hearing Board should
have a mix of experienced and new people to conduct the work of the group.

ERVIN, THOMAS R. Professor, Music. I have been on the UA faculty for 32 years, and until 1999 I
was also Principal Trombonist for the Tucson Symphony Orchestra. I founded the Jazz Studies degree
program at the UA, am an active clinician and guest solo artist at jazz festivals and college music
symposia, and am frequently on the faculty of the annual International Trombone Festivals. I have
authored two highly regarded trombone books and produced a jazz CD. I am a member of the
International Trombone Association, Music Educators National Conference, the International Association
of Jazz Educators and Mensa. I have also served on committees and boards of many state and local music
organizations. I am internationally recognized as a premiere trombonist in both the classical and jazz
arenas and am a past president of the International Trombone Association. I've served on the following
University-level committees -- Conciliation, CAFT, Committee on Committees, University Fees. The
University Hearing Board does important work, and I am very willing to serve if elected.



ESPOSITO, SHAUN. Associate Librarian, Head of Public Services, and Adjunct Assistant Professor of
Legal Research, Law Library, Rogers College of Law. Following graduation from law school at the
University of Louisville in 1981, I was a judicial law clerk for the Kentucky Supreme Court and then
practiced law for several years as a legal services attorney. I began my academic career at Florida State
University, where I taught legal research and writing at the law school while earning a Master's degree in
Library Science. I then worked as a reference librarian at the law school libraries at the University of
Toledo and the University of Kentucky. I carne to the law library at the Rogers College of Law in 1999.
My years in legal practice and the academic legal community make me keenly aware of the importance of
fairness and due process in resolving disputes. If elected I would welcome the opportunity to serve the
University community on this important board.

ROWE, CLARE P. Assistant Professor, School of Theatre Arts, College of Fine Arts. Professor Rowe
teaches undergraduate and graduate courses in theatrical design in a professional training program for
design/technology students. Her research and creative activities are in the areas of scenic design and
painting. She has served one three-year term as a member of the Undergraduate Hearing Board. She is
completing a three-year term as a member of the Undergraduate Council, for which she served one year
as Chair of the Academic Programs Subcommittee, and one year as Chair of the Curriculum and Policies
Subcommittee. In the College of Fine Arts, Professor Rowe has served on the College Advisory
Committee, Futures Committee, and Grade Appeal Hearing. In the School of Theatre Arts, she has served
on numerous committees including Scholarship, Curriculum, Recruitment, Fundraising and Development,
Director's Five-Year Review, and Theatre Arts Education Admissions Board.

WILSON-SANDERS, SUSAN E. Director, University Animal Care and Adjunct Professor of
Veterinary Science and Microbiology. Previous University Service: Faculty Senate, 1999; Committee on
Conciliation, 1996-2000 (Chair, 1999-2000); Committee on Ethics and Commitment 1999-2002 (Chair,
2000-2002); Committee on Academic Freedom and Tenure 2003-2006; University Hearing Board 2003-
2006. During the years I have been with the University of Arizona, I have actively participated in service
to our community. Participation in the governance of the University has been an honor, and I greatly
respect the individual members of the faculty, staff, administration and the student body that I have had
the opportunity to work with. As a current member of the Hearing Board, I have had the opportunity to
serve on a number of cases, each with its own challenges. The Hearing Board must balance justice and
fairness with humaneness to students who sometimes make stupid or egregious mistakes. I take the
mission of this committee very seriously each time I sit on a Board and would appreciate the opportunity
to continue my service to the University community through continuation on the Hearing Board for
another term.

WINSLOW, DIANNE J. Professor, School of Theatre Arts (1980). Areas of specialization: Acting,
Voice and Movement and Shakespeare. Significant past and current service in student advising and post
graduate and faculty mentoring. Extensive educational outreach projects to include state, national and
international tours. University committee service has included: Committee on Conciliation, General
Education, Vice Dean of Graduate College/Asst. V.P. for Research Search, Small Grants and the
University Hearing Board. College committees: Promotion and Tenure, Fine Arts Market Adjustment,
Curriculum, Excellence, Grade Appeals, and Dean's level Audit Committee and Merit Distribution.
Departmental committees: Curriculum, Promotion and Tenure, Annual Performance Review,
Undergraduate, Production, Executive, Scholarship, Recruitment and numerous faculty searches. My
work focuses on interpreting human motivation and interaction and developing the creative expression of
same. Additional research includes training techniques for actors with special needs. I would like to
return as a third time member of the University Hearing Board to serve in upholding the Codes of
Conduct and Academic Integrity.



Nominees for Membership on the
SENATE EXECUTIVE COMMITTEE

One to be elected, two-year term (5/1/06-4/30108)

JONES, DOUGLAS E. Librarian, University Library. I would like to serve on the Faculty Senate
Executive Committee which is responsible for establishing the agenda for each meeting of the Senate. I

am familiar with the procedures adopted by the Senate and have actively participated in the committee's
process during my current term. I bring experience from prior service on SPBAC, University
Compensation Advisory Committee and chair of APPC. I also currently serve on the University
Committee on Corporate Relations and the Committee on Elections. I look forward to working with the
other members of the Senate Executive Committee.
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For Faculty Senate Agenda Item 7

CONSENT AGENDA
Faculty Senate Meeting

i May 2006

Instruction and Curriculum Policy Committee
CONSENT AGENDA ITEMS

Item I

Approval of the proposal to change the degree types and majors of:
the existing Master's of Science in Applied Biology (degree type: MSB), with a major in
applied biosciences;
the existing Master's of Science in Mathematical Sciences (degree type: MSM), with a
major in applied mathematics;
and the existing Master's of Science in applied and industrial physics (degree type: MSP),
with a major in applied and industrial physics;

to a common degree type of Professional Science Master's (degree type: PSM), with different major
titles reflective of the specific disciplinary content area.

Projected effective date: Fall, 2006

Description: Through the College of Science and the College of Agriculture and Life Sciences (the
colleges currently offering these programs), The University of Arizona would thus offer the PSM degree
with majors in applied biosciences; applied mathematics; and applied and industrial physics. The change
is consistent with taxonomies used in other University of Arizona degrees and programs, such as the
Master's of Arts (MA) degrees with majors ranging from art history to women's studies or Master's of
Science (MS) degrees with majors ranging from astronomy to systems engineering.

Justification: The goal of the PSM degree remains the same: to equip students with the education and
skills necessary to work in science- and technology-based businesses, national laboratories, or
entrepreneurial endeavors. Students would be required to complete a minimum of 30 units of prescribed
course work, with at least 9 units that cover applicable business related content such as accounting,
finance, marketing, project management; and entrepreneurship. Depending on the individual student's
academic and professional profile, he/she may be required to complete a thesis; alternatively, that student
may engage in more extensive courses appropriate to bis/her area of emphasis. Students would also have
the option of gaining internship experience if they are not already eniployed in science and technology-
related industries. The PSM has become the nationally recognized degree type for professional science
master's degrees.

Approvals:
Undergraduate Council: NA
Graduate Council: 03-28-06
Administrative Review: PMG: 04-1 1-06, AC: 04-11-06
ICPC: 04-12-06 (8-0-0 with one member absent)



Item 2

Approval of the proposal to offer an Accelerated Master's Program at the University of Arizona,
main campus.

Projected effective date: Fall, 2006

Description: The Accelerated Master's Program (AMP) would allow exceptional students the
opportunity to earn both a bachelor's and a master's degree in 5 years.

Admission requirements include:
Completion of a minimum of 75 undergraduate credit hours at the time of application; a
minimum of 90 undergraduate credit hours at the time of entry into the AMP.
Completion or near completion of general education requirements.
AminimurnGPAof3.3.
Completion of at least 12 undergraduate credits in the major. Completion of at least 12
undergraduate credits taken at the University of Arizona's main campus.
Submission of a graduate application and graduate application fee.
Demonstration of the maturity necessary for success in an accelerated, highly competitive
program.
Expectation to complete the undergraduate degree within four years.

Justification: The Accelerated Master's Program offers high-achieving undergraduates an opportunity to
simultaneously finish their undergraduate degrees and work toward a master's degree. Such programs are
growing nationally and are an excellent way to recruit and retain top scholars. Such programs exist at
both our peer and our aspirational peer institutions. Because these programs are directed at only the top
seniors in a major and build on existing undergraduate and graduate programs, approval of a blanket
agreement as to the minimum standards for such programs should be sufficient. The blanket agree would
allow any master's program to initiate an Accelerated Master's Program by receiving approval for the
proposal from the AMP Advisory Board, the Graduate Dean, and the Provost. The bachelor's and
master's must be in the same discipline or closely related disciplines. Departments wishing to establish an
AMP program should designate a faculty coordinator and small faculty committee to administer the
program. The intent is to make this a universal degree that would also be offered in other colleges.

Approvals:
Undergraduate Council: 01-24-06
Graduate Council: 03-28-06
Administrative Review: PMG: 02-21-06, AC: 02-28-06
ICPC: 04-12-06 (5-2-1 with one member absent)



Item 3

Approval of the proposal to create a pre-major for the Bachelor of Arts with a major in Journalism within
the Department of Journalism, College of Social and Behavioral Sciences.

Projected effective date: Fall, 2006

Description: The proposal is to create a pre-major for the Bachelor of Arts with a major in Journalism
within the Department of Journalism, College of Social and Behavioral Sciences. It will require students
to fulfill the following criteria:

Earn a grade of B or better in each semester of Freshman English.
Earn a B or better in Math 105 or a higher-level mathematics course. *
Earn an overall GPA of 2.5 or higher.
Have sophomore standing.

* This requìrement will remain in jbrce only until Journalism can design a math-involved course within
the major roughly similar to a core course with that tè ature in the Communications major. The
Department plans to have that redesign complete in no more than three years. INDEED, THIS ENTIRE
PLAN WiLL BE RE-ASSESSED BY THE DEPARTMENT AI'JD iTS COI.! .EGE THREE YEARS AKI'ER
ITS INITIATION TO SEE IF ANY ADJUSTMENTS NEED TO BE MADE.

Justification: Undergraduate enrollment in the department has doubled in the past five years. Current
course prerequisites, including a B or better average in two semesters of Freshman English before
students begin the journalism skills curriculum, have not been sufficient to bring enrollment growth to
any reasonable level. This explosive growth has put enormous pressure on the department especially since
the upcoming increases in full-time faculty to serve students will not be sufficient to manage the currently
uncontrolled increases in numbers of declared majors.

Additionally, faculty continue to find that many students lack basic grammar, spelling, and other language
skills essential for succeeding in a professionally oriented curriculum. Requiring a B in each semester of
Freshman English will ensure that students are prepared for the writing-intensive curriculum.

Students are also very deficient in basic mathematical skills, critical for every journalist. A large
percentage of source documents used by journalists include numbers or statistics from government
reports, polls, surveys, and other information sources. A minimum level of mathematical skills is
necessary for success in an information intense career field.

The pre-major will also address grave concerns raised by the Journalism Academic Program Review
Committee regarding the effects of ongoing enrollment growth on the department's accreditation. This
plan includes stipulations for an appeal that students can make to the department if they have not met all
the pre-major requirements exactly. In that appeal, they may submit an application and portfolio, which
will be adjudicated by two Journalism faculty members, with the Head conhing in to break a tie in cases
where the two faculty disagree on the student's admission to the Journalism major.

Approvals:
Undergraduate Council: 03-2 1-06

Graduate Council: NA
Administrative Review: PMG: 04-10-06, AC: 04-10-06

ICPC: 04-12-06 (4-1-3 with one member absent)

cpc/2005-O6IICPC consent agenda 5-1 -063
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For Faculty Senate Agenda Item 8
Faculty Senate Meeting May 1 2006

Academic Personnel Policy Committee

CONSENT AGENDA

Item I

UHAP 4.16 REVISION

4.16 APPEALS TO THE PRESIDENT

In cases where the Provost has decided not to renew a continuing-eligible professional or
not to grant promotion or continuing status, the professional may appeal the decision of the
Provost to the President. Such appeals must be filed in writing with the Office of the
President within 30 days after notice of the Provost's decision. The President's decision
shall be issued in writing and forwarded to the professional involved, with copies to the
Provost and the appropriate dean or director and department or unit head w,thn eo days
of notice of appeal The President's review shall be limited to the record compiled under
Section 4.09 or Subsection 4.11.02, as appropriate. The President's decision is final unless,
under the terms of Section 4.04, the Committee on Academic Freedom and Tenure
subsequently recommends that further review or action be taken by the President. In that
case, the President may direct that additional review or action be taken; otherwise, the
matter is not subject to further review.

Justification:
This change for continuing-eligible faculty is consistent with the recently-approved change
to UHAP 3.12.08 for tenure-eligible faculty.

Approvals:
Academic Personnel Policy Committee: 4-14-06
Senate Executive Committee:

APPC/2005.06/appc consent agenda 5-1-06



For Faculty Senate Agenda Item 9
May 1,2006

THE UNIVERSITY OF ARIZONA®
ACADEMIC PERSONNEL POLICY COMMITTEE

Faculty Center
1400 E. Mabel St. (PO Box 210473)

621-1342 (Fax: 621-8844)
facs en(u. arizona. edu

RESOLUTION FOR THE FACULTY SENATE, MAY 1, 2006

Orientation for Promotion and Tenure/Continuing Status Committees
From the Academic Personnel Policy Committee

The University of Arizona

The Faculty Senate calls on the Office of the Provost to conduct annual
orientation meetings for all Promotion and Tenure/Continuing Status committee
members at the department, college and University levels, to ensure uniformity
and equity in the decision-making process.

Passed unanimously by the Academic Personnel Policy Committee, April 4, 2006

App 2OO5-O6/resouion re orientation nteeitg for P&T cotnt,,itteeC



Draft - July 25, 2005 (Revised 10/14/05,
based on HHS comments)

OGC REVIEW (04-17-06) OF.
CUSANOVICH COMMITTEE DRAFT (03-
08-06)

NEW TABLE OF CONTENTS ADDED

University of Arizona

INDI VIDUAL CONFLICT OF INTEREST
AND

CONFLICT OF COMMITMENT POLICY

C0I.POLICY REVISION
Draft: July 25, 2005 (Revised 10/14105)

For Faculty Senate Agenda Item 11

May 1, 2006



TABLE OF CONTENTS

I. INTRODUCTION 4

Primary Objectives 4

To Whom Does This Policy Apply?
Applicability of Other Policies 5

III. WHAT IS A "CONFLICT OF INTEREST" ORA "CONFLICT OF COMMITMENT" UNDER THIS

POLICY? 6

Conflict of Interest Defined 6

Conflict of Commitment Defined 6

IV. OTHER DEFINITIONS 6

Administrator 7

Business Transaction 7

Clinical Study: Clinical Investigator 7

Conflict or Conflicts 7

. Conflict of Commitment Disclosure Form 7

Consulting 7

Disclosure Form......... , 7

Enabling Disclosure Form 7

Fiduciary Relationship , , 7

Fiduciary Relatiopship means a paid or non-paid position of trust or confidence held by an
Employee or Employee's Relative, with a person or entity (other than Unìversity) that has a
relationship to, or financial interest in, any University Research, Business Transaction or

Research Transaction, such that the Employee (or Relative) has undertaken a legal obligation to
act primarily for the benefit of such person or entity in matters connected with such undertaking,

Examples of a Fiduciary Relatiónship include: acting as trustee: membership on a Board of
Directors; holding an executiveposition; and acting as legal counsel. The term would not include
mere membership on an advisory committee or review panel for a commercial or nonprofit entity,,

8 Deleted:7
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Substantial Interest Form Il
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INDIVIDUAL CONFLICT OF INTEREST AND
CONFLICT OF COMMITMENT POLICY

i INTRODUCTION

A. Primary Obiectives

The primary objectives of the University's Individual Conflict of Interest and Conflict of
Commitment Policy are:

To promote objectivity and integrity in the University's research activities, purchasing and
all other business transactions;

To ensure the reliability and objectivity of research data;

To protect the safety and welfare of participants in human subjects research, and
preserve their trust;

To protect the reputation of the University and its faculty, researchers, contracting officers
and other employees;

To avoid situations in which an individual's personal activities and commitments
materially interfere with that individual's ability to effectively carry out his/her University
duties and responsibilities; and

To comply with applicable federal and state laws and regulations.

This Policy serves those interests by providing mechanisms for identifying fiduciary relationships
with, or financial interests or benefits provided by, an outside person or entity that could give rise
to a conflict of interest (or the appearance of a conflict) in connection with the University
Employee's performance of his/her research, purchasing, contracting or other activities on behalf
of the University. This Policy also provides a means for identifying situations that may create a
conflict of commitment between the individual's primary obligations to the University and his/her
outside activities. In addition, this Policy establishes procedures for appropriately managing,
reducing or eliminating conflicts of interest and commitment.

Outside obligations, financial interests or other employment of an individual (or of that individual's
close relatives) may result in a conflict of interest or commitment, and could affect the objectivity
of that individual's decisions and the effectiveness of their performance. For example, the outside
financial or proprietary interests of any individual who exercises administrative or supervisory
authority on behalf of the University (or the interests of their close relatives) may inappropriately
influence, or appear to influence, that individual's decisions on contracts, purchasing, professional
appointments, tenure, space allocations, salary determinations, promotions, etc. The existence of
such potentially conflicting outside interests also may influence the conduct of faculty, students
and staff over whom the individual has supervisory authority unless such interests are disclosed
and either eliminated or managed in accordance with this Policy.

lt is the purpose of this Policy to set forth the principles for identifying potential conflicts and the
procedures for reviewing and addressing conflicts that occur. Nothing in this Policy is intended to
restrict faculty members from choosing the subject matter of their research, scholarly work or
other activities, subject to the budgetary and programmatic constraints of the unit and the
University in any given year. Similarly, this Policy is not intended to preclude the types of external
activities or business transactions normally allowed by the University as long as any conflict of
interest or conflict of commitment is disclosed and either eliminated or managed appropriately.

(Capitalized terms used in this Agreement that are not specifically defined in the accompanying
text are defined in Section IV below).

COI.POLICY REVISION 4
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B. To Whom Does This Policy Apply?

Page 5 4/19/2006,

This Policy applies to:

any person responsible for the design, conduct or reporting or approval of any research
(whether or not such research is a Sponsored Research Project, as defined below), or who is
directly involved in treatment or evaluation of research participants, or the evaluation of
research results at the University of Arizona or any facility in which that person conducts UA
research activities, whether or not such person receives a salary from the University; and

any person who participates in decision-making in connection with contracts (including
purchasing, research, licensing and all other types of agreements), sales or purchases on
behalf of the University of Arizona (including but not limited to contracting officers); and

any person who is employed by the Arizona Board of Regents under the categories
'administrator," "faculty," "classified staff," "appointed personnel," or "academic or service
professional," as those terms are defined in the University Handbook for Appointed

IfluieLAlizona Board of Reents'Policy Manual,, and Classified Staff Human
Resources Policy Manua

University students who have authörity to supervise or impose discipline upon other students;
graduate students, research and/or teaching assistants with supervisory or teaching
responsibilities; and instructors, whether the individual is paid or unpaid; and

any individual who represents or acts on behalf of the University and whose actions may bind
the University.

For purposes of this Policy, any persons who come within any of the categories described in this
Section are referred to individually as an "Employee" or collectively as "Employees."

C. Applicability of Other Policies

This Policy deals with individual Conflicts of Interest and Commitment, and not with conflicts that
arise as a result of the University's institutional financial interests. Identifying and managing
institutional conflicts of interest is important, and merits review and consideration under separate
policies and procedures.

This Policy does not cover conflicts of interest arising in connection with Personnel Transactions
(i.e., matters concerning appointment, retention, promotion or compensation, or responsibility for
managing or evaluating the work, of a relative or other party with whom there is a personal or
romantic relationship). Policies and procedures related to Personnel Transactions are set forth in
the Interim Policy for Management of Personal Conflicts of Interest for the University of Arizona4

This Policy incorporates all policies and procedures set forth in the: Arizona Board of Regents
(ABOR) Policy Manual,jiniversitv Handbook for Appointed Personnel (UHAP),.CIassified Staff
Human Resources Policy Manual,./\rìzona Conflict of Interest statute (ARS 38-501 et seq.),
and all applicable federal laws and regulations. Use of this policy does not preclude the use of
any other departmental, unit, University or ABOR policy to address these issues, including but not
limited to the grievance procedures set forth in UHAP, Chapter 6. However, these alternatives
cannot be used to avoid compliance with this Policy.

Il. STATE AND FEDERAL LAW

Pursuant to the Arizona Conflict of Interest statute (ARS § 38-503), Employees (a) must disclose
in writing to the University any Substantial Interest of the Employee or his/her Relatives with
respect to any person or entity entering into or performing a contract, sale, purchase or service
involving the University, or that may affect any decision made by the Employee on behalf of the
University; and (b) must refrain from voting upon or participating in any such matters in which the
Employee or his/her Relatives has a Substantial Interest.
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The Arizona legislature also requires disclosure of, and the approval of the University and Arizona
DeIeted:4/17/2O

Board of Regents, for any University employees to act on behalf of the University while at the
same time owning an interest in a private sector business that contracts with the University.
(Laws 1986 Ch. 240 Section 2, ARS. Section 15-1635.01).

Federal law and grant regulations (g,, NIH, NSF, FDA) require written assurances from recipient
institutions that, prior to the expenditure of any of the funds awarded by the agency, the
University has implemented conflict of interest policies that require the disclosure of individual
financial and fiduciary interests that may reasonably affect projects funded through such agency;
that such policies are enforced; that any applicable conflicts or potential conflicts of interest have
been managed or eliminated; and that records as to the disclosure and management of the
applicable Employees' interests are maintained for the duration of the funded research and for a
period of one or more years (as specified in the applicable regulation) after the conclusion of such
research. In reviewing University records, federal agencies may or may not agree with the
decision of the University concerning these matters. Copies of applicable federal policies are
available through the University's Office of Sponsored Projects Services and in the offices of
academic units. 21 CFR Part 54 (Food and Drug Administration, Department of Health and
Human Services); and 42 CFR Part 50 (Public Health Service, Department of Health and Human
Services)

III. WHAT IS A "CONFLICT OF INTEREST" OR A "CONFLICT OF COMMITMENT" UNDER THIS
POLICY?

Conflict of Interest Defined:

A "Conflict of Interest" for purposes of this Policy exists when any Fiduciary Relationship or
Substantial Interest (defined in Section IV below) of an Employee or an Employee's Relatives
may influence, or appear to influence, that Employee's objectivity in carrying out his/her
responsibilities to the University. A Conflict of Interest exists when the University, through the
application of this Policy, reasonably determines that the existence of a Substantial Interest or
Fiduciary Relationship could directly or significantly affect (or appear to affect) the design,
conduct or reporting of Research, or influence (or appear to influence) the Employee's decision-
making or other responsibilities n connection with a University Business Transaction or Research
Transaction in ways that culd lead toanvmannerprformpf. rscnLciin.f.or m9!cvee.o.............f Deleted:.
for his/her Relative.

Conflict of Commitment Defined:

A "Conflict of Commitment". means the distribution of time and effort between one's duties and
responsibilities to the University, such that one's outside activities interfere, or would reasonably
appear to interfere, with the Employee's duties and responsibilities to the University. This
includes any outside services, dual employment, Consulting or other activity, whether or not such
activity occurs on University premises or during University business hours, and whether or not it
is for a not-for-profit or government entity. Any outside activity that interferes with an Employee's
ability to effectively carry out his/her University duties and responsibilities is a Conflict of
Commitment and as such is not permitted by University policy, whether or not such outside
activity is compensated. UHAP 2.06.06, htto://w3.arizona.edu/uhao/.

Certain Conflicts of Commitment are also subject to disclosure and management under this
Policy, whenever the outside activities involve sigriificantremuneration in the form of any
Substantial Interest (defined below), either direct or indirect, received by the Employee or his/her
Relative.

IV. OTHER DEFINITIONS

Capitalized terms used in this Policy that are not otherwise specifically defined in text shall have the
meaning set forth in this Section.

COI POLICY REVISION 6
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Administrator

Administrator means, with respect to each faculty member or other Employee involved in
Research Transactions, their dean and department head; and with respect to Employees involved
in Business Transactions, the Employee's unit administrator. In cases of a Conflict involving a
dean or department head, or a unit administrator, the Provost or his/her designee will be the
appropriate Administrator.

Business Transaction
Business transaction means any agreements or arrangements (including but not limited to
memoranda of understanding, purchasing contracts entered into by University or ABOR on behalf
of University and agreements for individual Consulting services), other than those activities and
arrangements that are within the definition of Research Transactions.

Clinical Studv Clinical Investlaator
Clinical Study means any study of a drug or device in humans submitted in a marketing
application or reclassification petition subject to 21 CFR Part 54, that the applicant or FDA relies
on to establish that the product is effective (including studies that show equivalence to an
effective product); or any study in which a single investigator makes a significant contribution to
the demonstration of safety (See 21 CFR54.2(e); or human subjects research whose purpose is to
assess the safety or efficacy of drugs, devices, treatments, or preventive measures (including but
not limited to Phase I, Il, Ill and IV FDA trials, preclirtical trials and trials utilizing normal human
healthy volunteers) or which may have a substantial adverse effect on patients receiving care at a
University health care facility.

Clinical Investigator means an investigator or subinvestigator, listed or identified pursuant to
applicable PHS or FDA regulations, who is directly involved in the treatment or evaluation of
research subjects. The term also includes the spouse and each dependent child of the
investigator.

Conflict or Conflicts
Conflicts or conflicts means both Conflicts of Interest and Conflicts of Commitment.

Conflict of Commitment Disclosure Form
Conflict of Commitment Disclosure Form means the form submitted by each Employee pursuant
to Section VllA.2 which provides a written summary of Consulting and other outside business
and professional activities that are Conflicts of Commitment subject to this Policy. The Conflict of
Commitment Disclosure Form is available through the office of the VPR.
See http://vpr2.admin.arizona.edu/rie/COlwebS/COlCfOrm.702.Pdf.

Consultinq
Consulting means any external, professional or business activities, whether compensated or not,
and including, but not limited to, any activity that: (1) is performed on an individual contractual
basis for any individual, firm or agency other than The University of Arizona; and (2) is based
upon one's professional knowledge, experience and abilities. UHAP 2.06.06,
http://w3.arizona.edu/-uhap/.

Disclosure Form
Disclosure Form means the Conflict of Interest and Commitment Disclosure Form required
pursuant to Section V.B. for Employee disclosures related to Research Transactions. The
Disclosure Form is available through the office of the VPR.
http://vpr2.admin.arizona.edu/rie/COlwebS/COlCform.702.Pdf.

Enabllnq Disclosure Form
Enabling Disclosure Form means the form for disclosures required by Section V.D. of this Policy,
pursuant to ARS § 1 5-1 635.01. The Enabling Disclosure form is available at, the website of the
University of Arizona Office of Technology Transfer,,

Fiduciary Relationship

iduciary Relationship means a paid or non paid position of trust or confidence held by an
COL POLICY REVISION 7
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Employee or Employee s Relative with a person or entity (other than University that has a
relationship to orlinaricial interest in any University Research Business Transaction or
Research Transaction such that the Employee (or Relative) has undertaken a o9a1 obligation to
açt primarily for the benefit of such person or entity in matt?rs connected with such undertaking
Examples of a Fiduciary Relationship include acting as trustee membership on a Board of
Directors holding an executive position an acting as legal counsel The term wou'd not include

lierthioi

Financial Data
Financial data means the type of information reported on the Conflict of Interest and Commitment
Disclosure Form or Substantial Interest Form for any Substantial Interest of the Emoyee and the
Employee's Relatives (i) that would reasonably appear to be affected by the research or
educational activities funded or proposed for funding; or (ii) in entities whose financial interests
would reasonably appear to be affected by such research or educational activities; or (iii) in any
entity which is involved in any agreements or arrangements with the University involving
Business Transactions or Research Transactions. Financial Data includes, but is not limited to,
anything of monetary value (excluding reimbursed expenses), including salary, payment for
services, consulting fees, honoraria, stocks, stock options, warrants, patents, copyrights, trade
secrets, future rights, in-kind remuneration, gifts, debts or other direct or indirect financial benefit.

Institutional Review Committee (IRC)
Institutional Review Committee (IRC) is the committee responsible for reewing the Conflict of
Interest and Commitment Disclosure Form with respect to all Research Transactions and other
matters as set forth in this Policy applicable to Research Transactions. The IRC will consist of
seven voting members; and additional non-voting advisory representatives or experts. The seven
voting members shall be appointed by the President, and will include: three tenured faculty
nominated by the Chairperson of the FacUlty (two of whom must have scientific or technical
training), one college-level administrator, one appointed personnel who is not faculty, one
member of the classified staff, and one person with the appropriate background who is not
affiliated with the University. In addition, the IRC shall have the following non-voting, advisory
members: one representative from the Office of Technology Transfer, one representative from the
Office of Research and Contract Analysis, one representative from the Human Subjects
Protection Program, and one representative from the University Attorney's Office.

lnvestiq ator
Investigator means, collectively, the Principal Investigator (or Pl), co-PI and others responsible for
the design, implementation and reporting of Research; and clinical investigators and sub-
investigators who are responsible for obtaining the informed consent of human research
participants.

Outside Consultants
Outside consultants means outside parties, whether not-for-profit or for-profit, consulting on or
participating in the University's Sponsored Research Projects.

OTT
OTT means the University's Office of Technology Transfer.

Principal Investiqator (or Pl
Principal Investigator (or Pl) means the individual who bears primary responsibility in Research
for technical compliance, completion of programmatic work, fiscal stewardship of sponsor funds,
and compliance with administrative requirements of the project.

Relative
Relative means a person whose relationship with an Employee satisfies either of the following
criteria:

1. The Employee's spouse, child, child's child, parent, grandparent, brother or sister of the
whole or half blood and their spouses and the parent, brother, sister or child of a spouse.
ABOR Policy 6-704;
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2. A person related to an Employee within the third degree either by affinity (e.g., marriage, 4/17/2006
adoption) or consanguinity. Relationships to the third degree include: parents, parents-
in-law, brother, sister, spouse, son, daughter, brother-in-law, sister-in-law, son-in-law,
daughter-in-law, grandparents, great-grandparents, grandchildren, great-grandchildren,
aunt, uncle, niece and nephew." ARS § 38-502.

Remote Interest
Consistent with Arizona state laws (ARS § 38-502) and applicable federal regulatory
standards, Remote Interest means:

Any interest or income less than a monetary value of $10,000 annually, including
salary, royalties or other payments that when aggregated for the Employee and
the Employee's spouse and dependent children over a 12-month period, are not
expected to exceed $10,000;

The ownership of less than 3 percent of the shares of a publicly traded
corporation for which the value of such shares owned by the Employee, his
spouse and dependent children is, in the aggregate, less than a monetary value
of $10,000.00, and the total annual dividend income to the Employee does not
exceed five (5) percent of the Employee's total annual income, other
payments from the corporation to the Employee do not exceed, in the aggregate,
five (5) percent of the Employee's annual income. [NOTE: The ownership of any
equity interest in a non-publicly traded corporation, partnership, LLC or other
entity, regardless of the level of interest, is considred a Substantial Interest since
the value cannot readily be determined through reference to public pricesi.

That of a non-salaried officer ata nonprofit corporation;

That of a landlord or tenant of a contracting party;

That of an attorney of a contracting party;

That of a member ata nonprofit cooperative marketing association;

That of an Employee (or Employee's Relative) being reimbursed for actual and
necessary expenses incurred in the performance of official duties;

That of a recipient of public services generally provided by the University, on the
same terms and conditions as ifs/he were not a University Employee or such
Employee's Relative;

That of a public school board member when the Relative involved is not a
dependant or a spouse;

That otan Employee, or that of a Relative of the Employee, unless the contract
or decision involved would confer a direct economic benefit or detriment upon an
officer or employee of any of the following: (a) another political subdivision; (b) a
public agency of another political subdivision: or (c) a public agency other than
the same governmental entity, or upon the Relative of such officer or employee;

That of a member of a trade, business, occupation, or professional association or
class of persons consisting of at least 10 members which is no greater than the
interest of the other members of that trade, business, occupation, profession or
class of persons; and

Gifts to an Employee or his/her Relatives, in cash or in kind, of nominal value,
and totaling no more than $400.00, in any year in the aggregate, from any entity
doing business with the University, except that a gift of any value, to an
Employee involved in Business Transactions, from an entity involved in Business ," . Deleted: 10/14/200593000 AM 'i
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Transactions with the University, shall be considered a Substantial Interest for
purposes of this Policy.

R Research
Research means a systematic investigation by an Employee for or on behalf of the University,
including research development, testing and evaluation, or other creative activity designed to
develop or contribute to general knowledge. Activities, which meet this definition, constitute
Research for purposes of this policy, whether or not they are conducted or supported as a
Sponsored Research Prcect (as defined below), as University-supported projects, or under a
program, which is considered research for other purposes. For example, some demonstration
and service programs may include Research activities.

Research Transaction
Research Transaction means: (i) aH Research (j, including but not limited to Sponsored
Research Projects, University supported research, instruction, public service, training, testing,
clinical trials, patient care and other Research services provided by any Employee for or on
behalf of the University); and (ii) all grants and gifts received from any government agency or unit,
or any for-profit or not-for-profit entity, in connection with any Research; and (iii) all contracts
entered into by University in connection with any Research (including but not limited to all
contracts or arrangements that involve the disposition of University or ABOR property, whether
tangible or intangible, that may result from the Research, such as equipment, inventions,
copyrights or rights in data, or any other intellectual property rights).

Siqnificant Payment of Other Sorts
Significant payment of other sorts means payments made by the sponsor of any Clinical Study to
the Investigator or to the University to support activities of the Investigator (g., grant to fund
ongoing Research activities, compensation in the form of equipment, retainers for ongoing
consultation or honoraria), that have a monetary value of $25,000 or more, exclusive of the costs
of conducting the Clinical Study, during the time the Investigator is carrying out the applicable
Clinical Study and for a period of one year following its completion.

Sponsored Research Prolect
Sponsored project means a project that involves Research funded by grant, contract or
agreement with an outside source and meets one or more of the following criteria: 1) the
proposed project binds the University to a specific scope or area of work; 2) progress, technical,
or final reports or other deliverables are required of the University; 3) University billing, separate
accounting procedures, or report of expenditures are required; 4) unexpended funds must be
returned to the sponsor at the end of the project; 5) the project involves disposition of property,
whether tangible or intangible, that may result from the project (e.g. equipment, inventions,
copyrights or rights in data); 6) the project has a specified performance period or completion date
for the University's performance; 7) the project agreement provides for payment of budgeted
indirect costs of the University; or 8) the contract contains intellectual property terms.

Substantial Interest means:
1 A pecuniary i.e., financial or monetary) or proprietary (i.e.. ownership) interest, direct or

indirect, other than a emote ¿nterest

ownership interest in any entity with a financial, intellectual property or other
proprietary interest in University Research, Research Transactions or Business
Transactions; or or any compensation, tangible benefit or thing of monetary value
received from any person or entity with a financial, intellectual property or other
proprietary interest in University Research, Research Transactions or Business
Transactions, including but not limited to: salary or other payments for services (g.
consulting fees or honoraria); equity interests (,g. stocks, stock options) or other
ownership interests (eq., partnership, membership in an LLC); intellectual property rights
(g. patents, copyrights and royalties from such rights), which is not a Remote Interest
(as defined above),; and
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the Clinical Investigator involved in that study, whereby the value of the
compensation to the investigator for conducting the study could be influenced by the
outcome of the study. Examples of compensation affected by the outcome of the
study include: Compensation that could be higher for a favorable outcome than for an
unfavorable outcome or result; Compensation in the form of an equity interest in
the sponsor of a study; Compensation in the form of a royalty interest or other
payment tied to sales of the tested product);

Any Significant Payment of Other Sorts (defined above) to a Clinical Investigator from
the sponsor of the study;

Any proprietary interest in the tested product held by any Clinical Investigator
involved in the study. Examples of a proprietary interest in the tested product
include, but are not limited to a patent, trademark, copyright oc licensing agreement;
and

Any significant equity interest in the sponsor of the study held by a Clinical
Investigator involved in the study. Examples of a significant equity interest in the
sponsor include: Any ownership interest, stock options or other financial interest,
whose value cannot be readily determined through reference to public prices (g.,
any ownership interest, of whatever manner or level, in a non-publicly traded
corporation, partnership or other entity); and an equity interest in a publicly traded
corporation that exceeds $50,000 during the time the Clinical Investigator is carrying
out the study and for one year following the completion of the study. -

Substantial Interest Form

Substantial Interest form means the form for disclosing Conflicts of Interest related to Business
Transactions, The Substantial Interest Form is available at
http:/1w3.arizona,edu/pacs/pacs_home:html (under Policies, Table of Contents, 1.4 Conflict of
Interest.).

SVBPA
SVPBA means the University's Senior Vice President for Business Affairs.

VPR
VPR means the University's Vice President for Research.

REPORTING POTENTIAL OR ACTUAL CONFLICTS OF INTEREST

A. General Provisions

Duty to Provide Relevant Information. Each Employee is responsible for completing
and submitting the applicable disclosures forms for actual or potential Conflicts of
Interest, as set forth below in this Section V. In connection with such disclosures, the
Employee will provide Financial Data and all other relevant information required by the
Disclosure Form, Substantial Interest Form or Enabling Disclosure form (as applicable),
and will provide such additional relevant information as may be requested by the
responsible University officials in connection with the Review procedures outlined in
Section VI below.

2. Annual Disclosure. Each Employee is responsible for preparing and submitting to
his/her Administrator an annual written statement covering the preceding 12-month
period, that the Employee and all other Employees who are under that Employee's
supervision have made all necessary disclosures of actual and potential Conflicts of
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Interest required by Section V of this Policy, and have taken all other actions required for
the management or elimination of the such Conflicts of Interest pursuant to Section VI.
(Such annual statement is referred to herein as the Annual Disclosure"). The Annual
Disclosure must be submitted as of December 1 each year in which the applicable
Research Transaction, Business Transaction or other outside activity or ownership
interest giving rise to the Employee's obligation to submit the applicable disclosure form
is ongoing, and for so long thereafter as may be required by applicable regulations for
federally-funded research. The Administrator shall forward the Annual Disclosures to the
VPR (with respect to Employees involved in Research Transactions) and/or SVPBA (with
respect to Employees involved in Business Transactions), on or before the following
January 2.

Periodic Reporting of New Interests. All Employees are responsible for updating their
Disclosure Form, Substantial Interest Form and Enabling Disclosure form before entering
into any arrangement that results in a new reportable event or interest, or that
substantially modifies an existing disclosure submitted by the Employee on the applicable
form. Such updated information shall be submitted to the University officials to whom the
Employee's initial Disclosure Form, Substantial Interest Form or Enabling Disclosure form
was submitted.

Addition of New investigator. Without limitation of the other general obligations of this
Section V, the addition of any new Investigators to an ongoing Sponsored Research
Project requires the submission of a Disclosure Form for each new Investigator when
pertinent, and such Disclosure Forms shall be coordinated through the Pl for the project.

Compliance by Outside Consultants. In compliance with federal regulations, the
University will obtain the agreement of its Outside Consultants involved in Sponsored
Research Projects not to engage in Conflicts of Interest as defined in the applicable
regulations; and to be bound by this Policy (or, in the case of an independent sub-
contractor, by the Conflicts policy of their own institution which it represents complies with
all applicable federal regulations). lt is the responsibility of the Employee to provide
Outside Consultants with copies of this Policy and report their compliance with the
requirements of this paragraph to the funding agencies and the Office of Sponsored
Projects Services. The determination as to unacceptable Conflicts for outside participants
rests with the funding agency.

Sanctions. An Employee's failure to comply with this Policy may result n sanctions,
including the possible withholding of funds, or the suspension or dismissal of the
Employee in appropriate cases as provided in Section VIII below.

Confidentiality. All information and materials submitted to the University in connection
with an Employee's disclosure of Conflicts or third party allegations of non-compliance,
and all review proceedings and recommendations made pursuant to this Policy together
with related materials and information (referred to collectively as "Materials and
Information"), shall not be disclosed to anyone who does not have a need to know of
such materials or information for the performance of their duties to the University or who
is part of the review and recommendation procedures pursuant to this Policy; and such
materials and information shall be kept confidential to the full extent possible, consistent
with applicable laws and regulations and University policies. To the extent permissible
under applicable policies or laws, the identity of any party making an allegation of
Employee non-compliance with this Policy shall not be disclosed to the Employee without
such party's consent.

Record Retention. The office of the VPR acts as staff to the RC and maintains
Disclosure Forms, Enabling Disclosure forms, related files, and a database on all
potential and actual Conflicts, allegations of non-compliance and sanctions related to
Research Transactions, in keeping with federal requirements. All Substantial Interest
Disclosures and related records with respect to Conflicts involving Business Transactiöns
shall be maintained by the office of the SVPBA, and kept in accordance with Arizona
State Records Retention laws applicable to the maintenance of such records.
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B. Disclosure of Conflicts of Interest Involvinq Research Transactions

Employee Disclosure. All Employees are responsible for disclosing actual and potential
Conflicts of Interest, by preparing and submitting a Disclosure Form whenever the
Employee is or may be involved in a Research Transaction such Employee or any of
the Employee's Relatives has or may have a Substantial Interest that affects, or may
appear to affect, the Employee's exercise of independent, unbiased judgment in
connection with such Research Transaction. The Disclosure Form and instructions for
its completion are located on the VPRs website. ¿The Employee shall complete the
Disclosure Form and obtain his/her supervisor's signature, place the Disclosure Form in a
sealed envelope with any supporting documentation, mark it confidential and forward it to
the VPR (or his/her designee).

Sponsored Research Projects. For all Research Transactions that require a Proposal
Routing Sheet (i.e., Sponsored Research Projects), the Employee shall attest on the
Proposal Routing Sheet that "My conduct and the conduct of those I supervise in
connection with this project comply with The University of Arizona Policy on Conflict of
Interest and Commitment. If required, a Conflict of Interest and Commitment Disclosure
Form has been submitted to the Office of the Vice President for Research and to my
supervisor pursuant to that Policy." The Proposal Routing Sheet shall advise the
Employee that copies of this Policy are available at the Faculty Center, at departmental
offices as indicated on the Disclosure Form, and on the VPR's ebsiteL

The routing of, and approvals for, the Proposal Routing Sheet and supporting material for
Sponsored Research Projects will continue according to University and sponsor
requirements, but commencement of any Sponsored Research Project or acceptance of
third party funding for such project will proceed only after the IRC and VPR have
completed their review of the Disclosure Form; and, if a Conflict of Interest or
Commitment is identified, after the Employee and VPR have agreed upon a plan to
manage or eliminate the Conflict.

Other Research Transactions. In connection with any Research Transaction for which
no Proposal Routing Sheet is required, the Employee shall be responsible for completing
and submitting the Disclosure Form as soon as reasonably possible, and prior to the
finalization of any contract for, or the commencement of, the applicable Research
Transaction.

C. Disclosure of Conflicts of Interest lnvolvinq Business Transactions

All Employees are responsible for disclosing actual and potential Conflicts of Interest that involve
(or may reasonably affect) any Business Transactions, by preparing and submitting a Substantial
Interest Form whenever the Employee is or may be involved in any Business Transaction and
such Employee or any of the Employee's Relatives has or may have a Substantial Interest that
affects or may appear to affect the Employee's exercise of independent, unbiased judgment in
connection with such Business Transaction.

The Substantial Interest Form will be completed according to this Policy, which will be made
available on the Procurement and Contracting Services website. (See
<http://w3.arizona.edu/pacs/pacs_home.html> under Policies, Table of Contents and 1.4
Conflict of Interest). The Employee shall complete the Substantial Interest Form and obtain
his/her supervisor's signature, place the Substantial Interest Form in a seated envelope with any
supporting documentation, mark it confidential and forward it to the SVPBA (or his/her designee).

D. Enablinti Disclosures Pursuant to ARS 15-1 635.01

Any Employee of the University must prepare and submit an Enabling Disclosure and obtain
University and Arizona Board of Regents approval as required by ARS 15-1635.01, under the
following circumstances:
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Prior to setting up a company or other entity in which the Employee or Employee's
Deleted: 4117/2006

Relative will have any equity or other proprietary interest (whether or not such interest
constitutes a Substantial Interest), or exercises an element of corporate control, if such
company or other entity will, or may reasonably expect to, enter into any contracts with
the University or the State of Arizona, including but not limited to, intellectual property
licenses and contracts to supply any services, equipment, material, supplies or other
property or materials; and

Before accepting a position with a company or other entity as an officer, director, or any
other position that gives rise to a Fiduciary Relationship or duty of care to the company if
such company or entity has, or may reasonably expect to enter into, any contracts with
the University or the State of Arizona.

The Enabling Disclosure form and instructions for its completion are located at the Office of
Technology Transfer website. <http://www.ott.arizona.edu> The Employee shall complete
both a Disclosure Form and the Enabling Disclosure form; obtain his/her Administrator's signature
and all other signatures indicated on the Disclosure Form and Enabling Disclosure form; place
both signed forms in a sealed envelope with any supporting documentation, mark the package
confidential, and forward itto the Director, Office of Technology Transfer.

VI. REVIEW PROCEDURES - CONFLICTS OF INTEREST

A. Review of Disclosure Forms (Research Transactions)

The VPR. The VPR is responsible for monitoring all Research Transactions under
federal and state law and shall make certain decisions under this Policy. The VPR may
delegate resolution of any matter hereunder if unavailable or unable to review the matter
impartially. The VPR (or designee) shall review all Disclosure Forms related to Research
Transactions and Enabling Disclosures and forward them to the IRC. If the RC
determines that no Conflict of Interest or Commitment exists, it shall notify the VPR and
the Employee in writing, with a copy to the Employee's Administrator.

The office of the VPR acts as staff to the IRC and maintains Conflicts forms, files, and a
database on all potential and actual conflicts, allegations of non-compliance and
sanctions that involve Research Transactions, in keeping with applicable legal
requirements.

2. IRC Procedures. The presence of any four voting IRC members, two of whom shall have
scientific or technical training, shall constitute a quorum. Any voting member or non-
voting representative who has a conflict of interest in relation to the matter under
discussion shall identify such conflict and shall be excluded from consideration of that
matter. If the IRC determines that an actual or potential Conflict of Interest or
Commitment does exist, it shall notify the Employee and the Employee's Administrator in
writing and allow the Employee to provide it with information, either in person or via
documentation in order to allow the RC to formulate a plan for managing the Conflict or
eliminating it altogether. When there is a conflict of interest that involves a Clinical Study,
the RC will manage the interest so that it does not affect the protection of Stuy
participants.

The RC will determine whether or not a Conflict exists and make
written recommendations to the VPR for the management or elimination of such
Conflict, with a copy to the Employee and the Administrator.

Examples of possible conditions or restrictions that might be recommended by the IRC to
manage, reduce or eliminate an actual or potential Conflict of Interest or Commitment
include (but are not limited to):
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Conflict (provided that management of a conflict in the context of a
Clinical Study ordinarily will not be limited merely to disclosure of the
conflict to the Study participants);

. Monitoring of Research by independent reviewers or Quality Assurance
professionals;

. Modification of the Research plan;

. Disqualification of the Employee from participation in the portion of the
Research that would be affected by the Substantial Interest;

. Severance of the arrangements or relationships that give rise to such
actual or potential Conflict of Interest or Commitment;
Divestiture of the Significant Interest;
Recusal of the Employee from the company's board of directors and/or
involvement in its day-to-day management;
Recusal of the Employee from supervision of the Research;
Regular audits of the informed consent and enrollment process for
Research involving human research participants;
Involvement of a research participants representative or ombudsperson,
selected by the lRB, when Research participants are recruited and
informed consent is obtained;
Recommend that the Research Transaction or Substantial Interest be
granted an exemption by ABOR under ARS 15-1635.01 (B);
Requirement to escrow the Employee's financial interest for a specified
period of time;
Use of data safety monitoring boards; or
Any other resolution, which results in compliance with this Policy and
with applicable legal and contractual requirements by both the institution
and the Employee.

VPR Review of IRC Recommendations. The VPR shall review the recommendations
of the IRC and decide on the appropriate course of action, including, but not limited to the
options set forth in Section Vl.A.2 above; and the VPR may consult with the Employee
andíor Employee's Administrator. The VPR's decision shall be in writing with copies sent
to the Employee, the Employee's Administrator and the Chair of the IRC.

Appeal. The Employee may appeal the VPR's decision by sending written notice to the
Provost within ten (10) business days after the decision. All appeals must be in writing,
must include documents related to the case, and must be submitted to the Provost, the
VPR and the Employee's Administrator. After receipt of these materials, the Provost
shall convene a meeting of the appeals panel consisting of one or more representatives
from the elected University Committee on Ethics & Commitment (UCEC), the VPR and
the Provost (collectively, the Panel) who will evaluate all of the materials presented and
allow the Employee a chance to present the case in person. The appeal proceedings
shall be conducted in accordance with UCEC procedures. This Panel's review is limited
to approving the decision under review, or referring it back for further consideration. If
the Panel upholds the decision, the Employee may appeal the Panel's decision to the
President within five (5) business days after the Panel's decision (pursuant to UCEC
procedures). The President's decision shall be final and non-appealable.

B. Review Process - Enablina Disclosures

The University's Office of Technology Transfer shall review the Enabling Disclosure forms
and related materials, and send them to the VPR for further review. The review and appeal
procedures set forth in Section VIA, of this Policy for Disclosure Forms also shall apply to the
Enabling Disclosure forms, subject to Section Vl.B. 5 below.

After receiving the original Enabling Disclosure form and any backup information from the
Office of Technology Transfer, the VPR (or designee) will add the Enabling Disclosure to the
agenda of the next scheduled RC meeting.

COLPOLICY REVISION 15
Drart: Created on 4/17/2006 3:38:00 P14

,DeIeted.../17/2006 ..:38:00M

, Deleteth 1CV14I2)5 9:30:00AM
J



University Attorneys Office Page '16 4/19/2006. -- {'iiT;
4' Deleted: 4I17I26

The VPR (or designee) will notify the Employee and the Employee s Administrator of the
IRC's recommendation related to the relationship proposed in the Enabling Disclosure.

If the IRC recommends approval of the Enabling Disclosure the VPR designee will route the
document for signature by the VPR, the Provost and the President of the University, and
place the Enabling Disclosure on the Consent Agenda of ABOR as an Executive Summary.

Upon receipt of confirmation of the agenda item's approval by ABOR, the VPR designee will
notify the Employee, the Employee's Administrator and the Director of OTT in writing of the
Board's action. ABOR's determination shall be final and non-appealable.

C. Review of Substantial Interest Forms (Business Transactions)

The SVPBA (or his/her designee) is charged with reviewing allegations of non-
compliance with this Policy involving all Employees involved in Business Transactions.
The SVPBA may delegate resolution of any matter hereunder if unavailable or unable to
review the matter impartially, or otherwise as necessary for efficient and impartial review
and consideration. The SVPBA (or designee) determines if Conflict of Interest exists
pursuant to Arizona state law.

The SVPBA (or designee) will notify the Employee in writing, with a copy to the
Employee's Administrator, that either: (a) a substantial Conflict of Interest exists, wherein
the University cannot do business with Employee or company named in the Substantial
Interest Form without following the competitive bidding process AND the Employee must
remove himself from all negotiations; (b) no substantial Conflict of Interest exists, and the
University may do business with the company named in the Substantial Interest Form but
the Employee must refrain from participating in the process or negotiations; or (c) no
Conflict of Interest exists.

If a substantial Conflict of Interest exists, then in addition to the notification required by
Section Vl.C.2(a), the office of the SVPBA (or designee) also will notify buyers of the
Conflict of Interest via the Financial Reporting System (FRS).

lt the Employee disagrees and wishes to appeal the decision of the SVPBA (or
designee), then within ten (10) business days after the SVPBA's decision, he/she may
present the case to the SVPBA (or designee) who will decide on the appropriate course
of action. The SVPBA (or designee) will notify the Employee of the decision in writing,
with a copy to the Employee's Administrator.

VII. EMPLOYEE CONFLICTS OF COMMITMENT SUBJECT TO THIS POLICY

Consulting activities, external employment, or self-employment in an Employee's profession or
specialty, may be permitted where there is not a Conflict of Interest or Commitment. Certain
outside activities may enhance the professional abilities of the individual and bring credit to both
the Employee and the University. These outside activities include professional and academic
activities such as site visits, academic panels, promotion and tenure activities, program reviews,
recruiting, journal editing, attendance or preparations for conferences or other professional
activities. Such activities are considered to be integral to the Employee's professional standing
and public service commitments, and are encouraged, provided that such outside activities do not
constitute a Conflict of Interest or Conflict of Commitment, and hence interfere with an
Employee's primary obligations to the University in the areas of teaching, research or service. In
connection with such external Consulting or other activities, the Employee is responsible for
complying with this Policy and other applicable University policies. See UHAP § 2.06.06
(conflict of interest), and 2.06.08 (conflicts of interest), http://w3.arizoria.edu/uhap/; and ABOR-
PM 6-705 (outside employment),
http://www.abor.asu.edu/1_thejegents/policymanual/index.html.
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Emptoyees are reminded that in connection with Conflict of Commitment, it is the combined level
of all outside activities (whether consulting or professional) and academic activities or both, that
must not create a conflict. In the event that the actual or anticipated combined level of
commitments conflicts with the promised or claimed levels of efforts obligated to sponsors'
Sponsored Research Projects or proposed Sponsored Research Projects, the Employee is
obligated to either scale back on outside commitments, seek an amendment to the Sponsored
Research Project agreement, or request that the University withdraw the proposed Sponsored
Research Project.

A. Conflicts of Commitment - Emilovees Involved in Research Transactions

1 . Events That Trigger Employee Disclosure of Conflicts of Commitment Under this
Policy:

Subject to the provisions of Section Vll.B of this Policy, a Conflict of Commitment
is subject to this Policy whenever the Consulting or other outside business or
professional activity (i) involves remuneration that constitutes a Substantial
interest ofthe Employee or Employee's Relative; or (ii) involves accepting or
holding a position with a company or other entìty as an officer, director, or any
other position that gives rise to a Fiduciary Relationship or duty of care to the
company whether or not a Substantial Interest is involved if such company or
entity has, or may reasonably expect to enter into, any Research Transactions
with the University.

Conflicts of Commitment that require disclosure pursuant to this Section VIlA. do
not include business, professional and academic activities that do not involve
compensation in the form of any Substantial Interest (e.g., when an Employee
receives only a Remote Interest, is uncompensated or receives only a minimal
honorarium), such as: site visits, academic panels, promotion and tenure
activities, program reviews, recruiting, journal editing, attendance at or
preparations for conferences or other professional activities unless in
combination, or in combination with other outside consulting activities, the
Employee would be reasonably assumed to be unable to meet their time
commitments in teaching or Research Transactions. Other University or
Departmental disclosure and review procedures may be applicable to such
outside activities, however. See, e.g., UHAP 2.06.06. This Policy supplements,
but does not supersede, such other policies and procedures.

Initial Disclosure -Conflicts of Commitment. Under this Policy, each Employee
(including full-time and part-time Employees) who is involved in any Research
Transactions must discuss with his/her supervisor all individual instances in which an
Employee's Consulting or other outside employment involves any form of remuneration
that meets the definition of a "Substantial Interest" under this Policy before engaging in
such activity or accepting such remuneration. The Employee must disclose all such
activities by preparing, signing and submitting a Conflict of Commitment Disclosure Form
to the Employee's Administrator for review and approval (with a copy to the VPR).

Annual Disclosure; Obligation to Update Information. By December 1 each year,
each Employee shall provide to his/her Administrator (with a copy to the VP R), a written
summary of those Consulting and other outside business and professional activities that
constitute Conflicts of Commitment subject to this Policy, and a statement that the
Employee has taken all actions required for the management or elimination of the such
Conflicts of Commitment pursuant to this Section VII. Such disclosures shall be
submitted in writing on a Conflict of Commitment Disclosure Form. The information
disclosed by the Employee on his/her Conflict of Commitment Disclosure Form must be
updated if the facts change during the year. If there is a Conflict of Commitment that is
subject to this Policy, the Administrator shall discuss the issue with the Employee in order
to seek a resolution of the matter. The Administrator will provide a written summary of
the resolution of any Conflict of Commitment that is subject to this Policy to the VPR.
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4. IRC Review of Conficts of Commitment. If the Administrator, on the basis of an
activity's perceived relation to a Research Transaction, fails to approve any outside
activity that constitutes a Conflict of Commitment subject to this Policy, the Employee
may request that the matter be reviewed by the RC, by sending a written request to the
Chair of the IRC within five (5) business clays after approval is denied ,with a copy of
such request to the VPR and Administrator. In such case, the IRC shall follow the
procedures set forth in Section VIA, of this Policy applicable to Conflicts of Interest
Disclosure Forms. All other reviews of Conflicts of Commitment decisions shall be
according to relevant academic or unit policies for outside activities.

B. Conflicts of Commitment - Employees Involved in Business Transactions
All Employees who are involved in Business Transactions, and who wish to provide Consulting
services or other professional or business services to an outside entity, must report any actual or
potential Conflict of Commitment in writing to his/her Administrator, whether or not the Employee
receives any benefit that constitutes a Substantial Interest.

VIII. REVIEW OF ALLEGED NON-COMPLIANCE AND SANCTIONS

A. Third Party Reportinci of Allecied Non-Compliance
This Policy establishes a process that is self-identifying, which means that each Employee has a
personal obligation to initiate disclosures of Conflicts of Interest and Commitment as required by
this Policy when appropriate, and to follow the procedures set forth in this Policy. However, any
third party who has a reasonable, good faith belief that an Employee has failed to comply with this
Policy may notify the Employee's Administrator in writing of the alleged non-compliance, stating
the basis for the allegation, with copies to: the Chair of the IRC and either the VPR (for Conflicts
that involve Research Transactions and Enabling Disclosures) or the SVPBA (for Conflicts that
involve Business Transactions). All third party allegations of non-compliance must be in writing
and include supporting documentation. To the extent permissible under applicable policies and
laws, the identity of the person making such allegations will not be disclosed to the Employee
without that person's consent.

B. Definition of Non-Compliance

Non-compliance includes failure to:

Report Conflicts of Interest or Conflicts of Commitment accurately, fully and timely
pursuant to this Policy;

Provide additional information as required by the University officials responsible for
reviewing disclosures of Conflicts;

Comply fully and promptly with recommendations and decisions made under this Policy;

Comply with plans recommended under this Policy for the management or elimination of
the Conflict; or

File an annual disclosure, or update disclosures periodically pursuant to this Policy; or

Take any other necessary action required by this Policy.

C. Review of Alleqed Non-Compliance: Appeal Process

1. The IRC or the SVPBA shall provide a copy of the allegation and supporting materials to
the Employee subject to the allegation and to the Employee's Administrator. The
Employee shall have an opportunity to present a written response and to meet with the
IRC or the SVPBA (or designee).
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lIthe SVPBA (or designee) or RC finds no violation it shall so inform the Employee
subject to the allegation in writing, and provide a copy of the finding to: the Employee's
Administrator; and either the VPR (for Employees involved in Research Transactions) or
SVPBA (for Employees involved in Business Transactions). The SVPBA or VPR will then
send written notification to the party who made the allegation that no violation was found,
consistent with the Confidentiality requirements of Section V.A.7.

If the IRC or SVPBA (or designee) finds either non-compliance with this Policy, or non-
compliance with any decision of the VPR or SVPBA, it shall make a written finding and
recommendation for appropriate action and send a copy to: the Employee, the
Employee's Administrator, and either the VPR (for Employees involved in Research
Transactions) or the SVPBA (for Employees involved in Business Transactions).

After receipt of the finding and recommendation pursuant to Section VIlI C.3, the VPR or
the SVPBA shall (1) give the Employee an opportunity to present a written response and
meet with the VPR or SVPBA, within a specified, reasonable period of time; (2) consider
the finding and recommendation of the RC or SVBPA (or designee), (3) decide on the
proper remedy to correct the situation, or begin the process to impose sanctions as set
forth in Section Vlll.D below; and (4) notify the Employee in writing of the decision, with a
copy to the Employee's Administrator. The SVPBA or VPR also will send written
notification to the party who made the allegation of the final disposition of the matter,
consistent with the Confidentiality requirements of Section V.A.7.

The Employee may appeal by sending written notice to the Provost within ten (10)
business days after the VPR's or SVPBA's decision. The appeal proceedings shall be
conducted in accordance with the procedures of the University Committee on Ethics &
Commitment (UCEC). All appeals must be in writing and must include documents related
to the case. Copies of all materials must be submitted to the Provost, the VPR or
SVPBA, and the Employee's Administrator. After receipt of these materials, the Provost
shall convene a meeting of the appeals panel consisting of one or more representatives
from UCEC, the VPR or SVPBA, and the Provost (collectively, the Panel) who will
evaluate all of the materials presented and allow the Employee a chance to present the
case in person. This Panel's review is limited to approving the decision under review, or
referring it back for further consideration. If the Panel upholds the decision, the
Employee may appeal the Panel's decision to the President by sending written notice to
the President within five (5) business days after the Panel's decision. Such appeal will be
conducted pursuant to UCEC procedures, and the President's decision shall be final.

D. Sanction and Disciplinary Actions

1. Non-compliance with this Policy may result in sanctions or disciplinary action, including
but not limited to one or more of the following:

Removal from a particular project;
Special monitoring of current and/or future work;
Written reprimand;
Suspension of project funding;
Restriction of an Investigator's privileges;
Suspension of rights and responsibilities for a specified period of time;
Suspension without pay;
Dismissal; and/or
Other appropriate sanctions or discipline, depending on the severity or frequency
of the Employee's non-compliance.

2. The procedures for imposing sanctions or discipline, and the type of sanctions or
discipline applied, shall be governed by existing Arizona Board of Regents ('ABOR) and
University policies and procedures, and applicable federal and state laws.
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3. Non-compliance with this Policy by an Employee involved in any Sponsored Research
Projects shall also be reported to the funding agency for the Employee's research, ¿f
applicable. Any penalties imposed by an external funding agency shall be deemed
separate from, and without limitation of, any imposed by the University or ABOR.
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Request for Authorization to Plan New Deqree Proqram: Duplicative

Program Name I Degree: Master's of Education in Secondary Education

Type of Request Authorization to Plan NewDegree Program: Duplicative

Requested by University ofArizona South

ClPCode 13.0101

Purpose of

Program
-

The purpose of the Master's of Education in Secondary Education is to provide a
seamless program of initial teacher preparaUon for students completing lower division

general education requirements at regional community colleges and upper division
requirements for teaching majors and minors at UASouth and other accredited four-year
institutions. Under current federal and state guidelines for cerUficaflon, students have had to
complete coursework in both the major and minor or extended majors (social studies and
English) in addition to the 38 credit hours of education course-work that is also required in
the current B.A. in secondaryeducation. In earning the baccalaureate, secondary education
students thus exceed the ABOR requirement of 120 credit hours by as many as 24 credit
hours. UA South proposes to substitute the existing B.A. in Secondary Education for a
M.Ed. in Secondary Educaon. Because the program relates educaUonal theory and
methodology to pre-service pracce, the MEd. degree is more appropriate than the Master
ofArts (M.A.) degree. Addionally, no thesis ¡s required in this program; instead, a .

participant research project will document student efforts to develop professionally.

The proposed Initial Teacher Preparation Program in aecondary education is conceived as
a "fast-track, one-year professional program that allows students holding bachelors
degrees to meet certificaon standards and earn an M.Ed. in secondary educalion in as
little as twelve months. As a cohort program, students may take all their classes together
beginning as soon as the summer after completing baccalaureate requirements. The
program, however, is flexible enough to permit multiple entry points during the academic
year. Students meet internship requirements by working in area high school and middle

schools during the entire academic year.

Projected Student
Demand

5 year projected annual enrollment

Year 1 Year 2 Year 3 Year 4 Year 5

30 30. 40 40 45

Duplicative
Program
Justification

The Morrison Institute of Public Policy published a comprehensive analysis of "the teacher
shortage" in Arizona. The resulting analysis indicates that due to the growing population of
school-aged children in Arizona, the attrition and migration of teachers from Arizona's
classrooms, and the growing number of career teachers reaching retirement age, as many
as 1,420 new teachers will be needed each year for the next decade. The report concluded
that the severest shortages have occurred ¡n the "fast-growing and rural areas of the state,
as well as teaching specializations such as special education and Limited English

Proficiency.

There is a substantial gap between the need for teachers in Arizona and the number of
teacher candidates prepared by the Arizona University System. Compounding the 1short-
gap" is the recognition that many teacher candidates study at University campuses in
Arizona and relocate to other states or do not enter the profession. As the AUS responds to
statewide needs, branch campuses are uniquely positioned to serve a cote academic

outreach function for the system.

Centered in Sierra Vista, UA South has already established a successful model for
identifying and fulfilling the needs of rural communities to address the shortage of qualified



teachers and, as a result of those efforts has added teacher preparation sites in the City of

Douglas, Pima Community College East Campus and the Vail School District. Beginning in

July of 2006, UA South wiH expand those efforts by sending Intensive Community Outreach

Teams into NogaIes Safford and other communities that have expressed an interest in
having

UA South provide initial teacher preparationopportuniUes in their regions. As a basic

premise, the branch campus believes that those communities seeking our assistance have

greater success in growing their own cadre of teachers than recruiting teachers from out-

side areas of the state

ASU and NAU offer MEd degrees with a major in secondary education. UA main campus'
Teach for Tucson program offers the MEddegree with a major in teaching and teacher

education.

Job Prospects
.

For most communities in Southern Arizona, the need for teachers increases in proportion to

the distance these communities are from major population centers. Rural communities, far

from Tucson, have the most need, but less remote suburban communis also struggle to

attract qualified teachers. Three years ago, officials at the VailUnifled School District

approached Pima Community College and UA South officials regarding the possibility of

developing a community-based teacher education program on Tucson's far southeast-side.

Like many rapidly growing areas, Vail had experienced chronic difficulty in placing qualified

teachers in their district classrooms. As a model of the effectiveness of such outreach, the

community college and UA South provided a flexible schedule of classes and supervised

practica and internships at area schools. More recently, the Sahuarita and Sunnyside

School Districts have joined the partnership. The flexibility in scheduling and in the

allocation of faculty resources is the primary reason.that UA South could deliver these

services and The UA Main could not. The proposed program will provide increased flexibility

because the component courses are designed to be delivered by ITV and D2L platforms.

Thus, a number of UA South learning sites can be linked" for instruction.

Centered in Sierra Vista, UA South has already established a successful model for

identifying and fulfilling the needs of rural communities to address the shortage of qualified

teachers and, as a result of those efforts, has added teacher preparation sites in the City of

Douglas, Pima Community College East Campus and the Vail School District. Beginning in

July of 2006, UA South will expand those efforts by sending Intensive Community Outreach

Teams to Nogales, Safford and other communities that have expressed an interest in

having UA South provide initial teacher preparation opportunities in their communities. As a

basic premise, the branch campus believes that those communilies seeking our assistance,

have greater success in "growing their own" cadre of teachers than recruiting teachers from

out side areas of the state

The use of distant learning platforms, including Interactive Television (ITV) and internet

course formats (D2L) permits small co-convening sections at various UA South learning

sites throughout the region.

Sources of Funding In 2004, The University of Arizona South's lniUal Teacher Certification Program was

independently approved by the Arizona Department of Education. In the materials

submitted, UA South listed 13 full-time faculty members (10 tenure track and 3 clinical

faculty) and 10 contracted adjunct faculty who teach within the program. Capital

expenditures for classrooms and equipment as well as student services and support will

remain constant in subsUtuting the proposed program for the main campus program.

Currently, the UA South campus maintains the resources needed to offer the Initial Teacher

preparation program at four learning sites at a cost savings to both the main campus and



students. UA South does so by focusing faculty responsibility on teaching, 3 to 4 classes
each semester, and encouraging technologically supported platforms for teaching.

Contact: George H. Davis
Executhe Vice President and Provost, The University of Arizona

520 621-1856 gdavisu.arizona.edu



Request for Authorization to Plan New Deqree Proqram: DuDlicative

Program Name I Degree: Bache'or's of Science (BS) in Elementary Education

Type of Request Authorizaon to Plan New Degree Program: Duplicative

Requested by University of Arizona South

ClPCode 1312O2

Purpose of
Program

.

The purpose of the Bachelor of Science degree in Elementary Educaon is to provide a

seamless» program of initial teacher preparation for students compieng the Associates
Degree in Elementary Education at community college partners in the region. For most non-

traditional students who transfer from regional community colleges to the branch campus,
the BS degree s more praccal than the current BA degree in Elementary Educaon
offered in conjunction with the main campus College of EducaUon. Older students,
returning to campus to train or re-train as teachers are parcularly disadvantaged by the

addffional O-1 6 non-transferable credits in a foreign language that they must complete to

earn the current BA degree. The BS degree focuses more sharply on current

understanding in the sciences, an area mostreturning studentsfeel is more beneficial to
their work as teachers. Both traditional and non-traditional students entering the pathway

may expect to meet all lower division requirements established by the University of Arizona

as well as a strong foundation in teacher education. Atthe University ofArizona South,
students will complete the pathway by enrolling ¡n a standards-based professional

sequence that will lead to an institutional recommendation to the Arizona Department of

Educaon (ADE) for K-8 certification. .

The University of Arizona South Teacher Education Program, A Collaborative Community

for Teaching and Learning, strives to prepare teachers who will provide students they serve

. in classrooms in southern Arizona and elsewhere with "what should be their educational
birthright: access to competent, caring, and qualified teachers" (National Commission on
Teaching and America's Future, 1996, p.5). The nature of the program is thus student
oriented, field intensive and standards based. Classes are held at convenient times for the

working adult using a variety technology platforms as well as tradional classroom
interactions. Students spend a portion of four conseáuflve semesters in field studies under
the direction of experienced mentors, learning the culture of schools and the processes of

instruction. Finally, the curriculum, itself, is closely allgned with Arizona's Professional

Teaching Standards.

Projected Student
Demand

5 yearprojected annual enrollment

Year 1 Year 2 Year 3 Year 4 Year 5

120 240 240 240 260

Duplicave
Program
Justification

The Morrison Institute of Public Policy published a comprehensive analysis of "the teacher
shortage" in Arizona. The resulting analysis indicates that due to the growing population of
school-aged children in Arizona, the attrition and migration of teachers from Arizona's
classrooms, and the growing number of career teachers reaching retirement age, as many

as 1,420 new teachers will be needed each year for the next decade, The report concluded
that the severest shortages have occurred in the "fast-growing and rural areas of the state,

as well as teaching specializations such as special education and Limited English

Proficiency

There is a substantial gap between the need for teachers in Arizona and the number of
teacher candidates prepared by the Arizona University System. Compounding the "short-
gap" is the recognition that many teacher candidates study at University campuses in
Arizona and relocate to other states or do not enter the profession. As the AUS responds to



. 

. 

. 

. 

statewide needs, branch campuses are uniquely positioned to serve a core academic 

outreach function for the system 

Centered in Sierra Vista, UA South has already established a successful model for 

identifying and fulfilling the needs of rural communities to address the shortage of qualified 

teachers and, as. a result of those efforts, has added teacher preparation sites in the City of 

Douglas, Pima Community Cóllege East Campus and the Vail School District. Beginning in 

July of 2006, UA South will expand those efforts by sending Intensive Community Outreach 

Teams into Nogales, Safford and other comrnuniOes that have expressed an interest in 

. having UA South provide initial teacher preparation opportunities in their regions. As a basic. 

premise, the branch campus believes that those communities seeking our assistance have 

greater success in growing their owns cadre of teachersthan recruiting teachers from out- 

side areas of the state 

The University ofArizona South is an upper division campus of UA Main. As such, the 

branch campus articulates with its community college partners in order to develop academic 

and professional programs that lead to Bachelors Degrees. The proposed program in initial 

teacher preparation represents a sharing of the endeavor with our communfty college 

Five of the required twelve content areas in the Foundation and Professional 

Sequences are offered at the lower division. Thus, students pursuing Associate Degrees in 

elementary Education (MEE) and transferring to UA South suffer no unused credit loss in 

completing the 120 credit hour degree, a truly seamless program. 

Within AUS, NAU offers a Bachelor of Science in Education (B S Ed ) degree with a major 

in elementary education. UA main campus and ASU campuses offer Bachelor of Arts in 

Education (BAE) degrees with a major in elementary education. 

Job Prospects The on-going need for uhighty qualified individuals to teach the children and youth of our 

state is well documented. Although the major universities in Arizona continue to provide 

candidates for teaching positions in the metropolitan areas, a critical need remains in the 

rural areas of southeastern Arizona 

Under the auspices of the College of Education at the main campus, The University of 

Arizona South has prepared teachers in rural Arizona for ,the past sixteen years. During that 

period, the branch campus has experienced a growing demand for its Initial Teacher 

Preparation Program. Currently there are 157 FTE students enrolled in teacher education 

classes at UA South. 

A Title V grant involving both. Cochise Community College and The University of Arizona 

South seeks to strengthen the recruitment and retention of minority student in Cochise 

County. Currently in year three of five, both campuses are involved in "institutionalizing the 

strategies for minority membership in the teaching profession. 

Sources of Funding In 2004, The University of Arizona South's Initial Teacher Certification Program was 

independently approved by the Arizona Department of Education. In the materials 

submitted, UA South listed 13 full-time faculty members (10 tenure track and 3 clinical 

faculty) and 10 contracted adjunct faculty who teach within the program. Capital 

expenditures for classrooms and equipment as well as student services and support will 

remain constant in substituting the proposed program for the main campus program. 

Currently, the UA South campus maintains the resources needed to offer .the Initial Teacher 

preparation program atfourlearriing sites at a cost savings to both the main campus and 

students. We do so by focusing faculty responsibility on teaching, 3 to 4 classes each 



semester, and encouraging technologically supported platforms for teaching. In 2004, the
University of Arizona South negotiated a differentiated fee schedule for students, resulting
in substanUal savings to our constituents.

Contact: George H. Davis
ExecuUve Vice President and Provost, The University of Arizona

520 621-1856 gdavis©u.arizona.edu



Request for Authorization to Plan New Deqree Proqram: Duplicative

Program Name I Degree: MS. in Educational Technology

Type of Request Authorization to Plan New Degree Program: Duplicative

Requested by University of Arizona South

CIP Code 13.0501

Purpose of
Prôgram

Industry and education are in a process of reorientation and reorganizaon as they adapt to
the implementation of the Internet and browser-based applicaons. The proposed program

of studies will provide unique opportunities for graduates

. Expanded opportunities for students' intellectual development

. Increased marketability

. Unique opportunies for the application òf technology to 21 century instructional

needs

. Expanded scope of University offerings .

The master's program provides a technical and foundational understanding of the concepts,
methods, and theories related to the profession of educational technology. Learners hold
undergraduate degrees from diverse academic fields. Many are working professionals who
have chosen graduate work to increase their knowledge and skills. The program exposes
these learners to methods and research emerging from educational technology, preparing
them for professional posions in government, industry and education. The program

focuses on issues reIang to learning, instructional design, visual design, multimedia
development, evaluation, and emerging technologies. Graduates are expected to be able to
implement technology-based instruction and evaluate the effectiveness of learning within

diverse educational settings

The current Master of Arts in Educational Psychology with Emphasis in Educational
Technology program of studies has been in operation at the University of Arizona South

since 1997. Prior to this time, this program was delivered through the Educational
Psychology Department, College of .EducaUon, on the main campus of the University of

Anzona

Given the intent of the administrations of the campuses to further idenUfy the University of
Arizona South programs from those of the main campus, the current program at the
University of Arizona South will be replaced with a Master of Science,iñ Educational
Technology program. Additionally, the College of Education, University of Arizona, does not

intend to offer a comparable program of study.

Hence, a benefit of this change is a more accurately defined degree, specifically as a
Master of Science in Educational Technology with a functional refinement of the curriculum.
Nationally, graduate educational technology programs appear with MA, Med, and MS
degrees. The Master of Science has been selected for this program based on the technical

nature of the program including programming, authoring, and statistics.

Projected Student
Demand

5 year projected annual enrollment

Year 1 Year 2 Year 3 Year 4 Year 5

10 20 30 40 40

Duplicative

Program
Justification

The program, was moved from the main campus in Tucson to Sierra Vista in 1997 to meet

critical educational needs at Ft. Huachuca. The technical nature of the program provides
educators and trainers at Ft. Huachuca with comprehensive instructional design and



Contact: George H. Davis
Executive Vice President and Provost, The University of Arizona

520 621-1856 gdavisu.arizona.edU

.

evaluation academics incorporating a contemporary technology emphasis. Since that time

both Fort Huachuca and the associated contractor base has grown. Additionally, Arizona

public education has actively begun to address the developmentand ìntegration of

technology into the curricula and the program is further intended to address STE Naonal

Educational Technology Standards and Performance Indicators for Teachers. ASU offers

the MEd and PhD in educational technobgy. NAU offers the MEd in educational
technology.

Job Prospects Naonal leaders, the U.S. Department of Education1 and other federal agencies recognize

the essenUal role of technology in 21 st century education. President Clinton, Vice President

Al Gore, and a procession of state governors from both political parties endorsed

technology as a necessary tool for education. At the national education summit in

Palisades, N.Y., the governors and business leadérs made improving education technology

one of two main goals for school change. (Technology Counts: Taking Technology's

Measure, Education Week, November 10, 1997)

The proposed program is perhaps uniqUe in its history; its primary function was to provide

highly technical educational technology courses to a largely employed constituent group

requiring technical design, development, authoring, and evaluation skills. Hence, the

proposed program continues support to part-time, non-traditional, and part-time students.

Components of the existing program have been provided to off-campus locations with

success. Additionally, the program has served as an experimental environment and catalyst
for emerging delivery methods for the University of Arizona, such as the adoption of web-

delivered, real time video, e g Adobe Breeze

While we wouldexpect to continue offering alternative methods of delivery, we also respect

that our constituents have requested traditional classroom facilities to accommodate the

computer laboratory needs of the program.

This program has been delivered in co-operation with UA main campus Department of

Educational Psychology. The degree granted to students completing this program was

awarded by the main campus department. Now it will be awarded as a UA Sôuth degree.

Sources of Funding In 2004, The University of Arizona South's Initial Teacher Certification Program was

independently approved by the Arizona Department of Education. In the materials.

submitted, UA South listed 13 full-time faculty members (10 tenure track and 3 clinical

faculty) and 10 contracted adjunct faculty who teach within the program. Capital

expenditures for classrooms and equipment as well as student services and support will

remain constant in substituting the proposed program for the main campus program.

Currently, the UA South campus maintains the resources needed to offer the Initial Teacher

preparation program at four learning sites at a cost savings to both the main campus and

students. UA South does so by focusing faculty responsibility on teaching, 3 to 4 classes

each semester, and encouraging technologically supported platforms for teaching.
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EXECUTIVE SUMMARY

Under greater curricular autonomy, new course offerIngs, new degree programs, and
modifications to existing degrees will originate at UA South with the faculty and dMslon
heads. Appendix A describes elements, current conditions/authority, new authority, and
a timetable for Implementation. The Curriculum Committee of the UA South Faculty
Forum will be responsible for irütiat review and disposition 01 each proposal. Successful
proposals will be routed through the UA South Faculty Forum, respective malr campus
departments (for feedback and consultation), UA South Associate VP/Dean, Curriculum
Oversight Committee (composed of UA South faculty appointed by the Dean and main
campus affiliate faculty appointed by the Provost), and the Provost. New degree
programs will be forwarded to the Council of Academic Officers, and ABOR (see
Appendix B). In those cases where the main campus departments are developing new
courses or modifying existing courses or programs offered byUA South, a mechanism
will be developed whereby UA South faculty will have the opportunity for consultation.
UA South faculty will develop the organizational structure of academic units (e.g.,
departments, committees, divisions) that will most effectively support UA South's new
role (see Appendix C).

In addition to curricular autonomy, authority for other academic and administrative
functions will be vested at UA South to accommodate the Campus's enhanced
responsibilities. These areas include admissions,, student records and reports, degree
certriication, diplomas, academic advsing, bursar, and registration

Although these changes will require a great deal of effort in the short term, they wilt
strengthen the high quality liberal arts and professional education programs that have
been the hallmark of liA South. Moreover, these initiatives will strengthen the
University of Arizona as it strives to meet its obligations to the State within the
framework of Focused Excellence

At the June Board meeting, regents requested additional information about the broader
implications of the proposed plan, including organizational, enrollment, and budgetary
Implications, as well as a comparison with the proposed curricular process with those at
the other branch campuses. ASU East and West. This information has been developed
and is included with the plan as Appendix D.

RECOMMENDATIONICONCLUSION

The aoard is requested to review and approve the plan for greater curricular
autonomy Tor liA South.
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EXECUTIVE SUMMARY
APPENDIX B

MODEL FOR UA SOUTh CUI.PJCULUM APPROVAL PROCESS
UNDER FOCUSED EXCELLENCE

Origination of new course offcthigs, new degree proams,
and modifications to existing degrees at UA South with

faculty and division heads

-

UA South Curriculum Committees a subcommittee of the IJA
South PacultyForuin, provides initial review anddisposition

of each proposaL

Successful proposal(s) is forwarded to main campus
department for feedback and consultation prior to being

forwarded to UA South Associate Vice-President and Dean
for review arid approvai.

Successful proposal(s) is routed through UA South Faculty
Forum for review and approval. j

/

Successful proposal(s) is forwarded to the UA South
Cun-iculuin Oversight Committee convened at the Provost
level. The Oversight Committee, composed of UA South
faculty and main campus affiliate faculty appointed by the

Provost, will review all proposals and will forward successful
proposal(s) to the Provost.

Successful proposal(s) is forwarded to the Council of
Academic Officers and to the Arizona Board of Regents

where appropriate.
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APR
)- Continued from pagel

how it works have multiplied. Because the APR and its accom-
panying penalty structure are new and complex, those who
haven't been intricately involved with their development are
uncertzin about some of the practical applications.

Simply put (1) The APR is the real-time snapshot of eveiy
team's academiç perfomiance atagiven time; (2) an APR score
of 925 is what teams must meet to avoid contemporaneous
penalties; and (3) teams below 925 will not be able to replace
for one year the grants-in-aid of players who left as academic
casualties during the previous academic yeaa

That makes 925 an important, but confusing, part of the

"In three years, it's my
hope that people will
understand an APR

score without question.
But since this is a new
metric, we needed to
equate it with some-

thing. We had to explain how we
decided 925 was the right numbér.

That adds confusion, though,
because the words 'graduation

rate' have a certain meaning, and
the APR isn't quite the same

thing."
WALTER HARRISON, CHAIR

Division I Committee on Academic Performance

new nomenclature. Right now, the only context that can be
applied to the APR cutis that a 925 equates to a50 percent
graduation rate (under the current federally mandated
methodology). But other APR numbers in and of themselves
have little else to relate to.

Umversity of Hartford President Walter Hariison, who chairs
the group that developed the APR structure, acknowledged
that the new system is 'like announcing that we're going to
have SAT scores for the first time and having nobody under-
stand what an 1100 means."

"In time," he said, "925 in and of itself will mean something,
but sight now, it's understandable that people are struggling
to figure it out?

Why 925?

Equating APR scores with graduation rates is exactly what
son's Committee on Academic Perfomiance (CAP) did
d the right cut point for contemporaneous penalties in

the first place.
The APR is calculated by allocating points for eligibility and

retention - the two factors that research identifies as the best
indicators of graduation. Each player on a given roster earns

APR notes
Teams with an APR cut score below 925 are sub-

ject to contemporaneous penalties.
An APR of 925 represents an expected gradua-

tion rate of 50 percent.
2003-04 APR data indicate that 7.4 percent of

-'Il Division I teams are below 925 (even with confi-
mce boundary or eligibility zone applied).

a maximum of two points per term, one for being acadensi-
cally eligible and one for staying with the institution. A team's
APR is the total points of a team's roster at a given time divid-
ed by the total points possible. Since this results ins decimal
number, the CAP decided to multiply it by 1,000 for ease of
reference. Thus, a raw APR score of .925 translates into the
925 that will become the standard tenninolog

To effect behavior in the desired cohort teams with expect-
ed graduation rates below 50 percent - the committee bad
to pick the commensurate line in the APR. fronicall com-
mittee members believe the APR number eventually will be a
more understandable target than telling schools to graduate
50 percent of their players would have been.

"In three years, it's my hope that people will understand an

Page 18 February 14, 2005 The NCAA News

TheDñdsienlBoanlofDisrcton injanuary adopd a mirrors
in theAPR underwhich teams mull be subject to cosstemporaneosss

ies. Thai athen, which in ffectofficial1y kicked offthe imple.
mentaiionphase ofacadensicreform, haspmmptedenough "what

l, " "how cosas" and "w1 nots"to warrant a reJlssher course on
thenewsyslemnl tenninology

AichigresiRae (APR). TheAPRis the fulcnssn
upon which the entire academic-reform structure rests.
Developed as a more real-time assessment ofteams' scade-
mie perfomiance than the six-year graduation-rate calcula-
lion provides, the APR awards two points each term to sto-
dent-athletes who meet academic-eligibility standards and
who remain with the institution A team's APR is the total
points earned by the tcasn ata given time divided by the total
points possible.

925.This is the cutscore theBoaxdofDirectors appinved
forcontemporaneous penalties. WhileAPRscores in and of
themselves will, over time, become meaningful numbers to
the membership and general public, at present, they do not
have significant context So for purposes of discussion, APR
scores have been translated togsaduation rates. A rawAPR
score of.925 translates to about a 50 percent federal grado-
ation rate. To simplil)' the calculation, APRscores are multi-
plìedbyl,000.

Confld1XMUIdU-. Smailsample sises ofsome teams
can lead to redsiced confidence in the APRas an estimate of
academic performance for those teams. That is particularly
true with only one ortwo years ofdata. Confidence intervals,
commonly used in statistics, roughly represent a mange of
scores within which the true APRlikely resides. That means
the "upper confidence boundary" ofa team's APR would
have to be below 925 for that team to be subject to contem-
poraneous penalties. The confidence boundary is a short-
term tool, however, andwill go away as more data become
available.

Quarter school variance. Schools that are on a quarter
system instead ofa semester system were found to have an
unintended advantage in APR calculations siniply because

ofthe nrimber of report-
Sample APR ing occasiOns and not

quarter to semester because of academic per-
conversions formance. Because the

reporting of APR is done
at two occasions for se-
mester schools but at
three occasions for quar-
ter schools, a slight nu-
merical advantage can
accrue from the extra
reporting occasion. To
accountfor the disparity,
astatisticalfomsulawfflbe
applied to slightly alter
quarter school APRs. A

technical analysis ofthe quarterscboolvasiance canbe found
at www.ncaa org.

0-for-2. This term is the equivalent ofa four-letter-word
when it comes to refonn. An "li-for-2" student-athlete is one
who is neither academically eligible nor remains with the
institution. An 0-for-2 player might be one who transfers,
leaves the institution for personal reasons or leaves to turn
pro and would not have been academically eligible had he
or she returned. Obviously, these are the tpes of situations
the acadernic-refosrn structure is most meartt to address since
they are the most damaging to a team's APP.. While teams
cannot always control the reasons studçnt-athletes leave, the
contemporaneous penalty holds them accountable for at
least rnahiog sure student-athletes are academically eligible
during theircollege tenures.

Contemposaneous penalties. These are the most inane.
diste penalties in the academic-reform structure, and they
occur when a team under an APR score of925 lOses a sto-
dent-athlete who would not have been academically eligible
had he or she returned (an "0-for-2" player) . A contempo-
raneous penallymeans that teams cannot re-award that grant-
in-aid to anotherplayer. In effect, a team's financial aid 11m-

APRscore without question," Hanisonsaid. "But since this is
a newmetiic, we needed to equate itwith something. We had
to explain how we decided 925 was the right number. That
adds confusion, though, because the words 'graduation rate'
have a certain meaning, and the APR isn't quite the same
thing."

For the Faculty Senate from D. Woodard,
UA's Faculty Athletics Representative

Defining reform
itis reducedby the amountofcountable aid awarded to the
student-athlete who did not earn eligibility and was not
retained. A contemporaneowi penalty is not automatically
appliedwhen teamsilill below theAPRcutpoint, itis applied
only when teams below that line do not retain an academi-
callyineligibleplayer.

There are exceptions available for student-athletes who
have exhausted eligibility in the sport in which the aid was
awarded. The exceptions are applicable to:

/A student-athlete who does not use all ofhis or her sea-
sons ofcompetition but exhausts bis or her five-year dock.

v'A partial or nonqualifer who fails to earn a fourth sea-
son ofcompetition by graduating prior to the start ofhis or
her fifthyeas mmd therefore has exhausted eligibility.

I A fall sport student-athlete who concludes his or her
competitive eigibilityatthe end csftheiisll tenn and does not
return to the institution subse4uent to the 1h11 term.

sfAstudent-athlete who concludes his or her competitive
eligibility at the end of four years.

10 percent cap. To ensure that the contemporaneous
penalties are rehabilitative in nature and not overly punitive,
the Board ofDirectors approved a limit on the number of
contemporaneous penalties that apply to a team in a given
yearto about 10 percentofthe team'sfinancial aidlimit That
includes munding up to the next whole number for head-
countsports. For example, in the headcount sport of Division

ooalla teanwith anAPRbelow925 would be subject
to a penalty ofup to 10 percent ofthe maximum 85 schol-
az-ships, rounded up to the next whole number (in this case,
a maximum penaltyofnine scholarships).

Example of 10 percent cap

Headcount sports

Equivalency sports

Historically based penalties. While contemporaneous
penalties are designed to be rehabilitative in nature, the his-
tosicallybased penalties can-y a more significantptmitive hit
for teams that the APR identifies as "chronic" under-per-
former,. The Committee on Academic Performance will
finalize details ofthe penaltystnscture over the nextyear. The
penaltieswill be incremental in nature,beginningwith a
warning once teams fall below a to-be-identified APR cut
score, and progressing tO recniiting/finandal aid restrictions,
postseason bans and restricted membership status upon sub-
sequent occasions.

u Graduation Success Rate (CSR). The GSR is an alter-
native graduation-rate methodology the NCAAWiII launch
this spring. The new rate, which will supplement and not
replace the federal methodology, credits institutions for
transfers - both incoming and outgoing - as long as
they are academically eligible. The new rate also accounts
for midyear enrollees and will be calculated for every
sport. Data collection on four cohorts ( 1995-96 through
1998-99) will be available in March, with data due from
institutions by mid-May.

But Harrison emphasized that the APR is a much better-
and snore reliable - assessmentofacademic success than grad-
uation rates because the latter relies on a sixsasrwindow, where-
as the APR provides a real-time assessment

SeeAPR page 19)'-

Sport
team limit

Maximum
penalty

Men's basketball 13 2
Women's basketball 15 2
Division l-A football 85 9
Women's gymnastics 12 2
Women's tennis 8 1

Women'svolleyball 12 2

team
Sport

limit
Maximum
penalty

Baseball 11,7 1.17
Women's cross country/

track and field 18 1.8
Men's and women's

ice hockey 18 1.8
Division -AA football 63 6.3
Softball 12 1.2
Men's swimming

and diving 9.9 .99

Quarter
APR

Semester
APR

985 978
975 963
965 948
955 933
945 919
935 904
925 890
91 5 875
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Academic Personnel Policy Committee
ANNUAL REPORT 2005-2006

Committee Members:
Lawrence M. Aleamoni, SERSP-Education, Chair
Nicholas Amatuzzi, GPSC
Laura Bender, Library
Sandra Cromwell, Nursing
Roger Dahigran, Agriculture
Beth Mitchneck, SBS
Becca RodI, ASUA
Roy Spece, Law
Kelly G. Thomas, Music

In the fall of 2005 the Senate Executive Committee asked the Academic Personnel
Policy Committee (APPC) to review: (a) Proposed Report on Promotion and
Tenure/Continuing Status Statistics, (b) Revised Management of Personal Conflicts of
Interest Policy, (c) Emeritus Policy (UHAP 3.22), (d) Nondiscrimination and Anti-
Harassment Policy, (e) Visitors in the Work Place Policy, (f) Concerns about delay of
tenure denial appeals (UHAP 3.12.08), (g) Proposed Faculty Retirement Advisory
Committee for HR, and (h) Proposal for P & T Committee Training.

Promotion and TenurelConti nui nq Status Statistics
This was discussed at our August 30, 2005 meeting and subsequently until the Vice-
Provost met with the Committee on December 13, 2005. Sample models were to be
provided for discussion but have not yet been received.

Manaqement of Personal Conflicts of Interest Policy
After considerable discussion at our August 30, September 13, and October 18, 2005
meetings this poliby was sent to the Faculty Senate for approval. The Faculty Senate
returned it to the Committee on November 7, 2005, to include an appeals process. This
has since been stalled in the Office of the General Counsel (OGC) for final wording.

Emeritus Policy (UHAP 3.22)
After considerable discussion and recommended action from August 30 through
October 18, 2005, the Committee determined that President Likins did have two
academic homes and, therefore, recommended no change to the existing policy.

Nondiscrimination and Anti-Harassment Policy
After considerable discussion and recommended wording changes from August 30
through October 18, 2005, the OGC decided to rewrite the complete policy and resubmit
it later.



Visitors in the Work Place Policy
After considerable discussion and recommended revisions a revised document was
submitted to the Faculty Senate for final approval at the December 5, 2005 meeting.

Concerns about delay of tenure denial appeals (UHAP 3.1208)
After considerable discussion from November 8 through December 13, 2005, a motion
was forwarded to the Faculty Senate for the March 6, 2006 meeting. The Faculty
Senate approved the amended policy but asked APPC to look into the latitude the
President has to request new information.

Proposed Faculty Retirement Advisory Committee for HR
After some discussion the faculty member requesting this was asked to draft a
resolution and suggest names of potential committee members. APPC is awaiting his
response.

Proposal for P & T Committee Traininq
.After some discussion a resolution was unanimously approved on April 4, 2006 and
forwarded to the Faculty Senate for approval at the May 1, 2006 meeting.

Respectfully submitted on behalf of the Academic Personnel Policy Committee
Lawrence M. Aleamoni, Chair, April 18, 2006.
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University of Arizona
Faculty Senate

Instruction and Curriculum Policy Committee
200 5-2006 Annual Report

Committee Members: Dalila Ayoun, William Conway, Brian Ebie, Sarah Grace, Erin Hertzog,
Dianne Horgan (ex-officio), Lisa Lauxman, Homer Pettey, Chestalene Pintozzi, J. Glenn Songer,
John P. (Pat) Willerton (Chair).

Programmatic and Policy Actions Approved by ICPC, 2005-2006

August 24, 2005
Approval of proposal to delete Academic Warning Status.

September 14, 2005
Approval of proposal from Linguistics to establish a Master of Science degree in Human
Language Technology.

September 21, 2005
Approval to forward to the Senate as first reading with possible action item the B.A. with a
major in Africana Studies.

November 9, 2005
Approval of proposal to revise the Second Degree Policy.

Approval of proposal to clarify three academic policies: (a) proposal to clarify the 2-year time
period for which a student can seek Academic Renewal; (b) proposal to clarify the way in which
cumulative grade point average is calculated in the Catalog and Grading Policy; and (c) proposal
to clarify the Grade Replacement Opportunity (GRO) as it pertains to individual studies courses.

Approval of Post-Baccalaureate Certificate in Geographic Information Science.

Approval of the Professional Graduate Certificate in Optical Sciences.

Approval of the Women's Studies Graduate Certificate.

Approval of the Museum Studies Graduate Certificate.

Approval of the split and name change for Microbiology and Immunology.

November 16, 2005
Approval of proposal to implement the transfer of the M.S. and Ph.D. in Statistics from the
College of Science to Graduate Interdisciplinary Programs in the Office of the Vice President for
Research and reactivate the M.S. and Ph.D. with a major in Statistics as Graduate
Interdisciplinary Programs.



December 14, 2005
Approval to rename the Department of Management and Policy in the Eller College of
Management to the Department of Management and Organization.
Approval to. rename the major in Wildlife, Watershed and Rangeland Resources to natural
Resources and to rename the degree from Bachelor of Science in Natural Resources to Bachelor
of Science.

Approval to rename the undergraduate major and minor in Agricultural Economics and
Management to Agribusiness Economics and Management.

Approval of revised language for proposal to revise the Second Degree Policy in the General

Catalog.

Recording of unanimous consensus by the ICPC members in attendance on "a statement of
principle to consent to the judicious use of near-simultaneous review with the Provost
Management Group and the Academic Council."

Approval of the implementation of the Doctor of Nursing Practice.

January 18, 2006
Approval of the implementation of the Ph.D. in Transcultural German Studies.

Approval of three documents associated with graduate certificates: "Policies and Procedures,"
"Format and Guidelines," and "Approval Routing List."

Approval to change the name of the undergraduate major and minor in General Biology to
Biology.

February 8, 2006 (electronic meeting)
Approval to change the name of the major for the Ph.D., Ed.D., Ed.S., and MA. with a major in
Special Education and Rehabilitation to more appropriately reflect the content area of the
discipline for the state licensure process. Name changes: Ph.D. with a major in Special
Education and Rehabilitation to Ph.D. with a major in Special Education; Ed.D. with a major in
Special Education and Rehabilitation to Ed.D. with a major in Special Education; and M.A. with
a major in Special Education and Rehabilitation to M.A. with a major in Special Education.
New academic programs created: Ed.S. with a major in School Psychology; Ph.D. with a major
in School Psychology; M.A. with a major in Rehabilitation; Ph.D. with a major in Rehabilitation.

March 8, 2006
Approval of revision to the Grade Replacement Opportunity (GRO); new wording includes,
"University, college or department policies or certain circumstances may limit the option to use
the Grade Replacement Opportunity."

April 12, 2006
Approval of the proposal for an Accelerated Masters Program.
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Approval of the proposed name change for degree types in applied biosciences, applied
mathematics, and applied and industrial physics, to "Professional Science Master's" (PSM).

Approval of the proposal to create a Journalism Premajor.

Pending Business
The ICPC completed all items submitted to it during this academic year.

Submitted by J. Pat Wilierton
April 13, 2006
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Research Policy Committee
ANNUAL REPORT 2005-06

Committee Members:

Michael Cusanovich, Biochemistry, Chair
Fernando Ascencio, ASUA
David Baca, University Library
Stuart Cohen, Health Promotion Sciences
Stanley Pau, Optical Sciences
Charles R. Sterling, Veterinary Sciences
Paul St.John, Cell Biology and Anatomy
Cynthia Thomson, Nutritional Sciences
Pietro Valsecchi, GPSC

Chemical Hygiene Policy (renamed Chemical Safety Policy)

This policy underwent final revisions and was presented to the Faculty Senate on
December 5, 2005, and was approved and forwarded to the President for implementation.

Access to Scholarly Information Proposal

A resolution submitted by Dean of Libraries Carla Stoffle on behalf of the Library's
Scholarly Communications Team was reviewed by the RPC. Following minor
modifications the resolution was submitted to Faculty Senate and adopted on
December 5, 2005.

Individual Conflict of Interest and Conflict of Commitment Policy

The major RPC effort for the year was the Individual Conflict of Interest and Conflict of
Commitment Policy. The current policy is outdated and a new policy, consistent with
current State and Federal requirements was drafted by the Office of General Counsel. The
RPC completed its review, addressed a number of issues. The process is now complete
and it is anticipated that the revised policy will be presented to the Faculty Senate for
discussion and possible approval on May 1, 2006.

Technology Transfer
Based on issues raised by faculty, the RPC undertook a review of the Office of
Technology Transfer. This review is nearly complete and it is anticipated that a memo
recommending some possible enhancements of the tech transfer process, will be sent to
the Vice President for Research by the end of the semester.

Respectfully submitted on behalf of the Research Policy Committee
Michael Cusanovich, Chair, April 17, 2006
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DATE: April 17, 2006

TO: Faculty Senate Executive Committee
FROM: John C. Ulreich, Senator and Chair, SAPC
RE: Annual Report, 2005-06

Student Affairs Policy Committee Annual Report, 2005-06

Student Affairs Policy Committee Membership 2004-05

John C. Ulreich, Chair Susan Knight (8/04-4/06) S. Mae Smith
English (5/05-4/06) Journalism SERSP

Don Davis (5/04-4/06) Andrew Record Leslie Suit
Hydrology and Water Resources ASUA University Library UST

Lori Goldman, Ex-Officio Stephen Russell Neil Tatman
Enrollment Services Family and Consumer Sciences Music

Alexis Hernandez, Ex-Officio Ignacio San Martin Paul Thorn
Associate Dean of Students Architecture GPSC

The Committee met three times during the Fall Semester and once during the Spring.

Only two policy recommendations were reported out of the committee:
A proposed Amendment to Absence/Administrative Drop Policy. The Executive
Committee sent this to the Undergraduate Council. The UGC rejected the proposed
amendment. Further consultation with Alexis Hernandez led the chair to conclude that
the proposed amendment will never be accepted.
Questionnaire on Resource & Accreditation Concerns: In response to issues
raised by several committee members, especially those representing Architecture and
Engineering, SAPC forwarded to the Executive Committee a proposed Questionnaire
designed to elicit information about Resources & possible Accreditation issues. After
discussion, the Executive Committee decided not to pursue this matter at the present
time.

SAPC also reviewed and discussed reports from Vice Provost Jerry Hogle about Program Fees and
Differential Tuition, both before and after ABOR approval of these matters. The Vice Provost also
described the University's evolving academic relationship with UA South.

SAPC reviewed and discussed a report from Senior Associate Director of Admissions Robyn
Stanley on the recently revised UA Admission Criteria and Guidelines.

Respectfully Submitted,
John C. Ulreich, Chair



UNIVERSITY OF ARIZONA

Committee of Eleven

Annual Report 2005-06

The Committee of Eleven, in an effort to better understand the financial situation of the
University of Arizona, the underlying causes of apparent shortfalls and the consequences, has
undertaken an indepth analysis. The effort, which involved discussions with key administrators,
data analysis and much discussion was to define the key issues and to suggest possible strategies
to ddress the operating deficit, which prevented and or minimized damage to teaching, research
and service. Key individuals interviewed included:

George Davis, Provost Richard Davis, Business Process Development
Antionio Estrada, Chair of SPBAC Sally Jackson, Chief Information Officer
Rick Krock, Enrollment Management James Moore, University of Arizona Foundation
Richard Roberts, Budget Officer Leslie Tolbert, Vice President for Research

From the discussions undertaken the Committee has derived a detailed understanding of the
origin and depth of the current budget situation. Importantly, it became clear very early in the
Committee's study, that there is not a well-defined plan in place to resolve the deficit situation.
As a consequence the Committee spent some time investigating approaches that could contribute

to the resolution of the deficit. These included:

Focused Excellence General Education
Marketing/Public Relations Performance reviews for non-academic units
Outsourcing Right sizing the academic enterprise
Performance reviews (non-academic units) UA Foundation role

A comprehensive report is being prepared which will address the budget issue and make positive
recommendations to President Shelton in regards to possible solutions.

The committee was also active in the Presidential search process, participating in the formulation
of key characteristic, and in the interview process.

The membership of the Committee of Eleven for 2005-06 is listed on the back side of this page.
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TRE UNIVERSITY OF ARIZONA®
Committee on Academic Freedom and Tenure

Faculty Center
1400 E. Mabel St. - PO Box 210473

621-1342 Fax: 621-8844
facsen(u. arizona. edu

Committee on Academic Freedom and Tenure
Annual Report, 2005-2006

April 27, 2006

The Committee on Academic Freedom and Tenure (CAFT) has the following items to
report to the Faculty Senate:

No casé came before the Committee on Academic Freedom and Tenure (CAFT)
during the 2005-2006 academic year. CAFT received one inquiry from a tenured
professor concerning a grievance about being removed as principal investigator on a
grant by the professor's department head. The professor decided to pursue the matter
through the Research Integrity Office. The matter has not come back to CAFT as of this
date.

Carol Beltran, president of the Appointed Professionals Advisory Council, asked
CAFT about adding representatives of this group to CAFT hearing panels when CAFT
hears grievance appeals involving Appointed Professionals. Adding Appointed
Professionals to the membership of CAFT would require a change of faculty bylaws
because Article IV.9 of the Bylaws of the General Faculty provides for CAFT to be made
up entirely of members of the general faculty. Furthermore, the faculty Constitution
provides that CAFT has jurisdiction over matters involving the employment relationship
between faculty members and the university and also over grievances against or by any
member of the faculty. Article V.9.b, Constitution of the Faculty. Thus, it does not
appear that CAFT has jurisdiction concerning grievances of Appointed Professionals. On
the other hand, the University Handbook on Appointed Personnel (URAP) provides for
appeals from grievance decisions to be brought by "a faculty member or by a
professional." UHAP 6.04. However, this provision specifically states that these appeals
are subject to the jurisdictional rules in the Constitution and Bylaws of the General
Faculty, which, as noted above, only give CAFT jurisdiction over matters involving
members of the general faculty. Unfortunately, this sort of inconsistency in CAFT's
governing rules (ABOR policies, U}IAP, and the Constitution and Bylaws of the General
Faculty) is quite common.

On the policy question, it does not necessarily make sense for a faculty committee to hear
appeals from grievance proceedings by Appointed Professionals. These professionals
need a grievance process, but perhaps it should end with the provost under UHAP 6.03 or
with an appeal to the university president, but not with prior CAFT review. Thus,



CAFT wishes to refer the policy question and issue of making changes in the faculty by-
laws and constitution to the Faculty Senate.

3. As a result of cases heard during the 2004-2005 academic year, CAFT became aware
of core flaws in its governing rules as applied to appeals to CAFT of tenure denial
decisions. Furthermore, these flaws could carry over to other cases involving academic
freedom. We have communicated with the Office of the General Counsel of the
University about this problem. ABUR 6-201M, among other duties, assigns CAFT the
task of hearing appeals from tenure denials to determine whether any denial was based on
"unconstitutional grounds (including violations of due process and academic freedom.)"
This ABUR policy also provides that the conditions of faculty service are to be
interpreted under the laws of Arizona. The faculty Constitution repeats the ABUR
standard in Article V.9.b.iii, providing for CAFT review of "unconstitutional action,
including violations of due process or academic freedom."

The use of a legal standard, unconstitutional action under Arizona law (which
presumably includes the liS. Constitution as well as the Arizona Constitution), is
problematic in at least three ways. First, the constitutional law of due process as applied
to tenure denial is extremely complex and murky, and academic freedom is as much an
academic norm as a matter of constitutional law (and academic norms may set a higher
standard than constitutional law). Second, faculty members lack the capacity to make
legal decisions. Most faculty members, even law professors, are not experts in
constitutional law. A better use of CAFT members is to ask them to make common sense
judgments about the fairness of the process and about whether norms of academic
freedom are being observed. Third, by using a legal (constitutional) standard, the ABUR
rules have contributed to the "legalization" of the CAFT process. The presence of
lawyers for all concerned (the complainant, the university, and CAFT itself) is not
contributing positively to the process and is making the proceedings long, taking up
valuable time of senior faculty and the provost. This is a waste of resources. The CAFT
process would be better conceived of as a way for an elected faculty group to give an
advisory opinion to the president on the fairness and soundness of the process that was
used. The president is of course free to ignore the advice. Unfortunately, the
reconceptualization suggested here would require changes in UHAP, the faculty
constitution and the ABUR policy manual.

Another problem is that the ABOR policies, taken as a whole, suggest that untenured
faculty members have due process and academic freedom rights as a result of their
contracts, but CAFT apparently is not asked to review for failure to meet these
contractual requirements. See ABOR 6-201 .D.5, preamble and part 5 (referring to a
faculty appointment as creating an "employment contract" that incorporates the
conditions of service in that ABOR policy); ABUR 6-201.A (stating that it is the policy
of the Board of Regents to provide "due process for its employees," and that the Board
recognizes "the honorable tradition of academic freedom in teaching, research and
service"); and ABUR 6-201.E.4 (providing for review for tenure "in accordance with
procedures adopted by each university").



Judging by the president's letter in one CAFT case, the Office of the General Counsel
seems to concede that there is a right to due process in a tenure review that is a matter of
contract and that goes beyond constitutional requirements. However, this letter also took
the position that it is inappropriate for CAFT to consider the adequacy of the quality of
the process as part of its due process review.

In sum, CAFT wishes to bring two issues to the attention of the Faculty Senate. One is
the murkiness of the ABOR rules (and faculty Constitution) as applied in particular to
tenure denial cases. It would be desirable to state standards for due process and academic
freedom in the rules, rather than referring to elusive constitutional standards that are a
matter of legal debate. The word "unconstitutional" should not qualify CAFT review for
denial of due process or academic freedom.

The second issue is a faculty governance concern with a university administration
position that CAFT should not judge whether a tenure review process met a standard of
adequate quality. In the particular case mentioned above, a unanimous five-member
CAFT panel took the position that a particular tenure review process had failed to meet a
standard of adequate quality in its evaluation of both scholarship and teaching. Although
reaching positive conclusions on the tenure case, the departmental committee and the
department head failed to provide adequate analysis in their reports, leaving upper level
stages in the process unable to make an adequately informed review. The CAFT panel
concluded that the faculty member had been judged on the inadequate quality of the
lower level reports rather than on the merits of the faculty member's case. CAFT did not,
could not and should not evaluate the merits of a tenure case and did not attempt to do so
in this instance, but it did find the quality of the process inadequate and thus substandard
and took the position that the upper levels of review, which were divided, had an
inadequate basis for making either a positive or a negative decision. The faculty generally
might be concerned that a substandard process is both unfair and unlikely to uphold
academic standards of excellence and might want some delineation of the quality of
process expected to meet a due process standard.

The American Association of University Professors (AAUP) provides the following
standard for a review committee, such as CAFT, to apply when evaluating tenure and
other non-renewal decisions: "whether the decision was the result of adequate
consideration in terms of the relevant standards of the institution." AAUP,
Recommended Institutional Regulations on Academic Freedom and Tenure, p. 23. This
is a standard faculty members can understand. In the case mentioned above and in the
absence of a definition of due process in the ABOR policy, CAFT made use of this
standard to flesh out what is meant by due process and to interpret it as involving at least
a low standard of quality for a tenure review processadequacy of consideration. In
other words, due process in CAFT's view is not a purely formal requirement that can be
met by going through motions without presentation of adequate analysis at crucial stages.
The university president, supported by the Office of General Counsel, took the position
that CAFT "deviated from its mission" when it used the AALTP standard to help define
due process. Thus, CAFT refers this difference of opinion to the Faculty Senate for
consideration. Whatever the standards for due process and academic freedom, it would



be desirable to state them in applicable rules rather than expect CAFT members to apply

standards from uncertain constitutional law.

4. A more minor issue concerning governing rules is that UHAP 3.12.08 requires a
faculty member denied promotion or tenure to appeal to the president within 30 days after
notice of the provost's decision, but it sets no time limit for the president's decision on
the appeal. In two cases in 2004-2005, the president did not make a decision for five
months or more, meaning the tenure candidate did not hear from the president until late
fall or even the beginning of the second semester, pushing the CAFT proceedings late
into the faculty member's terminal year. Having a deadline in UHAP for the president to
respond to a tenure denial appeal would be desirable. TJHAP elsewhere suffers from a
similarly one-sided set of timing requirements. See UHAP 6.02 (setting time limits of 90
days, 30 days and 10 days for a grievant to act at various stages in a grievance process
but setting no limits on the timing of administrative responses). It would be advisable to
review all the governing rules and make changes to avoid one-sided procedural
requirements.

Respectfully submitted,

Jean Braucher, CAFT Chair
and Roger Henderson Professor of Law



THE UNIVERSITY OF ARIZONA®
Faculty Center

1400E. Mabel St. - PO Box 210473

The Committee received two cases this year for the Committee on Conciliation.

Vice Chair Victoria Mills and Member Stephen J. Coons met with a complainant on July 6 regarding
his professional relationship with his department chair. The case was concluded with a written agreement
that both parties signed on basic procedures regarding teaching load, student complaints and access to
equipment, and both parties were advised to increase direct interactions.

Chair Esther Fuchs received a letter from a complainant's attorney regarding his relationship with his
department chair and convened the committee in March 22'to assign the case. Committee members
briefly discussed the case and determined that the case involves the same department head as the previous
case this year. The case was assigned to Chair Esther Fuchs and member Frederick P. Kiefer after a
telephone consultation with attorney Lynne Wood to establish jurisdiction and confirm procedure (no
attorneys involved). They met with the complainant on April 5, 2006. In this case complainant is asking
for an apology regarding an email that was sent out by the department chair. The panel met with the chair
of the department May 3, and it was suggested that the chair send an apology via email to all recipients of
the original email. The apology was forwarded to the panel on May 10, 2006. The complainant was
informed of this conclusion on May 11, 2006.

Respectfully Submitted,

Esther Fuchs, Chair, Committee on Conciliation 2005-06

ADDENDUM

On February 6, 2006 a letter of appeal regarding a dismissal of a tenured professor was received. The
matter was assigned for mediation to Thomas Zlaket in lieu of the Committee on Conciliation (based on
ABOR 6-201 .L.3an alternative to meeting with conciliation committees). On February 23 a settlement
agreement was formalized whereby the faculty received an eighteen month paid leave (sabbatical plus
reassignment) after which he will retire. Because this matter was resolved as a result of an internal
grievance process, it was not necessary to obtain ABOR approval.
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621-1342 (Fax: 621-8844)
Committee on Conciliation

Annual Report 2005-06

Committee Members Department College Term

Lawrence M. Aleamoni SERSP COE 5104-4/06

Lane A. Beck Bioarchaeology/ASM NON 5/05-4/07
Dr. Stephen J, Coons Pharm Practice and Science PHARM 5/05-4107

Ester Fuchs, Chair Near EastemlJudaic SBS 5/04-4/06
Dr. Frederick P. Kiefer, Jr. English COH 5/05-4/07
Victoria Mills, Vice Chair University Library NON 5/04-4/06



THE UNIVERSITY OF ARIZONA
UNIVERSITY COMMITTEE ON ETHICS AND COMMITMENT

Faculty Center
1400 East Mabel Street - PO Box 210473

621-1342 (Fax: 621-8844)
facsen@u.arizona.edu

University Committee on Ethics and Commitment
2005-2006 Annual Report

Mary Bielski Berg, Pathology (5/05-4/08)
Todd D. Camenisch, Pharmacology and Toxicology (5/05-4/08)

'Saumya K. Debray, Computer Science (5/03-4/06)
Patricia F. First, Education Leadership (5/03-4/06)
Shannon L. Jenkins, Pediatrics (5/04-4/07) (Dr. Jenkins resignedfrorn UA in July 05)
Norman Levine, Dermatology (5/05-4/08)
Stuart E. Marsh, Arid Lands Studies (5/05-4/08)
Deborah R. Mathieu, Political Science (5/03-4/06)
David Ortiz, History (5/0 1-4/07)
Kelly S. Potter, Electrical and Computer Engineering (5/04-4/07)
Mark Riley, Agricultural and Biosystems Engineering (5/05-4/07)
Xubìn Zeng, Atmospheric Sciences (5/03-4/06)

The Chair of the University Committee on Ethics and Commitment for 2004-05, Dr.
Patricia First, finished her term as Chair of UCEC in May 2005. The Committee has not
received any cases since 2003 -04.

The Committee attempted to meet on November 4, 2005 but was unable to achieve a
quorum. Therefore, members were unable to elect a new Chair or Vice Chair and did not
conduct any business.

Respectfully submitted on behalf of the University Committee on Ethics and
Commitment,

Mary Bielski Berg
Mark Riley

uoecI2005-O6IUCEC AnnuSI R.epott 2OO-O6



Uccr/2005-06/Uuar annual repolt 2005-06

THE TJMVERSITY OF ARIZONA®
University Committee on Corporate Relations

Faculty Center
1400 E. Mabel St. - PO Box 210473

621-1342 Fax: 621-8844
facsen@u.arizona.edu

2005-2006 Annual Report

The UCCR is charged with the responsibility of helping the University to ensure that the Policy
on Corporate Relations is reflected in the corporate agreements that the institution enters into.
This policy states, in part, that:

The primary purpose of a public university is the generation and
dissemination of knowledge. The University is the repository of
information and ideas, factual and esthetic, and provides an
atmosphere in which students and faculty can explore new ideas
and search for truth. To accomplish its mission as an objective
and impartial purveyor of truth and to be a place where students
can learn, mature and acquire thinking skills in an appropriate
atmosphere - an atmosphere that is really present and is
perceived to be present by the public - the University of Arizona
should conduct its business dealings so as to model behavior
which is undeniably above reproach.

The UCCR meets quarterly to consider any changes in corporate relations, to see how those
changes, or any ongoing relations, impact the university's ability to carry out its mission. It is
also charged with maintaining and updating that Policy on Corporate Relations as necessary.

During the current academic year, the UCCR has had only one agreement change referred to it.
This one agreement is still in process within the University.

In general, in the past, the office of the President has been very good at seeing to it that pending
major corporate agreements or contracts where there is some potential for impacting the ability
of the institution to carry out its mission are viewed by and advice is given by UCCR before
these agreements are finalized; this is important because the UCCR has no independent sourceof
information concerning pending agreements.

Submitted by J.D. Garcia
April 13, 2006



2006-2007 Faculty Senate Meeting Schedule
All meetings are tentatively scheduledfor 3:00-5:00 p.m. in the College of Law,
Room 146.

Monday, September 11, 2006
Monday, October 2, 2006
Monday, November 6, 2006
Monday, December 4, 2006
*Monday January 22, 2007
Monday, February 5, 2007
Monday, March 5, 2007
Mdnday, April 2, 2007
Monday, May 7, 2007

First day of classes: Wednesday, January 10, 2007;
*M[LK Day: Monday, January 15, 2007

2006-2007 Faculty Senate Executive Committee Meeting Schedule
All meetings are scheduled for 3:00-5:00 p.m. in the Faculty Center,
1400 E. Mabel St.

Monday, August 21, 2006
Monday, September 18, 2006
Monday, October 16, 2006
Monday, November 20, 2006
Monday, December. 11, 2006 (final exam week)
Monday, January 8, 2007
Monday, February 19, 2007
Monday, March 19, 2007
Monday, April 16, 2007

First Day of Classes, Monday, August 21, 2007
First day of classes: Wednesday, January 10, 2007
March 10-18, 2007 Spring Break

aencaila\2006-2007\Schedule Senate, SenEx 2006-07. doc


	azu_faculty_senate_20050912_w
	azu_faculty_senate_20050912_agenda_1_m
	azu_faculty_senate_20050912_agenda_2_m
	azu_faculty_senate_20050912_minutes_1_m
	azu_faculty_senate_20050912_minutes_2_m
	azu_faculty_senate_20050912_minutes_3_m
	azu_faculty_senate_20050912_minutes_4_m
	azu_faculty_senate_20050912_minutes_5_m
	azu_faculty_senate_20050912_minutes_6_m
	azu_faculty_senate_20050912_attachment_6a_m
	azu_faculty_senate_20050912_attachment_6b_m
	azu_faculty_senate_20050912_attachment_6c_m
	azu_faculty_senate_20050912_attachment_6d_m
	azu_faculty_senate_20050912_attachment_6e_m
	azu_faculty_senate_20050912_attachment_6f_m
	azu_faculty_senate_20050912_attachment_6aa_m
	azu_faculty_senate_20050912_attachment_6ab_m
	azu_faculty_senate_20050912_attachment_6ac_m
	azu_faculty_senate_20050912_attachment_6ad_m
	azu_faculty_senate_20050912_attachment_6ae_m
	azu_faculty_senate_20050912_attachment_6af_m
	azu_faculty_senate_20050912_attachment_6ba_m
	azu_faculty_senate_20050912_attachment_6bb_m
	azu_faculty_senate_20050912_attachment_6bc_m
	azu_faculty_senate_20050912_attachment_6bd_m
	azu_faculty_senate_20050912_attachment_6be_m
	azu_faculty_senate_20050912_attachment_6bf_m
	azu_faculty_senate_20050912_attachment_6ca_m
	azu_faculty_senate_20050912_attachment_6cb_m
	azu_faculty_senate_20050912_attachment_6cc_m
	azu_faculty_senate_20050912_attachment_6cd_m
	azu_faculty_senate_20050912_attachment_6ce_m
	azu_faculty_senate_20050912_attachment_6cf_m
	azu_faculty_senate_20050912_attachment_6da_m
	azu_faculty_senate_20050912_attachment_6db_m
	azu_faculty_senate_20050912_attachment_6dc_m
	azu_faculty_senate_20050912_attachment_6dd_m
	azu_faculty_senate_20050912_attachment_6de_m
	azu_faculty_senate_20050912_attachment_6df_m
	azu_faculty_senate_20050912_attachment_6ea_m
	azu_faculty_senate_20050912_attachment_6eb_m
	azu_faculty_senate_20050912_attachment_6ec_m
	azu_faculty_senate_20050912_attachment_6ed_m
	azu_faculty_senate_20050912_attachment_6ee_m
	azu_faculty_senate_20050912_attachment_6ef_m

	azu_faculty_senate_20051003_w
	azu_faculty_senate_20051003_agenda_1_m
	azu_faculty_senate_20051003_agenda_2_m
	azu_faculty_senate_20051003_minutes_1_m
	azu_faculty_senate_20051003_minutes_2_m
	azu_faculty_senate_20051003_minutes_3_m
	azu_faculty_senate_20051003_minutes_4_m
	azu_faculty_senate_20051003_minutes_5_m
	azu_faculty_senate_20051003_minutes_6_m
	azu_faculty_senate_20051003_attachment_6a_m
	azu_faculty_senate_20051003_attachment_6b_m
	azu_faculty_senate_20051003_attachment_6c_m
	azu_faculty_senate_20051003_attachment_6d_m
	azu_faculty_senate_20051003_attachment_6e_m
	azu_faculty_senate_20051003_attachment_6f_m
	azu_faculty_senate_20051003_attachment_6aa_m
	azu_faculty_senate_20051003_attachment_6ab_m
	azu_faculty_senate_20051003_attachment_6ac_m
	azu_faculty_senate_20051003_attachment_6ad_m
	azu_faculty_senate_20051003_attachment_6ae_m
	azu_faculty_senate_20051003_attachment_6af_m
	azu_faculty_senate_20051003_attachment_6ba_m
	azu_faculty_senate_20051003_attachment_6bb_m
	azu_faculty_senate_20051003_attachment_6bc_m
	azu_faculty_senate_20051003_attachment_6bd_m
	azu_faculty_senate_20051003_attachment_6be_m
	azu_faculty_senate_20051003_attachment_6bf_m
	azu_faculty_senate_20051003_attachment_6ca_m
	azu_faculty_senate_20051003_attachment_6cb_m
	azu_faculty_senate_20051003_attachment_6cc_m
	azu_faculty_senate_20051003_attachment_6cd_m
	azu_faculty_senate_20051003_attachment_6ce_m
	azu_faculty_senate_20051003_attachment_6cf_m
	azu_faculty_senate_20051003_attachment_6da_m
	azu_faculty_senate_20051003_attachment_6db_m
	azu_faculty_senate_20051003_attachment_6dc_m
	azu_faculty_senate_20051003_attachment_6dd_m
	azu_faculty_senate_20051003_attachment_6de_m

	azu_faculty_senate_20051107_w
	azu_faculty_senate_20051107_agenda_1_m
	azu_faculty_senate_20051107_minutes_1_m
	azu_faculty_senate_20051107_minutes_2_m
	azu_faculty_senate_20051107_minutes_3_m
	azu_faculty_senate_20051107_minutes_4_m
	azu_faculty_senate_20051107_minutes_5_m
	azu_faculty_senate_20051107_minutes_6_m
	azu_faculty_senate_20051107_attachment_6a_m
	azu_faculty_senate_20051107_attachment_6b_m
	azu_faculty_senate_20051107_attachment_6c_m
	azu_faculty_senate_20051107_attachment_6d_m
	azu_faculty_senate_20051107_attachment_6e_m
	azu_faculty_senate_20051107_attachment_6f_m
	azu_faculty_senate_20051107_attachment_6aa_m
	azu_faculty_senate_20051107_attachment_6ab_m
	azu_faculty_senate_20051107_attachment_6ac_m
	azu_faculty_senate_20051107_attachment_6ad_m
	azu_faculty_senate_20051107_attachment_6ae_m
	azu_faculty_senate_20051107_attachment_6af_m
	azu_faculty_senate_20051107_attachment_6ba_m
	azu_faculty_senate_20051107_attachment_6bb_m
	azu_faculty_senate_20051107_attachment_6bc_m
	azu_faculty_senate_20051107_attachment_6bd_m
	azu_faculty_senate_20051107_attachment_6be_m
	azu_faculty_senate_20051107_attachment_6bf_m
	azu_faculty_senate_20051107_attachment_6ca_m
	azu_faculty_senate_20051107_attachment_6cb_m
	azu_faculty_senate_20051107_attachment_6cc_m
	azu_faculty_senate_20051107_attachment_6cd_m
	azu_faculty_senate_20051107_attachment_6ce_m
	azu_faculty_senate_20051107_attachment_6cf_m
	azu_faculty_senate_20051107_attachment_6da_m
	azu_faculty_senate_20051107_attachment_6db_m
	azu_faculty_senate_20051107_attachment_6dc_m
	azu_faculty_senate_20051107_attachment_6dd_m
	azu_faculty_senate_20051107_attachment_6de_m
	azu_faculty_senate_20051107_attachment_6df_m
	azu_faculty_senate_20051107_attachment_6ea_m
	azu_faculty_senate_20051107_attachment_6eb_m
	azu_faculty_senate_20051107_attachment_6ec_m
	azu_faculty_senate_20051107_attachment_6ed_m
	azu_faculty_senate_20051107_attachment_6ee_m
	azu_faculty_senate_20051107_attachment_6ef_m
	azu_faculty_senate_20051107_attachment_6fa_m
	azu_faculty_senate_20051107_attachment_6fb_m
	azu_faculty_senate_20051107_attachment_6fc_m
	azu_faculty_senate_20051107_attachment_6fd_m
	azu_faculty_senate_20051107_attachment_6fe_m
	azu_faculty_senate_20051107_attachment_6ff_m
	azu_faculty_senate_20051107_attachment_6aaa_m
	azu_faculty_senate_20051107_attachment_6aab_m
	azu_faculty_senate_20051107_attachment_6aac_m
	azu_faculty_senate_20051107_attachment_6aad_m
	azu_faculty_senate_20051107_attachment_6aae_m
	azu_faculty_senate_20051107_attachment_6aaf_m
	azu_faculty_senate_20051107_attachment_6aba_m
	azu_faculty_senate_20051107_attachment_6abb_m
	azu_faculty_senate_20051107_attachment_6abc_m
	azu_faculty_senate_20051107_attachment_6abd_m
	azu_faculty_senate_20051107_attachment_6abe_m
	azu_faculty_senate_20051107_attachment_6abf_m
	azu_faculty_senate_20051107_attachment_6aca_m
	azu_faculty_senate_20051107_attachment_6acb_m
	azu_faculty_senate_20051107_attachment_6acc_m
	azu_faculty_senate_20051107_attachment_6acd_m
	azu_faculty_senate_20051107_attachment_6ace_m
	azu_faculty_senate_20051107_attachment_6acf_m
	azu_faculty_senate_20051107_attachment_6ada_m
	azu_faculty_senate_20051107_attachment_6adb_m
	azu_faculty_senate_20051107_attachment_6adc_m
	azu_faculty_senate_20051107_attachment_6add_m
	azu_faculty_senate_20051107_attachment_6ade_m
	azu_faculty_senate_20051107_attachment_6adf_m
	azu_faculty_senate_20051107_attachment_6aea_m
	azu_faculty_senate_20051107_attachment_6aeb_m
	azu_faculty_senate_20051107_attachment_6aec_m
	azu_faculty_senate_20051107_attachment_6aed_m
	azu_faculty_senate_20051107_attachment_6aee_m
	azu_faculty_senate_20051107_attachment_6aef_m
	azu_faculty_senate_20051107_attachment_6afa_m
	azu_faculty_senate_20051107_attachment_6afb_m
	azu_faculty_senate_20051107_attachment_6afc_m

	azu_faculty_senate_20051205_w
	azu_faculty_senate_20051205_agenda_1_m
	azu_faculty_senate_20051205_agenda_2_m
	azu_faculty_senate_20051205_minutes_1_m
	azu_faculty_senate_20051205_minutes_2_m
	azu_faculty_senate_20051205_minutes_3_m
	azu_faculty_senate_20051205_minutes_4_m
	azu_faculty_senate_20051205_minutes_5_m
	azu_faculty_senate_20051205_minutes_6_m
	azu_faculty_senate_20051205_attachment_6a_m
	azu_faculty_senate_20051205_attachment_6b_m
	azu_faculty_senate_20051205_attachment_6c_m
	azu_faculty_senate_20051205_attachment_6d_m
	azu_faculty_senate_20051205_attachment_6e_m
	azu_faculty_senate_20051205_attachment_6f_m
	azu_faculty_senate_20051205_attachment_6aa_m
	azu_faculty_senate_20051205_attachment_6ab_m
	azu_faculty_senate_20051205_attachment_6ac_m
	azu_faculty_senate_20051205_attachment_6ad_m
	azu_faculty_senate_20051205_attachment_6ae_m
	azu_faculty_senate_20051205_attachment_6af_m
	azu_faculty_senate_20051205_attachment_6ba_m

	azu_faculty_senate_20060130_w
	azu_faculty_senate_20060130_agenda_1_m
	azu_faculty_senate_20060130_agenda_2_m
	azu_faculty_senate_20060130_minutes_1_m
	azu_faculty_senate_20060130_minutes_2_m
	azu_faculty_senate_20060130_minutes_3_m
	azu_faculty_senate_20060130_minutes_4_m
	azu_faculty_senate_20060130_minutes_5_m
	azu_faculty_senate_20060130_attachment_5a_m
	azu_faculty_senate_20060130_attachment_5b_m
	azu_faculty_senate_20060130_attachment_5c_m
	azu_faculty_senate_20060130_attachment_5d_m
	azu_faculty_senate_20060130_attachment_5e_m
	azu_faculty_senate_20060130_attachment_5f_m
	azu_faculty_senate_20060130_attachment_5aa_m
	azu_faculty_senate_20060130_attachment_5ab_m
	azu_faculty_senate_20060130_attachment_5ac_m
	azu_faculty_senate_20060130_attachment_5ad_m
	azu_faculty_senate_20060130_attachment_5ae_m
	azu_faculty_senate_20060130_attachment_5af_m
	azu_faculty_senate_20060130_attachment_5ba_m
	azu_faculty_senate_20060130_attachment_5bb_m

	azu_faculty_senate_20060206_w
	azu_faculty_senate_20060206_agenda_1_m
	azu_faculty_senate_20060206_agenda_2_m
	azu_faculty_senate_20060206_minutes_1_m
	azu_faculty_senate_20060206_minutes_2_m
	azu_faculty_senate_20060206_minutes_3_m
	azu_faculty_senate_20060206_minutes_4_m
	azu_faculty_senate_20060206_minutes_5_m
	azu_faculty_senate_20060206_minutes_6_m
	azu_faculty_senate_20060206_attachment_6a_m
	azu_faculty_senate_20060206_attachment_6b_m
	azu_faculty_senate_20060206_attachment_6c_m
	azu_faculty_senate_20060206_attachment_6d_m
	azu_faculty_senate_20060206_attachment_6e_m
	azu_faculty_senate_20060206_attachment_6f_m
	azu_faculty_senate_20060206_attachment_6aa_m
	azu_faculty_senate_20060206_attachment_6ab_m
	azu_faculty_senate_20060206_attachment_6ac_m
	azu_faculty_senate_20060206_attachment_6ad_m
	azu_faculty_senate_20060206_attachment_6ae_m
	azu_faculty_senate_20060206_attachment_6af_m
	azu_faculty_senate_20060206_attachment_6ba_m
	azu_faculty_senate_20060206_attachment_6bb_m
	azu_faculty_senate_20060206_attachment_6bc_m
	azu_faculty_senate_20060206_attachment_6bd_m
	azu_faculty_senate_20060206_attachment_6be_m
	azu_faculty_senate_20060206_attachment_6bf_m
	azu_faculty_senate_20060206_attachment_6ca_m
	azu_faculty_senate_20060206_attachment_6cb_m
	azu_faculty_senate_20060206_attachment_6cc_m
	azu_faculty_senate_20060206_attachment_6cd_m
	azu_faculty_senate_20060206_attachment_6ce_m
	azu_faculty_senate_20060206_attachment_6cf_m
	azu_faculty_senate_20060206_attachment_6da_m
	azu_faculty_senate_20060206_attachment_6db_m
	azu_faculty_senate_20060206_attachment_6dc_m
	azu_faculty_senate_20060206_attachment_6dd_m
	azu_faculty_senate_20060206_attachment_6de_m
	azu_faculty_senate_20060206_attachment_6df_m
	azu_faculty_senate_20060206_attachment_6ea_m
	azu_faculty_senate_20060206_attachment_6eb_m
	azu_faculty_senate_20060206_attachment_6ec_m
	azu_faculty_senate_20060206_attachment_6ed_m
	azu_faculty_senate_20060206_attachment_6ee_m
	azu_faculty_senate_20060206_attachment_6ef_m
	azu_faculty_senate_20060206_attachment_6fa_m
	azu_faculty_senate_20060206_attachment_6fb_m
	azu_faculty_senate_20060206_attachment_6fc_m
	azu_faculty_senate_20060206_attachment_6fd_m
	azu_faculty_senate_20060206_attachment_6fe_m
	azu_faculty_senate_20060206_attachment_6ff_m
	azu_faculty_senate_20060206_attachment_6aaa_m
	azu_faculty_senate_20060206_attachment_6aab_m
	azu_faculty_senate_20060206_attachment_6aac_m
	azu_faculty_senate_20060206_attachment_6aad_m
	azu_faculty_senate_20060206_attachment_6aae_m
	azu_faculty_senate_20060206_attachment_6aaf_m
	azu_faculty_senate_20060206_attachment_6aba_m
	azu_faculty_senate_20060206_attachment_6abb_m

	azu_faculty_senate_20060306_w
	azu_faculty_senate_20060306_agenda_1_m
	azu_faculty_senate_20060306_agenda_2_m
	azu_faculty_senate_20060306_minutes_1_m
	azu_faculty_senate_20060306_minutes_2_m
	azu_faculty_senate_20060306_minutes_3_m
	azu_faculty_senate_20060306_minutes_4_m
	azu_faculty_senate_20060306_attachment_4a_m
	azu_faculty_senate_20060306_attachment_4b_m
	azu_faculty_senate_20060306_attachment_4c_m
	azu_faculty_senate_20060306_attachment_4d_m
	azu_faculty_senate_20060306_attachment_4e_m
	azu_faculty_senate_20060306_attachment_4f_m
	azu_faculty_senate_20060306_attachment_4aa_m
	azu_faculty_senate_20060306_attachment_4ab_m
	azu_faculty_senate_20060306_attachment_4ac_m
	azu_faculty_senate_20060306_attachment_4ad_m
	azu_faculty_senate_20060306_attachment_4ae_m
	azu_faculty_senate_20060306_attachment_4af_m
	azu_faculty_senate_20060306_attachment_4ba_m
	azu_faculty_senate_20060306_attachment_4bb_m
	azu_faculty_senate_20060306_attachment_4bc_m
	azu_faculty_senate_20060306_attachment_4bd_m
	azu_faculty_senate_20060306_attachment_4be_m
	azu_faculty_senate_20060306_attachment_4bf_m
	azu_faculty_senate_20060306_attachment_4ca_m
	azu_faculty_senate_20060306_attachment_4cb_m
	azu_faculty_senate_20060306_attachment_4cc_m
	azu_faculty_senate_20060306_attachment_4cd_m

	azu_faculty_senate_20060403_w
	azu_faculty_senate_20060403_agenda_1_m
	azu_faculty_senate_20060403_agenda_2_m
	azu_faculty_senate_20060403_minutes_1
	azu_faculty_senate_20060403_minutes_2_m
	azu_faculty_senate_20060403_minutes_3_m
	azu_faculty_senate_20060403_minutes_4_m
	azu_faculty_senate_20060403_attachment_4a_m
	azu_faculty_senate_20060403_attachment_4b_m
	azu_faculty_senate_20060403_attachment_4c_m
	azu_faculty_senate_20060403_attachment_4d_m
	azu_faculty_senate_20060403_attachment_4e_m

	azu_faculty_senate_20060501_W
	azu_faculty_senate_20060501_agenda_1_m
	azu_faculty_senate_20060501_minutes_1_m
	azu_faculty_senate_20060501_minutes_2_m
	azu_faculty_senate_20060501_minutes_3_m
	azu_faculty_senate_20060501_minutes_4_m
	azu_faculty_senate_20060501_minutes_5_m
	azu_faculty_senate_20060501_minutes_6_m
	azu_faculty_senate_20060501_minutes_7_m
	azu_faculty_senate_20060501_attachment_7a_m
	azu_faculty_senate_20060501_attachment_7b_m
	azu_faculty_senate_20060501_attachment_7c_m
	azu_faculty_senate_20060501_attachment_7d_m
	azu_faculty_senate_20060501_attachment_7e_m
	azu_faculty_senate_20060501_attachment_7f_m
	azu_faculty_senate_20060501_attachment_7aa_m
	azu_faculty_senate_20060501_attachment_7ab_m
	azu_faculty_senate_20060501_attachment_7ac_m
	azu_faculty_senate_20060501_attachment_7ad_m
	azu_faculty_senate_20060501_attachment_7ae_m
	azu_faculty_senate_20060501_attachment_7af_m
	azu_faculty_senate_20060501_attachment_7ba_m
	azu_faculty_senate_20060501_attachment_7bb_m
	azu_faculty_senate_20060501_attachment_7bc_m
	azu_faculty_senate_20060501_attachment_7bd_m
	azu_faculty_senate_20060501_attachment_7be_m
	azu_faculty_senate_20060501_attachment_7bf_m
	azu_faculty_senate_20060501_attachment_7ca_m
	azu_faculty_senate_20060501_attachment_7cb_m
	azu_faculty_senate_20060501_attachment_7cc_m
	azu_faculty_senate_20060501_attachment_7cd_m
	azu_faculty_senate_20060501_attachment_7ce_m
	azu_faculty_senate_20060501_attachment_7cf_m
	azu_faculty_senate_20060501_attachment_7da_m
	azu_faculty_senate_20060501_attachment_7db_m
	azu_faculty_senate_20060501_attachment_7dc_m
	azu_faculty_senate_20060501_attachment_7dd_m
	azu_faculty_senate_20060501_attachment_7de_m
	azu_faculty_senate_20060501_attachment_7df_m
	azu_faculty_senate_20060501_attachment_7ea_m
	azu_faculty_senate_20060501_attachment_7eb_m
	azu_faculty_senate_20060501_attachment_7ec_m
	azu_faculty_senate_20060501_attachment_7ed_m
	azu_faculty_senate_20060501_attachment_7ee_m
	azu_faculty_senate_20060501_attachment_7ef_m
	azu_faculty_senate_20060501_attachment_7fa_m
	azu_faculty_senate_20060501_attachment_7fb_m
	azu_faculty_senate_20060501_attachment_7fc_m
	azu_faculty_senate_20060501_attachment_7fd_m
	azu_faculty_senate_20060501_attachment_7fe_m
	azu_faculty_senate_20060501_attachment_7ff_m
	azu_faculty_senate_20060501_attachment_7aaa_m
	azu_faculty_senate_20060501_attachment_7aab_m
	azu_faculty_senate_20060501_attachment_7aac_m
	azu_faculty_senate_20060501_attachment_7aad_m
	azu_faculty_senate_20060501_attachment_7aae_m
	azu_faculty_senate_20060501_attachment_7aaf_m
	azu_faculty_senate_20060501_attachment_7aba_m
	azu_faculty_senate_20060501_attachment_7abb_m
	azu_faculty_senate_20060501_attachment_7abc_m
	azu_faculty_senate_20060501_attachment_7abd_m
	azu_faculty_senate_20060501_attachment_7abe_m
	azu_faculty_senate_20060501_attachment_7abf_m
	azu_faculty_senate_20060501_attachment_7aca_m
	azu_faculty_senate_20060501_attachment_7acb_m
	azu_faculty_senate_20060501_attachment_7acc_m
	azu_faculty_senate_20060501_attachment_7acd_m
	azu_faculty_senate_20060501_attachment_7ace_m
	azu_faculty_senate_20060501_attachment_7acf_m
	azu_faculty_senate_20060501_attachment_7ada_m
	azu_faculty_senate_20060501_attachment_7adb_m


