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STATUS ON LEGISLATIVE BILLS
ON APRIL 14, 2000

Bills that have been signed or appear to be on track to pass:

O 1041 Student aid. Technical correction.
Passed both houses; headed to Governor.

0 1075 - Sick Leave Buy -out. Retroactively includes College of Agriculture employees
who participated in federal retirement plan in state's Sick Leave Buy -out Retirement
Plan.

Passed both houses; expect Governor to sign.
O 1079 NAU. Equips NAU Biochemistry building. Funding is for one time outlay.
0 Amended to include building renewal study committee.

Should have been difficult to move in non - budget year, but was final bill for
the Legislature's and Governor's favorite university faculty member, Senator John
Wettaw, retiring after 28 years in Legislature. (John has been a great help to the
university system, so we are thrilled at the appropriation and that they named the
building after him.). Amendment creates study committee, thereby providing an
opportunity for future building renewal funding increases.
© 1190 Student regent. Creates non - voting, second student regent position; essentially
a one -year training period for official voting student regent position. ©Amendment
improves extremely restrictive fee policy imposed last year.

Signed by Governor
© 1213 Cancer Clinical trials. Will require health insurers to pay for some

experimental treatments for cancer patients.
Sen. Day bill; passed both houses; Governor's action unknown.

O 1554 Cancer Drug Patent Fees. Would have imposed state policy generally on drug
patent revenues over ABOR and universities' existing policies.

Bill arose over disagreement ofASUfaculty member with ASU patent fee
policy. Amended to apply to ASU and its issue only. Awaiting final vote in both House
and Senate.
© 2340 Design - Build. Will allow universities to use design -build procurement process
for capital construction and retroactively legitimatizes procurement process utilized in
construction of UA Student Union.

Signed by Governor.
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Bills that appear to be dead or no longer moving:

O 1199 Digital TV. Would have provided a state funding component to complement
federal and private funding to update UA and ASU equipment to broadcast PBS digital
TV.

Sen. Gnant and Rep. Schottel effort; difficult to move in this non - budget year;
impossible to move in light of limited revenue projections.

O 1389 Character Education. Would have moved TANF funds now at DES and
awarded to UA's 4 -H program for Character Education training to NAU's K -12 Center..
Because bid would have to be redone and new language might preclude participation by
4 -H's existing program, funding might have been lost.

Passed Senate; failed in House; reappeared as amendment on another bill in
Senate; failed. Appears dead for now.

O 1404 University employees' salary. Would have added 1% to planned salary
increases for state employees

Sen. Cirillo and Soltero effort; Difficult to move in this non - budget year;
impossible to move in light of limited revenue projections.

O 1507 ASU Arizona Cancer Research Institute appropriation. Would have
appropriated $15M to ASU's Cancer Research Institute.

Held in Senate.
O 1512 Whistle Blower. Would have imposed state policies onto university whistle
blower policies.

Passed Senate; amended in House; defeated in Senate; appears dead for now.
O 2006/2024 Internet sites. Would have imposed state restrictions on computer use at
universities.

Stopped early in session.
O 2284 ASU East and West. Would have provided funding for capital improvements
at ASU East and West.

Should have been difficult to move in non - budget year, but the Speaker (East)
and President (West) wanted to deliver in their districts. Passed House and Senate;
vetoed by Governor.
O 2404 Building Renewal. Would have provided funding to repair or update university
buildings.

Early effort by Rep. Laura Knaperek; early death, too; difficult to move in this
non - budget year; impossible to move in light of limited revenue projections.
Study committee component amended onto 1079.

O 2503 Hydroponics. Would have appropriated $500K to UA's Greenhouse Program.
Not requested by University.

Held in House.
O 2594 Dorm activities. Would have imposed state restrictions on activities in
university dorms.

Stopped early in session.

O We supported this bill.
O We opposed this bill.
O We are neutral on this bill.
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Governor's Education Sales Tax Distribution
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$444,000,000

Debt Service
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f
Amount Remaining

to Distribute
$374,000,000

$70,000,000

Universities @ 12
Percent

$44,880,000

Community
Colleges @ 3

Percent
$11,220,000

K -12 Spending/
The Remaining

Amount
$317,900,000 Increased Number

of School Days
$15,305,850

r
Increase in Land School Safety
Trust Earnings $8,000,000

$3,000,000

Accountability
Per Student Measures and

Allocation/The
Remaining

Failing Schools up
to

$289,594,150 $8,000,000

Note: This remaining amount is intended for:
- Class Size Reduction

- Teacher Salary Increases (at least 40 %)
- AIMS Intervention

- Teacher Development Programs
- Alternative Suspension

- Dropout Prevention
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NOVEMBER 2000:

A CHANCE TO IMPROVE EDUCATION IN ARIZONA

A ONE -TIME OPPORTUNITY
This November, the voting booth will offer Arizonans the first real opportunity to reverse
the stranglehold the State Legislature has had on education for nearly a decade. The
votes you cast for

Candidates for the Arizona Legislature
Increasing the state sales tax to better fund education
Beating back a likely initiative that would eliminate the state income tax

will have a lasting affect on funds available for education in general, including The
University of Arizona, and the annual battles waged at the Legislature on funding and
policy issues. The issues are so tightly woven that success in only one or two will still
be a defeat for education; all must be won to be victorious.

The timing is critical to improve education funding due to
Governor Hull and Superintendent Keegan's courageous support for a dedicated
education tax
Term limits kicking in for the first time ever which create opportunities to change the
ultra conservative's control in the Legislature
Media sympathetic to the education impoverishment which places Arizona at the
bottom of all states in good issues and the top on bad ones
An Arizona Town Hall which will focus a broad cross section of Arizonans on
addressing issues of higher education
The Governor's Task Force on Higher Education, consisting of education and
business leaders, who will focus on what higher education should look like in the
future
The Governor's Task Force on the New Economy, whose report will likely include
the role higher education must play in the state's bid to become a leader in
technology issues and in supporting Arizona's businesses and industries with a
workforce adequate in both quality and quantity
Effects of the inadequate funding of higher education over the last decade that are
being felt at all -three of Arizona's universities. While the universities remain intact,
raiding of top faculty by other states' universities has begun, and rebuilding the
reputation of higher education institutions is both time - consuming and expensive.
The quality of the education of current and future students can suffer and the value of
the degrees our alumni have worked so hard for will be affected as well.

Winning the battle is our only choice. To lose at any of the indicated opportunities
means bigger and harder battles will lie ahead than we have fought so far. A victorious
opposition can be vindictive, and even the most supportive legislators will be powerless
to help education without adequate funds. It is tragically apparent that given the current
revenue and expenditure projections, expected K -12 capital expenditures will consume
any new revenues, leaving little for all other state- supported entities. And, if the state
income tax is repealed, those available funds will be reduced by nearly half.
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THE MEANS TO WIN
All three issues are to be won one vote at a time, but obtaining that vote is not a simple
matter. To win the battle ahead, enormous resources must be committed. Intentions will
fall short unless accompanied by an infusion of time, effort and dollars, none of which
need to be committed in large quantities by any one. In fact, the greater the number of
people who work on this effort, the greater the chance of victory.

EDUCATION SALES TAX AND STATE INCOME TAX
Both the education sales tax initiative and the state income tax repeal will be fought at the
state level. A Blue Ribbon Committee is being recruited both to contribute money and
coordinate the message and activities that will result in a victory on these issues in
November.

It is expected that the community colleges and K -12 supporters will work with the
universities to support this Committee's activities. Friends of higher education, including
University of Arizona alumni, parents, students, faculty and staff, will be asked to

Make some financial contributions
Help to obtain the approximately 160,000 signatures (including a margin for error)
necessary to place the education sales tax initiative on the ballot

Then success will hinge on getting higher education supporters
Registered to vote
Educated on these two issues
Out to vote in November.

Since the structure of the state -wide Committee has yet to be determined, there is no
certainty of the role the University may have on the Committee. It is expected that each
university will have one representative who will participate and will convey the
Committee's statewide message and plan back to those who will carry out that plan.

PRO - EDUCATION CANDIDATES
Success on the above issues will ensure that funding is available for education, but
without education- supporters in the Legislature, increased funding can be useless in
addressing some of the universities' most urgent problems:

Salaries inadequate to compete with other universities nationally for retaining top
faculty and locally for top staff
Funds for building renewal
State support for new programs that enable Arizona faculty to compete for high tech
research grants and that keep our graduates competitive with graduates from other
institutions in areas of emerging technology

Encouraging support for pro-education candidates can be both difficult and dangerous
legally and politically. Support for specific candidates is best left to an independent
entity, the need and value of which will be explored by a UA committee essentially
separate from both the University and the Alumni Association.
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However, there is much that can be done by UA supporters without risking legal or
political reprisals in identifying and supporting pro - education candidates.

Using surveys and information networks, determine candidate's interest in and intent
to support higher education and disseminate that information to interested voters
Encourage voter registration among all pro- education voters
Direct interested voters to external organizations that can match them with like
minded candidates
Encourage voter support of pro- education candidates, including obtaining signatures,
hosting fund - raising activities, making donations, assisting with candidates'
campaigns, and, finally, voting.

TRI- UNIVERSITY EFFORT
The external UA committee will address all the above issues, but will focus primarily on
support for pro - higher education candidates and will likely be coordinated with similar
activities from Arizona's other universities, including ASU's Legislative Advisory
Council. Since The University of Arizona's Legislative Advocacy network the
AdvoCATS has been developed along lines to accommodate its great number of boards
and clubs, a new smaller organization should be established that allows alumni, parents,
students, faculty , staff and friends to coordinate their activities in the most efficient way
possible. The following organizational structure is proposed:

STATE COMMITTEE'

(Includes UA rep *)

Committee members
to be named

Tri - University Committee 2

(Includes UA rep *)

UA rep*
ASU rep
NAU rep

UA Committee

Chaired by UA rep*

Alumni rep
Parent rep
Student rep
Faculty rep
Staff rep
Foundation rep

I Focus on Education Sales tax and State Income tax only (develop plan and coordinate)
2 Focus on sales and income taxes (coordinate activities) and pro- education candidates6evelop plan and
coordinate activities)
3 Focus on sales and income taxes and candidates (input to development of all plans, coordinate and carry
out UA activities)

TIMING
Governor Hull has already announced her plans to proceed with an initiative drive. To
be successful, activities must begin almost immediately. Deadlines are as follows:

3



APRIL

END OF SESSION

JULY
SEPTEMBER
NOVEMBER

Begin activities to put education sales tax on ballot as initiative and
to educate the public on the impacts of eliminating the state
income tax
Identify and encourage support for pro- education candidates for
legislature
Signature petitions due to put education sales tax on ballot
Primary election for legislative candidates
Election of pro- education candidates to legislature
Passage of education sales tax GOALS
Defeat of initiative to eliminate state income tax

BEGIN NOW TO BUILD A STRONGER HIGHER EDUCATION SYSTEM
Understanding the problems, opportunities and resources needed to build a strong higher
education system for the next decade is the first, and most important, step. Committing
to assist in this effort will take a few resources from each, but will ensure success and
minimize the future battles necessary to maintain the progress we achieve.

The areas where resources are most needed include
Funding
Identifying pro- education candidates
Preparing and disseminating information to UA constituents, media, etc.
Coordinating volunteer activities that support the three critical areas

Education Sales tax initiative
Defeat of Elimination of State Income tax proposal
Election of pro - education legislators

Please consider how you can help this effort. One way or the other, the November ballot
will change the face of higher education. You can change it for the better by acting now.

CL 4/14/00
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CONSENT AGENDA
Faculty Senate Meeting
May 1, 2000

Instruction and Curriculum Policy Committee

1. Approval of change in graduate program name from M.Ed. in Counseling
and Guidance to M.Ed. in School Counseling and Guidance

Justification: The Department of Educational Psychology requests this
change in program name because it reflects the current program's emphasis
on and commitment to the school counselor. School counseling is a distinct
field and has a well-defined job market with its own journals, organizations
and certifications. The demand in the State is growing for individuals with
graduate degrees specifically in School Counseling.

Approvals:
Graduate College, March 24, 2000
ICPC, April 11, 2000

2. Approval for the Department of Agricultural and Resource Economics to
eliminate a major with three options and replace with two new majors

Justification: The request is to discontinue the current major in Agricultural
Resource Economics with options in Resource and Environmental
Economics, Agribusiness Management and Agricultural Economics. This
major with three options will be replaced with two new majors:
Agribusiness Management and Environmental and Natural Resource
Economics. These majors reflect the specializations in Agricultural and
Resource Economics as they have evolved over the last twenty -five years.
Peer departments currently offer these majors. These majors also highlight
the importance of agribusiness and environmental issues to the State of
Arizona.

Approvals:
Undergraduate Council, April 11, 2000
ICPC, April 11, 2000



Audit Procedures:

Fees for auditing courses are the same as for credit courses. Fees
must be paid immediately. To avoid late payment fees, students are
encouraged to prepay for audit courses using RSVP telephone
registration.
Students may not register for a grade of audit using RSVP. Beginning
the first day of classes, students must acquire the instructor's signature
on a Change of Schedule form for a grade of audit.
A student enrolled only in audit courses, who is not a continuing
student, must complete a non - degree seeking application and be
admitted through either the Graduate or Undergraduate Admissions
Office.
The grade of "O ", with no grade -point value, is awarded for courses
taken for audit. This grade is not awarded unless the student is
registered for audit.
Audited courses from which a student has been administratively
dropped are reflected on the student's academic record, but will not
appear on the student's transcript. Administrative drops of courses
taken for audit will be accepted until 5 days before the last day of
classes.

Approvals:
Undergraduate Council, April 11, 2000
ICPC, April 11, 2000

5. Approval of name change of the College of Agriculture to the College of
Agriculture and Life Sciences

Justification: The current name does not reflect the activities of the college
and is misleading to students, their prospective employers, and other
statewide clientele. The public considers the stereotypical term
"agriculture" to relate to farming rather than the total agriculture enterprise
that includes the life sciences that are the underpinning foundation of the
industry. The current name is also not reflective of the distribution of
departmental activities, majors, or research funding.

Specifically, 77% of the college's on- campus academic departments deal
with the life sciences and almost all of the Cooperative Extension



educational programs are in the life science area; the college provides over
80% of the available seats in the Tier 1 natural science biology courses;
about 85% of the forty -one degrees offered in the college are related to life
sciences; and the college has more departments and faculty involved in basic
life sciences research than any other college except Medicine, with over
70% of the funded research (much of it fundamental research) in this area.

Similar name changes have already been made by colleges of agriculture in
many peer institutions that include Cornell, Wisconsin, Texas A &M, and
North Carolina State all universities where, like Arizona, life sciences and
biology are practiced widely across the campus.

Approvals:
ICPC, April 17, 2000



College of Agriculture
Office of the vice Provost and Dean
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DATE: March 15, 2000 , ú 1

TO: Paul Svpherd
J

Senior Vice President for Academic Affairs and Provost

SUBJECT: Name Change for the College of Agriculture

The College of Agriculture's Faculty Advisory Council, statewide constituency,
academic units, and county extension offices all strongly recommend that the College of

- Agriculture change its name to the College of Agricultural and Life Sciences.

In 1995, the college requested a similar name change; however, after approvals by the
Undergraduate Council, the Graduate Council, and the Academic Deans, it failed at the Faculty
Senate by a narrow vote. Also in 1995, the name change was supported by other life sciences
colleges, i.e., medicine, nursing, and pharmacy, as well as by the heads of the Department of
Ecology and Evolutionary Biology, and Molecular and Cellular Biology, all in the College of
Science.

Since 1995, it has become even more important for this college to change its name. The
current name simply does not reflect the activities of the college and is misleading to our
students, their prospective employers, and other statewide clientele. The current name is also not
reflective of the distribution of departmental activities, majors, or research funding. Similar
name changes have already been made by colleges of agriculture in several of our peer
institutions including Cornell, Wisconsin, Texas A &M, and North Carolina State all
universities where, like Arizona, life sciences and biology are practiced widely across the
campus.

As a land grant college of agriculture, we are proud of our long association with agriculture,
both nationally and in Arizona. Unfortunately, the public considers the stereotypical term
"agriculture" to relate to farming rather than the total agricultural enterprise which includes the
life sciences that are the underpinning foundation of the industry. Also, life sciences is a broad
enough term to describe the work of our two schools: Family and Consumer Sciences and
Renewable Natural Resources, as well as the majority of our other academic departments.
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Consequently, as we enter the next century, we are requesting a modem name, "Agricultural
and Life Sciences" for the University of Arizona's first college. The proposal and supporting
documentation is attached for routing through the appropriate channels. Two other very recent
letters are enclosed: one from Professor Tom Baldwin, head of the University Department of
Biochemistry, expressing the virtues of including the term Life Sciences into the name of a
College of Agriculture; and another from Dean Eugene Levy of the College of Science who is
concerned that allowing our college to use the term Life Sciences in our name would give the
impression that we were the exclusive locus of these disciplines within the university. Since our
proposal was earlier approved by the Graduate Council, the Undergraduate Council, the
Academic Deans, and only failed in the Faculty Senate, I suggest that it be submitted to the
Instruction and Curriculum Policy Committee, then on to the Faculty Senate.

Eugene G. Sander
Vice Provost and Dean

Att.

cc: COA Faculty Council
COA Executive Council
Department Heads and School Directors
County Extension Directors



Name Change: College of Agriculture to
College of Agricultural and Life Sciences

Spring Semester 2000

What Is a Land Grant College of Agriculture?

The College of Agriculture is requesting a name change to be consistent with its activities that

are at the intersection of agriculture and life sciences.

When land grant institutions began, their missions were largely defined by the inclusive term,

"College of Agriculture." Initially their teaching activities were defined by the Morrill Act of

1862. Later their missions were modified by: the Hatch Act of 1887, that added research via the
Agricultural Experiment Stations; the Smith Lever Act of 1914, that added Cooperative
Extension; and the McIntire- Stennis Act of 1962, that added forestry research. While the
principles and concepts have remained, the activities of land grant colleges of agriculture have
changed dramatically over the years. As we function today, we retain the historic on- campus
research and instruction, as well as off campus students and clientele, through formal and non -

formal educational opportunities and relevant, fundamental, and applied research. While the
subjects have changed, the unique feature of integrating disciplinary knowledge to address a

given problem from multiple perspectives, and to integrate fundamental and applied research so

that each benefit from one another, has continued.

The University of Arizona College of Agriculture has changed its emphasis over the years and

the college name needs to change to reflect this emphasis. We have modified how "agriculture"
is defined by focusing less on agricultural production and more on the fundamental life sciences

that form the basis of both agriculture and a number of other fields within the college, such as
renewable natural resources, and family and consumer sciences.

The college is quite interdisciplinary when compared with other colleges. For example, courses

are cross - listed with the colleges of Architecture, Education, Engineering, Medicine, Pharmacy,
Science, and Social and Behavioral Sciences. In addition, we participate in ten of the sixteen
graduate interdisciplinary programs. Seventy -seven percent of the college's on- campus academic

departments deal with the life sciences and almost all of our Cooperative Extension educational
programs are in the life science area. This shift is also found both in the research conducted by
the college and by the majors our students choose. It is clear to us, to our students, to our
prospective employees, arid to our state -wide clientele that "agriculture" by itself is no longer an
adequate descriptor for the activities of this college.



Changing Times Require a New College Name

Most other colleges of agriculture have changed their names with their change in focus.

Eighty percent of the former colleges of agriculture have moved to names that have terms such
as: life sciences, natural resources, and environmental science with most combining agriculture
in the title. There are only ten of the fifty primary land grant universities that still use only the
term "College of Agriculture," and these are mostly those campuses that are large and have other
associated colleges (e.g., forestry, home economics, natural resources, veterinary medicine) or
colleges within small universities. Named as Colleges of Agricultural and Life Sciences are peer
institutions such as: Texas A & M University, North Carolina State University, and the
University of Wisconsin. Of the eight official UA peer institutions which have land -grant
designation: three are Agriculture and Life Sciences, one is Agriculture only, and four are
Agriculture (and Natural Resources, Food, Consumer, Environmental, etc.). Cornell University,
which is not an official UA peer, is also Agriculture and Life Sciences.

What is different now from the name change request in Fall 1995?

We have moved to an even greater extent toward the life sciences in the last five years. We have
a larger percentage of research grants in the life sciences and with the beginning of the new
general education curriculum provide over eighty percent of the available seats in the Tier 1

natural science biology courses. In addition, our faculty now participate in many lower division
biology courses including, among others, Molecular and Cellular Biology 182.

The College of Agriculture name misrepresents actual activities ofthe College.

At the University of Arizona, the College of Agriculture has more departments and faculty
involved in basic life sciences research (involving plants, animals, and humans) than any other
college except Medicine. These life science departments and schools include: Agricultural and
Biosystems Engineering, Animal Sciences, Arid Lands Studies, Entomology, Family and
Consumer Resources, Nutritional Sciences, Plant Pathology, Plant Sciences, Renewable Natural
Resources, Soil, Water and Environmental Science, and Veterinary Science and Microbiology.
Through these life science departments and schools, which represent seventy-seven percent of
our academic units, the college offers B.S., M.S., and Ph.D. degrees to about 2500 students,

mostly in areas that are not considered part of production agriculture/farming. More
quantitatively, about eighty-five percent of the forty-one degrees currently offered in the college
are related to the life sciences; in research, over seventy percent of the funded research is in the
life sciences; and our college's strategic plan outlines six areas of program excellence, five of

these can be considered to be life sciences by any measure. While these statistics strongly

support our request to include life sciences in our name, we do not claim to be the exclusive

locus of these disciplines that span the entire university.
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The College of Agriculture name is misleading to students and recruiters.

To many, the term "agriculture" suggests only field oriented work with plants and animals. This
is not a realistic description of the college to students and others interested in the broader
activities of the college, especially those life science areas which support production agriculture
and other applied areas where the college has traditionally been involved.

Our constituents and students approve of the name change.

The faculty within the college, and the agricultural industry within the state, have expressed

support for the name change. They too recognize that changing times warrant a name that
appropriately reflects our programs. Students have often expressed interest in broadening the
college name. Recently, we again polled our faculty (via departmental and county meetings) and
the vote was overwhelmingly in support of the name Agricultural and Life Sciences. Using the
term Applied Life Sciences is simply not accurate, as much of our science is very fundamental

yet still relevant to our mission.

The Bottom Line

The College of Agriculture has evolved into a new type of institutional unit since it was the first
college established at the University of Arizona in 1885. It is time for a name change to reflect

our entry into the 215t century. We are justifiably proud of our long and continued association
with agribusiness and agriculture, both nationally and in Arizona. The impact of the work of
colleges like ours, on agriculture in its broadest terms, has caused the industry to have a value of

over a trillion dollars and allowed the American public to feed itself for about ten percent of its
after tax income. Still the name is stereotypical. The public thinks of agriculture as only farming
and not of the life sciences that will increasingly drive its future. This mistaken public attitude
penalizes our students and clientele and makes us potentially less competitive with our peers
such as Cornell, Texas A & M, North Carolina State and Wisconsin, with whom ourexcellent,
mid - career faculty compete. Failure to allow us to enter the next century with a modern name
will not totally damage our short-term progress; it will, however, send a clear message about the
university's view of the future role of our college and put additional pressure on other life science

departments to better meet their self - proclaimed, exclusive mission in life science teaching
programs. Much has changed in the College ofAgriculture, in the University of Arizona, and in
our state during the last 115 years. The college needs a new name that accurately describes'the
span of its activities. That name is the College of Agricultural and Life Sciences, and the time to

make that change is now.

Supporting Documents

A variety of supporting documents dated in 1994, 1998, and more recently, are attached. Also
included are the minutes of the Undergraduate and Graduate Council meetings where our name

change was approved in 1994.
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COA Name Change Previously Approved By

Undergraduate Council
Graduate Council
Provost's Advisory Group
Dean's Council
President's Cabinet

Letters Received in Support of COA Name Change

Thomas O. Baldwin, Professor and Head, Department of Biochemistry, University of Arizona
J. Lyle Bootman, Ph.D., Dean and Professor, College of Pharmacy, University of Arizona

James E. Dalen, MD, MPH, Dean, College of Medicine, University of Arizona

John Law, Regents Professor, University of Arizona
Margaret Kidwell, Regents Professor, Ecology and Evolutionary Biology, University ofArizona
John Hildebrand, Regents Professor, Arizona Research Labs, University of Arizona
Thomas W. Peterson, Dean, College of Engineering and Mines
Sydney Salmon, Regents Professor of Internal Medicine, University of Arizona
Samuel Ward, Professor, Molecular & Cellular Biology, University of Arizona
Curriculum Committee, College of AgicuIture, University of Arizona
Faculty Council, College of Agriculture, University of Arizona

Letters Received Objecting to COA Name Change

Eugene H. Levy, Dean, College of Science, University of Arizona
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THE UNIVERSrnr Of

ARIZONA.
TUCSON ARIZONA

MEMORANDUM

TO: Members of the Faculty

FROM: Peter Likins, President

SUBJECT: UA Millennium Project

March 9, 2000

Administration Building
PO Box 210066
Tucson, Arizona 85572! -0066
(520) 621 -5511
FAX (320) 621 -93 :3

At the University of Arizona we are undertaking a new initiative to explore our own
environment. it is called "The Millennium Project: Enhancing Campus Climate for
Academic Excellence," and it seeks to prepare us all to face the challenges and seize the
opportunities of the new century with high campus morale and productivity to match. I am
enthused about the project and anxious to proceed.

You have been selected to participate in one of the discussion groups that
comprise the qualitative data gathering portion of the Millennium Project. The details of
the discussion group participation are outlined in the enclosed letter from Naomi Miller,
AWF President, and Myra Dinnerstein, CSW Chair, who serve as the Co- Chairs of the
Millennium Project. I encourage you to accept the invitation to participate in a faculty
focus group, and let your voice be heard.

The Millennium Project will include the gathering and analysis of various types of
quantitative data such as workload, salary, and hiring, promotion, and retention rates for
the faculty. However, one of the most important aspects for understanding the
complexities of the campus with respect to interpersonal interactions and decision - making
is to hear the qualitative experiences of a wide variety of faculty. Thus, representative
participation in the Project discussion groups is critical.

Together, we can work to enhance our campus climate for academic excellence,
and ensure the equitable treatment of all faculty, staff, and students. Your willingness to
support the Millennium Project through your participation is a crucial part of this process
for positive change.
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TO: Members of the Faculty

FROM: Naomi Miller and Myra Dinnerstein, Millennium Project Co- Chairs

SUBJECT: UA Millennium Project Discussion Groups

arbcock 3211
t: Box 210t31
Tucson. AZ ; 572t.o151
520) 620ti3g)

FAX: (520) n36.3562
muIlcr,Giii.ui:onacdu

In the preceding letter, President Likins has conveyed his strong endorsement of the importance of
the Millennium Project as an initiative for positive change at our institution.

You have been selected to participate in one of the faculty discussion groups for the Millennium
Project. Each discussion group will be led by a facilitator, and will last for approximately 90
minutes. The questions will focus on three primary areas: 1) your roles as a scholar, teacher. and
colleague; 2) policies and procedures that support or hinder those roles; and 3) ideas for change.
Participation in a discussion group is completely voluntary. All discussion group information will
be held in the strictest confidence.

Since individuals have a range of perspectives as well as comfort levels with sharing information,
we have arranged for various types of discussion groups. Not all individuals feel equally
comfortable with group discussions, and thus there will be a few individual interview slots for those
who would prefer to participate in an interview rather than a discussion group. Contact information
from your group organizer includes the date and location of the group discussion. If you wish to
request an individual interview, please contact the Millennium Project Office [phone: 626 -8383; e-
mail: millcn @u.arizona.edu]

Feel free to communicate any questions or concerns to the Project Co- Chairs, Naomi Miller, Ph.D.
(njmiller @u.arizona.edu] or Myra Dinnerstein, Ph.D. (myrad @u.arizona.eduj, who can also be
reached via the Project Office [626 - 8383]. If you have any questions concerning your rights as a
research subject, you may call the Human Subjects Committee Office at 625 -6721.

Thank you in advance for your support of the project, and for contributing to the enhancement of
campus climate for academic excellence.



Millennium Project
Faculty Senate Discussion Group

Date: Friday, May 5
Time: 9:00 -10:30 a.m.
Place: To be announced

The Millennium Project has invited the Faculty Senate to participate in one of its faculty
discussion groups as described in the preceding letter. If you would like to participate in the
Millennium Project Faculty Senate Discussion Group, please RSVP to the Millennium Project
Office at 626 -8383 or e-mail at millen @u.arizona.edn.



Faculty Grievance Policy and Procedures: Status Report 4/17/00

This document was prepared by the writing team: Roger Caldwell, Elizabeth Ervin, Dennis Larson, Judith
Leonard, Robert Sankey, and Andy Silverman.

I. The Problem:
The UA faculty grievance policies are difficult to interpret, have legal conflicts among various documents, and are
not widely understood by the faculty.

2. Background and History:
For several years, different groups within the UA have observed a need for changes in the way our faculty
grievance procedures function. In fall 1998, the Committee of Eleven began to address the grievance policies and
decided it was better to begin fresh than to amend existing policies. A set of guiding principles was developed by
the committee and reviewed by various university groups; results were shared with the senate. The University
Attorney's Office cooperated by helping find grievance policies of similar universities and by identifying specific
problems in our existing policies. Following these considerations, the ASU faculty grievance policy was found to
address many of the concerns. A meeting was held with representative of the ASU faculty and administration and
the UA faculty and administration. A meeting was held with the previous chairs of the Committee on Academic
Freedom and Tenure (CAFT) and the Conciliation Committee, and meetings were held with the current members
of CAFT and Conciliation Committee.

In fall 1999, the Senate Academic Personnel Policy Committee began working on the faculty governance polices
(this is the senate committee responsible for this subject), and a writing team was developed to include members
of the Committee of Eleven, Academic Personnel Policy Committee (APPC), and the Senate Parliamentarian.
This group drafted some changes to the ASU policy, and met with various UA groups, including Ombuds
Committee, Office of Provost, Equal Opportunity /Affirmative Action Office (EE /AAO), Office of General
Counsel, and Associate to the President. Consultations were held with ASU and with the Chairs of the UA
Conciliation Committee and CAFT. A progress report was made to the Senate.

In spring 2000, the writing committee was expanded to include the University General Counsel and the Vice
Provost for Academic Personnel (bringing the committee to 6 members). APPC and the Committee of Eleven
continued to discuss issues that were raised during this period, and a further report was made to the Senate.
Following several sessions with the writing committee and working with other committees and administrative
offices on specific points, this Overview was prepared and presented to the Faculty Senate on May 1, 2000. A
formal second and final reading is planned for early Fall 2000.

3. Objective of the Policy
To develop a clear and concise faculty grievance policy, to eliminate redundancy and duplication of faculty
grievance policies that occur in more than one document, and to have a policy that contains sufficient instructions
that affected faculty can easily read and interpret their options and choices.

4. Affected Groups:
Faculty: Members of the General Faculty as defined in the Constitution Article II, CAFT, Conciliation
Committee, Faculty Chair. Administration: Office of President, Office of Provost, University Attorney's Office,
EE /AAO. Other: Ombuds Committee.

S. Key Policy Elements:
a. Defines specific steps and options related to faculty grievance policies and procedures, by separating policy
from procedure and including specific instructions and deadlines for submission and responses.

b. Creates a new "Faculty Grievance Committee" to address all issues not related to academic freedom,
restructures CAFT to address only academic freedom issues (but including dismissal and suspension without pay),
splits CAFT from 12 to 6 to form the new 6- member committee, and creates a new "Grievance Clearinghouse
Committee" (the chairs of CAFT, Conciliation, and Faculty Grievance Committee) to receive all grievance



requests and to allocate them to the proper committee. CAFT "panels" would no longer be used as the full
committee meets on cases, unless there is a conflict or a member is unable to attend (minimum or 3 required).
Caft could elect to have a hearing officer run the hearings where CAFT members would ask questions and make
the final recommendation (a 1999 AZ Supreme Court ruling allows legal representation during hearings, thus
potentially making hearings more technically complex).

c. Two informal grievance committees are unaffected: Conciliation Committee and Ombuds Committee.

6. Anticipated Implementation Procedure:
These changes involve changes in the Constitution, Bylaws, and University Handbook for Appointed Personnel,
in addition to developing or revising guidelines for the existing and new committees. Changes in the constitution
and bylaws first require approval by the senate and then by the general faculty. Changes in the UHAP require
working with a committee (CONUR) designed to coordinate changes in UHAP with affected parties. Changes in
UHAP are approved, after comments by CONUR, by the organization making the initial submission for change
(e.g., the Faculty Senate, Office of Provost). Sections of the constitution, bylaws, and UHAP pertaining to CAFT
would also have to be revised; in addition, CAFT has suggested a new method of selecting CAFT members
(which could by used for the new Faculty Grievance Committee as well). Following approvals, educational
campaigns by the Faculty Center and the Provost's Office would inform faculty of the new procedures, and the
University Attorney's Office will catalog other policies and procedures than need to be changed as a result of
grievance policies in this proposal.

There are options for implementation steps (all include placing a brief statement in the constitution defining the
committees and their purpose): 1) The bylaws could include procedural guidance with details placed in UHAP,
with the UHAP content requiring approval by the senate but not the general faculty (this follows the ASU
approach). 2) Place the details in the bylaws rather than in UHAP, thus requiring a vote of the general faculty, and
then copying the bylaws into UHAP (as it is the "policy" manual). The differences relate to who should approve
changes in grievance procedures.

Those in favor of having detail in the bylaws with approval by the general faculty want full faculty involvement in
all changes; those favoring details in UHAP (but with senate approval) believe the full faculty do not need to be
consulted for procedural changes and that discussion in the senate would provide debate to improve the policies
over just having faculty vote without benefit of discussion.

7. Committee Responsible for Developing the Policy:
APPC is the Senate committee responsible for developing the policy changes. However, a writing committee
includes representatives of other faculty groups and administration, in the manner of shared governance.

8. How to provide suggestions to the Development Committee
The full documents are posted at the Faculty Center page (http: / /w3fp.arizona.edu /senate/). This page includes a
form for forwarding responses to the writing team. Comments will be received until August 15, 2000, when a new
draft will be developed and presented to the Senate as a first reading.

9. References for firrther reading
1. Draft of the proposed changes in bylaws and policies -- w3fp.arizona.edu /senateo
2. Committee of Eleven Guiding Principles for Faculty Grievance Procedures -

w3fp.arizona.edu evance. ht m I

3. ABOR Conditions of Faculty Service -- www.abor. asu.edu /policymanual /chap6 /6- 201.pdf
4. ASU Academic Constitution and Bylaws - www. asu. edu /aad/manuals /acd/acd112- 01.html
5. ASU Academic Grievance Policies - www. asu. edu /aad/manuals /acd/acd509- 02.html
6. UA Constitution - w3fp.arizona.edu /senate /constit.htm
7. UA Bylaws - w3fp.arizona.edu /senate/bylaw.htm
8. UA UHAP - w3.arizona.edu / .uhap/ and CONUR -- w3.arizona. edu / vprovacf/uhap /protocol.html

Draft 4/17/00



May 1, 2000 Faculty Senate Meeting Agenda Item #10

DRAFT
Revised Smoking Policy for the University of Arizona

Human Resourcs
Classified Staff Policy 408.0
University Handbook for Appointed Personnel 2.17
Effective: 09/88
Revised: 07/01/00
Subject: Smoking
Reference: ARS 36- 601.02 as amended, SB 1153, DOA Inst. 6210

POLICY

The University of Arizona prohibits smoking in all buildings owned or leased by the
University, (see exceptions below). This policy exceeds the minimum requirements of
Arizona Revised Statute §36- 601.02 and supports the goal of providing a safe and healthy
workplace for University employees. Smoking is prohibited within 25 feet ofbuilding
entrances, exits and fresh air intake grills, and in seating areas of assembly occupancies
such as stadiums, or any area where flammable materials are handled or stored, or where
other significant fire hazards may exist. Smoking is also prohibited in University owned

vehicles.

EXCEPTIONS

Smoking is permitted in the following University settings:
1. In residence halls designated for smoking by the Department of Residence Life.

2. On outdoor concourse areas of Arizona Stadium and McKale Center
3. In building stairwells that are open to the outdoors, and approved for this purpose.

4. In partially leased buildings where the University is a tenant, this policy is only
applicable within the actual leased premises.

COMPLAINTS

Complaints about non compliance with this policy shall be made in writing to the dean,
director, department head, or other administrator responsible for the building area in
question. The responsible administrator shall enforce this policy and advise affected
faculty, staff and students of their responsibility in this regard.

Complaints may be anonymous, but must include specific information such as location,
description of the problem, and names ofpersons involved if known.

In some circumstances, the smoking limitations outlined in this policy may fail to prevent
environmental tobacco smoke from contaminating indoor air quality. The Department of
Risk Management and Safety shall provide technical assistance for the evaluation of
indoor air quality, and provide recommendations for improvement to the responsible
administrator.

-
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Proposed Smoking Policy Revision - Questions and Answers

1. What is being changed in the University's smoking policy?

Current state law and University policy generally prohibit smoking in state
owned buildings, but it does allow designation of smoking areas if smoke
does not drift to adjoining areas. The proposed policy change would go
beyond state law and prohibit all smoking in University buildings, with
limited, specific exceptions. The policy revision also proposes to prohibit
smoking within 25 feet of building entrances and in University vehicles.

2. Why is the policy being changed?

Most University buildings have recirculating air systems. Experience has
shown that it is generally impossible to allow smoking within a building,
and not have smoke recirculated to some degree. The determination of
whether drifting smoke is present is subjective, and not protective of
building occupants who may be more sensitive to secondhand smoke than
others.

Concerning building entrances, there have been complaints voiced by
students and employees that smokers congregating outside of building
entrances create a high concentration of secondhand smoke which must
be navigated to enter the building. It has also been documented that
smoking in the vicinity of building fresh air intakes results in a direct impact
to indoor air quality.

University vehicles are an extension of the classroom and the workplace,
and as such, should be afforded the same protection of interior air quality
as University buildings.

3. What are the proposed exceptions?

à. Residence halls designated for smoking by Residence Life.
b. The outdoor concourses of McKale Center and Arizona Stadium.
c. Building stairwells that are open to the outside, and have been

evaluated and approved for this purpose.
d. In leased buildings where the University is not the sole tenant, the

policy only applies in those areas occupied by the University.

4. Who enforces the policy?

This part of the policy is not proposed to change. The administrator for an
area where smoking complaints arise is responsible for handling and
resolving complaints. Complaints may be anonymous, but they must be in
writing, and include specific information to assist in evaluation and
resolution of the complaint.

P. 3
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5. What assistance is available for those who wish to quit smoking?

The University is arranging for smoking cessation programs that will be
available to students and employees in the near future. These programs
will be offered by outside firms that specialize in smoking cessation in
similar environments. Announcement of the services and programs
available is expected this summer.

6. Doesn't the proposed new policy discriminate against smokers?

There is no intent to demonize smokers or treat them as second class
citizens of the University community. However, the known health risks
associated with exposure to direct and secondhand smoke, and the
contamination of indoor air quality strongly suggests that further reduction
of smoking in University buildings is appropriate.. By providing cessation
programs and encouragement for smokers to quit, and improving indoor
air quality for all, the University's learning and working environment will be
a better place for everyone.

P. 4



DRAFT: FOR FACULTY SENATE REVIEW AND COMMENT.

April 17, 2000

TO: The Faculty Senate

FR: The ad hoc committee appointed to propose guidelines for the development, of policies
by senate committees (members: Roger Caldwell, Anna Elias- Cesnik, Dennis Larson,
Judith Leonard, Peter Medine, Bob Sankey, chair, and Lynne Wood)

RE: Guidelines for Policy Development by Senate Committees
Guidelines for Policy Development by Faculty Senate Committees

The purpose of these guidelines is to encourage early communication between and among the senate
and other groups affected by or with responsibility for developing policies. The guidelines are
developed in the spirit of shared governance. They are designed to increase sharing of information
and in so doing to enhance the achievement of common objectives through more efficient
development of more effective policies.

Early in the policy development process, senate committees are encouraged to consult with individuals
or groups who have expertise and/or responsibilities related to the proposed policy. The Vice Chair of
the Faculty should assist senate committees in identifying such individuals or groups. Examples of such
groups include other senate or general faculty committees, the university attorneys, the provost's office,
GPSC, and ASUA.

During the policy development process, committees are encouraged to use open forums, Lo Que Pasa
and/or electronic communication to inform and solicit responses from those parts of the broader university
community that may be affected by the policy.

Committees are encouraged to bring policies to the senate in three steps.

(1) Initial presentation of background and purpose. At an early point in committee deliberation, the
responsible committee should present to the senate a general description ofthe proposed policy. A brief fact
sheet may be provided. Examples of information that may be presented include: (a) the problem being
addressed; (b) relevant background and history; (c) the objective being sought; (d) the groups affected;(e) key
elements of the proposed policy; (f) the proposed procedure for implementation; (g) names of committee
members responsible for developing the proposed policy; and (h) the person(s) and method(s) by which
senators or others may provide responses and suggestions to the committee.

(2) First reading(s). (Note: There may be more than one "first reading. ") During the first reading, the
committee should present systematic and detailed discussion of the proposed policy. Senators should have the
opportunity to debate the policy and make suggestions for revisions to the committee. In subsequent readings,
the committee should present revisions of the proposed policy and explain the manner in which suggestions
were handled. Appropriate groups should continue active involvement in the process.

(3) Final reading. The committee should develop its final draft taking into consideration the
suggestions that it received from the senate and other groups. To the extent practical, comment on the
proposed final draft should be sought from relevant groups prior to final reading before the senate. If
serious obstacles to policy approval remain, the committee should seek guidance from the Senate
Executive Committee prior to presentation to the senate. When disagreements or obstacles have been
resolved to the degree practical, the committee should present its final draft to the senate for
discussion and vote.

References: Shared Governance :http: / /w3fp.arizona.edu/senate/
Policies and Procedures: http:w3.arizona.edu/ policy/



Committee of Eleven
The University of Arizona

Annual Report
1999 -2000

Members:
Roger Caldwell (Chair), Soil, Water and Environmental Science
Andy Silverman, (Vice- Chair), Law
Larry Aleamoni, Special Education, Rehabilitation and School Psychology
Jon Chow, Undergraduate Student, ASUA
Billie Raye Erlings, Music (Emeritus Faculty, Member until April 1, 2000)
Jerry Hogle, English
Tom Holm, American Indian Studies Program
Jack Marchalonis, Microbiology and Immunology
Shitala Mishra, Special Education, Rehabilitation and School Psychology
Diane Pearson, Graduate Student (APC), American Indian Studies Program
Jeffrey Warburton, Theatre Arts
Martin Weinand, Surgery (Member from April 1, 2000)
Marlys Witte, Surgery

Overview
The Committee of Eleven held 16 meetings this year, generally on a two -week cycle; attendance is
high and meetings are generally restricted to 1.5 hours. There are 10 elected faculty, one
undergraduate, one graduate student, and the chair of the Faculty is ex- officio; 5 faculty are elected by
the general faculty each year, with the undergraduate student appointed by the ASUA President and the
Graduate Student appointed by the Graduate and Professional Student Council. The function of the
Committee of Eleven, from the Faculty Constitution, is to:

a. Initiate, promote, and stimulate study and action dealing with and looking toward solution
of situations and problems of interest and concern to the faculty and to the University.

b. Make reports to the General Faculty or the Faculty Senate.

c. Speak for the General Faculty as and when authorized by the General faculty.

The Committee of Eleven web site (http: / /w3fp.arizona.edu /c11/) contains meeting minutes (posted
following approval of the minutes), committee history and operating guidelines, faculty governance
links, University of Arizona co- governance documents, and specific Committee of Eleven activities.

The Committee holds an annual retreat to develop plans and hold elections for the following academic
year. The May 1999 retreat summary topics were: issues relating to student mentoring and advising,
faculty grievance procedures, research integrity policies, a millennial forum project. Possible forum
topics included: intellectual property, distance learning, assessing student learning, role of the faculty,
innovation, goals of the university /what is a university, and credentialing vs educating students.

Committee guests included President Peter Likins, Vice President Richard Powell, and University
General Counsel Judith Leonard. The committee is represented on the Senate Executive Committee
and the President's Advisory Committee. Most committee members are also members of the Faculty
Senate.



Specific Activities for Academic Year 1999 -2000

Principle Topic 1: Faculty Grievance

The Committee spent much of its time on faculty grievance procedures. This effort began the previous
year, when guiding principles were developed, and a choice was made to base our policies and
procedures on the Arizona State University model. Some members of the Committee of Eleven met
with CAFT, Conciliation, the University Attorney's Office, and with faculty and administrators at
ASU.

This year, working with the Senate Academic Personnel Policy Committee (APPC), a "writing
committee" was formed (chair of C11, chair of APPC, Vice Chair of C 11 /former chair of Constitution
and Bylaws Revision Committee, and Chair, Constitution and Bylaws Revision Committee. The
committee met with various groups (Vice Provost for Academic Affairs, University General Council,
EEO /AA Office, Ombuds Office, and further consulted with ASU. The writing committee was
expanded in the spring to include the Vice Provost for Academic Personnel and the University General
Counsel. Following a number of rewrites, and interactive discussions with the appropriate committees
(APPC, Committee of Eleven, Committee on Academic Freedom and Tenure, and Conciliation), a
draft will be presented by APPC at the May 1, 2000 Faculty Senate meeting (several presentations
were made to the Faculty Senate on general progress during the year). It expected to be completed in
fall 2000.

Principle Topic 2: Millennial Year Project

The Millennial Year Project generated some discussions and resulted in four topics: 1) Intellectual
Property: Who Owns Your Ideas And Works ?, 2) Faculty- Centered Research University ?, 3) Values
And Value Of The University And A University Education, and 4) The University Of Arizona In 2025:
Wishes And Visions.

The faculty were consulted (by a faculty -wide electronic mail note) for their questions concerning
theses topics (responses were via a web link off the Committee of Eleven web site). Each session was
two hours and held in the College of Law. Formats varied and included guest speakers from off
campus, panel discussion of faculty and students, and discussions with the audience. Each session was
video taped and a one -page summary made (posted on the Committee of Eleven web site).

Other Discussion Topics
Defined key provisions of research ethics and provided a detailed review of the draft "Policy on
Ethics in Research and Procedures for Misconduct in Research" (comments to Vice President
Powell and to the Senate Committee on Research Policy.
Discussed faculty salaries
Discussed intellectual property and some of the issues involved related to patents, who owns
what, and team vs individual development of research and teaching activities (including
electronic publishing).
Forwarded resolutions to President Likins regarding procedural issues in the Kay dismissal case
and options for future actions.
Discussed the whistle blower law (Arizona Legislature).

rlc: 4/17/00
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Report to the Faculty Senate
Committee on Academic Freedom and Tenure

1999 -2000 Academic Year
Juan C. Heinrich, Chair

CAFT Members:

Term ending 5/00
Dr. Albrecht Classen, German Studies
Dr. Jeffrey R. Haskell, School of Music
Dr Juan C. Heinrich, Aerospace and Mechanical Engineering
(Chair 1/00 -5/00)
Dr. Allan Matthias, Soil, Water and Environmental Science
(Chair 6/99 - 11/99)

Term ending 5/01
Ms. Victoria Mills, University Library
Dr. Marek Rychlik, Mathematics
Dr. Edward Williams, Political Science
Dr. Amy Williamsen, Spanish and Portuguese
(Vice -Chair and Acting Chair 12/99 -1 /00)

Term ending 5/02
Dr. Adela de la Torre, Mexican American Studies
Dr. Elizabeth Glisky, Psychology
Dr. C. John Maré, Veterinary Science and Microbiology
Dr. Joseph (Jay) Stauss, American Indian Studies

Term ending 5/03
Dr. Don Bourque, Biochemistry
Dr. Dana Fox, Language, Reading and Culture
Prof. R. Mark Isaac, Economics
Dr. James Ratner, Law Instruction

Charge:

The Committee on Academic Freedom and Tenure shall have jurisdiction to make inquiry and to
conduct hearings in two general areas, namely: in regard to those matters contained in the
Conditions of Service dealing with the contractual employment relationship between the General
Faculty member and the University /Board of Regents; and in regard to any internal matters
relating to grievances against or by any member of the General Faculty. The Committee shall
consider the protection of academic freedom and tenure as a principal obligation. (Constitution
of the General Faculty of The University of Arizona, Article V, Section 9b).



Cases Requiring Panels:

1) In May 1999 CAFT received a case in which a faculty member complained against his dean.
Since the complainant requested an informal panel rather than a formal hearing, a three -
member panel was appointed to conduct an investigation and make a recommendation to the
President; no hearing took place. The President acted on the CAFT report and a compromise
was reached.

2) In January 2000 a faculty member filed a complaint against his director, dean and two other
members of his college. A five- member panel was formed to hear this case, which is still
ongoing.

Inquiries:

1) There was one inquiry on a denied promotion case that has not been formally submitted to
CAFT.

2) There was an inquiry on a previous CAFT case, and that matter was handled by the
President.

Other Items:

1) CAFT is suffering from the lack of an integrated and coherent faculty grievance process - -this
has been a source of confusion and can lead to expensive litigation. The Committee has also
been strongly affected by the ASU- Kimball Supreme Court decision that allows full
representation by counsel in administrative hearings. There has been strong sentiment from the
committee members against the issue of representation. However, at this time CAFT is
proceeding under the assumption that in matters relating to grievances against or by any member
of the faculty, the faculty member will have the right to full representation by counsel at CAFT
hearings if they desire to exercise that option.
One of the basic problems created by the above mentioned situations is that CAFT members are
not lawyers but faculty, and their approach is to try to resolve conflicts in an academic setting,
not a legal forum. To help mitigate their potential adverse effect of the required changes on
CAFT, two actions will be taken by all future CAFT panels:
i) Hearings will be recorded by a court reporter to ensure accurate transcripts in addition to

the tape recording of the sessions.
ii) Prior to submission to the President, CAFT reports will be examined by an outside

counsel to CAFT, who will advise CAFT on the potential legal implications.

3) In its meeting of September 8, 1999, CAFT was requested by the chair of the Committee of
Eleven to consider the following four questions:

a) Should the U. A. have two six - member committees instead of the current twelve- member
CAFT committee?

b) How should CAFT select its members?
c) What is the role of CAFT in research misconduct cases?
d) How should grievances be referred to CAFT?



CAFT held three special meetings, on October 1, October 29 and December 15 of 1999 to
address these issues, the results of which are:
a) CAFT members decided against the two - committee ASU model and for retaining the larger

twelve - member CAFT committee, which they feel reflects greater diversity and enables
broader discussion and easier empanelling.

b) The committee members proposed a revision to the Bylaws on how to select its members.
This was presented to the Faculty Senate on the February 7 meeting. No action was taken,
pending proposals from other committees that may supersede CAFT recommendations.

c) CAFT members are in agreement with the role of CAFT as the hearing body for research
misconduct cases, as set forth on page 15 of the 8 -30 -99 Draft Policy on Ethics and
Procedures for Investigation of Research Misconduct.

d) The committee members endorsed the idea of creating a grievance clearing house committee
as in the ASU model. They also agreed that they would like to see an ombudsman committee
formalized to assume a greater role in conciliation efforts and would like to take a closer look
at the role, structure and effectiveness of the Committee on Conciliation.

Respectfully submitted

J. C. Heinrich, Chair
April 17, 2000



Committee Membership

Susan Wilson- Sanders, Chair
John Bieging
Mary McCaslin
Keith McElroy
Cecile McKee
Joyce Verran

COMMITTEE ON CONCILIATION
Annual Report

1999 -2000

Department

University Animal Care
Steward Observatory
Educational Psychology
Art
Linguistics
Nursing

Term

5/98 -4/00
5/55 -4/01
5/98 -4/00
5/98 -4/00
5/99 -4/01
5/99 -4/01

One formal, written grievance and one formal request to review a dismissal were received during the year.
One additional faculty member contacted the Chair, however, the issue was resolved between the faculty
member and her Dean, thus conciliation was not necessary.

1. The grievance involved denial of promotion, and a COC panel reviewed the case for
procedural violations. No procedural violations were found; however, lack of clarity in
University standards had led to confusion regarding criteria for promotion. The specific
issue was the stage a book has to reach to be considered as a completed work. The
instructions for completion of the Curriculum Vitae to be prepared by the Candidate, as
provided in the annual P &T letter from the Provost, contain the following information:

" Publications /Creative Activity (Published or Accepted)

Scholarly books and monographs (distinguish scholarly works vs. textbooks)
Chapters in scholarly books and monographs (distinguish scholarly works vs.
textbooks; distinguish chapters presenting original research of candidate, not
reported elsewhere, from chapters reporting prior research, reviewing the state of
the field, etc.)
Refereed journal articles, published or accepted in final form"

The confusion was centered around the lack of clarity regarding the stage a book needs to
have reached to be counted as a publication. Refereed journal articles must be published
or accepted in final form to be counted as part of the packet. The question arose as to
whether books must be published, in galley stage, or in some other phase of the process.
This issue led to concerns on the part of the faculty member regarding the promotion
reviews.



It was the recommendation of the panel that the Administration consider clarifying
this issue in future annual letters regarding promotion and tenure.

There was also concern on the part of the panel that expectations for performance and/or
understanding of the standards to be used in the promotion review process varied at the
departmental level versus higher levels of review.
Conciliation on the issue of promotion was not possible. The results of the COC review
were forwarded to the Chair of the Committee on Academic Freedom and Tenure. The
faculty member contacted the COC Chair on 4/17/00 and indicated that she had been
notified that she was being promoted to Full Professor and thanked the COC for its
assistance.

2. Pursuant to ABOR Policy Manual provision 6- 201(1)(3)(a), President Likins referred an
appeal of dismissal from the faculty to the Committee during February 2000. Provisions of
ABOR Policy allow for a 30 -day period of review with one extension of 30 -days. A
request for extension was filed and approved by the President. The case could not be
resolved, and the President was so notified on 4/17/00.

During the year, the Committee also participated in the review of grievance procedures for
University Faculty. Several meetings were held to discuss the role of the current COC and
potential changes in the role and makeup of the COC. It is our understanding that the Senate has
determined that the COC will continue as is for the present.

The Committee was also provided an opportunity to attend a combined training session with the
Ombudsman Committee. The training was conducted on March 16, with five of the six COC
members in attendance.

Several issues remain of concern to the Committee as follows:

Continued inclusion of the COC in the review of P &T issues. The COC is charged
with review of P &T denials to ensure that no procedural violations have occurred.
The Committee rarely finds procedural violations, and in the past four years, every
P &T case brought to the COC has ended in the case going on to CAFT. The
presence of the COC in the grievance chain slows down the process of review for
faculty members and seems an unnecessary impediment in the process.
Faculty understanding of the role of the COC. The COC generally receives cases
that are end - stage, with little hope of resolution. The role of the Committee needs
to be publicized and faculty members encouraged to utilize our services BEFORE
problems have escalated to the point that resolution is difficult. As part of the
publicity for the Committee, the differences between the role of the Ombudsman
and Committee on Conciliation needs to be clarified.
Training. Unlike the Ombudsman Committee, COC members receive no training in
techniques of conciliation and mediation. With the light case load, many members
do not participate in a case the entire time they serve on the Committee. For the
coming year, none of the continuing members have served on a panel. To assist



future members, the exiting Chair will be drafting a Standard Operating Procedure
for handling of cases. It is our recommendation that annual training be provided to
the COC members, and that this training be separate from the Ombudsman
Committee.

Submitted on behalf of the Committee on Conciliation.

cc: Dr. Likins

Susan Wilson- Sanders, Chair
Committee on Conciliation
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UNIVERSITY OF ARIZONA

COMMITTEE ON ETHICS AND COMMITMENT

1999 -2000 Annual Report

Neal R. Armstrong (Chair), Chemistry (5/97 -4/00)
Thomas P. Davis (Co- Chair), Pharmacology (5/94 -4/00)
Carol A. Barnes, Psychology (5/98 -4/01)
Don P. Bourque, Biochemistry (Ad Hoc Member)
John Bradley, LRC, Education (5/95 -4/01)
Jennifer L Croissant, Materials Science and Engineering (5/99 -4/02)

Paul R. Fish, Archaeology (5/99 -4/01)
George N. Frantziskonis, Civil Engineering (Ad Hoc Member)
Mary L. Holcomb, Arizona Health Sciences Library (5/99 -4/00)

Elaine G. Jones, Nursing (5/99 -4/01)
Carol F. Larson, Education (5/99 -4/02)
Mark A. Luprecht, Humanities Program (5/99 -4/00)
Mary A. Peterson, Cognitive Science (5/99 -4/02)
Susan E. Wilson- Sanders, University Animal Care (5/99 -4/02)

Two allegations were brought before the University Committee on Ethics and

Commitment ( U.C.E.C.) in 1999 and both were resolved by the U.C.E.C. Eight new members

were added to the U.C.E.C. Dr. Thomas Davis, Co -Chair of U.C.E.C., provided a training
session and new members were instructed on the fine points of conducting a U.C.E.C. inquiry.

Respectfully submitted on behalf of the Committee on Ethics and Commitment.

Allf
Neal R. Armstrong, Chair mas P. Davis, Ph.D., Co -Chair Date

NRA/TPD/rkd



Committee on Corporate Relations

Thomas P. Davis, PhD. (Chair)
(520) 626-6282
(520) 626-4053 (fax)

Mailing Address:

The University of Arizona
P.O. Box 24 -5050
Tucson, AZ 85724

THE UNIVERSITY OF

ARIZONA®
TUCSON, ARIZONA

UNIVERSITY OF ARIZONA

COMMITTEE ON CORPORATE RELATIONS

1999 -2000 Annual Report

Dr. Thomas P. Davis (Chair) Pharmacology
Mr. Tom Berresford, Alumni Association
Ms. Janet Bingham, Administration
Dr. J. D. Garcia, Physics
Mr. Michael S. Low, Intercollegiate Athletics
Mr. John Perrin, Intercollegiate Athletics
Mr. Richard Roberts, Budget Office
Mr. Andrew Silverman, College of Law
Mr. Francisco Aguilar, ASUA
Mr. Bruce Wright, Economic Development

Location: Faculty Center
1400 East Mabel

Tucson, AZ 85721

Phn: (520) 621 -1342
Fax: (520) 621 -8844

The establishment of the new University of Arizona Committee on Corporate Relations (U.C.C.R.) occurred on

March 31, 1998, at the request of President Likins. On December 7, 1998, the Faculty Senate passed the new University

of Arizona Policy and Mission Statement on Corporate Relations developed by the U.C.C.R. The membership of the

U.C.C.R. includes representatives from the faculty, administration, staff and student body of the University of Arizona.

This past year the U.C.C.R. was very busy studying and reviewing matters presented to U.C.C.R The U.C.C.R.

has studied and continues to discuss the Collegiate License Code of Conduct (CLC), discussed contracts /agreements/
licenses where trademark or UofA logo use is considered, discussed corporate relationships and the use of corporate

symbols in the Student Union, discussed the concerns of Students Against Sweatshops and finally, voted to endorse the

proposed "Collegiate Code of Conduct for CLC Licensees."

The U.C.C.R. continues to provide a forum to discuss and study relationships between the University of Arizona

and various corporations or similar entities per the approved policy of the U.C.C.R. At the present time the U.C.C.R. is
considering an addendum to the U.C.C.R. policy in the area of advertising.

Respectfully submitted on behalf of the University Committee on Corporate Relations.

Thomas P. Davis, Chair

TPD/rkd
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The University of Arizona
Academic Personnel Policy Committee

A Standing Committee of the Faculty Senate

ANNUAL REPORT 1999 -2000

Committee Members:
Raphael Gruener, Physiology
Joyce Henderson, Art
Barbara Kosta, German
Dennis Larson, Chair, Agricultural & Biosystems Engineering
Mitchel McClaran, Renewable Natural Resources
Robert Mitchell, University Library
Gerald Monsman, English

Sexual Harassment Policy:
The UA Office of Equal Opportunity & Affirmative Action presented a draft, revised Sexual
Harassment Policy to APPC in 1998 -99. The revised policy, left with the Office of Affirmative
Action in spring 1999 for revision and representation, has not yet returned to APPC.

Whistle - Blower Policy:
A revised Whistle - Blower Policy was adopted by the Senate in Spring 1999. The University
President suggested minor changes to this recommended policy and issued an interim policy.
The Senate passed an amendment revising the de novo statement on Nov. 1, 1999 and
recommended the amended policy be implemented. The university has not yet adopted the
amended policy.

Smoking Policy:
UA Human Resources presented a revised campus smoking policy; APPC recommended Faculty
Senate endorsement of the new policy.

Grievance Policy:
The Committee of Eleven recommended replacement of current Faculty Grievance Policies with
a policy modeled on ASU policy. APPC began working with the Chair of the Committee of
Eleven in fall 1999. In fall, a working group presented a grievance policy revision plan to and
consulted with the Vice Provost, University Attorney, Assoc. V.P. for Equal Opportunity and
Affirmative Action, Chairs of CAFT and Conciliation Committee and Coordinator,
Ombudsperson Program to obtain their input regarding this plan.

A subcommittee consisting of Dennis Larson, Roger Caldwell, Robert Sankey and Andy
Silverman was formed to rewrite the grievance policy. They developed draft policy presented in
the form of brief bylaws presenting the grievance review structure and a detailed policy and
procedures. The draft bylaws and policy and procedures then were modified by APPC, revised
by the writing committee with suggestions from the University Attorney and Vice Provost, and
reconsidered by APPC. A status report was presented to the Senate in March; an updated report
on grievance policy development will be presented at the May meeting.



1999 -2000 Annual Report to the Faculty Senate
Student Affairs Policy Committee

Members:

Terry Badger, Nursing
Jon Chow, ASUA
John Garcia, Political Science
Bosun Hau, ASUA
Alexis Hernandez, Office of the Dean of Students
Jennifer Jenkins, Humanities Program
Kelly LeFevre, GPSC
Kenneth Marcum, Plant Sciences
Shitala Mishra, Special Education, Rehabilitation and School Psychology
Ana Perches, Spanish and Portuguese
Steve Smith, Renewable Natural Resources (Chair)

1. Development of language for the Code of Academic Integrity that would prohibit the
submission of previously submitted academic work without citation or the instructor's
permission. The Committee has worked with members of ASUA and GPSC to develop
the following draft language (changes underlined and in bold):

Prohibited Conduct:

Conduct prohibited by the Code consists of all forms of academic dishonesty,
including, but not limited to: cheating, fabrication, facilitating academic
dishonesty, and plagiarism as set out and defined in the Code of Conduct,
ABOR Policy 5- 308 -E.10; submitting an item of academic work that has
previously been submitted for academic advancement without fair citation
of the original work or authorization by the faculty member supervising
the work; modifying any academic work to obtain additional credit in the same
class unless approved in advance by the faculty member; failure to observe
rules of academic integrity established by a faculty member for a particular
course; and attempting to commit an act prohibited by this Code. Any attempt
to commit an act prohibited by these rules shall be subject to sanctions to the
same extent as completed acts.

We have also proposed that the Faculty Responsibility section of the Code of Academic
Integrity be modified to emphasize the need for faculty to explain their policies
regarding multiple submission of academic work (changes underlined and in
bold /strikeout):

Faculty responsibility

Faculty members shall foster an expectation of academic integrity and shall
notify students of their policy for the submission of academic work that has
been previously submitted for academic advancement, as well as any
special rules of academic integrity established for a particular class (e.g.
whether or not a faculty member permits collaboration of homework use-of-the

.) and make every reasonable effort to
avoid situations conducive to infractions of the Code. An intentionally false
charge of violation of the Code shall be treated as a violation of the Code or of
the applicable University rules.



ASUA and GPSC are currently considering the draft language (17 April 2000), and with
their approval this will be brought to the Faculty Senate.

2. Responding to complaints from students and faculty, the Committee developed a
memorandum for distribution to all faculty regarding existing policies for the
scheduling of final examinations and book ordering. This memorandum is to be
distributed before the end of the Spring Semester and again at the beginning of the
Fall Semester:

Based on complaints from students and faculty, the Faculty Senate Student
Affairs Policy Committee believes that all faculty should be reminded of existing
University policies related to final examinations and book ordering. Faculty
are reminded that violations of these policies may result in disciplinary action.

Examinations during the week of the first final exam.

All forms of examinations are prohibited on scheduled class days during the
week in which regularly scheduled final examinations begin. Specific
exceptions for certain courses may be granted by obtaining prior approval from
the appropriate department head and academic dean. Students shall be
informed of any such exceptions prior to the end of the fourth week of classes.
University Handbook for Appointed Personnel (Sec. 7.08.05).

The following policy related to book ordering was approved by the Faculty
Senate on 6 March 2000:

Faculty will inform the campus bookstore by sending a list of required,
recommended and optional materials for all courses. The bookstore must
provide all required and recommended materials and may provide optional
materials. If the bookstore is unable to provide an item that is required or
recommended, the bookstore will attempt to notify students where these items
may be obtained. The faculty shall receive notification, in some form, from the
campus bookstore about whether or not the various items on their submitted
lists have been ordered.

3. The Committee reviewed the draft of the revised Student Code of Conduct and passed
suggestions on to the Dean of Students.

4. The Committee considered the development of policies related to group work and how
it is graded. As a result of the Committee's lack of interest and the results of
discussions with various faculty members involved in improving group work on
campus, it was determined that it may be premature to consider development of some
policy to regulate either the use of group activities or how they are graded.

5. Efforts continued to insure that college - specific honor codes are compatible with the
Code of Academic Integrity. The honor code within the College of Law has been
revised to meet this requirement. Efforts to achieve this in the College of Medicine are
ongoing.



THE UNIVERSITY OF ARIZONA®
Committee on Elections

Faculty Center
1400 E. Mabel St. - PO Box 210473

621 -1342 (Fax: 621 -8844)
facsen @u.arizona.edu

GENERAL FACULTY ELECTION RESULTS

Vice Chair of the Faculty
Jory Hancock*

Secretary of the Faculty
Wanda Howell*

Committee on Academic Freedom and
Tenure
Don Bourque*
Muniram Budhu
Patricia Fairchild
Dana Fox*
Ralph Fregosi
Mark Isaac*
James Ratner*
Michael Williams

*elected

SPRING 2000

Committee of Eleven
Roger Caldwell*
Michael Cusanovich*
Raphael Gruener*
John Hildebrand*
John J. Marchalonis
Shitala Mishra
Larry Schooley
Jeffrey Warburton
Martin E. Weinand
Marlys Witte*

Committee on Committees
Donald W. DeYoung*
Helle Mathiasen*

Strategic Planning and Budget
Advisory Committee
Betty Atwater*
Shitala P. Mishra
Andrew Polk*



SYNOPSIS OF SPRING 2000 FACULTY SENATE ELECTIONS

Faculty Senators whose terms end 4/00 because they did not run for re- election:
Dvorak, Robert, W.
Dyl, Edward A.
Garcia, John A.
Heinrich, Juan C.
Laetsch, Theodore W.
Levin, John S.
Levy, Eugene H.
Maré, C. John
Nolan, Paul E.
Pope, Edward R.
Swindle, Timothy D.
Voyatzis, Mary E.

New Faculty Senators whose terms begin 5/00:
Benson III, Lehman
Bickel, William S.
Grant, Don
Kurzer, Paulette
Regan, John W.
Romer, Frank E.
Smith, Steven E.
Tal, Kali
Taren, Douglas L.
Walsh, J. Bruce

Faculty Senators who were re- elected, so their terms now run through 4/02:
Armstrong, Neal R
Dahigran, Roger A.
Davis, Donald R
Davis, Thomas P.
Hurt, Charles D.
Impey, Christopher D.
Jenkins, Jennifer L.
Joens, Lynn A.
Larson, Dennis L.
Marchalonis, John J.
Medine, Peter E.
Merkle, Carrie
Mitchell, Robert P.
Schooley, Larry C.
Silverman, Andrew
Warburton, Jeffrey L.
Weinand, Martin E.

Note: Special election to be held during 4/00 to fill Senate College representative seats for Architecture,
Education, and two Senator -at Large seats for a special one -year term.

sencalls \1999-00\spring 2000 election results.doc
pb 418-00



SYNOPSIS OF SPRING 2000 FACULTY SENATE ELECTIONS

Faculty Senators whose terms end 4/00 because they did not run for re- election:
Dvorak, Robert, W.
Dyl, Edward A.
Garcia, John A.
Heinrich, Juan C.
Laetsch, Theodore W.
Levin, John S.
Levy, Eugene H.
Maré, C. John
Nolan, Paul E.
Pope, Edward R.
Swindle, Timothy D.
Voyatzis, Mary E.

New Faculty Senators whose terms begin 5/00:
Benson III, Lehman
Bickel, William S.
Grant, Don
Kurzer, Paulette
Regan, John W.
Romer, Frank E.
Smith, Steven E.
Tal, Kali
Taren, Douglas L.
Walsh, J. Bruce

Faculty Senators who were re- elected, so their terms now run through 4/02:
Armstrong, Neal R
Dahlgran, Roger A.
Davis, Donald R
Davis, Thomas P.
Hurt, Charles D.
Impey, Christopher D.
Jenkins, Jennifer L.
Joens, Lynn A.
Larson, Dennis L.
Marchalonis, John J.
Medine, Peter E.
Merkte, Carrie
Mitchell, Robert P.
Schooley, Larry C.
Silverman, Andrew
Warburton, Jeffrey L.
Weinand, Martin E.

Note: Special election to be held during 4/00 to fill Senate College representative seats for Architecture,
Education, and two Senator -at Large seats for a special one -year term.
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2000 -2001 Faculty Senate Meeting Schedule
All meetings are tentatively scheduled for 3:00 -5:00 p.m. in the College of Law, Room 146.

Monday, September 11, 2000
Monday, October 2, 2000
Monday, November 6, 2000
Monday, December 4, 2000
Monday, January 22, 2001*
Monday, February 5, 2001
Monday, March 5, 2001
Monday, April 2, 2001
Monday, May 7, 2001

*January 10, first day of classes, and January 15, MLK Day

2000 -2000 Faculty Senate Executive Committee Meeting Schedule
All meetings are scheduled for 3:00 -5:00 p.nr. in the Faculty Center, 1400 E. Mabel St.

Monday, August 28, 2000*
Monday, September 18, 2000
Monday, October 23, 2000
Monday, November 20, 2000
Monday, December 11, 2000
Monday, January 8, 2001**
Monday, February 19, 2001
Monday, March 19, 2001***
Monday, April 16, 2001

*August 21, first day of classes
**January 10, first day of classes, and January 15, MLK Day
***March 10 -18, spring break

pb
3/29/00
winwordlsencalls \2000-2001\ 2000-2001 schedule.doc



NAME

Aleamoni, Lawrence M.

Armstrong, Neal R.

Benson III, Lehman

Bickel, William S.

Caldwell, Roger L.

Dahigran, Roger A.

Davis, Donald R.

Davis, Thomas P.

DeYoung, Donald W.

Graff, Benjamin

Grant, Don

Gruener, Raphael P.

Hancock, Jory

Hogle, Jerrold E.

Houtkooper, Linda K.

Howell, Wanda H.

Hurt, Charlie D.

Impey, Christopher D.

Ivey, Paul E.

Jenkins, Jennifer L.

Joens, Lynn A.

THE UNIVERSITY OF ARIZONA®
FACULTY SENATE ROSTER

2000 -2001
May 2000

FACULTY SENATE STATUS

Senator -at -Large (2001)

College Rep., Science (2002)

College Rep., BPA (2002)

College Rep., Science (2002)

Senator -at -Large (2001)

College Rep., Agriculture (2002)

College Rep., Engr. & Mines (2002)

College Rep., Medicine (2002)

Senator -at -Large (2001)

Student Representative (2001)

College Rep., SBS (2002)

Senator -at -Large (2001)

Ex- Officio: Vice Chair of the Faculty (2002)

Ex- Officio: Chair of the Faculty (2001)

Senator -at -Large (2001)

Ex- officio: Secretary of the Faculty (2002)

College Rep., SBS (2002)

College Rep., Science (2002)

Senator -at -Large (2001)

College Rep., Non College (2002)

College Rep., Agriculture (2002)

1

TITLE AND DEPARTMENT

Dept. Head, SpecEd/Rehab /Sch Psych

Professor, Chemistry

Asst. Professor, Mngmt/Policy

Professor, Physics

Professor, Soil, Water & Envir. Sci.

Assoc. Prof., Ag./Resource Economics

Professor, Hydrology & Water Res.

Professor, Pharmacology

Veterinary Spec., Univ. Animal Care

President, ASUA

Assoc. Professor, Sociology

Professor, Physiology

Professor, Dance, School of Music

Professor, English

Specialist, Nutritional Sciences

Assoc. Professor, Nutritional Sciences

Assoc. Dean, Academic Affairs, SBS

Professor, Astronomy

Assoc. Professor, Art

Asst. Professor, Humanities Program

Professor, Vet. Sci. & Microbiology



NAME FACULTY SENATE STATUS TITLE AND DEPARTMENT

Kosta, Barbara Senator -at -Large (2001) Assoc. Professor, German Studies

Kurzer, Paulette College Rep., Social Sciences (2002) Assoc. Professor, Political Science

Larson, Dennis L. College Rep., Agriculture (2002) Assoc. Professor, Ag./Biosystems Engr.

Likins, Peter W. Ex- Officio: President President

Marchalonis, John J. College Rep., Medicine (2002) Dept. Head, Microbiology & Immun.

Medine, Peter E. College Rep., Humanities (2002) Professor, English

Merkle, Carrie J. College Rep., Nursing (2002) Asst. Professor, Nursing

Mishra, Shitala P. Senator -at -Large (2001) Professor, SpecEd/Rehab /Sch Psych

Mitchell, Robert P. College Rep., Non College (2002) Librarian, University Library

O'Brien, Shirley J. Senator -at -Large (2001) Assoc. Dir., Cooperative Extension

Parsons, L. Claire Senator -at -Large (2001) Professor, Nursing

Pepper, Ian L. Senator -at -Large (2001) Professor, Soil, Water & Envir. Sci.

Perches, Ana Senator -at -Large (2001) Senior Lecturer, Spanish and Portuguese

Pitt, Sheila B. Senator -at -Large (2001) Assoc. Professor, Art

Powell, Richard C. Ex- Officio: Elected by Vice Presidents Vice Provost, Research/Grad. Studies

Regan, John W. College Rep., Pharmacy (2002) Professor, Pharmacology/Toxicology

Romer, Frank E. College Rep., Humanities (2002) Assoc. Professor, Classics

Schooley, Larry C. College Rep., Engr. & Mines (2002) Professor, Elec. & Comptr. Engr.

Sheridan, Thomas E. Senator -at -Large (2001) Curator, Arizona State Museum

Silverman, Andrew College Rep., Law (2002) Clinical Professor, Law

Smith, Steven E. College Rep., Agriculture (2002) Assoc. Professor, Renewable Nat Res

Spece, Roy G., Jr. Senator -at -Large (2001) Professor, Law

Sypherd, Paul Ex- Officio: Provost Provost

Szilagyi, Miklos N. Senator -at -Large (2001) Professor, Elec. & Cmptr. Engr.

2



NAME

Tal, Kali

Taren, Douglas L.

Walsh, J. Bruce

Warburton, Jeffrey L.

Weinand, Martin E.

Witte, Marlys H.

Zwolinski, Malcolm J.

PARLIAMENTARIAN

FACULTY SENATE STATUS

College Rep., AIC (2002)

College Rep., Public Health (2002)

College Rep., College of Science (2002)

College Rep., Fine Arts (2002)

College Rep., Medicine (2002)

Senator -at -Large (2001)

Senator -at -Large (2001)

TITLE AND DEPARTMENT

Professor, Arizona Internat'l. College

Assoc. Professor, UA Prevention Center

Assoc. Professor, Ecol./Evol. Biology

Assoc. Professor, Theatre Arts

Assoc. Professor, Surgery

Professor, Surgery

Professor, Renewable Natural Res.

APPOINTED PERSONNEL ORGANIZATION COUNCIL REPRESENTATIVE

Jull, A. J. Timothy Research Scientist, Geosciences

ALUMNI ASSOCIATION REPRESENTATIVE

Rochlin, Jay M. Assoc. Director, Alumni Association

STAFF ADVISORY COUNCIL REPRESENTATIVE

Roberts, Jack Administrative Assoc., Ag Extension Admin

UNIVERSITY OF ARIZONA SOUTH REPRESENTATIVE

Jacobs, W. Jake Assoc. Professor, Psychology, UA South

Total: 52 Senators

Still to be appointed: 3 ASUA Student Senators
2 GPSC Student Senators
1 GPSC President
1 Ex- Officio: Elected by Deans
Senate Parliamentarian

Still to be elected: 1 College of Architecture Senator
1 College of Education Senator
2 Senators -at Large for special one -year terms

.einwordlsenca11s\2000- 01\rost 2000- 01.doc

3

pb 4/18/00



NAME

Aleamoni, Lawrence M.
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THE UNIVERSITY OF ARIZONA®
FACULTY SENATE ROSTER

2000 -2001
May 2000

FACULTY SENATE STATUS

Senator -at -Large (2001)

College Rep., Science (2002)

College Rep., BPA (2002)

College Rep., Science (2002)

Senator -at -Large (2001)

College Rep., Agriculture (2002)

College Rep., Engr. & Mines (2002)

College Rep., Medicine (2002)

Senator -at -Large (2001)

Student Representative (2001)

College Rep., SBS (2002)
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College Rep., SBS (2002)

College Rep., Science (2002)

Senator -at -Large (2001)

College Rep., Non - College (2002)

College Rep., Agriculture (2002)

1

TITLE AND DEPARTMENT

Dept. Head, SpecEd/Rehab /Sch Psych

Professor, Chemistry

Asst. Professor, Mngmt/Policy

Professor, Physics

Professor, Soil, Water & Envir. Sci.
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Professor, Astronomy
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Asst. Professor, Humanities Program

Professor, Vet. Sci. & Microbiology



NAME FACULTY SENATE STATUS TITLE AND DEPARTMENT
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Sypherd, Paul Ex- Officio: Provost Provost

Szilagyi, Miklos N. Senator -at -Large (2001) Professor, Elec. & Cmptr. Engr.
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NAME

Tal, Kali

Taren, Douglas L.

Walsh, J. Bruce

Warburton, Jeffrey L.

Weinand, Martin E.

Witte, Marlys H.

Zwolinski, Malcolm J.

PARLIAMENTARIAN

FACULTY SENATE STATUS

College Rep., AIC (2002)

College Rep., Public Health (2002)

College Rep., College of Science (2002)

College Rep., Fine Arts (2002)

College Rep., Medicine (2002)

Senator -at -Large (2001)

Senator -at -Large (2001)

TITLE AND DEPARTMENT

Professor, Arizona Internat'1. College

Assoc. Professor, UA Prevention Center

Assoc. Professor, Ecol./Evol. Biology

Assoc. Professor, Theatre Arts

Assoc. Professor, Surgery

Professor, Surgery

Professor, Renewable Natural Res.

APPOINTED PERSONNEL ORGANIZATION COUNCIL REPRESENTATIVE

Jull, A. J. Timothy Research Scientist, Geosciences

ALUMNI ASSOCIATION REPRESENTATIVE

Rochlin, Jay M. Assoc. Director, Alumni Association

STAFF ADVISORY COUNCIL REPRESENTATIVE

Roberts, Jack Administrative Assoc., Ag Extension Admin

UNIVERSITY OF ARIZONA SOUTH REPRESENTATIVE

Jacobs, W. Jake Assoc. Professor, Psychology, UA South

Total: 52 Senators

Still to be appointed: 3 ASUA Student Senators
2 GPSC Student Senators
1 GPSC President
1 Ex- Officio: Elected by Deans
Senate Parliamentarian

Still to be elected: I College of Architecture Senator
1 College of Education Senator
2 Senators -at Large for special one -year terms
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NAME

Aleamoni, Lawrence M.

Armstrong, Neal R.

Benson III, Lehman

Bickel, William S.

Caldwell, Roger L.

Dahlgran, Roger A.

Davis, Donald R.

Davis, Thomas P.

DeYoung, Donald W.

Graff, Benjamin

Grant, Don

Gruener, Raphael P.

Hancock, Jory

Hogle, Jerrold E.

Houtkooper, Linda K.

Howell, Wanda H.

Hurt, Charlie D.

Impey, Christopher D.

Ivey, Paul E.

Jenkins, Jennifer L.

THE UNIVERSITY OF ARIZONA®
FACULTY SENATE ROSTER

2000 -2001
May 2000

E -MAIL ADDRESSES

E -MAIL ADDRESS TITLE AND DEPARTMENT

aleamonl @u.arizona.edu, Dept. Head, SpecEd/Rehab /Sch Psych

nra @u.arizona.edu Professor, Chemistry

lbenson @bpa.arizona.edu Asst. Professor, Mngmt/Policy

bickel @physics.arizona.edu Professor, Physics

caldwell @ag.arizona.edu Professor, Soil, Water & Envir. Sci.

dahlgran @u.arizona.edu Assoc. Prof., Ag./Resource Economics

drdavis @hwr.arizona.edu Professor, Hydrology & Water Res.

davistp @u.arizona.edu Professor, Pharmacology

deyoungd @u.arizona.edu Veterinary Spec., Univ. Animal Care

bwgraff @u.arizona.edu President, ASUA

grantd @u.arizona.edu Assoc. Professor, Sociology

rgruener @u.arizona.edu Professor, Physiology

jory@u.arizona.edu

hogle@u.arizona.edu

houtkoop@u.arizona.edu

whhowell @ag.arizona.edu

cdh@u.arizona.edu

cimpey@as.arizona.edu

pivey@u.arizona.edu

jenkinsj @u.arizona.edu

1

Professor, Dance, School of Music

Professor, English

Specialist, Nutritional Sciences

Assoc. Professor, Nutritional Sciences

Assoc. Dean, Academic Affairs, SBS

Professor, Astronomy

Assoc. Professor, Art

Asst. Professor, Humanities Program



NAME

Joens, Lynn A.

Kosta, Barbara

Kurzer, Paulette

Larson, Dennis L.

Likins, Peter W.

Marchalonis, John J.

Medine, Peter E.

Merkle, Carrie J.

Mishra, Shitala P.

Mitchell, Robert P.

O'Brien, Shirley J.

Parsons, L. Claire

Pepper, Ian L.

Perches, Ana

Pitt,JSheila B.

Powell, Richard C.

Regan, John W.

Romer, Frank E.

Schooley, Larry C.

Sheridan, Thomas E.

Silverman, Andrew

Smith, Steven E.

Spece, Roy G., Jr.

Sypherd, Paul

E -MAIL ADDRESS TITLE AND DEPARTMENT

joens@ag.arizona.edu Professor, Vet. Sci. & Microbiology

bkosta@u.arizona.eduu.arizona.edu Assoc. Professor, German Studies

kurzer @u.arizona.edu Assoc. Professor, Political Science

larsond @u.arizona.edu Assoc. Professor, Ag./Biosystems Engr.

plikins @u.arizona.edu President

dianah @u.arizona.edu Dept. Head, Microbiology & Immun.

medine @u.arizona.edu Professor, English

cmerkle @rnl.nursing.arizona.edu Asst. Professor, Nursing

mishras u.arizona.edu Professor, SpecEd/Rehab /Sch Psych

rmitchel@bird.library.arizona.edu

sobrien@ag.arizona.edu

cparsons@rn 1.nursing.arizona.edu

ipepper@ag.arizona.edu

perches@u.arizona.edu

spilt @u.arizona.edu

rcpowell@u.arizona.edu

regan@pharmacy.arizona.edu

feromer u. arizona. edu

schooley@ece.arizona.edu

tes u.arizona.edu

silverman@nt.law.arizona.edu

azalfalf@ag.arizona.edu

spece@nt.law.arizona.edu

sypherd@arizona.edu

2

Librarian, University Library

Assoc. Dir., Cooperative Extension

Professor, Nursing

Professor, Soil, Water & Envir. Sci.

Senior Lecturer, Spanish and Portuguese

Assoc. Professor, Art

Vice Provost, Research/Grad. Studies

Professor, Pharmacology/Toxicology

Assoc. Professor, Classics

Professor, Elec. & Comptr. Engr.

Curator, Arizona State Museum

Clinical Professor, Law

Assoc. Professor, Renewable Nat Res

Professor, Law

Provost



NAME

Szilagyi, Miklos N.

Tal, Kali

Taren, Douglas L.

Walsh, J. Bruce

Warburton, Jeffrey L.

Weinand, Martin E.

Witte, Marlys H.

Zwolinski, Malcolm J.

PARLIAMENTARIAN

E -MAIL ADDRESS

mns @ece.arizona.edu

kali @kalital.com

taren@u.arizona.edu

jbwalsh @u.arizona.edu

warburto @u.arizona.edu

ndw @u.arizona.edu

gracew @u.arizona.edu

mjz @ag.arizona.edu

TITLE AND DEPARTMENT

Professor, Elec. & Cmptr. Engr.

Professor, Arizona Internat'l. College

Assoc. Professor, UA Prevention Center

Assoc. Professor, Ecol./Evol. Biology

Assoc. Professor, Theatre Arts

Assoc. Professor, Surgery

Professor, Surgery

Professor, Renewable Natural Res.

APPOINTED PERSONNEL ORGANIZATION COUNCIL REPRESENTATIVE

Jull, A. J. Timothy jull@u.arizona.edu

ALUMNI ASSOCIATION REPRESENTATIVE

Rochlin, Jay M. rochlin@al.arizona.edu

STAFF ADVISORY COUNCIL REPRESENTATIVE

Roberts, Jack jroberts@ag.arizona.edu

UNIVERSITY OF ARIZONA SOUTH REPRESENTATIVE

Jacobs, W. Jake

Total: 52 Senators

wjj @u.arizona.edu

Research Scientist, Geosciences

Assoc. Director, Alumni Association

Admin. Assoc., Ag Extension Admin.

Assoc. Professor, Psychology, UtA South

Still to be appointed: 3 ASUA Student Senators
2 GPSC Student Senators
I GPSC President
Senate Parliamentarian

Still to be elected: 1 College of Architecture Senator
1 College of Education Senator
2 Senators -at Large for special one -year terms
1 Ex -Officio: Elected by Deans
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