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PREFACE 

This study developed from two concerns: (a) the 

politicalization of the Women's Movement since the 1960s, 

and (b) recognizable diversification of household forms in 

recent decades away from traditional notions of the nuclear 

family. The two are not unrelated. Women increasingly 

enter the labor force; marriages and/or children are 

postpon.ed in favor of further education and/or career 

plans. Divorce contributes to the growth of single-parent 

households, further prompting women to seek employment. 

Computers have eased the way for home employment for either 

spouse. Such trends have provided the context within which 

youth today are formulating their fu.ture plans. The fast

paced Post-Industrial society virtually requ.ires youth to 

concern themselves with issues that were not available or 

acknowledged even a generation earlier. Should the wife be 

employed? what about the care of small children? Are 

househusbands a viable alternative to tradition? Who does 

what amount of housework? None of these are trivial 

issues, and all represent complex interconnections between 

homelife and employment aspirations that seniors' must 

confront. Hence, aspirations take on a new significance. 
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ABSTRACT 

The data for this study were taken from the survey 

'"titled Monitoring the Future (MtF), an annual cross-section 

of high school seniors across the nation, using the 1976 

and 1981 cohorts were used. Log-linear analysis was the 

primary analytic technique, supplemented by factor analysis 

where appropriate. 

The topic is not new. With graduation approaching, 

high school seniors must consider four major decision 

areas: further education, employment, marriage, and/or 

parenthood. Yet, each of these is increasingly problematic 

within the context of a Post-Industrial society. These 

decision areas are in fact inextricably bound together in a 

dynamic and complex fashion. That is, goals are eminently 

lifestyle choices. l;\lhat is new, then, is this study's 

perspective and the central role of gender in shaping such 

choices. Given these two premises, this study primarily 

critiques conventional Status Attainment models of youths' 

aspirations drawing upon Bernard (1981), Gilligan (1982), 

Baruch, Barnett, and Rivers (1983), and Gerson (1985). 

As lifestyle choices, seniors were confronted with 

such issues as employed wives/mothers, division of 

xiii 



xiv 

housework and child care labor between spouses, and 

househusbands. The majority of young women and men alike 

considered both a job and homelife central to their 

futures. Yet, occupational aspirations reflected the sex

segregation of the labor market. In general, hornelife 

scenarios found that either wife's full-time or half-time 

employment was favored in contrast to full-time homemaking 

when no preschool children were involved. Once children 

were involved, however, most seniors preferred the wife 

remain horne. With respect to child care and housework, 

equal responsibility was strongly preferred by virtually 

all seniors. Many seniors also preferred arrangements in 

which the wife was primarily responsible for these tasks, 

regardless of her employment status. Shifts in husband's 

roles were generally unacceptable, particularly full-time 

househusbands. Overall, more young men supported 

traditional arrangements, while more young women supported 

change. Seniors' aspirations, thus, found evidence for 

both a diversity of future lifestyles, as well as areas of 

potential conflict. 



CHAPTER ONE 

LOOKING AT YOUTHS' ASPIRATIONS--AGAIN 

The topic is not new. with graduation approaching, 

high school seniors must consider their future lifeplans. 

Generally, four major decision areas confront these youth: 

further education, employment, marriage, and/or parenthood. 

Decision-making in each area is increasingly problematic. 

Strictly sequential planning or dichotomous either/or 

choices do not adequately describe the process as a host of 

diverse and creative alternatives become available within 

the context of Post-Industrial society (Toffler, 1980). 

Decisions in each area are inextricably bound together with 

others in a dynamic and complex fashion. What is new, 

then, is the necessity of approaching youths' aspirations 

as lifestyle choices. 

A central issue in studying such choices is notion 

of a "gender gap" and the role that gender plays in shaping 

seniors' aspirations. Many authors imply the existence of 

a gender gap, i.e., any difference between females' and 

males' attitudes and/or behaviors in aspirations (e.g., 

Marini, 1978), psychology and moral decision-making (e.g., 

Chodorow, 1978; Gilligan, 1983), management (Hughey and 

1 
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Gelman, 1986), and culture (e.g., Bernard, 1981). 

Emphasizing any difference, however, obscures the degree of 

difference, ignores similarity, and neglects situational 

and conditional factors. Within an historical context, the 

social organization of gender affects both perceptions of 

available options and their attainment. Females continue 

to confront often blatantly opposing choices, that males, 

as a general rule, do not. Marriage and/or parenthood 

plans, for example, impact upon young women's employment 

plans; parenthood and/or employment plans impact upon 

preferred spousal arrangements for housework and child 

care. This study's primary focus is, therefore, upon such 

varying interconnections and options associated with 

homelife and labor force aspirations. Thus, aspirations 

represent variable lifestyle situations, and gender is 

central to this perspective. 

Given these premises, this chapter establishes the 

foundation for this study's approach to youths' 

aspirations. Conventional Status Attainment models are 

critiqued, recent Feminist research is drawn upon, and a 

more complex, comprehensive framework for subsequent 

analysis developed. 

Goals as Lifestyle Choices 

Seniors' aspirations have been formulated within a 

fast-paced Post-Industrial context; shaped by the Women's 
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Movement and women's changing roles; inflation and the 

economy; environmental and political crises; "high-tech" 

computerized advances, and so on. Such conditions have 

influenced many seniors' future decisions and produced a 

smorgasbord of alternative lifestyles, or ways of living, 

for consideration. Within this milieu, seniors' 

aspirations are indeed moving targets. 

Household and Family Dynamics 

Seniors' homelife aspirations involve more than an 

idyllic image of a traditional nuclear family. The profile 

of households from 1970-1981, in fact, demonstrated both 

change and diversity. Still the largest household 

category, married-couple families grew 10.2 percent. 

Within this category, however, were two opposing trends: 

those with children decreased 2.4 percent, while those 

without children increased 26.9 percent. Non-families 

(those living alone or with non-relatives) increased by 

84.7 percent, faster than any other household during this 

period (U.S. Bureau of the Census, 1982a: 2). In fact, in 

1981, 1:10 women and 1:6 men in their early thirties were 

not yet married (U.S. Bureau of the Census, 1982b: 2). 

Single-parent families, virtually all headed by women, 

doubled; by 1981, about 1:5 children were in this situation 

(U.S. Bureau of the Census, 1982a: 5). In other words, it 

is difficult to discern a "typical" lifestyle. 
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Divorce. During these years, divorce rates more 

than doubled. Currently, about one out of two marriages is 

likely to end in divorce, contributing to the growth of 

both single-parent and non-family households. Divorce also 

contributes to the growth of women in the labor force: 

approximately 75 percent of divorced women were in the 

labor force in 1981 (U.S. Dept. of Labor, 1983: 13). While 

most people remarry, a pattern aptly described as "serial 

monogamy,1I no single homelife aspiration is assured. 

Women in the Labor Force. While men's labor force 

participation rates have slowly declined, women's rates 

(age 16 and over) from 1970 to 1981 have steadily risen 

from 43.3 percent to 52.1 percent. Women, in fact, 

accounted for over half the gain in the civilian labor 

force during this time (U.S. Dept. of Labor, 1983: 6, 11). 

In 1980, the Census indicated that approximately 85 percent 

of families were in some form other than the traditional 

husband-only employed. The rise in multi-earner families, 

primarily where both spouses are employed, has been 

declared lIone of the most important socioeconomic 

developments of the 1970s." Employed wives contributed 

about 27 percent to family incomes in 1980: of all family 

types, multi-earner households reported that highest total 

income (U.S. Dept. of Labor, 1983: 17). While women's 

labor force participation remains more interrupted than 
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men's entry has been striking. Women are no longer 

predominantly at home, and the family form is changing. 

In Sum: Lifestyle. The study of youths' 

aspirations must recognize not only the variety of 

household forms, but also their connection to labor force 

dynamics. This context denies static, "straight-line 

thinking" and confirms attention to a more complex 

conception of lifestyle. 

Almost all sociologists will agree that lifestyle 
may be defined as 'a distinctive, hence 
recognizable, mode of living'. To this definition 
the condition of expressiveness (alternative 
choices) is attached • • 0 Thus, it is also 
reasonable to require that lifestyle by eminently 
observable or deducible from observation • • • 
lifestyle is behavioral • • • not only expressive 
or observable, but of primary a priori 
significance within a given 'historical reality' • 
spa tio-temporal sal ience. (Sobel, 1981: 28, 31) 

Thus, from this "baseline meaning," the varying 

interconnections between seniors' homelife and worklife 

aspirations in particular are indeed empirical questions. 

Based with the specific historical context of Post-

Industrial society, seniors, to varying degrees, confront 

several alternatives other than traditional arrangements. 

Thus, lifestyle is "a legitimate sociological interest ••• 

a valuable analytic tool" providing a distinctive approach 

to seniors' aspirations today (: 17, 172). 
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The Basic Model in Aspirations Research 

The basic model used to study youths' aspirations 

was borrowed from work conducted on social mobility and 

status attainment, primarily that of Blau and Duncan 

(1967). Simplified, social mobility examines individuals' 

destinations within the American stratification system as 

influenced by antecedent origin variables; customarily, the 

vous is on inter-generational occupational mobility. 

Routinely, origin variables are: parent's education level, 

occupation, and/or income. Destinations most often are: 

attained education level and first and/or current 

occupation. This model S011ght to assess the degree of 

stability and change, i.e., upward and downward mobility, 

transmitted over the generations; the main question this 

model sought to anS'Vler concerned the "opennes s" of our 

democratic class structure. 

The Status Attainment Model 

The Status Attainment (SA) model broadened the scope 

of social mobility by incorporating social psychological 

and other variables intervening between origins and 

destinations (e.g., as cited by Kerckhoff, 1974; Haller and 

Portes, 1973; Sewell, Haller, and Portes, 1969). Studies 

on youth directly co-opted this model. Variables of 

interest include such factors as: IQ; academic ability 
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(e.g., grades): parental encouragement and expectations: 

peer plans: family resources: self-esteem: notions of 

fatalism and control'; decision-making; school experience 

and participation (e.g., enjoys classes, clubs); ambition 

(defined as "willingness to work to achieve goals," 

(Kerckhoff, 1974: 4): an understanding of the 

stratification system (e.g., maturity/grade level): and own 

employment~ Thus, the SA model recognized complexity in 

the formulation of youths,' plans. (See Figure 1-1.) 

Information pertaining to the youth's own 

characteristics and experiences thereby supplemented 

traditional demographics (e.g., Kerckhoff, 1974: Alexander 

and Eckland, 1974: Hout and Morgan, 1975; Rosen and 

Aneshensel, 1978; Tittle, 1981: Danziger, 1983). IQ, for 

example, influences grades which, in turn, affects both 

aspirations and attainments. Both parents' education level 

and positive encouragement enhanced, while notions of 

fatalism affect self-concept and subsequently diminished 

goals. Hence, emphasis has been upon the process of goal 

selection and attainment. 

General Criticisms of the SA Model 

In co-opting the SA model, two principle assumptions 

were also appropriated: a Structural-Functionalist view of 

the social structure and a linear and sequenced order of 



father's Education Son's Education 
Occupation 

Parent's Education 
Occupation 
Incooe 

racily Size 

IQ 

Hother's eoploycent 
status 

Occupation -------------} 
IncoDe 

(Origins) <Destinations) 

A. GENERAL SOCIAL MOBILITY HODEL 

[School Experience] 
--) Acadeoic Ability --) Self-Assessoents 

(e. g., grades) (e.g., ambition) 

--} Participation in school --) 

(e.g., enjoys classes, 
likes teachers, clubs) 

--) Beliefs about Opportunity --) 
(e.g., control, planning, 
fataliso) 

--) Parental Encourageoent --) 

--) Parental Aspirations --) 

--) Peer's plans --) 

B. GENERAL STATUS ATTAINHENT HODEL (YOUTh5' ASPIRATIONS) 

Youths' 
--) Education 

--) Occupation 

[Aspirations ~ 

Expectat ions] 

----------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------

Figure 1-1. Comparisons of Basic Variables for Social 
Mobility and Status Attainment Models. 

8 
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events. This view of aspirations, however: (1) remains 

unidimensional in scope, (2) conceptualizes goals as 

• 
singular and relatively independent events, and (3) accepts 

the social structure "as is," attributing variations to 

socialization. Not able to extend beyond these boundaries, 

the SA model remains limited in its capacity to either 

discover or examine various lifestyle options youths' 

aspirations might involve. 

Seniors' aspirations are in fact multi-dimensional. 

Do both spouses have full-time jobs, or is the wife 

employed half-time? What happens when children are 

involved? After a hard day's work, which employed spouse 

is primarily responsible for cleaning, cooking, and child 

care? The SA approach can not account for the context of 

change in household forms, for example; nor can it 

comprehensively examine various interconnections between 

homelife and labor force aspirations. 

In Sum. This study argues that seniors neither 

necessarily approach future plans in a straight-line 

manner, nor necessarily as single events. The SA model, 

therefore, provides little new insight into a topic that 

continually occurs within a context of change and 

structural constraints. Based upon conservatism and static 

events, SA essentially argues one-path-fits-all; it is 

unable to demonstrate the potency of lifestyle options. 
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Aspirations: The Centrality of Gender 

This study's second contribution to aspirations 

research is its reexamination of the "gender gap" concept. 

This section reviews and critiques the standard treatment 

of and lack of attention to gender in research. In order 

to clarify a "gender gap, II this study argues the social 

organization of gender must be understood as central to the 

formulation of seniors' goals. Various Feminist studies, 

therefore, are reviewed and drawn upon in establishing this 

foundation. 

Lack of Research on Females 

For the most part, gender has been a peripheral, 

tangential research concern. Prior to the mid-1960s and 

the Women's Movement, research about or including females 

was scant. Theoretical models and concepts were build upon 

the experience of males, and the experience of females 

remained invisible. 

Techniques of Exclusion. "Too few numbers" has 

repeatedly justified the partial or total exclusion of 

females from research. This argument asserts that the 

number of female cases, relative to the number of male 

cases available, does not warrant either theoretical and/or 

statistical effort in data collection or analysis. A 

corollary to this asserts that females do not "fit" the 
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study's premise or model; hence, inclusion would "over-

complicate" analyses. Small numbers justifies difficulty 

which, in turn, justifies exclusion. 

The assumption that information on females would 

contribute little, if any, insightful increment to 

knowledge has been another technique of exclusion. The SA 

tradition clearly demonstrates this convention in its use 

of father's education, occupation, and income as background 

demographics and in its focus upon son's aspirations and 

subsequent attainments (e.g., Blau and Duncan, 1967; 

Kerckhoff, 1974). As mother'S education is often highly 

correlated with father's (e.g., .50 in this study), it may 

or may not be reported and analyzed either in its own right 

or in conjunction with father's education. Hence, 

information concerning her background influence remains 

under-utilized. 

Information regarding mother's occupation in 

particular is customarily unavailable (e.g., MtF). An 

ongoing national survey of adults, the General Social 

Survey (GSS) covers a myriad of topic areas. Yet, only 

father's occupation was available in its 1983 edition. GSS 

did report, however, "Did your mother ever work for pay for 

as long as a year, after she was married?" Information 

elicited using this question format actually refers to her 

"ever-work" experience. While of interest, this experience 
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is not equivalent to occupation and is highly subject to 

recall error. The result is a simplistic and incomplete 

picture of her labor force history; it is virtually 

impossible, therefore, to accurately gauge the influence of 

this variable. 

When Females Have Been Included. When research has 

included females, information has often been relegated to 

footnotes or passing remarks in the body of the texto 

Reviewing stratification literature (Acker, 1980), noted 

that "No text devotes more than a few pages to a discussion 

of women • The texts do not successfully integrate 

women into the analysis and generally evade the problem by 

including brief descriptions of sex-based inequality 

generally not grounded in a conceptualization of societal-

wide stratification." (: 26) 

Moreover, when females have been included, their 

experiences are often measured against a male standard: 

"The questions asked about women were the ones asked about 

men. " (Acker, 1980: 27) 0 Hence, the same issues are 

examined, but separate analyses are conducted for females 

and males. At best, results are guarded and assertions 

regarding gender weakened. Similarly, there is a tendency 

to "analyze women's labor market activity as if it is 

separated from her non-market (or family) activity" 
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(Sokoloff, 1980: 30). Even when included, then, females' 

experiences remain tangential and incomplete. 

A Further Note: Patriarchy and 
Androcentrism 

When aspirations research adopted the language and 

assumptions of the SA model, it also adopted its deep-

rooted view of traditional gender roles. Systematic 

techniques of exclusion can be viewed as logical products 

of a patriarchal social s.tructure (e.g., Sokoloff, 1980: 

Hartmann, 1979: Westkott, 1979: Eisenstein, 1979). That 

is, given an androcentric cultural bias, males' experiences 

are considered the standard measure of activity. Lack of 

concern with mother's education and/or occupation, for 

example, rests upon the assumption that her social status 

is drawn from her husband's as primary breadwinner. Having 

no income, the full-time homemaker essentially is 

considered an anomaly that can not be "rated" as an 

occupation (Oakley, 1981). Hence, the public world, 

associated with male experience, has been considered 

research-noteworthy to the neglect of the private world, 

associated with female experience (e.g., Chodorow, 1978: 

Rosenberg, 1957: Kerckhoff, 1974: Doyle, 1984: Feinman, 

1981; Hayes, 1986). 

While the path of least resistance continues to use 

conventional models with conventional variables, this path 
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reveals little about gender dynamics. It should be no 

surprise, then, to have found that the SA model works best: 

(1) if the mother is not employed (Kerckhoff, 1974), and 

(2) for white males. That is, "race and sex are 

exceptional variables to be dealt with apart from the 

general description of the attainment process II (Hout . . . 
and Morgan, 1975: 390, emphasis added). 

In Sum. II It is impossible to understand the past or 

the present when attention is paid only to men" (Acker, 

1980: 32). Females never seem to arrive at the "usual" 

outcomes, lowering their aspirations (e.g., Douvan and 

Adelson, 1966; Coleman, 1961; Marini, 1978). Any 

differential content to lifestyle options for females and 

males is ignored or not explained. 

The Female World and Different 
Voices: New Interpretations 

The androcentric bias of the SA model presented the 

experiences of only half the population. Bernard's Female 

World (1981) and Gilligan's In A Different Voice (1982) 

provide a departure point for gender's centrality. liThe 

underlying premise is that most human beings live in 

single-sex worlds, women in a female world and men in a 

male world, and that the two are different from one another 

in a myriad of ways, both subjectively and objectively" 

(Bernard, 1981: 3). 
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The Female World 

Noting the implicit femaleness and maleness of 

several dichotomies in sociological research, Bernard 

justified her ~onceptualization of separate worlds. The 

first concepts in her list were found associated with the 

Female World, the second with the Male World (: 24-30, 

549) • 

(a) integry--economics, denoting "grants" 
of goods and services versus monetary 
exchanges (K. Boulding, 1969) 

(b) Gemeinschaft--Gesellschaft, denoting 
kinship and close friendships or 
networks versus contractual 
associations (e.g., Toones, 1877; 
Veblen, 1917; Sorokin, 1950) 

(c) Appollonian--Dionysian cultures, 
denoting common traditions versus 
violent individualism 
(Benedict, 1934) 

(d) status-organized--contract-organized 
relationships (Maine, 1961) 

(e) "mutual aid" (Kropotkin, 1903) 
versus "rugged individualism" 
(Spencer, 1862) in the survival 
of the species 

(f) specificity-universalism; 
affective-neutral; 
collectivity-individual; 
ascription-achievement 
(Parsons, 1951) 

(g) the "accomodative strategy" 
versus the "exploi tive strategy" 
in game research (Vinacke and 
Bond, 1961) 
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The structure of the Female World, therefore, is 

united by its group context. The structure of the Male 

(Capitalistic) World is united by its individualism and 

separate achievement (e.g., Doyle, 1985; Wexler, 1983). 

Hence, the Female World is characterized by relations, the 

Male World by position (Chodorow, 1978). 

While the "linch pin" of the Female World's 

structure is its networking, the "linch pin" of its culture 

is a "love-and/or duty" ethos. That is, the Female World 

is a place of "heart", a "realm of sisterhood" and support 

(Bernard, 1981: 95). The 19th Century "Cult of 

Domesticity," for example, strongly advocated that women 

provide the expressivity, the morality, and the care of 

children and husband to counter the harsh outside world. 

The literary-oriented factory dormitories of the "Lowell 

Mills girls" and feminist consciousness-raising groups are 

further examples of this viewpoint. In contrast, then, to 

the Male World built upon individualism, the Female World 

is built upon cooperation and connection to others. 

Different Voices 

Gilligan's research on moral and justice decision

making challenged the Piagetian tradition of Kohlberg 

(1969). The classic case presented by Kohlberg is the 

"Heinz Dilemma." In this scheme, "post-conventional 
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morality," the highest level of moral decision-making, 

reasoned: "a person transcends the rul es and laws of 

society and instead behaves in accordance with an internal, 

self-defined set of ethical principles" (Hyde, 1985: 71). 

In other words, a universal concern of rights was attained. 

According to Kohlberg's scheme, however, females 

were rarely found at the highest level of moral judgment. 

They remained "stuck" mid-level, unable to think beyond 

concern with others. Presenting her female subjects with 

the issue of abortion, Gilligan reconstructed notions of 

moral development. What appeared as indecisivene6s and 

confusion in Kohlberg's interpretation appeared in this 

study an "ethic of care." That is, the highest, most 

mature level of reasoning expressed concern not only for 

the woman's personal integrity, but also for her 

~elationships with and obligations to others. Applied to 

women's apparent difficulty in the Heinz Dilemma, women 

added context: they were concerned with the consequences 

stealing might have on the spousal relationship and the 

obligations of the merchant to do the right thing. 

An "empirical observation • • • primarily through 

women's voices," Gilligan described a psychological theme 

supporting Bernard's conceptualization of the Female World 

and its "love-and/or-duty ethos. II Whereas the capi tal istic 

system has conditioned males to emphasize individual rights 
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and ·autonomy, females are conditioned to emphasize 

connection to others. Hence, the experience of relatively 

separate worlds leads to generally distinctive orientations 

toward the social world. 

In Sum. Conclusions in the SA tradition frequently 

refer to the "less realistic" assessments and "lower" 

occupational goals of females relative to males (e.g., 

Douvan and Adelson, 1966; Rosen and Aneshensel, 1978; 

Marini, 1978). Bernard and Gilligan turn such conventional 

models on their sides. A more accurate interpretation 

recognizes the structural and ideological circumstances of 

the Female World and different voices. Females may not 

aspire to executive positions or laborious careers, for 

example, due to the more realistic assessment that family 

responsibilities may hinder these commitments, rather than 

due to any lesser motivation. Assumed or real gender 

differences represent authentic, but different, sometimes 

overlapping, experiences that research models need to take 

into account. Bernard and Gilligan, thus, represent the 

departure point into the complexity of gender and seniors' 

lifestyle choices. 

Caveat. Both Bernard's and Gilligan's work have 

been criticized, however, for several potential problems. 

The Female World and Voice may be over-evaluated; that is, 

females' experiences may be romanticized or designated 
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"superior" relative to males'. The danger of presenting 

yet another version of the Cult of Domesticity or another 

rigid dichotomy has 'also been commented upon (e.g., 

Ehrenreich and English, 1979; Auerbach et al., 1985). 

Finally, there is the danger of comparing or demanding that 

changes occurring in the Female World (eeg., females 

seeking employment) correspond to a male model of change. 

Despite these potential problems, this study argues that 

Bernard and Gilligan's pe~spectives are crucial to 

understanding apparent "gender gaps" in young women's and 

men's preferences for particular labor force and/or 

homelife options. This study argues for a humanistic 

approach to evaluating youths' aspirations. 

Study Organization 

The following two chapters provide the pertinent 

technical and substantive foundation. The data set and 

methods are presented in Chapter Two. Chapter Three 

presents (1) the basic sample demographics, and (2) a broad 

overview of further education, homelife, and labor force 

aspirations. Remaining chapters detail the substance. 

Two chapters examine labor force aspirations. 

Chapter Four examines workplace values. Specifically, the 

question of opposing gender perspectives (i.e., sociability 

versus extrinsic job rewards) is tested and the 
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meaningfulness of other workplace values broadened. 

Chapter Five discusses occupational choices and barriers. 

The focus is upon gender-appropriate choices, movement into 

nontraditional areas, and sexism ("your sex") as a 

barrier. 

Homelife aspirations are examined in Chapter Six. 

Five scenarios are presented, varying (1) spouses' 

employment, housework, and child care responsibilities, and 

(2) presence of preschool age children. Eminently diverse 

lifestyle options, this chapter highlights the 

interconnections between homefront and labor force 

aspirations. Chapter Seven summarizes and discusses study 

findings. 

Chapter Discussion 

Graduating seniors' further education, marriage, and 

employment aspirations must be re-conceptualized to reflect 

the Post-Industrial context which shapes them. For many 

seniors, these goals represent no one lifeplan, but rather 

a smorgasbord of alternative ways of living. The 

conventional Status Attainment (SA) model does not allow 

for the discovery and investigation of this multi

dimensional and interactive view of aspirations. This 

study's first premise, therefore, is that seniors' 

aspirations are best conceptualized as lifestyles. 
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Additionally, SA does not allow for the discovery 

and investigation of gender as interwoven in the social 

fabric. Conventional SA models of aspirations have been 

based upon males' experiences: females have been partially 

or totally excluded from both the conceptualization of 

models and research. Generally, when both have been 

included, gender has been simply an additional variable. A 

tangential concern emphasizing any difference as a "gender 

gap," this view ignores degrees, similarities, and 

conditional and situational factors. In part, then, the 

interpretation of a "gender gap" has been an artifact of 

conventional models. The Female World and different 

voices, however, acknowledge the structure and themes 

associated with gender in American culture. From this 

departure point, this study's second premise argues for 

gender's centrality in aspirations. 

Increasingly, gender's centrality has found support 

from other Feminist studies. The alleged confusion of 

women's judgments, relative to men's, for example, is 

better understood as a "contingency approach" to future 

plans (Angrist and Almquist, 1975: see also, Faver, 1982). 

In this study, the reality of contingency is also evident 

in a willingness to interrupt employment for a stay-at-home 

role with children. Overall, "the context of information 
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and incentive should always be remembered when speaking of 

aspirations" (Laws, 1976: 33, emphasis added). This study 

argues, then, that seniors' lifestyle choices reflect 

complex tradeoffs and ways of living: these tradeoffs, 

however, mayor may not represent the same reality for 

females and males. 



CHAPTER TWO 

DATA SET AND RESEARCH DESIGN: THE METHOD AND THE MADNESS 

More encompassing than conventional research models, 

a lifestyle perspective of seniors' aspirations extends 

beyond simple yes/no decisions. This study, therefore, 

explores and refines. This chapter presents both the data 

set and the primary analytic techniques. Study limitations 

and criticisms pertinent to analyses are noted in the final 

section. 

The Data Set: Monitoring the Future 

The data set for this study was taken from the 

survey titled Monitoring the Future (MtF), an ongoing 

project developed and undertaken by the Institute of Social 

Research at the University of Michigan. MtF is a national 

cross-section of high school seniors that has been 

conducted on an annual basis since Spring 1975. For this 

study, the 1976 and 1981 senior cohorts were used. 

Orientation and Topic Areas 

MtF was designed to explore both stability and 

change in youths' values, behaviors, and lifestyle 

orientations. Nineteen different content areas are 

23 



24 

surveyed, which include work and leisure, sex roles and 

family, and education. (See Appendix A for complete 

listing.) Consequently, about 1,300 variables are 

available per year. Topic areas examine relatively 

innocuous concerns (e.g., education plans), as well as more 

politically- and emotionally-charged concerns (e.g., house

husbands). Because questions were identically-worded each 

year, examination of attitudinal trends over this five-year 

period is feasible. 

Sampling Procedures 

MtF uses a stratified-cluster sampling procedure on 

three levels to ensure the representativeness of high 

school seniors: (1) geographical regions, (2) schools 

within regions, and (3) seniors within schools. 

Altogether, 16,000-18,000 seniors are surveyed from about 

125 predominantly public schools within the 48 mainland 

states. 

Forms. Five separate questionnaire forms were 

developed and distributed in sequence in the classrooms. 

Actual sample size examined in any given analysis, then, is 

between 3,000-4,000 seniors per form per year. 

Approximately one-third of the questions on each form 

consisted of "core" variables common to all five forms 

(primarily drug-related and demographic questions) • 
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Particular forms focused upon somewhat different aspects of 

the content areas, producing both overlap and exclusivity. 

Particular forms were pertinent to particular 

chapter topics. Forms 1, 2, and 3 provided the relevant 

sample demographics and study overview for Chapter Three. 

Questions pertaining to workplace values, presented in 

Chapter Four, and to occupations and barriers, presented in 

Chapter Five, were drawn from Form 4. Forms 2 and 4 

provided the data for the homelife scenarios examined in 

Chapter Six. 

The five-form organization did produce a severe 

restriction: the impossibility of conducting analyses 

between variables on different forms. However, as 

resultant subsamples are virtually identical samples of 

seniors, results can be generalized across forms in 

developing a comprehensive view of goals and the gender 

gap. 

Seniors as Prime Group For Aspirations Research 

These surveys target a group of similar-aged youth 

(approximately 17) confronting a similar .situation: 

leaving adolescence and entering adult status, some 

decisions must be made regarding their futures. Seniors 

are not more aware of the complexity decisions involve than 
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in earlier grades (e.g., Kerckhoff, 1974), but also that 

this complexity involves interconnections between 

education, employment, and homelife plans. Hence, seniors 

represent "an optimal point for moni toring'lI at ti tudes and 

behavior (Bachman et al., 1981) as lifestyle choices. 

Hereafter, lIyouth" refers to high school seniors. 

Generalizations are appropriate to this population but not 

necessarily to young people at large. 

Dropouts. Unfortunately, research costs prohibited 

inclusion of information from those students who dropped 

out of school prior to the spring surveys and graduation. 

It was estimated, citing Dearman and Plisko (1979), that lIa 

relatively small proportion of each age groupll (between 15-

20 percent) was consistently omitted each year. Potential 

thereby introduced, however, was not considered severe by 

MtF researchers. 

This original decision, therefore, precluded this 

group from incorporation into youths' aspirations. From 

the perspective of this study, this loss is considered 

Significant; dropouts stand the better chance of becoming 

janitors than executives. On the other hand, this loss 

does not greatly distort overall findings. Median 

education level in the U.S. is currently 12.5 years. Also, 

69.7 percent of persons age 25 and over completed high 

school in March 1981 (U.S. Dept. of Education, 1983: 13) 
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and only 8.8 percent of youth ages 16-17 dropped out in 

1980 (U.S. Bureau of the Census, 1985a: 158). The majority 

phenomenon, then, is being examined here. 

Race/Ethnicity and Social Class 

While there is evidence to suggest that 

race/ethnicity are informative and consequential to both 

aspirations and gender research, it was not examined in 

this study (e.g., Macke and Morgan, 1978; Hout and Morgan, 

1975; Bernard, 1981; Shapiro and Crowley, 1982). 

Approximately 350-425 Blacks were sampled per form each 

year; however, this small number of Blacks was associated 

with a fairly high margin of sampling error (Bachman, et 

al., 1976). Other groups, such as Hispanics and Native 

Americans, together comprised less than three percent of 

seniors in any year and were indistinguishable from Whites. 

Similarly, social class was not investigated despite 

its suggested importance (e.g., Gerson, 1985; Tittle, 1981; 

Tangri, 1972; Klemmack and Edwards, 1973; Rosen and 

Aneshensel, 1978; Shapiro and Crowley, 1982; Lemkau, 1983). 

While parent's education and material possessions were 

available, neither was considered sufficient nor clear in 

itself as a background indicator. Other customary socio

economic variables, such as income and parents' occupations 

were unavailable. Non-customary classifications, such as 
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intellectuals, homemakers, celebrities, white-collar and 

pink-collar workers, and welfare recipients were also 

unavailable (Bernard, 1981). Therefore, neither 

racial/ethnic nor social class variations in seniors' 

aspirations, if any, could be properly or adequately 

addressed. 

Caveat. Both perceptions of available options and 

attainments are affected not only by the social organization 

of gender, but also constraints of race/ethnicity and 

social class. Given this study's lifestyle approach, these 

exclusions suggest that the entire view is not presented; 

findings may be more applicable to particular groups, such 

as the White middle-class, than to others. Despite this 

limitation, a tenable overview of aspirations as lifestyle 

choices is presented. 

1976 and 1981 as Prime Years 

Post-Industrial society is an information society 

most exemplified by the computer (Toffler, 1980). The 

"electronic cottage" with its potential for "homework" is a 

prime example of this development. That is, the homefront 

is transformed into an area where family and employment may 

coincide; rather than a traditional nuclear family, one or 

both spouses may be employed at wage-work in either 
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location. Hence, through computers, many aspects of our 

lifestyles may be affected. 

Additionally, an enormous impact on American lives 

has been the growing prominence of the Women's Movement 

since th'e 1970s (among others, see Deckard, 1983). The 

Equal Rights Amendment was introduced in 1972, defeated in 

1982. Ms., the leading feminist magazine, premiered in 

November 1972. That same year, the Equal Employment 

Opportunity Commission (EEOC) was enabled to initiate court 

proceedings of sex discrimination against employers and 

Title IX of the Education Amendments forbid sex 

discrimination in programs receiving federal monies. Roe 

vs. Wade established women's right to abortion in 1973, and 

the Equal Credit Opportunity Act prohibited sex and marital 

status discrimination in 1974. In 1977, the first National 

Conference for Women was held to set the agenda for the 

United Nations Decade for Women (1976-1985). By 1977, the 

National Women's Studies Association was formed, and by the 

early 1980s, women's studies programs were found in about 

350 campuses (Deckard, 1983: 351-352). Finally, EEOC 

guidelines for sexual harassment were established in 1980 

and, in 1981, the Supreme Court ruled women could sue for 

comparable worth. 

Hence, 1976 and 1981 represent prime years for 

investigating aspirations from a perspective that 
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emphasizes lifestyles and change. Indeed, IIYoung adults 

are the most likely agents in the social change process • 

(Gerson, 1985: 39) •. 

Cross-sectional Versus Longitudinal Analysis 

Different research designs provide different 

outlooks. Longitudinal analysis is a long-term view of the 

development of social phenomena. On the other hand, cross

sectional analysis is a short-term view, examining a 

IIslice ll of social phenomena at a particular point in time. 

These different outlooks, therefore, focus upon 

different aspects of youths' aspirations. In longitudinal 

analyses (e.g., Youth in Transition by Bachman, et al., 

1978), specific individuals are tracked as they mature and 

aspirations are translated into attainments. In cross

sectional analysis, the focus is upon current aspirations. 

Effects of social change upon goals, therefore, are gauged 

indirectly, and attainments remain unknown. 

Different research designs are appropriate, then, to 

different research purposes. The overall purpose of this 

study is to examine similari ties and diff·erences in 

lifestyle choices for young women and men over a five-year 

period. MtP's cross-sectional design is compatible with 

this obj ective. 

II 
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In Sum. MtF's lifestyle and change orientation, 

extensive range of topics, large sample size, cross-

sectional design, and annual, national coverage are 

distinct advantages to developing a comprehensive view of 

youths' aspirations. MtF is well-suited to the purposes of 

this study. 

Methods 

Log-linear techniques are appropriate to the 

analysis of categorical data. This approach is useful in 

describing associations between both nominal and ordinal 

level variables in cross-classification tables (For 

detailed discussion see: Knoke and Burke, 1980; Feinberg, 

1980; Haberman, 1979). 

The General Log-Linear Model (GLLM) 

A basic strength of the GLLM is its flexibility. 

The FLLM (1) assumes linearity and additivity, (2) does not 

distinguish between dependent and independent variables, 

and (3) makes no assumptions concerning either the order 

of or distance between response categories. Similar to an 

ANOVA/regression format, the GLLM format for three 

variables is: 

log (Fijk) = u + u1i + u2j + u3k 
+ u 12ij + u13ik + u23jk 
+ u123 

ijk 
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where the log of the expected cell frequencies (F ) is a 
ijk 

function of an average (u): main effects, or marginals, 

(u1, u2, and u3): pairwise a third-order interaction 

representing the saturated model (u123). 

GLLM findings are generally expressed in expected 

frequencies, odds and log-odds. Odds are, in fact, a main 

tool used in describing relationships among variables. 

Information presented in this form is used to supplement 

and clarify proportions presented in the tables. Two basic 

odds are presented throughout: (1) the gender ratio 

(female:male), given the response category: and (2) the 

odds on the highest to lowest response category. 

Hierarchical Models. Findings presented from three-

way analyses (e.g., workplace values by gender by cohort) 

were derived from the expected frequencies of the preferred 

model. The formula above shows the various components of 

the hierarchical models from which preferred models are 
2 

selected. The Likelihood Chi Square Statistic (L ) and its 

associated degrees of freedom (df) indicate the degree of 

fit between observed and expected frequencies. In the 

interest of space constraints and presentation of findings, 

however, hierarchical models are not presented. 

Dependent and Independent Variables. The main 

independent variables throughout were gender (F/M) and 



33 

senior cohort year (1976/1981). Because of this study's 

orientation, the main dependent variables varied with 

chapter topic. Chapter Four, for example, examines 19 

different workplace values: Chapter Six examines various 

division-of-Iabor options within five homelife scenarios. 

Dependent variables' response categories were 

unconstrained, i.e., allowed to vary. Attitudes toward 

workplace values, for example, range from "not at all" to 

"very important .. " While categories are ordered, exact 

scalability was indeterminable: no consistent grouping of 

response categories was possible within any given topic for 

either cohort. Additionally, collapsing would have masked 

item relevance that separate categories retained. 

Preliminary analyses indicated, therefore, that collapsing 

could neither be statistically nor substantively justified. 

In Sum. The basic principles and assumptions of the 

GLLM, then, are appropriate for this study. Its 

flexibility effectively highlights gender and high-low 

contrasts within each topic area. 

Factor Analysis 

As noted, Chapter Four examines workplace values. 

Because of the extensive number of items and their 

retention as separate items, factor analysis was used as 

additional analytical tool. Its only purpose, however, was 

organizational. This method is described in that chapter. 
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Study Limitations 

MtF is a comprehensive and informative data set for 

study of youths' aspirations. Nevertheless, no single data 

set ever completely covers or contains all desirable 

questions and contingencies deemed pertinent to particular 

projects. Limitations can be classified into three areas: 

(1) research design; (2) background demographics; and (3) 

lifestyle options. 

Research Design 

1. Inability to conduct analyses directly across 

forms. Generalizability to seniors, however, is 

satisfied. 

2. Small numbers and indistinguishable information on 

non-White groups other than Blacks precluded 

adequate racial/ethnic analyses. 

3. Dropout information was unavailable for comparison. 

Background Demographics 

1. Only parents' education, possessions, and mother's 

"ever-work" experience were available. Hence, 

examination of other customary or non-customary 

variables could not be adequately addressed. 

2. Neither peer nor parent influence upon seniors' 

aspirations were available. 
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Lifestyle Options 

Research design reinforced a cultural bias as 

presented in the lifestyle options: concentration upon 

married-couple (MC) lifestyles. Implicitly, if not 

explicitly, such treatment assumes MC lifestyles are the 

sine gua non of all possible homelife arrangements 

(Bernard, 1981). Information on living alone, singlehood, 

and/or childless arrangements, whether temporary or 

permanent, are major conclusions. 

The Census Profile'of Households (1970-1981) 

demonstrates diversity. MC families, in fact, represent 

only one of three family households, or one of five 

households overall. Currently, MC families represent a 

smaller proportion of all households than at any other time 

in this century, declining from 70.5 percent to 59.8 

percent during the 1970s. In contrast, single-parent 

families doubled to about 30 percent, while non-families 

living alone increased almost four times to 26.8 percent. 

Age at first marriage increased 1-1/2 years as larger 

proportions remained single (U. S. Bureau of the Census, 

1982a: 2, 5). In actuality, then, MtF presents only a 

partial list of homelife arrangements. 

A second and related criticism concerns the internal 

focus on child care arrangements. Whether friends, 
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relatives, or formal facilities, no outside sources of 

assistance were explored. Census appraisal has in fact 

concluded: "Future 'generations may someday describe the 

'traditional' American family of the 1980s as one where both 

the husband and wife are employed and their young children 

are cared for by a non-family member • •• " (U. S. Bureau 

of the Census, 1982c: 1). In 1977 only about 29 percent of 

preschool-age children were cared for in their own homes; 

about 47 percent were car,ed for in another home, usually a 

non-relative. Additionally, use of group care centers 

during this period tripled from 1966 levels to 15 percent. 

This same report asserted: "This movement • • • has 

increased public awareness of the availability of such 

services to enhance a woman's employment opportunities, 

making the roles of mother and worker more compatible " . . . 
(1982c: 6,7). Household organization, then, is not 

necessarily divided between husband-as-paid-worker and 

wife-as-child care-worker. 

In Sum. The diversity in homelife options 

constitutes the core in defining styles of living. Hence, 

these issues are critical for inclusion in future 

aspirations research. Despite all noted limitations, 

however, MtF advances our lmowledge of youths' aspirations. 



CHAPTER THREE 

SENIORS: SAMPLE CHARACTERISTICS AND OVERVIEW 

The intent of this chapter is description. This 

chapter presents (1) the basic demographics of the sample, 

as well as, (2) an overview of seniors' further education, 

employment, and homelife aspirations. In so doing, this 

chapter provides a springboard for the more detailed 

examination of seniors' aspirations in following chapters. 

Sample Demographics 

Background characteristics per form, or subsample, 

for both senior cohorts are presented in Table 3-1. This 

distribution is relatively consistent form-to-form for each 

year. Because subsamples are virtually indistinct, 

analyses involving different forms do not jeopardize its 

representativeness of seniors across the nation. 

Gender Distribution 

Never varying more than two percent, the gender 

distribution across forms in both cohorts was approximately 

SO/50. A highly skewed distribution might less accurately 

reflect gender issuesft 
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Table 3-1. MtF Background Characteristics, Per Form, 
1976 and 1981. 
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----------------------------------------------------------
[Q(9 ! [Q(g f [Q(9 ~ [Q(e ~ [Qr~ ~ 

1976 1981 1976 1981 1976 1981 1976 1981 1976 1981 
----------------==============----==============----==============----==============----============== 
GENDER: 
Female 1585 1785 1567 1730 1579 1776 1620 1732 1572 1729 

Male 1585 1710 1618 1783 1608 1723 1567 1756 1621 1803 

N 3170 3495 3185 3513 3187 3499 3187 3488 3193 3532 

----------------------.------------------------------------------------------------------------------. 
MOTHER'S EDUCATION: 
< H.S. 536 610 623 617 592 616 597 630 572 6'" ", 

H.S. 1120 1440 1188 1477 1179 1484 1133 1457 1178 1475 

Collegef 814 1365 823 1393 814 1382 799 1352 815 1381 
-------------- -------------- -------------- ---.---------- ---.----------

II 2470 3415 2634 3487 2585 3482 2529 3439 2565 348:' 

-------------------------------.----------------------.---------------------------------------------.-
FATHER'S EDUCATION: 
< H. S. 659 747 694 744 699 740 666 718 699 718 

H.S. 805 1012 864 1967 837 1026 819 1093 802 1069 

College! 926 1578 999 1570 959 1612 978 1573 983 1601 
-------------- -------------- -------------- -------------- --------------

N 2390 3337 2557 3411 2495 3378 2463 3384 2484 338B 

MOTHER'S "EVER-HORK" 
EXPERIENCE:H 

No 999 1087 986 1119 1058 1176 989 1121 989 le?~ 

Yes 1574 2395 1723 2430 1637 2370 1661 2396 1686 2470 
-------------- -------------- -------------- -------------- --------------

Il 2573 3482 2799 3549 2695 3546 2650 3517 2675 3Sf,4 

fCollege includes: sone, four years, and graduate vork. 
ffQuEs!ion: "Did your Dother have a paid job (half-tine or Dore) during the tiDe you were growin~ u~~· 

·Yes· includes: "sooe of the tine,· "cost of the tiDe,· and "all or nearly all of the time.· 
=======~====:========================================================================================: 
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ParentIs Education Levels 

As indicated earlier, in part a product of the 

general aging of the population and a growing emphasis upon 

credential ism, fewer persons have less that a high school 

education; greater numbers have graduated high school or 

college. In this sample, approximately 22 percent of 

mothers and 27 percent of fathers had less than high school 

education in 1976. By 1981, these proportions had 

decreased 4-5 percent. Another one-third of fathers, but 

45 percent of mothers, had a high school education, with 

slight decreases over these years. However, parents with 

at least some college had increased by 7-8 percent. 

Overall national trends, therefore, were reflected in both 

parents I. 

Employed Wives and Mothers 

The fact is: "Since the 195 Os, the non-domestic 

woman has emerged to challenge the predominance of the 

homemaker mother • • • The non-domestic woman • is no 

longer a statistical, social, or psychological anomaly." 

(Gerson, 1985: 8-9). From 1970 to 1981, for example, the 

numbers of married women (husband present) in the labor 

force rose by about 39 percent. All working mothers (any 

children under 18) rose from 42 to 58 percent. Labor force 

participation rates for mothers with children under six 
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rose from 30 to 48 percent: from 49 to 63 percent for those 

with school-age children: and, from 71.5 to 78 percent for 

divorced mothers, approximately 57 percent of whom had 

children under six (U.S. Dept. of Labor, 1983: 11-12, 17-

18). Thus, the traditional full-time homemaker is in 

decline. 

Referring to mother's "ever-work" experience, 

seniors confirmed these trends. From 1976 to 1981, the 

proportion of seniors' mothers who were full-time homemakers 

decreased, while those with employment experience 

increased from about 61 to 69 percent. For these youth, 

then, employed wives and mothers were not atypical. 

In Sum. Overall, these seniors represented a group 

of young women and men (1) whose parents were increasingly 

college-educated, and (2) for whom employed wiv,es and 

mothers were a common horne lifestyle, along with full-time 

homemaker s. 

Overview: Seniors' Aspirations 

This section presents the broad outlines of seniors' 

aspirations. Assumptions of a distinct "gender gap" and 

independent goals are challenged. 

College Plans 

College plans (a four-year program) were measured: 

"definitely will" and "probably will" were yes: "definitely 
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won't" and "probably won't" were no. The preferred model 

in a three-way analysis indicated that college plans were 
2 

independently influenced by gender and cohort year (L = 

3.16, 2df, p. 206). 

Overall, a statistical "gender gap" was apparent. 

That is, young women were more likely than young men to 

state they had no college plans, while more young men 

stated they did. However, these differences were 

substantively indistinct (1.05 and 1.07 times, 

respectively). In 1976, 50.7 percent of young women and 

54.0 percent of young men planned college: five years 

later, approximately 62 percent of all seniors planned 

college, supporting findings by Rosen and Aneshensel 

(1978). Virtually all seniors in both cohorts believed 

that "a woman should have exactly the same educational 

opportunities as a man." 

There was also a significant change in college plans 

over time. In 1976, young women were about as likely to 

choose college or not: by 1981, they were 1-1/2 times more 

likely to have college plans than not. Among the young 

men, this preference had increased from slightly more 

likely to almost twice as likely. Overall, approximately 

ten percent more 1981 seniors had further education plans 

than in 1976. Similar to their parents' trends, then, 

seniors were increasingly college-oriented. 
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The Influence of Parents' Education. The positive 

correlation between parent's and child's education level 

has been well-established elsewhere. MtF seniors confirmed 

this pattern. As correlation coefficients indicate, this 

association was moderately strong in both cohorts: 

Mother's education: 
Father's education: 

1976 

.304 

.260 

1981 

.292 

.280 

In 1976, for example, approximately 32 percent of young 

women and 28 percent of y·oung men whose mother had less 

that a high school education planned college. However, 

when mothers had at least some college, approximately 45 

and 42 percent, respectively, planned college; five years 

later, these proportions had risen to approximately three-

quarters of young women and slightly over half of young 

men. These patterns were similar for father's education. 

In Sum. There were few surprises evident in 

seniors' further education plans: (1) over half of all 

seniors expressed a desire to go to a four-year college, 

(2) college plans were more important for 1981 seniors, (3) 

the higher parents' educational background, the higher 

seniors' educational aspirations, and (4) while gender 

differences were statistically significant, they were 

exceptionally small and had disappeared by 1981. 
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College enrollment and attendance figures tend to 

support beliefs in equal educational opportunities. While 

numbers of males have declined slightly from 1970-80, 

females have had a continuous pattern of increase. During 

these years, female enrollment increased 71.1 percent in 

contrast to 14.2 percent for males. By 1979, equal numbers 

were enrolled (U.S. Bureau of the Census, 1981: 16, 23, 

25) • 

College aspirations, therefore, have become a 

relatively widespread commodity among seniors. 

Particularly by 1981, no essential "gender gap" existed. 

Ties: The Connections Between School and Job Plans 

The connection between education and occupation in 

American society also has been well-established in social 

mobility research. Seniors were asked w~ether they agreed 

that "doing well in school is important for getting a good 

job." If seniors perceived these "ties" as consequential, 

it was hypothesized they would respond positively. 

Table 3-2 presents "ties" by gender for each cohort. 

Three-way analyses indicated that both gender and cohort 
2 

year independently influenced perceptions of ties (L = 
0.99, 2df, p > .50). For the majority of seniors in both 

cohorts the education-job connection was not a trivial 

matter. In fact, related to the increase in college plans, 

ties were significantly more important to 1981 seniors. 
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Table 3-2. Ties by Gender, 1976 and 1981, Percentages.* 

Ties 

Disagree 

Neither 

Agree 

N 

M 

10.5 

11.1 

78.4 

(1566) 

1976 

Chi Square 
R .115** 

F 

5.0 

8.7 

86.3 

(1575 

14.43** 

M 

7.5 

8.5 

84.1 

(1690) 

1981 

F 

4.0 

5.7 

90.3 

(1765) 

Chi Square 31.54** 
R .095** 

*"Ties" ... "Doing well in school is important for getting 
a good job." 

**Significant at p <.05, 2df 
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Interestingly, in both·cohorts, young women were 

more likely than young men to agree ties were important: 

young men, on the other hand, were more likely to disagree. 

Again, however, statistical differences were substantively 

small (e.g., 1.12 times more young women agreed). 

Within gender groups, differences in support were 

more apparent. In 1976, for example, 6.31 times more young 

women agreed than disagreed or had no opinion that these 

connections were important, in contrast to half that among 

young men (3.61 times). By 1981, this support among young 

women and men each had nearly doubled (9.30 and 5.30). 

This finding is contrary to assumptions that females are 

"less realistic" in their plans (e.g., Rosen and 

Aneshensel, 1978). 

Ties ~ College Plans. Perception of ties is 

logically related to seniors' college aspirations. Indeed, 

it was found that seniors planning college were more likely 

to attach importance to ties. These proportions are 

presented in Table 3-3. 

Three-way analyses found different preferred models 

for each cohort. In 1976, the saturated model most 

adequately described the data. In 1981, however, ties were 
2 

independently influenced by gender and college plans (L = 

5.41, 3df, p. 143). 
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Table 3-3. Ties by College Plans by Gender, 1976 and 
1981, Frequencies and Percentages. 

Disagree 

Neither 

Agree 

1976 1981 

No 15.5 6.0 9.9 6.0 
(96) (43) (54 ) (37) 

Yes 6.7 4.0 5.5 2.7 
(53) (30) (54 ) (27 ) 

------------------------------------------------

No 15.3 8.4 10.4 5.5 
(95) (60) (57) (34) 

Yes 7.9 8.4 6.8 5.3 
(62) (63) (67) (54) 

------------------------------------------------

No 

Yes 

69.2 85.5 
(430) (608 ) 

85.4 87.6 
(671 ) (654 ) 

L2=103.48 
7df, P .000 

79.7 88.5 
(436 ) (546) 

87.7 92.0 
(860) (932 ) 

L2=55.70 
7df, P .000 

-----------------------------------------------------------
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In 1976, evaluations of ties depended upon which 

level of college plans and gender were referred to. For 

young men, this association was statistically significant 

(Chi Square= 53.485, 2df). Young men without college plans 

were more likely to disagree or have no opinion that to 

agree, for example. For young women, however, the 

association was statistically non-significant (Chi Square= 

3.178, 2df). College plans did not affect their 

perceptions of these connections. Although more young 

women than young men without college plans agreed ties were 

important, they were equally as likely to agree when they 

had college plans. For 1976 seniors, then, these 

associations were uneveno 

Patterns were more distinct in 1981. Regardless of 

college plans, for example, young women were somewhat more 

likely to believe ties were important than young men; young 

men were both more likely to have no opinion (1.41 times) 

or disagree (1.68 times). Independent of college plans, 

then, evaluations varied by gender. 

Independent of gender, evaluations varied by college 

plans. Among those who considered ties unimportant, 

slightly more seniors had no college plans than did. In 

contrast, among those who considered ties important, almost 

twice as many stated they had college plans than not (1.82 

times). College and ties were positively related. 
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In Sum. For the majority of seniors in both cohorts, 

ties between getting an education and a good job were 

serious concerns. However, stronger evaluations were 

evident for; (1) 1981 seniors, (2) young women in both 

cohorts, and (3) college-oriented seniors. 

It is noteworthy that young women in particular 

indicated these connections were significant. This finding 

contradicted research that found stronger correlations 

among young men (Rosen and Aneshensel, 1978), but supported 

other research. Among high school youth, more young women 

than young men (a) were future-oriented, (b) believed in 

hard work for future career planning, and (c) believed in 

the value of education -- especially as it would save them 

from "dead-end jobs" (Poole, 1983). This latter theme was 

echoed by adult employed women in their "dull-" and "dead-

end" job concerns (Baruch et al., 1983). Hence, the 

considerable importance attributed to education-job 

connections by young women seems reasonable. 

The Centrality of Aspirations 

Seniors were asked to eval ua te the, central i ty of 

both marriage and employment aspirations. A traditional 

view of gender and family would argue that (1) each gender 

is particularly concerned with her/his customary role 

assignment, and that (2) if young women contemplate 
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employment, marriage and family life would be given less 

consideration. As premised in Chapter One, however, 

lifestyles include both aspects: neither is in jeopardy. 

Marriage and Family Life 

Census figures indicate that most adults do marry. 

In 1985, for example, about 95 percent of both females and 

males were or had been married (U.S. Bureau of the Census, 

1985b: 1). Seniors confirmed this. "In the long run," at 

least three-quarters of all seniors in either cohort 

thought they would marry. If they did marry, approximately 

80 percent indicated they wanted children. Homelife 

aspirations were clearly salient to seniors' plans. 

"How important" was having a good marriage and 

family life? Table 3-4 (Panel A) presents these responses. 

The preferred model in this three-way analysis indicated 

both gender and cohort year independently influenced 
2 

homelife aspirations (L = 1.13, 4df, p > .50). 

Interesting contrasts by gender were apparent. In 

both cohorts, young men were about twice as young women 

likely to consider having a good marriage and family life 

as anything other than extremely important. It was only 

when family life was considered extremely important that 

young women took a slight lead (1.20 times). This finding 

is inconsistent with the conventional notion of family life 

as the primary concern of females. 



Table 3-4. Importance of Family and Employment 
Aspirations by Gender, 1976 and 1981, 
Percentages. 
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---------------------------------------------------------
A. "Havi ng a Goc,d Mar r i age and Fami 1 y Li fe" 

1976 

M F 

Nc,t Imp ,:,r t an t 6.9 3.4 

Sc,mewhat 9.121 6. 1 

Quite 18.2 11.6 

Extremely 65.'3 78.9 

N (156121 ) ( 1567) 

Chi Square 68.498* 
R .136* 

1981 

M F 

5.1 2.7 

7.8 4.7 

15.9 11. 1 

71.1 81.5 

( 1681) (1753) 

Chi Square 53.251* 
R .119* 

B. "I e:-;pe,:t my wc,rk t,:, be a very CENTRAL part o:of my life" 

Disagree 

Nei U,er 

Agree 

N 

1976 

M F 

12.8 14.6 

11. 2 12.9 

76.121 72.6 

(161211) ( 1564) 

Chi Square 4.922 
R -.12136* 

1981 

M F 

11. 6 15.2 

11.4 13.5 

76.9 71.3 

( 17(219) ( 1762) 

Chi Square 14.695-
R -.12164* 

c. "Being su.:,:essful in my line ,:,f wc'rk" 

1976 1981 

M F M F 

Nc,t Imp,::ortant 2.4 1.4 1.7 121.5 

Somewhat 11.4 1121.2 9.6 9.5 

Quite 33.8 36.6 31.5 33.0 

Extremely 51.8 52.4 57.2 57.121 

N (1555) ( 1573) (1688) ( 1751 ) 

Chi Square 7.1211214 Chi Square 11.883* 
R .12118 R .12116 

========================================================== 
*Significant at p < .1215, 3df (A and C); 2df (B). 
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The appeal of homelife was, in fact, stronger for 

1981 seniors. From 1976 to 1981, for example, young women 

who considered family life extremely important (relative to 

not at all or somewhat) had risen from eight to eleven 

times. Among young men, this same pattern occurred, but at 

half the level. Homelife aspirations were not losing 

ground. 

In Sum. Having a good marriage and family life was 

not a minor part in any senior's plans. Gender differences 

were sharpest only when homelife was considered extremely 

important. 

Employment 

Whether for economic reasons or rising expectations 

of parents and daughters (e.g., Henderson, 1980; Keeton and 

Baskin, 1985), young women are increasingly expecting to 

have a job most of their adult lives. Again, seniors 

confirmed this$ Few young women in either cohort expected 

to be full-time homemakers (at age 30). In this five-year 

period, the proportion of young women who aspired to full

time homemaking decreased--from 6.0 to 3.3 percent. In 

1981, 89.1 percent of young women, but 49.2 percent of 

young men, agreed that "a woman should have exactly the 

same job opportunities as a man." 
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Centrality of Work. How central employment was 

expected to be is presented in Table 3-4 (Panel B). While 

responses differed by gender, there was no significant 
2 

change between cohorts (L = 2.88, 5df, p > .50). 

Similar to homelife, approximately three-quarters of 

all seniors expected their worklife to be prominent in 

future aspirations. While slightly more young women that 

young men disagreed (1.23 times), they were about as 

likely to agree it would be central. Differences within 

each gender were more distinct, however. Young women were 

almost five times more likely to agree than not, while 

young men were about six times more likely to make this 

assessment. More meaningful than statistical gender 

differences, then, was that the majority of both young 

women and men considered a job central to their futures. 

Being Successful. The meaning of employment 

aspirations was also assessed through perceptions of "hO\.'l 

important being successful in (their) line of work 'l was. 

Table 3-4 (Panel C) presents these responses. Unlike 

centrality, this question focuses upon images usually 

associated with the "American dream. II Being successful was 
2 

influenced both by gender and cohort year (L = 2.79, 4df, 

p> .50). 

Not unexpectedly, over 80 percent of seniors 

indicated being successful was quite or extremely important. 
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Statistically, young women were more likely than young men 

to indicate success was quite or extremely important (1.08 

times), while more young men were likely to indicate it 

was somewhat important. Although exceptionally few, twice 

as many young men as young women stated it was not 

important. Substantively, similarity was the crucial 

gender finding. 

Similar to homelife, being successful was also more 

important to 1981 seniors. In 1976, 4-1/2 times more young 

women indicated success was extremely important than not at 

all or somewhat important. By 1981, almost six times more 

young women believed this. Young men's assessments during 

these years also rose from almost four to five times. 

Belief in success as the American Dream, then, grew for all 

seniors. 

In Sum. Contrary to conventional notions, young 

women were not favoring homelife aspirations over 

employment aspirations; they were committed to the notion 

of not only having a job, but also that the job was 

important to them. Neither were young men ignoring 

homelife. Neither homelife nor employment aspirations took 

precedence over the other for either cohort of seniors; two 

distinctly separate worlds of concern were not apparent. 

Only seven percent of young women stated that success in a 

job was more important than family life. The majority of 



seniors were clearly committed to both aspects of any 

future lifestyle. 

Chapter Discussion 
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A kaleidoscope aptly depicts these broad outlines of 

youths' aspirations. Contrary to traditional notions of 

gender, young women and men were more alike than not. 

College plans, for example, were as likely for either 

gender by 1981. Contrary to traditional notions of gender, 

young women did not consider marriage and family life a 

priority and devalue employment plans. In fact, virtually 

all young women indicated full-time homemaking was not 

where they envisioned themselves at age 30. Young women 

were particularly concerned with the connections between 

education and getting a "good job." The importance 

attached to employment indicates strong support for change 

in females' traditional roles. 

Notions of a "gender gap" in youths' aspirations, 

therefore, requires more clarification than simply "a 

difference." Overall, differences within were more 

distinct than between genders. Young women were as 

committed to both aspects of a lifestyle as young men. 



CHAPTER FOUR 

THE LABOR FORCE: WORKPLACE VALUES 

liTo ask what an individual wants out of [her]/his 

work is to a large extent to ask what [s]/he wants out of 

[her] /his life" (Rosenberg, 1957: 6). A job represents an 

integral part of a lifestyle, providing many individuals 

with a personal and social identityo Workplace values, 

then, represent not only what seniors desire in a job, but 

also what they believe they bring to a job. 

Since the Industrial Revolution, the certainty of 

having a paid job has varied by gender. Acknowledging 

class and race/ethnic variations, the labor force has been 

primarily delegated to the male population. Boys have 

generally grown up expecting to get a job: girls have 

generally grown up considering a job an option. These 

differences are frequently extended to assessments of the 

workplace environment in terms of traditional gender 

expectationso Simply put, males want money, females want 

friends. 

Youths' workplace aspirations are not, however, as 

straightforward as the above would suggest. In Chapter 

Three it was found, for example, that the majority of both 
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young women and men considered a job central to their 

futures. The appropriateness of simple divisions of job 

qualities by gender is, therefore, questioned. Indeed, it 

is particularly this instrument versus expressive 

orientation that raises skepticism. This chapter develops 

a more comprehensive view representing diverse dimensions 

of the workplace, gender, and social change. 

Gender Stereotypes and Workplace Values 

Structural and ideological changes have opened up 

opportunities for women in the labor force. In 1981, more 

than two-thirds of working women We!2 employed a minimum of 

40 weeks and 45 percent worked full-time, year-round. 

Overall, approximately 78 percent of employed women worked 

full-time (U. S. Bureau of the Census, 1981: 34). Indeed, 

"It has become increasingly clear that working women are 

not casual labor market participants • •• " (U. s. 

Department of Labor, 1983: 12). 

Despite women's increased participation, 

acceptability in the workplace continues to be 

controversial. Does a woman lose her femininity or leave 

behind concerns for family if she had a paid job? Will she 

become "like a man" in her orientation and working style? 

Implicit in these questions is the notion of solid and 

clear distinctions between women and men as workers. She, 
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being domestically-oriented, nurturant, and emotional, is 

assumed to be socially-oriented in the labor force. He, 

being extrinsically-oriented, individualistic, and 

rational is assumed to be instrumentally- or money

oriented; more accurately, then, controversy centers around 

stereotypes associated with gender. 

Extrinsic and/or Intrinsic? 

Studies frequently begin and conclude with the 

gender premises noted above. Yet, findings are mixed. In 

addition to Structural-Functional assumptions, definitional 

and measurement problems contribute to the inconsistency 

between premises and findings. 

Definitional Problems. Broadly, intrinsic values 

have referred to the content of tasks, as well as 

opportunities for self-expression and self-actualization. 

Broadly, extrinisic values have referred to working 

conditions, relations with co-workers, supervision, company 

policy, salary, and job security (Voydanoff, 1980). While 

"concomitant" values have included surroundings, 

associates, variety, and supervisory relations (Dietrich, 

1977), "independence" has included using special abilities, 

creativity, and freedom from supervision (Perrone, 1973). 

Within these conceptualizations, aspects conventionally 

associated with females' and males' preferences have been 

combined. 
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More specifically, intrinsic values have included: 

working with and helping others (or, "affiliation," 

Perrone, 1973): being useful to society, learning new 

things, allows freedom, skill, creativity, variety, chance 

to do things you do best, developing special abilities 

(Voydanoff, 1980): altruism (Richmond, 1985); achievement, 

recognition, advancement (Keith, 1980); interesting, steady 

work (Lyson, 1984); and job pressures, such as hours 

(Miller, 1980). Core among these has been the focus upon 

concern for others and relationships. 

Extrinsic values have included: money, fringe 

benefits, promotions, hard work, physical context, role 

strain, supervision, job standards, hours, seeing results, 

pleasant surroundings, making friends (Voydanoff, 1980; 

Walker, Tauber and Oliver, 1982); leadership, prestige 

(Lyson, 1984); independence, power (Singer, 1974); 

positional authority, i.e., making decisions, getting ahead 

(Miller, 1980). Core among these has been the focus upon 

money, prestige, promotions, and security. 

It becomes clear that there is no consistent 

recognition of either intrinsic or extrinsic workplace 

values, despite their presumed gender-typical orientations. 

This study proceeded, then, from the core elements most 

often summarized in the literature: an expressive Female 
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World orientation versus an extrinsic/instrumental Male 

World orientation. 

Research That Focuses Upon Differences: 
A Classic Study 

Rosenberg's classic study (1957) provides the 

starting point in examining gender and workplace values. 

His study found that workplace values were "clearly at 

variance" by gender: women were people-oriented, men were 

extrinsic reward-oriented. Men not only expressed more 

confidence in themselves, but also in their expected 

earning power and organizational skills. Prestige, 

security, and earning a lot of money were highly valued. 

In contrast, women wanted to help others, as well as be 

creative and original in their worko While almost twice as 

many men considered it important to "get ahead in life," 

"less emotionally invested in their careers, II women "only 

very rarely" considered a job their "main probable source 

of satisfaction in life" (: 51). 

Career-oriented women, however, expressed the same 

value orientations as either career-oriented or non-career-

oriented men. In other words, they "adopted the male 

orientation" toward extrinsic rewardso Rosenberg 

concluded, therefore, that competition between women and 

men in the labor force was minimized because they simply 

did not value the same qualities. 
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Despite the fact that only nine out of the 749 women 

studied indicated they did not expect to be employed, his 

findings maintained clear gender-appropriate evaluations of 

the workplace. His findings also reinforced the notion 

that employed women indeed abandoned "natural" feminine 

concerns. The approach was either/or. Women were, 

therefore, secondary: the male standard as paid worker was 

secured. 

Other Research that Focuses on Differences 

While the social context has changed since 

Rosenberg, the basic question remains how closely gender 

role stereotypes are translated into different emphases in 

preferred workplace values (e.g., Wijting, 1977: Lyson, 

1984: Voydanoff, 1980: Richmond, 1985). Particularly since 

the 1970s, studies have found selective support for 

instrumental in contrast to expressive workplace values. 

Keith (1980), for example, found no gender differences in 

the desire to be of service to others, only with women's 

"lesser" emphasis upon extrinsic values. Despite 

similarities, however, conclusions stress'ed "continued sex 

role differentiation in perceptions of work outcomes" 

(: 185). Despite particular differences, another study 

concluded that similarities were more prominent (Walker et 

al., 1982). 
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A study of undergraduate business students (Beutell 

and Brenner, 1986) specifically sought to examine whether 

gender differences in workplace values were diminishing. 

Findings revealed that 18 out of 25 values were 

significantly different by gender. Some differences were 

consistent with stereotypes. Items rated higher by males 

included: advancement to high positions, taking risks, and 

working on problems of centra.l importance to the 

organization. Items rates higher by females included: 

cultural and esthetic interests, congenial environment, 

creativity, and social contributions. 

On the other hand, same differences were 

inconsistent with stereotypes. Items rated higher by 

females also included: independence, development of 

knowledge and skills, accomplishment, respect, intellectual 

stimulation, and use of educational background. For males, 

inconsistent items included: job security and leisure time 

off. The study concluded there was a "clear trend toward 

similarity of preferences," potentially an "androgynous" 

environment, despite gender differences for some items 

(: 29,41). 

Adolescents. As with adults, a view of friends 

versus money is continually repeated. Young women wanted 

to make a contribution to society; young men wanted to be 

leaders and have a job with status (Lueptow, 1980). Young 
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men defined wealth as a major criterion for success: young 

women emphasized self-realization, less optimistic about 

their chances for success (Poole, 1983: 142-143). Young 

men wanted jobs involving "strong career commitment," high 

wages and opportunities to be one's own boss, while young 

women emphasized meeting others and helpfulness (Douvan and 

Adelson, 1966: Marini, 1978: Poole, 1983). Research also 

found high school seniors in sex-typical areas were 

concerned with sex-appropriate workplace values (Lyson, 

1984). Again, relationships or money is the key finding. 

In Sum. Whether among adults or adolescents, then, 

research on workplace values and gender preferences remains 

of interest. Premised upon distinct differences, findings 

also remain unresolved and inconsistent. 

Focusing on Differences: Different 
Styles/Different Worlds 

While not necessarily in opposition to Structural-

Functionalist findings, feminist research nevertheless 

offers a corrective perspective. Socialist-feminism, for 

example, attributes gender differences in workplace values 
I 

to "capitalist-patriarchy" rather than to innate gender 

qualities (e.g., Eisenstein, 1979: Hartmann, 1979: 

Sokoloff, 1980: Bernard, 1981). The advent of factories 

and bureaucracies required an acquisitive and competitive 

orientation toward work. Rationality described the worker; 
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money measured success. "The Gesellschaft created the 

Economic Man," emphasizing "rugged individualism" and self-

interest over kinship concerns (Bernard, 1981: 517). 

Shaped by historical circumstances, then, the self 

conception that developed for males was "commoditied," 

alienated (Wexler, 1983). Not unexpectedly, attributes of 

the workplace correspond to qualities associated with the 

masculine stereotype. 

The private Female World (described in Chapter One) , 

on the other hand, was separated from that public 

development. In fact " • •• the Female World has resisted 

the principles of the Gesellschaft and its ethos longer 

than the Male World has" (: 517). 

• • • female participants in the labor force are 
not really 'in' the Male World, or better, ••• 
not really 'of' the Male World ••• women bring 
their own world with them when they enter the 
workscene • •• The norms of the Female World 
still control their behavior. (: 218-219) 

Thus, the perspective that suggests that femininity suffers 

with employment is faulty; the need is to examine and/or 

redefine gender experiences. 

Different Styles. Qualities associated with the 

Female World have in fact gained credence -- particularly 

with business management (Keeton, 1985; Gerson, 1985; 

Women's Bureau, 1983). Rather than a (male) exploitive 

strategy of management relations, a (female) accommodative 
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strategy is increasingly viewed as both more effective and 

productive. That is, profits at the expense of persons is 

replaced with a less hierarchical, people-orientation; 

rather than a "paramilitary" corporate style, flexibility 

and creativity are stressed (Hughey and Gelman, 1986). 

Thus, such shifts suggest the need for a revisionist view 

of gender and the workplaceo 

Minimizing Differences: Feminist 
Revisionist Research 

Feminist research has generally established that 

employment is neither necessarily nor primarily viewed by 

women workers in terms of its sociability. Despite 

difficulties in juggling horne and employment demands, a key 

finding has been a job's contribution to a woman's sense of 

mastery (Baruch et al., 1983; Gerson, 1985; Keeton, 1985). 

A study of college women, for example, revealed a prominent 

"Horatia-Alger" theme in their aspirations: they not only 

wanted careers, but also that careers be both enjoyable and 

financially rewarding (Cummings, 1977). Contrary to 

Structural-Functionalist assumptions, then, money is not 

a "male only" concern. Rather, money acted like a 

"bulldozer ••• flattening out the obstacles" and boosting 

the ego (Baruch, et al., 1983: 51). 

Workplace Rewards. A national study concerning 

women's sense of well-being (Baruch et al., 1983) identified 
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two dimensions as prominent rewards: (1) the Challenge 

Cluster and (2) Social Relations Cluster. Challenge 

included: challenge and stimulation, variety of tasks, an 

opportunity for learning, a fit with skills, and a chance 

to make decisions. Social Relations included: liking co

workers and the boss, as well as being able to help people 

and interrelate with them (: 109). 

Challenge, in fact, contributed both positively and 

strongly to the mastery side of well-being, the "doing':' 0:'" 

"instrumental side of life," as well as to the pleasure, or 

affective, side of life. Social Relations, on the other 

hand, only "slightly" affected pleasure, but not mastery. 

They concluded: liThe things women find rewarding about 

work are • • 0 the same things that men find rewarding and 

include both the inherent nature of the work and the social 

relationships II (: 103). Extending conventional notions of 

gender and workplace values, elements of both challenge and 

sociability were meaningful job rewards. 

Workplace Concerns. There were, however, two areas 

perceived as hazardous: (1) the Dull and (2) the Dead-end 

clusters. Dull job concerns included: little challenge, 

monotony, and were unmatched to skills. Dead-end jobs 

included: little chance for advancement, lack of 

recognition, poor opportunities for professional 

development, and inadequate pay (: 114). Both concerns 



strongly diminished mastery and pleasure dimensions of 

well-being. A study of high school youth in Australia 

supported this emphasis by young women (Poole, 1983). 
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In Sum. Feminist research suggests revisio.ls 

extending conventional notions of gender and the workplace; 

strict interpretations of friends versus money would not 

have revealed these issues. Bernard suggested major issues 

for the 1980s would revolve around whether success will 

"spoil" the Female World ·and whether the Male World will 

"incorporate an al truistic ethos into the Economy" (: 526-

527). Even more subtle she argued, "Instead of softening 

the Gesellschaft, the reverse has been taking place, 

namely, the 'economizing' of the Female World." (: 527). 

Hypotheses 

Research that presumes sociability and extrinsic 

orientations as antagonistic is narrow and unenlightening. 

Each sex is described by and presumed to seek out a single 

labor force orientation; neither is allowed varia..:>ility. 

Notions of a "gender gap," therefore, are partly a function 

of research assumptions. In so doing, gender differences 

are maximized and similarities minimized; hence, it appears 

as if conventional findings are continually confirmed. 

If the Structural-Functionalist perspective is 

supported, then: 



(a) workplace values should be distinct and 
divided only between sociability (for 
females) and extrinsic rewards (for males) ; 

(b) an inverse relationship should exist between 
sociability and extrinsic rewards for females 
and little/no relationship to sociability 
for males; 

(c) the sexes should be more dissimilar than 
similar in evaluations; 

(d) gender differences should remain consistent 
over time; 

(e) by implication, other workplace values are 
not at all or only weakly associated with 
either sex. 

If, however, the revisionist perspective of much 

feminist research is supported, then: 

(a) workplace values should be broadly defined 
by several dimensions; 

(b) females, as well as males, should be interested 
in both the sociability and extrinsic rewards; 
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(c) the sexes should be more similar than dissimilar 
in evaluations of most areas; 

(d) females should increase their evaluations of 
extrinsic rewards over time and continue to 
retain their concern with sociability. However, 
little crossover or increasing sociability 
for males is expected (e.g., status variables, 
Fienman, 1981); 

(e) by implication, other workplace values, 
(especially skills, decision-making, and 
avoidance of dead-end jobs) should be of 
particular concern to females. 

Methods: The Workplace Values Factors 

High School seniors were asked to indicate the 

degree of importance attached to 19 workplace values. 
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These items were measured on a scale ranging: (1) not at 

all important, (2) a little important, (3) pretty 

important, and (4) very important. 

Both exploratory factor analysis (FA) and log-linear 

analytic techniques were used in this analysis. FA 

(principal component with varimax rotation), however, was 

used only as an organizational device facilitating 

presentation and discussion. Because each item was 

considered noteworthy in its own right, scales were not 

developed. (See Appendix B for final factor loadings.) 

Because FA is based upon correlations, consistency 

in seniors' responses affects the reliability of groupings. 

Findings, therefore, may differ in other samples. FA is 

also based upon assumptions of linearity and an orthogonal 

(independent) relationship among items of interest; despite 

ordinal responses, this technique remained a satisfactory 

tool. In general, preferred models confirmed item 

clusters. (For details on factor analysis, see Kim and 

Mueller, 1978a, b). Five \':orkplace dimensions were 

located: (1) Sociability, (2) Job Rewards, (3) Skills, (4) 

Involvement, and (5) Pace, or General Atmosphere. 

The Sociability Factor. This dimension contained: 

being directly helpful to others, a job that is worthwhile, 

making friends, and contact with a lot of other people. 



This cluster is often perceived as the "heart" of the 

Female World. 
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The Job Rewards Factor. These dimension contained: 

earning "a great deal" of money, high status, opportunities 

for promotion, and respect. This cluster has customarily 

been presented as means and goals of the American dream of 

"success" in the Male World. 

Skills Factor~ These items were: skills that do 

not go out of date, new skills can be learned, skills and 

abilities can be used best, a secure future, and a job that 

is interesting. Skills values not only represent 

competence, but also "the stuff" of job descriptions and 

promotion. 

The Involvement Factor. Participating in decision

making, opportunities to be creative, and dealing with 

challenging and difficult problems comprised t:.1.1::; L:luster. 

This dimension revolves around an individual's investment 

in a job and its accomplishment. 

The Pace or General Atmosphere Factor. Being 

relatively free of supervision and having an easy pace to 

work were included here. These items represent measures 

associated with self-regulation and independence in work. 

Findings 

General patterns in workplace values are presented 

in the following three tables. Table 4-1 presents 
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Table 4.1. Correlation Coefficients for Workplace Values 
with Gender in Both Cohorts and Year. 

---------------------------------------------------------
Gender 

22£.!.8QilH:i : 
A job that gives you an 

opportunity to be directly 

1'376 

HELPFUL to others .24'3* 
A job that gives you a chance 

t,:, make FRIENDS .140* 
A job that is WORTHWHILE 

t,:, s,:oo:iety .160* 
A job that permits CONTACT 

with a lot of people .206* 

:!'2e 8g~~r:.Q.a: 
A job that has high STATUS 

and prestige? -.067* 
A job where the chances for 

advancement and PROMOTION 
ar e g':lO:,d -.062 

A job which provides you with 
a chance to earn a good 
deal ,:,f MONEY -.123* 

A job that most people look 
up to and RESPECT .052* 

§L!.!.!.§: 
A job where you can SEE RESULTS 

of what you do .070* 
A job which is INTERESTING 

to do .108* 
A job where the SKILLS you learn 

will NOT GO OUT OF DATE -.034 
A job which USES your SKILLS 

and abilities; lets you do the 
things you can do BEST .110* 

A job where you learn new things, 
LEARN NEW SKILLS .118* 

A job that offers a reasonably 
predictable, SECURE future -.013 

Inv,:,l vement: 
~-J;6-~~;~; you get a chance to 

participate in DECISION-MAKING -.033 
A job where you have the chance 

to be CREATIVE .068* 
A job where most proble?ms are 

quite difficult and CHALLENGING -.080* 

E.8£.g: 
A job which leaves you mostly 

FREE OF SUPERVISION by others -.117* 
A job with an EASY PACE that 

lets you work slowly -.023 

1'381 

.161* 

-.0:28 

-.003 

-.068* 

.04'3* 

.034 

.081* 

.121* 

.000 

.070* 

-.046* 

-.075* 

-.01'3 

Year 

-.019 

-.008 

.018 

-.01219 

.007 

-.01217 

.008 

.017 

.084* 

.041* 

.040* 

.01211 

*Two-tail tests, statistically significant at p < .05. 
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correlation coefficients for workplace values with both 

gender and cohort year. General trends indicated 

Sociability was more important for young women, while most 

Job Rewards were more important for young men. Skills and 

Involvement, on the other hand, were areas of concern for 

botho Overall, most relationships were weak; Sociability 

and some Skills items alone indicated fairly moderate 

significance by gender. 

Rankings 

Table 4-2 presents the proportion of young women and 

men who indicated the particular item was "very important" 

in a job. Table 4-3 presents the rank order of these 

evaluations as based upon those proportions. 

Seniors were not limited to one or two areas in 

their workplace concerns. In the top-third, for example, 

were chiefly Skills items and respect. In fact, regardless 

of gender or cohort year, seniors' first concern was for an 

interesting job. The middle-third was comprisei ~ainly of 

Sociability items, in addition to some Job Rewards and 

Skills items. In addition to status, the bottom-third 

contained the Involvement and Pace dimensions. Apparently, 

a job that related difficult and challenging problems was 

undesirable. While seniors wanted to avoid a dull routine, 

challenge may have been equated with extensive demands. 



Table 4-2. 
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Workplace Values by Gender in 1976 and 1981· 
Proportion Indicating "Very Important." ' 

---------~;7~-----------------------------~;~-------------
------------------------------------

M F M F 
------------------------------------

38.3 6121.5 * Helpful 37.5 5'3.(1) * 
(1557) (1612) ( 1742) (17: 1 ) 

46.8 6121.9 * Friends 47.8 57.7 * 
( 1555) (161121) (1741) ( 1718) 

36.'3 5(ZJ.2 * W,:,r t fl wfl i 1 e 4121.1 49.5 * 
(1545) (161214) (1725) ( 171121') 

24.5 42.121 * contact 26.5 4(2).12) . 
(1558) (1609) (1743) ( 17:::::) 

21. 7 18.7 * Status 29.'3 27.5 

( 1550) (1597) ( 1738) ( 1715) 

6121.4 54.121 * Pr ,:,m,:,t i c,n 66.6 66.4 

(1562) ( 16(218) (1745) ( 17::::::) 

53.(21 4121.121 * Mc,ney 59.5 52.3 * 
(1553) (1614) ( 1745) (17:~ , 

31.9 34.9 * Respect 37.6 4:::.: .. 
(156121) ( 1606) (1736) ( 1 7~ :. 

54.4 6121.8 * See Results 56.8 64.1 * 
(1562) (1613) 

(1742) ( 17:::4) 

84.7 '31.7 * Interesting 85.2 '3121. '3 * 
(1554) (1607) 

( 1726) ( 1707) 

55.6 51.8 Nc,t Out of Date 
."..., ., 54.4 * ."J .... ..., 

(1555) (161218) 
( 1746) (17::::::: " 

66.2 5121.'3 * Uses Skills Best 6'3.121 75.1 * 
(1559) (1614) 

(1747) (1724 ) 

41.3 5121.8 * Learn New Skills 41.9 "'..., '" * ...J_ • ...J 

(1559) (1614) 
( 1743) (1721) 

6:::.0 6121.6 Security 62.1 66.4 

( 1555) (1611) 
(742) <1591:1 

28.1 24.1 * Decision-making 31.9 2::.~ 

( 1557) (1612) ( 1742) ( 1718) 

33.4 38.8 * Creativity 33.,7 39.'3 '* 
(1561) (161121) 

( 1743) <1728" 

15.5 11.4 * Challenge 14. 1 1:.4 

( 1552) (1611) 
(1741) ( 1721) 

17.4 Free of Supervision 28.8 ........ '" * 
28.9 * 

,.;:. .... ...J 

(1558) (161217) 
(1743) <17:: ) 

1121.4 7.2 * Easy Pa,:e 9.4 '3.121 

<155:::) (1605 ) 
(174121) ,( 172(2)) 

-----------------------------------------------------------

* Twc,-way crosstabulations stati sti call y significant at 

p ,- .1ZI5, fc,r 3 df. 
" 
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Table 4.3. Workplace Values by Gender in 1976 and 1981, 
Rank Order Based Upon Proportions.* 

---------------------------------------------------------

M 

1(2) 
8 

11 
16 

17 
4 
7 

13 

6 
1 
5 
..... 
..::. 

'3 
3 

15 
12 
18 

14 
19 

1976 

F 

5 

1(2) 
11 

16 
6 

12 
14 

3 
1 
7 
8 
'3 
4 

15 
13 
18 

17 
1'3 

* from Table 4-2. 

SCII: i ab i lit y 

Helpful 
Friends 
W,:,r t hwh i 1 e 
Cc,nta': t 

status 
Pr':'mc,t i c'n 
M,:,ney 
F.:espe,:t 

Skills 

See F.:esLll t s 
Interesting 
N,:,t OLlt ,:,f Date 
Uses Skills Best 
Learn New Skills 
Sec Llr i t Y 

De,: i si o:on-ma~:: i ng 
Creativity 
Challenge 

Pace 

M 

12 
8 

1(2) 
17 

15 
3 
5 

11 

6 
1 
7 

'3 
4 

14 
13 
18 

Free of Supervision 16 
Easy Pace 18 

1981 

F 

5 
6 

1(2) 
12 

15 
3 
'3 

1 1 

4 
1 
7 
.-, 
..::. 

8 

14 
13 
17 

16 
18 
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~ Gender. For young women, the top-third includea 

items from Skills, Sociability, and Job Rewards. While 

Sociability was excluded from the top-third for young men, 

most items were included among the middle-third. 

Interestingly, Skills items were judged the most important 

dimension by both young women and men in 1976 and 1981. 

Using one's skills best, for example, moved from eighth-to 

second-ranked for young women during this time. On the 

other hand, Sociability ranked second for young women, 

while Job Rewards ranked second for young men. Contrary to 

conventional assumptions, then, (1) Sociability was not 

ignored by young men, nor abandoned by young women, and (2) 

neither area was the first concern of either gender. 

~ Year. In general, most workplace values showed 

either no change or a weak positive change, indicating 

greater importance in 1981. Most of the change that 

occurred concerned Job Rewards items. Findings suggest (a) 

considerable stability by gender between cohorts, as well 

as (b) considerable similarity between young women and men 

within each cohort 

Sociability 

Figure 4-1 presents odds on "very important" 

relative to "not at all," as well as the gender ratios. 

The same preferred model described the data in these four 
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Helpful. Each Sociability item was clearly more 

important for young women than young men. In fact, young 

women overwhelmingly indicated that being helpful in a job 

was very important than not (71.10 times among young women, 

in contrast to 8.40 times among young men). Of these 

workplace values, being helpful was the most prominent. 

Friends, ~ Worthwhile Job, and Contact. 

Considerable gender differences were also evident here. 

About 25-30 times more young women than not, for example, 

indicated that making friends and having a worthwhile job 

were very important. In contrast, these preferences were 

more depressed among young men (13.58 times and 7.29 times, 

respectively). Least prominent, contact with otilers 

displayed the smallest gender difference (about three times 

more young women and 2-1/2 times more young men than not) • 

In Sum. During these years, young women were 

substantially more likely than young men to prefer these 

workplace values. However, differences by gender were most 

distinct at endpoints. 

Job Rewards 

Few seniors in either cohort stated these items were 

not at all important. Clearly salient issues, only about 

two percent or fewer seniors indicated promotions or 

earning a good deal of money were not important, for 
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example. All Job Rewards items were described by the same 

preferred model: evaluations varied independently by 

gender and year. Figures 4-2 and 4-3 presents the endpoint 

responses and gender ratios for these items. 

Status and Promotion. Gender differences were least 

distinct for these items. In 1976, while young men were 

more likely to state status was very important t~lan not 

(1.63 times), young women were only somewhat more likely 

than not to agree. By 1981, evaluations had about doubled 

among young men and tripled among young women (4.07 and 

3.20 respectively). 

A job with opportunities for promotion, on the other 

hand, was of greater concern. In 1976, seniors were 

considerably more likely than not to indicate promotions 

were very important (about 26 times); by 1981, evaluations 

had nearly tripled. Overall, however, gender differences 

were minimal. 

A Good Deal of Money. In 1976, money was more 

likely than not to be considered very important among young 

men than among young women (26.55 and 17.25 times, 

respectively). By 1981, however, evaluations had incre~sed 

about 1-1/2 times overall. Money was only somewhat more 

likely to be very important for young men than for women, 

and only somewhat more likely to be not at all important 

for young women. As indicated earlier, for the 1981 
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cohort, this "gender gap" had virtually disappeared largely 

due to its increased evaluation by young women. 

Respect. An interesting turnabout occurred with 

this particular Job Rewards item: young women, rather than 

young men, took the lead. In 1976, five times more young 

women than not indicated that respect was very important in 

a job, in contrast to almost four times more young men than 

not. By 1981, these evaluations had increased by about 1-1/2 

times. This turnabout finding was striking. 

Given the gender-segregated nature of the labor 

market and the lesser social and economic evaluation 

associated with jobs women perform (relative to men), 

however, the call for respect is understandable. At the 

same time, Dead-end and Dull job concerns noted earlier by 

employed adult women created a "trap" that diminished well

being. Indeed, "Lack of recognition may be much more 

painful for women than previously believed" (Baruch et al., 

1983: 115). The sense of mastery a job provided required 

support. 

In Sum. While it was apparent that most Job Rewards 

were more important to young men than young women, again, 

these differences were minimal. By 1981, for example, 

gender differences in the preference for money had 

virtually disappeared. Respect, on the other hand, was 

clearly more salient to young women in their future jobs. 



81 

Skills 

Skills were the first concern for most seniors. In 

1981, fewer than two percent of seniors, for example, 

stated that security or seeing results were not at all 

important. Skills had also been incorporated into the 

Challenge cluster identified by women workers earlier 

(Baruch et al., 1983). 

Three different preferred models described this 

workplace dimension. Figures 4-4 and 4-5 present these 

illustrations. 

Security. A significant interaction between 

security and year was included in the preferred model. 

Young women or young men were as likely to perceive a 

reasonably secure future was as important or not in a job. 

However, almost twice as many seniors indicated this issue 

was very important than not over this five-year period. 

(In fact, in 1981, these odds were 71.73 times!) 

Skills Not Out of Date. This preferred model was 

the Model of Independence. In either cohort seniors were 

substantially more likely to indicate that utility of their 

s~ills was very important than not at all (about 12 times). 

Essentially, there was little difference in the likelihood 

of young women or young men at any level of response. 
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The remaining items were described by the same 

preferred model. A significant interaction was found by 

gender, but with no 'year effect. 

Interesting. Gender contrasts were clearly evident. 

As a group in either cohort, for example, young women were 

almost four times more likely than young men as a group to 

state an interesting job was very important than not. On 

the other hand, there were considerably more young men than 

young women who disagree~, while either was about as likely 

to believe this was very important in a job. 

Seeing Results, Using Skills Best, and Learning New 

Skills. Again, as a group in either cohort, young women 

were four times more likely to state that a job using one's 

skills best was very important rather than not compared to 

young men. As a group, young women were also almost three 

times more likely to consider seeing results as important 

than not compared to young men. About twice as many young 

men than young women were among those who stated results 

were not at all important (2.27), but half as likely as to 

be among those who believed new skills were very important 

(1.82) • 

In Sum. Skills were highly regarded by virtually 

all seniors in both cohorts. Preferences by gender, 

however, were mixed. Somewhat more young men valued an 

interesting job and security; somewhat more young women 
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valued seeing results, uses skills best, and learning new 

skills. On the other hand, either was about as likely to 

consider the utility of skills as either important or not 

at all important. Only securrty and utility were more to 

1981 seniors than earlier. 

Involvement 

Two preferred models described these three work

place values. These illustrations are shown in Figures 4-6 

and 4-7. 

Decision-making. The preferred model included only 

an interaction with year. As part of the Challenge cluster 

located by Baruch et al., (1983), it was expected that 

decision-making might be of greater importance to young 

women than young men. This was not supported. Either was 

as likely to state decision-making was very important or 

not at all important. Despite its low overall ranking, 

those seniors who believed this job value was very 

important than not doubled in this five-year period (from 

about four times to 8.26). 

Challenge and Creativity. The preferred model for 

these workplace values varied independently by gender and 

year. Evaluations by gender, however, were reversed. 

A challenging job was the only workplace value in 

any factor with below "even-odds" on responding very 
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important in contrast to not at all important. This 

finding corroborates its lowest ranking. Approximately 

one-fifth of all seniors stated that challenge was not 

important: somewhat over one-third stated that it was 

somewhat or pretty important. Gender differences were 

minimal: young women were only slightly more likely than 

young men to indicate challenge was not important: young 

men were only slightly more likely to indicate it was very 

important (1.21 and 1.23 times, respectively). While 

evaluations rose by 1981, it remained a marginal concern. 

In contrast, young women were more likely than young 

men to consider creativity as very important in a job. 

From 1976 to 1981, for example, support among young women 

who indicated creativity was very important in a job than 

not rose from seven to eleven times. Although also rising, 

evaluations were about half for young men. 

Pace or General Atmosphere 

The preferred model for an easy pace at work was the 

Model of Independence; the preferred model for freedom from 

supervision included independent interactions with gender 

and year. Freedom from supervision was not only about 1-

1/2 times more important for young men than young women, 

but also more important to 1981 than 1976 seniors. This 

was also Supported by Poole's Australian youth (1983). On 
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the other hand, there was no relationship between gender 

and easy pace for either cohort. As noted earlier, these 

workplace values were generally not concerns for seniors; 

graphs, therefore, are not presented. 

In Sum. Three patterns of gender preference were 

found: more young women valued creativity, more young men 

valued challenge, and they were about as likely to believe 

decision-making was important or not. In general, 

involvement items were not highly ranked among workplace 

values for seniors in either cohort. 

Chapter Discussion 

The appropriateness of a "rev isionist" feminist view 

of workplace values was supported. Based upon distinct and 

mutually exclusive gender stereotypes, Structural-

Functionalist premises were generally not supported. Such 

conventional models: (1) masked the importance of other 

workplace values, (2) overrated gender differences and 

underrated gender similarities, (3) glossed over 

controversies often surrounding female workers, and (4) 

minimized social change in evaluations. 

Contrary to Structural-Functionalism, workplace 

values were also better described by more than an emphasis 

upon only sociability and extrinsic rewards dimensions. In 

fact, of the five dimensions recognized among these 
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workplace values, Skills items were most prominent, Pace 

items least prominent. The Challenge Cluster located by 

adult women workers included Skills, Job Rewards, and 

Involvement. A multidimensional view thus, highlighted 

otherwise lost information. 

Additionally, sociability and extrinsic rewards were 

not wholly distinct and divided between young women and 

men. As indicated above, sociability was not the primary 

area at issue for young w9men; neither were Job Rewards 

items solely a male concern. Sociability, Job Rewards, and 

Skills items comprised the top-third preferences for young 

women; Job Rewards and Skills comprised the top-third of 

young men, with Sociability items in the middle. 

In fact, Skills items, often blended into extrinsic 

rewards, were crucial. An interesting job was seniors' 

first concern~ While security and utility of skills were 

equally valued by both sexes, other Skills items were more 

important to young women. As labor force participation 

rates for females have increased, Skills are not being 

taken for granted by these young women. Neither are they 

taken for granted by the young men in their job concerns. 

Structural-Functionalism also predicted an inverse 

relationship for young women between friends and money 

issues. Prior feminist research, however, was again 
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supported. The higher evaluation by young men for most Job 

Rewards items was statistically significant, but 

substantively small. Particularly with regard to earning a 

lot of money, young women and men were essentially 

identical in their evaluations in 1981. The Female World 

was "economizing." However, Structural-Functionalist 

assumptions imply change in the Female World has to occur 

similarly to models of the Male World. Sociability items, 

in fact, remained a constant concern for more young women 

in both cohorts. In pursuit of Job Rewards, young women 

did not abandon the "heart ll of the Female World. Rather, 

young women wanted both. 

Overall, Structural-Functionalism predicted clear 

separation of interests and consistency. A revisionist 

Feminist perspective, however, argued for similarity and 

mixture. This was generally supported. No gender 

difference was found for decision-making, for example. 

Creativity was more important for young women, while 

challenge, lowest ranked, was more important for young men. 

And, within job rewards, respect was clearly a significant 

issue for young women in both cohorts. Altogether, 

controversies surrounding abandoned femininity or lack of 

commitment were unfounded. The notion of a clear and 

substantial IIgender gapll in workplace values per se was 
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found largely illusory. Altogether, young women and men 

were more alike than not in their preferences; clearly, 

friends versus money was too simplistic. Amidst a rapidly 
, 

changing social environment, traditional constructions of 

gender, the workplace, and a worker are in the process of 

reexamination and clarification. 



CHAPTER FIVE 

THE LABOR FORCE: OCCUPATIONS AND BARRIERS 

This chapter focuses upon occupational goals. Given 

the rise in women's labor force participation rates, 

employment per se is not problematic. Rather, what is 

problematic are the areas in which women will be employed. 

In other words, is the sex-segregated nature of the labor 

market declining? A second issue, potentially impeding 

aspirations, concerns perceptions of barriers. 

Specifically, is sexism perceived by young women to be a 

likely problem? Together with workplace values, 

occupations and barriers complete a complex view of labor 

force goals as lifestyle choices. 

In general, this chapter argues that: (1) the sex-

segregated nature of occupational choices will remain 

dominant, decline will be minimal; (2) young women should 

be moving into nontraditional areas; (3) a corresponding 

crossover into nontraditional areas by young men is not 

expected; and (4) given the influence of the Women's 

Movement, sexism is expected to be a concern affecting 

occupational aspirations, particularly for young women. 

93 



94 

"Women's Work" and "Men's Work" 

Historically, the labor market developed gender 

divisions based upon both capitalistic needs for a cheap, 

readily available labor supply and patriarchal assumptions. 

Early textile industries, for example, recruited women 

through emphasizing the distinct suitability between these 

jobs and natural female qualities. In making clothing, 

females were performing domestic chores while fulfilling 

family obligations, such as saving trousseau money. 

Expected to marry and not support others, they also 

required less in wages (Blau, 1984). Thereby the sex

segregated nature of the labor market was developed and 

reinforced; jobs fit the gender role. 

Despite changes in women's roles, the labor market 

remains sex-segregated. There is "men's work," such as 

truck driver and executive; there is "women's work," such 

as waitress and secretary. Females and males do not 

directly compete for most jobs because they are not found 

in similar areas (Oppenheimer, 1970). 

Types of Jobs. Also known as the "Pink Collar 

Ghetto," females have continued to be crowded into 

traditionally female-dominated jobs characterized by low

pay, instability, and limited career opportunities. Most 

female workers are found within four major categories: 

clerical, sales (retail), service, and professional. 
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The "most distinct pocket" of female workers is 

clerical. Over 80 percent of all clerical workers are 

female. In 1981, about 35 percent of employed females were 

in clerical jobs, compared to about six percent of employed 

males (U.S. Dept. of Labor, 1983: 52, 61). The secretary, 

in particular, is the prototypical female worker. In 1981, 

females were 99.1 percent of secretaries and 97.3 percent 

of receptionists (U.S. Bureau of the Census, 1982d: 388-

390). The single largest occupation group for females, 

this is "women I s work." 

On the other hand, numbers appear fairly 

representative within the professions. Females were 43.5 

percent of workers in the professions in 1981. Upon closer 

inspection, however, sex-segregation is clearly visible. 

Females were 80.7 percent of librarians, 95.6 percent of 

registered nurses, 82.4 percent of elementary and 98.5 

percent of kindergarten teachers. In contrast, males 

dominated traditionally-male professions. Females, for 

example, were only 15.4 percent of lawyers/judges, 14.6 

percent of physicians, 2.5 percent of civil engineers, and 

3.3 percent of dentists in this year (U.S. Bureau of the 

Census, 1984: 402-403). 

Males are also about three times more likely than 

females to be in Blue-Collar occupations. In 1982, females 

were only 6.7 percent of police/detectives; 1.7 percent of 
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carpenters; 1.4 percent of mine operators; and 2.1 percent 

of truck drivers. Within service occupations, however, 

females were over-represented as 96.2 percent of childcare 

workers; 96.9 percent of private household workers; and 

89.5 percent of hairdressers (U.S. Bureau of the Census, 

1984: 402-403). Again, stereotypic gender roles fit the 

jobs: most women were in "helper" positions. 

Range of Jobs. In contrast to males, females are 

found in a narrower range of occupations. In 1973, more 

than two-fifths of employed females were located in 10 

occupations: secretarial, bookkeeper, sales/retail, 

cashier, waitress, registered nurse, elementary teacher, 

typist, private household, and nurse aide. In contrast, 

the 10 largest occupations for males that year employed 

less than one-fifth of all male workers. About three

quarters of female workers were in 57 occupations, compared 

to 50 percent of male workers in that number, (Stromberg 

and Harkess, 1978: 5-6). Yet, by 1981, female workers 

continued to cluster in these occupations; female workers, 

for example, were 91.1 percent of bookkeepers and 86.2 

percent of cashiers. Over 80 percent of all female workers 

were than located in 71 out of 400 detailed occupations, 41 

in white-collar and 16 in service jobs (U.S. Dept. of 

Labor, 1983: 54-55). Little had changed overall. 
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Inroads. Despite the stability of sex-segregation, 

detailed inspection of specific occupations has found 

females making inroads into nontraditional, or male-

dominated, areas, However, as noted above, overall numbers 

remain small. 

Of particular interest, females are increasingly 

managers, small business owners, or self-employed. As 

managers-administrators, females increased 67 percent from 

1972-78> This reflected a change over these years in the 

female: male ratio from 21 to 30: 100 (U.S. Bureau of the 

Census, 1980: 60). By 1981, females were 27.5 percent of 

managers/administrators (U.S. Bureau of the Census, 1982d: 

388-390). The New York Daily News reported that women are 

starting their own businesses at three times the rate of 

men. In fact, women currently own almost one-quarter of 

the 13 million small businesses (Hellwig, 1986: 150). 

Finally, in 1982, females comprised about 30 percent of the 

total number of self-employed workers, growing five times 

faster than males in this area (U.S. Bureau of the Census, 

1986: 25). "How much" change represents "inroads," then, 

must be carefully specified. 

A Note: Lack of Crossover for Males. Several ---
factors account for the lack of expected movement by males 

into nontraditional, oOr female-dominated, areas. 

Foremost, higher average pay associated with males' jobs 
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does not provide an economic incentive for such movement. 

Research has also noted that social rejection, loss of 

status or family power, homophobia, and/or patriarchal 

notions of superiority and subordination tend to depress 

such movement. Additionally, schools continue to promote 

gender-appropriate occupations, often placing higher value 

on male occupations (e.g., Cann and Haight, 1983: 

Hesse1bart, 1977: Hayes, 1986: P01atnick, 1973/74: Feinman, 

1981). Hence, liberal attitudes concerning females' 

occupational roles do not necessarily extend to males'. 

Stability and "Role Innovation" in Aspirations 

Findings regarding youths' occupational aspirations 

parallel the structure of the labor market described above. 

Resembl ing job divisions, girl s' and boys' choices "rarely 

overlapped" (e.g., Poole, 1983: Marini, 1978; Franken, 

1983). Young girls wanted to be nurses or teachers, while 

young boys wanted to be pilots or athletes (Hahn, 1974). 

Range of choices also varied by gender; second-grade girls, 

for example, aspired to eight occupations, while boys 

aspired to 18 (Looft, 1971, as cited by Hahn). On the 

other hand, kindergarten, fifth, and eleventh-grade girls 

chose as many different jobs as boys, but choices tended 

to be gender-appropriate (Archer, 1984). 
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Other research argues that occupational stereotypes, 

"not strictly" gender stereotypes, were most influential in 

job choices (Lifschitz, 1983). In an experiment pairing 

adjectives with two occupational sets (doctor/nurse and 

lawyer/secretary), regardless of gender, high school 

students preferred occupations with high social prestige. 

Traditionally-male occupations and their associated (male) 

traits, however, were more highly ranked than 

traditionally-female occupations and their associated 

(female) traits. In another study, high school students 

rated gender-inappropriate choices, such as male nurses, 

unattractive, unrealistic, and unambitious (Hesselbart, 

1977). Overall, these studies concluded that typically

male occupations and male workers were perceived as more 

competent, responsible, intellectual, but less emotional. 

"Prognosis was poor" particularly for males choosing non

typical occupations (Hesselbart, 1977; also, Cann and 

Haight, 1983; Feinman, 1981). Preferences for occupations 

and social prestige, then, were clearly bound with notions 

of gender. 

Inroads. Among young girls, willingness to 

"deviate" from gender-appropriate choices increased with 

age (Archer, 1984). Research conducted among college-age 

and other adult women has found evidence of "role 
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innovators" (females choosing "non-sex-typical" jobs, 

Tangri, 1972), "role expansion" (degree of femininity of job 

choices, Klemmack and Edwards, 1973), and "role 

transcenders" ("females who overcome limits set by sex-role 

stereotyping," "Angrist and Almquist, 1975: xv). These 

"innovators" often have had employed mothers (e.g., Gerson, 

1985; Rosenfeld, 1978; Angrist and Almquist, 1975; Altman 

and Grossman, 1977; Rosenfeld, 1978; Tangri, 1972); high 

SAT scores (Lyson, 1984); expectations for small family 

size and later marriage (Klemmack and Edwards, 1973); and 

feminist orientation (Cummings, 1977). Consequently, in 

contrast to those making gender-appropriate choices, 

innovators were "more autonomous, individualistic, and 

motivated by internally imposed demands to perform to 

capacity" while retaining domestic aspirations (Tangri, 

1972: 177). Increasingly, then, nontraditional 

aspirations were apparent in the 1970s and 1980s. 

In Sum. Research on youths' occupational 

aspirations and adult studies supports both gender-

appropriate choices and limited movement by females into 

nontraditional areas. Research also indicates movement by 

males into nontraditional areas has been/is unlikely. 
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Findings 

I. Expected Occupations at Age 30 

Seniors were asked to indicate their closest choice 

to "what kind of work" they expected to be doing at age 30> 

Sixteen fixed-response categories were listed. For this 

study, crafts, laborers, and operatives were combined 

(hereafter referred to as crafts). Due to small numbers, 

military, farm owner or manager, full-time homemakers, and 

"don't know" responses were excluded. In either senior 

cohort, only about five percent were uncertain of a choice. 

Ten occupational categories, therefore, were included in 

this analysis. Further collapsing would have cause 

significant loss of information and contrasts. 

In this three-way analysis (occupation by gender by 

year), the saturated model best represented the variations 

in the data. That is, relationships between variables 

varied by all categories. 

Table 5-1 presents the proportions of young women 

and men in each senior cohort across occupations. As 

expected, choices parallel the areas of stability and non

traditional movement noted above. Overall, nearly three

quarters of seniors in both cohorts expected to be in 

white-collar positions at age 30. 
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Table 5-1. Expected Occupations at Age 30 for Females and 
Males in 1976 and 1981, Percentages and 
Observed Frequencies. 

1976 1981 

White Collar M F M F ----------------------------------------------------------
Professional: 43.4 55.2 50.9 54.3 

1. Professional 
wlo doctorate 26.4 42.6 33.5 39.4 

( 328) (510 ) (472 ) (550) 
2. Professional 

w doctorate 16.9 12.6 17.3 15.0 
(210 ) (151 ) (244 ) (209) 

Managerial: '12.6 6.9 16.3 12.2 

3. Manager 6.0 4.7 8.6 7.2 
75) ( 56) (121 ) (101 ) 

4. Small Business 
Owner 6.5 2.3 7.7 4.9 

81 ) ( 27) (l08) ( 69 ) 

Clerical: 

5. Clerical 2.3 26.6 1.6 22.1 
( 29) (319) ( 22) (309) 

Sales: 2.7 3.9 2.5 3.6 

6. Retail Clerk 0.6 3.7 8.6 2.0 
( 8) ( 44) ( 8) ( 28) 

7 • Representative 2.1 0.3 1.9 1.6 
( 26) ( 3) ( 27) ( 22 ) 

Blue Gollar 

Crafts-Laborers-Operatives: 

8 . Crafts et ale 30.5 1.0 23.7 1.1 
(379) ( 12) (334) ( 16) 

Service: 8.5 6.3 5.0 6.7 

9. Service 0.6 5.1 0.8 5.6 
( 8) ( 61) ( 11 ) ( 78 ) 

10. Protective 
Service 7.8 1.3 4.3 1.1 

( 97) ( 15 ) ( 60) ( 15 ) 
-------------------------------------------------------------Chi Square 808.469, Chi Square 645.859, 

9df R .248 9 df R.133 
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Professional. Regardless of gender or year, most 

seniors aspired to the professions. Young women and men, 

however, preferred different types of professions. In 

1976, for example, young women were three times more likely 

to chose a job without a doctorate than with one. By 1981, 

however, their preferences had decreased to about 2-1/2 

times as more opted for the degreed-job. Preferences among 

young men who wanted a job requiring this degree increased 

during these years (from 1.56 times to 1.93 times). 

Managerial. More 1981 seniors than earlier aspired 

to these jobs. In particular, it was in this area that 

movement was clearly evident for young women. While the 

proportion of young men expecting to be managers increased 

1.29 times during these years, the proportion of young 

women nearly doubled (1.76 times). By 1981, then, this 

gender difference in job goals had declined considerably. 

The proportion of young women aspiring to be small 

business owners increased almost three times (2.56) over 

this period. For young men, increases were less dramatic 

(1.33 times). By 1981, young women and men were about as 

likely to want to be managers, and the three-to-one ratio 

(young men: young women) of those aspiring to small 

business ownership had declined by about half. 

Clerical and Sales. Clerical positions maintained 

their notable appeal for young women. In 1981, young women 
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outnumbered young men approximately 14:1. Clerical jobs, 

in fact, ranked second in preference, even before 

managerial aspirations. 

The proportion of young women wanting to be sales 

representatives tripled in this five-year period. In 1976, 

young men outnumbered young women in this area almost nine 

times. By 1981, this advantage had virtually disappeared. 

On the other hand, young women aspiring to retail sales 

clerk positions, traditionally a female-dominated area, had 

decreased. Young men exhibited no significant change in 

preferences. 

Blue-Collar and Service. In general, young men 

clearly dominated in this area. Sex-segregated 

occupational aspirations remained fairly constant from 1976 

to 1981. For example, young women were about seven times 

more likely than young men to want to be in service 

positions, but young men were four times more likely than 

young women to want to be in protective services. 

Gender Distribution Within Occupations 

Figure 5-1 presents another view of seniors' 

occupational aspirations at age 30: the gender 

distribution within areas for both senior cohorts. Sex

segregation and areas of nontraditional movement and 

change over time are visually highlighted. 
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In Sum. Seniors' occupational aspirations supported 

sex-segregated labor market trends noted earlier. Young 

men dominated Blue-Collar aspirations, particularly crafts 

and protective services. Young women dominated the "Pink 

Collar Ghetto" aspirations, i.e., retail sales, service, 

and clerical positions. Regardless of gender, however, 

most seniors aspired to the professions. While more young 

women sought professions without doctorates and more young 

men sought professions with doctorates, by 1981 differences 

had declined. 

Potential movement by young women into non

traditional areas also supported labor market trends. 

Albeit small numbers, two to three times more young women 

aspired to be managers, sales representatives, and small

business owners in 1981 than earlier. In fact, by 1981, 

young women were about as likely as young men to want to be 

managers or sales representatives. No corresponding 

movement by young men was apparent. Overall, seniors' 

occupational aspirations confirmed both the stability and 

limited change visible in the labor market. 

Expected Occupations and College Plans 

Table 5-2 presents the influence of college plans 

upon job choices for the 1981 senior cohort. Confirming 

the importance most seniors attributed to such ties in 



Table 5-2. Expected occupations by College Plans by 
Gender, 1981, Percentages and Observed 
Frequencies. 
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------------------------------------------------------------

M F 
------------------ ... ----------------, 

Nel Yes NI:I Yes 
------------------ ------------------

Whi te-Cclllar 
------------------

1. PI" I:tfessi onal 19. 1 41. 8 24.0 4'3.3 
w/cl dl:lI: t clr at e ( 86) (351) (116) <:407} 

.'") 

..:... PI" CI fessi clnal 3.3 25.6 2.5 22.0 
wi dl:lI: t 1:11" at e ( 15) (215) ( 12) (182) 

3. Manager 6.7 10.3 5.0 9. 1 
<: 30) <: 86) ( 24) ( 75) 

4. Small BLlsiness 7.5 7.5 7.7 3.4 
Owner <: 34) ( 63) ( 37) <: 28) 

5. Clerical 1.8 1.4 39.5 11.0 
<: 8) <: 12) (1 '31) ( '31 ) 

6. Sales-Retail 0.'3 0.4 3. '3 0.B 
<: 4) ( 3) ( 1 '3) <: 7) 

7. Sales-Repro 2.0 1. '3 2.3 1. ~' 
( '3) ( 16) ( 11) <: 1(2) 

Bl ue-CI:IIl ar 
------------------

8. Crafts et al • 4'3.4 8.1 2.3 (Z). ~? 

(223) ( 68) <: 11) <: 2) 

'3. Servil:e 2.0 0.1 12.0 1.7 
<: '3 ) ( 1) ( 58) ( 14) 

1121. PI" CIt ec t i ve 7.3 2.'3 0.8 1.2 
Servi I:e ( 33) ( 24) ( 4) ( 10) 

========================================================:~== 

2 
L = 1463.'32, 28 df, P .00121. 
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Chapter Three, the strength of the relationship was not 

unexpected (r =.457). For each cohort, the preferred model 

in the three-way analysis was the saturated model. 

College plans increased the likelihood of aspiring 

to some white-collar occupations. More specifically, both 

young women and men were about four times more likely to 

expect to be in professions (without doctorates) and about 

three times more likely to expect to be in managerial areas 

when they had college plans than not. Even greater 

proportions, however, sought doctorate professions when 

they had college plans than not. On the other hand, young 

women without college plans were twice as likely to expect 

to be in clerical positions than they were with such plans. 

In general, seniors without college plans were more 

likely to choose blue-collar occupations. Young men, for 

example, were about three times more likely to prefer 

crafts if they had no college plans than when they did. 

Clearly, the college versus non-college division among 

seniors was pertinent to only a few occupational 

categories: between professional and managerial for both 

genders versus clerical (female-dominated) and crafts 

(male-dominated) • 

A Final Note: Expected Occupations and Workplace 

Values. It has been argued that particular workplace 

values underlie particular occupational choices. That is, 



109 

people-oriented persons, for example, are more likely to 

choose to become teachers than extrinsic-oriented business

persons (e.g., Rosenberg, 1957). Correlation coefficients 

indicated, however, that these associations were generally 

not apparent for either cohort. Only three workplace 

values were associated with expected occupations: money 

(r= -0124), creativity (r= .104), and challenge (r= .106). 

For high school seniors, then, these concerns were not yet 

concretely related. 

II. Barriers: Obstacles to Aspirations 

High school graduation is a time for optimism. Yet, 

potential barriers may influence subsequent actions; 

particular concerns, especially that of sexism, may affect 

occupational aspirations. 

Kanter's study (1975) on women and men in the 

corporation provides some insight into this issue. Her 

work examined how the structure of the workplace influenced 

workers' choices within that corporation. Referring to 

people "stuck" in jobs with low ceilings, Kanter noted: 

"People have low aspirations when they think their chances 

for mobility are low" (: 136-137). The situation within 

the organization, then, not necessarily gender, shaped 

worker behavior such as applying for a promotion. 
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Pertinent here is the notion that seniors' perceptions of 

barriers may influence subsequent occupational choices. 

Substantial research has consistently noted, 

however, that females particularly are "stuck" in low

paying "Pink Collar" occupations and secondary industries. 

Even in similar areas, females receive less pay, on the 

average, than males. Similarly, females' aspirations, 

chiefly job plans, have been considered "lower" or "less 

realistic" in contrast to,males" (e.g., Douvan and Adelson, 

1966; Poole, 1983). Gender, then may underlie perceptions 

of barriers. 

Barriers 

Seniors were asked "To what extent do you think the 

things listed below will prevent you from getting the kind 

of work you would like to have?" Five items were included 

in this analysis: family background, education, lack of 

ability, your sex, and not knowing the right people. These 

items measured traditional Status Attainment concerns with 

family background, education, assessments of ability; 

sexism; and stereotypic images associated. with the Male 

World in business, the "old boys' network." 

Barrier Correlations. Correlations provide useful 

descriptive information separately for gender and 

occupation in Table 5-3. Inter-correlation patterns among 



Table 5-3. Correlations: Selected Barriers by Gender 
and Occupation in 1976 and 1981.** 

III 

Barrier Gender Occupation 

Your Sex .169* .022 
.209* -.002 

Your Family Background -.049* -.063* 
-.042* -.044* 

Your Education -.035 -.055* 
-.008 -.037 

Lack of Ability -.010 -.007 
.045* -.013 

Not Knowing the Right People -.124* .056* 
-.042* .027 

*Two-tail tests, significant at p .05. 
** 1976 on top line; 1981 on bottom line. 
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items, however, suggested a potential effect of question 

order; items may have been perceived as having an inherent 

rank order as listed. Highest correlations were with 

adjacent pairs, declining throughout in a systematic 

fashion with each following paired item. Underestimation 

of items farther down the list (e.g., not knowing the right 

people) may have occurred, and results must be cautiously 

interpreted~ 

Whether due to youthful perceptions of omnipotence 

or lack of knowledge and work experience, seniors clearly 

visualized no obstacles to achieving future occupational 

goals. Contrary to expectations, neither conventional 

background measures, self-assessments, nor "old boy 

network" contacts were perceived as potential impediments 

to occupational goals. Unlike Kanter's findings for women 

and men in the corporation and perceptions of 

organizational opportunities, barriers were not a concern 

for most seniors. 

Sexism. "Your sex" was weak-to-moderately 

correlated with occupations. For the majority of seniors, 

however, this was not perceived as a potential problem at 

all (See Table 5-4). The preferred model in this three-way 

analysis, found a significant interaction between gender 

and sexism, but no significant change between cohort years. 
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Table 5-4. Your Sex as a Barrier by Gender, 1976 and 1981, 
Percentages and Observed Frequencies. 

1976 1981 

M F M F 

Not at All 88.3 70.4 89.5 67.7 
(1296) (1056) (1477) (1109) 

Somewhat 7.0 25.0 6.5 28.7 
( 203) ( 376) ( 108) ( 470) 

A Lot 4.6 4.6 3.9 3.6 
( 68 ) ( 69) ( 65) ( 59) 

--------------- --------------
Chi Square = Chi Square = 
179.724, 2df* 279.338, 2df* 

*Significant at p .05. 
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Albeit not considered a pressing problem, about one

quarter of young women indicated it was a concern. In 

fact, young women were four times more likely than young 

men to state sexism would be II somewhat " of a barrier in 

achieving their occupational goals. Primarily a problem 

not associated with males, young men were slightly more 

likely (1.28 times) to state sexism was not a problem. 

Despite this gender difference, sexism was not considered 

an obstacle to job achievement; none of these were. 

Chapter Discussion 

With the exception of barriers, hypotheses were 

supported. Seniors' preferences distinctly paralleled the 

structure of the labor market. That is, a pattern of sex

segregation remained dominant: primarily young women 

continued to opt for clerical, retail sales, and service 

positions; primarily young men opted for crafts and 

protective services. That is, gender-appropriate 

occupational choices, or IIsexpectationsll (Poole, 1983) were 

clearly apparent and consistently maintained from 1976 to 

1981. 

A pattern of limited movement into nontraditional 

areas by females was also supported: potential movement by 

young women was evident in managerial, small business 

owner, and sales representative areas. Young women were 
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apparently "role innovators" in these occupational 

aspirations. Given the lack of economic and social 

incentives, including gender ideology, lack of crossover 

innovation in males' job aspirations was also supported. 

Overall, seniors' occupational aspirations indicated 

continued stability in sex-segregation in the labor market 

(See also Herzog, 1980). 

Caveat. In part, however, use of broad conventional 

categories served to reinforce notions and resultant 

findings of sex-segregation. This format, therefore, does 

not allow detailed examination of either differences 

or similarities in gender trends in occupational 

aspirations. 

Occupational aspirations, however, were not a matter 

of simply distinct differences in preferences. Reflecting 

labor market trends, the majority both young women and men 

expected to be in white-collar areas by age 30. Such 

similarity was especially evident by 1981 in the 

professions, managers, and sales representative areas. 

Contrary to expectations, seniors perceived no 

potential difficulties in attaining their occupational 

goals. In particular, sexism received only moderate 

concern among some young women. Yet, Poole (1983) argued 

liThe most significant personal consequence is the 
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restriction of choice in life plans and goals • •• Males 

are less restricted by the sexual identity" (: 136). 

Blocked job mobility' due to sexism may in fact enhance "the 

lure of domesticity" and increase job dissatisfaction 

(Gerson, 1983: 103-105). Indeed substantial numbers of 

young women were not contemplating nontraditional moves in 

job aspirations. It has been argued that without changes 

in occupational distribution by gender, a sex-segregated 

labor market and pay ineq~ities receive further support 

(e.g., Hayes, 1986; Gerson, 1985; Bernard, 1981). No 

obstacles were perceived as preventing occupational goals. 



CHAPTER SIX 

THE HOME FRONT : DIVISION OF LABOR ARRANGEMENTS 

This chapter centers upon alternative division of 

labor arrangements in homelife aspirations. Singular 

decision events reflect neither the complexity of concerns 

nor the di versi ty of al terna ti ves confronting you.th in 

making marriage and family-life plans. Youth must consider 

such issues as working wives and working mothers, degree of 

spousal responsibility regarding child care and housework, 

and "househusbands." Eminently lifestyle choices, these 

concerns inevitably connect homefront with labor force 

aspirations. 

Both sexes must confront such choices. Yet, the 

hornefront remains primarily a female responsibility. 

Acceptability of alternative arrangements, therefore, is 

expected to have a differential impact by gender. 

Relatedly, the presence or absence of children is expected 

to impact options in itself, as well as by gender. 

children, for example, hinder wife's employment. 

Young 

The 

purpose of this chapter is, then, to assess the extent to 

which seniors' perceptions of domestic organization 

represent traditional and/or changing homelife aspirations. 

117 
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Overview: Homelife Organization 

In his review of family theories, Pleck (1984b) 

noted three organizational themes: traditional, 

exploitive, and changing roles. Essentially, traditional 

theories are based on structural-functionalist assumptions 

of gender roles. Exploitive theories examine the same 

traditional arrangement, but, from a Feminist perspective, 

recognizing and challenging those assumptions. Changing 

roles theories extend exploitive theories, not only 

recognizing gender inequality, but also necessary and 

actual change in both spousal roles. These three 

organizational themes provide the framework within which 

seniors' hamelife aspirations are studiedo 

Traditional Homelife Organization 

The traditional perspective on the family has been 

exemplified by role differentiation theory or functionalism 

(e.g., Parsons and Bales, 1955; Rosenberg, 1957), exchange 

theory (Scanzoni, 1970), and resource theory (Blood and 

Wolfe, 1960; as cited by Pleck). Noted briefly in 

connection with workplace values, the Industrial Revolution 

transformed the organization of both worklife and family

life. In the resultant "complementary" marriage pattern, 

spouses performed interdependent, but different, tasks: 

the husband provided the finances, the wife provided the 
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homecare (Ross, Mirowsky and Huber, 1983). This distinct 

division-of-Iabor was viewed as originating from societal 

needs, individual specialization, rational economic choice, 

and/or biology. A changing social structure and the social 

construction of gender were not questioned. 

Challenges to the Traditional Family Organization 

Several diverse phenomenon have affected the 

organization of homelife, such as, the Women's Movement, 

rising divorce rates, greater labor force participation of 

women, and general demographic changes. "Young women today 

can no longer be as sure about the kind of marriage they 

will have as they once could. And, they seem to be in 

thoughtful reappraisal of their options. II (Angrist and 

Almquist, 1975: xiv). A New York Times/CBS News Poll, in 

fact, found that only two percent of respondents (age 18-

29) preferred traditional marital arrangements (Keeton 

1985: 144). 

Employed wives/mothers represent a strong challenge 

to traditional homelife. About 3:5 married-couple families 

had at least two earners in 1981, an increase of over four 

million since 1970. About 52 percent of multi-earners were 

wife and husband (U.S. Dept. of Labor, 1983: 17-18). As 

stated elsewhere, about 85 percent of families in 1980 

represented forms other than husband-only wage-earner. 
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Exploitive Perspectives of Family Organization 

In response to changes as those noted above, many 

feminist theorists since the late 1960s have focused upon 

the exploitive features of the traditional perspective. 

Socialist-feminists, for example, argued that the 

"complementary" division of labor was neither inevitable 

nor natural. Rather, it was an outcome of power dynamics 

or social advantage, (Polatnick, 1973-74) and capitalist

patriarchal needs (Eisenstein, 1979; Hartmann, 1979). The 

delegation of the "good-provider role" to men stripped 

women of skills and opportunities to participate in the 

labor market (Bernard, 1984). Through women's mothering of 

husbands and children, then, capitalist-partiarchy was 

reproduced. Businesses were saved the expenses of 

providing such services, while male dominance-female 

inferiority was reinforced (Chodorow, 1979). The barrage 

of daylong recipes and child psychology books after World 

War II, blatantly designed to force Rosie-the-Riveters back 

home, is a classic example. 

From this perspective, then, women's limited 

employment role and men's limited family role are not 

defensible as a result of "equitable" exchange or differing 

resources. However, "The responsibilities of the 'good 

provider role' have attenuated far faster than its 

prerogatives and privileges" (Bernard, 1984: 59). 
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Division of Home Tasks. In the past three decades, 

diary and time budget studies (who performs what tasks and 

time spent) have exemplified the exploitive perspective and 

the "gendered allocation system" of the family (Berk, 1985). 

Extensive research has continued to confirm that 

domestic tasks are the primarily the wife's responsibility. 

If the husband "helps out," it is more like:ly with the 

children than other household tasks (e.g., Berk, 1985; 

Mainardi, 1982; Giele, 1984; Oakley 1981; Herzog et al., 

1983). A 1967-68/71 study of households in New York state 

found, for example, that husbands averaged less than two 

hours daily on household work -- in contrast to up to 10 

hours for wives (U.So Bureau of Labor, 1975: 174). 

Overall, wives labored two to five times as much on 

household chores than husbands, regardless of her 

employment status, the presence/absence of children, or 

ages of children. A mid-1970s study found women performed 

over 70 hours a week, or double the workload of men, in 

domestic and job demands (Oakley, 1981) 0 

The same pattern is repeated into the 1980s. A 

nation-wide survey of 434 women (ages 18-44) asked them to 

indicate whether (1) different household tasks should be 

shared equally between spouses, and (2) whether these same 

tasks were in fact shared equally (Keeton, 1985). More 

than three-quarters of these women clearly expected 
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husbands share virtually all household responsibilities. 

However, "at best," only about half felt their partners 

were doing so despite the men's willingness to "help." 

Ideals did not match reality: 

Raising children 
Housecleaning 
Washing dishes 
Cooking 
Paying bills 
Doing laundry 
Yardwork 
Planning meals 
Doing home repairs 
Grocery shopping 

% Should 

98 
93 
87 
80 
79 
77 
83 
73 
72 
81 

(selected tasks, po 142-143: N=372) 

% Are 

85 
41 
44 
38 
43 
32 
61 
28 
46 
40 

In another, more quantitative study of 335 couples' 

household arrangements (Berk, 1985), virtually all husbands 

reported arrangements were somewhat or very fair: only 

about six percent believed the division of labor 

inequitable. Interestingly, while 21 percent of the wives 

felt they, the wives, should be doing somewhat or a lot 

less, about 70 percent indicated they should be doing 

"abou t the same" amoun t of housework (: 193). On the one 

hand, then, perceptions of equity in the division of tasks 

had distinctly different meanings for spouses. On the 

other hand, despite the fact that the women clearly wanted 

more changes in time spent on tasks, both sexes presumed 

the homefront to be primarily her responsibility. 
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Not only the overall arrangement, but specific tasks 

revealed spouses' different meanings of equity. For 

example, both spouses' diaries indicated wives were almost 

totally responsible (over 90%) for such tasks as: cleaning 

bathroom, kitchen, and oven; cooking; diapering and 

dressing children; ironing, making beds, gathering clothes 

for wash and putting clothe away; sweeping, vacuuming, and 

wiping kitchen counters and tables. Husbands were 

responsible (80% or more) for such tasks as: the garbage; 

household repair; and shoveling snow. Spouses are rarely 

primarily responsible for the same tasks. 

In fact, in the wives' versions, they contributed 

over 90 percent of time spent for 31 of a total 45 tasks. 

For no task did they report husbands contributed comparably 

and in only one task contributed about 80 percent. In the 

husbands' versions, wives contributed over 90 percent in 10 

tasks and over 80 percent of 31 total tasks. No husbands 

reported they contributed over 90 percent toward any task 

and in only four tasks reported over 80 percent. Although 

in the husbands' versions he participated "more" and she 

"l ess ," compared to the wives' versions, both versions' 

agreed that (a) task allocation was clearly separated by 

gender, and that (b) again, wives' were clearly responsible 

for virtually all hometasks. In fact, daughters' and sons' 

task contribution patterns parallel the same-sexed parent. 
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In Sum. Historically, then, the husband's 

participation in domestic labor has remained consistent, 

small, and virtually unchanged. Increases in overall 

"household-conunodity production" increased only the wife's 

contributions --'"almost as if she were the only source of 

household labor" (Berk, 1985: 152). Many wives, in fact, 

accepted husband's claims of incompetence in or 

obliviousness toward hometasks: "In short, the 'shoulds' 

of gender ideals are fused with the 'musts' of efficient 

household production" (: 204)0 

Impact of Children gg the Division of Tasks. In 

this same study, diaries found a "crucial" influence of 

children upon household tasks. Infants, for example, added 

about 10 days-worth of household tasks (412 tasks) per 

month; small children (ages 2-5) added about 5 days-worth 

(295 tasks). Each additional daughter (ages 6-20) added 

109 tasks per month, in contrast to 62 for sons (104). In 

other terms, each additional infant and small child 

increased labor time per day by 105 and 115 minutes, 

respectively. Older daughters increased labor by over an 

hour per day, while brothers "exerted no such significant 

effects" (114-115). In essence, virtually all the added 

burden of child care for younger children was absorbed by 

the wife. 
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Changing Roles Perspective 

A third theoretical development supported by many 

feminist views, is the notion of the "symmetrical family" 

(Young and Willmott, 1973; as cited by Pleck) or "parallel 

marriages" (Ross, Mirowsky and Huber, 1983). From this 

perspective, change in both spouses' roles is not only 

desirable, but also possible; both spouses are employed and 

share child care and hometasks equitably. As a concept of 

general fairness this position receives strong support 

(e.g., Berk, 1985). 

In support, a study of marriage patterns, spousal 

division of labor, and depression found that parallel 

marriages had the lowest levels of depression (Ross, 

Mirowsky, and Huber, 1983). In fact, wives reported less 

depression if husbands helped with housework, and husbands 

did not report more depression because of helping (209). 

Famil ies .. in transi tion" from compl ementary to parallel 

patterns had the highest levels of depression. Change, 

then, can be beneficial with more equitable family 

arrangements. However, as indicated above, egalitarian 

ideals in hometasks have yet to be reached. 

Househusbands. Small-scale studies conducted 

primarily with white middle-class, college-educated males 

have recently noted a newly emergent pattern representing a 

complete role reversal between spouses -- househusbands, 
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i.e., husbands who are full-time homemakers. Census 

figures in 1975 revealed 219,000 men were in this situation 

(Levine, 1976: 150). 

Choice was a major factor in satisfactory role 

adjustment. Generally, househusbands reporting the most 

difficulties were those upon whom these circumstances had 

been forced, as with being fired or laid-off (Lutwin and 

Siperstein, 1985). On the other hand, those who had 

voluntarily chosen the role as a lifestyle were satisfied 

(Levine, 1976). In both situations, however, househusbands 

reported increasing confidence in their skills and 

enjoyment in performing hometasks, particularly child care. 

Overall role adjustment was not without trials. 

Soon into the role, for example, the men in these studies 

reported difficulties reconciling the drudgery, monotony, 

and constancy of hometasks -- qualities not unknown to 

housewives. Stress was also evident because social 

supports were unavailable and/or unused. One househusband 

reported a teacher's refusal to meet with only the father 

in order to discuss the child's progress. In another 

instance, a doctor wrote down instructions for care of a 

sick child for the husband to present to his wife. 

Househusbands were suspect. 

Househusbands remain a minority phenomenon. Yet, 

they represent changing roles in family organization. 
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Hypotheses 

This study draws upon the exploitive and changing 

roles perspectives in contrast to traditional arrangements. 

The exploitive perspective implies females in particular 

favor equal participation; however, there is a "psycho

social lag" between the slower rate of change for males 

than females (Rapoport and Rapoport, 1972 in Pleck, 1984b). 

Changing roles, on the other hand, implies both sexes would 

favor more equitable participation in home and job roles, 

including support for males' role-reversal. 

H1. For all scenarios, traditional arrangements 

should receive more support from young men, 

while change in wife's roles should receive 

more support from young women. 

H2. Employment: Part-time and full-time options 

for wives should be more acceptable to young 

women than young men. 

(a) Children should depress preference for 

wives' labor force participation, 

particularly among young men. 

H3. Housework: Equal responsibility should be 

more favorable to young women than young men. 
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H4. Child care: 

(a) when it is anticipated that parents will 

be employed, equal participation should be 

most favored, particularly for young women. 

(b) when the wife is not employed, support 

for equal participation should be depressed 

for both sexes. 

H5. Husband options and Househusbands: 

(a) small sup~ort is expected relative to 

wife all/most and equity options. 

(b) stronger approval is expected for the 

1981 cohort. 

(c) Children should have no effect on husband 

options. 

Homelife Scenario Organization 

Analyses in this chapter cover five homelife 

scenarios. (See Figure 6-1) Seniors were asked to 

indicate how acceptable each of the wife-husband 

arrangements was for each scenario. For most scenarios, 

five options were presented: wife all, wife most, both 

spouses equally, husband most, and husband all. 

Acceptability of these options ranged: not at all 

acceptable, somewhat acceptable, acceptable, and desirable. 



==========:======================================::==:===========::============== 

DIVISION OF LABOR: 

Labor rorce Wife Employed W:fe Homeruaker 

(S1) (S2) (S! ) (52) 

Nc Children Childre~ Nc; Chi Idren Chi I cr ;::". 

- - - - - - - - - - - - - - - - - - - - - - - -:- - - - - - - - - - - - -

Hometasks Child Care 
(54) 

Chi I d Ca·· E 

(53) 

HousEwork 
(55) 

======================:~=======================~=====================~========:=~ 

Figure 6-1. General Outline of Division of Labor 
Options Presented in Homelife Scenarios. 
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The chapter is divided into three sections. The 

first section covers employment arrangements. In these 

scenarios, the husband was employed full-time. The second 

section covers hometask arrangements, housework and child 

care. Both spouses were employed in the housework scenario 

(1981 only) ~ child care situations involved both employed 

(1981 only) and non-employed wife. These two sections 

focus upon wife and equal participation options. Attention 

is centered directly upon change in women's roles. 

Notions of role expansion or role reversal 

customarily focus upon females. A topic of merit in 

itself, Section III focuses upon husband options for all 

scenarios. In these circumstances, the wife was employed 

full-time and the husband was (1) either employed half-time 

or not at all ("househusbands"), or (2) considered 

responsible for most or all child care or housework 

responsibilities. Attention is centered directly upon 

change in men's roles. 

I. Division of Labor: Labor Force 

The following two homelife scenarios revolve around 

the issues of traditional family arrangements versus 

employed wives and mothers. Responses for all three levels 

of wife's employment are shown in Table 6-1. Figure 6-2 

presents the endpoint responses (logodds): "desirable" 



Table 6-1. Acceptability of Labor Force Arrangements 
by Gender (No Children), 1976 and 1981, 
Percentages. 
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-------------------------------------------------~--------A. Husband works full-time, Wife does not work 

N.:.t at al! 

S.:.mewhat 

A,:':eptabl e 

Desi r abl e 

1976 

M F 

15. 1 37.~ 

31.2 33.7 

41.5 23.:: 

12. 1 6.0 

1594 1550 

Chi Square 261.116* 
R -.::78* 

1981 

M F 

15.0 88.'9 

31.7 36.4 

41.9 20. 1 

11.5 4.6 

1772 1714 

Chi Square 376.160* 
P -.3:::1* 

8. Husband works full-time, Wife works half-time 

N.:.t at all 

S.:.mewhat 

A.:ceptabl e 

Desirable 

1976 

M F 

4. '3 3.8 

16.9 22.8 

57.5 53.9 

20.7 1'3.6 

1580 1537 

Chi Square 18.902* 
R -.036* 

C. Husband and Wi fe w.:.r k full-t i me 

Nc.t at all 

S.=,mewhat 

Ac.:eptable 

Desirable 

1976 

M F 

24.7 13.5 

::6.3 20.6 

32.3 4'-' C' ...:.. • ..J 

16.7 23.4 

1580 1547 

Chi Square 100.503* 
R .171* 

1981 

M F 

..., C' 
~ • ...J 4.8 

16.8 27 .4 

60.6 51. 6 

19. 1 16. 1 

1771 1716 

Chi Square 65.916* 
R -.111* 

1981 

M F 

19.4 9. '3 

::3.:2 16.5 

39.0 47.4 

18.4 26.2 

1765 1706 

Chi Square 110.409* 
R .!73~ 

========================================================== 
* Significant at p < .05, 3df. 
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~M 2T 
With Children 

~F 
11 

01 

M 

-11 Without 

-2 F 

-3 

WIFE DOES NOT WORK 
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relative to "not at all" acceptable: Figure 6-3 presents 

the gender-ratio across all response categories. 

(Sl) Employment Patterns of Spouses, 
Without Children 

Seniors were explicitly advised no children were 

present in this situation. Therefore, they should be more 

open to nontraditional options. Both sexes regarded 

wife's half-time employment as their first choice in 

arrangements. Thereafter, a notable difference in 

preferences was apparent: young women preferred either 

level of employment to a stay-at-home role: young men 

preferred she remain in the home or, at best, work half-

time. Full-time employment was young women's second 

choice, but full-time homemaking was young men's. In these 

circumstances, both sexes were more receptive to non-

traditional options. 

Wife does not work. The preferred model indicated 

only one significant interaction (L2= 9.65, 7df, p. 209). 

Responses differed significantly by gender, but remained 

consistent across cohorts. Both young women and men took 

strong, albeit distinctly opposing, positions. In either 

cohort, about twice as many young women as young men 

indicated full-time homemaking was unacceptable (2.46 

times). On the other hand, about twice as many young men 

as young women found this situation acceptable or even 
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desirable. Young women were particularly adamant that 

full-time homemaking was not acceptable in contrast to 

desirable (7.17 times). 

Wife employed half-time. The preferred model here 

was the saturated model. Historically, wife's part-time 

employment has been more tolerable than a full-time job. 

She may be working, for instance, to "help" the family 

through financial crises or because she does not yet have 

child care obligations. The saturated model may reflect 

the complexity of such factors. 

The majority of seniors supported wife's half-time 

employment. In general, young women were slightly more 

likely than young men to state this arrangement was 

somewhat acceptable; young men, on the other hand, were 

slightly more likely than young women to state this 

arrangement was not at all acceptable, acceptable or 

desirable. During these five years, support as a desirable 

option, in contrast to not at all, increased among young 

men (4.25 to 5.47 times), but declined among young women 

(5.38 to 3.33 times). Overall, results indicated less 

consistent support by gender and cohort year than was 

apparent with the traditional scenario. 

Both work full-time. The preferred model indicated 

both gender and cohort year independently influenced this 
2 

option (L = 2.79, 4df, p > .50). In general, young men 
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indicated a full-time employed wife was "not at all" or 

only "somewhat acceptable." In fact, almost twice as many 

young men as young women definitely rejected this prospect. 

In contrast, close to 1-1/2 times more young women took the 

position that this arrangement was not only "acceptable," 

but "desirable." In part, the slight decrease in support 

for half-time employment among young women can be explained 

by their increased support (to about 2-1/2 times) for full

time employment as desirable (relative to not) during these 

years. By 1981, young men, however, were just as likely to 

support or not support this same position. While both 

sexes increasingly favored equal participation of spouses 

in the labor force, young women in particular were open to 

such change in women's roles. 

In Sum. Despite the fact that no child care was 

involved, the majority of young men supported a stay-at

home wife and about one-fifth that she not have a full-time 

job. The majority of young women, on the other hand, 

preferred employment. While half-time employment was most 

acceptable to both sexes, full-time employment was 

especially favored by young women. An Australian high 

school study supported these opposing preferences: young 

men saw females as home-centered, young women saw females 

as home and career-centered (Poole, 1983). 



(S2) Employment Patterns Between 
Spouses, With Children 
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Table 6-2 presents the same labor force arrangements 

discussed above; however, one or more preschool children 

were explicitly considered. Figures 6-2 and 6-3 

demonstrate these contrasts with the previous scenario. As 

expected, children sharply diminished acceptability for any 

level of wife's employment. For young men in both cohorts, 

the stay-at-home wife was the most preferred option; half-

time employment was their next choice. Interestingly, for 

young women, ranking of preferences was similar in 1976; 

however, in 1981, half-time employment was most preferred. 

Full-time l~memaker was now second. For both sexes, full-

time employment was least favored of these options. In 

contrast to earlier, about three times fewer young women and 

men in 1981 disapproved of full-time homemaking when 

children were taken into account. With children, wife's 

employment became highly problematic. 

Wife does not work. The preferred model indicated 
2 

acceptability was influenced by gender and cohort (L = 
6.41, 4df, p. 170). Although depressing wife's labor force 

participation for both sexes, slightly more young men 

maintained the position that the wife remain at home (1.29 

times). Almost twice as many young women as young men 

continued to maintain that this was unacceptable. On the 

one hand, the majority of seniors favored a full-time 



Table 6-2. Acceptability of Labor Force Arrangements 
by Gender (With Children), 1976 and 1981, 
Percentages. 
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---------------,-------------------------------------------
A. Husband works full-time, Wife does not work 

Ne:,t at all 

A,:,:eptabl e 

Desirable 

1'376 

M F 

4.8 7.9 

'3.6 15.4 

36.5 34.9 

4'3.2 4:'::.t1l 

15'3'3 

Chi Square 42.6!2!!2!* 
R -.107* 

1'381 

M F 

6.1Z1 11.'3 

14.5 1'3.'3 

3E.5 36.4 

43.!2! 31.8 

1771 1716 

Chi Square 77.8t1l5* 
R -.14'3* 

B. HLtsband w,:,d:s full -time, Wife wo:'rks half--time 

N,:,t at all 

S,:,mewhat 

Desirable 

1'376 

M F 

:'::2.8 13. 1 

31. !2! 2'3.t1l 

36.5 46. 1 

'3.7 11. 7 

15'37 1559 

Chi Square 62. 46!2!* 
F.: .1:'::'3* 

C. Husband and Wife work full-time 

Ne:,t at all 

Ao:,:eptable 

Desirable 

1'376 

M F 

75.'3 71.5 

11. '3 16. 1 

7.!2! '3.4 

c- .... 
...; . .:. 3.1 

15'3!2! 155!2! 

Chi Square 25.814* 
R .1ZI16 

1 '391 

M F 

13.8 6 ,~ 

::7 .4 2,L '? 

47.1 IC"-' ,~ 
~_.OJ 

11.7 1~.3 

1771 1717 

Chi Square 55.'345* 
R • 1 ! '3* 

1'381 

M F 

65.6 59.3 

16.8 :::1.5 

1:::.5 13.7 

5.1 5.£. 

1766 17t1l5 

Chi Square 15.'375* 
P .!2!47* 

===================================================~====~~ 

* Signifio:ant at p -< .!2!5, 3 df. 



139 

homemaker when young children were involved. On the other 

hand, support among those who indicated this option was 

more desirable than not declined by almost half by 1981. 

Wife works half-time. Both gender and cohort also 
-- 2 

influenced this option (L = 4.34, 4df, p. 361). In 

general, somewhat more young women than young men found 

this level of wife's employment as acceptable or desirable, 

but almost twice as many young men disagreed. Among those 

who indicated this option was more desirable than not, 

support increased substantially during these five years. 

Young women, for example, were about as likely to indicate 

half-time employment as desirable than not in 1976; by 

1981, support had doubled. Among young men, however, this 

same degree of acceptance had only risen to an even 

likelihood. Again, change in wife's level of employment 

gained support over these years for all seniors, but 

remained a more important issue for young women. 

Both work full-time. With children involved, 

preference for two employed spouses declined dramatically. 

The saturated model represented the complexity of this 

situation. In 1976, more young women than young men found 

this option somewhat acceptable or acceptable; but, they 

were about 1-1/2 times less likely to find it desirable. 

In 1981, however, total disfavor had declined to just over 
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half of young women and two-thirds of young men. 

Nevertheless, a full-time employed mother was not widely 

adopted. 

In ~ The Impact of Children on the Employment 

Status of the Wife. When no children were involved, wife's 

half-time or full-time employment were preferred in 

contrast to full-time homemaking. The work-family 

boundaries were particularly "permeable" for the wife in 

this regard (Pleck, 1984).. Children clearly pushed both 

sexes back into a traditional perspective on employment and 

family arrangements. More young men again supported 

traditional arrangements, while more young women supported 

limited change. 

II. Division of Labor: Hometasks 

The following three scenarios focus upon the 

domestic arrangements between spouses concerning child care 

and housework (cleaning, cooking, and laundry). These 

particular tasks constitute prime components of women's 

assigned responsibility in the home; they also represent 

core home maintenance tasks associated wi·th any household. 

Unfortunately, tasks customarily assigned to the man, such 

as repairs and yardwork, were not incorporated into MtF. 

In that sense, the scope of domestic arrangements between 

spouses remains limited. Nevertheless, both housework and 
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child care have become politically-charged topics relevant 

to both young women's and men's homelife plans. 

(S3) Child Care Responsibilities 
in a Traditional Home 

Table 6-3 presents the percentages for these 

options. Figures 6-4 and 6-5 demonstrate the gender-

ratios and "desirable: not" responses for each. 

Child care arrangements related only to the division 

of labor in "day-to-day care." Wife having all the 

responsibility had wide support, but a substantial minority 

of seniors, especially young women, found this 

unacceptable. Interestingly, both wife "does most" child 

care and "equal" responsibility were strongly supported by 

virtually all seniors in both cohorts. Overall, however, 

most seniors agreed that child care was primarily the 

w if e' s responsibil i ty ("all" and Hmos t") • 

Wife all. Both gender and cohort year were 
2 

significant interactions (L + 2.53, 4df, p > .50). Young 

women were slightly more likely than young men to reject 

wife's total responsibility, but, not unexpectedly, twice 

as many young men considered this division of labor 

desirable. 

However, 1981 seniors were less likely to favor the 

wife as totally responsible for child care. Young women 

were particularly opposed; from 1976 to 1981, rejection 
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Table 6-3. Acceptability of Child Care Arrangements by 
Gender in a Traditional Home, 1976 and 1981, 
Percentages. 

A. Wife does all child care 

N,:,t at all 

S,:,melolhat 

A,:,:e~tabl e 

Desirable 

(N) 

1976 

-------------~~=---
M F 

'27. 1 32.3 

::7.9 29.7 

28.0 2'3.8 

17.0 8. 1 

15'31 1547 

Chi Square 57.403* 
R -. 104* 

B. Wife does most child care 

N,:,t at all 

S,:,mewhat 

A,: ': ep tab 1 e 

Desirable 

1976 

M 

8.0 

26.4 

43.8 

21.8 

15'35 

Chi SqLlare 
R -.027 

F 

8.4 

27.5 

45.3 

18.8 

1556 

4.173 

C. Both do child care equally 

No:,t at all 

S,:,mewhat 

A,: ': ep t ab 1 e 

Desi rable 

1'376 

M F 

8.3 6.4 

24.6 1'3.2 

38.2 34.8 

28.8 3'3.6 

15'35 1554 

Chi Square 44.004* 
R .112)'3* 

1'381 

M r 

:28.8 36.3 

2'3. 1 ::'3.7 

28.7 27.2 

13.4 6.8 

1772 1703 

Chi Square 52. 33f21* 
R -.111* 

1'381 

F 

10.7 10.5 

:::'3. 1 2'3. :: 

40.'3 45.1 

13.:J 15.::: 

1771 1710 

Chi Square 11.9C9. 
R -.12)21 

1'381 

M F 

6.3 4.4 

1'3.5 15.7 

41. 6 37.3 

32.6 4~' C' .::.. • ..J 

1765 1711 

Chi Square 40.084* 
R .101* 

=======================================================~~= 

* Signifio:ant at p ~ .05, 3df. 
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(relative to desirable) rose from 3.94 to 5.55 times. 

While more young men also agreed with this change, as a 

group they lagged substantially behind (1.59 to 2.17 

times). These responses indicated potential conflict in 

future homelife arrangements. 

On the one hand, then, most seniors accepted to some 

degree wife's total responsibility for day-to-day child 

care, given she was not employed. On the other hand, those 

currently primary child care persons (females) were more 

likely than those not as involved (males) to favor this 

arrangement. 

Wife most. The husband was now presumably helping 

with child care. This option, therefore, was preferable to 

wife's total responsibility; few seniors rejected this 

arrangement. Although both gender and cohort year 
2 

influenced opinions here (L = 1.81, 4df, p > .50), the 

gender differences at endpoints had narrowed. Significant, 

but small, differences in opinion occurred with more young 

women indicating this option was acceptable and more young 

men indicating it was desirable. From 1976 to 1981 this 

arrangement lost significant support as a desirable options 

for all seniors. Among young men, for example, this 

preference had declined from almost three times to about 

two times (2.71 to 1.78 times). Among young women, favor 

as a desirable option was significantly less. 



Equal responsibility. Representing an ideal 

situation, equal responsibility received strong support 

from all seniors in both cohorts. In fact, support for 

this division of labor increased about 1-1/2 times from 

1976 to 1981, and gender differences were again more 
2 

distinct (L = 0.87, 4df, p > .50). Again at opposing 
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endpoints, substantially more young women than young men 

indicated this option was desirable, while more young men 

indicated this was unacceptableo Whereas the largest 

proportion of young women above accepted wife as 

responsible for most child care, given this opportunity, 

most now preferred equal participation. In 1981, young 

women were almost 10 times more likely than not to indicate 

this was a desirable arrangement (relative to not). For 

most young men, this option was, at best, acceptable. 

In Sum. Given a traditional organization of 

homelife, traditional perspectives would predict strong 

acceptance for child care as the wife's total 

responsibility. Indeed, strong support was found, but 

about one-third rejected this option. Rather, considerably 

more support was found for the exploitive perspective with 

the wife as responsible for most child care. Considerable 

support was also evident for changing roles with equal 

participation. Young women, as potential primary providers 

of child care, particularly favored this latter option. 



(84) Child Care Responsibilities, 
Both Parents Employed 

In this scena~io, 1981 seniors were explicitly 

advised both spouses "have to work full-time" and that 
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child care arrangements pertained to "after working hours 

and on weekends." Both spouses are now coming home from a 

hard day's work and contributing to the household income. 

Circumstances, therefore, posit a more egalitarian approach 

to child care. Responses for the alternative options are 

presented in Table 6-4. Comparisons with the previous 

scenario are shown in Figures 6-4 and 6-5. 

Children depressed wife's labor force participation. 

However, with both parents employed full-time, children 

pressed opinions toward greater participation on the part 

of the husband; that is, equal child care responsibility 

was the first priority for virtually all seniors. Overall, 

however, a double workload of child care and job was 

sanctioned by the majority of seniors. Again, young men 

continued to opt for less responsibility on the husband's 

part, and young women continued to opt for less 

responsibility on the wife's part. 

Wife all. This position is also an exploitive 

double workload for the wife. Two or three times fewer 

seniors indicated this division of labor was acceptable or 

desirable, in contrast to the previous situation in which 

the wife was not employed. Young women in particular were 
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Table 6-4. Acceptability of Child Care Arrangements By 
Gender, Both Parents Working Full-time, 1981, 
Percentages 

A. Wife does all child care 

Not at all 

Somewhat 

Acceptable 

Desirable 

(N) 

B. Wife does most child care 

Not at all 

Somewhat 

Acceptable 

Desirable 

(N) 

C. Both do child care equally 

Not at all 

Somewhat 

Acceptable 

Desirable 

(N) 

M 

58.1 

24.6 

11.5 

5.9 

1413 

F 

71.9 

17.7 

8.2 

2.2 

1432 

Chi Square 68.077* 
R -.147* 

29.8 34.3 

42.8 42.3 

20.3 19.9 

7.1 3.6 

1411 1429 ---------------------------
Chi Square 29.021* 
R -.069 

4.5 

17.5 

33.9 

1.5 

9.2 

23.4 

44.0 65.9 ---------------------------

Chi Square 147.947* 
R .221* ------------------------------------------------------------

*Significant at p <.05, 3df. 
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adamant: nearly three-quarters rejected this option, in 

contrast to about one-third when she was not employed. 

Extremely few young women found this situation a desirable 

one. The proportion of young men who also rejected this 

option doubled from the earlier scenario. However, 2.59 

times more young men than young women found this 

arrangement desirable. Overall, gender differences in 

opinions were strong and distinct in this cohort. 

Wife most. When the wife was a full-time homemaker, 

about three times fewer seniors objected that she be 

accountable for most child care. Now that both spouses 

were employed, the majority favored some help by the 

husband; but, the primary burden remained with the wife. 

Nearly half of both young women and men, for example, 

indicated this option was somewhat acceptable. 

Although few, about two times more young men than 

young women found this arrangement desirable. Among young 

women, about ten times more indicated it was unacceptable 

in contrast to desirable; young men were about four times 

more likely to have indicated this. Given wife's 

employment, opposition to wife's primary responsibility for 

child care increased for all seniors; but, this concern 

remained most crucial to young women. 

Equal responsibility. Essentially representing 

changing roles, exceptionally few seniors rejected this 
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situation as unacceptable. But, resistance remained; young 

men were three times more likely to indicate equality was 

unacceptable. Young women, on the other hand, were 1.52 

times more likely than young men to indicate this was a 

desirable division of labor. Approximately one-fifth more 

young women and one-tenth more young men supported this 

option than had when the wife was a full-time homemaker. 

In Sum. Given wife's employment, both sexes 

strongly favored a changing roles position for an equitable 

division of child care. Young women especially found this 

option desirable. However, there were indications that 

traditional arrangements continued to find support, 

particularly among young men. There were also indications 

of support for an exploitive situation in which the wife 

did most child care. Potential conflict clearly remains. 

(S5) House\'lork Responsibil i ties, 
Both Spouses Employed 

As Mainardi (1982) clearly demonstrated: 

housework is not a trivial issue. It represents 

fundamental power dynamics along gender lines and the 

promotion of inequality. A difficult gender system to 

break, extensive research earlier has indicated that the 

husband's share of housework responsibility has been and 

continues to be undeniably limited. 
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Table 6-5 presents the responses for these options 

for the 1981 cohort; figures 6-6 and 6-7 present the 

corresponding odds and sex-ratios. In this scenario, both 

spouses worked full-time. Neither the absence nor presence 

of children was specified. 

Overall, egalitarian ideals were supported; 

virtually all seniors preferred an equal division of 

housework. Slightly less than half of young women and over 

half of young men, however, indicated that the wife should 

do all the cooking, cleaning, and laundry. Wife as 

responsible for most housework was the least preferred 

option in these circumstances. Whereas almost half 

supported a wife doing most housework, over half indicated 

equal participation was desirable. 

Wife all. Similar to child care arrangements, this 

position also represents a double burden for wives and 

found significant support from many seniors. In fact, 

almost three times as many young men as young women 

indicated this arrangement was desirable. Not 

surprisingly, as demonstrated throughout these scenarios, 

almost twice as many young women said no. 

Wife does most. Indicating some help from the 

husband, a maj·ori ty of seniors approved of this division of 

housework. While twice as many young men indicated this 



Table 6-5. Acceptability of housework arrangements by 
gender, both spouses work full-time, 1981, 
percentages. 
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----------------------------------------------------------
A. Wife does all cooking, cleaning, and laundry 

Not at all 

Somewhat 

Acceptable 

Desirable 

(N) 

M 

37.7 

31.5 

19.0 

11.8 

1418 

1981 

F 

57.0 

26.8 

12.2 

4.0 

1454 

Chi Square 139.500* 
R -.218* 

B. Wife does most cooking, cleaning and laundry 

Not at all 

Somewhat 

Acceptable 

Desirable 

(N) 

M 

24.2 

36.8 

27.1 

11.9 

1416 

1981 

Chi Square 45.364* 
R -.121* 

F 

30.7 

40.6 

22.5 

6.3 

1451 



Table 605--Continued 

C. Both equally do pooking,cleaning, and laundry 

Not at all 

Somewhat 

Acceptable 

Desirable 

(N) 

M 

6.6 

22.9 

37.1 

33.4 

1419 

1981 

F 

3.5 

11.5 

26.5 

5805 

1447 

Chi Square 191.802* 
R .239* 

*Significant at p<.05, 3df. 
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option was unacceptable (relative to desirable), five times 

as many young women felt this strongly. 

Equal responsibility. This option represented the 

first choice option in housework arrangements. Somewhat 

more young men indicated this was an acceptable choice, but 

almost twice as many young women indicated this was a 

desirable choice. A changing roles perspective, then, was 

particularly significant for young women in this cohort. 

In Sum. Traditional views on the division of 

housework remained fairly strong in 1981. Albeit third 

preference overall, a substantial proportion of seniors 

favored the wife doing all these hometasks 0 A substantial 

minority of seniors also favored exploitive arrangements 

when favoring wife as mostly responsible for these tasks. 

At least as an ideal position, the overwhelming preference 

among both sexes for equal responsibility for housework in 

this situation strengthened the changing roles perspective. 

III. Husband QP.tions. In order to balance the 

issue of change in women's and men's roles in society and 

fully assess lifestyle options, this section is 

specifically centered upon husband's home and job 

contributions and responsibilities. How flexible are men's 

roles? Research earlier indicated shifts in men's roles 

are likely to be minimal (e.g., Giele, 1984; Hayes, 1986; 

Lien, 1984; Pleck, 1984a). 
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Husband's Employment Status 

Table 6-6 presents the responses for the labor force 

scenarios, with and without children present, for the 1981 

cohort. In these scenarios, the wife was employed 

full-time. In general, half-time employment was preferable 

to a full-time househusband; few seniors indicated these 

options were desirable. 

Half-time. Preferred models, without and with 

children present, indicated responses varied independently 
2 

by gender and cohort (L = 1.47 and 1.10, 4df, p<.50, 

respectively). Overall, over half of all seniors rejected 

this job option, about one-third stated it was somewhat 

acceptable or acceptable. Somewhat more young men than 

young women rejected this arrangement (1.19 times), at the 

same time about twice as many indicated it was desirable 

(2.32 times). Husband's half-time employment was generally 

more favorable to young women than young men (1.30-1.40 

times) • 

This family arrangement was also more favorable to 

1981 seniors than earlier. Young men, for example, were 

about twice as likely to indicate this option was 

unacceptable rather than somewhat acceptable in 1976. By 

1981 g this opinion had declined by about half. This level 

of disfavor also declined among young women (1.56 to 1.26 

times) • 
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Table 6-6. Acceptability of husband options by gender 
labor force scenarios, 1981, percentages. 

(Sl) Labor Force, No Children: 

Works Half-time Does Not Work 

M F M F 
----------------- -----------------
64.9 55.7 Not at all 82.1 82.1 

20.3 28.4 Somewhat 8.7 12.3 

10.2 13.6 Acceptable 4.4 4.2 

4.6 2.3 Desirable 4.7 1.5 
----------------- -----------------
(1760) (1700) (1764) (1708) 
Chi Square 57.108* Chi Square 39.974* 

(S2) Labor Force, Children: 

Works Half-time Does Not Work 

M F M F 
----------------- -----------------
69.5 65.8 Not at all 77.8 78.3 

17.9 22.1 Somewhat 9.3 11.7 

9.2 9.5 Acceptable 8.0 7.3 

3.4 2.6 Desirable 4.8 2.8 
----------------- ------------------
(1766) (1706) (1769) (1708) 
Chi Square 10.874* Chi Square 14.823* 

*Significant at p<.05, 3df. 
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Even with children, these same patterns prevailed. 

More than half continued to reject this job option. In 

fact, about six times more young men and five times more 

young women in 1976 rejected this than favored it at all. 

Again, however, 1981 seniors were more accepting: 

disapproval declined by about half. Young women were 

about as likely as young men in either cohort to state 

this option was somewhat acceptable or acceptable. 

Househusband: Does Not Work. When no children were 

involved, the preferred model indicated significant gender 

differences, but no significant variation by cohort year 
2 

(L = 2018, 4df, p<.50). 

Full-time househusbands were firmly rejected by 

approximately 80 percent of seniors in either cohort, 

regardless of children. About five times more young men or 

young women (4.72) rejected househusbands than accepted the 

arrangement in 19176. For the 1981 cohort, disapproval had 

declined somewhat to about 3-1/2 times for both sexes only 

when children were involved. In this situation, at least 

one parent would then be at home to care for the young 

children (Lutwin and Siperstein, 1985). 

In Sum. Flexibility in males' labor force plans, 

but particularly full-time househusbands, was an 

unacceptable option for the majority of seniors. However, 
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for more young women than young men and more seniors in 

1981 than earlier these options were at least somewhat 

acceptable. Total rejection, in fact, declined to some 

extent over this five-year period, particularly for 

househusband fathers. 

Husband's Hometasks 

Table 6-7 presents the responses for the homelife 

scenarios for the 1981 cohort. General patterns 

established above were also evident for husband's level of 

participation in child care and housework. To some 

extent, however, more support was indicated for husbands as 

mostly responsible for child care and housework than his 

half-time employment options with or without children. 

Child Care. The preferred models for child care in 

a traditional home found separate interactions with gender 
2 2 

and cohort (L = 0.80, 4df, p<.50 for husband most; L = 
1.13, 4df, p<.50 for husband all). In this situation, the 

wife was a full-time homemaker. Young women and men were 

about as likely to indicate that the husband as mostly or 

totally responsible for child care was either unacceptable 

(e.g., 1.02 times more young women) or to any degree 

favorable when providing most child care (L1.002 times more 

young men). Interestingly, young men were about 1-1/2 

times more likely than young women to indicate approval at 

all for husband's full-time commitment to child care. 
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Table 6-7. Acceptability of husband options by gender for 
hometask scenarios, 1981, percentages. 

(S3} Child Care, Traditional Home: 

Does Most Does All 

M F M F 
----------------- -----------------
49.8 56.0 Not at all 83.9 90.0 

37.0 33.8 Somewhat 10.7 6.2 

10.0 7.6 Acceptable 2.3 1.9 

3.2 2.6 Desirable 3.1 1.9 
----------------- -----------------
(1770) (1709) (1769 ) (1706) 
Chi Square 15.326 * Chi Square 30.060* 

(S4) Child Care, Employed Parents: 

Does Most Does All 

M F M F 
----------------- -----------------
49.1 53.2 Not at all 82.5 94.8 

39.1 36.1 Somewhat 11.5 10.3 

9.8 9.0 Acceptable 4.0 3.4 

2.0 1.8 Desirable 1.9 1.5 
----------------- -----------------
(1410) (1428) (1408) (1430) 
Chi Square 4.737 Chi Square 3.079 
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Table 6-7--Continued 

(S5) Housework, Employed Spouses: 

Does Most Does All 

M F M F 
----------------- -----------------
57.5 56.2 Not at all 85.9 85.2 

33.5 32.4 Somewhat 9.3 9.5 

7.1 904 Acceptable 300 3.2 

1.8 201 Desirable 1.8 2.1 
----------------- -----------------
(1411 ) (1442 ) (1414) (1447) 
Chi Square 5.203 Chi Square 0.580 

*Significant at p<.05, 3df. 
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Overall, rejection of either level of husband's 

participation in child care (relative to any degree of 

acceptance) declined from 1976 to 1981. Among young women, 

for eXample, disapproval for husband as mostly responsible 

declined from 1.78 to 1.29 times. While husband's full-time 

commitment to child care was more strongly rejected, 

especially by young women, this disapproval also declined. 

Among young women rejection declined from about 13 to 8 

times: among young men rejection declined from about eight 

to nine times. While virtually all seniors firmly objected 

to the husband doing all child care in this situation, same 

shifts in his role were becoming more tolerable. 

When both parents were employed full-time, however, 

there were no significant gender differences in preferences 

for the 1981 cohort at either level of the husband's child 

care. About half of all seniors rejected the husband as 

mostly responsible for child care; almost all rejected the 

husband as totally responsible. On the other hand, again, 

a sizable minority did approve of the husband doing most 

child care. Wife's full-time homemaker status in this 

situation did not affect the level of acceptance or 

rejection concerning the husband's level of participation 

in this task. 

Housework. There was no significant difference in 

preferences by gender for the 1981 cohort. Patterns of 
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rejection and approval, in fact, resembled husband's child 

care options. While a minority of seniors preferred he 

help, they strongly opposed his full-time commitment to 

cooking, cleaning, and laundry. 

In Sum. As an alternative lifestyle, both young 

women and men were inflexible concerning males' complete 

role-reversal in child care and housework. Regardless of 

the presence or absence of children, unlike the wife, 

virtually all agreed the husband should not do all. 

Regardless of the wife's homemaker or employment status, at 

best, he could only be responsible for most child care. 

More young women than young men in particular opposed the 

husband as mostly or totally responsible for child care 

when the wife was a full-time homemaker, but more young men 

indicated his help was permissible. Minority support for 

husbands as mostly responsible for both hometasks, however, 

was apparent. A few seniors indicated husband options 

would even be desirable. 

Chapter Discussion 

Alternative division of labor arrangements between 

spouses are eminently lifestyle choices. They are also 

clearly complex choices. All three perspectives on 

homelife organization found at least some support among 

seniors in both cohorts. With some qualifications, then, 

hypotheses were supported. 
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Throughout these scenarios, there was a 

"psychosocial lag" by young men (Rapoport and Rapoport, 

1972: as cited by Pleck, 1984b): that is, more young men 

than young women favored traditional arrangements in 

employment, child care, and housework. On the other hand, 

role shifts, particularly women's, were favored by more 

young women and by more 1981 seniors. 

Labor force scenarios demonstrated clearly the 

different cultural expectations for wives and husbands. 

When no children were involved, half-time employment was 

seniors' first choice for wife's employment status; a 

full-time job was second. Young women were especially 

adamant: almost twice as many young women as young men 

indicated full-time homemaking in this situation was 

unacceptable. In general, while more young women preferred 

either level of employment, more young men preferred a 

full-time homemaker wife. 

Once one or more preschool children were involved, 

however, the impact of cultural gender expectations was 

powerful. Despite increasing labor force participation 

rates for females, increasing dual-earner families, and 

young women's own belief that employment would be central 

to their lifeplans, both sexes now readily dismissed an 

equal division of employment. Children dramatically 
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depressed the wife's labor force aspirations: above all, 

she should stay at home full-time. At best, she could be 

employed half-time. 

Neither sex had similar expectations for husband's 

roles: he was neither required to give up hours nor a job 

entirely for small children. For the most part, he was 

required to have a job regardless of the presence or 

absence of children. This traditional expectation remained 

intact. Complete role-reversal in this respect for males 

was opposed by virtually all seniors in both cohorts. 

Evidence of changing roles was apparent, however, in the 

support some seniors gave to husband's half-time 

employment. Half-time employed househusband fathers in 

fact received somewhat more support than househusbands who 

were not employed. But, in general, less than full-time 

employment by the husband was severely disapproved. 

Overall, more young women than young men continued 

to support labor force participation for wives' changing 

roles. More young men continued to support tradition: horne 

was where she belonged. For both sexes, househusbands were 

entirely an untenable homelife alternative: the labor force 

was where he belonged. 

Child care and housework arrangements demonstrated a 

similar mixture of perspectives on family organization. 
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Surprisingly, the first choice of young women and men was 

an equal division of these tasks. In other words, shift in 

both wife's and husband's roles was favored. These 

opinions, however, contradict seniors clear preference that 

the wife leave her job entirely for the care of small 

children. Nevertheless, in these circumstances, 

exceptionally few seniors considered it unacceptable that 

both spouses do child care, cooking, cleaning, and laundry, 

regardless of her employment status. At least ideally, 

changing roles received strong support. 

Research noted earlier indicated that an ideal 

egalitarian division of hometasks was far from a reality, 

even in the 1980s. In fact, traditional and exploitive 

perspectives also received strong support from seniors in 

both cohorts. When the wife was not employed, only about 

half to one-third of seniors stated it was unacceptable 

that the wife do all the child care; about 10 percent 

stated it was unacceptable that the wife do most child 

care. When the wife was employed full-time, the pressures 

of child care lessened. Approximately half of young men 

and three-quarters of young women, in fact, rejected the 

wife doing all the child care; somewhat fewer of each sex, 

but still a sizable proportion, rejected that she do all 

the housework. About one-third rejected the option of the 
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wife doing most child care or housework, and between one

third and one-half did not oppose that the employed or non

employed husband do most child care and housework. 

Opposition to traditional roles was, therefore, apparent. 

Employment, then, did "buy" the wife some help in 

this regard. d But, husband's "help" overall signified that 

for the majority of seniors small children and housework 

continued to be primarily the wife's responsibility despite 

their first preference for equal participation. These 

options clearly meant exploitation of the employed wife: 

seniors thereby sanctioned a double burden for her. Hence, 

housework and child care hypotheses were only partially 

supported. 

Indeed, power politics argues men don't do hometasks 

because they don't want to: "Breadwinning beats child

rearing" (Polatnick, 1973-74:61) 0 Additionally, homemaking 

offers no financial: return and would "cut into" job or 

other activities (e.g., also, Hayes, 1986). While the 

wife's job/home boundaries are permeable toward emphasis 

upon home responsibilities, husband's boundaries are 

permeable in the other direction. That is, he may bring 

work home, but family is not to intrude upon his job 

responsibilities (Pleck, 1984b). 

The support traditional and exploitive arrangements 

received from seniors indicate that changing, or 



169 

egalitarian, roles will continue to find conflict. 

Seniors' homelife aspirations did demonstrate the diversity 

of lifestyles being considered; clearly, no one lifeprint 

fits all young women or young men (Baruch et"al., 1983). 

There is, then, no single answer to "in what direction" or 

to "how much" change is occurring" Seniors' did not wholly 

resolve such issues as employed wives/mothers, spousal 

division of child care and housework responsibilities, or 

househusbands. Although 1981 seniors were more tolerant of 

change, these remain crucial issues for youths' plans. 

Yet, overall more young women favored changing roles, 

particularly for the wife; while more young men favored 

tradition. A traditional family organization is certainly 

neither the only or predominant homelife probable. 



CHAPTER SEVEN 

GOALS AND THE GENDER GAP: 

TYING IT ALL TOGETHER 

This chapter reviews and discusses study findings. 

Throughout this study, two central ideas have been 

emphas'ized: (1) seniors' aspirations are better 

conceptualized as lifestyle choices, and (2) gender is 

central in understanding these goals. Viewing youths' 

aspirations from this perspective revealed more complexity 

and diversity than simpler, conventional models suggested. 

Customary notions of a "gender gap" were found to be both 

imprecise and unsatisfactory. In some circumstances, young 

women and men were similar in their views; in other 

circumstances, they were dissimilar. Given a Post

Industrial context, a kaleidoscope of resultant lifestyle 

goals was unmistakable. 

Aspirations and the Lifestyle Context 

Premised upon Structural-Functionalist 

interpretations of the social world, Status Attainment 

models of youths' aspirations reveal only limited and 

170 
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disassociated aspects surrounding seniors' goals and 

gender. Status Attainment focuses upon personality, 

various attitudinal, and/or school variables. This study 

has argued that no single, isolated choice is made by 

seniors in de~eloping future plans; rather, lifestyles are 

formulated, and no one lifeprint fits all (Baruch et al., 

1983). A less-restrictive model of aspirations has been 

developed in focusing upon choices, or alternatives, youth 

confront. These choices,·however, are conditioned by (1) 

the historical context in which they occur, and (2) the 

constraints of gender, race/ethnicity, and social class. 

A Post-Industrial context offers young women in 

recent years, for example, increasing opportunities to 

pursue further education, a career, and/or family interests 

because of the influence of the Women's Movement and 

changes in attitudes and law. Similarly, economic forces 

produced incentives contributing to the growth in both 

women in the labor force and dual-earner families. Lack of 

an adequate national child care policy may give increasing 

impetus to househusbands, so that at least one parent would 

be home to care for small children. In the Post World War 

II era, only one generation earlier, these same conditions 

did not necessarily prevail. Patriarchal and patriotic 

ideologies helped to create a context within which women 
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frequently had to choose either family ££ career; neither 

child care nor gender inequalities in the labor force were 

at that time social problems of any merit on either the 

personal or governmental level. Hence, seniors in the 1976 

and 1980 cohorts were located in an era effecting 

significant changes in women's, and also men's, roles. 

In this context, then, a lifestyle perspective 

necessitated a reexamination of a notion of a "gender 

gap." Drawing upon and extending Bernard's The Female 

World (1981), Gilligan's In a Different Voice (1982), and 

other feminist research (e.g., Gerson, 1985; Baruch et 

al., 1983), gender has been considered a central factor 

affecting lifestyle choices. 

From a Structural-Functionalist perspective, for 

example, workplace values clearly have a female/expressive 

versus male/instrumental orientation. Similarly, this 

perspective assumes clear female/home versus male/employment 

aspirations. From Feminist research, however, such simple 

differences have been challenged. A broader spectrum of 

preferred values was developed; young women strongly desire 

jobs with good pay in addition to sociable relationships. 

This viewpoint also recognized the interconnections 

between home and the labor force and the different impact 

this may have for young women and men; young women continue 
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to confront choices that young men do not, as a general 

rule, have to consider. Family lifestyle arrangements 

between spouses, for example, were severely affected for 

the wife when preschool children were involved. Neither 

seniors' aspirations nor notions of gender as it structures 

goals are simple conceptions in a Post-Industrial context. 

The Seniors and Their Goals 

Table 7-1 presents an overview of selected chapter 

issues. It has generally been accepted that education is 

a major route to occupational goals in our society. In 

addition, historically, educ~tion has been considered more 

pertinent to males. It was apparent, however, that the 

majority of young women and men not only expressed college 

plans, but w~re also strongly aware of the ties between 

college and occupation plans. In fact, young women, in 

particular, believed these connections were important. 

Given the changing status of females in our society, this 

finding suggests a general strengthening investment in 

educational credentials, a declining gender gap at higher 

education degree levels, and a continuing movement of 

young women into labor force in areas requiring that 

credential. As suggested among employed adult women, 

avoiding dead-end jobs is crucial to well-being (Baruch et 

al., 1983). This gender gap, then, had disappeared. 



Table 7-1. Conclusions: Overview and Selected 
Cornparisons.* 
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-----------------------------------------------------------------------------------------------

~~!g§ [@!!~!g§ 

College Plans 62% 63% 

Having Good Marriage 
and Fallily Life 71% B2X 

Uork Central Part 
of oy Li fe 77'1. 71% 

HOllen should have 
same job opportunities 49% 89'1. 

Li kel y opt for 
traditional gender Hales 
roles!arrangements 

Likely opt for wife 
hocellaker (no children) "ales 

Likely opt for wife 
hooetaaker (wi th Hales FeElales 
children) 

~~!g§ 

Ties B4% 

Full-t ime 
HOlleDaking 
Occupation 

De Successful 
in Line of Hork 57% 

Job gives Hife 
Chance develop as B3'1. 
a Person 

Likely opt for 
change in uOllen's 
(and Den's) roles! 
arrangements 

Likely opt for 
full-tiDe 
eDploycent 

Li kel y opt for 
equal division 
of housework! 
child care 

Males 

[g~~!g~ 

90% 

6.5% 

57% 

B3'1. 

Feoales 

Feoales 

Fecales 

=============================================================================================== 
~ Responses (refer to: Aagree,· "extremely icportant,· or at least "sooeuhat ioportant") 

taken froo previous chapters, 1981 senior cohort. 
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Seniors have also been caught amidst a growing trend 

of employed mothers. Traditional notions of gender roles 

and homelife organization applied "carte blanche" are 

meaningless. Indeed, exceptionally few young women in 

either cohort expected to be full-time wives/mothers at age 

30. Contrary to Structural-Functionalist premises noted 

earlier, neither employment nor marriage and family plans 

per se distinguished young women's and men's goals. Nearly 

three-quarters of all seniors considered a job a central 

part of their futures; the majority of both sexes also 

considered marriage and family life an important concern. 

Overall, the broad overview pointed out that: (1) 

seniors were considering goals as lifestyles, incorporating 

elements of both homelife and employment, (2) young women 

were not solely specifying their goals in terms of marriage 

and family, nor young men solely in terms of employment, 

and (3) college and its connection to job goals were 

considered significant concerns for both sexes. 

Labor Force Aspirations 

Tables 7-2 and 7-3 present the hypotheses related to 

workplace values, occupations and barriers. Conventional 

models customarily have approached the workplace 

environment as one of clear-cut female orientations. This 

study, on the other hand, has argued this results in a 
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General Theoretical Positions for Workplace 
Values. 

--------------------------------------------------------
Hypotheses 

General View 
of Workplace 

Gender View 
of Workplace 

Other Workplace 
Values 

Structural-functionalist 

extrinsic orientation 

a) extrinsic (oales) ygr§y§ 
sociability (feoales) 

b) inverse relationship 
between sociability and 
job rewards for feaalesj 
no change in sociability 
for oalesf 

c) genders Dore dissicilar 
than sioilar 

d) differences clear and 
consistent over tice 

oasked uithin extrinsic 
category or ignored 

feDinist 

Dulti-dicensional 
orientationl 

a) no necessary separation, 
potential overlapll 

b) sociability intact 
uith increasing eophasis 
upon job rewards for 
feoalesfj potential 
change in sociability 
for Dalesu 

c) genders as/core sicilar 
than differentf' 

d) differences, but also 
sioilarities, not 
necessarily consistent 
over tiDe' 

oulti-dioensional aspects 
of interest, defined" 

=============================================================================================== 
f Supported. 
II Supported with qualifications. 



Table 7-3, Conclusions: Occupations and Barriers. 

Hypotheses: 

1. Sex-Segregation of Labor Market 
dominant, but lessening 

2. Hovecent by regales into Non
Traditional Areas 

3. ~lo DoveDent by Hales into Ilon
Traditional Areas 

Areas of rlon-Traditional Moveoent: 

recales 

Hales 

Areas of Sioilarity: 

4. Barriers to Achieveaent: 
a) Barriers significant, but 

soall iapact. 

b) Sexisa (Your Sex) aore 
iaportant to feDales. 

Conclusions: 

reDains dODinant pattern 
lioited change evident 

supported, lioited Dovenent 

supported, no change evident 

aanager, scalI business, sales 
representati ves 
none 

professionals, sales representative (1981>, 
oanager <1981> 

generally not supported: 
all barriers inconsequential (ueak and/or 
statistically insignificant) 

generally not supported: 
Dore icportant to feoales, but for 
scali proportion only 

177 

=============================================================================================== 
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confounded view of both the workplace and gender. With one 

exception, a multi-dimensional perspective and a position 

of change were supported. 

Workplace Values: What Seniors Bring and Want to 

Find. Contrary to Structural-Functionalist assumptions, 

then, this study found that young women and men were more 

similar than not in their evaluations of these 19 workplace 

values. Indeed, items from the Sociability, Job Rewards, 

and Skills dimensions comprised the top-third of young 

women's concerns. While Job Rewards and Skills items 

comprised the top-third of young men's concerns, 

Sociability items were in the top-half. Of the Job Rewards 

items, earning a lot of money, in particular, was clearly 

important to both sexes by 1981. For adult employed 

women, money represented well-being; it not only provided 

an ego boost, it also enabled them to meet difficulties 

(Baruch et al., 1983). Hence, neither dimension alone 

expressed what young women or young men sought in the 

workplace environment. 

These findings also debunked another conventional 

assumption: that young women entering the labor force would 

devalue feminine concerns and become more "like men" in 

their orientation. Sociability items were in fact the only 

source of strong and consistent gender differences over 



179 

this five-year period. Substantially more young women 

than young men clearly favored these workplace values. As 

indicated, however, young women were not abandoning these 

Female World qualities and replacing it with Male World 

instrumental concerns. Neither were young men ignoring 

relationships. Overall, both sexes were concerned with 

Sociability and Job Rewards. Conceptualizing workplace 

values as "friends versus money" ignores such findings and 

artificially creates misinformation about gender. 

Two particular findings were of interest in further 

clarifying these points. Skills, not Sociability or Job 

Rewards, were the overriding concerns of all seniors in 

both cohorts. As most of the gain in the labor force is 

due to the entrance of female workers, skills were 

particularly important to young women. Second, of the Job 

Rewards items, it was respect which was valued more highly 

by young women than young men. Gender stereotypes and 

conventional models of aspirations, therefore, are not 

accurate. Within the workplace environment, several 

dimensions of concerns co-exist; young women, in 

particular, but also young men were taking nothing for 

granted. 

Occupations, Barriers, Gender, and Change. Young 

women in particular believed females should have the same 
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job opportunities as males. Indeed, both young women and 

men alike preferred white-collar occupations, especially 

the professions. Unfortunately, seniors' choices 

demonstrated the stability of sex-appropriate categories. 

Despite the fact that virtually all the young women 

studied expected to be employed, they expected to be 

employed in typically "women's jobs." In-roads by young 

women into non-traditional areas ~re minimal. By 1981, 

the gap between young women's and men's management and 

sales representative aspirations had narrowed greatly, for 

example. Increasingly, young women had also expressed 

desires to own their own businesses. While these were 

significant indications of potential movement, they were 

not yet enough to break the hold of sex-segregation in the 

labor market. There were no corresponding movement by 

young men into nontraditional jobs. In this sense, then, 

a gender gap in occupational aspirations remained firm. 

Contrary to expecta.tions, seniors' occupational 

aspirations were unhampered by any barriers, whether 

contacts, academic ability, or sexism. Given that the 

first cohort of seniors graduated in a point in time when 

the Women's Movement was the center of national attention, 

the lack of concern for sexism by young women was 

surprising. On the other hand, at this time in their 
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lives, seniors are generally inexperienced in the adult 

labor market and unaware of the politics of sexism and the 

history of the Women's Movement. Nothing would stand in 

the way of their job goals. 

Homefront Aspirations 

MtF seniors confirmed that no single form of family 

organization commanded majority support at the expense of 

other alternatives. Table 7-4 summarizes three organizing 

perspectives on family theories (Pleck, 1984b). Each 

received support in varying degrees, and contradictions were 

apparent (see also Table 7-1). 

Homemaker or Employed Wives? 

Traditional images of family organization continued 

to receive support from many seniors. Not unsurprisingly, 

young men were its primary supporters, regardless of the 

presence or absence of children. Contrary to conventional 

gender roles, the most "harried" women, i.e., employed 

married women with husband and children, were the highest 

on measures of mastery/well-being, least depressed, and 

had fewest health problems. Women in traditional homelife 

situations, on the other hand, were in the most hazardous 

positions (e.g., Bernard, 1981; Baruch et al., 1983; 

Gerson, 1985; Keeton and Baskin, 1985). The young women in 
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Table 7-4. Conclusions: Expected Support for Scenarios 
from Traditional, Exploitive, and Changing 
Roles Perspectives. 

--------------------------------------------------------
______ n ____________ ~ ___________________________________________________________________________ 

Traditional Exploitive Changing Roles 
----------------------- ------------------.---- -----------------------

Gender distinct and separate, distinct and separate, humanistic, androgynous 
Roles: not exaDined w/ feDales inferior 

Social result of natural, result of ideology, not inevitable nor 
Structure: inevitable societal patriarchal and capital- natural; ideology and 

needs, specialization; ist needs; challenged structure challenged and 
not challenged changeable 

Hife vife all/full-tine ~ife all/cost hooeDaking labor force participa-
Options: hooeoaker favored; tasks basically tion and hoceDaking 

lIife cost/half-tiDe inequitable, double tasks equitably shared 
acceptable burden if eoployedj role bet~een spouses, re-

expansion favored organization 

Husband not acceptable, acceptable, but not role expansion expected 
Options: not considered necessarily expected and desirablej 

househusbands acceptable 

Change: not addressed addressed, favored change desirable for all, 
especially for wocen can be accooplished 

Chi! dren: ~i fe's total depress IIi fe's options, spouses share all 
responsi bi Ii ty double burden if responsibilities, 
no iopact husband eoployedj husband alternative arrange-
double burden for should increase cents acceptable 
eoployed lIife hooe participation 

Solution: status quo oore change by Den, re-definition of 
ioproved status of yooen gender roles, hucanist 

=============================================================================================== 
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this study indeed favored change in wife's roles1 either 

half-time or full-time employment was preferable to a full

time homemaker role. 

Wife's half-time employment was the most preferred 

arrangement. On the one hand, traditional monetary and 

household arrangements between spouses could continue to be 

reinforced without great damage. In addition, little 

incentive is pressed for gender equality in the labor 

market. On the other hand, more acceptable than full-time 

employment, this option allows more flexibility in 

lifestyle plans and female roles. Half-time employment, 

thus, offers a comfortable alternative to the restrictions 

of traditional arrangements. 

Employed Mothers? 

Children were clearly a one-sided effect. 

Alternatives in family and employment arrangements were 

viable only as long as no small children were involved. 

Once children appeared, the hammer fell: the wife now had 

to curtail her employment plans, especially for full-time. 

There was no longer any pretense of egalitarian idealS, and 

no pretense of who had primary responsibility for horne and 

children. Neither husband's employment nor homelife 

responsibilities were impacted by children. It was in this 

situation that the considerable power of traditional 
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homelife images was chiefly asserted. In this matter, both 

sexes were in general agreement. 

This issue is crucial. ~wo-thirds of seniors had 

mothers with "ever-work"experience during their growing

up years. In addition, virtually all the young women 

expected to be employed, and the majority considered a job 

central to their futures. Yet, young women and men in both 

cohorts readily accepted and expected young women would 

have interrupted job histories and remain primary 

caretakers of children and horne. 

Housework and Child Care, Equitable? 

The majority of seniors strongly favored equal 

spousal participation in both housework and child care, 

regardless of wife's employment status. Yet, seniors also 

strongly favored the wife as mostly responsible for these 

hometasks, regardless of her employment status. When the 

wife and husband were both employed full-time, her child 

care responsibilities were lessened only somewhat. This 

option, therefore, continues to prescribe a double burden 

of child care and housework for the employed wife without 

greatly affecting the husband's level of participation. In 

fact, despite seniors' idealism, a plethora of research 

demonstrates that husband's past and current participation 

in these tasks is minimal. 
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On the one hand, these preferences may signify 

openness to alternatives1 on the other hand, they may 

signify the strong counterpressures of traditional gender 

ideology against change in women's roles. Women themselves 

may feel guilty about presumptions that they reabandoning 

their "natural" duties and/or the pressures of the 

"supermom" doing it all. Yet, labor force trends indicate 

women are unlikely to return totally homeward. 

Husband's Greater Participation 
and Househusbands? 

Expectations for meaningful shifts in male's roles 

were not apparent. Only about one-third of seniors favored 

husband's half-time employment 1 essentially all seniors 

opposed full-time househusbands, regardless of children. 

Shifts in wife's role, especially employment was 

particularly favored by young women. However, both sexes 

were relatively inflexible in any shifts in husband's 

roles. Similarly, some seniors supported the husband as 

mostly responsible for child care and housework1 

exceptionally few indicated he should be wholly responsible 

for these hometasks. Again, as long as a double burden for 

the wife is acceptable and no/little change is evident in 

husband's work-family roles, actual movement toward 

egalitarian ideals remains distant. 
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Lifestyle Choices: Goals and the Gender Gap 

Seniors' aspirations as lifestyle choices clearly 

raised more questions than this perspective answered. 

Issues such as employed wives/mothers, division of 

housework and child care tasks, and househusbands were not 

resolved. Instead, considerable contradiction and 

diversity were evident in their plans. Frequently gender 

"differences" were statistically significant, but 

substantively insignificant: extreme responses demonstrated 

the most manifest opposition (on this point, see also: 

Maccoby and Jacklin, 1974). Alternative homelife scenarios 

clearly demonstrated the central role gender plays in 

understanding these choices and their consequences. Yet, 

without a more equitable gender distribution into the 

labor market and the home significant and long-lasting 

changes in both women's and men's roles is less likely. 

Young women, in particular, advocated change. Overall, 

then, seniors' aspirations are dynamic, complex, and 

eminently lifestyle choices. 
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Table A-l. Monitoring the Future: Measurement Content 
Areas. 

A. DRUGS. 
B. EDUCATION. 
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C. WORK AND LEISURE. Vocational values, meaning of work 
and leisure activities, preferences regarding 
occupational characteristics and type of work setting. 

D. SEX ROLES AND FAMILY. Values, attitudes, and 
expectations about marriage, family structure, sex 
roles, and sex discrimination. 

E. FAMILY PLANS AND POPULATION CONCERNS. Values, 
attitudes, and expectations about personal family 
plans. 

F. CONSERVATION, MATERIALISM, EQUITY, ETC. 
G. RELIGION. 
H. POLITICS. 
I. SOCIAL CHANGE. Values, attitudes, and expectations 

about social change. 
J. SOCIAL PROBLEMS. 
K. MAJOR SOCIAL INSTITUTIONS. 
L. MILITARY. 
M. INTERPERSONAL RELATIONSHIPS. 
N. RACE RELATIONS. 
O. CONCERN FOR OTHERS. 
P. HAPPINESS. Happiness and life satisfaction, overall 

and in specific life domains. 
Q. OTHER PERSONALITY VARIABLES. Attitudes about self 

(including self-esteem), locus of control, loneliness, 
optimism, trust in others, somatic symptoms, importance 
placed on various life goals, counter-culture 
orientation. 

R. BACKGROUND AND SCHOOL. Demographic and family 
background characteristics, curriculum and grades in 
high school, victimization in school. 

S. DEVIANT BEHAVIOR AND VICTIMIZATION. 

Johnson, et al., 1981:6. 
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Table B-1. Final Factor Analysis Loadings on Workplace 
Values, 1981.* 
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Factor One: Job Rewards Factor Two: Sociability 

Status 
Promotion 
Money 
Respect 

.668 

.513 

.624 

.483 

Factor Three: Skills 

See Results .302 
Interesting .344 
Not Out of 

Date .406 
Uses Skills 

Best .526 
Learn New 

Skills .394 
Security .406 

Factor Five: Pace 

Free of 
Supervision .520 

Easy Pace .449 

Factor 

1 
2 
3 
4 
5 

Eigenvalue 

3.731 
1.264 

.574 

.514 

.405 

Helpful 
Friends 
Worthwhile 
Contact 

Factor Four: 

.591 

.510 

.438 

.627 

Involvement 

Creativity .380 
Decision-Making .547 
Challenge .513 

Percent of 
Variance-

57.5 
19.5 

8.9 
7.9 
6.2 

*Highest significant loadings on each factor; principal 
component with varimax rotation. 
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