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PREFACE 

In the past two decades, a social movement to 

improve the conditions of agricultural wage workers has dug 

deep into the public awareness. Several movement-associated 

unions have tried to organize farmworkers from the West 

Coast, across southcentral Arizona, and into the southern 

Rio Grande Valley of Texas. Such activity emphasizes the 

need for deeper knowledge of the farmworker population. 

What is the nature of social life in the agricultural 

segment of this industrial society? What are the ethnic and 

regional origins and the migration and residence patterns of 

the workers? We are especially ignorant of details on the 

social structures of this portion of the United States 

population. What are the patterned relationships among 

farmworkers themselves? Obviously, one limited 

investigation can only start to answer some of these 

questions. The task I have set for myself is to examine the 

distribution of individuals in the occupational prestige 

ranks of those laboring in food and fiber production in the 

Southwest, and, specifically, in south-central Arizona. 

The major bodies of sociological knowledge will be 

iv 



v 

examined briefly for help in this task. It is not that we 

can expect to find detailed theories explaining why some men 

are supervisors, others are machine operators, and still 

others are not found rising above plain stoop labor. 

Unfortunately, our theory is far from having developed to 

that degree. But some guidance may be provided by both the 

functionalist and conflict approaches to help in the search 

for explanations of the status differences of workers, all 

of whom are at or near the very bottom of the occupational 

prestige structure of United States society. 
\ 

Functionalism's orientation that society is 

determined by consensus, and conflict's view of society's 

hidden, "ugly face", are, for the most part, general, 

society-level theories. Although Smelser insists that 

conflict theory can be used for group-level analysis also 

(Smelser 1981: 14), My proposal is to study a stratification 

question with individuals as the units of measurement. So, 

it is with due caution that we should proceed to look for 

suggestions from the two major schools to assist in 

searching for knowledge in a relatively unexplored segment 

of the social structure. 

The opportunity to conduct such a study was provided 

as part of a larger research project sponsored by the 
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I served as a research associate in charge of the field 

survey and data analysis for that project, and I am 
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for sponsorship of the early phase of the sta~istical 

computation. I am also grateful to the Maricopa County 
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Town-based agricultural wage workers in Pinal County, 

Arizona were surveyed in the Autumn of 1972. The intent was 

to obtain information from workers in four ethnic groups, 

Anglo, Black, Mexican American, and Native American. Their 

responses provide the measurements of the dependent variable 

-- the distribution of workers throughout the occupational 

prestige ranks -- as well as of the various culture and 

power-related factors which theory and prior research have 

suggested. 
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ABSTRACT 

In 1972, town-based farmworkers 

of Pinal County, Arizona were 

in the agricultural 

surveyed. Random 

samples of Anglo, Black, Mexican American, and Native 

American male family heads provided data to study the 

correlates of their occupational prestige. 

The work of Harland Padfield and William Martin 

offered a measure of prestige, along with a functional set 

of predictors, 

an alternate' 

Ethnicitywas 

while conflict-competition theory furnished 

set and its corresponding hypotheses. 

studied for interaction with the 21 

independent variables, and the ranking of the ethnic groups 

relative to one another wa~ scrutinized. 

Since analysis of covariance revealed significant 

interaction by four of the predictors (with the slope for 

Blacks contrasting most markedly with the Anglo reference 

category), further analysis, by multiple regression, was 

made within the ethnic divisions. 

In the case of Anglos, the significant correlates of 

prestige were optimism about workers' being able to improve' 

their job situation, and a desire for training, although 

age, in the negative, controlled the latter. With Blacks, 

an equation which included age, 

xiii 

time spent in the county, 



xiv 

residence in Eloy, and membership in associations explained 

53% of the variation in prestige. 
. 

The Mexican American 

study yielded only a working family pattern as a correlate. 

Native Americans showed the influence of education on their ., . 

job prest~ge (when age was not controlled), and of 

residential mobility, lack of house ownership, and 

unwillingness to move. 

A study of cases from each ethnic group, with 

insight from experience, suggested several conclusions 

beyond the data themselves. Caution in measuring attitudes 

of Native Americans was indicated. There also emerged 

implications for future policy and research. 



CHAPTER 1 

CULTURAL HISTORY 

Western Pinal County, Arizona was the setting for 

the study of farmworkers which formed the basis for this 

investigation. The western half of the county is a rich 

food and fiber-producing region, but this is by no means a 

recent development. A brief glimpse at the past will help 

us to understand the present situation. 

Early Irrigated Farming 

There are areas of the Mojave-Gila Desert of North 

America that have been farmed for more than 2,000 years. 

One of these consists of alluvium-enriched plains crossed by 

the westward-flowing Gila River near the point where it is 

joined by the Santa Cruz from the south, in the heart of 

what is now western Pinal County. Occasional floods had 

lowered the banks of the Gila, so that when the people known 

as the Hohokam reached the area, probably migrating north 

from Mexico, they were able, as early as 300 B.C., to 

engineer a canal system so as to irrigate the fertile desert 

land with the water of what was then a perennial stream. 

They constructed an extensive network of canals in the 

1 
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central Gila Basin, as well as in the valley of the Salt 

River just to the north. Corn was cultivated as their staple 

along with kidney beans and squash, while cottor became the 

principal fiber. (see Haury 1967: 670-695; 1976: 5-9, 352). 

The Hohokam prospered by dint of remarkable adaptation 

to the difficult environment of the entire south-central 

part of what is now Arizona (Haury 1976: 6). They seem to 

have adjusted equally well to the later arrival in their 

midst of the Salado people from the north (Wormington 1964: 

137-143; Haury 1967: 695), sharing the relative abundance of 

their watered basin area in a form of cooperative, cultural 

pluralism. 

The people who call themselves Akima Ootam, or A-kimult 

O-otam(River People) are probably the main heirs to the 

Hohokam lineage and culture -- along with those related to 

them, the Tohono O-otam (Desert People), who are called 

Papagos (Underhill 1940: 6; Fontana N.D.: 10). These River 

People, or "Pima", were still using the ancient irrigation 

networks to divert the waters of the Gila to their cotton, 

corn, and vegetable fields when the Spaniards came into 

their area. The Papagos lived a more frugal lifestyle 

ranging to the west and south over what the newcomers called 

the Papaguer!a (see Perrigo 1971: 1-13; Wormington 
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1964:142). 

Although Spanish plans intermittently called for a 

presidio on the Gila, these went unfulfilled and the region 

had been left largely unchanged when it passed under United 

States control by the terms of Gadsden Purchase of 1853. 

The Pima people accepted reservation boundaries in 1859, 

while the Papago merely continued to live on their ancestral 

lands, which gradually amounted to a reservation for the 

reason that few whites cared to contest their claim (Perrigo 

1971: 213). It became a formally recognized reservation in 

1910 (Underhill 1940: 63). 

Although Mormon settlers of the late 1800's made use of 

some of the prehistoric canals and farmlands bordering on 

the Gila Riv~r (Haury 1967), the real changes came as the 

Reclamation Act began to affect the area in 1907 with the 

establishing of a research center at Sacaton, the Gila River 

Tribal headquarters, to aid the development of the cotton 

industry. Coolidge Dam was constructed in the 1930's to 

impound the waters of the Gila, and the contemporary period 

of Pinal County irrigated farming was begun (Haury 1967: 

339; Padfield and Martin 1965: 85). 

Farmworkers 

The cotton monoculture of the U.S. Southeast had come 
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to depend on chattel slavery and was able to continue after 

the Civil War because of a still-abundant labor sRpply. 

Similarly, from the beginning of commercial cotton planting 

in central Arizona In 1912, there was an economic need to 

find numerous, low-cost field hands. Choppers and pickers 

were recruited from the white Texans and Oklahomans who were 

moving in, from the Mexican long-time residents and recent 

immigrants p from the Mexican Yaquis who sought refuge in 

Arizona from the Diaz regime, and from the people of the 

Gila River, Papago, and other near-by reservations. By the 

end of the first World War, enough cheap labor had been 

found to plant and harvest 33,000 Arizona acres of the 

newly-developed long staple cotton called Pima. 

Arnold Rose's The Negro In America places the Idal 

start of the westward migration by Blacks in the early 

1900's (Rose 1961). The damage done by the boll weevil to 

the cotton culture of the Southeast in the early decades of 

the present century had provided an opportunity for the 

Southwest to find both a market and a surplus labor pool for 

its blossoming fiber production (Padfield and Martin 1965: 

233,234). Arizona cotton production grew to 200,000 acres 

by 1920 and the mechanization of much of the state's farm 

industry soon began with the adoption of the row-crop 
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tractor. But the application of tractor power to planting 

and cultivating practices compounded the difficulty of 

finding enough hands for the harvesting. 

By the early 1950's, 48,000 workers were needed for 

Arizona cotton picking alone. By this time, however, 

Mexican braceros entering, traveling, working, and leaving 

under bi-national contract were an expected part of the work 

force throughout the south-central Arizona farm belt. 

Machine picking of cotton, which handled less than 10% of 

the work in 1950, expanded to approximately 95% of the total 

need by the time Public Law 78, the bracero agreement, was 

allowed to terminate at the end of 1964 (see Padfield and 

Martin 1965: 89; Craig 1971: 181-182). 

Pinal County agriculture, like that of all 

south-central Arizona and of the southwest generally, has 

seen a fluctuating demand for workers. Early in this 

century tens of thousands were needed at peak periods and 

were recruited from the streams of laborers who were mostly 

migrants, largely U.S. ci~izens, and of a variety of ethnic 

backgrounds. By the end of World War II, Mexican Nationals 

had become a major part of the work force, displacing 

citizen workers. The rapidly-expanding use of machinery in 

the last half of the 1960's and the early 1970's confined 



the need for workers to a much smaller 
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but still 

indispensable supply of field hands, the oues to whom this 

study's attention was directed. 

The Contemporary Situation 

The present-day use of the Central Gila 

on a far-flung network of canals and 

Basin depends 

ditches, some 

superimposed on or paralleling those 

crosscutting them and extending the 

of the Hohokam, others 

distribution of Gila 

water to a much larger expanse of desert land. Vast new 

tracts are being irrigated for the first time by wells 

though these must be continually deepened aided by 

pump-back systems. The result is that major portions of the 

entire western half of Pinal County are planted with cotton, 

lettuce, maize, barley, wheat, safflower, and other crops, 

or are dedicated to feedlots with mechanized operations 

capable of handling tens of thousands of cattle. 

Harland Padfield, anthropologist, and William E. 

Martin, agricultural economist, joined forces in 1962 and 

1963, while both were at the University of Arizona, to study 

the relationships between Arizona farming people and their 

technologies (1965). Their descriptions of several Pinal 

County farms give some idea of the nature and extent of 

agriculture in the basin in relatively recent timel 



strikingly different from Hohokam and even 
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early 

Anglo-American practices. 

One family farm operation employed an Anglo foreman and 

about thirty Papa go workers, most of whom were 

picker-choppers organized in family crews. Six were general 

hands who operated two cotton picking machines, a cotton 

scrapper, four tractors, three 

Seven hundred bales of cotton, 

yielded by 350 acres. Another 

maize and grain crops. 

trucks and ten trailers. 

86% machine-picked, were 

475 acres were devoted to 

On the Pinal County farm of a statewide firm, a young 

Anglo foreman headed a work force consisting of a Mexican 

American irrigator foreman, seven Pima and Papago 

irrigators, seven equipment operators -- all but one Mexican 

American and, as needed seasonally, independent contract 

crews of up to 40 Mexican Americans, Blacks, and Indians. 

Four cotton pickers, six tractors, three combines, and 

numerous trucks, trailers, and other pieces of farm 

machinery were used. Over 2,600 bales of cotton were 

produced on 918 acres, all of it either machine picked or 

custom scrapped. Almost 700 acres were planted in grains and 

other crops. 

A third company's activities extended over 130 square 
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miles of farmland in the northwest sector of the county. 

Ninety-eight percent of the nearly 5,000 acres of cotton was 

machine-harvested by 17 pickers and 16 scrappers. 

Twenty-seven tractors and 200 cotton trailers were among 

the other pieces of equipment. Over 12,000 bales of cotton 

were produced. Barley and maize crops covered another. 9,000 

acres. The firm's organizational chart showed a board of 

directors and a general manager oveseeing four departments. 

Anglo foremen ran three farming divisions. About 30 Anglo, 

Mexican American, and Indian equipment operators, some 45 

irrigators who were predominantly Indian and Mexican 

American, and several Anglo sub-foremen and mechanics, 

comprised the stable work force. Contract crews were 

brought in for chopping and whatever handpicking of cotton 

were needed. 

A fourth farming operation was actually an interstate 
<' 

company that harvested over 11,000 acres of lettuce in the 

county, over 31,000 in the whole state, producing a total of 

more than 1,587,000 cartons of Arizona lettuce. Machinery 

for the field-packing crews operating during the Pinal 

County harvest included nine self-propelled wrap machines, 

five stitcher trucks, 17 wide-wheeler field-to-plant trucks, 

ei,'ht crew buses, 12 pickups for fore~dn and mechanics, 
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three portable parts-houses, and literally hundreds of 

wheelbarrows, knives, and staple guns. Each of five ground 

crews consisted of up to 80 braceros, supplemented at times 

by Mexican Americans, Blacks and a few Anglos. The foremen 

and row bosses were nearly all Mexican American. Anglos and 

Mexican Americans drove the stitcher trucks used to make 

cartons for the ground crews. Three distinctive machine 

crews were also employed, consisting of about 80 workers 

each. A machine crew had about a dozen bracero cutters, and 

60 or more Mexican Americans who were members of the 

Teamster's Union and moved year-round with their company's 

crops in Arizona and central California. A total of some 

700 workers, then, were employed by this company at the peak 

of its Pinal County harvest. It operated a veritable 

factory assembly line in the fields, moving down the rows, 

cutting, trimming, and wrapping, and packing the lettuce-

18, 24, or 30 heads to the carton -- then gluing the cartons 

and loading and transporting them to nearby vacuum plants 

for quick-cooling and shipment. This represented the 

field-wrap lettuce operation of the 1960's that, as Padfield 

and Martin testify, had by-passed the unionized, elite, 

higher-paid shed packers of the 1950's (Padfield and Martin 

1965: 51-63). 
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Except for the use of braceros, these descriptions 

of operations in the 1960's provide a still-accurate picture 

of Pinal County farming in the 1970's. In many instances 

workers from Mexico coming into this country without 

governmental organization or approval had taken the place of 

the braceros. These undocumented workers are beyond the 

scope of this research. By the 1970's, citizen and 

legal-alien farmworkers had, in Pinal County at least, to a 

large extent settled out of the migrant streams that might 

have carried them in earlier decades, and most of them had 

moved from farm housing into the nearby' communities where 

they formed the 

study. 

The 1974 

population which was the universe for this 

Census of Agriculture (U.S. Bureau of the 

Census 1977) presents an overall picture of Pinal County 

farming operations that is close in time to the survey 

conducted for the present study. It reveals the existence 

in 1974 of over 500 farms, covering more than 2,200,000 

acres. The total value of land and buildings came to an 

average for each farm of $940,638. Equipment on all farms 

was valued in excess of $40,500,000, while agricultural 

products marketed in 1974 grossed almost $300,000,000, 

netting better than $25,000,000 in profits. These census 
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figures break down to an annual average of $600,000 in 

gross receipts for the average farm in the county. 

Figure 5 (p. 149) maps the irrigated farmland portions 

of western Pinal County, the Gila River course, the 

reservations of the Pima, Papago, and Maricopa tribes, the 

transcontinental highways and local road networks, as well 

as the towns and villages that were home to the respondents 

of this study. 

I have presented a very brief description of the 

historical and geographic context that formed the setting 

for the social relationships in which we are particularly 

interested. Some other aspects of the social structure are 

rather obvious and may be briefly summarized at this point. 

It is clearly a white-dominated society. All but a very few 

of the farm owners are Anglo. In some cases ownership and 

operations are controlled by a complex, interstate 

corporation, rather than being directed by an individual or 

a family. This study makes no attempt to focus on the 

owners. It only notes that these individuals, families, and 

bureaucratic organizations hired and provided what was in 

most cases seasonal employment for the workers. 

Of the workers themselves, two ethnic groups can be 

considered as belonging to the region, two are in some sense 
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outsiders. Most of the Native Americans are Pimas and 

Papagos, the probable descendants of those who, "from the 

beginning", inhabited and made use of what is now western 

Pinal County. Some of the Mexican American farmworkers are 

from those Hispanic people of the Southwest who are the 

descendants of the natives and of the Spaniards who began 

their explorations and colonization of the region in the 

early 1500's. The rest are immigrants, or the offspring of 

immigrants, from Mexico. But that does not say everything 

about their relationship to the region. "Pinal County" has 

had a Mexican border to the south of it since only 1853, the 

year of the Gadsden Purchase. Culturally, as well as 

geographically, it is, in many respects, part of a region 

that is one with northern Mexico. Anglos and Blacks are the 

newcomers to south-central Arizona historically. Anglos 

have co~~ into the area, a few to own and to direct the 

farming industry, 

with Native and 

most, along with the Blacks, to compete 

Mexican Americans for the farm labor jobs. 

It is these four ethnic groups which have provided some of 

their members for the farmworker positions in which we are 

particularly interested. 



CHAPTER 2 

THEORETICAL ASPECTS 

Something has been seen of the cultural past and 

present of irrigated farming in Pinal County, Arizona. This 

study's focus, however, is on the social relationships of 

the people engaged in that farming. More specifically, it 

looks at the worker segment of the population and at the 

statuses occupied by those receiving salaries or wages in 

the county's farm-harvest system. The objective of this 

chapter is to present theoretical orientations to help guide 

the investigation. 

The fact is that, aside from the Padfield and Martin 

work, little guidance can be found in social science 

literature to offer practical help in understanding the 

structure of farmworkers' job statuses. It is necessary, 

therefore, to resort in part to 

theories about society itself 

propositions to direct the 

higher-level, 

in order to 

work at 

general 

derive 

hand. 

Structural-functionalism and conflict theories provide such 

general theories. 

13 
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Structural-Functionalism 

Although their position might at first seem to be 

atheoretical, a careful examination reveals that Padfield 

and Martin present the Arizona farmworker stratification 

system from what is basically a functionalist approach. 

Rather than the classical argument of a proportioning of 

positions to different individuals on the basis of those 

best qualified for a job and therefore most deserving of its 

rewards, (see Davis and Moore 1945: 242), they rely on 

Malinowski's functionalism of the interrelations within 

institutions (see Malinowski L1936j as cited by Martindale 

L1960j in Coser and Rosenberg L1964:637-650j). According to 

this approach, the compatible, complementary interests of 

owners and workers are seen as coming together to form a 

stable institution, the farm harvest system. The argument 

is that the members of a given cultural group will be more 

useful for specific tasks than members of other cultural 

groups. Certain culture-group members will 

particular work status because they are seen 

as the most efficient for that type of work. 

fit into a 

by management 

(We may note 

here the assumption that assignment to work positions is a 

function solely of management's exercising a prerogative to 

do the assigning.) At the same time, a given category of 
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workers will have its own interests reciprocated by virtue 

of its position in the system (Padfield and Martin 1965: 

266-267). Thus, there is a consensus operating in society 

and in such parts as the farm-harvest system. The reasoning 

is that, because of cultural and subcultural preparation, 

workers want to do what is best for society and, thereby, 

for themselves (see Parsons 1968:113). Part of this 

viewpoint is the conviction that cultures and subcultures, 

through their socializing agents, do, as a matter of fact, 

prepare their respective members for specific tasks. Some 

racial or ethnic groups are, by this thinking, culturally 

selected and prepared for the occupations that, in the main, 

they are destined to fill and for which they will be 

rewarded. Padfield and Martin make the claim, therefore, 

that the several racial-ethnic groups of their study have 

been pre-selected for their specific tasks within the narrow 

range of farm occupations. The result is the stable 

institution of the "farm harvest system", operating in a 

state of equilibrium, and, in effect, as a 

(Padfield and Martin 1965: 282-292). Their 

an assumption rather than an investigation 

closed system 

explanation is 

of the actual 

practices of the ethnic groups in regard to the 

socialization of their young, or a demonstration of how the 
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preparation for actual jobs takes place. We must also 

assume that any ethnic group custom will have been imparted 

to the individual members of that group whom we happened to 

have interviewed. 

Conflict Theory 

Otten, on the other hand, claims that such an 

interpretation of a system as a balanced, functioning, 

mutually advantageous arrangement is a begging of the 

question. "To put it simply, cultural consensus may be a 

weapon in the arsenal of the powerful" (Otten 1981: 41). 

Weber insisted on the "generally observable need of any 

power ••• to justify itself" (1968: 212). It was Marx, says 

Otten, who pioneered this approach with his interpretation 

of society's powqrful ones having such control over the 

modes of mental production that they can make their position 

appear justified. The argument is this. What to Padfield 

and Martin seems to be a functioning, consensual operating 

of subcultural traits would be plain control of the weak by 
, 

the powerful, part of which is precisely a controlling of 

people through their culture -- the hegemony of the stronger 

over the weaker members of the society (Otten -1"981: 129). 

In other words, the charge is that Padfield and Martin could 

only have assumed that there is agreement on the assignment 
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of jobs, and a smooth-running, mutually-satisfying system. 

Marx and Weber have warned us that such apparent harmony may 

be the result of a deceiving legitimation process that 

merely persuades the workers that all goes to their best 

advantage. 

While Marx would proabably agree with the 

functionalists that there is a system (a farm-harvest 

system, in the language of Padfield and Martin) in existence 

here, he would attribute it to the relationships that 

develop because of the control by owners of the means of 

production. The Marxian tradition would focus mainly, then, 

on owner-worker relationships. 

This creates a difficulty. The type of conflict 

approach used in our approach -- by necessity rather than by 

virtue -- was dictated by the very stringent requirements of 

the data of the Pinal County study, which focused on 

worker-worker similarities, rather than on worker-owner 

differences. The conflict approach employed, then, is a 

somewhat adapted one. Simmel can console us somewhat with 

his dictum that conflict is a "form of sociation", and that 

contradiction and conflict not only precede the coming 

together of distinct elements, but 

that is produced (Simmel 1955: 

also accompany the unity 

13-17). Park and Cooley 
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contribute the notion that conflict necessarily precedes 

"rational" conduct and that conflict and cooperation are 

omnipresent aspects of the same process (see Coser 1968: 

232,236). Our adaptation of conflict theory, then, is not 

entirely without precedent. 

One body of middle-range, conflict theory pointing 

the way to more concrete propositions is that of Van den 

Berghe. Farmworkers in the U.S. Southwest would be part of 

a society that approximates his ideal type called 

"competitive", rather than that which he terms 

"paternalistic" (1967: 25 - 34). Guidance for an approach 

to our problem also comes from his insistence that race is 

to be recognized in our kind of society as an epiphenomenon 

(ibidem: 130). In other words, we ought not to look for 

caste differences between, say, Anglo and Black farmworkers 

in Pinal County, nor should we rely on prejudice and 

discrimination as sufficient explanatory factors of the 

status of, for example, Black workers. In this type of 
, 

economy, " ••• race is no longer workable as the paramount 

criterion for job selection •••• " (ibidem: 29). Rather, 

conflict takes the form of very strong economic competition 

between the members of the racially subordinate group and 

the working-class members of the dominant group (32). 
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Competition amounting to conflict is the key element 

of this approach. Van den Berghe's conflict theory takes 

the approach that the type of competition engaged in by 

distinct ethnic-racial groups points to such value 

differences that " ••• value consensus cannot be the main 

source of societal integration •••• Cultural pluralism 

some degree of conflict •••• " is .•• characterized ••• by 

(1967:138). We are not concentrating, then, on class 

conflict between workers and owners or managers. No doubt, 

a farmworker, as individual, is in a kind of struggle with 

management for the farm job that he might be hired for. 

Some of what transpires in the hiring encounter revolves 

around the worker's power over the owner or manager to get 

this hirer to place him in a desired job. But, following 

the Van den Berghe lead, our main concern will be with the 

worker's competitive ability vis ~'vis his fellow-workers to 

get the job. The scarce resource of the better job is 

obtained, then, by the individual with the power to 

out-compete other workers for that job. 

In summary, the search in this conflict approach is 

for the forms of power that make a man a better job 

candidate than his fellow-workers. What are the powers 

possessed by individuals a~ ethnic-group members that 
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influence their job-prestige scores? This is the approach 

that was used to derive variables that could emerge as 

causes, or correlates at least, of farm labor job 

placements. Again, resources making an ethnic grou£ more 

competitive are, of necessity, translated into qualities at 

the individual level, 

were made. 

since that is where our measurements 

System analysis is conceivable even in a conflict 

approach since subordinates are seen as desiring order and 

stability in their lives. They are pressured toward 

dominant-group interests led by economic necessity, for 

example, to accept farmwork at the wage offered. 

Superordinates, by the same reasoning, are seen as needing 

the inferiors and as obliged to accept responsibility for 

motivating them to work in the system by satisfying at least 

their basic needs. 

To admit the possibility of such a "system" is not 

necessarily to concede that it is sealed off in time and 

distance from historical events, or from any influence of 

the larger social world. Farmworkers bring with them not 

only their past but also their aspirations and fears for the 

future. They interact not only with farm foremen and (at 

times, in some cases) with owners, but also with the larger 



21 

world of Pinal County, Arizona and of the entire society. 

They go to work with a sense of owning their world, or of 

being used by it, that is of having power to manipulate that 

world, or being held under its sway. But the social world 

and the comparative microcosm of the farm harvest system 

within it go on. And that larger world contributes to the 

shaping of the smaller one, while the smaller one, and many 

others like it, go to compose the larger one. Thus, whether 

from the point of view of Marx or of Durkheim, a social 

system embracing Pinal County farmworkers can be seen as 

existing and as occupied in the task of self-maintenance 

(see Schermerhorn 1970:20-29). 

Practical Resolution 

The consideration of a functionalist approach has led 

to an emergent-institution model in which the distinct 

interests of the participant ethnic groups come together 
o 

symbiotically because the subcultural groupings have 

prepared their respective members for their separate yet 

mutual advantages. On the other hand, a review of conflict 

thought, which springs from a less optimistic world view, 

has suggested a power-oriented approach that would produce a 

set of more hostile explanatory factors. My preference is 

to utilize both bodies of theory. It is not an 
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ideologically pure approach, not a philosophical total 

commitment, but rather the "functional" type of "conflict" 

suggested by Coser (1968) and Sherif (1966). More 

accurately, I have followed Dahrendorf's 

g60d look at "both faces" of society, 

urging to take a 

and to employ both 

integration and coercion assumptions (Dahrendorf 1959). 

In other words, for the present purposes, it was 

impractical to try to decide between a "functionalist" or a 

"conflict" set of variables. Kemper has pointed out that 

there is enough acknowledgement of power variables by 

Parsons, and even by Davis and Moore, and enough basis in 

Marx's writings for admitting the existence of differential 

compensation for labor that is not exploitative -- that a 

set of variables can be gleaned from both schools and used 

in the search for explanations of the farmworker prestige 

levels (see Kemper 1976: 561-567). 

Variables and Hypotheses 

The Dependent Variable 

As we begin to look at the social structure of wage 

work in Pinal County agriculture, with both functionalist 

and conflict interpretations guiding the effort, the task is 

to find variables to facilitate the analysis. The dependent 
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specifically, the 

distribution of individuals across the occupational 

prestige ranks. The descriptions offered in Chapter 1 of 

typical farming operations serve to exemplify certain 

aspects of these ranks. Padfield and Martin provide more 

detailed observations throughout their work, however, and 

these serve as the model for the interval-level scores which 

I have created for this variable. I have followed the 

Padfield and Martin approach to constructing this variable, 

with only the adaptation which I shall describe shortly. 

The scores, in ascending prestige order, begin with the 

value of "1" assigned to the position of the unskilled 

laborers who chop and weed in the cotton fields, cut and 

pick the various food crops, are engaged in stoop labor, 

and do the massive amounts of hand work needed for planting, 

cultivating, and harvesting. This is the most heavily 

populated category. This is followed with a second level 

consisting of the cowboys and semi-skilled laborers on the 

cattle feedlots who were left out of the Padfield and Martin 

sample. Minor labor contractors, along with a few workers 

who held jobs requiring a special skill like packing and 

warehousing form the third level. Regular irrigators make 

up the fourth rank. Tractor drivers and the operators of 
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expensive machines such as combines and cotton pickers 

receive a score of "5", followed by a "6" for the on-farm 

mechanics who maintain the machinery. .Those supplying 

services to the farms, su~h as ferti1izer-app1iers and 

custom harv~sters, those working in crop-dusting (exclusive 

of the pilots), the pressmen in the cotton compresses, and 

the ginners and machine operators in the cotton gins -- all 

these and other similar workers are assigned a score of "7". 

Finally, general and divisional foremen are viewed as 

occupying the highest prestige positions and boast a score 

of "8". With the exception of "2" and "7", this series of 

interval scores follows the rank-order system of Padfi~ld 

and Martin's approach and assumes the validity of their 

assignments. While the present research did not test that 

validity, neither did it uncover any evidence against it 

(see Padfield and Martin 1965: 267-274). 

In the present analysis, assignment to a score has been 

made not only because of response to an "occupation" 

question, but also by adjusting that information in the 

light of the worker's ten-year job history. For example, a' 

worker who proves to be "farm laborer" in both the 

occupation and job history questions is given a· score of 

" 1 " • If ~ccupation by itself would merit a "1" but the 
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history showed a more prestigious job in the past, the score 

of that higher job would be assigned. On the other hand, an 

occupation response that would tend to inflate the rank 

unduly would be tempered by the data of the job history. 

Although in some cases a non-farm occupation was given, and 

although in many cases non-farm jobs appeared in the 

history, these were not allowed to affect the determining of 

the rank, so that the strictly farm-related structure could 

be analyzed. It should be born in mind that all of the 

respondents in this analysis were engaged in farmwork at the 

time of the survey. 

This assignment of dependent variable scores was 

carried out by a computer operation but was checked visually 

for reliability. It proved to be substantially the same 

approach that Padfield and Martin used in field-coding their 

responses on "pattern of job experiences" (see Padfield and 

Martin 1965: 307-308). A difference between this approach 

and theirs is that they used mainly the previous year's job 

experience, whereas the present study used a minimum of ten 

years' information. (It is noteworthy that while they 

obtained. responses on the prior ten-to-fifteen years' 

experience, they made use of only a single year's data in 

most of their analyses.) 
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Independent Variables 

Ethnicity. Ethnicity or racial-cultural group 

membership was used here as 

was tested for possible 

independent variables. In 

an independent variable which 

interaction with the other 

a functionalist approach, the 

cultural differences among the ethnic groups would serve as 

the definition of variation in specific socialization, 

family structure, and group integration patterns that 

prepare the workers for one occupation rather than another, 

and thus create a social system 

alike are benefited. From 

particularly as interpreted 

historical experience of tne 

in which owners and workers 

the conflict 

by Van den 

various ethnic 

viewpoint, 

Berghe, 

groups 

the 

hos 

prepared them for participation in the intergroup process, 

and it is mainly on the basis of ethnicity that competition 

takes place. Ethnicity is so active a background factor 

that it might interact with one or more independent 

variables. 

conducted. 

Hence, a test for such interaction was 

Classification into the ethnic categories was made by 

the interviewer on the basis of his or her overall judgment 

after completion of the interview. In many instances, this 

judgment was influenced by the worker's response to part of 
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a question near the end of the interview inquiring about the 

"race or nationality" of each of his five closest 

associates. Although this item contained nine categories 

-- "Anglo", "Negro", "Black", "Spanish", "Mexican American", 

"Yaqui", "Papago","Pima", and "other Indian" -- these had, 

regrettably, to be collapsed into four: Anglo, Black, 

Mexican American, and Native American, because of the 

stringent need to maintain enough cases in the categories 

for analytical purposes. It was mainly the Native American 

category that was affected by this decision. 

From Functional Theory. A set of variables loosely 

termed "functional" was derived from and made to approximate 

as closely as possible those used by Padfield and Martin in 

their study of Arizona farmworkers (1965: 173, 175, 286, 

288). Their 

certain jobs 

explanation of why 

can be reduced 

certain 

to one 

groups are in 

of differential 

socialization: workers have been socialized in their 

ethno-cultural upbringing in ways that fit them to specific 

farm-harvest work. It would follow, then, that each of the 

independent variables should be traceable to the 

socialization process. Although this is not the case, still 

we ought to accept their own plan for understanding their 

research, and, therefore, to examine each factor's 
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socialization process. 

connection with 
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the 

Father's occupation can be viewed as having rather 

direct links with socialization. A man's occupation ought 

to serve as a model that will influence a young son: a boy 

may characteristically think of his father's work as a 

desirable goal for himself. The youngster may even push 

himself, or, albeit, limit himself to attain (only) that 

level for himself. Thus, a rationale can be devised to 

justify Padfield and Martin's selection of this variable. 

There follows from this a rather easy-to-accept proposition: 

the higher the father's occupation, the higher the 

occupational prestige of the farmworker will be. And, 

although Padfield and Martin did not analyze them, their 

data show that 69% of their farmworker sample in 

lower-prestige jobs had fathers in lower ranks, while 51% of 

those in higher prestige jobs were from fathers with higher 

ranks (1965: 287 - 288). 

The question of age is somewhat similar. We can 

reason that, given the rapidity of change in our society, 

one time period will be different from the preceding, and 

the socialization processes of the people in different age 

cohorts will be at least somewhat different. Although our 
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guides in functionalism and socialization do not offer this 

interpretation, we can infer that older men would be already 

socialized in line with now-obsolete, 

while the younger men would have been 

lower-prestige work, 

prepared for more 

of both technology advanced work advanced in the matter 

and prestige. At any rate, the Padfield and Martin bidding 

was to 

prestige 

expect a negative correlation 

(1965: 175). (Perhaps the 

between age and job 

explanation is that 

older men are not able to keep up with the physical demands 

of some of the more prestigious jobs. Something else at 

work here, as we shall see, is that young Anglo farmworkers 

are generally in higher-prestige jobs, and they tend to move 

out of farmwork before getting old!) 

Education is also closely linked with if not, 

indeed, part of -- the 

seem that Padfield 

socialization process. And it would 

present a and Martin would 

straightforward proposition predicting a positive 

correlation between more education (or, perhaps, more 

technical training) and higher prestige jobs. Such is not 

their proposal. Rather, viewing their evidence on the 

effects of education r -- they conclude, 

apparently dbes little to enhance a 

getting a higher skilled ••• farm job" 

"Higher schooling 

worker's chances of 

(ibidem: 173,216). 
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Again, self-selection may be operating in the form of men 

moving out of farm occupations as their education level 

rises. Whatever the explanation of their findings, their 

theory behind the use of this variable is weak and must be 

inferred indirectly after the fact. 

Since the Pinal County survey gathered data from 

most of the interviewees on the matter of their eldest 

brother's occupation, I shall include it here as part of the 

functional-type set, even though there is nothing 

corresponding to this in the Padfield and Martin study. 

Since a pair of brothers can be assumed to have had a 

similar early socialization, one could also assume that a 

brother with a higher-prestige job would be associated with 

a farmworker interviewee who had a higher prestige farm job. 

Such a propostion has, accordingly, been added to the 

functional list. 

Presented next for consideration, is a group of 

attitudinal variables. Padfield and Martin made use of 

"Attitude toward Present Vocational Situation", and "General 

Value Orientations". The present study produced measures of 

preference for farmwork, willingness to move, and desire for 

training. These have been substituted for the Padfield and 

Martin attitudes, for lack of ability to actually repli)ate 
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They do not explain how their attitudinal measures 

are related to the socialization process or to their thesis. 

We may assume, no doubt, that the attitudes would result 

from and be evidence of the socialization process, although 

these authors merely showed the relationship between the 

attitudes and ethnic-group membership. (ibidem: 162 - 163). 

Once more, since they do not match the variables with job 

prestige itself, we may only suggest that application of the 

functional approach would lead to a prediction of a positive 

correlation between our three substitute variables 

preference for farmwork, willingness to movn, and desire for 

training 

prestige. 

with achievement of higher occupational 

There were other variables that Padfield and Martin did 

use and which they connected to their sub-cultural 

preparation thesis. One, for Mexican Americans, was the 

family work pattern whether the family was "multi- or 

one-vocational". This point amounted to finding out whether 

the other adult family members worked or whether the father 

alone was employed (1965: 201). Although most of their 

examples of work by other family members refer to farmwork, 

their distinction seems to hinge on whether there is any 

work outside the home by others, or whether is is a case of 
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a "working father •••• (And) ••• the wife raises the children 

and keeps house ••• (while) ••• the children are not expected to 

go to work for their parents" (205). They found a pattern 

of lower-prestige jobs associated with the multi-vocational 

family. Similarly for Mexican Americans, it was found that 

state of origin was a significant element, with native 

Arizonans having the advantage (ibidem:283-284). Implied 

here seems to be their concept of sub-cultural socialization 

processes having produced the family vocational type, and of 

its being associated with the state of birth and initial 

residence. 

For Native Americans, these authors saw a 

disadvantage, for farmwork purposes, in being 

"reservation-integrated". Such was also the case for those 

who had farm upbringing. Blacks were seen as ~haring this 

latter disadvantage with Indians so that for both ethnic 
o 

groups, a farm background was expected to be negatively 

correlated w1'th higher prestige farm jobs (1965: 233,240, 

249-250). It is easy to see how a socialization process 

producing ,strong social bonds with life on the reservation 

would ill-equip the farmworker for the high-technology jobs. 

It is more difficult to see how farm-upbringing would be a 

disldvantage when it comes to rising to the top of the 
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farm-harvest system, unless farm-upbringing would involve a 

socialization into methods that are obsolete in today's 

high-technology farming. 

In a general overview of the entire Arizona farm 

labor scene, Padfield and Martin saw those Anglo workers who 

were "aggregated" to their families as dominating the most 

skilled, technologically advanced, and principal supervisory 

jobs in the farm-harvest system (1965: 151,188). (They 

distinguish between these "aggregates" and the "isolates" 

who consist of the "loners", the "fruit tramps", the 

"winos", all of whom they describe as pretty well confined 

to "Involuntary Dayhaul jobs".) Blacks, in their view, were 

employed mostly in obsolete occupations. Mexican Americans, 

generally, held a number of higher-prestige, skilled, and 

supervisory positions. Indians averaged lower than the 

Mexican Americ~ns' but Padfield and Martin seem to consider 

them as above the Negroes in job prestige. Thus there 

emerged an overall ranking system for the four ethnic groups 

in general, deriving, it can be assumed, from the 

subcultural preparation which group members received during 

the time of their socialization. 
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From Conflict Theory. William Rushing (1972) uses a 

conflict orientation to describe farmworkers in the U.S. 

northwest. He does not endeavor to explain the distribution 

of workers in the various farm jobs, but only attributes 

general conditions to their exploitation as a social class. 

It is a more strictly Marxian approach, then, focusing on 

workers in conflict with farm owners, 

with one another. It is, then, as we 

rather than competing 

concluded in Chapter 

2, conflict-competition, cast in ideal type by Van den 

Berghe, that has to serve as a model for this present 

study's use of conflict theory. There is, no guide from the 

conflict school to lead the way in a study of farmworker 

social structure as Padfield and Martin have done from a 

functional position. But 

begin at a more general 

while the approach will have to 

level, a list of power-oriented 

variables is not difficult to create. 

If Smelser is correct that conflict theory is 

applicable at the group level, conflict-competition can be 

used to suggest other independent variables correlated with 

the occupational prestige scores of members of the four 

ethnic groups engaged in Pinal County farm labor. What 

factors would make some men more competitive than others, 

giving them power over others in the struggle for better 
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jobs? Would these factors emerge as more effective for the 

members of one ethnic group in contrast to those of another 

group? 

Variables suggested by such a conflict approach 

began with membership in unions and in voluntary 

associations since such groupings were conceived of as 

giving an advantage to their members in the hiring process. 

The union member, even in a Right-to-Work state such as 

Arizona, has access to a job and to a better job than his 

non-union counterpart, because of his union's power with 

management. Association members in general would be able to 

learn from their brother-members of good job openings and of 

the best people to contact in seeking employment. 

Participation in the political process, while 

probably not useful for any direct competing against other 

job-seekers, could be a sign of the kind of involvement in 

community life that is accompanied by higher work prestige. 

The length of time of residence in the area of work 

was seen as having a bearing on the power to know and 

therefore to manipulate the local system. Both occupational 

and spatial mobility have been found to be predictors of 

higher status (see Blau and Duncan 1967; Rossi 1955: 123ff, 

and Chudacoff 1972: Ch.9). Likewi~e, the worker's place of 
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residence could be an advantage to his competitive ability 

in the job market. Eloy's reputation as the farm labor 

"capital" of Pinal County called for a prediction of higher 

prestige jobs being associated with residence in that 

particular town. 

Ownership of a house, should, of course, be 

positively correlated with a better job. Ordinarily, the 

linkage would be causal from better job to own~rship. With 

farmworkers, such a causal link cannot be assumed, and a 

mere correlation of the variables, in a positive direction, 

is hypothesized. From the conflict viewpoint house 

ownership could be seen as associated with higher job 

prestige, 

aspect of 

the system 

since it, as longer residence in an area, is an 

the stability that produces better knowledge of 

and, therefore, greater ability to find a more 

prestigious job. This, of course, seems to contradict the 

findings regarding spatial mobility. It is a possibility, 

however, that having moved more in the past has given one 

ethnic group the advantage, while being more fixed in 

residence may help 

It may 

that same group ,-- or another 

be that we could find that 

-- in the 

some have present. 

selected themselves for our attention as higher-prestige 

the better job holders by having moved until they found 
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which they had been seeking. 

Since Padfield and Martin fail to find any 

significance in wife's education, it can be assigned to the 

conflict approach with the argument that the more schooling 

the wife has, the more likely that she will aid and 

encourage her farmworker spouse to search for and obtain a 

better job, and that she herself will have contacts that 

will serve his purposes. 

Another variable was suggested by the 

conflict-competition view. It can be entitled "commitment 

to one's ethnic behavior patterhs". Such commitment could 

be associated with 

farm-harvest system. 

ethnic-minority placement in the 

The postulated direction of this would 

be that the more committed one is to his ethnic-group 

background, the more social power he will have to obtain a 

prestigious job. 

Finally, an attitudinal 

opinion about what he and his 

improve their work situation, 

variable, the worker's 

fellow-workers might do to 

was seen as a conflict 

variable. Those who talk optimistically about seeing 

confrontation measures as useful should actually be doing 

relatively better in the competition for better jobs. 
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For 7 of the 21 

variables just 

obtained. For 

proposed, interval level of measurement was 

both father's and brother's occupational 

prestige scores, initially Duncan index scores were 

approximated for the occupations reported in the responses 

about these relatives. Then these scores were collapsed 

into deciles, while, at the same time, the farm-related jobs 

were somewhat expanded, to parallel more nearly 

eight-point prestige index created in this study for 

the 

the 

farmworkers themselves. In the decile for fathers and 

brothers, training and retirement categories received a 

value of "1", lowest-prestige farmwork was awarded a "2", 

middle-prestige farmwork a "3", non-farm, unskilled work a 

"4", non-farm, semi-skilled work a "5", highest-prestige 

farmwork "6", farm foreman "7", small farm operator "8", 

non-farm, skilled a "9", and professional a score of "10". 

For the educational level of farmworker and wife, a 

simple count of years completed in school was used; For 

age, 17 was the youngest interviewed and those above 59 were 

screened out of the study, SO that all years between those 

extremes were presented without grouping. The same approach 

was used with years in Pinal County. These ran from a 

minimum of one (those with less than a year's residence were 
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by-passed) to the full 59. 

Commitment to ethnic behavior patterns "Tas 

admittedly a troublesome measure. The variable was created 

in this way. The workers were questioned on their food 

preferences and, on the basis of their responses, an index 

was constructed that ranged from "most Anglo", through 

"neutral", through "most Soul", and on to "most Mexican 

American" and "most Native American". The interviewees were 

asked to name their favorite foods, with space in the 

schedule allowing for six items. Three was the average 

number actually named. A formula was devised resulting, for 

instance, in an all-Anglo score of "1", a "4" for half-Anglo 

half-neutral, a "6" for 1/3 Anglo, 2/3 neutral, an "8" for 

all neutral, "11" for all "Soul", and a "14" for all Mexican 

American or Native American. 

A small panel composed of persons of the four ethnic 

backgrounds was asked to judge 

listed by the respondents. 

on 

the "ethnicity" of the foods 

Assignment of a food to an 

the basis of the consensus ethnic category was made 

reached by this panel. 

malts, 

chicken 

roast beef, 

and pizza 

and 

Examples of 

Sloppy Joes 

such assignment 

as Anglo; apples 

are: 

to 

and on to watermelon as neutral; 

chittlins, black eye peas, hamhocks, and okra as "Soul", 
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burritos, chorizo, menudo, and mangos as Mexican American; 

cholla buds, huacabaqui, mesquite beans~ and popovers as 

Native American. The resulting scores ranged from 1 to 14, 

and were applied specifically to the individuals on the 

basis of their ethnicity. Thus, an Anglo score of through 

3 would be interpreted as a high commitment to Anglo 

patterns; a Black scoring from 9 through 11 would be seen as 

identifying strongly with Black culture; a Mexican American 

or Native American 

strongly committed 

membership in. 

scoring 13 or 14 would be 

to whichever ethnic 

Measurement: Dichotomies. For 

thought of as 

group he had 

the fourteen 

remaining factors, there was employed dichotomization on 

the basis of the individual's either possessing or failing 

to possess the characteristic in question. A score of"l" 

was assigned to those who possessed, a "0" to those who did 

not possess the specified characteristic. 

The attitudinal variables are clear examples of this 

approach. Straightforward questions were asked abo~t work 

preference, willingness to move, desire for further 

training, and an opinion about whether the workers could do 

anything to improve their work situation. On the basis of 

the type of response, favorable or unfavorable, a "1" or 0", 
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respectively, was assigned. 

On the question of a one- or mUlti-vocational family, 

the data on the worker's household were scanned for 

additional working adults. If one or more were found, that 

case was classified as a "working family". In practically 

every case, these working adult "household" members were 

also "family" members, so that no great definitional 

discrepancy existed. 

Degree of integration into reservation life was also 

operationalized as a dichotomy. The respondents were asked 

to name their closest associates, relatives, or friends with 

whom they felt they could talk, discuss problems, visit, 

etc. The residences of these persons were recorded. If 

either the first or second person to have been named lived 

on one of the reservations, this was used as justification 

for assigning an "integration" quality and a 

corresponding "1" to that respondent. 

Birth in Arizona produced a 

did growing up on a farm, 

score of"1" on that factor, 

as 

element. Even 

for the "farm upbringing" 

activity (because of the mimimal political 

lack of political comparative 

farmworker 

Workers were 

sample) merited a "1" 

asked when they last 

participation 

score for this 

voted. Anyone 

by the 

factor. 

who had 



42 

voted in the previous four years was considered politically 

active. Membership in associations was defined to include 

any belonging to "organizations, clubs, etc.". The fact 

that only 42% acknowledged any such membership indicates 

the low participation rates encountered. The interviewees 

were asked whether they had ever bought a house, and, on the 

basis of the response, the dichotomy for "house ownership" 

was formed. 

Lengthy attempts to analyze job mobility were finally 

reduced to a dichotomy also, based on whether or not the 

person had given information on a second-job-back from his 

current work. A job mobility score of "1", then, 

represented at least three different jobs listed during the 

prior ten years' work history. Similarly, spatial mobility 

data were compressed into simply ascertaining whether or not 

the worker had lived in three or more different residences 

during the ten years before the survey was conducted. As 

for residence in Eloy, the respondent's address at the time 

of the interview revealed that item of information. 

These, then, are the variables, dependent and 

independent, and the manner in which they were measured. 

They can be ascribed, to some extent at least, to the 

theoretical backgrounds that were used to guide the study of 
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(See the 

Appendix for the specific questions used to gather data on 

these and all of the variables considered in the Pinal 

County Study.) 

Summary of Hypotheses 

In summary, the precise hypotheses tested in this 

study are listed for convenience. 

I. Hypotheses derived from approximations to 

Padfield and Martin's set of functional, 

differential-socialization, independent variables. 

A. In General, for the Ethnic Categories 

1. Anglos (those who are aggregated into family 

and community) will possess the highest average occupational 

prestige scores. 

2. Mexican Americans, on the average, will 

occupy the second place in the general ranking system. 

3. Native Americans, will, with the 

above-mentioned distinction between integration and 

non-integration into reservation life, average a third place 

in the occupational ranking scheme. 

4. Blacks will show the lowest overall 

occupational prestige scores. 

B. By Particular Variables 
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1 • Occupational prestige of farmworkers' 

fathers will be correlated positively with prestige in the 

farmworkers' own positions in the farm-harvest system. 

2. Age of farmworkers will be negatively 

correlated with their occupational prestige. 

3. Years of education will be negatively 

correlated with occupational prestige. 

4. By interpolation (sinae Padfield and Martin 

did not include this variable), occupational prestige of 

farmworkers' eldest brothers will be correlated positively 

with the prestige of the jobs of the farmworkers themselves. 

5. The attitudinal variables of 

a) preference for farmwork, 

b) willingness to move, and 

c) desire for training, 

can be assumed (since Padfield and· Martin did not 

link their attitudinal variables directly with the dependent 

variable) to have a hypothesized positive association with 

higher-prestige farmwork. 

6. For Mexican Americans, the mUlti-vocational 

family pattern (those families in which other adult members 

besides the father are working) will be negatively 

associated with higher prestige in the father-farmworkers' 
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jobs. 

7. For Mexican Americans, Arizona birth will be 

associated positively with occupational prestige. 

8. For Native Americans, being integrated into 

reservation life will be negatively associated with 

occupatiohal p~estige. 

9. For Native Americans and Blacks, farm 

upbringing will be negatively associated with farm job 

prestige. 

II. Hypotheses Derived from a Conflict-Competition 

Approach 

1 • Membership in unions and voluntary 

associations will be associated positively with occupational 

prestige. 

$' Political participation will be associated 

positively with occupational prestige. 

3. Length of time of residence in Pinal County 

will be correlated positively with occupational prestige. 

4. Occupational mobility will be associated 

positively with occupational prestige. 

5. Residential mobility will be associated 

positively with Jccupational prestige. 
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6. Eloy residence will be associated positively 

with occupational prestige. 

7. House ownership will be associated 

positively with occupational prestige. 

8. The wives' years of education will be 

associated positively with the farmworkers' 

prestige. 

occupational 

9. Commitment to ethnic behavior patterns will 

be associated positively with occupational prestige. 

10. Optimism about job improvement will be 

associated positively with occupational prestige. 

Such are the predicted directions of the two sets of 

variables seen as correlates of farmworkers' occupational 

prestige. More detailed information on the method of the 

research will help in understanding these variables and 

their later analyses. 



CHAPTER 3 

THE SOURCE OF THE DATA AND THE METHODS EMPLOYED 

The theoretical approaches which were employed to 

find variables that should be correlated with occupational 

prestige, and the variables themselves, have been described. 

It should be helpful to describe also the setting of the 

actual research and the methods used to gather the data. 

Locale of the Study 

Pinal County, Arizona was chosen as the site of the 

research on which the present study of farm wage workers has 

been based. It was judged to be more agriculturally 

oriented than Pima and Maricopa Counties which reflect the 

metropolitan influence of Tucson and Phoenix. Pinal's 

largest town is Casa Grande, 10,536 in population according 

to the 1970 Census, while its county seat is Florence, with 

a mere 2,173 (U.S. Census 1971a). It was also seen as more 

representative of the region as a whole centered as it is in 

Arizona's farm belt, in contrast, for example, to Cochise 

and Yuma Counties which border on Mexico. 

Figure 5 (p. 149) illustrates the western two-thirds of 

47 
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Pinal County, an area containing just under two-thirds of 

the county's 68,579 inhabitants (U.S. Census 1971a and 

1 973 ) • The Maricopa and Gila River Reservations, along with 

the northern tip of the main Papago reservation, are part of 

this area. The people whose interviews were used for this 

present study, including the Native Americans, were 

residents of the towns of Eloy, Casa Grande, Coolidge, 

Florence, Maricopa, Stanfield, Picacho, and the cluster of 

settlements called Randolph, Desert Beach, La Palma, and 

Eleven Mile Corner. 

The decision not to question workers living on the 

the exploratory 

the locality, 

farms requires an explanation. During 

phase, several well-informed residents of 

including farm laborers, U.S. Agricultural Extension Service 

personnel, and public school officials, were asked for 

advice. They expressed the 

farmworkers were almost 

opinion 

entirely 

that Pinal 

town-based. 

County 

In 

corroboration of this, Padfield and Martin's survey a full 

decade prior to the present effort, showed only eight 

percent of their sample having permanent residence on the 

farm where the interview took place, and only 29% overall 

were listed as living in housing that was "farm furnished", 

while the other 71% "lived independent" of any farm 
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(Padfield and Martin 1965: 151,152). Thus, even in 1962, a 

strong trend away from the earlier condition of large-scale 

farm residence was already in evidence. 

Nearer to the time of the present study, Census figures 

for 1970 (1971b: table 137) reveal only 16 paid farm 

laborers and farm foremen in the county's rural farm 

population! This is probably an undercount (for at least, 

any undocumented workers living on the farms, such as those 

learned about in this investigation, were omitted), but it 

does indicate the absence of any large number of farm-based 

workers in the early 1970's. 

During exploratory trips into the locale, there was 

extensive consultation with community and school leaders to 

determine the areas in each town where the main farmworker 

population could be found. These areas were mapped and each 

block numbered and precoded for sample selection and survey 

work. 

Estimating the Ethnic Group Populations 

Census tabulations make it possible to estimate the 

size of the four ethnic-group farmworker populations in 

Pinal County towns. The 1970 Census shows 1,976 in Pinal 

County, 16 and more years of age, having the "occupation" of 

paid farm laborer or farm foreman (1971b: table 122). 
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1,835 male 

farmworkers. Although there is reason to suspect, on the 

basis of extrapolations from the Agricultural Census of 

1974, that this is an undercount, all efforts to convince a 

representative of the Bureau of the Census of this evidence 

were unsuccessful, and the 1,835 figure was used for the 

calculations. 

There are Census counts for two of the ethnic divisions 

which served as a start but which needed to be adjusted 

because of the distinction between town-based and farm-based 

worker~. The "Spanish 

laborer or farm foremen" 

table 132). Subtracting 

Language or Spanish Surname farm 

count is 1,198 (U.S. Census 1971b: 

the 162 that we may estimate were 

rural or farm residents gave a figure of 1,036 who are here 

termed "Mexican American farmworkers". The Census figure 

of 168 "Negroes" (1971b: table 127), less an estimated 7 

rural residents, led to the number of 161 farmworkers who 

are here termed "Black". These calculations left a possible 

638 "Native American" and "Anglo" workers. 

The Sample and the Survey 

Further qualifications, beyond town residence, male 

sex, and current farmworker status, were determined for the 

research project. These were that the respondents be heads of 
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households, under 60 years of age, able to work, and have a 

minimum of one year's residence in Pinal County. 

Fourteen people from the towns to be studied were 

employed and trained 

four Mexican American, 

as interviewers. Five were Anglo, 

three Gila River Tribe members, and 

two Black. The Mexican Americans were given extra coaching 

in the use of a common, valid Spanish translation of the 

questionnaire. All 

discussed cultural 

of the minority group interviewers 

differences that might affect the 

questions and decided on common ways of accommodating these 

problems. The Anglos were repeatedly reminded, both during 

training and in the course of the survey, of the ethnic and 

social class differences to be encountered and of how to 

overcome these, lest rapport and reliability be decreased. 

A total of 1,945 households were canvassed in what 

the local panels of experts, and our own judgment, indicated 

were the farmworker neighborhoods of the various towns. 

Even though nearly half of the household heads in these 

neighborhoods had been engaged at some time in farm labor, 

many were disqualified because they were not farmwo~kers at 

the time of this surveyor because they were female, or 

lacked a year's residence in the county. The object was to 

obtain a random sample of male, town-based farmworkers, 
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under 60, who had resided in the county for at least a year. 

Rather than a sampling of blocks and of households within 

them, then, a sample was drawn from the heads of households 

who qualified in the screening process. The resulting 

numbers were 46 Anglos, 65 Blacks, 82 Mexican Americans, and 

73 Native Americans, for a total of 266. Of those contacted 

for the actual survey, there were no refusals. There is, of 

course, the possibility that, in the attempt to control the 

factors of age, 

ability, biases 

correlated with 

sex, residence, and work experience and 

were introduced by 

the bracketed 

way of 

values of 

other variables 

the control 

variables. Still, randomness was otherwise maintained as 

carefully as possible, and has been assumed as present in 

the study. The selection of a sample for each ethnic group 

was also assumed to be a simple random sample of that ethnic 

group. This and other simplifying assumptions were made 

for the purpose of conducting descriptive and exploratory 

analyses, but also so that inferences could be attempted 

through the use of parametric statistical tests. 

A final note is in order regarding the validity and 

reliability, as well as the low response rate of some of the 

measures. The concern over cultural differences and 

attempts to prepare the interviewers for these potential 
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hazards have been mentioned. In spite of this care, during 

the course of the survey, two college-level Native American 

interviewers pointed out the difficulty that many of their 

subjects were having with the attitudinal questions. They 

explained that for many Pima and Papago people with little 

Anglo educaton, the questions had no meaning and probably 

could not be made to have any. This circumstance helps 

account for the failure to respond -- or to respond with an 

"I don't know" -- and the low N for these measures in the 

Native American columns. No attempt was made to fill in 

these missing values by substituting the group averages. In 

the actual regression analyses, which are reported in 

Chapter 4, cases with values missing for a given variable 

were excluded from any analysis involving that variable. 

(There will be occasion later to return to this matter of 

the difficulty of using survey techniques with Native 

American samples.) 

Given the limitations just acknowledged, it now 
, 

remains to turn to the analysis of the data that were 

gathered, so as to determine the variables that most 

influence the occupational prestige structure of the Pinal 

County farmworkers. 



CHAPTER 4 

ANALYSIS 

What influences the distribution of Arizona 

farmworkers in the occupation prestige structure? What 

variables explain why some men stand out in respectable, 

well-thought-of positions in the farm-harvest system, while 

others seem to bunch in large clusters in the low-grade 

stoop labor and menial tasks of general farmwork? There 

must be idiosyncratic elements at work, for one thing. No 

doubt there are accidents of "luck" or "fate" operating in 

the causation of this placement. Certainly there are 

numerous psychological, individual-level factors that help 

account for it. Our task, however was seen as that of 

turning the instruments of group-level study into focus on 

the farmworker social structure in order to begin to answer 

these questions from a sociological perspective. 

This task provided opportunities to make 

contributions, albeit small ones, to the body of 

sociological knowledge. There was, 

of the finding by Padfield and 

first of all, the matter 

Martin of the relative 

ranking of ethnic groups on occupational prestige. This 
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were the two sets of hypotheses 

the differlmtial-socialization 
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with that finding. There 

to test, one suggested by 

thesis of Padfield and 

Martin's version of functionalism, the other deriving from a 

Van den Berghe, conflict-competition theory. Would the 

variables have the anticipated influence on occupational 

prestige? Would they operate in the direction predicted? 

Would the functionalist or the conflict set better survive 

the testing? More importantly, there was a definite plan to 

search extensively for whatever combinations of variables, 

from whichever theoretical standpoint, were most strongly 

correlated with farmworker occupational prestige. By this 

last step it was hoped that the study would make practical 

contributions to an understanding of the people near the 

bottom of our society's social class structure. The present 

chapter reports on the attempts to answer these questions 

and to acquire this knowledge. 

Descriptive Measures 

The first step in preparing for the analysis was to 

calculate basic,summary measures of the variables, so as to 

be able to understand them during the study of their action 

in the analyses that were to follow. Among the summary 

measures provided were the mean and median occupational 
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prestige scores for the various ethnic groups, which would 

make possible a comparison with the Padfield and Martin 

ranking of the same ethnic groups on this variable. For 

each variable, summary measures using first the entire 266 

cases and then the ethnic subdivisions are presented in the 

series of Tables numbered 4.1 through 4.3. 

The previously-described index of occupational 

prestige, the dependent variable, is presented in Table 4.1. 

The reader will notice that 56% of all workers are bunched 

at the lowest score of "1", while another 66, or 25% had 

scores of only "2" or "3". 0 1 51 19 d h d th n y men, a mere P, a e 

more prestigious jobs represented by scores of "4" through 

"8". It is a matter, then, of a distribution that is skewed 

sharply toward the lower end of the index, but with a 

noticeable increase in frequency at score "7". Besides the 

skew, there is need to notice a problem created by the 

• 
frequency of only 3 for score "2".This resulted from the 

otherwise-help£ul computer routine that was devised to 

assign the index scores to the individual respondents (see 

Chapter 2 for a description of this technique). The problem 

is compounded by the fact that the three with this score are 

all in the Mexican American column. This serves to distort 

the arithmetic mean for Anglos and Blacks particularly, 
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Table 4.1 Frequency distributions of occupational prestige 
scores for entire sample and ethnic subsamples. 

Score All Anglo Black Mex.A. Nat.A. 

-----------------------------------------------------------
149 1 6 32 48 53 

2* 3 3 

3 63 20 1 2 21 1 0 

4 1 0 4 2 3 

5 1 2 2 4 5 

6 7 3 4 

7 1 9 4 1 1 2 2 

8 3 2 

-----------------------------------------------------------
Total 266 46 65 82 73 

Mean 2.417 3.022 3.000 2.134 1 .836 

Median 1 .393 2.800 2.542 1. 354 1 • 189 

Std.Dev. 1 • 951 2.002 2.327 1 .688 1 • 51 7 

Variance 3.806 4.008 5.415 2.849 2.301 

* See the discussion in the text on the analytical problems 
of this score with frequencies in only one subcell. 
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since the gap for "2" and the large frequencies in the 

higher scores such as "7" produce means and variances that 

are disproportionately high. To some extent, therefore, the 

Anglo and Black means are an artifact of the scoring system. 

The median scores should be examined, then, to give a more 

accurate picture of the center of these distributions. 

There will also be need for special caution in interpreting 

the analysis results because of this spreading out of the 

variation in the dependent variable. Blalock has 

demonstrated how this kind of manipulation of the dependent 

variable involves the risk of augmenting the effects of any 

"nuisance" variables that happen to be related to it. This 

necessitates extra care in accepting the coefficients for 

the regression of the dependent variable on the independent 

variables in the study(1964: 95-126). 

In regard to the rank ordering of the ethnic groups 

on occupational prestige, we have seen that Padfield and 

Martin, in their investigation of Arizona farmworkers, 

(although, as we shall see later, their tabular 

presentations disagree) state verbally that Anglos were in 

the highest place in occupational prestige, Mexican 

Americans next, followed by Native Americans, and then, in 

lowest place, by Blacks (1965: 279). Table 4.1 shows both 
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means and medians from the present study that place Blacka 

immediately after Anglos and remarkably higher than the 

other minorities. ~ur finding, then, fails to corroborate 

that of Padfield and Martin. 

There will be an opportunity later to discuss the 

surprisingly high score of the Black sample, but we may make 

note of it at this time. Both Anglos and Blacks have about 

one-fifth of their numbers in the rank of "6" and higher, 

while the Mexican and Native American columns exhibit a 

break at score "6" and at least 95% of their number below 

that score. The Anglo distribution is skewed toward the 

lower scores, but their modal score of "3" indicates that 

they do not have the lowest prestige jobs. For each of the 

other ethnic categories the mode is "1", with half or more 

of the cases concentrated there. The distribution of Blacks 

is actually bimodal, with 23% of the sample possessing 

scores of "6" and better. Both Mexican American and Native 

American 

prestige 

distributions 

scores. In 

exhibit 

line with 

dependent variable above, medians, 

strikingly low 

the treatment 

median 

of the 

rather than means, are 

furnished for the set of interval-level variables shown in 

Table 4.2. It was felt that these statistics would help the 

reader to gain an accurate sense of the central tendency and 



Table 4.2 Medians of interval-level independent variables, 
by total farmworker sample and by ethnic groups. 

Variable All Anglo Black Mex.A. Nat.A. 

Education, 7.50 9.33 8. 17 5.50 7.79 
years 

Wife's ed., 7.91 9.50 8.71 5.93 7.64 
years 

Age 40.10 41 .50 43.00 40.83 35.38 

Years in 20.73 18.00 21 .00 17. 17 24.75 
county 

Commit. to 7.92 6.70 8.07 1 1 • 63 7.53 
ethnic 
behavior# 
Father's 1. 23 4.75 1 .20 1. 17 1 • 1 2 
occ.rank* 

Brother's 3.53 5.08 3.67 3.00 1 • 41 
occ rank* 

# Based on food-preference scale developed for this study. 

* Decile adaptation of Duncan occupational index. 
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analyses the means, rather than 

course, be employed.) 
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(In the later regression 

the medians, will, of 

An examination of the first row of Table 4.2 reveals 

the low level of education of many of the farmworkers. 

These median scores reflect the fact that 24 minority 

individuals reported no formal education at all. Fourteen 

of these were Mexican American and their statistics are also 

influenced by the fact that only 3 of their number were high 

school graduates, while graduates of eighth grade numbered 

6, and 16 had just 6 years of sch.ool. 

Native Americans, although exhibiting a group median 

slightly higher than the total median, were second lowest in 

education and had 9 individuals with no school and 5 high 

school graduates. Fourteen stopped school at the end of the 

eighth grade, and a total of 21 had some high school but did 

not graduate. 

Blacks are more homogeneous, with a range of from 

with no school to 7 high school graduates. Twelve had 8 

years of c~hool, which proved to be the modal score. 

Anglo scores are the most compacted of all, in spite 

of one individual with two years of college. Twelfth grade 

was the most common score in this group, with a frequency of 
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10, while the numbers taper down rather rapidly from there 

in the direction of the lower grades. Anglos, then, are the 

best educated, and have the smallest differences among 

themselves. 

The next row of Table 4.2 gives evidence that for all 

but one group their wives were, on the average, somewhat 

better educated than were the workers themselves. Native 

American wives alone average slightly behind their husbands. 

Of the 69 on whom there was usable information, 16 had no 

schooling and 9 graduated from high school. 

The next row demonstrates that we are dealing with 

four subsamples that are quite similar in regard to age. 

The Native Americans, with a median age of 35.58, stand out 

as the youngest, on the average, by almost five years. 

Blacks, at an average 43 years, are the oldest overall, but 

are not as diverse in age as are the Anglos, whose median is 

41 .5. The Mexican Americans are, as a group, closest to the 

middle of the age distribution. 

Since Native Americans were 93% Arizona-born (Table 

4.3), it is not surprising that 

time in the county as Table 4.2 

the fact that, on the average, 

farmworker ethnic groups. They 

they also had the longest 

shows. This is in spite of 

they are the youngest of the 

are, after all, the natives 
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of the region; the others are the newcomers. The fact that 

historically the Mexican Americans were also in what is now 

the U.S. Southwest when Anglos and Blacks immigrated, does 

not stand out in Tables 4.2 and 4.3. In other words, in 

this farmworker sample, the Mexican Americans were the 

recent immigrants (largely from Texas and Mexico). Anglos 

appear barely ahead of Mexican Americans in median years in 

the county, and are not as widely spread across the 

distribution. Blacks are very close to the total median, 

and theirs is a curve ranging from 2 to 47 years, with 

median, mean, and mode lying within a single year of one 

another. 

On commitment to ethnic behavior patterns, the 

Mexican American column produced the highest score. The 

individual scores covered the full range from "4" to "14", 

with 30 individuals scoring "12", 22 tallying an "8", and 12 

having a "13". Lower medians are exhibited by each of the 

other ethnic groups. Anglos are lowest, by the very design 

of the measure, based on food preference. This is supported 

by the fact that 85% of the subsample were concentrated on 

scores "6" to "8". 

The last two variables of the interval-level set can 

be considered together. These are the decile adaptations of 
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occupational prestige indexes for the workers' fathers and 

oldest brothers. They exhibit an identical, descending rank 

order, from Anglo to Native American, across the four ethnic 

categories. Father's occupational prestige drops very 

sharply from Anglo down to the minority medians, from 4.75 

to 1.20 for Blacks, and then gradually down to the 1.12 for 

Native Americans. The index for brother's occupational 

prestige shows its most rapid decline between the 3.00 for 

Mexican Americans and the 1.41 for Native Americans. This 

last figure is more understandable when we learn that a 

large number of these Native American oldest brothers were 

involved in training programs, which produced a score of 

"1", at the time of the survey. 

Table 4.3, in the form of percentages, presents 

information on the 8e~5es of variables that have been made 

into dichotomies. For each, the dichotomy was constructed 

on the basis of whether or not the respondent possessed the 

characteristic in question: whether or not he was "Arizona 

born", "Mobile in residence", and so on. 

A study of the table shows that Native Americans were 

almost all born in the state, Mexican Americans ~ere just 

over one-fourth Arizona-born, and Blacks along with Anglos 

had only small percentages scoring a "1" on this dichotomy. 
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Table 4.3 Percentages of farmworkers possessing the character
istic of the dichotomous, independent variables, by 
total sample and ethnic subsamples. 

Variable All Anglo Black M.A. N.A. 

Arizona birth 38 

Residen. mob.a) 48 

Job mobility b) 35 

Eloy residence 30 

Working fame c) 33 

House ownership 50 

Reserv.integ.d) 5 

Polit.partic.e) 40 

Assoc. memb. f) 42 

Prefer farmwork 49 

Willing to move 64 

Desire training 62 

Farm upbringing 46 

Job impro.optim. 62 

1 3 

56 

56 

48 

48 

61 

o 

45 

26 

50 

74 

46 

65 

61 

8 

37 

21 

32 

31 

61 

54 

34 

44 

59 

58 

60 

67 

28 

50 

30 

26 

28 

66 

o 

35 

56 

48 

63 

68 

34 

52 

a) Reporting three or more residences in prior 10 years. 
b) Reporting three or more jobs in prior 10 years. 
c) Households in which wife or other adult worked. 
d) Reporting closest associates resident on reservation. 
e) Having voted within the prior 4 years. 
f) Having membership in any formal association. 
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52 

37 

21 

31 

1 5 

1 6 

28 

42 

54 

63 

68 

36 
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It will be recalled that residential and job mobility were 

defined by the reporting of three or more residences and 

jobs, respectively, during the previous ten-year period. 

Blacks exhibit the lowest residential mobility, with 37%, 

Anglos are highest with 56%, while Native and Mexican 

Americans are very near to an even division into 

mobile-non-mobile. Anglos show a job-mobility score 

identical to their residential mobility, but all three 

minority categories exhibit job changes at a much lower 

rate, Blacks, again, being lowest of all. The factor of 

having Eloy as the town of residence found Anglos with the 

highest percentage, nearly one-half their total, Blacks very 

close .to one-third, and Mexican and Native Americans on 

either side of the one-fourth mark. 

The dichotomous variable of working family, which, as 

we have seen, consisted of a household (see p.41), in which 

the farmworker's wife or some other adult was employed 

outside the home, reveals the heaviest participation by 
, 

Anglo household members in the work force, and a much lower 

participation by minorities • Almost half of the Anglo 

.. households had an extra adult worker, compared to less than 

one-third of the minority households. House ownership shows 

minor differences among Anglos, Blacks, and Mexican 
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Americans, with the last-named having the highest level of 

66%. Native Americans, on the other hand, show a lev~l of 

ownership that is notably low, 15%. 

Obviously, the variable of reservation integration 

will be useful for analyzing only the Native American 

sample. (There was one Black who reported a person with 

reservation residence as one of his closest associates.) 

Integration into the reservation is included, of course, 

since it was suggested by Padfield and Martin, and we may 

use it for testing their finding against our data. There 

are 16 cases among the Native Americans to make this 

possible. 

Blacks, by the figures in Table 4.3, surpassed Anglos 

in political activity. The percentages on this activity for 

Mexican Americans and Native Americans drop off sharply in 

that order. 

Turning to membership in unions and voluntary 

associations, we see that the Mexican American contingent, 

at 56%, reported themselves possessing such membership at 

over twice the rate of Anglos, while.Blacks were 8 points 

higher than the Anglos, and Native Americans another 8 

points higher than Blacks. Membership i~ religious 

associations, since this is also being measured here, 
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probably accounts for the relatively high rate for Mexican 

Americans. 

Preference for farmwork turned out to be the most 

homogeneous of all the dichotomous variables, with eacQ of 

the categories resting within five points of the overall 

mean of 49%. Since willingness to move can be regarded as a 

predictor of upward mobility, it is interesting to observe 

the high percentages identifying with this attitude in a 

positive direction: 64% overall, made up of the Anglo high 

of 74%, a tie for Mexican and Native Americans at 63%, and a 

"low" of but 59% for Blacks. Of course, this is a reminder 

that we are dealing with a population that has a reputation, 

at least, for migrancy. Perhaps we also see exhibited here 

the cultural differences of these ethnic groups, with Anglos 

the most willing to "pull up stakes", and Blacks the most 

rooted. 

Desire fOr training finds Native and Mexican 

Americans again 

Blacks are 

tied, this time 

at 58%, and 

with the highest score of 

Anglos are lowest at 46%. 

Perhaps these last two showed less desire for training 

because they already ranked higher in average prestige. 

The next variable, whether or not the worker was 

raised on a farm, finds Anglos and Blacks strikingly 
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similar, with scores of "1" in the 60% range or above, in 

sharp contrast to Mexican Americans who demonstrate a 

surprisingly low 34%, and even to the River People and other 

Native Americans, who show only 36% of their number reared 

on farms. 

The last variable of the set, displayed in Table 

4.3, belief that workers can improve their job situation, 

produces the same percentage fOr the total as desire for 

training, 62%, but in this case the Mexican Americans have 

the lowest score of 52, Anglos a 61, Blacks 67, and Native 

Americans the high of 72%. Mexican Americans would appear 

to be the most pessimistic on this matter, but perhaps it is 

more a case of being realitic, in view of the history and 

the current conditions that we have been examining. 

Similarly, the Native American attitude might be judged to 

be false optimism in view of their high score on this factor 
d 

and their position in the occupational prestige ranking. 

Perhaps, rather than having measured a false optimism, the 

question that was asked was encountering yet another 

instance of difficulty in tapping attitudinal variables in 

the Native American population. 

Table 4.4 displays the results of a series of 

analysis of vari~llce tests that were conducted to examine 
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Table 4.4 Analysis of variance tests of null hypothesis of 
no difference between ethnic categories, on 21 
independent variables. Significance set at .01. 

Interval variables 

Education, years significant 

Wife's ed. ,years significant 

Age non-significant 

Years in county significant 

Commit.ethnic behav. significant 

Father's occup. significant 

Brother's occup. non-significant 

Dichotomous variables 

Arizona birth significant 

Residential mobility non-significant 

Job mobility significant 

Working family non-significant 

Eloy residence significant 

House ownership significant 



Table 4.4--Continued 

Reservation integrat.* 

Political participation 

significant 

significant 

Association membership significant 

Preference farmwork non-significant 

Willing td move non-significant 

Desire for training non-significant 

Farm upbringing significant 

Job improv.optimism non-significant 

* Pertinent to the Native American subsample only. 

71 
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the amount of difference among the four ethnic subsamples in 

regard to each of the independent variables. The null 

hypothesis tested was that of no-difference, which was to be 

rejected should the F-scores prove sufficiently large. The 

rejection level was set at .01. We see, accordingly, that 

of the interval measures, only age and brothers' 

occupational prestige failed to demonstrate enough 

difference among the ethnic categories of the hypotheses to 

be rejected. Six of the dichotomous variables did not show 

enough between-ethnic-category difference for 

be indicated (although one of these, desire 

produced a significance level of .04). In 

rejection to 

for training,_ 

general, then, 

there is a good amount of evidence that the four ethnic 

groups are distinct populations in matters of most of the 

variables under study. This evidence prepares us for the 

results of the tests which are to be reported next. These 

tests involved a search for those variables that actually 

were correlated with farmworkers' occupational prestige. 

Some simplifying assumptions had to be made to 

accommodate the types of analysis used, namely analysis of 

covariance and multiple regression. These assumptions are 

that the data come from true random samples of the 

population, and that the variables being employed are 
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distributed normally, both singly and in combinations. 

Thus, the values of the dependent variable are assumed to 

form a normal-curved distribution for each of the fixed 

values of each independent variable: the distributions are 

therefore normal and have equal standard deviations. We 

must also be able to assume a linear relationship between 

the dependent and independent variables if we are to make 

use of simple regression equations. These equations will 

serve to indicate the path taken by the arithmetic mean of 

the dependent variable as it is under the influence of the 

various combinations of independent variables. The a and b 

statistics produced by this form of calculation determine 

this straight-line path. The a signifies that point where 

the regression line crosses the axis which represents the 

dependent variable and b gives the slope or slant of the 

regression line since it indicates how much change is 

produced in the dependent variable for each definite amount 

of change in the independent variable. (See Blalock 1972: 

365-368.) These explanations are generally applicable to 

the use that was made of both analysis of covariance and 

multiple regression, except that, in the covariance 

operations, three variables were entered, and in the 

multiple regression, multiple variables were entered into 
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the equations. In these cases, "lines" actually became 

planes and multi-dimensional figures would have been 

demanded to depict the relationships. Tw~-dimensional 

figures were substituted, however, and regression "lines" 

have been examined and seemed to prove helpful. Moreover, 

the actual a's and b's that were produced by the computer 

program were studied so as to judge the magnitude of the 

change expected in the dependent variable with a change of a 

unit in the independent variable being analyzed. (The beta 

is the standardized counterpart of the b in that it is the 

product of the b and the ratio between the standard 

deviations 

from which 

of the 

the b 

independent and the dependent variable 

came.) The amount of variation in the 

dependent variable that is accounted for by the regression 

line, and the amount of variation that is not explained (in 

both instances, taking into account the proper degrees of 

freedom), form a ratio which is the F statistic, which can 

be used to test hypotheses regarding the relationships of 

the variables. 

Our contention here is, then, that the basic 

assumptions have been met. In so far as those assumptions 

are false, caution still protects the process, since any 

relationship between variables will be shown as weaker or as 
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failing to exist rather than being depicted as stronger than 

it actually is. Thus, conservatism probably supports, 

rather than condemns, our use of parametric multivariate 

techniques (see Curtis and Jackson 1977: 24). This study 

also measured and took into account a wide range of possibly 

confounding variables: the 21 utilized here are but a 

partial list of those initially studied. 

variables could and should have been 

No doubt, other 

included, but a 

thorough and methodical effort has been made to avoid the 

problems arising from correlated error sources. 

The dependent variable in this study, occupational 

and the 21 prestige, has 

independent 

the necessary 

variables are 

interval quality, 

either metric in their initial 

measurement or have been converted to an acceptable "0"-"1" 

metric by dichotomization. The remaining variable, 

ethnicity, which is looked upon here as, in effect, a 

control variable, lends itself naturally to the categorical 

quality of a covariance factor. Having met the assumptions, 

then, and having examined the requirements of the analytical 

task at hand and judged them to be fulfilled, analysis of 

convariance (to be supplemented by multiple regression) was 

selected as an appropriate tool. 
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Analysis of Covariance 

In the detailed 

method to be reported 

analysis 

on is 

of the data, 

analysis of 

the first 

covariance. 

Although originally developed for experimental research, 

this technique has been appropriated by non-experimental 

researchers for some time now. It is designed to analyze 

the variation in an interval-level dependent variable, using 

both categorical and metric independent variables as 

predictors of this variation. The purpose of this analysis 

is to find out whether the same factors affect prestige in 

the same ways among the different ethnic groups. 

Interaction 

The analysis of covariance, using the regression 

approach, constituted a test for interaction between the 

control variable of ethnicity and 

variables. The principle involved 

each of the independent 

in this is that if there 

is statistical interaction between two variables, they 

cannot be assumed to stand in an additive relationship to 

each other, and the standard regression equation, which is 

additive, cannot be employed to predict, nor to furnish 

statistics to test, that relationship. If the relationship 

between ethnicity and an explanatory variable, age for 
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example, is additive, then we can go on to state that, while 

both might have to be taken into consideration to account 

for occupational prestige, they are independent of each 

other: we merely have to add 

membership, and to add in the 

in such and such ethnic 

proper number of years (or, 

conceivably, to subtract them, which does not change the 

nature of the operation), and we have a fairly reliable 

of occupational prestige. If there is prediction 

interaction, 

separately. 

then the ethnic groups must be analyzed 

This would mean that if age interacts with 

ethnicity, then it acts differently for one category of 

ethnicity than for another or for several others. The 

relationship between ethnicity and age is therefore 

non-additive, or interactive, as they work together in 

producing an effect on occupational prestige. An F 

statistic can be calculated in order to judge whether the 

interaction is statistically important enough that it cannot 

be ignored in the general analysis. This F is the ratio 

between the amount of variation in the dependent variable 

explained 

variation 

just by interaction and the total, 

(with division of either by the 

degrees of freedom). 

unexplained 

appropriate 

If interaction should be found present in substantial 
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amounts in several critical variables, that in itself would 

be an important discovery (see Blalock 1972: 344). 

Conservatism also bids us to allow for interaction rather 

than to dismiss it lightly, since the null hypothesis 

actually being tested is one of no interaction. 

Besides being a test of the assumption of additivity, 

the test just described is also a test of the assumption of 

common slopes. Actually, mathematically, these two 

assumptions are analogous (Blalock ibidem: 484) and may, for 

our purposes, be regarded as amounting to the same thing. 

Having tested for interaction, then, we can not only look at 

the F value to decide on significance or non-significance, 

but also examine the b's of the interaction terms and the 

slopes determined by those b's, in making an assessment of 

the categories of ethnicity that contribute to whatever 

interaction has been found. 

This critical test for interaction among the 

variables was the first step of the analysis of covariance. 

Two-variable interaction searches were made for ethnicity 

and each of the 21 independent variables. (Since the main 

interest was in controlling ethnicity so as to examine the 

action of the other variables hypothesized as independent, 

higher-order interaction searches were not judged to oe 
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necessary.) 

Four of the tests did reveal interaction significant 

at the .01 (one of these, at the .001) level. The variables 

found to interact significantly with ethnicity were age, 

Eloy residence, association membership, and political 

participation. Table 4.5 contains the ethnic group b's for 

these variables and the amount of variation explained by the 

interaction. Figures 4.1 through 4.4 chart the slopes for 

the ethnic groups in the regression of occupational prestige 

on each of the four independent variables. It will help to 

turn to the figures and the table in order to describe the 

findings. 

When Eloy residence was tested for interaction with 

ethnicity, an increase of 9% in explained variation in the 

dependent variable resulted (see Table 4.5). The size of 

the b's for the interaction terms in the first row of the 

table, and the differences in the slopes shown in Figure 

4.1, reveal that the ethnic category interacting most 

powerfully with Eloy residence is the Black, whose b 

dictates the effect of over 3 prestige score points. 

Mexican American ethnicity in interaction with Eloy 

residence contributes slightly to the explained variation, 

while the Native American coefficient does not differ 
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Table 4.5 Variables interacting significantly with ethni
city. Unstandardized regression coefficients of 
the multiplicative interaction terms, by ethnic 
category. Variation explained (R squared change) 
by the interaction. Significance level ~ .01. 

Variable Anglo Black Mex.A. Nat.A • 

Eloy residence .05 3.24 • 46 .29 
R sq.change:::=.09 

Assoc.membership -.03 2.27 .29 .006 
R sq.change:::=.05 

Age -.03 .05 .01 -.02 
R sq.change:::=.03 

Polit.participation .97 1 .66 .63 .68 
R sq.change~.04 
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Figure 4.1 Slopes for the four ethnic groups in the 
analysis of covariance regression of 
prestige on Eloy residence. 



82 

5 

Black 

4 
CJ) 

E-l 
Z 
H 
0 
P-i 

r.,q 3 Anglo 
0 
H 
8 
CJ) 

~ , fljex. American 
P-i 2 
H Native American 
~ 
z , 
0 
H 
E-l 

~ I 
;::, 
0 
0 
0 

o 
ASSOOIATION MEMBERSHIP 1 

Figure 4.2 Slopes for the four ethnic groups in the 
analysis of covariance regression of 
prestige on assGciation membership_ 



83 

5 

Cf) 

E-t 
~ 
H 
0 iBlack P-l 

r-cJ 3 
~ 
H 
E-t 
Cf) 

22 IVlex. American 
P-l 

t-l 
? 

.:x: 
~ Native American 0 
H 
8 

~ 1 
:::> 
0 
0 
0 

0 0 
AGE 

Figure 4.3 Slopes for the four ethnic groups in the 
analysis of covariance regression of 
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with ethnicity, shows a pattern remarkably similar to Eloy 

residence, but with the b's somewhat 

variable's interaction with ethnicity 

smaller. 

increases 

This 

the 

explained variation by 5 percentage points. Once mere, it 

is particularly the Black category that does this, although, 

again, the Mexican American contributes. Figure 4.2 

illustrates not only association membership's lack of 

additivity to ethnicity but also its remarkable similarity 

to Eloy residence in this. 

In the case of age, the fact that it is an interval 

variable means that the b for the interaction term is to be 

multiplied by the number of years at which one wishes to set 

age. In Figure 4.3, years have been set at 40 and 50, near 

the average age for the farmworkers, and toward the upper 

limit of their age, respectively, so as to illustrate the 

effect of number of years on the slopes. Again, the Black 

category shows the strongest interaction, but the Mexican 

American contrasts more sharply with the Anglo than it did 

in the two prior tests. The Native American slope echoes 

the Anglo, but one and one-half prestige points lower. The 

increment in explained variation from age-ethnicity 

interaction is only 3%, but that still achieves the .01 

level of significance. 
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The operation of political participation in 

interaction with ethnicity is seen in Figure 4.4, as well as 

in the bottom row of Table 4.5. The Anglo l in this case is 

the largest of any of the four interaction tests. The 

Native American slope parallels the Anglo, and, in this 

case, so does the Mexican American. It is, once again, the 

Black category which explains the significant interaction. 

Although not very impressive visually, the interaction of 

political 

additional 

participation with 

4% of explained 

occupational prestige. 

ethnicity 

variation 

produced an 

in farmworker 

An overall impression produced by the four variables 

found to interact significantly with ethnicity is that the 

category most involved in the interaction was the Black. In 

each instance the Black slope is quite different from the 

Anglo reference category. In each instance except that of 

political participation the difference is really remarkable. 

The Mexican American category averaged a middle posit~on 

between the Black and the Anglo 

more like the Black, in the 

organization membership being 

in the case of age being 

case of Eloy residence and 

more like the Anglo, with 

political participation in very nearly a compromise position 

between Black and Anglo. No doubt, the Mexican American 
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political participation in very nearly a compromise position 

between Black and Anglo. No doubt, the Mexican American 

category contributed to the significant interaction. The 

Native American category, on the other hand, had essentially 

the same slope as the Anglo in each case, but a mimimum of 

one and one-fourth points lower. Native American ethnic 

status, then, had a decidedly depressing effect on prestige, 

but this ethnic group, in constrast to the Mexican American 

and especially the Black, actually echoed the Anglo process 

in regard to these four variables. 

The main, immediate conclusion from these tests for 

interaction is that Anglo, Black, Mexican and Native 

American farmworker differences must be studied separately. 

Ethnicity is a complex variable that requires analytical 

techniques which will not merely lump together the 

differences in ways which average out one another. 

Analysis by Ethnic Groups 

Because of the rejection of the null hypothesis of no 

interaction, the analysis was guided into the pursuit of 

distinct sets of predictors of occupational prestige within 

each ethnic category. The task was clearly, then, one of 

conducting a separate analysis for each ethnic category. 

Multiple regression was chosen as the technique for 
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accomplishing this. 

Selecting Predictors 

Once the multiple regression was concentrated on 

each ethnic group separately, 

independent variables (out of 

the selection of those 

the 21 proposed) which 

retained explanatory power for each category was a rather 

direct process. It was a matter of first finding variables, 

each of which achieved statistical significance in an 

exploratory regression equation which itself also possessed 

overall significance. Next, these variables were examined 

for their theoretical links to occupational prestige and to 

one another, and then they were entered into new regression 

equations in the best fashion to express those links. Age 

was held over for entry with the other variables, even 

though it was sometimes not significant on its own 

statistical merits. For each ethnic category, the string of 

significant variables was tested with and without the 

presence of age. The results of this process are reported 

for each ethnic category. 

Anglos. For the Anglo subsample, four variables, 

along with age, were selected for the final tesf:" These 

were working family, residential mobility (in the negative), 



job optimism, and desire for training. 
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Age, it was thought, 

should have an influence on the last two in particular. 

The zero-order correlations between the variables, 

including occupational prestige itself, are displayed in 

Table 4.6. Job optimism and desire for training show high 

positive association with the dependent variable, but only 

the former is significant. Residential mobility and 

prestige exhibit a moderately-strong negative correlation 

between themselves, while age and job optimism are, in 

effect, not related to each other. Age's negative 

correlation with prestige and strong (-.40) correlation with 

desire for training give hints that an interesting 

relationship will be revealed by the regression analysis. 

Testing of the explanatory power of the set took the 

form shown in Table 4.7. Age was considered to be prior to 

all the others and so was entered first in the equation. 

Working family was given second place as probably antedating 

the mobility and attitudinal variables. 

added in the order given. 

These last were 

Age performed disappointingly in 

as can be seen in Table 4.7. The 

the Anglo equation, 

equation arrived at 

statistical significance with age present, but the variable 

itself produced a beta and an F ratio for its own inclusion 
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Table 4.6 Anglo farmworkers. Correlation matrix of selected 
variables. N 7 44. 
Sigmficance level set at .05. 

Variable Prestige Age Work.Fam. Res.Mob. Job Optim. 

Age -.15 
non 

Working • 17 .17 
family non non 

Resid. -.26 -.02 -.08 
mobil sig non non 

Job .33 -.004 -.03 -.07 
optimism sig non non non 

Desire .22 -.40 .03 • 1 5 -.06 
training non sig non non non 



Table 4.7 Anglo farmworkers. Regression of prestige on 
selected variables, with and without age. 

Variables 

Age 

Working 
family 
Residential 
mobility 
Job 
optimism 
Desire for· 
training 

b, beta, F, degrees of freedom, and signifi
cance level. N ~ 46 except as noted. 

b beta F df significance 

-.02 -. 10 1. 60 40&1 non 

.79 .20 2.99 40&1 non 

-.93 -.23 2.42 40&1 non 

1. 38 .33 5.71 38&1 .05 (N:::44) 

1. 04 .26 2.90 40&1 non 

R squared 7 .2813. Significance test for equation: 
F ~ 2.97; degrees of freedom ~ 38&5; sig.level 7 .05. 

Working .73 • 18 2.41 41&1 non 
family 
Residential -.95 -.24 2.29 41 &1 non 
mobility 
Job 1. 39 .34 5.57 39&1 .05 (N:::o44) 
optimism 
Desire for 1 . 21 .30 4.89 41 &1 .05 
training 

R squared ::: .2731 . Significance test for equation: 
F ~ 3.67; degrees of freedom ':' 39&4; sig. level = .05. , 
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two, seen in Table 4.6, explains this action and indicates 

that it it youth that is linked with both prestige and 

desire for training. The presence of age in the equation 

also slightly augments the effects of working family; n~t 

enough, however, to make it statistically significant. 

The variables that emerge as clearly influencing 

occupational prestige in the Anglo division, then, are 

optimism about job improvement (which, surprisingly, is 

hardly touched by age), and desire for training. The betas 

are large enough that we can accept their significance with 

little fear of error coming from the spreading out of the 

dependent variable, as discussed in the early part of this 

chapter. 

With optimism and desire for training the clear 

correlates of prestige, apparently operating in conjunction 

with youth, one can speculate that at least ~ome of this 

confidence comes from the younger Anglos perceiving that 

they have a more advantageous status in the farm-harvest 

system, and that if things do not work to their advantage, 

they can move out into other occupations. There might be 

something of a Horatio Alger quality to the Anglo data, a 

form of self-fulfilling prophecy. The farm-harvest system 

works better for those Anglos who possess the hopeful, 
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youthful attitude that they can make the system work for 

them. Since we are looking at correlates (rather than 

causes) of prestige, it is entirely possible that the 

optimism seen here is, in part at least, produced by a 

better job, and that these two lead to desire for further 

training and thu6 further self-improvement. 

Some actual cases from the interview schedules will 

be helpful in judging the worth of these speculations. 

Before describing those cases, however, a word is in 

order in regard to all the examples from the files of the 

four ethnic groups. In the cases that will be briefly 

sketched, names and other facts have been altered to protect 

the anonymity of the persons interviewed, but the 

characteristics and the words of the respondents have been 

left intact, so that they may teach us as much as possible. 

It is important that these people and the details of their 

lives be seen in the 1972-1973 time frame in which these 

verbal photographs were actually made. 

Fred receives an occupational prestige score of "7" 

because of his work as an assistant ginner during the entire 

cotton-harvesting season. He regularly drives a tractor 

during most of the off-season. He is 42, a native of 

Tennessee, and make~ his home in Coolidge. He feels that he 
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can improve himself by getting training as a mechanic to 

work on farm machinery. This would not take him out of his 

job as a ginner, but would give him opportunities for more 

and b~tter-paying work when the gin is not running. As for 

workers in general, he feels that they "need to do a better 

job" in order to improve things for themselves. When 

workers slack off and don't put in a good day's work, the 

owners find ways of "getting around" them, as has happened 

in the past. If they had worked better and harder, "there 

wouldn't be so many machines doing all the work." Fred 

probably had in mind the take-over of the cotton harvesting 

by the large, $45,OOO-cotton pickers. He could have been 

making reference too, to the elimination of the shed 

lettuce-packing workers by the cheaper, more efficient 

field-pack machines and crews. 

Milo is from Mississippi, and, at age 45, has spent 

over a third of his life in Eloy. He has ginner foreman 

status, which gives him an "7" on the prestige index. He 

makes "good money" and that, together with his wife's 

earnings in a garment plant and a daughter's contributions 

from her waitress job, may make it possible for him to get 

into business on his own. This is what he looks forward to 

for himself in the way of improvement. He would like to "go 
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He feels that local 

agriculture will hold up and a business like ginning will be 

a success, as long as government programs continue. This 

effect will trickle down to the regular workers, however, 

only if the owners make things better for their workers. 

"The boss has to make the change." 

Carl has an "8" on the occupational prestige scale 

because of his work as a div.aion foreman on a large ranch. 

He also operates machinery himself part of the time. He 

says that he doesn't need any more training himself, but 

that others do, along with more formal schooling. That is 

the way for farmworkers generally to go. His "optimism" 

about improvement takes a peculiar turn: "That's what's 

wrong with those Niggers out there. They pull their kids 

out of school. They're just after that dollar. Once they 

start working, there's no getting them back to school." 

Tom from Texas rates a "6" as a farm mechanic. He 

sees the desirability of training for himself as a welder, 

although he already runs a bar in addition to his farmwork. 

Workers generally can help themselves, he feels, but only if 

they "stick together and go union." In this respect, he is 

like the younger Lem who is a ginner trainee from Arkansas. 

Lem complains that farmworkers "stand back and let them pay 
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them nothing" and that "they'll (the bosses) pay as little 

as they can get by with." He also concludes that the 

workers could "make things better if they'd all get 

together." So also Andy, a lettuce-carloader with a score 

of "3", sees im~rovement by way of "joining the union." 

. The Anglo success model that appears from these cases 

is characterized by working as a foreman, a ginner, a 

machine operator, a loader. Desire for training showed up in 

most of these cases as a way for personal advancement, a 

better job, more work in the off-season. The steps that 

farmworkers are advised to take to better themselves are a 

mixture: it is up to the workers to improve themselves by 

education and diligence on the job, but there is need for 

government programs, and, especially, for the power of 

unions to coerce management into doing what only it can do, 

since "the boss has to make the change." 

It is, in some respects, a functionalist, consensus 

model of the social system that appears here. It is the 

fulfillment of the American Dream: success will come from 

hard work and from training in order to take a better part 

in the system. We may assume' that the Anglos were 

socialized into such optimistic expectations of what the 

system would give them. But it could be that "Dream" 
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evidence of hostility here, 

This Anglo segment of the 
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need for struggle. There is 

of at least verbal violence! 

farmworker population, though 

sharing in the ethnicity of the dominant society and living 

out some of its cultural prophecies, seems marked by that 

degree of class consciousness which, for a long time, has 

made U.S. working class people liberal, at 

matter of their own economic interests. It 

least in 

may be 

the 

that 

Anglos see the need to increase their own power to compete 

-- along with or against minority-group members 

union-type organization. 

through 

Blacks. For the Black ethnic group, three variables, 

plus age, emerged as the correlates of prestige. These were 

years in Pinal County, Eloy residence, and organization 

membership. The years in the county element would appear to 

be particularly vulnerable to age. Yet the correlation 

between them, as seen in Table 4.8, is a mere .29. Eloy 

residence and association membership are the strong 

correlates of prestige. The other noteworthy relationship 

is that between association membership and age. All of 

these correlations are in the positive direction. 

A theoretical ordering could place age in first 

place, followed by the timp. spent in the county, then 
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Table 4.8 Black farmworkers. Correlation matrix of selected 
variables. N 7 65. Significance level 7 .05. 

Variables Prestige Age Yrs.in co. Eloy res. 

Age .26 
sig 

Yrs.in co. .27 .29 
sig sig 

Eloy res. .65 • 13 • 1 9 
sig non non 

Assoc.member .46 .39 .07 .27 
sig sig non sig 

o 
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residence in Eloy as following from both of these, and, 

finally, membership in associations as coming after all 

three. 

With the Black subsample, the attempt to use age in 

accounting for some of the variation in occupational 

prestige was successful, as seen in Table 4.9. Its b 

becomes better than .42 when multiplied by the Black mean 

age, and its F ratio produced a .01 significance level. 

Surprisingly, the variable of years in the county 

does not drop from significance when age is allowed to act 

first. The years spent in the locale of employment retain 

some power aside from the years spent in life itself. Eloy 

residence and membership in formal associations keep their 

place with or without the presence of age in the equation. 

Association membership does lose a little of its strength 

to age, but not enough to change the overall relationship. 

The action of these last two variables does not surprise us 

if we recall their interactive behavior with Black 

ethnicity. The large betas and extra safety margins in the 

F tests shawn in Table 4.9, are reassuring helps in the 

acceptance of these findings, as we recall the doubts left 

by the unfortunate spreading out of the scores of 

occupational prestige for the Black subsample, as described 



Table 4.9 Black farmworkers. Regression of prestige on 
selected variables, with and without age. 

Variables 

Age 

Years in 
county 
Eloy 
residence 
Associa. 
membership 

b, beta, F, degrees of freedom, and signifi
cance levels. N 7 65. 

b beta F df significance 

.01 .04 8.36 60&1 .01 

.04 • 13 5. 13 60&1 .05 

2.69 .54 45.90 60&1 .001 

1. 43 .29 8.64 60&1 .01 

R squared 7 .5313. Significance test for equation: 
F 7 17.01; degrees of freedom 7 60&4; sig.level 7 .001. 

Years in .04 • 14 9.18 61 & 1 .01 
county 
Eloy 2.69 .54 48.56 61 & 1 .001 
residence 
Associa. 1. 49 .30 11. 11 61 & 1 .01 
memb~rship 

0 

R squared "" .5302. Significance test for equation: \ 

F 7 22.95; degrees of freedom 7 61&3; sig.level 7 .001 • 

100 
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F tests shown in Table 4.9, are reassuring helps in the 

acceptance of these findings, as we recall the doubts left 

by the unfortunate spreading out of the scores of 

occupational prestige for the Black subsample, as described 

in connection with Table 4.1. 

There are some impressive features in this test for 

variables correlated with occupational prestige in the 

sample of Black farmworkers. The equation, in effect, says 

"Over half of the difference between good jobs and low-grade 

jobs is made by the combination of 1, being a long-time 

county resident, plus 2 (the really big factor), having 

settled in Eloy, plus 3, having membership in a helpful 

organization." Age is probably as much a consequence as it 

is a cause of the process, since the equation works as well 

without it. It might well be that those individuals who 

were actually succeeding in the Pinal County process decided 

to stay ~ while less successful ones move on to other 

places and jobs. (This would be in contrast to Anglos who 

moved up and out of farmwork while actually succeeding in 

it.) 

It would seem that those Blacks who have found a way 

of "beating the system" have done it by way of a small 

cluster of what might be termed conflict-type elements. 
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Apparently acting like a true ethnic group, they have gotten 

hold of several levers by which they have exerted pressure 

together on the farm-harvest system from outside that 

system, to make themselves more competitive. What do Eloy 

residence or belonging to some organization have to do with 

farmwork? It could be especially helpful to peruse some 

cases to look for clues to a better understanding of what is 

happening in the Black farmworkers' world. 

The first case, that of Amos, seems to be tailored to 

the model just examined. He is 50 years old, born in 

Missouri bu~ a resident of Pinal County for the last 20 

years and his address in Eloy has been the same for the past 

19. His occupational prestige score of "7" comes from his 

job of operating machinery in the local cotton compress, 

even though he goes back to chopping cotton when the 

compress is closed from June thorough September. His 

organizational memberships consist of being choirmaster for 

the Baptist Church and Grand Master of the Masonic Lodge. 

For George, organization membership takes the form of 

belonging to the Teamsters in his job at the compress, but 

he doesn't "see it as much help." The other variables are 

quite simply illustrated in his case: he is 50, and settled 

in Eloy 20 years ago when he first arrived from Tennessee. 
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The next case is a bit exceptional. Paul doesn't 

live in Eloy; he owns a house in Desert Beach, a Black, 

crossroads settlement northwest of Coolidge. It is true 

that he is near the top of the age scale at 56, perhaps too 

near, since his health is poor and he has been working only 

part of the time during the past year. Paul has lived in 

the county for 20 years. He has a "5" on the prestige index 

because of operating a variety of machines on the farms in 

the Coolidge vicinity. He belongs to the Baptist Church and 

the Masonic Lodge. 

Horace is not quite typical either in that he is only 

40. He has been an Eloy resident for 11 years. His job with 

a crop-dusting company produces his "7" prestige score. He 

belongs to the Masons and the Baptists. 

Quentin, at 42, is also younger than most 

high-prestige Black farmworkers. He settled in Tucson on 

first arriving in Arizona from his native Oklahoma but came 

to Eloy 12 years ago. Interestingly, he still attends 

meetings at the Masonic Lodge in Tucson, rather than 

transferring his membership to the local lodge. Although 

his lettuce-carloading job during harvest merits only a "3", 

his other work for a crop-dusting company pulls him up into 

the "7" score that he is assigned by the analysis. 
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Seth almost epitomizes the Black farmworker in the 

higher-prestige job. He is from Texas, is 54, and moved to 

Eloy 16 years ago and began living in the housing projects 

"across the tracks". His mainstay job is as a machine 

operator in the compress, scoring him a "7" on the index. 

He has served as an officer in the Eloy Masonic Lodge and 

attends Baptist services faithfully. 

There are some general observations about the Black 

farmworker cases that might be helpful. No one said, "Join 

the Masons" when asked how workers might improve their job 

situation. A number did say, "join the union!" Perhaps the 

variables actually operating strongly for the Black workers 

are of the kind that indicate the existence of a strong 

social network to make them more successful in competing for 

the good jobs. Lodge membership is a good source of 

information about job openings, and there is probably some 

other influence operating there too. When men were asked 

the purpose of their Masonic organization, they usually 

said, "To help people." Some leverage, however, must come 

from the friendship patterns, the cohesiveness, the social 

power of belonging to the Masons. It is also a power from 

outside the system. It is not like the power of a labor 

union that could be considered part of the system itself. 
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It is not even a single, local lodge that is involved in 

this activity. Several county lodges had their members in 

the farmworker sample, and there was even the case of the 

man who drove 50 miles to attend lodge meetings in Tucson. 

Reflection leads to the thought that a portion of the 

explanatory power of this variable of association membership 

probably comes from the staying power, the patience, and the 

reputational advantage that accompany lodge and church 

membership. 

One final word about the Black subsample is in order. 

Insofar as membership refers to belonging to the Baptist 

Church, this is certainly antecedent to acquiring better 

jobs. Lodge membership seems, in almost every case, to come 

later in life. A number of younger men referred to the 

Masons when asked what organizations were open to them) but 

nearly all the actual members were men in their upper 40's 

and their 50's. While the correlation between association 

membership and occupational prestige is .46, as seen in 

Table 4.8, association membership's r with Black income (not 

shown in the table) is a mere .10! So that whatever 

affluence there might be resulting from jobs with higher 

prestige would not appear to have much effect upon Masonic 

membership. This being the case, there is justification for 
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placing association membership where we have it in the 

correlational chain. 

Mexican Americans. The efforts to discover and 

confirm variables helpful in understanding the Mexican 

American farmworker prestige distribution were, in the end, 

largely unrewarded. When age was brought into the 

regression equation, it was as disappointing as almost all 

the other variables had been. The list brought forward from 

earlier searching consisted of the variables working family, 

residential mobility, job mobility, and house ownership. 

Only working family and house ownership showed fairly strong 

and significant correlations with prestige itself, as can be 

seen in Table 4.10. Theoretical ordering took the form 

given in Table 4.11. The question of ordering became quite 

academic, however, when, no matter what arrangements were 

made of the variables, working family alone survived as a 

statistically significant influence on occupational 

prestige. 

There is the knowledge that comes from testing the 

Padfield and Martin hypothesis against the data of the 

present study. This knowledge consists of a definite 

contradiction of their finding. They found a link between 

the working family pattern and lower farmwork prestige; in 
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Table 4.10 Mexican American farmworkers. correlation matrix 
selected variables. Significance level '7 .• 05. 
N :;: 82. 

Variables Prestige Age Work.fam. Res.mob. Job Mob. 

Age .07 
non 

Working .32 • 17 
family sig non 

Residen. -.15 -.13 -.03 
mobil. non non non 

Job .10 -.35 .06 .29 
mdbil. non sig non sig 

House .25 • 21 .22 -.15 -.14 
ownership sig sig sig non non 



Table 4.11 Mexican American farmworkers. Regression of 
prestige on selected variables, with and 
without age. b, beta, F, degrees of free
dom, and signficance levels. N ~ 82. 

Variables b beta F df significance 

Age .004 .03 . 51 76&1 non 

Working .97 .25 8.99 76&1 .01 
family 
Residen. -.55 -.16 1 .86 76&1 non 
mobility 
Job .63 .17 1 .88 76&1 non 
mobility 
House .68 • 1 9 3.03 76&1 non 
ownership 

R squared ~ .1764. Significance test for equation: 
F = 3.25; degrees of freedom = 76&5; sig.level ::I .05. 
---------------------------------------------------------
Working .99 .26 9.59 77&1 .01 
family 
Residen. -.55 -.16 1 .91 77&1 non 
mobility 
Job .60 · 1 6 1 .67 77&1 non 
mobility 
House .69 • 1 9 3.24 77&1 non 
ownership 

R squared ::I .1757. Sign:i,ficance test for equation: 
F = 4.10; degrees of freedom :;:a 77&4; sig.level ::I .05. 
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the present case, on the other hand, this same pattern is 

aligned with higher-prestige jobs. 

The single indication offered from the Mexican 

Am~rican analysis is, "Expect higher-prestige jobs in Pinal 

County farm labor to be held by men who are heads of 

families in which there is a working wife or some other 

adult member in the formal work force." The fact that this 

contradicts the Padfield and Martin finding of a decade 

earlier should not make us any less sure of this finding, 

only more eager to research this and other explanations of 

the changing Mexican American social structure more 

thoroughly than is possible with the data on hand. One 

possibility is that, as Blacks seemed to increase their 

power in the hiring process by their social networks, so 

Mexican Americans may have made themselves more competitive 

by familial networking -- family members helping one another 

by means of their work contacts. A working wife, for 

example, is able to tell her husband of the better .. 

job-openings that she 

with fellow-workers 

higher-placed husband 

has heard about in her conversations 

at a garment plant. Perhaps a 

gets to know about openings for his 

family members. The trust his foreman or employer has in 

him will make it easier for his relative to be hlred. It 
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may be that these factors along with a stronger work 

orientation in the familj help to account for the higher 

prestige job for the head of the family and the presence in 

the workforce of other family members. 

A series of brief examples from the Mexican American 

cases will suffice to illustrate the action of the one 

effective variable, working family. 

Carlos, from Stanfield, works as a cattle feedlot 

cowboy, which gives him a "2" on the grading scale. Other 

workers in his family consist of his wife, a factory worker, 

and his daughter, a maid. Daniel is a farm foreman, which 

places him on the "8" level of the prestige index. His wife 

works as a maid. Emiliano, who was born in Mexico, now 

lives in Cas a Grande, but still works at the big 

cattle-feeding company west of town where he used to reside. 

A prestige score of "2" is his rating. Emiliano's father 

lives with the family and works for the cattle company also. 

Gerardo now has an assistant ginner's job, with a prestige 

score of "7", after having worked at four other agricultural 

jobs in the last ten years. He and his wife have three 

young children, but she earns wages at a local garment plant 

nonetheless. 

Juan, 54, now works as a feedlot cowboy, after having 
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had several higher-scoring jobs in California, one, with a 

"5" rating, operating farm machinery. His wife has two 

years of college and works as a teacher aide. Two grown 

children live at home, a daughter who is a beautician, and a 

son who has joined his father at the feedlot. Jos~ is a 

machine operator at the Eloy compress. His family members in 

the work force include his wife, a sewing machine operator, 

and his son, employed at a trailer factory. Lorenzo has two 

daughters working at a garment factory; his own job is 

machine operator at a cotton gin. Both Jose and Lorenzo 

have prestige scores of "7". Humberto is top irrigator (a 

"4") on a farm near Eloy. He has three adult children 

working. On~simo drives a tractor and irrigates (he 

receives a "5"). He has a working wife (in a garment plant), 

a working daughter (in the Neighborhood Youth Corps), and a 

working son (in a factory). 

The accounts are brief, but~ they made the point that 

higher prestige in the Mexican American farmworker's 

occupation is associated with the working family pattern. 

There seems to be a work-orientation, a dedication to 

working life, in the farmworker and in his family that has 

been rewarded by a better job in the farm harvest system, 

probably without losing Mexican or Mexican American culture. 
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If this is the case, it is, no doubt, an adapta~ion to the 

economic neces8ities of the urbanized life that the vast 

majority of Hispanics are caught up in at the present time. 

It is no less Mexican American for being obligatory. 

Has bilingual ability helped the Mexican American 

worker to advance in farm occupations, particularly in 

supervisory work, and also, in a variety of settings, where 

he can be a vital communication link between Mexican 

Nationals and managers? The present study did not gather 

information that would make an answer to that question 

possible. Analysis of the Mexican American farmworkers 

raises more questions than it answers. 

Native Americans. The initial stages of the multiple 

regression analysis of the shortened list of variables 

retained for use with the Native American subsamp1e held 

promise of some fruitful discoveries. Besides age, the list 

contained father's occupation, education, residential 

mobility, house ownership, and willingness to move. The 

last two variables bring a minus sign with them to the 

analysis. Causal theorizing placed them in the order in 

which they have just been given. 

The correlation matrix for the variables, appearing 

in Table 4.12, contained the highest r of any of the four 
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Table 4.12 Native American farmworkers. Correlation matrix of 
selected variables. Significance level ~ .05. 
N :;: 66. 

Variables Prestige Age Fath.occ. Educ. Res.mob. House 

Age -.13 
non 

Father's • 14 • 1 5 
occupation non non 

Education .29 -.64 -.05 
sig sig non 

Residential .23 -.09 -.01 -.07 
mobility sig non non non 

House -.08 • 13 .33 -.10 • 1 2 
ownership non non sig non non 

Willing -.17 -.17 -.18 -.03 • 1 3 -.19 
to move non non non non non non 
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for an association between independent 

-.64 between age and education. That, 

the negative link between age and prestige, 

gave promise or possible effects on the regression analysis. 

When age was included in the regression list, it took 

on, as it were, a. spoil-sport role similar to the one which 

it played with the Anglo subsample. It did not achieve 

statistical significance itself, but it robbed education, in 

this case, of significance, while leaving its b and beta 

virtually unchanged. Age's strong negative correlation with 

education served too as a depressant on education's 

relationship to prestige. (See Table 4.13.) 

A check of the Native American questionnaires showed 

that there was no problem arising from some respondents' 

being so young that they had not had a chance to complete 

school. Average age for Native American farmworkers was 

35.4, the youngest of the four groups, but the youngest 

individuals were in their 20's and these had actually higher 

education levels than older workers. There was, to put it 

simply, a strong, apparently straight-line, negative 

correlation between age and education. 

Since age was not a strong enough predictor to be 

retained in the equation, the model in the lower half of 
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Table 4.13 Native American farmworkers. Regression of prestige 
on selected variables, with and without age. 

Variables 

Age 

Father's 
occupation 
Education 

Residential 
mobility 
House 
ownership 
Willing 
to move 

b, beta, F, degrees of freedom, and significance 
levels. N ~ 73 except as noted. 

b beta 

-.003 .02 

.11 • 18 

.10 .23 

.94 .31 

-.86 -.20 * 
-.58 -.19 

F 

1. 70 

1. 97 

1. 86 

3.28 

df 

66&1 

60&1 

65&1 

66&1 

significance 

non 

non (N=;a67) 

non (N=;a72) 

.05 

R squared =;a .1913. Significance test for equation: 
F ~ 2.33; degrees of freedom ~ 60&6; sig.level ~ .05. 

Father's .11 
occupation 
Education .094 

Residential .93 
mobility 
House -.86 
ownership 
Willing -.59 
to move 

• 18 

.22 

.31 

-.20 * 
-.19 

1. 48 61 & 1 

4.01 66&1 

3.38 67&1 

non (N=;a67) 

.05 (N~72) 

.05 

R squared ~ .1911. Significance ~est for equation: 
F ~ 2.83; degrees of freedom ~ 61&5; sig.level ~ .05 
* These three variables were tested as a subset. Cf. text. 
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Table 4.13 had to serve. Even there, father's occupation was 

eliminated for lack of sufficient contribution to the 

explanation of· occupational prestige. Education was kept, 

with, however, the proviso that youth be associated with it. 

(Youth, rather than age, is the qualifier, since age's ~ is 

essentially 0, and a strong negative correlation operates 

between age and education.) 

As far as farmworkers in Pinal County are concerned, 

in the case of the Native Americans alone, does the old, 

national cultural adage hold true that education will lead 

to a better job. It should be remembered, however, that 

what is indicated in this "analysis is more education, but 

not very much in anything like absolute terms. The median 

for the subsample was, after all, a mere 7.8 years. 

The remaining variables were combined into a subset 

and their contributions were analyzed together. In terms of 

theory, all three have a common theme, that of dwelling in a 

place. Residential mobility is positive, and operates in 

that direction only in the case of the Native Americans out 

of the entire sample. (It operated with considerable 

negative strength for the Anglos and Mexican Americans.) In 

the Native American equation, it achieves a b of .93, 

accounts for an R-squared change of .06, and has an F ratio 
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of 5.33 with and 67 degrees of freedom, so that it is 

acceptable by itself, without being accompanied by the other 

two, house ownership and willingness to move. 

Those two variables have been allowed to share 

residential mObility's power because of their theoretical 

connections with it. The negative b and beta for house 

ownership in Table 4.13, and its negative r in Table 4.12, 

denote low co-incidence of house ownership with high 

occupational prestige. Thus far, the relationship is not 

overly complicated (although the positive correlation 

between house ownership and residential mobility is 

perplexing). It is when the final element is introduced 

that complexity abounds. Willingness to move is negative in 

its effect on occupational prestige, so that unwillingness 

to move is what goes with higher prestige. Besides, 

willingness to move does behave predictably in its 

correlation with house ownership and residential mobility. 

It might be remarked that the relationships are all so 

strong that they should not be dismissed as mere sampling 

fluctuations. 

Although entered separately into the regression 

equation, the last three variables' contributions in the 

form of R squared change were packaged together for 
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analytical purposes. This summing of their change effect was 

tested against the unexplained variation and found to be 

large enough, with the three degrees of freedom coming from 

the use of the three variables, to merit significance at the 

.05 level. (For an explanation of the procedure, see Nie et 

al. 1975: 339-340). 

of 

Admittedly, residential 

the other two variables 

mobility carried 

in acquiring 

the burden 

statistical 

significance. The theoretical association of the three, 

however, was considered justification for treatment of them 

as a subset. People are residentially mobile, and, 

accordingly, have low ownership rates, but, in spite of the 

actions observed, have an attitude of unwillingness to go 

along with the moving and the lack of their· own abode. We 

know, of course, how often whimsical are the associations 

between attitudes and behaviors. We may prefer to think of 

this as also a dialectical relationship in which people are 

mobile in spite of their wish to remain where they are: 

moving, not owning their dwellings, although wanting 

rooted -- and with it all, being the occupants of 

to be 

the 

higher-prestige jobs in the Native American segment of the 

farmworkers. 

The pattern indicated here, for 20 out of the Native 
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American sample, who are mostly Pima and. Papago, seems to be 

that of men excelling over their brothers in obtaining what 

the white man considers the more prestigious farm jobs, 

because they are in some ways more anglicized. Anglo 

schooling for a year or twd more, moving more and not 

settling down to buy a house, while at the same time not 

wanting to move any more -- these are the demonstrated 

explanations of some of that excelling. We may note in 

passing that residential mobility, standing by itself, 

behaved here just as it is reported to in the copious 

literature on the subject. But now let us turn to some 

actual cases. 

Alex, aged 40, with 7 years of schooling is very 

near the group median for education. His job is that of an 

irrigator, bringing him a prestige score of "4". He is from 

Pisinimo on the Papago Reservation, and that is "the only 

place (that he wants) to move any more". He lived at the 

location of several farm jobs before he and his family moved 

into Eloy and rented a house several years ago. 

Ben is not as well-educated as many of his peers. He 

has only 2 years of schooling. He drives a tractor, scoring 

him as a "5", but he does not consider his job anything 

special since "all farmwork is the same. The pay is poor." 
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His family lives in a rented house in Eloy after having 

spent most of the last 18 years living in on-farm housing in 

the surrounding area. Ben doesn't want to move anymore, 

feeling that, at 44, he is "too old." 

Conrad is only 21 and is a high school graduate. He 

was born in Coolidge of Yaqui parents. His family lived on a 

variety of ranches while he was growing up, then he went 

into military service and was sent to Viet Nam. Now he and 

his wife live in a small rented house in his home town. His 

seasonal work as a pressman in a gin gives him a "7" score, 

in spite of his having to fall back on general farm labor 

for over half the year. 

Manuel, at 54, is older than many Native American 

farmworkers. He came to Coolidge, to a rented house, only 5 

years ago. He does not want to move again unless it 

could be back to Blackwater, his home community on the Gila 

River Reservation northwest of Coolidge. Manuel almost 

finished high school. His job as an equipment operator 

gives him a "5" on the occupational prestige index. 

Phillip is a 23-year-old gin presser and works 

off-season as a tractor driver. The scoring routine marked 

him a "7". He completed 9 years of school on the Papago 

Reservation. His home village there is Red Wells. He rents a 
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house now in Coolidge, but has been in it for only about a 

year. Before that he and his young family lived on different 

farms in the Coolidge area. Now they want to stay settled 

down, eve~ if it is in a rented house. 

Youth is illustrated in some of the Native American 

examples, but older men are seen there too. What does stand 

out in these cases is the amount of moving that they have 

been engaged in, together with lack of ownership of their 

dwellings, and a reluctance to move again. Education 

9th, 11th, perhaps 12th grade -- remains in the background 

of most of them. Their jobs of irrigator, tractor driver, or 

pressman, deposit them on a lower average level than the 

occupations we have been seeing in the cases of 

higher-prestige workers from the other ethnic groups. 

Although it may be present only in the mind of this 

researcher, there does seem to be in these cases a sense of 

"not belonging." These men have left their reservation 

homes and have "succeeded" in the farm-harvest system at the 

cost of moving frequently, of not owning a house, and of 

wanting to move only one more time, "back to the 

reservation." It is almost as if they were not really part 

of the farm-harvest system, or even of the larger community. 

In the four instances of significant interaction, the slopes 
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of the Native American category appeared to be mere echoes 

or imitations of the Anglos' slopes. We may have been 

witnessing then the effect of the "anglicization" that seems 

to be evident in the cases that we have just reviewed. (It 

may be of interest to the reader to know that in the initial 

regression analysis, although it was not· retained for the 

complete testing, commitment to ethnic behavior patterns, in 

the negative, contributed with statistical significance to 

the Native American equation.) This apparent adaptation and 

the very fact that they did not prove to be "integrated into 

the reservation" does not mean that they are thereby 

"integrated into" the social world in which they have found 

work. 

Hypotheses Tested 

Having analyzed the 

Pinal County farmworkers, 

various hypotheses which 

namely, those derived 

data provided by the sample of 

it was possible to judge the 

were presented in Chapter 2,. 

from Padfield and Martin's 

functionalist approach, and those suggested by Van den 

Berghe's conflict-competition theory. 

But first, Padfield and·.Martin saw the ordering of 

the ethnic categories as Anglo in first place, Mexican 

American generally second, followed by Native American, and, 
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in last place, by Black. In some respects, the present 

study showed Blacks to surpass even the Anglo workers, since 

their mean occupational prestige almost equalled the 

Anglos', and they proved to be more upwardly mobile. Anglos 

who were mobile seemed to be moving out of farmwork so that 

it was impossible for this study to assess their overall 

position in the larger society. Blacks, however, seemed, as 

they aged and perhaps made use of social networking, to be 

moving to the top of the admittedly low social world of 

farmwork in a way ta rival the Anglos who remained. As for 

the ordering of Mexican and Native American categories, this 

study agrees with Padfield and Martin. We shall return to 

this matter in more detail in the final chapter. 

Since the analysis of covariance examination 

disclosed the need to separate the ethnic groups in order to 

pursue, within each category, the influences on occupational 

prestige, the assessment of the two sets of guiding 

hypotheses will also be done group by broup. 

The Anglo analysis gave some slight support to 

functional hypothesis Number 2 on page 43, that age would be 

associated negatively with higher occupational prestige. The 

evidence was small and indirect, but age's effect on desire 

for training supports the Padfield and Martin position, in 
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the case of Anglos. Of course, age was found to interact 

significantly with ethnicity in affecting prestige. 

In stronger fashion functional hypothesis 5. C is 

supported by the regression for the Anglo subsample: desire 

for training is part of the pattern that accompanies higher 

occupational prestige. 

On the other hand, conflict hypothesis Number 10 (p. 

45) is favored in the Anglo case, namely, a sense of 

optimism about workers being able to do things to improve 

their job situation is associated with higher job prestige. 

It may also be remarked here that the Anglo case 

studies give 

for workers 

an impression of a sense of a perceived need 

to unite and struggle for what was being 

withheld from them. It does not seem, then, to be a simple 

consensus model of 

system. It would 

a mutually-beneficial, 

seem to include at 

farm-harvest 

least some 

class-coBsciousness and awareness of the need for workers to 

strenghthen their hand in competing for better jobs. 

In the analysis of the Black farmworker subsample, 

four variables endured as statistically significant, 

providing for the testing of four distinct hypotheses. 

In regard to functional hypothesis 2, again, age 

proved an effective predictor of occupational prestige for 
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Black farmworkers, but· in the direction opposite to that 

forecast by Padfield and Martin. 

Similarly, the number of years 

remained a significant contributor, 

spent in 

. even 

the county 

with age 

controlled, and in the direction hypothesized by conflict 

position Number 3 (page 45). 

Having Eloy residence as a base of operations in the 

farm labor field proved to be the strongest of all 

predictors of occupational prestige, but it affected Black 

workers only. In their case, little doubt remained of its 

efficacy, nor of the confirmation of conflict hypothesis 

Number 6. This variable was also found to interact in 

strong, significant fashion with ethnicity, and it was the 

Black category which was most involved in this statistical 

interaction. 

Finally, association membership continued as a very 

able producer of job prestige for Blacks. This comes by way 

of support to conflict hypothesis Number 1. Once again, 

statistical interaction between this variable and ethnicity 

was quite impressive, and was found to center in the Black 

category particularly. 

A review of actual cases sharpened the perspective 

which came from the analysis of the Black subsample. Years 
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of life and years in the county proved to be strong 

correlates of occupational prestige, whether as causes or as 

consequences of prestige. But even the other "conflict" 

variables that held up so well in the analysis, Eloy 

residence and association membership, are probably not as 

conflict-oriented as might at first appear. Certainly they 

comprise something distinct from the "farm-harvest system", 

giving power over that system, But it would seem to be more 

of a resource of strength-from-community than strength from 

a coercive organization like a union, operating out of the 

farmworkers' "capital". A pondering of the case studies 

suggests an ethnic-group networking and a patient, resigned 

determination coming from a shared life helping one another 

in the social environment of hometown Baptist services and 

lodge brotherhood. 

The only hypothesis testing made possible through the 

Mexican American analysis is the now-familiar, 

multi-vocational family proposal, functional hypothesis 

Number 6 (p. 44). Insofar as this study's ten-years-later 

data can do so, they refuted the Padfield and Martin 

hypothesis of lower, obsolete farm jobs being held 

predominantly by men from families where wives and adult 

children work. These families were precisely the ones in 
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which the men held the more advanced, higher-prestige jobs. 

Perhaps this is explained by a work orientation in these 

families. Perhaps the family members were using their 

various work contacts to seek out better farm jobs. 

Within the Native American category, the search for 

variables provided several additional tests. As with Anglos, 

there was some evidence on the side of Padfield and Martin's 

prediction about age. Youth had the more prestigious 

positions (functional hypothesis Number 2). It is only a 

small piece of evidence, since the variable did not reveal 

itself directly but only through the action that it had on 

education. 

Contrary to Padfield and Martin, on the other hand, 

was the operation of education itself, when allowed to 

operate with the covert support of youth. There was, under 

these conditions, a positive link between education and 

prestige, in contrast to the negative link which was 

predicted by functional hypothesis Number 3. 

Tying together the three variables of residential 

mobility, house ownership, and willingness to move, 

permitted a testing which confirmed them as significant 

predictors of occupational prestige in the Native American 

analysis. Residential mobility worked positively with 
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higher prestige, in accord with the variety of findings that 

had suggested conflict hypothesis Number 5 (p. 45). House 

ownership, on the other hand, exhibited a negative direction 

in relation to prestige, and so refutes conflict hypothesis 

Number 7. Willingness to move was a functional-type, 

attitudinal variable and the prediction was that it would be 

affiliated positively with occupational prestige. It proved 

to be affiliated negatively, thus going contrary to, in the 

Native American subsample, functional hypothesis Number 5. 

b. 

Summary 

As we complete our report on the analysis, a brief 

review is in order. 

A pursuit of correlates of farmworker occupational 

prestige was guided by Padfield and Martin's 

differential-socialization form of functionalism, and by use 

of Van den Berghe's "competitive" ideal type. Twenty one 

variables, conceptualized as independent, were derived. 

Analysis of covariance demonstrated statistically

significant interaction between ethnicity and 4 of the 21 

independent variables. This led to a decision to carryon 

the search for important correlates only within the ethnic 

categories. 
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With Anglos, the functional hypothesis regarding age 

received slight, indirect support, that regarding desire for 

training, was definitely confirmed. On the other hand, the 

conflict hypothesis about job-improvement optimism was 

corroborated by the analysis of the Anglo sample. 

In the Black category, the functional hypothesis 

went in the direction opposite to that predicted, while 

three from the conflict approach were substantiated, namely, 

years in the county, Eloy residence, and membership in 

associations. 

With Mexican Americans, the single, significant 

variable operated in a direction opposite to that forecast 

by Padfield and Martin. This was the multi-vocational 

family variable. 

Lastly, in the case of the Native Americans, the 

functional hypothesis on age, as in the Anglo case, received 

an indirect corroboration. The functional hypotheses on 

education and willingness to move were 

conflict hypothesis about residential 

confirmed, while that concerning house 

rejected. 

rejected. The 

mobility was 

ownership was 

Besides the actual hypotheses tested, other products 

of the analysis were several impressions about more 
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successful workers that were given by the statistics and the 

case studies: Anglos seemed to exhibit something of a 

conflict orientation; Blacks, on the other hand, appeared to 

have a penchant for social networking; Mexican Americans, 

meanwhile, gave indications of familial networking, plus a 

work-orientation; Native Americans, finally, showed a 

tendency of being somewhat anglicized, though not integrated 

into the trade-center communities of Pinal County. 



Chapter 5 

CONCLUSION 

This study focused on a little-studied portion of 

the U.S. population, the men employed as laborers in 

agriculture. They occupy statuses in the work structure all 

of which are near the very bottom of the prestige ranking 

system. Town-based workers, ranging from common field hands 

to foremen in the agriculture af Pinal County, Arizona were 

interviewed in 1972 and a search was made for correlates of 

the occupational prestige rankings of individuals from four 

major ethnic divisions, Anglo, Black, Mexican American, and 

Native American. 

Harland Padfield and William Martin had, a decade 

prior, conducted a study of Arizona farmworkers (1965), and 

they made some pioneering contributions to social scientific 

knowledge. Their study was based on the theory that the 

subcultures of the ethnic groups had produced a socializing 

of the group members for their various statuses, from which 

the advantages of both growers and workers alike were 

served. The variables that seemed to follow from this 

"dif~erential-socialization" perspective were chosen for use 
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time, retaining Padfield 

dependent variable of 

occupational prestige, another set of independent variables 

derived from a conflict-competition view proposed by Pierre 

Van den Berghe (1967), was developed and tested. From this 

perspective, the workers of the" four ethnic backgrounds were 

viewed as having to compete, each group against the others, 

for the rewards of the mOre prestigious jobs in large-scale 

farming operations. While this "conflict" theory did not 

permit a direct analysis of the power of workers and owners 

in relation to one another (and thus prohibited the use of a 

true Marxian approach), it did provide a broader framework 

than that used by Padfield and Martin. This dual-theory 

approach along with a rather thorough-going use of 

statistical analysis -- has provided additional knowledge 

about central Arizona farmworkers. 

Empirical Conclusions 

One initial finding was that the four ethnic groups 

did not, by way of their group prestige averages, rank in 

the same order as that reported by Padfield and Martin: 

Blacks were virtualLy tied with Anglos for first place, 

instead of holding the last place that they were found to 

occupy by the earlier authors. The Mexican and Native 
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American samples did retain the same order relative to each 

dther that was reported by Padfield and Martin, but Mexican 

Americans averaged only slightly ahead of Native Americans 

in prestige ranking. 

Table 5.1 displays this rather dramatically. It is 

an adaptation of the Padfield and Martin findings (1965: 

279, Table 41), and of our own prestige scores by ethnic 

groups. Some divergence, of course, would be expected 

because of time and sampling differences. Their study was 

conducted in 1962, on the farms, and in Maricopa, Yuma, and 

Pinal Counties. Still, they tell Us that most of their 

respondents lived in the towns (152), and, as we have argued 

above (p.47), Pinal County farmworkers should be 

representative of Arizonafarmworkers generally. Granting 

these points, it is a surprise to see how faint a 

resemblance the two sets of distributions bear to each 

other. On the basis of these figures from their own study, 

Padfield and Martin's assessment of "Negroes" as occupying 

the lowest prestige rank is incorrect. The calculated mean 

for this category is 2.48, placing it more than one-third of 

a prestige point higher than the "Indian" category's 2.10. 

The contrast between the percentage distributions 

and means that derive from their figures and thes. same 



Table 5.1 Comparison of Padfield and Martin with 
Pinal County study. Percentages fOr 
adapted occupational prestige scores. 
(Sources: Padfield and Martin 1965: 
279, Table 41; this study, Table 4.1.) 

Adapted Score 

(IDH & ) :;= 
(Obsolete) 

(Margin-):;= 
(al) 

(Machine):;-
(& Semi ) 

(Supervi):;-
(& Tech) 
(Elite) 

Mean Occup. 
Prestige 

3 

5 

7 

Padfield and Martin Adapted Scores ---
Anglo Negro Mex.-Amer. 

14 61 1 5 

35 1 5 35 

8 1 5 23 

43 9 27 

4.93 2.48 4.37 

Pinal County Study Scores, Combined 

Indian 

51 

30 

17 

2 

2.10 

Combined Score Anglo Black Mex.Amer. Nat.Amer. 

( 1 & 2) ,.. 35 49 62 73 , 

(3 & 4) :;= 3 45 25 28 1 8 

(5 & 6) :;- 5 9 9 5 7 

(7 & 8) ~ 7 1 1 17 4 3 
-------------------------------------------------------
Mean Occup. 2.92 2.88 1. 99 1. 83 
Prestige 
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btatistics in our own study are quite obvious. The large 

percentages of Anglos and Mexican Americans reported by them 

in the equivalent df a "7" score -- and the correspondingly 

small percentages in the "1" score -- are the most striking. 

Their Mexican American, but especially their Anglo 

distribution is decidedly bi-moda1, whereas our Black column 

is the only one to exhibit this characteristic noticeably. 

By interviewing on the farms, during working hours, they 

must have tapped a large source of supervisory personnel 

from these two ethnic categories whd were resident On the 

farms. Our search for a sample of farmworkers from all 

levels in their town residences prdduced a different (and, 

it is hoped, more cross-sectional) distribution of workers. 

Mainly, however, the two studies differ in that, rather than 

contenting itself with general descriptions of the ethnic 

groups' occupational differences, the present investigation 
~ 

has felt the need to examine the rankings in detail and to 

analyze the precise correlates of these differences. 

Analysis of covariance was employed early in the 

examination of the data to test for statistical interaction 

between ethnicity and the 21 other independent variables 

which had been derived from the two theoretical standpoints. 

S~gnificant interaction was found td bp present in the case 
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of four of the variables. 

From the analysis of covariance came the important 

discovery that the four ethnic categories had to be analyzed 

separately. From this test came also special insight into 

the nature of the behavior of the ethnic groups in relation 

to one another. The Anglos were placed in the covariance 

test as the reference category, the one to which the others 

were compared. The Black category was the one which 

differed most radically from the Anglo. The interactions 

are significant and contribute to the explained variation of 

the dependent variable mostly because of this strong 

Anglo-Black difference. Mexican Americans occupy an almost 

neutral position, slightly favoring the Anglo or Black case, 

depending on the variable. Native Americans, in each case, 

prove to be lower-prestige copies of the Anglo sample. 

The analysis of covariance, besides demonstrating 

statistically the Anglo-minority differences, made it clear 

that the search for correlates 

to be conducted separately, 

of occupational prestige had 

within the four ethnic 

categories. The search ,consisted of multiple regression 

analysis. This led to a rapid reduction in the number of 

viable independent variables,' the short list differing 

almost completely from category to ethnic category. 
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In the case of Anglos, a weak, negative correlation 

was found between occupational prestige and age. A stronger 

link was found between prestige and a desire for training, 

and between prestige and a certain optimism about workers' 

being able to improve their job situation. This trio of 

factors accounted fOr 28% of 

farmworker prestige. 

the variation in Anglo 

With Blacks, 

powerfully 

another set of three variables proved 

to be associated with their occupational 

prestige: Eloy residence, years spent in Pinal County, and 

association membership. 

variation. 

The set explained 53% of the 

The R squared level 

attempt to match variables 

rankings. The single factor 

drops to under .18 in the 

with the Mexican American 

surviving the tests for 

significance was that of multi-vocational family -- where 

another adult member besides the family head was in the 

workforce. 

The list of significantly-operating variables can be 

extended to five for the Native Americans, although the 

explained variation level is only one point higher than it 

was for Mexican Americans. Age, similar to the Anglo case, 

can be interpreted as significant because of the power it 
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"as, when present, to withhold significance fr6m education. 

Residential mobility standing by itself is significantly 

correlated with prestige. Two related factors -- house 

ownership and willingness to move, both acting negatively 

were able to attain significance by being joined to 

residential mobility. 

One of the important aspects of the analysis of our 

data is the disparity between the explained variation (or R 

squared) for Anglos but especially for Blacks, and that for 

Mexican and Native Americans. In the case of Native 

Americans, for example, four or five variables can be 

interpreted as in some way significant, yet the R squared 

level reaches a bare .19. With Blacks, on the other hand, 

three variables are capable of producing a .53. A good part 

of the difference lies not just in having failed to find 

better correlates of prestige for the Native and Mexican 

American categories, but also in the nature of their 

prestige score distributiOns: most of their cases fell in 

the very lowest prestige ranks so that there was'precious 

little variation to be explained by any independent 

variables. Anglos, on the other hand, and Bl~cks most of 

all, had a large proportion 6f their numbers scoring quite 

high, thus spreading out the variation of the dependent 
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variable in their cases. 

Further Conclusions 

Beyond the actual data themselves, use of comments 

offered by the farmworkers, coupled with the researcher's 

own experience, provides additional insight into this world 

of farmworker prestige. 

The Anglos engaged in farmwork 

superior to the minority workers, in 

are not as sri kingly 

the matter of job 

prestige, as one might predict. Their main characteristic 

as seen in our data proves to be that they do ~ occupy the 

lowest places in the 

itself is concerned, 

overall. The Blacks 

system. As far as real farm labor 

they are not the most prestigious 

are! It is probable that many of the 

Anglos, as time went by and they came to realize the lack of 

opportunity for real advancement, decided to leave the 

farm-harvest system for more advantageous places in the 

larger system, perhaps in a farm-related business, perhaps 

in an entirley different field. It seems that such a choice 

has been open to the bright, educated young Anglos. 

But our survey caught those who, either through 

choice or because of some lack of 

them little choice, did not leave. 

the hostility which we detected, 

qualification which gave 

This could help explain 

some directed against 
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"those niggers", more of it against management and the lack 

of opportunity open to farmworkers unless they unite to 

force better conditions for themselves. 

Black farmworkers, in contrast, seem to have found 

themselves cut off from non-farm opportunities, but able to 

use their individual and group talents very effectively in 

the farm-harvest system. Not that supervisory positions 

were wide-open to them there. But skilled, technical jobs 

were able to be competed for and won. The group talents are 

more to our interests here and those seemed to consist of 

settling in the right town and bonding themselves together 

in lodge and church memberships in an effective use of 

networking to advance considerably in the Pinal County 

farm-harvest system. With Blacks, our survey probably 

caught those who had been most successful in this over the 

years. Many of those lacking the talents had probably moved 

on to try elsewhere, while those who had attained a measure 

of success and respect wOuld be inclined to stay on and 

enjoy them. 

It is possible that the present study missed some of 

the more prestigious Mexican American workers by confining 

its interviewing to the towns. We did encounter a large 

number of wO;kers who had migrated from farms to towns in 
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the period just prior to the survey. Perhaps many a foreman 

or field boss had seen fit not to move from his place of 

work. Finding these higher-prestige workers would have 

increased the amount of variation in this subsample. 

Our finding of the multi-vocational family link 

probably points to more than just a de facto presence in the 

working world of another adult family member besides the 

father. It may well indica~e a work and achievement 

orientation in that family. As a unit, the parents and 

children and other kin in the household may be striving by 

working at whatever jobs they can find to improve their 

family's situation. That family unit could well be adding 

to such an orientation the benefit of mutual help in finding 

jobs and better jobs. 

The main variable missing from our list of the 

correlates of Mexican American prestige was probably that of 

bilingualism. The author, having worked in bracero camps in 

the 1950's and 1960's, and havin~ Lived for many years in 

Mexican American barrios and villages, can vouch for the 

need for and usefulness of the ability to communicate with 

monolingual-Spanish workers, as well as to mediate between 

them and the Anglo world. This certainly is a strong, 

competitive talent for men who find that their principal 
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work opportunities are in a farm-harvest system which 

employs ever-increasing numbers of workers recently arrived 

from Mexico. 

The Native American category's lack of variation is 

probably just that -- a quite-consistent concentration of 

nearly all the workers from this ethnic background in the 

lowest occupational ranks. This helps explain the lack of 

success in finding correlates or explanatory factors. What 

is there to explain? Such variation as was discovered seems 

to have been correlated with variables that point in the 

direction of an Anglo-acculturated segment of Native 

American men. (We avoid saying "assimilated" because of the 

lack of evidence that these workers are being taken into 

primary structures of the larger society [cf. Gordon 1964J.) 

Those who have had some moderate success in attaining 

somewhat prestigious jobs have been thOse ,with a background 

of schooling, who are still young, and who have moved around 

the county looking for work. They have not put down many 

roots, although that is what they (probably) want to do. 

Their lack of occupational achievement, in spite of 

educational preparation and their expressed desire to move 

back to the reservation, lead to a prediction of continued 

lack of commitment to a career in farmwork. Such lack of 
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commitment is probably both a cause and a consequence of 

their lack of achievement. 

Let us try to address briefly this study's discovery 

of problems in 

of the Native 

trying to tap attitudinal items in the case 

American farmworkers. The most obvious 

indication of this was the no-response rate on these items 

in the questionnaire (see the Appendix). Our young, 

college-level, Native American interviewers assured us that 

every effort was being made to obtain responses, but that it 

was really impossible for the questions to be given meaning 

for older respondents with little Anglo schooling. The 

culture gap seems to be too wide to cross in this manner. 

"Where do you think you will be living in 5 years?", or, "Do 

you think that there is anything that the workers themselves 

can do to improve their work situation for the future?" fail 

to convey the meaning intended by the Anglo questioner and 

have great difficulty in prompting a valid response from a 

person who lives and thinks in one of the Native American 

culturesl Our query, "W6uld you be willing to move away 

from relative here (other than wife and children) for a 

bett~~ job somewhere else?", used t6 measure a variable that 

proved to be one of the correlates of Native American 

prestige, was answered by all 73 respondents, but it was 
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~robably understood only by those with some degree of 

schooling, by those, precisely, who were also more likely to 

have the better jobs. 

Future Implications 

One intriguing by-product of the present study is 

the portent for future race relations in Pinal County and 

southern Arizona arising from the findings about Black 

farmworkers. There is no doubt that they have arrived at 

considerable prestige and remarkable social organization. 

How does their achieved prestige ranking in the farm-harvest 

system compare with their acceptance in the wider society? 

Some measure of this latter factor can be obtained from the 

social distance measurements of Bogardus for this region of 

the U.S. (1959). These are summarized in Table 5.2. 

Table 5.2 Bogardus social distance scores for ethnic 
groups in the western region of the U.S. 
(Source: Bogardus 1959) 

Amer. White Amer. Indian Mexican Amer. Negro 

1.03 2.32 2.49 2.89 

There is obviously an inconsistency in the case of 

Black farmworkers in Pinal County. In some ways they are 

the equal of the Anglos in occupational status, while by the 
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stated preferences of the larger social world of the western 

U.S. (probably still accurate two decades later) their 

ethnic status is the lowest of all. Such an inconsistency 

would constitute the structural strain component of 

collective behavior, which, given the other determinants 

(see Smelser 1962) could see episodes of hostile outbursts, 

for example, toward this segment of the population. Unless 

the regional norms were forced to change in response to an 

altered situation in the social structure of Pinal County 

farmworkers and probably other similar situations, the 

resulting tension could contribute to clashes between some 

members of the Anglo population and these Blacks who would 

be seen as getting "uppity". 

At the time of this writing, the passage of another 

decade since the Pinal County study was conducted is 

approaching. It is possible only to speculate about the 

effect of time on the discoveries of this investigation 

conducted in late 1972. 

More of the Anglos have probably moved out of farm 

labor into the new jobs and businesses to which they were 

looking forward. A new crop of young Anglos just entering 

the world of work have probably stepped, temporarily, into 

farmwork's more prestigious positions. To this writer's 
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knowledge, there have been no successful movements to 

organize the Pinal County farm labor force. (One of the few 

successful activities in this direction in Arizona 

agriculture during the decade has been the organizing in 

Maricopa County citrus groves and in their own villages in 

Mexico of groups of undocumented workers who have conducted 

strikes and gained contracts in the Glendale and Mesa 

areas.) 

Some of the older Blacks in higher prestige work 

have probably died, more might have retired. It is safe to 

assume that they have been replaced by younger men who, when 

interviewed for this study, were aspiring to membership in a 

Masonic lodge. A higher-prestige job may well have followed 

not too far behind that membership. 

The connection between a working family and a better 

job for the father that emerged by 1972 for Mexican 

Americans, has probably been strengthened in the ensuing 

decade. If there was a link between bilingualism and the 

foreman position ten years ago, it will be stronger now with 

the increased influx of workers from Mexico. 

There were few indications in this study's findings 

that the Native Americans would become better integrated 

into the communities in which they found it practical to 
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One would surmise that the Gila River Tribe's 

Career Training Center, which had been opened by 1972, wduld 

have prepared some of that people's farmworkers for non-farm 

jobs. The current poor economic conditions, however, have 

most likely compelled Native Americans and other workers to 

seek out agricultural jobs once more, whether they prefer 

them or not, in spite of any training in non-farm skills. A 

certain number of jobs in agriculture have always been there 

to turn to when economic conditions worsen. 

A new Pinal County farm labor study now, at the end 

of One mOre decade, to make of the study just completed a 

truly longitudinal one, 

speculations into actual, 

tapping the variable of time 

would also turn the above 

over-time research. Besides 

and gauging its influence on 

the correlates of farmworker prestige, it would provide an 

opportunity to study those other variables and relationships 

which have suggested themselves throughout this project: the 

power relationships between growers and workers; the effects 

of any union organizing movements; the importance of 

bilingualism for Mexican Americans; the possible influence 

of family networking among Mexican Americans; the actual 

degree of integration into the local community by Native 

Americans; and the validity of attitude measurements among 
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culturally different populations. 

The first chapter of this report dwelt on the 

importance of the rivers and the irrigation systems for the 

pursuit of agriculture in what has become known as western 

Pinal County. It is fitting that the report should end with 

a reminder that the present complex farm harvest system, and 

the intricate occupational structure of farmworkers just 

analyzed, depend ever more heavily on a continued supply of 

water. The area where the westward-flowing Gila is joined 

by the Santa Cruz from the ~uth, supports massive 

agriculture and results in farmworkers' jobs, lowly as they 

are, only because of the life-giving water that flows over 

and lies beneath that land. Whether that water supply will 

be sufficient to sustain these economic and social 

institutions into the future depends On the decisions that 

are nOw being made by business and government leaders, many 

Of whom wield their power far from the fields and 

farmworkers of Pinal County, Arizona. 
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APPENDIX 

QUESTIONNAIRE ADMINISTERED IN PINAL COUNTY STUDY 
OMB NO. 40-S-72055 
Exp. Date - Jan. 31,1973 

The University of Arizona and the Economic Research 
Service of the U.S. Department of Agriculture are 
cooperating in a study of town residents in Pinal County who 
work on farms or ranches or have done farm work or ranch 
work in the past ten years. 

All information obtained will be held in strict 
confidence. It will be seen only by researchers conducting 
the study and used only for statistical purposes. In no way 
will the identity of persons partici- pating in the survey 
be exposed. 

We will greatly appreciate your participation by 
responding to the following questions. 
I. 

Screening 

1. Town and segment 

2. Name of interviewer 

3. Date of interview 

4. Name of head of household 

5. Street and number, or other locational address 

6. Name of neighborhood or area 

7. Sex of head of household Man Woman 

8. Is the head of household able to work? Yes NO 

9. How oLd is the head of household? 59 or less 60 or + 

10. How many others live in this household? 

More than head Household single member 
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11. How long has head lived in Pinal Co: 

1 Year or more Less than 1 Year 

12. Has head done farm work for pay in the last 10 years? 

Yes No 

13. Ethnicity 

(Note: If all check are in left-hand spaces, the person is 
to be interviewed; if any right-hand space is checked, the 
person is screened out.) 

II. Background of Head 

1. Where were you born? 

a. Town 

b. County 

c. State 

d. Country 

2. Were you born (Check one of the following)? 

a. On a farm 

b. Non-farm but open country 

c. Small place (less than 1,000 population) 

d. Town (1,000 to 9,999) 

e. City (10,000 or more population) 

3. Did you grow up (Check one of the following)? 

a. On a farm 

b. Non-farm but open country 
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c. Small place (less than 1,000 population) 

d. Town (1,000 to 9,999) 

e. City (10,000 or more population) 

Name 

1. Head 

2. Spouse 

3. 

4. 

5. 

6. 

Relation 
to head 

Age Sex Grade 
Compltd 

Work 
Pay 

Usual 
Occup 

7. Total number of persons in, (a) Family (married or sing) 

(b) household (children and others boarding with head) 

IV. Migration Data for Head of Household 

1 • When (year and month) did you move to this house? 

2. When (year and month) did you move to this town? 

3. Where did you spend the first night after your move to 

this town? (Check one): 

a. In your own house (rented or owned) 

b. In a temporary rental (motel, rented room, etc.) 
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c. With relatives 

d. With friends 

e. Other (Explain) 

4. Why did you happen to move to this town (E~plain)? 

5. Did you make the move here (Check one): 

a. Alone 

b. With your family or relatives 

c. Other (Explain) 

6. Do you think that you are (Check one): 

a. Better off for having moved here (town) 

b. About the same as before 

c. Worse of'f 

Comments on the above 

7. Migration history of head for past 10 years, beginning 

with present town of residence and moving backward 

Place (give as precise loc
ation as possible, such as 
town, county, state if out
side county; place, farm 
location, etc., if in the 
county, e.g., the x farm 2 
miles south of y town. 

a. 

b. 

c. 

Date 
arrived 
(month 
and 

year) 

Date 
left 

.. (month 
and 

year) YES 

Near 

rela-
tives? 

NO 
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8. Where do you think you will be living? 
a. In six months 
b. A year from now 
c. In 5 yea rs 

9. Would you prefer to live some place other than this town? 
a. Yes 
b. No 
Explain your answer 

V. Work and Employment 

1. Are you working for pay now? 

a. Yes 

b. No 

Explain your answer 

2. If unemployed and looking for work, time (months, weeks) 

head has been looking 

3. Number of months unemployed and looking for work 

last 12 months: 

4. What are the months of the year you are are most likely 
to be 
a. Working 

b. Not working 

Explain 

5. Which are the months in which, (a) farm work is hardest 

to find? 

(b) Non-farm work is hardest to find? 



6. Work history of head of household for past 10 years 

(begin with present or last job and go backward). 

a. 

b. 

c. 

d. 

Type of 

job held 

Date the job 

BE?gan Ended 

Hourly 

Rate 

7. Occupation of: 

a. Your father 

b. Your oldest brother 

c. Your second oldest brother 

d. Third oldest brother 

e. Fourth oldest brother 

Place of 

Employment 

8. How did you hear(medium) of your present(last)job? 

a. Government office? Which? 

b. Radio or television? 

c. Relative or friend? 
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d. Othe r (Explain) 

9. Concerning your present job (or last job), are you: 

a. Satisfied Explain 

b. More or less satisfied Explain 

c. Dissatisfied Explai"n 

10. For the same pay, would you prefer 

a. Farm work 

b. Non-farm work 

c. No preference 

Comments 

11. Would you be willing to move away from re~atives 

(other than wife and children) for a better job 

somewhere else? 

a. Yes 

b. No 

c. Not sure or no answer 

Comments 

12. In your opinion is it 

a. Hard to find a job here 

b. More or less hard 

c. Easy to find a job here 

Comments 

13. Within the next 5 years, do you believe that the job 
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situation for workers here will 

a. Get better 

b. Change little if at all 

c. Get worse 

Comments 

14. Do you think that there is anything that the workers 

themselves can do to improve their work situation 

for the future? 

a. Yes 

b. No 

Comments 

V I • Job t r a in i n g r e c e i v e d by me m b. ~;g:~_9 f the h 0 use hoI d , 
16 years of age or over, in last 5 years. 

1 61 

Name of Person Type of 
training 

Da t e training. 
Began Ended 

Sponsor 

1. Head 

2. Spouse 

3. 

4. 

5. 

6. 

7. Would head like to have(more) job training? 

a. Yes 

b. No 
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If yes, what types would he like? 

8. During the past 12 months have you: 

a. Been offered a job and refused it? Yes No 

b. Quit a job? Yes No 

c. Been laid off from a job? Yes No 

Comments 

VII. E.xpectati.Qn_ .... Q.L.J!.ead for the Future of His Children 

1. Do you expect your sons to finish high school? 

2. Do you expect them to finish college? 

3. Do you expect your daughters to finish high school? 

4. Do you expect them to finish college? 

5. What would you like your oldest son to do when he grows 
up? 

6. Do you see anythi~that might prevent this if he is 

interested? 

a. Yes 

b. No 

Explain 

7. Within the next 5 years do you expect your job 

situation to: 

a. Get better 

b. Stay about the same 



c. Get worse 

Explain 

VIII. Health and Wel~ 

1. Do you have any health problems that limit the 

kind of work that you can do? 

a. Yes b. No 

If yes, what are the problems? 

2. About how many days were you absent from work 

in the past 12 months because of illness? 

3. How many in the last 2 months? 

4. About how many days did you work during the past 

12 months? 
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5. How many days absent for reasons other than unemployment? 

6. During the past 12 months have you received: 

a. Welfare 

b. Social Security 

c. Workmen's Compensation 

d. Surplus commodities 

e. Loans from relatives 

f. Loans from any other source (explain) 

IX. Awareness of Community and Its Services 

1. Do you know of any agencies here that will loan money 

to low income workers for building homes 



a. Yes b. No 

2. If yes: 

a. Name of agency or agencies 

b. How does one go about getting the loan? 

3. Have you ever bought a house? 

a. Yes b. No 

4. If answer to 3 is no, Have you ever tried to buy a 
house? 
a. Yes b. No 

5. If yes, What happened? (explain) 

6. Have you heard of the Arizona Job College? 

a. Yes b. No 

7. If yes, what are they doing? 

8. Have you heard of the Central Arizona College? 

a. Yes b. No 

9. If yes, What are they doing ? 

10. Have you heard of the Migrant Opportunity Program? 

a. Yes b. No 

1 1 • If yes, What do they do? 
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I would like you to tell me something of the organi
zations to which you belong here. If you belong to 
more than three, I would like to have a little in
formation on the three you think are most important. 
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Name of What does the 

organizat. 

1. 

2. 

3. 

Organization/ 

do (purpose) I 
I 
I 
I 

Name of office held in: 1 ) 

Almost Over 

all half 

2) 

Less Almost 
than 
half none 

4. What other organizations, clubs, etc. are there in town 

for you to join if you would like to do so? 

5. Who are the 5 person you know best, with whom you can 

discuss problems, visit, etc. (Relatives or not) 

Name Relationship Where they live Race or 

to you (town, county) national. 
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2. 

3. 

4. 

5. 

XI. Community Services 

XII. 

1. Do your children usually play 

a. in the street 

b. in a park 

c. other (Explain) 

2. Where are you registered to vote? 

3. When did you last vote? 

4. What other members of your household voted in the last 

election? 

Foods 

1- What are your favorite foods? 

a. d. 

b. e. 

c,. f. 

2. What are the favorite foods of your children? 


