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    ABSTRACT

This study addressed the possible change in young adult attitudes toward family 

dynamics due to the shift from traditionalism to egalitarianism in recent decades. More 

specifically, it sought to explore young adult perceptions’ of their parents’ relational 

ideology (e.g., degree of traditionalism), and whether young adults perceived their 

relational ideology to be similar to their parents’ ideology. It was predicted that high 

levels of traditionalism in young adults would be associated with low levels of relational 

efficacy, as defined by conflict styles and feelings of internal control over relationships. 

Social cognitive theory (Bandura, 2001) posits that children learn behavior modeled by 

parents, particularly behaviors that are rewarded. Hence, with the increase in more 

egalitarian attitudes modeled by parents, this study sought to determine the extent to 

which young adults are now acquiring and implementing primarily egalitarian rather than 

traditional attitudes. A path analysis revealed significant associations between parents’ 

degree of traditionalism and offspring traditionalism, as well as significant associations 

between parents’ degree of traditionalism and their distributive and integrative conflict 

styles. Further, young adult conflict strategies were associated with parents’ conflict 

strategies, and were significantly associated with their internal locus of control. High 

levels of traditionalism in young adult women were negatively associated with their 

internal locus of control and positively associated with their psychological distress. It 

appears that women perceived their parents as more egalitarian, and used conflict styles 

more conducive to egalitarian relationships relative to men. 



13

          CHAPTER I

      INTRODUCTION

Much family research indicates that there has been a considerable shift from 

traditional to egalitarian marriages in contemporary society (Kaufman, 2000; Updegraff, 

McHale, & Crouter, 1996). Traditionalism refers to a couple’s adherence to society-

established gender roles, which provide an automatic blueprint for couples to follow; 

therefore, such roles are fairly distinct and rarely negotiated (Becker, 1991). Traditional 

men are expected to be the primary money makers while traditional women are expected 

to be the homemakers and caregivers. Egalitarianism refers to a more progressive 

approach to gender behavior, with both men and women engaging in work or careers, and 

equally attending to household chores and child care (Amato &  Booth, 1997). According 

to Rogers and Amato (2000), men and women are considerably less traditional than they 

were four decades ago, and since the 1980s an increasing number of men and women 

believe that wives should have their own careers, and that men should engage in more 

child care and household chores (Rogers & Amato, 2000; Thornton, 1991). Addressing 

this shift in family of origin ideology is important to the family communication realm 

because how families negotiate gender roles is likely to influence how young adults 

communicate within their future families of orientation. Due to the increase in divorce 

and decrease in marital satisfaction in recent decades, it is necessary to address to what 

extent gender roles influence these events.

Past research suggests that a key component to marital satisfaction is negotiation 

of conflict among partners who perceive themselves as equal (Rogers & Amato, 2000; 



14

Scanzoni, 1972). While conflict is relegated to only important matters in traditional 

couples (Fitzpatrick & Ritchie, 1994), couples who behave more egalitarian tend to be 

approach oriented in dealing with a variety of conflict, which could have differential 

consequences for the couple as well as children. A person’s locus of control in their 

relationship is also connected to the well being and duration of that relationship. Some 

research indicates that those who have an internal locus of control are more likely to feel 

that they can competently deal with the challenges inherent to close relationships (Camp 

& Ganong, 1997; Rotter, 1966). With the recognition that egalitarian attitudes are 

influencing relationships now more than ever before, it is important to question to what 

extent conflict management and feelings of personal control are dictated by a person’s 

level of traditionalism. Further, it is necessary to examine whether young adults intend to 

incorporate more egalitarian rather than traditional behaviors in their own close 

relationships and, in turn, view themselves as having relational efficacy, namely through 

the use of effective conflict styles and an internal, rather than external, locus of control 

over relational events. The relationship between psychological distress and one’s degree 

of traditionalism also needs to be addressed. It is expected that levels of anxiety and 

depression should be lower for people who report having high levels of relational 

efficacy.

The importance of perception. One principle factor highlighted in this study is the 

emphasis on young adults’ perceptions of their parents’ relational ideology and conflict 

styles in the family of origin. It is believed by many (e.g., Bandura, 1977, 1986) that 

certain values, behaviors, and attitudes are transmitted through generations, and that how 
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a child perceives reward and costs associated with parental behavior is likely to influence 

the extent to which behaviors are transmitted. Past studies on parent-child similarity in 

values have found only modest associations (Connell, 1972; Whitbeck & Grecas, 1988), 

often due to poor clarification of what a value is, and the neglect of other factors such as 

how much a child identifies with a parent (Acock & Bengtson, 1980; Whitbeck & 

Grecas, 1988). In light of these criticisms, some family communication scholars claim 

that adolescent attributions (i.e., expectations) of their parents’ attitudes can more 

accurately predict adolescent attitudes than actual measurement of true parental attitudes, 

and that conditions such as the quality of parent-child interaction, the nature of the values 

being transmitted, and the perceptions and attributions children make about the parents’ 

values all factor in to how much children are influenced by parents’ behavior (Acock & 

Bengtson, 1980; Whitbeck & Grecas, 1988). Further, the more accurately children 

perceived their parents attitudes to be, the more congruence there was between child and 

parent attitudes (Furstenberg, 1974; Whitbeck & Grecas, 1988). 

The current study addresses young adult perceptions of their parents’ gender roles 

and conflict styles. One could argue that measuring individual perceptions of an event 

rather than the actual event itself introduces measurement bias, and any findings based on 

such measurements are therefore suspect. Yet as Whitbeck and Grecas (1988) argued, in 

the case of parent/child relationships, a child’s perception of their parents’ values are 

often more influential than parents’ actual values, and such perceptions influence 

children’s behavior often into adulthood. Past research revealed that attributions  (i.e., 

expectations) of socialization values (i.e., terminal and instrumental) between parents and 
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children were more strongly associated than the actual values of parents or children 

(Whitbeck & Grecas, 1988). Further, the accuracy of a child’s perception of parents 

values was the strongest predictor of associations between parents and children (Acock & 

Bengtson, 1980; Whitbeck & Gecas, 1988). 

Whitbeck and Grecas also argued that the extent to which a child identifies with 

their parent/s influences whether the child internalizes the values. Increased identification 

with a parent is enhanced if the parent is perceived as powerful or prestigious, as using 

inductive control methods, and is seen as supportive, all of which increase the likelihood 

that a child will internalize the values transmitted by parents (Bandura, 1977; Whitbeck 

and Grecas, 1988). Further, Whitbeck and Grecas’ data suggested that value socialization 

differs depending on gender role expectations, in that they found parents were more 

likely to attribute socialization values to daughters rather than sons. Hence, there appears 

to be a reciprocal relationship in attribution and perception of values between parents and 

children. Overall, it can be argued that young adult perceptions of family interaction 

might vary depending on gender, as well as perceived rewards and costs associated with 

parents’ behavior. Because perception plays a key role in whether attitudes and behaviors 

are transmitted, young adult perceptions of parents, rather than actual measurement of 

their parents’ attitudes and behaviors, will be used to assess the hypotheses and research 

questions of this study.

Relevance to Family Communication

Addressing the influence of egalitarianism in today’s families and the extent to 

which these values are intergenerationally transmitted can expand scholars’ 
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understanding of family communication. Many family researchers indicate that the 

androgynous gender behavior associated with egalitarianism can positively influence the 

satisfaction and longevity of intimate relationships (Bem, 1975; Kaufman, 2000; 

Obeidallah, McHale & Silbereisen, 1996), as well as offspring’s attitudes toward 

relationships. Therefore, how family members communicate should be greatly dictated by 

the overarching gender roles modeled by parents. For example, egalitarian parents are 

more likely than traditional parents to instill higher rates of masculinity (i.e., self-

efficacy, instrumentality) in their children, especially girls (Updegraff et al., 1996). More 

specifically, egalitarian fathers who demonstrate higher levels of family involvement 

could transfer more agreeable attitudes toward housework and childrearing to their sons  

(Radin, 1981; Updegraff et al., 1996). 

Conversely, Becker (1991) posited that traditional couples who adhere to 

stereotypical gender roles are more stable and satisfied with their marriages. For example, 

Becker (1991) asserted that traditional gender roles involve a service trade-off between 

men and women which increases mutual dependence and stability. However, others argue 

that traditional female roles are known to be associated with increased mental illness (i.e., 

anxiety, depression), while traditional masculine roles are associated with decreased 

emotional expressivity, low self-acceptance and increased homophobia (Obeidallah et al., 

1996). Women of traditional households might internalize a sense of helplessness due to 

encouraged reliance on men to meet their needs which, in turn, predisposes females to 

experience mental distress (Ferree, 1991). Currently, much research finds that the social 

change contributing to the shift in relational ideology has led to contradictory effects on 
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marital satisfaction (Amato, Johnson, Booth, & Rogers, 2003). However, continuing to 

examine whether it is beneficial for parents to socially transmit traditional attitudes to 

offspring might play an integral role in understanding the challenges young couples face 

today. 

Compared to past generations in U. S. society, there is now a generation of young 

adults who had a high likelihood of being raised by parents who implemented more 

egalitarian rather than traditional beliefs, or at least by parents who questioned the 

traditional family ideology far more than any past generation. Along with this shift, 

scholars note a regular decline in marital quality. For example, Rogers and Amato (1997) 

studied two cohorts whose marriages began either in the 1970s or the 1980s. The more 

recent cohort  (1980s) demonstrated more marital conflict and problems compared to the 

earlier cohort (Rogers & Amato, 1997). Moreover, Belch and Willis (2002) pointed out 

that as both cohabitation and women entering the workforce increase, the family structure 

continues to change from what it was in the 1960s, specifically in understanding 

expectations for one’s gender role. Such changes are associated with increased conflict 

and, in turn, higher likelihood of relational disillusionment. In light of these changes, 

interpersonal communication scholars now have the opportunity to examine the effects of 

family-of-origin relational ideology on children based on the assumptions of social 

cognitive theory (Bandura, 1986). Social cognitive theory could be used to examine the 

intergenerational transmission of gender behavior between parents and children. Hence 

the purpose of this study is threefold. The first is to examine whether parents/caregivers 

are indeed modeling primarily egalitarian rather traditional roles in their relationships, as 
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well as certain conflict styles. A second purpose is to examine the extent to which young 

adults intend to model parents’ relational ideology and conflict styles in their own 

intimate relationships. A third purpose is to examine potential differences in young 

adults’ self-reported relational efficacy, as defined by conflict style and internal locus of 

control, and determine if psychological well being is differentially affected based on their 

degree of relational efficacy. The following pages provide discussion on each ideology’s 

costs and rewards in terms of relational satisfaction, child well being, conflict tendencies, 

and feelings of control in relationships.

Traditional Gender Roles

Rather than being biologically predestined, contemporary research posits that 

gender roles are patterns of socialization transmitted from generation to generation 

(Zamarripa, Wampold, & Gregory, 2003). Becker (1991), Canary and Emmers-Sommer 

(1997), and Updegraff et al. (1996) claim that gender roles are defined in terms of 

division of labor, and this division has helped to structure male and female interaction.  

For example, in traditional couples, the woman is predominantly responsible for 

housework and childcare, while men typically work outside the home to acquire financial 

resources. Botkin et al. (2000) asserted that historically, women are seen as the initiator 

of family patterns and rituals. In other words, the woman’s role is to set the family norms 

of the household, while the men’s primary goal is to be the bread winner. 

When considering stereotypes, the traditional male role is associated with 

strength, assertiveness, and independence (Zamarripa et al., 2003), while the traditional 

female gender role is associated with passivity, emotional expressivity, and social 



20

nurturance. It can be argued that until recently, these characteristics have been viewed as 

beneficial for both sexes in regard to their personal and social well being. Rigidly defined 

roles provide heuristic cues that guide men and women in how to behave in relationships.

Compared to egalitarian couples, traditional couples are more likely to have 

children and often do so shortly after being married (Kaufman, 2000). Because couples 

are interdependent, traditional marriages benefit from maintaining the status quo through 

the minimization of disagreement. Thus, it can be argued that adhering to traditional 

gender roles decreases uncertainty and anxiety associated with intimate relationships for 

both sexes and, in turn, generates a higher sense of control in the relationship.

Costs of traditionalism. Despite strong societal adherence to traditional roles, the 

effects of such roles are connected with a plethora of detriments for both men and 

women. Some scholars suggest that traditional female socialization promotes a sense of 

helplessness and dependency in that they defer to men to attain status and resources for 

them (Ferree, 1990; Simon, 2002). Because traditional women rely on men to provide for 

them socially and financially, they view acquiring a husband as more important than 

acquiring education or meaningful employment (Kaufman, 2000). These views invariably 

reduce women’s roles to that of wife, mother, and homemaker (Bem, 1975; Kaufman, 

2000). The limits imposed by the traditional female role could lead to women feeling less 

personal control over their relationship because events external to them, rather than 

internal, are responsible for their well being. Moreover, many scholars now find that 

women who adhere to the traditional female gender role suffer more affective disorders 

(i.e., depression and anxiety) in marriage relative to men (Kaufman, 2000; Simon, 2002). 
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Due to limited goal achievement and low sense of control, as well as increased mental 

distress, research indicates that traditional women find it hard to end or change their 

marriages because of the societal expectation that they be  non-confrontational with their 

husbands (Obeidallah et al., 1996). In general, traditionally oriented couples have more 

negative attitudes toward conflict and divorce (Kaufman, 2000). 

Traditional men have decreased emotional expressivity, increased financial 

burdens due to the pressure to support the family (Kaufman, 2000), and can potentially 

suffer from low self-acceptance and homophobia (Bem, 1975; O’ Neil, Helms, Gable, 

David & Wrightman, 1986). Other research notes men who adhered to traditional 

characteristics such as high levels of competition, power, and success were more 

accepting of sexual harassment behaviors and were more likely to sexually harass relative 

to men who held less traditional attitudes (Kearney, Rochlen & King, 2004; Rochlen & 

Mihalik, 2004). Further, traditional men can have negative attitudes toward female 

equality, and their lack of ability to be emotionally expressive can be detrimental to 

women (Rochlen & Mihalick, 2004). 

Although Becker (1991) proposed that the trade-off of services between men and 

women is crucial to the stability of marriage, it can be argued that the rigidity of these 

roles is also oppressive. Along with lowered mental health for traditional women 

(Kaufman, 2000), some domestic violence research indicates that  patriarchal families, in 

which the man is the dominant figure, can be a setting conducive to wife battering 

(Ferree, 1990) in that highly traditional men view their wives as property, and therefore 

have the right to abuse them. Moreover, O’Sullivan, Byers and Finkelman (1998) claim 
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that the traditional sexual script is directly connected to the amount of sexual coercion 

that goes on between heterosexual dating couples, often to the man’s advantage. 

Specifically, women are socialized to be passive during sexual encounters with men, 

while men are expected to be the aggressors. Some research in gender socialization 

indicates that women are more likely to react strongly to being sexually coerced 

compared to men, and that women who are raped are often blamed for the incident and 

often devalued because of it (O’Sullivan et al., 1998). Hence, women’s mate value is 

typically decreased by sexual coercion. By contrast, men’s mate value is increased 

depending on the amount of sexual experience they have, and are not usually threatened 

by women’s sexual coercion (O’Sullivan et al., 1998). Therefore, cultural scripts, based 

on traditional gender roles, often guide the interpretation of sexual coercion for both 

sexes, and such behavior can be continually enacted as relationships become more 

serious and long-term (i.e., marriage).

Because traditional gender roles have their strengths and weaknesses, it is also 

necessary to examine why and how egalitarian roles are perceived as benefiting or 

detracting from relational and family satisfaction.

Egalitarianism

The questioning of the traditional female role, rooted in the 1960’s women’s 

liberation movement, resulted in new attitudes toward marriage and family for women, 

and served as a catalyst for men’s attitude changes as well (Belch & Willis, 2002). With 

later events such as the increase in women’s wages and entrance into higher education, it 

stands to reason that women currently assume a more assertive role in close relationships 
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and childrearing. Current research suggests that higher education and income levels for 

both partners are associated with higher relational satisfaction (Amato & Booth, 1997), 

and such factors are often associated with equal decision making (Belch & Willis, 2002). 

Connectedly, many women are staying in the workforce during their childbearing years 

(Amato et al., 2003), which leads to both a sustained household income as well as the 

potential for a broader identity for wives. However, work-family conflict increases as 

wives remain in careers or jobs, hence the effects of work and family on overall marital 

satisfaction are inconclusive (Amato et al., 2003). 

Household labor and egalitarianism. With women spending more time at work, 

the division of household labor is less distinct compared to previous times for many 

contemporary couples (Hoschild, 1989). Research on household labor posits that equality 

in paid work and housework leads to more egalitarian relationships.  Hence, it should not 

be assumed that women in the workforce brings about more equality in household chores.  

For example, men seem to dislike engaging in more housework than women, which 

causes researchers to question whether egalitarian attitudes actually increase cohesion or 

increase conflict (Amato et al., 2003). Adding to this paradox, it seems that men resist 

women’s attempts to behave more egalitarian, while women welcome egalitarian 

attitudes from husbands because it means more help, usually in domestic tasks (e.g., 

children) (Amato & Booth, 1995; Amato et al., 2003). 

Shifts from traditional to egalitarian attitudes. It is important to recognize that 

egalitarian/traditional behavior rests on a continuum, with egalitarianism on one pole and 

traditionalism on the other pole. Therefore, traditionalism and egalitarianism, although 
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more convenient when studied as categorical variables, are better presented as matter of 

degree. Botkin et al.’s longitudinal study of sex role attitudes in female college students 

(as measured by the Marriage Role Expectation Inventory, Dunn, 1960) demonstrated 

that the greatest shift from traditional to egalitarian attitudes occurred between 1961 and 

1972, with the strongest egalitarian responses beginning from 1978 on; however, between 

1972 and 1996, there was a drop off in women’s egalitarian responses to issues such as 

housework, employment, and education. Botkin et al. assert that this plateau could be the 

result of events in the 1980s and 1990s, when issues such as the “mommy track,” the 

increased influence of the religious right, antiabortion group development, and the 

increased emphasis on family values might have made salient the benefits of adhering to 

traditional female roles. 

Moreover, Botkin et al.’s study indicated that women had the most egalitarian 

responses to childcare in 1984, countered with a drop off in 1990, indicating that child 

care continues to be lopsided even in egalitarian relationships, with women attending to 

children’s needs more so than men (Botkin et al., 1994). Nevertheless, there has been a 

dramatic shift toward egalitarianism within the last 40 years, and although there seems to 

be a plateau of this shift, this does not indicate a revert back to traditionalism (Botkin et 

al., 1994); rather it could reflect the difficulty that women confront  in trying to have a 

career and a family simultaneously.   

Several explanations have attempted to pinpoint the degree of association between 

macro (politics, work) and micro (relationships, family) shifts in society. Elder (1994) 

posited the life course theory, and Doherty, Kouneski and Erickson (1998) posited the 
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ecological systems theory, both of which focus on how social-historical shifts in 

communities can change the dynamic of intimate relationships. Other researchers confirm 

these assumptions by noting that with the increase in women going to college and living 

independently prior to marriage, overall role expectations have changed dramatically for 

women (Botkin, Weeks, & Morris, 2000). As women have more decision making power 

and education, egalitarian attitudes are increasingly taking precedence over traditional 

attitudes especially within the family (Amato, Johnson, Booth, & Rogers, 2003). A study 

by Belch and Willis (2002) stated that women now comprise 60% of the workforce. As a 

result, increased egalitarian financial contributions and decision making occur in many 

families (Belch & Willis, 2001). Further, men’s jobs are not as secure as they used to be 

(Rogers and Amato, 2000); therefore, the increased flexibility of gender roles meets the 

challenges of today’s economic and political climate. 

Other demographic shifts that contribute to increased egalitarian viewpoints are 

higher age at marriage, decline in duration of marriage, lower marital quality in 

remarriages, and the knowledge that children can decrease marital happiness (Amato et 

al., 2003). Further, marital heterogamy  (i.e., couples of different age, religion, education, 

and ethnicity characteristics), which defies society’s view of traditional marriage, is 

highly associated with marital dissatisfaction and divorce (Amato et al., 2003). Finally, 

cohabitation prior to marriage, noted to occur in less traditional couples, is associated 

with shorter marriage duration (Amato et al., 2003; Booth & Johnson, 1988; Segrin 

2003). 
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Egalitarian men. Egalitarian attitudes potentially allow men to engage in both 

masculine and feminine roles which can, in turn, positively impact children’s attitudes 

toward more equitable relationships (Kaufman, 2000). For example, much research 

indicates that egalitarian men take on an active role in childrearing, are more likely to get 

married sooner relative to traditional men, are more supportive of their wives’ decision 

making, and are increasingly involved in performing in areas that have been traditionally 

associated with females (e.g., buying groceries, etc.) (Belch & Willis, 2002; Zinn, 1992). 

Evidence suggests that boys and girls reap certain emotional and mental rewards from 

interaction with fathers (Ishii-Kuntz, 1994). Updegraff et al. (1996) claim that men who 

spend more time with daughters can improve their daughters’ math scores on college 

entrance exams, and Whitbeck and Gecas (1988) claim that daughters’ levels of 

instrumentality increase with more paternal involvement. Children who have high 

paternal involvement tend to experience increased empathy, decreased gender 

stereotyped beliefs, and a higher sense of internal locus of control (Radin, 1982; Iishi-

Kuntz, 1994). 

Only since the 1970s has father-child interaction been examined and found to be 

far more beneficial than previously thought. However, LaRossa (1988) claims that it is an 

overstatement to claim that egalitarian fathers interact with children as much as they 

work outside the home. Rather, LaRossa argues that there is a discrepancy between what 

U.S. culture perceives as ideal father-child interaction and what the reality is. 

Ishii-Kuntz and Coltrane (1992) claim that American fathers participate with 

preschool children in one-on-one interaction approximately 26% of the time spent in 
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child care activity. Other studies have found that men spend more time with sons than 

daughters (Harris & Morgan, 1991), tend to interact more with younger as opposed to 

older (i.e., teenage) children, and that as men participate in more housework, they also 

participate in more childcare (Ishii-Kuntz & Coltrane, 1992). It does appear that fathers 

spend more time with children in families where the mother is employed; however, Ishii-

Kuntz claims that it may be that mothers are simply doing less and that overall the 

father’s level of involvement has not changed significantly over the years.  In other 

words, mainstream culture would have us believe that men are taking a more active role 

in childcare, when in fact their time with children has changed little relative to women’s 

time with children.

Benefits of egalitarianism. Egalitarian women are less likely to view childbearing 

as central to their identity (Kaufman, 2000; Nock, 1987), which could allow couples to 

use time and resources toward other activities that nurture their relationship. In general, 

egalitarian marriages tend to be more flexible when confronted with disruptions relative 

to traditional marriages (Kaufman, 1987), which can increase the quality and longevity of 

marriage. A study of two cohorts in the years 1980 and 2000 indicated that for both 

cohorts, marital satisfaction was greater when there were no preschool children, when 

there was high family income, the husband helped with housework, decision making was 

equal, and when both partners believed in life-long marriage and religiosity (Amato et al., 

2003). Moreover, increases in family income, husband’s housework contributions, 

equality in decision making (which increased in 2000 for women), and a decrease in 

traditional attitudes were associated with high marital satisfaction (Amato et al., 2003).
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Costs of egalitarianism. Although egalitarianism is seen as more evolved relative 

to traditionalism, its costs need to be examined. At a fundamental level, this ideology 

challenges gender roles that traditional marriages are based on (Rogers & Amato, 2000), 

which could further serve to change the greater societal structure. Yet at the same time, 

the changes in the greater society have dictated changes in men’s and women’s gender 

roles. For example, during WWII, women found a social and economic liberty through 

working in factories while the men went to war. After the war, men found the former 

status quo challenged, whereby women were not content to revert back to being  

housewives and mothers (Hill, 1949; Segrin & Flora, 2005). More recently, Amato et al. 

(2000, 2003) indicated that compared to cohorts studied in 1980, cohorts in 2000 

indicated that wives were unhappier than husbands and the gender gap in happiness was 

much narrower in this cohort, possibly due to the shift in relational ideology (Amato et 

al., 2003). Overall, Amato et al. asserted that couples are becoming increasingly separate 

in terms of eating meals, interacting with each other on house projects, having mutual 

friends, and engaging in leisure activities together. 

 Women tend to employ more non-traditional roles compared to men, and this can 

increase relational conflict (Rogers & Amato, 2000). For example, because egalitarian 

women are more assertive, there tends to be more open couple confrontation, which 

might be helpful on occasion for “clearing the air,” yet could have detrimental effects 

over the long term for both the couple as well as their offspring, especially if conflict is 

destructive, ongoing, and not resolved appropriately in front of children (Cummings & 

Davies, 1994).  A longitudinal study by Amato and Booth (1995) found that women who 
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adhered to more egalitarian attitudes had less satisfaction in marriage over time. Men 

who try to adhere to egalitarian behavior are likely to contribute more to housework and 

childcare, but some research indicates that not all men are happy with these extra duties 

(Amato, Johnson, Booth & Rogers, 2003). 

Kaufman (2000) asserted that egalitarian couples benefit less from marriage 

because, compared to traditional couples, they view divorce as an option to an 

unfulfilling marriage. Further, such couples are often satisfied with cohabitation rather 

than marriage, which might not be beneficial for children in the long run due to fewer 

social sanctions if the couple were to break up. A study by Rogers and Amato (2000) 

found that a key variable leading to marital discord is the increase of work-family 

demands. This finding supports the general position of Becker (1991) that there is less 

interdependence in egalitarian marriages and ultimately, less stability. 

There is substantial literature regarding the extent to which people adhere to 

gender roles, and the costs and rewards associated with traditionalism and egalitarianism. 

However, it is also necessary to examine theoretical assumptions that  provide 

foundational reasoning for why gender roles appear to be transmitted intergenerationally 

based on perceived costs and rewards. 

Social Cognitive Theory and Gender Roles 

Social cognitive theory (Bandura, 1986, 1994, 2001) can be used to explain how 

parents transmit relational ideology to their children. The main thrust of this theory is that 

children learn behaviors through direct as well as vicarious experience from the modeling 

portrayed by parents (Bandura, 1977a, 1986; Herzog & Cooney, 2002). Direct experience 
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refers to a child engaging in a behavior on their own, while vicarious experience refers to 

the witnessing of an other (i.e., parent) engage in a behavior. When considering relational 

ideology, it can be argued the style of parents’ interaction is transmitted, or passed down, 

to subsequent generations (Amato, 1996; Herzog & Cooney, 2002). One key assumption 

of social cognitive theory is that individuals gauge the likelihood of enacting learned 

behavior based on perceived rewards and costs; hence the more rewarding the behavior is 

perceived, the more likely a child will engage in the behavior. Conversely, the more 

punishing a behavior is, the less likely the child will enact the behavior. Vicarious 

learning refers to a child’s observation of parental behavior and their discernment of costs 

and rewards. It can be argued that children are vicarious learners of relational ideology up 

through adolescence, with the majority of the modeling coming from their own parents or 

caregivers (Bandura, 1986). 

Inhibitory and disinhibitory behaviors. Bandura (1977a, 1986) proposed that 

children enact inhibitory or disinhibitory effects based on the perceived consequences of 

behavior that are directly or vicariously experiences. Inhibitory effects refer to an 

individual not performing a given behavior (e.g., conflict, marriage) when the behavior is 

perceived to have too many costs. In the context of gender role transmission, if children 

perceive parents to suffer consequences of negative conflict, the chances of children 

enacting conflict behaviors should be low. Further, if a child views strict genders roles as 

oppressive to their mother or father, the child might inhibit such roles in their own 

relationships. Disinhibitory effects refer to the witnessing of another individual (e.g., role 

model) enact behavior that reaps rewards, or positive outcomes. For example, if children 
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perceive positive outcomes from their parents sharing in household duties, social 

cognitive theory posits that there would be high motivation for the children to acquire and 

implement such attitudes and behaviors in their own close relationships. Along with these 

assumptions, the following elements of Bandura’s social cognitive theory should be 

addressed in relation to gender behavior.

Symbolism.  Bandura (1977a; 1986; 2001) posits that people use symbols to 

convey both the shape and meaning of experience, and compared to trial and error 

experiences, vicarious symbolic modeling can more efficiently influence thoughts and 

action because consequences are more immediately discernable. In the context of parent-

child communication, one could argue that symbols can be both verbal and non-verbal, 

and can include discussion, actions, and emotions. At a fundamental level, humans learn 

behavior through observation of environmental symbols and formulate mental 

representations of given behavior (Bandura, 1986). Cognitive processes must be engaged 

while observing environmental events (i.e., verbal/non-verbal messages), which enables a 

person to attended to specific behavior, derive meaning conveyed from the behavior, and 

connect on an emotional level with the behavior (Bandura, 1977a; 1986, 2001).  As a 

result, one’s cognitions/emotions, the environment, and one’s behavior are all 

reciprocally influenced. Moreover, Bandura asserted that models who verbalize their 

thoughts as they problem solve increase the observer’s ability to develop cognitive skills 

and general knowledge. Because people interact with a relatively small segment of 

society in their daily lives (e.g., similar work setting, friends, relatives), Bandura argues 
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that most social learning occurs vicariously in an individual’s immediate environment 

(i.e., family-of-origin) through the use of symbols. 

Components of observational learning. It is plausible that frequent and consistent 

interaction with parents certainly contributes to the adolescent learning of gender roles, 

perhaps more so than media, peers, or other sources.  However, with increased exposure 

to television, time spent with friends, and chat rooms within the last several decades, it is 

interesting to question the degree to which children’s observation of parents’ behavior is 

responsible for how young adults’ behave in their own close relationships. 

Cognitive processes beyond mere observation are necessary in modeling behavior 

learned from another. Bandura (2001) claims that observational learning is dependent 

upon four processes that work in concert: attention, retention, production and motivation. 

Briefly, attentional processes refer to specific events an individual selects for in his or her 

environment, and the information that is extracted from these events. Retention refers to 

reconstructing and transforming modeled events into memory, perhaps by fitting them 

into previously learned schema. The rehearsal of the information leads to retention, and 

affective states such as happiness or fear that occur while information is encoded can 

enhance the representation of certain events in memory, which subsequently influences 

the intensity and speed with which information is remembered (Bandura, 2001). For 

example, a child who witnesses parental conflict over family decision making could feel 

anxiety, which might be evoked later in life when a conflict occurs in their own close 

relationship. In the behavioral production process, observed symbolism is translated into 

action (Bandura, 2001). Production is reliant on the perceived match between learned 
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concepts and the situation presented (Bandura, 2001). In other words, people will 

produce behavior that they believe is appropriate to the situation and will modify their 

behavior in accordance with the situation. Finally, a person must be motivated to perform 

the observationally learned behavior (Bandura, 2001). As stated, people are more 

motivated to exhibit a particular behavior if that behavior is associated with rewards 

rather than costs. Bandura argues that people will perform behaviors that give them a 

sense of worth and abstain from behaviors that do not. One could argue that traditional 

and egalitarian attitudes could differentially affect a person’s perceived worth and 

satisfaction in relationships. 

In sum, social cognitive theory provides a strong framework that can explain the 

transfer of gender roles between parent and child. Children attend to their parents’ 

behavior, retain certain behaviors through rehearsal processes, produce the behavior in 

their interactions with their partners, and depending on perceived rewards and costs, are 

motivated to take part in or refrain from certain behavior. Therefore, the extent to which 

traditional and egalitarian attitudes are transmitted would depend on how much children 

paid attention to certain behaviors, cognitively rehearsed the behaviors, were able to 

organize cognitions in order to produce behavior, and eventually felt motivated 

(depending on rewards) to enact certain behaviors in close relationships. 

The importance of efficacy. Bandura (1977b, 1986, 1991) refers to self-efficacy as 

the feeling of having the ability to achieve goals. More specifically, self-efficacy can 

precede or be a consequent of the learning of skills necessary to succeed in the world. 

Self-efficacy influences an individual’s perseverance in the face of adversity, motivation 
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to begin and sustain a task, and the amount of stress an individual feels in demanding 

environments (Bandura, 1977b, 1991; Christie & Segrin, 1998). In relation to gender 

behavior, social cognitive theory argues that if males and females feel empowered by the 

gender role behavior learned by parents, they will be likely to persevere in the face of 

adversity.  Because an enhanced sense of self-efficacy is associated with setting higher 

goals throughout life (Bandura, 1977b, 2001), and a low sense of self-efficacy can be 

associated with higher levels of anxiety and depression (Obeidallah et al., 1996) 

determining the effect of gender roles on young adult self-efficacy is in order. 

Relational Efficacy

 It is necessary to note that self-efficacy can be applied to a variety of areas, and 

not all people will feel efficacious in all arenas of life. Some might feel efficacious in 

athletics, but not math tests, while others might feel efficacious when it comes to public 

speaking but not in a dating situation. For example, social self-efficacy refers to a 

person’s ability to interact on an interpersonal level, such as making friends easily, being 

a good listener, etc.(Matsushima & Shiomit, 2003).  Therefore, different types of efficacy 

should be operationally defined and measured in reference to different behaviors. For 

example, one could argue that relational efficacy reflects a person’s ability to handle the 

obstacles inherent to long-term relationships, such as negotiating conflict,  making major 

decisions,  (e.g., relocation), managing gender roles, taking care of children, and having 

the general feeling that one has control over relational events. Although relational 

efficacy can certainly be an emergent property of couple interaction, this study proposes 

that the majority of people who form relationships bring with them certain propensities 
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toward certain conflict styles and feelings of control over their relationship, both 

components that should be associated with gender behavior learned from parents. 

Locus of control. Locus of control, defined as a cognitive personality construct 

related to interpersonal functioning (Camp & Ganong, 1997; Rotter, 1966), can be a key 

indicator of whether people attribute the outcome of certain events based on their own 

actions. Locus of control is typically viewed on a continuum of internal to external; 

therefore, the two poles should not be viewed as mutually exclusive categories (Rotter, 

1966). Internal locus of control refers to the belief that one’s abilities and skills can 

directly influence events. External locus of control refers to the belief that despite one’s 

abilities and skills, control over events is subject to fate or other people/institutions 

(Camp & Ganong, 1997). Similar to the concept of efficacy, locus of control can be 

measured in relation to one’s health, government, personal behavior, or relationships.  

Rotter (1966) developed a broad measure of locus of control intended to assess people’s 

attitudes toward society, government, and relationships.  However, researchers looking 

specifically at marital locus of control found that Rotter’s measurement was not sensitive 

enough to assess people’s sense of control in intimate relationships. For example, 

Lefcourt (1982) asserted that how locus of control was defined and measured relative to 

relationships could lead to conflicting results. In response to this critique, measures such 

as Miller et al’s (1983) Marital Locus of Control  Scale  more accurately examined 

correlations between one’s locus of control (i.e., internal or external) and marital 

satisfaction. 



36

Relational locus of control. Much research indicates an association between an 

individual’s locus of control and relational satisfaction and longevity. For example, 

Bugaighis, Schumm, Bollman, & Jurich  (1983) found that there was a positive 

association between internal locus of control and relational satisfaction using a variety of 

assessments. They also found partners with external locus of control had lower marital 

satisfaction levels compared to those with internal locus of control. As a result, the 

majority of research done in the 1980’s on locus of control in relationships indicated that 

internal locus of control and relational satisfaction should be positively correlated (Camp 

& Ganong, 1997; Doherty, 1981). People with this type of control orientation are more 

likely to invest time, energy, and resources into the relationships, and are also more likely 

to have higher education and income levels (Amato et al., 2003) compared to those with 

an external locus of control. When considering the controversial research on whether 

adherence to gender roles increases or decreases one’s sense of control in relationships, 

(Beck, 1991; Kaufman, 2002) it is necessary to examine the extent to which degree of 

traditionalism is associated with an internal locus of control.

 Locus of control is typically measured at an individual level, yet Camp and 

Ganong (1997) argue that locus of control can be an emergent property of the 

relationship. In other words, one partner’s locus of control orientation might reflect or be 

influenced by their partner’s locus of control orientation, such that a synergistic effect 

occurs. However, it must be recognized that an individual’s locus of control in 

relationships might be pre-set in childhood through observations of parents’ behavior. 
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Several explanations are posited to explain the role of locus of control in 

relational satisfaction. The similarity hypothesis predicts that partners with similar locus 

of control orientations will be more satisfied with marriage, while the internality 

hypothesis predicts that partners who both have internal locus of control will be more 

satisfied than couples with external locus of control (Block, Block, & Morrison, 1982; 

Camp & Ganong, 1997; Doherty, 1983). Camp and Ganong’s study of people in long-

term marriages found that the internality hypothesis was supported more so than the 

similarity hypothesis, in that couples who both had internal locus of control orientations 

had higher marital satisfaction. The researchers attribute this finding to the assumption 

that those with internal locus of control might be more motivated to problem solve, gain 

resources to help with problem solving (e.g., therapy), and acquire information to help 

them better communicate with their partner (Camp & Ganong, 1997). The concept of 

assortive matching (Murstein, 1986) also supports this finding, in that people who are 

similar on a variety of dimensions (e.g., personality, income, religion) will match up with 

one another accordingly. In terms of locus of control, couples with similar perceptions of 

internal control (e.g., working together to create change) are likely to have longer and 

more harmonious relationships (Camp & Ganong, 1997). Based on literature presented 

on egalitarianism, it can be argued that the desire to actively confront problems, look for 

resources outside the family to help with problem solving, and acquire information to 

help them better communicate with their partner could be all be characteristic of an 

egalitarian approach to relationships. 
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In sum, locus of control can be considered a function of interaction, yet is 

predominately measured at an individual level and based on the presented research, is 

undoubtedly connected to an individual’s relational efficacy. Thus, it is important to 

question whether young adults’ own degree of traditionalism are in any way associated 

with perceptions of internal locus of control in their relationships. 

Gender roles and control. Perceived control over multiple roles (i.e., roles 

overload) is also connected to relational satisfaction (Duxbury, Higgins, & Lee, 1994). 

Roles overload refers to an individual feeling overwhelmed when he or she  attempts to 

balance work and family roles and finds that giving attention to each role exceeds the 

skills and energy necessary to perform each role successfully (Duxbury et al., 1994). 

Interference from family to work and from work to family can drastically decrease family 

functioning and satisfaction. An example of roles overload might be a mother’s or 

father’s concern about an ill child while at work, and concern about their upcoming job 

presentation while at home dealing with children. It is plausible that characteristics such 

as the extent of gender role negotiation and perceived control over roles can contribute to 

the stress work-family conflict issues bring about. Karesek (1979) notes that the most 

stress occurs when people perceive themselves to have highly demanding tasks yet little 

control over them (e.g., work schedule, taking time off). Overall, people with perceived 

low control and high role overload tend to experience the most stress (i.e., family to work 

interference, work to family interference) (Duxbury et al.,1994). From these findings,  

one could argue that egalitarian couples, who have a high probability of experiencing 
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roles overload more so than traditional couples, could struggle with feeling control over 

relational/family events.

Conflict and Relational Efficacy

Background on conflict research.  How couples manage conflict can influence 

both the duration of their relationship as well as the conflict management skills their 

children acquire. In terms of conflict research,  scholars readily admit that the 

conclusions made on the general dynamics and frequency of conflict in close 

relationships are rather elusive (Canary, Cupach, & Messman, 1995), mainly due to lack 

of a substantial body of longitudinal research and clear definitions of conflict. As a result, 

most researchers find it difficult to establish causal links between relational 

characteristics and degree/frequency of conflict. Moreover, the  majority of conflict 

research uses cross-sectional designs to examine how conflict is dealt with depending on 

the stage of relationship, and how conflict affects relational stability and satisfaction 

(Canary et al., 1995).

Interestingly, past studies have indicated that higher levels of love predict higher 

levels of conflict later in a relationship (Sprecher & Felmlee, 1997) and that couples 

typically have disagreements over specific and concrete behaviors (e.g., not picking up 

dirty laundry), relational rules and norms (not showing up on time for a big event), 

personality traits (having a drug problem), and disagreement about the process of conflict 

itself (e.g., coercion versus integration) (Braiker & Kelley, 1979; Canary et al., 1995). 

Other research (Alberts, 1989; Metts, 1994) found that dissatisfied couples tended to 

reciprocate personal characteristic complaints (e.g., personality) compared to satisfied 
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couples, and that relational transgressions such as deception, desire to date other people, 

or engaging in sexual intercourse with others tend to be serious sources of conflict. 

Engagement and avoidance. Conflict management is often studied in relation to 

how couples use the behaviors of engagement or avoidance of the issues (Hocker & 

Wilmot, 1994), and several conflict typologies were developed based on the presence or 

degree of these two components. For example, Rusbult and Zembrodt’s (1983) conflict 

typology included the avoidant behaviors of loyalty and neglect, and the engagement 

behaviors of voice and exit. Other behavioral patterns such as the demand-withdrawal 

(Baucom, Notarious, Burness & Haefner, 1990) can be connected to the 

engagement/avoidant dichotomy. In this pattern, one partner actively engages the issue at 

hand while the other physically and/or mentally withdraws from the conflict. Avoidance 

of conflict has been associated with the most marital dissatisfaction (Gottman, 1990). 

Conflict styles and strategies. When considering much of the research to date, a 

couple’s degree of traditionalism might influence their conflict styles. Cupach and 

Canary (1997) pointed out several conflict styles that couples engage in that may or may 

not lead to conflict resolution. These include obliging, which refers to a person giving in 

to another, avoiding the conflict altogether, dominating (or competing) with the partner, 

and integrating/collaborating. Integration is seen as most productive, in that the issues of 

both people during an argument are addressed with the intent of creating a win-win 

solution. Competing and avoiding are considered the least constructive due to the 

coercive, destructive nature of competition, while obliging often leaves one party’s  needs 

unmet (Cupach & Canary, 1997). 
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The different conflict styles can converge into conflict strategies, which according 

to Cupach & Canary (1997) and Sillars (1980) describe general approaches to conflict. 

The first strategy is integration, which refers to the couple working together to come to a 

solution. A second strategy is distributive, which refers to a couple working against 

others by using threats, coercion or sarcasm. The third strategy is avoidance, whereby 

couples deny conflict and try to divert attention away from conflict (Cupach & Canary, 

1997; Sillars, 1980). One could argued that in relationships, certain conflict strategies 

might be associated with a couple’s degree of traditionalism.  It is plausible that those 

couples more interested in cooperation and active listening are likely to be higher in 

egalitarianism than traditionalism. Based on the research on relational ideology and 

conflict, egalitarianism appears to benefit from active consideration of  the other partner’s 

perspective more so than traditionalism, which could lead to attempts toward integrative 

conflict management. 

Gender and conflict. How couples negotiate conflict is often traced to gender-

affect socialization. For example, a study by Gottman (1985) found that husbands’ 

negative affect primarily consists of contempt and anger, while women’s affect primarily 

consists of whining, sadness and fear. Research posits that men are often likely to

withdraw because they have sustained negative arousal during disagreements which 

limits their ability to remain constructively engaged (Gottman, 1990; Canary et al., 1995). 

Yet often couple conflict is non-stereotypical in terms of traditional gender behavior, 

whereby women often become more assertive while men become more passive during 

disagreement (Canary & Emmers-Sommer, 1997). Christensen and Heavey (1990) assert 
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that gender role socialization can explain the demand-withdrawal pattern in that women 

seek out intimacy while men seek distance during times of conflict. Further, women are 

likely to be more approach oriented in order to feel more satisfied, while men are likely 

to avoid conflict, often because they are comfortable with the status quo (Christensen & 

Heavey, 1990; Canary et al., 1995) which could be a second explanation for why men are 

noted to withdraw from conflict more so than women.

Conflict typologies. A number of couple typologies have emerged within the last 

3 decades. Fitzpatrick (1988b) and Fitzpatrick and Best (1979) identified traditional, 

independent, and separate couple types based on different behavioral characteristics. 

Traditional couples adhere to conventional gender roles, independent couples adheres 

less to conventional role but still share many life activities, and separate couples may or 

may not be conventional and engage in little activity together (Fitzpatrick and Best, 

1979). The most common separate type is composed of the traditional wife and separate 

husband (Canary & Emmers-Sommer, 1997). In general, Fitzpatrick (1988b) asserts that 

traditional couples are cooperative and are interested in mutual problem solving, yet  

engage in conflict over only important issues because, relative to independent or 

traditional couples, traditional couples are primarily interested in maintaining the status 

quo. However, it can be argued that traditional types who adhere to what is gender 

appropriate might also be highly susceptible to the social desirability bias in self-report 

measures, in that they are likely to report behavior consistent with their stereotyped 

gender role. 
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As for independent couples, conflict engagement seems to be quite high  

(Fitzpatrick, 1988b). Based on independent couple characteristics and conflict tendencies, 

they could be considered to some degree egalitarian. Independents prefer to confront 

rather than avoid conflict, and seem to derive satisfaction from debate and the seeking of 

information in order to confirm each other’s positions. As a result, there appears to be a 

one-upping component to independent couple conflict, in that each partner will attempt to 

dominate the other in response to conflict (Williamson & Fitzpatrick, 1985). By contrast, 

separate couple types avoid conflict by outwardly avoiding problems. Witteman and 

Fitzpatrick (1986) claim that separates can use attack behaviors to influence their partner 

while maintaining their autonomy. For example, one partner might ambush the other by 

engaging in negative conflict (e.g., yelling/complaining) and then leave the scene before 

the other partner can respond.

Gottman’s couple types. Gottman (1994) expanded conflict research by describing  

couples as either regulated or non-regulated in conflict based on their adherence to the 

5:1 ratio and display of the Four Horseman of the Apocalypse. The five to one ratio refers 

to a couple engaging in five positive behaviors (e.g., humor, affection) to every one 

negative behavior (e.g., criticism, complaint). The Four Horseman of the Apocalypse 

refers to defensiveness, criticism, contempt and withdrawal, all steps that contribute to a 

“cascade” effect that could potentially result in relational dissolution if there is no 

intervention (Gottman, 1994; Homan & Jarvis, 2003). 

The three regulated couple types include validating, volatile, and conflict-

avoiding. The distinguishing factors for the three are the timing and degree to which the 
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couple members influence one another during conflict interaction (Gottman, 1994; 

Homan & Jarvis, 2003). Validating couples have the highest relationship satisfaction, in 

that they engage in high soothing behaviors, are low in criticism and contempt, and are 

rarely flooded with emotion (Gottman, 1994; Homan & Jarvis, 2003). The avoiding type 

essentially avoids conflict, yet is similar to validating couples in terms of satisfaction and 

stability. The volatile couples confront conflict, frequently allow emotions to surface, yet 

remain fairly stable and satisfied, although not to the degree of the validating or avoiding 

types. Finally, the non-regulated couple is referred to as the hostile type. Hostile couples 

do not maintain the 5:1 ratio of positive to negative behavior, and the Four Horseman can 

be clearly seen during laboratory observation (Gottman, 1994; Homan & Jarvis, 2003). 

These couples engage in little soothing behavior, high criticism, and as a result have the 

lowest satisfaction and stability (Gottman, 1994; Homan & Jarvis, 2003). Gottman did 

not explicitly address whether these couple types varied in terms of their degree of 

traditionalism. 

Conflict researchers (Canary et al., 1995; Sillars, 1980) argue that how a person 

perceives their partner’s competence (e.g., appropriateness and effectiveness), mediates 

conflict behavior (e.g., strategies used) and ultimate satisfaction with the relationship. 

Integrative tactics are connected with the most relational satisfaction, while distributive 

tactics (e.g., threat, punishment) are found to be negatively correlated with relational 

satisfaction (Canary et al., 1995). Yet it is how each partner perceives their own and their 

partners’ conflict behavior that most influences the outcome of relationships (Canary et 

al., 1995). 
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Conflict and relational ideology. The conflict research presented indicates that 

couples can engage in a variety of conflict  behaviors, and can be categorized based on a 

plethora of typologies. Yet at a more basic level, a couples’ degree of traditionalism 

likely plays a key role in how couples manage conflict and, in turn, the types of conflict 

strategies they model to children. Due to less mutual dependence in egalitarian marriages, 

(Beck, 1991; Kaufman, 2000) the tendency to openly argue is seen as less threatening by 

egalitarian women relative to those in traditional marriages. This open confrontation, 

especially in front of children, may or may not enable children of egalitarian households 

to better manage conflict in their own adult relationships. Noller and Fitzpatrick (1993) 

argue that there is increased conflict in contemporary families due to lowered agreement 

about sex-roles, the increase in interchangeability of roles, changes in who makes 

decision in the family, and women now believing that their happiness is just as important 

as men’s happiness in the family. Arguably, all of these characteristics can be attributed 

to the shift to egalitarian family structure. Yet, Coltrane (1996) claims that as power 

becomes more equal within dyads and the sharing of domestic duties increases, marital 

relationships should be more satisfying and flexible in the face of persistent economic 

change that families face today. 

Parental Conflict and Children

How children perceive their parents’ conflict interaction is highly influential in 

how they deal with conflict in their own intimate relationships (Amato, 1996; Cummings 

& Davies, 1994) which could be a central aspect to adolescents’ perceived relational 

efficacy. Johnson and O’Leary (1987) support Bandura’s past  claims that modeling 
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effects are evident in parent child relationships when it comes to hostility. For example, 

children who observe angry remarks between adults tend to be hostile toward playmates 

(Johnson & O’Leary, 1987). It could be argued that children/adolescents from egalitarian 

households might witness more parental conflict and if the conflict is not regulated, could 

develop less functional conflict skills relative to those from traditional households. 

However, it is also possible that egalitarianism encourages family members to confront 

conflict and, as a result, betters the chance for children to acquire skills necessary to deal 

with conflict.  

Children’s emotion. Parental conflict is often considered to have negative 

emotional and physical effects on children (Porter & O’Leary, 1980); however, it is noted 

that inter-parental conflict resolution can be seen as a positive behavior displayed by 

parents as long as it is done productively in front of children and leads to some resolution 

(Cummings & Davies, 1994; Herzog & Cooney, 2002). Adolescent social skill 

acquisition and emotional regulation are often connected to their perceptions of parental 

conflict which, in turn, can influence relational efficacy development in young 

adolescents. Further, children perceive constructive parental conflict by parents as being 

associated with competent decision making (Brown & Mann, 1990). Noller and 

Fitzpatrick (1993) assert that conflict can be beneficial in helping to maintain personal 

boundaries and power hierarchies within the family structure, and can also provide a 

catharsis for negative feelings. However, Gottman and Katz (1989) claim that discordant 

marriages can inhibit children’s ability to regulate emotion (i.e., lack of ability to inhibit 

inappropriate behavior, delay gratification, control excitement). The emotional security 
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hypothesis predicts that marital conflict elicits generalized emotional arousal  in children, 

which can inhibit their own emotional security (Cummings et al., 2003; Herzog & 

Cooney, 2003). This hypothesis proposes that children are concerned about their parents’ 

well being because it is directly connected to their own well being. 

Overall, adolescent social skill acquisition and emotional regulation are often 

connected to parental conflict effects, and the witnessing of destructive conflict over time 

can take its toll on a child’s psychological resources (Cummings & Davies, 1994; Herzog 

& Cooney, 2002) demonstrated by behaviors such as social withdrawal, depression, and 

poor social competence that could extend well into adulthood (Katz & Gottman, 1997). 

Block et al. (1981) asserted that marital conflict influences a child’s cognitive and social 

competency, tendencies for anxiety and withdrawal, and grade point average. Block et al. 

also found that female children who were from high conflict families were likely to 

internalize distress, while male children from high conflict families were likely to 

externalize distress. 

Studies by Amato and Booth, (1997), Amato and DeBoer, (2001), and Segrin 

( 2003) found  that children are better off with divorced parents rather than with parents 

who stay together but demonstrate poor conflict skills. They also found that children of 

high conflict homes demonstrate severe social skill deficits, as well as low grade point 

average, and increased aggression toward peers (Noller & Fitzpatrick, 1993). In addition 

to this research, Cummings et al. (2003) found that children react to interpersonal conflict 

with aggression and fear, and that even low level hostility from parents (e.g., withdrawal, 

negative non-verbal expressions) can be just as distressing to children as overt conflict. 
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Social cognitive components can be used to explain conflict in relationships 

(Bandura, 1977; Herzog & Cooney, 2002). Amato and DeBoer (2001) found that children 

perceived divorce as justified if they see  their parents engage in hostility (e.g., contempt, 

criticism), which can therefore lead to disinhibitory effects; however, if parents divorce 

and children perceive little hostility between parents, this might actually decrease the 

children’s later commitment to close relationships because they believe that marriage 

could dissolve for any reason. Therefore,  social cognitive theorists would argue that 

children who avoid relationships based on observation of poor conflict skills in their 

family of origin demonstrate inhibitory effects.

Further research in the area of family conflict notes that compared to male family 

of origin experiences, it is the female’s family of origin experiences with conflict that can 

have the most influence on future relationships (Levy, Wamboldt & Fiese, 1997). 

Compared to adult females from in tact families of origin, adult females from divorced 

homes demonstrate more negativity in the form of complaints and criticism during couple 

observation studies (Gottman, 1994 ). Further, Glenn and Kramer (1987) found that 

divorced women were 59% more likely to be from divorced homes, while divorced men 

were 32% more likely to be from divorced homes. It is argued that females spend more 

time in the home and are more likely to be directly involved in parental interaction 

(Herzog & Cooney, 2003; Van Lear, 1992). Block, Block, and Morrison (1981) assert 

that boys experience more anxiety than girls during parental conflict, yet it is not known 

whether conflict resolution has different effects depending on an adolescent’s gender. 
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Summary of relational efficacy. Because how couple conflict is handled can have 

wide ranging impact on relational satisfaction as well as children’s perceptions of 

conflict, relational efficacy for young adults will be defined by two elements. The first, 

conflict strategy, refers to whether young adults report using distributive, integrative, or 

passive-indirect strategies to solve disagreements, as typologized by Sillars (1980). The 

second component of relational efficacy is locus of control (i.e., internal or external) 

when dealing with relational events. Both components are expected to be highly 

associated, in that those who use integrative strategies are likely to feel more control over 

their relationships compared to those who use coercion or avoidance. Integrative 

strategies are considered to be the more evolved, functional approach to conflict because 

they promote partner understanding and the seeking of information to solve problems 

(Cupach & Canary, 1997; Sillars, 1980), and are therefore likely to be associated with 

high levels of internal locus of control. By contrast, distributive tactics increase relational 

hostility through the use of insults, name calling, and sarcasm. Passive-avoidance denies 

problems, which could result in suppressed tension and hostility in a relationship. It is 

expected that relational efficacy should have some association with young adults’ 

perceptions of parents’ degree of traditionalism as well as their own degree of 

traditionalism. 

Adolescence and Social Learning of Gender

  Obeidallah et al. (1995) asserted that parental gender roles (i.e., how household 

labor is divided, mother/father- child interaction) provide a script, or blue print, of 

appropriate behavior for adolescents. When considering effects of parental behavior, it is
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proposed that mothers who model egalitarian rather than traditional behavior give 

daughters’ a stronger sense of instrumentality (Obeidallah et al., 1995). However, Benin 

and Edwards (1990) claim that daughters of dual income households (a component to 

egalitarianism) did more housework compared to single income families, while sons did 

less housework in dual income families compared to single income families. This latter 

finding implies that regardless of the supposed equal division of labor in egalitarian 

couples, traditional gender roles could still be transmitted to adolescents when it comes to 

housework (Feree, 1991).

Gender role research indicates that traditional male and female roles become 

salient to children in early adolescence (Hill & Lynch, 1983; Updegraff et al., 1996); as a 

result, teenage females by junior high become more passive, concerned about their 

appearance, and less interested in achievement. By contrast, teenage males become more 

interested in competition, especially in sports and academics (Hacket & Betz, 1981) Boys 

begin to outperform girls in math and science during adolescence, and overall self-

concept for boys becomes increasingly connected to achievement, while girls’ self-

concepts are more connected to their dating and peer relationships (Linn & Peterson, 

1986; Updegraff et al.,1996). 

Findings in the area of daughters and parental gender roles are fairly consistent. It 

appears that mothers who model egalitarian attitudes to their daughters instill 

instrumentality (Obedeillah et al., 1995), while fathers who take an active interest in 

daughters can increase their self-confidence and academic achievement. Research in the 

area of sons and parental gender roles is less clear. Some research agues that mothers 
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from economically deprived families who model egalitarian behavior actually decrease 

male offspring adaptability (Kaufmann, 2000; Updegraff et al., 1996), and boys who 

perceived their fathers as the more powerful figure in the family had better academic 

achievement compared to those who perceived their mothers to have more power 

(Bowerman & Elder, 1964; Updegraff et al., 1996). Given these inconsistent findings for 

males, it is important to more definitively assess the extent to which sons experience 

rewards and costs of either ideology, and how this plays out in their own close 

relationships.

Self-efficacy and adolescent mental health. Some research (Obeidallah et al., 

1996) finds high self-efficacy to be negatively correlated with depressive/anxious 

symptomatology in adolescents. More specifically, self- efficacy can influence an 

individual’s judgments of their ability which, in turn, influences their performance and 

emotional interpretation of a given behavior (Christie & Segrin, 1998; Obeidallah et al., 

1996). Further, Simon (2001) asserts that differences in adult mental health can be 

viewed as functions of “gender linked emotional socialization” that predisposes males 

and females to deal with stress throughout their lives with sex-typed emotional responses 

(e.g., female depression, male substance abuse ) (p. 1071). In other words, the family of 

origin influences how males and females respond to stress by guiding them in how to 

appraise and emotionally cope with stress based on their gender.  

While traditional scripts for women place emphasis on being effective  

relationship builders, some research argues that adolescent females’ mental health could 

be adversely affected due to a decreased sense of self-efficacy in area such as academics 
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or athletics (Craighead & Green, 1989; Obeidallah et al., 1995). It is noted that low 

masculinity, which refers to low self efficacy and instrumentality, potentially puts female 

adolescents at a greater risk for depression (Obeidallah et al., 1995). Updegraff et al.’s 

study of 7th and 8th  grade girls indicated that girls from egalitarian households who 

scored high in masculinity were significantly less depressed than girls low in masculinity, 

who were likely to be from traditional families. With the exception of mother-headed low 

income families, there is less research regarding whether male adolescent self-efficacy 

varies depending on which type of household they are from. 

Which Ideology is Best?

 The family literature reveals controversial assertions on whether egalitarian or 

traditional ideology is most beneficial for close relationships and family dynamics in 

general. Therefore, it is important to question whether young adults of both parent types 

perceive the benefits of their parents’ gender ideology, and not only learn and enact 

similar gender roles in their own lives, but also experience a differential sense of 

relational-efficacy and psychological distress depending on the degree of traditionalism 

perceived in their families of origin. 

Relational ideology and the sub-components of conflict and control are important 

to family communication for several reasons. For one, the examination of egalitarianism 

is necessary. Only within the last 30 years has egalitarianism substantially infiltrated the 

family dynamic; until then, traditional roles were unquestioningly the norm for most 

couples. Presently, society has a generation of young adults who were reared in families 

where traditional gender roles were questioned, and egalitarian gender roles were not 
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only thought about but often implemented in order to raise families successfully (e.g., 

both parents working, sharing childcare). Hence, the examination of how both ideologies 

influence family communication is important in understanding young adult attitudes 

toward close relationships. Because this study predicts both conflict strategies and locus 

of control to be at the heart of relational self-efficacy, it is expected that varying degrees 

of traditionalism should be connected to feelings of relational-efficacy in young adults.

Systems theory. Although this study uses social cognitive theory to explore family 

ideology, it is important to recognize some features posited by systems theory, and their 

connections to the components of this study. The systems theory principle of equifinality 

asserts that families can achieve similar outcomes through different means (Broderick, 

1993; Noller & Fitzpatrick, 1993; Watzlawick, Beavin, & Jackson, 1967). Adolescents 

might acquire self-efficacy in different ways (e.g., from one parent more than another) 

depending on their parental ideology, yet are able to achieve similar goals in relationships 

as adults. For example, some adolescents might be raised by rigidly sex-typed behavior, 

but due to the increased mobility, number of partners, and changing culture, find 

themselves in more egalitarian relationships as an adult. Hence, couples might recalibrate 

their behavior depending on circumstances both internal and external to the family. It is 

also important to note that families vary in their ability to be morphogenetic, or 

adaptable, in the face of difficulty and change (Noller & Fiztpatrick, 1993). For example, 

couples could start off with a traditional structure, yet due to events such as death, 

divorce, or unemployment, find themselves shifting to more egalitarian roles to 
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compensate. More specifically, a women might decide to forgo childrearing in order to 

invest more time in her career because her husband was laid off form work. 

When considering the principle of equifinality, this study does not propose that 

either egalitarianism or traditionalism is the correct way to manage marital relationships 

and child rearing; rather, the intent is to examine to what extent traditionalism levels are 

transmitted to offspring, and which ideology is associated with higher rates of relational 

efficacy and lower psychological distress in young adults. 

Pilot Study 

The connections between gender role and general self-efficacy were explored in a 

pilot study during the spring semester of 2004, which served to generate ideas examined 

in the current study. It was expected that feelings of general self-efficacy and personal 

control over one’s life (locus of control) would mediate the relationship between the 

participants’ adherence to gender role type (i.e., degree of traditional) as influenced by 

their parents gender role, and participants’ reports of psychological distress (i.e., 

depression and anxiety). Because conflict was a variable considered later in time, it was 

not measured in this pilot study.

Pilot Study Measures

Individual measures were used to assess participants’ views of their parents’ 

gender roles (in the context of marriage), participants’ own gender roles, general self-

efficacy, personal control over life events, and psychological distress. The following is a 

brief discussion of each measure for the pilot study.
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Perceptions of parental traditionalism.  To assess the degree to which participants 

perceived their mothers and fathers to be traditional or egalitarian, a composite of items 

generated from Levinson and Huffman’s (1995) Traditional Family Ideology scale was 

used. This 1- 5 Likert type instrument asked participants the extent to which they thought 

their parents would agree or disagree with statements such as “women who want to 

remove the word obey from the marriage service don’t understand what it means to be a 

wife” and “a man who doesn’t provide well for his family ought to consider himself 

pretty much a failure as a husband and father.” For the purposes of this study, low scores 

indicated high traditionalism, and high scores indicated egalitarianism. The reliability of 

this scale was α = .83 for both the father and mother perception measures. 

Participant gender roles. Participants’ perceptions of their own gender roles were 

assessed through use of a selected segment of the Gender-Role Conflict Scale (O’Neil, 

Helms, Gable, Davie, and Wrightsman , 1986). This scale asked participants to indicate 

the extent to which they agreed or disagreed (on a 1-5 Likert type scale) with statements 

such as “my needs to work or study keep me from my family or leisure more than I 

would like” and “winning is a measure of my value and personal worth.” Low scores 

indicated high masculinity. The reliability of this instrument was α = .92. 

General self-efficacy.  Participants’ views of their own instrumentality were 

measured by a self-efficacy instrument created by Matsushima and Shiomi (2003). 

Participants were asked how they felt about their ability in social situations as well as 

their attitudes toward themselves, with such questions as “I can praise myself” and “I can 
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make friends with anybody.” The reliability of this scale was α = .82. High scores for this 

scale indicated high traditionalism, while lower scores indicated egalitarianism.

Personal control. The Internal -External Locus of Control Scale (Rotter, 1966) 

was used to assess participants’ perceptions of control over personal life events. Although 

this scale also measures perceptions of control over political and social events, for the 

purposes of this study, only the personal control items were used and were expected to 

show strong correlation with the self-efficacy instrument. Some items included “When I 

make plans, I am almost certain that I can make them work” and “Many of the unhappy 

things in people’s lives are partly due to bad luck.” The reliability for this measure was α

= .66.

Psychological distress. Both Radloff’s (1977) Center for Epidemiologic Studies 

depression scale (CES-D) and Costello and Comery’s (1967) Anxiety Scale portion of 

their depression and anxiety scale were collapsed into one scale titled “Psychological 

Distress.” The questions from the CES-D included “I felt that everything I did was an 

effort” and “I talked less than usual.” Questions from the anxiety scale included “I am a 

tense, high strung person” and “my hands shake when I try to do something.” The 

reliability for the CES-D scale was α = .91, and the reliability for the anxiety scale was 

.84. When both scales were collapsed, the reliability was α = .74. Due to the significant 

intercorrelation, the combined scales were used as one instrument. Scoring procedures for 

the depression scale and the anxiety scale were reversed and therefore negatively 

correlated (e.g., low scores on the depression scale meant little to no depression; low 

scores on the anxiety scale meant moderate to high anxiety). Hence, there is an inverse 
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association between anxiety and depression (r = - .43, p < .05) only because of the way 

the subjects were asked to answer the items for each scale.

Participants for Pilot Study

Twenty eight participants (18 females;10 males), with an average age of 22.78 

years (SD = 5.78) filled out surveys for this study. Out of the sample, 82% indicated that 

their father earned the most income and 64.3% claimed that major decisions were made 

by both parents. Moreover, 57% of the sample indicated they identified most with their 

mother, and 64.3% indicated that their mothers had the most influence on their attitudes 

toward close relationships. Clearly, the small and disproportionate sample is responsible 

for these skewed percentages.  

Female scores on self-gender role: (M = 44.27, SD = 12.5) did not significantly 

differ from male scores on self-gender role (M = 43.9, SD = 9.7) (t (26) = - .082, ns), 

although histograms of male and female scores indicated that there was less variation in 

female answers compared to males.  Overall, male and female participants did not show 

different propensities toward egalitarianism or traditionalism.

Results of Pilot Study

Path analysis. A path analysis was conducted to determine the relationships 

between participants’ perceptions of their parents’ gender roles (degree of traditionalism), 

the association between parental gender roles and young adult gender roles, and 

psychological distress as mediated by the components of self-efficacy and personal 

control. The results of the path analysis indicated that the predicted model provided a 
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moderately good fit with the observed data (χ2 = 18.42, with df = 13, p = .14) yielding a 

χ2/df ratio = 1.416 (RMSEA = .12; NFI = .974; RFI = .943) (see Figure 1). 

Although participants’ perceptions of mother and father gender roles were 

significantly correlated (β = .79, p < .05), parental gender roles were not significantly 

associated with young adult gender roles (Mother gender role: β = .20, ns; Father gender 

role: β = -.17, ns). Participant self-gender role had a significant influence on their self-

efficacy (β = .35, p < .05), indicating that as participants reported traditionalism 

decreased, self-efficacy increased. The self-efficacy to psychological distress path was 

strong and significant, (β = -.91), thus indicating that as self-efficacy increased, mental 

distress decreased. 

To determine whether sex differences existed in gender behavior and self-

efficacy, data were split by sex and a Pearson correlation was performed. Results 

revealed that female participants had a non-significant yet moderate correlation between 

self-gender role and self-efficacy (r (18) = .422, p = .081), which suggested that as 

female traditionalism increased, self-efficacy increased. For males, the correlation was 

much smaller and non-significant (r (10) = .030, p = .93).  Personal control was not 

significantly influenced by participant gender role, nor was it significantly related to self-

efficacy or psychological distress.
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Figure1

Model of Parental Gender Role, Young Adult Gender Role, and Psychological Distress 

as Mediated by Personal Control and General Self-Efficacy.

Note. Figure values are standardized regression coefficients.  * p < .05. χ2/df = 1.416 , NFI = .97, RMSEA 

= .12, RFI = .94. 

Further pilot study analysis.  An independent t-test was conducted to determine 

sex differences in perceptions of parental traditionalism levels. Compared to female 

participants, male participants found both mothers and fathers to be more traditional. (see 
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Table 1). [Sex differences in perceptions of father traditionalism: t (26) = -2.30, p < .05); 

Sex differences in perceptions of mother traditionalism (26) = -2.32, p < .05)] .

Table 1

 Means and Standard Deviations for Young Adult Perceptions of their Parents’ Degree of 

Traditionalism.

Dependent Variable                   Male   (N = 10)                  Female (N = 18)

Young Adult Perceptions of Mother 92.9 (SD = 9.98)      101.88 (SD = 9.68)

Young Adult Perceptions of Father   89.4 (SD = 11.13)             99.5 (SD = 11.07)

Note. Higher means indicate egalitarianism.

A Pearson correlation revealed a significant, negative association between 

perceptions of father’s traditionalism and self-efficacy (r (28) = -. 393, p < .05, R 2 = .15) 

which indicated that participants’ self-efficacy increased as father’s traditionalism 

decreased. 

Discussion of Pilot Study

This pilot study questioned whether parental gender roles would directly influence  

children’s gender roles. Based on the young adult perceptions, the results did not support 

this expectation. This might be due to the participants having answered two different 

scales for their perceptions of parents traditionalism (Levinson & Huffman, 1995) and 

their own traditionalism (O’Neil et al., 1986). However, this study did find support for 

the relationship between gender role, self-efficacy (as mediator) and psychological 
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distress. As participants’ egalitarianism increased (especially for females), their self-

efficacy also increased, and psychological distress decreased. Results further indicated 

that as participants perceived their fathers’ traditionalism to decrease, participants’ 

feelings of self-efficacy increased. This study assumed that the measures of self-efficacy 

and personal control would be positively associated and, in turn, have similar effects on 

mental distress; however, personal control was not associated with self-efficacy, had no 

significant effects on mental distress, nor was it significantly impacted by participant 

gender roles. The scale used to measure personal control (Rotter, 1996) may have been to 

general, and therefore not sensitive enough to the control aspects inherent to what was 

measured in this study.

The results of the pilot study influenced the following hypotheses and research 

questions for the present dissertation. It was apparent that a larger sample was needed, as 

well as the variable of relational-efficacy, rather than general self-efficacy. It was also 

apparent that a measure of locus of control was needed that would be more sensitive to 

matters inherent to close relationships. Both conflict strategies and locus of control were 

thought to be good indicators of this variable and are used in the following hypotheses 

and research questions.

Hypotheses and Research Questions

When considering the results of the pilot study, it is interesting to question 

whether a larger sample would reveal social learning of gender roles in terms of ideology 

(degree of traditionalism), as well as relational efficacy (i.e., sense of control in 

relationships (interval vs. external) and conflict strategies). Bandura (1986, 2001) claims 
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that young adults can either directly or vicariously experience the consequences of 

parental behavior, and if perceived rewards are connected with parental behavior, 

children will likely model that behavior in their own relationships as adults. Therefore, 

this study predicts that young adult perceptions of parents traditionalism will be 

associated with their own degree of traditionalism. Based on the pilot study performed in 

the spring of 2004, it is reasonable to predict that compared to young adult women, 

young adult men who benefit from traditional relationships will perceive their parents to 

be more traditional than egalitarian. Further, their should be sex differences in young 

adults’ reported degree of own traditionalism. Based on this logic, the following 

hypotheses are proposed:

H1a: Young adult traditionalism will be associated with perceptions of parental 

traditionalism.

H1b: Compared to young adult women, young adult men will perceive their 

parents as more traditional.

H1c: Male and female young adults will differ in their degree of own 

traditionalism.

Further, this study stresses the importance of assessing young adults’ sense of 

internal control in relationships and their perceptions of parental and own conflict 

strategies. Much research indicates an association between an individual’s locus of 

control and relational satisfaction and longevity. For example, Bugaighis, Schumm, 

Bollman, & Jurich  (1983) found that there was a positive association between internal

locus of control and relational satisfaction using a variety of assessments. They also 
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found partners with external locus of control had lower marital satisfaction levels 

compared to those with internal locus of control. How parental conflict is dealt with can 

have a significant impact on young adult perceptions of their control in relationships, 

especially if their parents handled conflict poorly. It is expected that young adults who 

witnessed egalitarian conflict might in fact have more control in relationships because 

they are more likely to communicate problems and be approach oriented in terms of 

conflict and problem solving. Therefore, one could predict that a young adults who 

indicate low degrees of traditionalism (i.e., egalitarianism) will have higher internal locus 

of control compared to those from traditional homes. It is also questionable as to whether 

certain conflict strategies (e.g., integrative, distributive) will be associated with degrees 

of traditionalism. Based on this reasoning, the following hypothesis and research question 

are proposed.

H2: As young adults’ traditionalism decreases, internal locus of control in 

relationships will increase.

RQ1: Will young adult perceptions of parental conflict strategies (integrative, 

distributive) correlate with their own conflict strategies?

Further, research suggests that if individuals have a low sense of self-efficacy 

(e.g., instrumentality), depression and anxiety could increase, while the opposite should 

occur for individuals with a high sense of self-efficacy (Obeidallah et al., 1996). Results 

of the pilot study supported this relationship. Prior research also indicates that 

egalitarianism is associated with higher rates of self-efficacy, especially for girls 

(Obeidallah et al., 1996), due to enhanced instrumentality acquired from parents. Hence,  
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it is reasonable to predict that  young adult females with low rates of traditionalism will 

have higher  relational self-efficacy, as measured by conflict strategies and internal locus 

of control. This reasoning leads to the following hypothesis:

H3:  Female young adults’ relational-efficacy (i.e., conflict and locus of control) 

will negatively correlate with high degrees of traditional gender behavior.

Because research is equivocal regarding male self-efficacy and gender roles, it is 

necessary to question whether degree of traditionalism in male families of origin 

influence male relational efficacy. The pilot study results indicated no differences 

between male and female social self-efficacy, yet did reveal that males had more 

traditional views of their parents’ gender roles relative to females. Hence, the following 

research question is posited:

RQ2: Will men’s reported relational efficacy (conflict strategies and locus of 

control) correlate with their degree of traditionalism? 

Finally, this study predicts that the association between gender role and 

psychological distress will be mediated by feelings of relational efficacy (control and 

conflict strategies). Therefore, the final hypothesis is proposed:

H4: Young adults’ relational-efficacy will mediate the relationship between their 

degree of traditionalism and degree of psychological distress.
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         CHAPTER II

METHOD

Participants

Sex, age, ethnicity, and relational status.  A convenience sample of 368 

undergraduate students from a southwestern university was used to examine the 

hypotheses and research questions of this study. Out of the sample, 32.6% were men and 

66.8% were women. The average age of participants was 21.17 years (SD = 3.19), with 

an age range of 19-53 years, and a mode of 21 years. For participant relational status, 

27.2% were casually dating, 34.6% were seriously dating, and 36% were single. The 

single category implied no partner at the time of the survey. Participants were also asked 

to report their ethnicity. For this variable, 80.7% were Caucasian, 3.5% were African 

American, 9.5% were Hispanic, 4.6% were Asian, and 1.6% indicated other ethnicity. 

Participants were asked to estimate the time frame in which they believed they 

would be married (1 year, 7 years, 15 years). Over half the sample (50.3%) indicated they 

would be married within 15 years, 47.2% indicated 7 years, 2% indicated one year, and 

.6% indicated they would never marry.  Put simply, over half of the participants believed 

to be married by the time they were in their late 20’s or early 30’s, which is consistent 

with the shift in age at first marriage in recent decades. 

Parental interaction and housework. The average time that young adults saw their 

parents interact (e.g., cooking, discussing family matters, etc.) was 5.46 hours per day 

(SD = 3.49), with a range of .30 to 20 hours per day (See figure 1). 
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Figure 2

There were no sex differences in time observing parents interaction (Males: M = 

5.46, SD = 3.2; Females: M = 5.42, SD = 3.2, t (364) = .11, ns). Participants were also 

asked to indicate which parent attended to their general needs the most (e.g., taking them 

to school, general care). Out of  the sample, 78.2 % of participants indicated their 

mother/female caretaker, 9.2% indicated their father/male caretaker, and 7.4% indicated 

that both parental figures attended to their needs equally. 
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Participants were also asked to report which parent did the majority of the 

housework. For a breakdown of young adult perceptions of who did the most housework 

in the family, refer to Figure 3. 

Figure 3

Parental status. An analysis of the parental relational status of the young adults 

revealed that while growing up, 84.9% of  parents were married, 12.9% were divorced, 

1.1% were never married, .3% were separated, and .8% indicated one parent was 
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deceased. Among those whose parents had divorced, the majority (67.9%) lived with 

their mother while growing up. It was found that the average age at parental divorce for 

young adults was 9.8 years (SD = 6.38), with a range of 1 to 22 years. 

Parental employment. Participants were asked to indicate the frequency in which 

their mother and father worked (i.e., rarely, sometimes, all the time), the main reason 

mothers and fathers worked (e.g., survival, somewhat needed, recreational), and the 

general type of employment for each parent (e.g., professional, customer service, etc.). 

Out of the sample, 28.5% of mothers worked rarely, 27.4% of mothers worked usually, 

and 42.4% of mothers worked all the time. For fathers, participants indicated that 2.5% 

worked rarely, 9.1% worked usually, and 88.2% worked all the time. For a description of 

reasons for parental employment and type of employment for each parent, please see 

figures 4 -7.  
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Figure 4
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Figure 5
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Figure 6
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Figure 7

Identification and influence. Finally, participants were asked to report which 

parent they identified with most in general, and which parent influenced their attitudes 

most toward personal relationships (see figures 8 and 9 for a description). 

When the file was split by sex, one sample t-tests indicated significant differences within 

the male sample as to which parent they identified with most (t (118) = 20.7, p < .001), 

with mother being the one most identified with. Similarly, significant differences were 

found within the female sample as to which parent they identified with most (t (244) = 

26.39, p < .001), with the mother being most identified with (see figure 8).
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Figure 8

Note: 1 = men; 2 = women

Independent t-tests revealed no significant sex differences in terms of which parent young 

adults most identified with (t (362) = 1.49, ns). As for which parent influenced young 

adult attitudes toward personal relationships, one sample t-tests revealed significant 

differences within the male sample (t (119) = 19.41, p < .001), with the mother being 



74

most influential. Significant differences were also found within the female sample (t ( 

244) = 25.35, p < .001), with the mother being most influential. Independent t-tests 

revealed no significant sex differences in terms of which parent influenced their attitudes 

toward personal relationships (t (363) = 1.01, ns) (see figure 9).

Figure 9

Note: 1 = men; 2 = women
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Measures

The participants completed a self-paced questionnaire that included the measures 

described below. To control for priming effects, the participants were first asked about 

their own attitudes toward relational ideology, conflict style, locus of control in 

relationships, and psychological distress at the beginning of the survey, and were then 

asked about their perceptions of parental ideology and conflict styles toward the end of 

the survey.

Psychological distress. To assess young adults’ degree of psychological distress,  

the Center for Epidemiological Studies for Depression Scale (CES-D) (Radloff, 1977) 

and the anxiety scale portion of the Costello-Comrey Scale (1967) were used. Questions 

for both depression and anxiety were measured on a 5 point Likert-type scale and 

addressed general tendencies toward depression and anxiety (i.e., within a two week 

period). Some items for the depression scale included “I was bothered by things that 

usually don’t bother me” and “I felt that everything I did was an effort.” Items from the 

anxiety scale included “I get rattled easily” and “It makes me nervous when I have to 

wait.” The reliability for the 19 item depression scale was α = .87, and the reliability for 

the 8 item anxiety scale (less one item ) was α = .79. Both scales demonstrated significant 

intercorrelation (r (368) = .524, p < .001); hence, the two measure were combined to 

form one variable titled psychological distress. 

Degree of traditionalism. To assess young adult perceptions of their own and their 

parents’ gender behavior, a sub-scale of the Levinson and Huffman’s Traditional Family 

Ideology Scale (1955) was used. As suggested by the authors, due to the age of this scale, 



76

some of the items needed contemporary re-wording. Therefore, the principle investigator 

modified some of the wording of the questions, and selectively dropped some items that 

were inconsistent with the construct being measured, resulting in an 18 item measure. 

Young adults were asked to indicate their degree of traditionalism and perceptions of 

their parents’ traditionalism based on a 5 point Likert-type scale, for statements such as 

“Some equality in marriage is a good thing, but overall the husband ought to have the 

main say so in family matters” and “In choosing a husband a woman will do well to put 

ambition at the top of her list of desirable qualities.” Young adults were asked to rate 

separately how they believed their mother and father would respond to these statements, 

such that an assessment of each parent could be made. For the purposes of this study, 

high scores indicated strong traditional attitudes. Reliabilities were calculated for young 

adult traditionalism (α = .81), perception of mother’s traditionalism (α = .82) and 

perception of father’s traditionalism (α = .86). Due to the strong correlation between 

perceptions of mothers’ and fathers’ traditionalism, r (368) = .622, p < .001, the two 

scales were combined to form the emergent variable of parental traditionalism, which 

was used to apply to both parents simultaneously.

Perceptions of conflict styles. To assess young adults’ conflict behavior as well as 

their perceptions of their parents’ conflict behavior, statements generated from Sillars’ 

conflict typology (1980) were created to reflect distributive, passive-indirect, and 

integrative conflict strategies. The statements, measured on a 5 point Likert-type scale, 

included, “When a conflict arises between my parents my mother/father becomes 

demanding” (distributive);  “When a conflict arises between my parents, my 
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mother/father tends to avoid the conflict as much as possible” (passive/indirect); and 

“When a conflict arises between my parents, my mother attempts to really understand my 

father’s feelings and reasons for his behavior” (integrative). The same statements were 

given to participants in regard to their own conflict behavior, and were re-worded 

accordingly (e.g., When a conflict arises, I become demanding). Four statements for each 

category were given. 

Three separate reliabilities for each conflict subscale were calculated for young 

adults. It was found that the measurements yielded low reliabilities for all three conflict 

strategies in the young adult sample [ integrative strategy scale (α = .58);  distributive 

strategy scale (α = .51); passive strategy scale  (α = .29) ]. Although low, the integrative 

and distributive conflict strategy reliabilities were considered acceptable, while the 

passive/avoidant reliability was not acceptable and was not used for this study. The 

integrative and distributive conflict strategies were used to measure young adult conflict 

style, which were expected to correlate with parental conflict style and contribute to their 

over all relational efficacy. 

For young adults’ perceptions of their parents’ conflict styles, it was found that 

only the distributive scale and integrative scale had good reliabilities (Mother: α = .82; α

= .72 respectively; Father: α = .83; α = .83 respectively). Therefore, the passive avoidant 

four- item measure (Mother: α = .46; Father: α = .45) was dropped, and only the 

distributive and integrative items were used to measure young adult perceptions of 

parental conflict. 
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Relational locus of control. The Marital Locus of Control Scale (Miller et al., 

1983) was used to assess young adults’ feelings of personal control in relationships. The 

24 items in this scale were originally written from the perspective of married people, and 

were revised to reflect the young adults’ present relationship status since the majority 

were not expected to be married at this time (e.g., the word “spouse” was replaced by 

“partner,” and “marriage” was replaced by “relationship”). The items of this scale 

addressed the extent to which participants felt more of an internal locus or external locus 

of control in dealing with relational events. Examples of items included “More often than 

not some effort on my part can help to resolve relational problems,” (internal),  “I often 

find my partner’s behavior unpredictable,” (external), and “Happy times in our 

relationship just seem to happen with little or no effort on my part” (external). Miller et 

al.’s scale also included six items that sought to determine perceptual differences between 

interactions with men and women (i.e., “Women are more perplexing than men” and “ I 

often find that men are more difficult to understand than women.”). These 6 items of the 

measure significantly decreased the reliability of the scale, and were therefore dropped, 

yielding a reliability of α = .72. Higher scores on this 18 item measure indicated internal 

locus of control which was predicted to be the second component of the relational 

efficacy variable.
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CHAPTER III

RESULTS

Structural Equation Modeling

Initially, this study proposed that the structural equations model would consist of 

two latent variables, relational efficacy and psychological distress. After performing a 

preliminary analysis using AMOS, it was revealed that although many correlations 

between variables were significant, the existence of the two latent variables (i.e., 

relational efficacy and psychological distress) was not supported, likely due to an 

insufficient number of indicators for each of the constructs. As a result, the following 

discussion is based on a measured variable path analysis, with the internal locus of 

control variable acting as the relational efficacy variable expected to mediate the 

relationship between young adult traditionalism, conflict style, and psychological 

distress. It is also important to note that efficacy is negatively associated with 

psychological distress in the literature (Bandura, 1986; Obeidallah et al., 1996). Hence, 

finding an inverse association between internal locus of control and psychological 

distress would suggest relational efficacy in young adults. Further, young adult conflict 

strategies (distributive and integrative) are measured variables that were expected to 

directly correlate with the locus of control measure. Hence, no latent variables were used 

in this study.

Path analysis. The measured variable model is illustrated in Figure 10.  The error 

terms for each variable were set at one minus the square root of its reliability as suggested 

by Williams and Hazer (1986), and are not shown in the path model. According to the 
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global fit index, the path model provided a poor fit to the data (CMIN/df = 6.41, p < .001; 

Fit indices: RMSEA = .12; NFI = .82; RFI = .61; CFI = .84;  ). Ideally, the omnibus 

goodness of fix index ( CMIN/df ) should be less than 2, and the probability should be 

non-significant in order to establish that the proposed model is comparable to the 

observed model (Raykov & Marcoulides, 2000).  As the omnibus test indicates, the  

goodness of fit test is larger than 2 and is significant (p < .001), suggesting that the 

variable correlations in the model are not explaining enough variance in the dependent 

variables for this to be an adequate representation. However, this omnibus test can be 

affected by both large and small sample sizes and for this reason, other descriptive fit 

indices must be performed (Raykov & Marcoulides, 2000). 

The normed fit index (NFI), which compares the proposed model to the 

independence model ( in which no relationships are assumed), and the comparative fit 

index (CFI) should both be close to .9 (Raykov & Marcoulides, 2000). As indicated,  

both indices are close to that cut off level (.82 and .84, respectively). The root mean 

square error of approximation (RMSEA) is not sample size dependent, and some believe 

that its value should be less than .05 in order for the proposed model to be a good fit to 

the observed model (Raykov & Marcoulides, 2000). As indicated, the RMSEA for this 

model was .12. Considering the global and descriptive fit indices together, the 

hypothesized model of this study can be considered somewhat adequate, but overall 

providing a less than desirable fit to the observed data. Therefore, the local fit indices (β

and  R2 ) will be the focus of the rest of the results section.
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Local Fit Indices

Results indicated that there were significant associations between young adult 

perceptions of parents’ traditionalism and use of integrative conflict strategies  (β = -.33, 

p < .001), parents’ distributive and integrative conflict strategies (β = -.57, p < .001), and 

parents’ traditionalism and distributive conflict strategies  (β = .35, p < .001). In other 

words, as parents’ traditionalism increased, their likelihood of using integrative strategies  

decreased, while their likelihood of using distributive strategies increased. Further, 

parents’ integrative and distributive conflict strategies significantly and negatively 

correlated, thus demonstrating divergent validity for the two scales.

The path analysis also sought to determine the parental transmission of relational 

ideology and conflict style. Results indicated significant positive associations between 

parent and young adult traditionalism (H1a) (β = .51, p < .001, R2 = .26). Results also 

gave support to Research question 1, in that parent and young adult distributive conflict 

style (β = .31, p < .001, R2 = .10), and parent and young adult integrative conflict style (β

= .27, p < .001, R2 = .07) were positively and significantly correlated. Essentially, 26% of 

the variance in young adult traditionalism was explained by perceived parental  

traditionalism, while 10% of distributive conflict styles and 7% of integrative conflict 

styles for young adults were explained by perceived parent conflict styles.

Results also provided significant support for hypothesis 2. The path from young 

adult traditionalism to internal locus of control was significant and negative (β = -.12, p < 

.05), thus demonstrating that as young adult traditional attitudes toward relationships 

increased, their internal locus of control decreased. 
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Figure 10
Model of Internal Locus of Control as a Mediator for the Effects of Traditionalism and 
Conflict Styles on Psychological Distress.
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Mediation. Results provided support for hypothesis four, which predicted that 

locus of control would mediate the relationship between young adult traditionalism, 

conflict strategies, and psychological distress. Young adult traditionalism was negatively 

associated with locus of control (β  = .12, p < .05). The path between young adult 

distributive conflict style and locus of control was  significant and negative (β = -.15, p < 

.01), which suggests that as participants used sarcasm, coercion, threats, etc. to handle 

conflict, their internal locus of control decreased. The association between young adult 

integrative conflict strategies and internal locus of control was significant and positive (β

= .21, p< .001), which suggests that as young adults attempted to understand their 

partners during an argument and looked for alternative solutions to problems, their 

internal locus of control increased. Although the above paths were significant, the effect 

size for young adult traditionalism, distributive conflict strategies, and integrative conflict 

strategies yielded a low cumulative effect on locus of control (R2 = .09). This low effect 

size is likely due to the low reliabilities for young adult distributive and integrative 

conflict strategies.

As part of the mediation process,  it was expected that young adult psychological 

distress would negatively correlate with young adults’ internal locus of control. The path 

from internal locus of control to psychological distress was negative and significant (β = 

-.25, p < .001, R2 = .14), for both men and women, thus indicating that as young adults’ 

felt in control of relational events, their experiences of depression and anxiety decreased. 



84

It was expected that certain conflict styles would be correlated with certain types 

of psychological distress. To determine if young adult traditionalism and their integrative 

and distributive conflict styles each had direct and independent effects on psychological 

distress, exploratory paths were drawn. Results revealed a significant positive path from 

young adult distributive conflict strategy and psychological distress (β = .24, p < .001, R2

= .05). Paths from young adult traditionalism to psychological distress and integrative 

conflict strategy to psychological distress were non-significant. This indicates that 

conflict involving coercion, insults, yelling and sarcasm is significantly associated with 

young adult tendencies for depression and anxiety, while general traditionalism levels 

and integrative styles were not. 

Summary of path analysis. Results supported hypothesis one, which predicted an 

association between parent and young adult traditionalism (R2  = .26). The path model 

provided support for hypothesis 2, which predicted that as young adult traditionalism 

increased, their degree of internal locus of control would decrease. Also addressed was 

research question one, which asked whether young adults’ perceptions of parental 

conflict strategies would correlate with their own conflict strategies. Results indicated a 

positive and significant correlation between perceptions of parental distributive strategies 

and young adult distributive strategies, and between perceptions of parental integrative 

strategies and young adult integrative strategies. Finally, the path analysis demonstrated 

support for hypothesis four. Internal locus of control partially mediated the combined 

effects of  young adult traditionalism and their distributive/integrative conflict strategies 

(R2  = .09), on psychological distress (R2  = .14).
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Further analysis. It was predicted that there would be sex differences in young

adults’ own traditionalism levels (H1c). Independent t-tests revealed that men viewed 

themselves as significantly more traditional than did women (Men: M = 45.32, SD = 8.6; 

Women: M = 36.12, SD = 7.04, t (364) = 10.88, p < .001, η2  = .25). It is necessary to 

note that women did not have equal variances in the traditionalism variable (Levene’s 

test: F( 8) = 2.32, p < .05). This study also hypothesized that compared to women, men 

would perceive their parents as more traditional (H1b). Independent t-tests indicated that 

men found their parents to be significantly more traditional than did women (Women: M

= 84. 77, SD = 18.8; Men: M = 91.96, SD = 17.14, t ( 362) = 3.61, p < .001, η2  = .04).  

Participants were asked to indicate how many hours a day they actually saw their 

parents together. It was thought that observing parents model behaviors would have a 

direct influence on young adults. As indicated in the path analysis, a strong effect size 

was found for the influence of parent traditionalism levels on young adult traditionalism 

levels ((β = .51, p < .001, R2 = .26). To assess further whether young adults’ observations 

of parental gender roles affected their own gender roles, a correlation was performed 

which indicated a significant association between parent and young adult traditionalism 

(r (366) = .523, p < .001). When young adults’ time spent observing parents was 

controlled for, young adult and parent traditionalism remained significant ( partial 

correlation: r (366) = . 513, p < .001). This finding suggests that the association between 

perceptions of parents’ traditionalism and own traditionalism is not affected by amount of 

actual observation of parents’ behavior. 
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Hypothesis three, which predicted that young adult women’s relational efficacy 

would be negatively associated with traditionalism, was supported by correlation analysis 

using locus of control as the relational efficacy variable [ r (245) = -21, p < .01)]. 

Bandura (1977b, 1986) asserted that low efficacy can be associated with psychological 

distress. For women, correlation analysis revealed a significant negative association with 

locus of control and psychological distress [r (245) = - 31, p < .001], which gives further 

support to the idea that as women report an internal sense of control in relationships, their 

anxiety and depression decrease. 

Finally, research question two asked whether men’s relational efficacy would 

correlate with their degree of traditionalism. Again, the locus of control variable was used 

to measure relational efficacy. Correlation analysis revealed no significant relationship [ r

(120) = -.06, ns)], between locus of control and traditionalism for men. However, for 

men, there was a significant correlation between psychological distress and traditionalism 

[r (120) = .25, p < .01)] and a significant correlation between psychological distress and 

locus of control [( r (120) = - .39, p < .001)]. This suggests that the men of this sample did 

not perceive their control in relationships to vary depending on their degree of 

traditionalism, but did have less psychological distress as their locus of control increased. 

Further, psychological distress increased for men as their attitudes toward relationships 

were higher in traditionalism.

Exploratory Analysis. 

Sex difference in conflict.  Because men and women had significantly different 

levels of traditionalism, it was thought that there may be sex differences in conflict styles 
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as well. Independent t-tests revealed that women used significantly more integrative 

strategies compared to men (Females: M = 12.6 SD = 1.85; Males: M = 12.11, SD = 1.96, 

t (364) = -2.41, p < .05, η2 = .02). Independent t-tests indicated non-significant sex 

differences for distributive conflict strategies. 

Previous analysis determined that men considered themselves to be more 

traditional than women. A correlation was performed to determine sex differences in 

associations between integrative conflict and traditionalism. Results revealed a close but 

non-significant negative association between women’s integrative style and their 

traditionalism [r (246) = -.12, p = .056). Results were not significant for men [r (120) = -

.16, ns). Although non-significant, the results for women suggest that use of integrative 

styles are likely to be associated with less traditional attitudes.

Correlations were also performed to determine relationships among distributive 

conflict strategies and traditionalism for young adults. Results revealed for women a 

positive relationship between distributive styles and traditionalism (r (246) = .25, p < 

.001). For men, a positive relationship was also found for distributive styles and 

traditionalism (r (120) = .38, p < .001). In other words, as young adults adhered to 

traditional gender roles, their likelihood of using coercion, threats, insults, etc. during 

conflict increased.

Family of Origin

Parents’ marital status and conflict. Much research in conflict and family 

dynamics claims that the family of origin is responsible for how children perceive 

conflict (Bandura, 1986; Amato et al., 2003). It was expected that young adult family of 
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origin conflict management would be associated with their parents’ marital status. 

Independent t-tests revealed that there were significant differences between married and 

divorced families of origin and the use of parental distributive conflict style (Married: M

= 15.3, SD = 5.12; Divorced: M = 19.57, SD = 3.9, t (353) = -5.41, p < .001, η2  = .07). 

This indicates that young adults from divorced homes viewed their parents as using more 

distributive conflict strategies compared to young adults from married homes. Moreover, 

young adults from married homes indicated that their parents used significantly more 

integrative conflict strategies relative to young adults from divorced homes (Married: M

= 21.24, SD = 5.09; Divorced: 18.79, SD = 3.93, t (353) = 3.12, p < .01, η2  = .02). 

Locus of control and psychological distress. Independent t-tests revealed that 

young adults from married families of origin had a significantly higher sense of internal 

locus of control relative to those from divorced families of origin (Married: M = 63.10, 

SD = 7.39; Divorced: M = 60.91, SD = 7.19, t (353) = 1.89, p = .059, η2  = .01). Further, 

young adults from married homes had significantly less psychological distress compared 

to young adults from divorced homes (Married: M = 53.09, SD = 11.83; Divorced: M = 

57.34, SD = 12.32, t (354) = -2.27, p < .05, η2 = .01). 

Locus of control and parental identity. An analysis of variance was conducted to 

determine differences in young adults’ internal locus of control depending on which 

parent they identified with most. Results indicated significance for women [ F (3) = 3.52,

p < .05, η2 = .042), but not for men ( F ( 4) = .37, ns) (see table 2 for means and standard 

deviations for women). 
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Table 2

Young Adult Women’s Differences in Internal Locus of Control Depending on Which 

Parent they Identified with Most

Parent Mean SD

Mother 62.49 6.93

Father 65.11 6.67

Neither 64.16 6.49

Both 66.47 6.68

Post hoc tests (i.e., Tukey, Bonferroni, and Dunnett’s)  indicated that there were 

significant differences in young adult women identifying with mother and with both 

parents (Mother: M = 62.49, SD = 6.9; Both parents: M = 66.47, SD = 6.68; Mean 

difference = -3.97, p < .05). This difference suggests that compared to young adult men, 

young adult women’s internal locus of control is connected to their personal 

identification with both parents (M = 66.47, SD = 6.68), and least connected to their 

identification with their mother (M = 62.49, SD = 6.93). 

Young adult traditionalism and parental housework. An ANOVA was performed 

to determine differences in young adults’ perceptions of their parents degree of 

traditionalism (dependent variable) relative to which parent did the most housework and 
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which parent attended to their needs the most (i.e., mother, father, both, other). A 

significant interaction was found for both factors and the dependent variable (F (8) = 

2.79, p < .01, η2  = .06). Post hoc analysis revealed that traditionalism was highest when 

young adults’ reported “other” (e.g., maid, nanny) as doing the most housework and 

attending to their needs. Traditionalism was lowest when young adults reported “other” 

as attending to their needs and “ mother” as doing the most housework. 

Parental income and  decision making. Chi square tests were used to examine 

perceptual differences in which parent made the most money (mother, father, both). 

Results were significant for women (χ2 (2) = 200.44, p < .001), and men (χ2 (2) = 88.65, p

< .01), with both groups indicating the father as making the most money (See figure 11). 
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Figure 11

Note: 1 = men; 2 = women

Chi square tests also revealed significant perceptual differences in who made the 

major decisions in the family (Men: χ2 (2) = 14.74, p = .001; Women: χ2 (2) = 12.79, p = 

.002), with young adults indicating both parents as having the final say in decision 

making. This indication was more pronounced for women than men (See figure 12). 
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Figure 12

Young adult traditionalism. An analysis of variance was conducted to determine 

differences in young adult traditionalism levels based on their perceptions of which 

parent  made the most money in their family and which parent was the major decision 

maker in the family. Both variables were tested in one ANOVA because based on past 

research (i.e., Belch & Willis, 2002), both components were expected to be strongly 

associated with young-adults’ perceptions of parental and own traditionalism. 
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  Results indicated a significant main effect for male traditionalism depending on 

who made the most money in the family (F (3) = 3.68, p < .05,  η2 = .092); further, 

marginal mean differences were significant for men (MD = 5.79, SE, 1.62, p < .01) for 

who made the major decision maker in the family, with father (M = 48.14, SD = 7.24) 

perceived as the one to make most of the major decision compared to both parents (M = 

42.35, SD = 8.0). 

An examination of means for young adult traditionalism can be seen in Figure 13. 

For young adult men, traditionalism was highest when the father was perceived as 

making the most money and the mother was perceived as the major decision maker. 

Traditionalism was lowest for men when mother made the most money and both parents 

were perceived as the major decision makers

For female traditionalism, results indicated a significant main effect for 

perceptions of who the major decision maker was in their family (F (2) = 6.87, p = .001, 

partial η2 = .055), and a significant interaction between who made the most money and 

who was the major decision maker in the family (F (4) = 2.497, p < .05, η2 = .041).1 For 

young adult women, fathers were perceived as making the most decisions in the family 

(M = 37.58,  SD = 7.9) compared to both parents (M = 35.0, SD = 6.24). Post hoc analysis 

revealed a significant marginal mean difference between “father” and “both parents” as 

being the major decision maker of the family (MD = -2.15, SE = 1.038, p < .05 ).

1Equal error variances were not assumed for the female sample (Levene’s test: F (8) = 2.32, p <     

.05).
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An examination of plots revealed that women had higher levels of traditionalism 

was when the fathers were perceived as making decisions in the family and the mother 

perceived as making the most money (see figure 14). Young adult women had the lowest 

levels of traditionalism (i.e., egalitarian attitudes) when both parents were perceived as 

making the most money and both parents were perceived as the major decision makers.

In terms of which parent was connected to high levels of traditionalism,

findings indicate that male traditionalism was highest when they perceived the father as 

making the most money in the family and the mother as the major decision maker. 

Conversely, female traditionalism was highest when the mother was perceived as making 

the most money and the father was perceived as being the major decision makers.
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Figure 13

Young Adult Male Traditionalism
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Figure 14

Young Adult Female Traditionalism
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   CHAPTER IV

              DISCUSSION

The main purpose of this study was to determine the extent to which parents 

transmit traditional gender roles to their children. Recent literature on family dynamics 

(Becker, 1991; Kaufman, 2002; Updegraff et al., 1996) notes a shift from traditionalism 

to egalitarianism in recent decades. Others (e.g., Obedeillah et al., 1996) found 

associations between traditional gender roles, efficacy, and psychological distress. The 

present study sought to examine whether egalitarian attitudes are in fact being 

transmitted, and whether young adults’ self-reported relational efficacy varied depending 

on the degree of traditionalism modeled in their family of origin. Social cognitive theory 

was used as the theoretical framework for this study. Based on social cognitive theory 

assertions (Bandura, 1977, 1986), it was expected that young adult gender roles would be 

associated with their perceptions of parents’ gender roles as modeled in the family of 

origin. Further, young adults were expected to show similar conflict strategies as parents. 

According to Bandura, children are likely to enact behavior that is perceived as 

rewarding; hence, if the ideology and conflict strategies of the family of origin were 

found to be more rewarding than costly, it was expected that young adults would behave 

accordingly in their own close relationships. 

This study looked specifically at the variables of conflict and locus of control as 

being influenced by degrees of traditionalism. It was initially posited that both variables 

would form the latent variable of relational efficacy; however, the indicators for conflict 

and internal locus of control were not significantly intercorrelated, which led to both 
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variables being directly measured. Locus of control was predicted to mediate the 

relationship between young adult traditionalism, conflict strategies, and their degree of 

psychological distress. Because efficacy is noted in the literature to be associated with 

psychological distress (Bandura, 1986; Obedeillah et al., 1996), a negative relationship 

between the two variables was expected if young adults were to report having relational 

efficacy via the internal locus of control variable.

The importance of perception was a key factor in this study, in that parental 

attitudes were not directly measured; rather, it was young adult perceptions of their 

parents’ relational ideology and conflict styles that were of interest. Overall findings 

indicated that young adult and parental traditionalism were significantly correlated, and 

young adult and parental conflict styles were significantly correlated. Young adult 

traditionalism and conflict styles combined accounted for 9% of the variance in the 

internal locus of control variable. There was also a slight mediation effect by the internal 

locus of control variable, which accounted for 14% of variance in psychological distress.  

The following is a discussion of the hypotheses, research questions, and exploratory 

analysis.

Associations in Parental and Young Adult Traditionalism

Bandura’s social cognitive theory assumption (1986) that parents are the primary 

models for children provides strong reasoning for why young adults would perceive their  

degree of traditionalism to be similar to their parents’ degree of traditionalism. 

Hypothesis 1a predicted that parent and young adult traditionalism would be associated, 

and results supported this finding by demonstrating that parental traditionalism accounted 
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for 26% of the variance in young adult traditionalism. These finding indicate that gender 

roles are to a large degree intergenerationally transmitted between parent and child.

Sex Differences in Perceptions of Parental Traditionalism

Historically, men have benefited from traditional gender roles in that they work to 

achieve resources (i.e., money, status, power) while women take on the lower status roles 

of housework and childcare (Becker, 1991). Traditional men are often exempt from 

helping with housework and childcare to any meaningful extent, and Bowerman and 

Elder (1964), and Updegraff et al.(1996) argued that boys who perceive their father to be 

the power figure in the family had better academic achievement. Considering these 

findings, it was expected that compared to women, men would perceive their parents to 

be more traditional. Support was found for H1b which predicted that relative to young 

adult females, young adult males reported their parents as being significantly more 

traditional. For men, traditionalism was highest when the father was perceived as making 

the most money and the mother was perceived as making the major decisions. 

Traditionalism was lowest for men when they perceived the mother as making the most 

money and both parents as making the major decisions. One could infer from these 

results that men’s views of traditionalism are connected to the father making the most 

money in the family.

For women, traditionalism was highest when the father was perceived as making 

the major decisions and the mother was perceived as making the most money. Young 

adult women were more egalitarian when both parents made equal amounts of money and 

were equal decision makers. It appears that female egalitarianism relies on the perception 
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that both parents contribute toward finances and decisions equally, while for men, 

egalitarianism was related to the mother making the most money and parents making 

decisions equally. 

It is also necessary to note that young adults’ reports of their parents’ gender 

ideology were not affected by the amount of time they spent observing parents, which 

suggests that much of what occurs in parental relationships may be based on young adult 

observation, perception, and subsequent mental representations, rather than ongoing 

observation of parents’ behavior. 

Sex Differences in Young Adult Own Traditionalism

Based on the assumptions of hypothesis 1b, it was expected that their would be 

sex differences in how young adults perceived their own traditionalism (H1c). Results 

supported hypothesis 1C, in that men reported themselves as significantly more 

traditional than women. This finding can again be explained in the context of social 

cognitive theory. If young adult men perceive rewards of traditionalism (i.e., father 

makes the most money), it is likely that they will model these attitudes in their own 

relationships by intending to be the primary money maker in the family. By contrast, 

results suggest that young adult women perceive rewards associated with equal decision 

making and financial contributions in their family of origin, and will model similar 

attitudes and beliefs in their own relationships. It stands to reason that women who 

perceive the benefits of equality in relationships will report lower rates of own-

traditionalism relative to men. Women derive instrumentality from parents who model 

egalitarian behaviors, particularly by mothers who demonstrate decision making skills 
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and fathers who take an active interest in their daughters’ schooling and other 

achievements (Obeidallah et al.,1996). By parents’ modeling these behaviors to their 

daughters, it is likely that daughters will view themselves to be less traditional as a result. 

Locus of Control and Traditionalism

Results supported hypothesis 2, which predicted that young adult internal locus of 

control and traditional attitudes would be negatively associated. However, when men and 

women were examined separately, it was found that only female internal locus of control 

and traditionalism were negatively associated, while male internal locus of control and 

traditionalism were not significantly associated either way. This finding suggests that as 

women reported having the ability to influence relational events, their traditional attitudes 

decreased. Several reasons can be posited to explain this finding. For one, literature notes 

that as couples become more egalitarian, they tend to communicate at a level that 

promotes understanding and are more approach oriented when it comes to conflict 

(Kaufman, 2002), which are factors that potentially increase internal locus of control in 

the relationship. With both partners working outside the home, sharing in household 

duties and child care, each partner gains confidence in areas that are normally sex 

segregated (Updegraff et al., 1996). Therefore, it is reasonable to expect that women 

would perceived having more control over their relationships when the relationship is 

approached with an attitude of equality. The connection between traditionalism and 

control in relationships is less pronounced for men in this study. 

Because hypothesis 1c was tested via correlation, one could also infer that as 

female traditionalism increases, their locus of control becomes more external. This 
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finding contradicts Becker (1991) and other research which posits that couples are more 

stable and satisfied in gender regulated (i.e., traditional) relationships. Becker further 

argued that couples feel comfortable in traditional gender roles because they are 

following a social script. It stands to reason that if relational stability and satisfaction 

truly increase when women adhere to traditional gender roles, they should also feel a 

sense of internal control within the relationship. The results of this study do not support 

this assumption. Rather, results suggest that as young adult women become less 

traditional, their feelings of internal control in relationships increase.

Sex differences in relational efficacy and traditionalism. Although relational 

efficacy was initially posited to be a latent variable composed of two indicators, conflict 

and locus of control, only the locus of control measure was used to measure relational-

efficacy. Also connected to efficacy is one’s degree of psychological distress. According 

to Bandura (1977, 1986), as efficacy decreases in a given area of importance, the

likelihood of psychological distress increases. Hence, a prime indication of feeling that 

one can achieve goals in relationships is the extent to which psychological distress is 

present. Results revealed support for hypothesis three, in that women’s relational efficacy 

(i.e., internal locus of control) was negatively associated with their degree of 

traditionalism, and negatively associated with psychological distress. 

Male relational efficacy (i.e., locus of control)  was not associated with their 

traditionalism levels which was determined by hypothesis 1c, but also more specifically 

addressed in research question 1.  However, male psychological distress was positively 

associated with traditionalism and negatively associated with locus of control, which 
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indicates that young adult men had more anxiety and depression as their internal locus of 

control decreased and their reports of traditional gender behavior increased. 

When considering the current data, it appears that young adult women perceive 

themselves as having more control in relationships and less psychological distress when 

they approach relationships with equality and flexibility (e.g., egalitarianism). By contrast 

men’s internal locus of control had no significant connection to their traditionalism; 

however locus of control was negatively correlated with their psychological distress. 

Further, for men psychological distress was positively associated with traditional 

behavior.

It is plausible that compared to men, women’s attitudes toward gender roles and 

control might be more salient because they are aware of the past struggles women as a 

group have gone through in order to increase their life satisfaction (e.g., going to college, 

having a professional career, equal pay, birth control, etc.). Whether by media, peers, or 

conversations within the family, it is reasonable to suspect that females are more 

conscious of their role in relationships and the possible inequities that might occur if they 

do not encourage equality. By contrast, it can be argued that men typically benefit from 

the status quo in relationships; therefore, associations between control and gender roles 

may not be as salient for men.

Parental Conflict and Young Adult Conflict

Results indicated that young adults perceived their parents’ conflict styles to be 

significantly associated with their own conflict styles, which addressed research question 

1. It was found that there was a significant association with parents’ distributive and 
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integrative conflict styles with young adult distributive and integrative conflict styles, 

respectively. Further, perceptions of parental traditionalism negatively correlated with 

parents’ integrative conflict styles, which suggests that as parents were perceived to 

adhere to more traditional gender roles, their likelihood of using integrative conflict 

strategies (e.g., understanding, listening, etc.) decreased. By contrast, young adults 

perceived their parents traditionalism to positively correlate with parents’ use of 

distributive conflict styles (e.g., name calling, coercion). 

Much research on conflict styles argues that some styles are better than others 

when it comes to positive conflict management, for both within relationships as well as 

effects on children (Amato & Booth, 1997; Canary & Cody, 1997; Gottman, 1990; 

Sillars, 1980). As discussed, integrative strategies are more likely to produce a win-win 

situation, while distributive strategies such as yelling, threatening punishment, or other 

types of coercion are more destructive relative to integrative strategies (Sillars, 1980). 

When considering parents’ degree of traditionalism, research suggests that as parents 

implement more egalitarian attitudes in their relationships, they might be more likely to 

use integrative strategies. The results of this study suggest that as young adults perceive 

their parents to be more egalitarian, they also perceived more integrative conflict 

strategies being used. When parents were perceived as more traditional, young adults 

perceived distributive conflict strategies being used.

The fact that young adults perceived positive associations between their own and 

parental conflict strategy can be explained by social cognitive theory. One could infer 

from these findings that young adults observed the rewards of each strategy, and intended 
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to enact similar conflict strategies in their own relationships to some degree. However, 

the effect sizes for the association of conflict styles between parent and young adult were 

small, suggesting that events other than perceptions of parents’ interaction are causing 

variance in young adult conflict styles.

Locus of Control as a Mediator

Hypothesis four predicted that relational efficacy (i.e., internal locus of control) 

would mediate the relationship between young adults’ degree of traditionalism, conflict 

styles, and their psychological distress. Essentially, a path analysis was expected to 

represent an accurate portrayal of these variable associations. However, the global fit 

index yielded a less than desirable fit to the data ( p < .001). Local fit indices 

demonstrated that young adult traditionalism and conflict styles did significantly and 

positively correlate with internal locus of control, and that internal locus of control 

negatively correlated with psychological distress; yet, when data were split by sex, it was 

found that only female traditionalism and locus of control were correlated, while male 

traditionalism and internal locus of control had no significant relationship. Therefore, 

local indices demonstrated support for individual associations between variables, but the 

model as a whole did not demonstrate that the proposed relationships yielded an accurate 

portrayal of the variables working in concert.

One factor responsible for the less than satisfactory model fit was the low 

reliabilities of the young adult conflict styles (Integrative: α = .58; Distributive:  α = .51). 

By contrast, young adult perceptions of parents’ conflict styles yielded strong 

reliabilities. One explanation for this discrepancy is that the conflict scales were not 
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sensitive enough to detect young adult conflict styles in a consistent manner, and were 

therefore lacking validity. However, because the same scales were given to young adults 

to assess their parents’ conflict styles, it is plausible that the young adults 

( with an average age of 21) did not have enough relational conflict experience at the time 

of this survey to accurately and consistently report their own conflict styles. By contrast, 

observation of parents for at least 18 years enabled young adults to more accurately and 

consistently identify their parents’ conflict styles, which led to the high reliabilities for 

the parent conflict style measures. 

Overall, there were significant positive associations between parent and young 

adult conflict styles, and young adult conflict styles significantly correlated with their 

internal locus of control. The low reliabilities of the conflict scales suggests that young 

adult attitudes toward conflict are still evolving and/or are not variables that are 

connected to their internal locus of control at this point in their lives. 

Exploratory Analyses

Sex differences in conflict. Several post hoc tests were performed and yielded 

note worthy results. First, significant sex differences in young adult conflict were found. 

Women reported using more integrative conflict styles relative to men, and this should be 

considered in concert with the finding that women reported to be less traditional than 

males. Although the relationships between integrative conflict strategy and traditionalism 

were not significantly correlated for women (p = .056), this trend suggests that 

egalitarianism and integrative conflict style are to some degree associated at least for 

women. Based on the results, women who reported themselves as less traditional were 
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more likely to report approaching conflict with the attitude of creating a win-win 

situation through the use of understanding, listening, and considering their partner’s 

standpoint as well as their own. 

Further significant positive correlations were found for both sexes in regard to 

distributive conflict style and traditionalism, which suggests that as the use of coercion, 

insults, yelling, etc. increased, traditionalism increased for men and women. Past research 

(Canary, Cupach & Messman, 1995; Sillars, 1980) posits that when people use 

distributive conflict styles, they are not likely to consider the other’s point of view, and 

are mainly concerned with their own agendas. It is plausible that those people who 

consider themselves to be more traditional than egalitarian are likely to use conflict styles 

that promote their needs and disregard the feelings and needs of their partner.

Marital status of parents and conflict. There were also interesting findings in 

regard to family of origin marital status. Young adults from married homes indicated that 

their parents used more integrative rather than distributive conflict styles. By contrast, 

those from divorced homes reported that parents used distributive conflict styles. These 

findings are fairly intuitive; it stands to reason that parents whose marriages ended in 

divorce were not likely perceived by their children to use conflict styles that promoted 

understanding, listening, and taking the other’s perspective. 

Further, young adults from married homes had higher internal locus of control in 

relationships relative to young adults from divorced homes. Hence, there appears to be a 

connection with integrative conflict, married families of origin, and high internal locus of 

control. Past research notes that inter-parental conflict can be productive in terms of 
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children’s acquisition of skills and emotional regulation, as long as positive tactics are 

used that lead to conflict resolution (Cummings & Davies, 1994; Herzog & Cooney, 

2002). The results of the present study suggest that either young adults from married 

homes did not witness destructive conflict between parents, or their parents’ marriage 

was perceived as an overall positive relationship despite conflict. It might be more 

accurate to assume that that those from married homes who saw conflict handled by 

integrative strategies increased young adults’ feelings of own control in their present and 

future relationships. By contrast, young adults from divorced homes who reported less 

internal control in relationships might have witnessed poor parental interaction, including 

poor conflict management (i.e., distributive strategies) prior to parental divorce. Further, 

the stress of living with only one biological parent and possibly a stepparent might 

negatively influence young adults’ perceptions of their own efficacy in relationships. 

Identifying with parent and locus of control. For young adult women, parental 

identity and locus of control were significantly correlated. Women who identified with 

both parents reported the most internal control in relationships. By contrast, men’s locus 

of control in relationships was not significantly influenced by which parent they 

identified with. This latter finding should be viewed in concert with the finding that male 

traditionalism did not correlate with their locus of control in relationships. It appears that 

variables other than those produced by the family of origin are responsible for men’s 

feelings of internal locus of control in relationships. 

Psychological distress and family of origin. Other post hoc analysis revealed 

negative associations between psychological distress and locus of control in relationships 
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for young adults from married homes. This finding supports Bandura’s assumption that 

as an individual feels more efficacious, in this case relationally efficacious, their 

likelihood of experiencing psychological distress decreases. 

Money and Decision Making

 Finally, perceptions of which parent made the most money and which parent 

made the major decisions was examined. Both components were expected to influence 

young adults’ own traditionalism, because perceived power, prestige, and control are 

typically associated with income and decision making (Belch & Willis, 2003; Whitbeck 

& Grecas, 1988). Young adult men were most traditional when their father made the most 

money and their mother made the major decisions. By contrast, women’s traditionalism 

was highest when mother made the most money and the father made the major decisions. 

Young men were more egalitarian (i.e., had lower traditionalism)  when both parents 

were perceived as making the major decisions and the mother made the most money. 

Young adult women were more egalitarian (e.g., had lower traditionalism), when both 

parents were perceived as making money and major decisions equally. 

It is unclear why the components for high traditionalism for men and women are 

reversed. It appears that males and females have higher levels of traditionalism when the 

same sex parent is perceived as making the most money. By contrast, traditionalism 

decreased when men and women viewed both parents as making major decisions. In sum, 

egalitarian views appear to be associated with major decision making for both sexes, 

while more traditional views are influenced by which parent makes the most money for 
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both sexes. Further study on the variables of income and decision making would help 

researchers to better understand these associations and their connections to gender roles. 

Contributions to Family Communication and Theoretical Implications. 

The current study relied heavily on young adult perceptions of parents’ ideology 

and conflict styles. It is believed that how young adults perceive their parents’ gender 

roles will serve to influence their own gender roles. As the results indicated, the 

association between parent and young adult traditionalism was significant and had a large 

effect size, even when time witnessing parental interaction was controlled for. When 

considering social cognitive theory (Bandura, 1977; 1986), and the processes of attention, 

retention, production and motivation, it may be that as children, participants paid some 

degree of direct attention to parental interaction, and through retention processes, 

developed a general attribution, or mental representation, of parents’ gender roles that has 

served to influence their own roles. Therefore, observation and subsequent knowledge of 

parents’ values are an important step to the transmission of these values to children, but 

results of this study suggest that at some point in adolescence, children develop schemas 

of parents that eventually become independent of continual observation. 

This study contributes to the body of family communication on several levels. 

First, it demonstrated a significant association between parent and young adult gender 

roles. It appears that perception plays a large role in this transmission, in that when time 

observing parents was controlled for, young adult and parental traditionalism levels 

remained significantly associated. Second, this study demonstrated that distributive 

conflict styles are associated with higher levels of traditionalism and, in turn, higher 
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levels of psychological distress for young adults of both sexes. By contrast, integrative 

conflict style was associated with lower levels of traditionalism and psychological 

distress for both sexes. It was also found that distributive conflict styles significantly 

decreased internal locus of control in relationships, while integrative styles significantly 

increased internal locus of control in relationships. Finally this study reaffirms the 

findings of past studies (i.e., Bandura, 1986; Obeidallah et al., 1996) that psychological 

distress increases when feelings of control, or instrumentality in relationships, decreases.

Male internal locus of control. The results of this study suggest that despite shifts 

to more egalitarian attitudes in the last 30 years, young men perceived themselves as 

more traditional than young women, and male traditionalism was not significantly 

connected to their locus of control in relationships. High traditionalism for both male and 

female young adults was associated with which parent made the most money in the 

family. By contrast, egalitarian attitudes, especially for women, were associated with 

both parents making equal amounts of money and sharing in major decision making. 

Limitations

This study had a few limitations. As noted previously, the young adult conflict 

style measures had low reliabilities, but were still used to assess relationships between 

young adult conflict style, parental conflict style and locus of control. Hence, 

measurement error needs to be considered when attempting to infer anything substantial 

from conflict associations with other variables of this study. Further, several of the effect 

sizes for the significant associations were in fact small. This indicates that although 
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associations between the variables of the study were found beyond chance, the predictor 

variables were not accounting for large amounts of variance in the criterion variables.  

A second limitation is the narrow age and socioeconomic status of the sample, 

which could skew perceptions of parents’ gender roles. Because a convenience sample 

from a large university was used, the study lacks strong ecological validity. The 

participants were predominately white, of the same age, and were from middle to upper 

middle class backgrounds.  Future studies could enhance findings on the subject of 

gender roles, internal locus of control and psychological distress by using a more 

diversified sample in terms of age, ethnicity, education, and income level. Surveys 

distributed at community colleges, court houses, or other public functions/events  in 

which a wider demographic exists could lead to more diverse and informative research in 

relation to gender role perception.

A third limitation is the cross sectional nature of the data. This study asked young 

adults to report at this point in time their perceptions of parents’ gender roles and conflict 

styles, and their own gender attitudes, conflict styles, and feelings of internal control in 

relationships. It is necessary to recognize that life experience (e.g., marriage, divorce, 

death) often changes one’s perception of parents’ behavior, and over time can alter one’s 

view of gender roles, conflict management, and feelings of control in close relationships. 

The majority of the participants in this study were in casual to serious dating 

relationships. Such relationships do not allow for the in-depth interaction that occurs in 

married or other long-term relationships. As a result, the participants’ relational 

interaction at the time of this survey might be somewhat superficial, and it is possible that 
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their overall lack of real world experience with the variables assessed in this study shaped 

their responses. 

Finally, this study did not address young adults’ perceptions of their parents’ 

marital satisfaction. Although the majority of participants indicated that their parents 

were married, it was not determined if in fact they viewed their parents as satisfied and 

stable. Examining perceptions of parental marital satisfaction in relation to egalitarianism 

and traditionalism could expand the literature in these areas. 

Future Research

For males, the relationship between identity with parents and internal locus of  

control could benefit from more examination in future studies. Because children are 

increasingly influenced by peer groups during adolescence, it is questionable whether 

identification with parents’ values decreases during adolescence, especially for males, in 

order to allow peers to have more influence. Because male internal locus of control was 

not associated with their degree of traditionalism or parent identification, future research 

might look at variables other than gender role that are responsible for variance in male 

locus of control in relationships.

Also, more accurately assessing the reasons why young adults perceived their 

mothers to stay at home (e.g., because they wanted to, they couldn’t find a job) might 

enhance researchers’ understanding of why some mothers still do not work. Compared to 

past generations, more women have the choice to work or stay home, and a mother who 

stays home might not perceive herself as necessarily traditional but rather opting for the 

choice to be a stay at home parent with the expectation of returning to a career at a later 
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point. In a sense, a flexible form of traditionalism might be emerging, whereby mothers 

and fathers can be “traditional” at certain stages of a relationship (e.g., when a child is a 

toddler), and become more egalitarian after children are in school. It may be that the 

traditionalism that we as a culture associate with programs such as “Leave it to Beaver” 

is in fact a family structure of the past. 
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                                                 QUESTIONNAIRE
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Subject Disclaimer Form

 How Sons and Daughters are Influenced by their Family of Origin

I am being invited to participate voluntarily in the above-titled research project. The 
purpose of this project is to examine attitudes and perceptions of both myself and my 
parents in relation to family matters.  Approximately 400 people will be enrolled in this 
study.  If I agree to participate, I will be asked to consent to filling out a short 
questionnaire.  The questionnaire will take approximately 20 minutes. There are no 
known risks associated with participating in this study.  There are no direct benefits to me 
as a result of participating in this research study other than extra credit.  However, my 
participation in this research will allow scientists to better understand parent/child 
attitudes toward life. Any questions I may have about the study will be answered and I 
can withdraw from the study at any time without causing bad feelings. Only the principal 
investigator (Melissa Taylor, M.A.) will have access to my completed questionnaire.  No 
name will appear on the questionnaire and I may choose to answer some or all of the 
questions.  I will receive extra credit as compensation for participating in this study.

I can obtain further information from the principal investigator, Melissa Taylor, M.A. at 
(520) 320-5524. If I have questions concerning my rights as a research subject, I may call 
the University of Arizona Human Subjects Committee office at (520) 626-6721. 

By completing this questionnaire, I am giving my consent to participate in this study.  I 
may choose not to answer some or all of the questions.

Thank you.

_______________________________

Investigator                                  Date
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INSTRUCTIONS. Below is a list of the ways you might have felt or behaved recently. 
Please indicate how often you have felt this way during the past two weeks.

1 2 3 4
Rarely if ever Some or a little of   Occasionally or   Most or all of
(less than 1 day)         the time (1-2 days)        a moderate amount      the time (5- 7 days)

  of time (3-4 days)

1. I was bothered by things that usually don’t bother me         1    2    3    4

2. I did not feel like eating; my appetite was poor 1    2    3    4

3. I felt that I could not shake of the blues even with               1    2    3    4
        help from my family or friends

4. I felt that I was just as good as other people. 1    2    3    4

5. I had trouble keeping my mind on what I was doing           1    2    3    4

6. I felt depressed 1    2    3    4

7. I felt that everything I did was an effort. 1    2    3    4

8. I thought my life had been a failure. 1    2    3    4

9. I felt fearful 1    2    3    4

10. My sleep was restless 1    2    3    4

11. I was happy 1    2    3    4

12. I talked less than usual 1    2    3    4

13. I felt lonely 1    2    3    4

14. People were unfriendly 1    2    3    4

15. I enjoyed life 1    2    3    4

16. I had crying spells 1    2    3    4

17. I felt sad 1    2    3    4
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1 2 3 4
Rarely if ever Some or a little of   Occasionally or   Most or all of
(less than 1 day)         the time (1-2 days)        a moderate amount      the time (5- 7 days)

  of time (3-4 days)

18. I felt that people disliked me      1    2    3    4

19. I could not get “going”      1    2    3    4

INSTRUCTIONS: In general, how do you view yourself in relation to the following 
questions. Please answer according to the following scale.

1 = Strongly Disagree
2 = Disagree
3 = Neutral
4 = Agree
5 = Strongly Agree

SD   D   N   A  SA

20. I get rattled easily       1    2    3    4    5

21. When faced with excitement or unexpected        1    2    3    4   5
       situations I become nervous or jumpy

22. I am calm and not easily upset         1    2    3    4   5

23. When things go wrong I get nervous         1    2    3    4   5
       and upset instead of calmly thinking out a
     solution.

24. It makes me nervous when I have to wait.         1    2    3    4   5

25. I am a tense “high-strung” person         1    2    3    4   5

26. I am more sensitive than most others         1    2    3    4   5

27. I am a very nervous person         1    2    3    4   5

28. My hand shakes when I try to do something         1    2    3    4   5
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INSTRUCTIONS:  Please consider YOUR attitudes toward the following questions 
and circle the best answer that applies to YOUR attitudes.

1 = Strongly Disagree
2 = Disagree
3 = Neutral
4 = Agree
5 = Strongly Agree

SD     D    N     A      SA

29.   Women who want to remove the word obey from   1        2      3      4       5
          the marriage service don’t 
        understand what it means to be a wife

30. Some equality in marriage is a good thing, but 1        2      3      4       5
       overall the husband ought to have the main say-
        so in family matters.  

31. A marriage should not be made unless the couple 1        2      3      4       5
      plans to have children

32.  It is a reflection on a husband’s manhood if his wife 1        2      3      4       5
        works outside the home.

33. A man who doesn’t provide well for his family 1        2      3      4       5
        ought to consider himself pretty much a failure
        as a husband and father.

34.  In choosing a husband a woman will do well to put 1        2      3      4       5
        ambition at the top of her list of desirable qualities.

35. Women should take an active interest in politics and 1        2      3      4       5
        community problems as well as in their families

36. It goes against nature to place women in positions 1        2      3      4       5
         of authority over men.

37. A wife does better to vote the way her husband 1        2      3      4       5
        does because he probably knows more
        about such things.
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38. Even today women live under unfair restrictions 1        2      3      4       5
        that ought to be done away with.

1 = Strongly Disagree
2 = Disagree
3 = Neutral
4 = Agree
5 = Strongly Agree

SD     D    N     A      SA

39. Women have as much right as men to have 1        2      3      4      5
       premarital sex.

40. The unmarried mother is morally a greater failure 1        2      3      4       5
        than the unmarried father.

41. The most important qualities of a real man are 1        2      3      4       5
strength of will and determined ambition.

42. Women can be too bright for their own good. 1        2      3      4       5

43. Women think less clearly than men and are more 1        2      3      4       5
        emotional.

44.  Almost any woman is better off in the home than in 1        2      3      4       5
         a job profession.

45.  Even today women live under unfair restrictions 1        2      3      4       5
         that ought to be done away with.

46. It’s a pretty feeble sort of man who can’t get 1        2      3      4       5
        ahead in the world. 
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INSTRUCTIONS: For the following, consider how YOU have dealt with conflict in a 
past or present intimate relationship (dating, marriage, fiancé, etc.). Please indicate your 
response to the following statements based on the following scale:

1 = Strongly Disagree
2 = Disagree
3 =  Neutral
4 = Agree
5 = Strongly Agree

          SD  D   N  A    SA

47. When a conflict arises in my relationship 1    2    3    4  5
           I tend to avoid the conflict as much as 
           possible.

48. When a conflict arises in my relationship, 1    2    3    4    5
       I  become demanding 
       (e.g., aggressive)

      49. When a conflict arises in my relationship, 1    2    3    4    5
           I attempt to really understand my  

    partner’s  feelings and reasons for his/her behavior.

      50.When a conflict arises in my relationship, 1    2    3    4    5
      I use jokes  in order to down play the conflict and avoid 
      talking about my true feelings.

51. When a conflict arises in my relationship, I 1    2    3    4    5
       will threaten some punishment if my partner does 
        not comply with me.

52. When a conflict arises in my relationship, I 1    2    3    4    5
       attempt to seek a variety of alternative solutions to problems 
        that will satisfy both me and my partner.

53. When a conflict arises in my relationships, 1    2    3    4    5
         I will give in to my partner without putting
         up much of a fight.

54. .When a conflict arises in my relationship, usually I       1    2    3    4  5
      will strongly attempt to influence my partner’s behavior
        or thoughts in a manipulative way.
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SD  D   N  A    SA
55. When a conflict arises in my relationship, usually I   1    2    3    4    5
       resort to name calling, insults, 
       profanity or yelling.

56. When a conflict arises in my relationship, I 1    2    3    4   5
          can “agree to disagree.”

57. When a conflict arises in my relationship 1    2    3    4    5
I am usually concerned that both me and my 
partner will be happy with what ever  solution 
we come up with.

58. When a conflict arises in my relationship,  I 1    2    3    4    5
       will often cry, sulk, or other wise act 
         very hurt.

INSTRUCTIONS:  The following statements express opinions on a number of issues in 
YOUR current or past close relationship. Your reactions to the following issues reflect 
your own perceptions of close relational behavior, and there are no right or wrong 
answers.  Whether you agree or disagree with any statement, you can be sure that there 
are many people who feel the same way your do. 

Mark each statement in the blank before it according to how much you agree or disagree 
with it based on the following scale.

1 = I Strongly Disagree
2 = I Disagree a little
3 = Neither agree nor disagree

            4 = I Agree a little
            5 = I Agree very much

____ 59. I will probably be at a loss as to what to say or do when I am in a disagreement 
                 with my partner.  

____ 60. If  I  want my partner to do something she/he hadn’t planned on, there’s little 
                that I can do to bring her/him around to my way of thinking.  

____ 61. More often than not some effort on my part can help to resolve relational 
                problems. 
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1 = I Strongly Disagree
2 = I Disagree a little
3 = Neither agree nor disagree
4 = I Agree a little
5 = I Agree very much

____ 62. I will  be able to help to bring about a reconciliation when my partner and I 
             have an argument.

____ 63. My  partner’s moods are often mysterious to me, in that I have little idea as to 
                 what may have set them off.

____ 64. I often find my partner’s behavior unpredictable.

____ 65. During disagreements with my partner I can often do or say something that 
                will improve the situation.

____ 66. My partner’s behavior is understandable to me.

____ 67. Happy times in our relationship just seem to happen with little or no effort on 
           my part.

____ 68. Often my partner’s mood state will be in response to something I’ve said or 
                 done.

____ 69. There are things I can do that will help to end an argument with my partner 
                  that leave us feeling better.

____ 70. Circumstances of one sort or another play a major role in determining whether 
                  my relationship functions smoothly.

____ 71. When we’re in conflict my partner will more often be the one to help us 
                 become reconciled.

____ 72. Some effort is usually required on my part in order to bring about pleasant 
                experiences in our relationship.

____ 73. When we have unpleasant experiences in our relationship I can often see how I 
  have helped to bring them about.

____ 74. It’s more often up to my partner to make an argument end peacefully.

____ 75. The unhappy times in our relationship just seem to happen regardless of what I 
                 am doing.
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1 = I Strongly Disagree
2 = I Disagree a little
3 = Neither agree nor disagree
4 = I Agree a little

            5 = I Agree very much

____ 76. When we have difficulties in our relationship there seems to be little that my 
                  spouse and I are able to do to bring about a reconciliation.

____ 77. I can often persuade my partner to do something that he/she hadn’t planned on 
                 doing.

____ 78. Circumstances play a very limited role in causing relational satisfaction; it is 
             largely effort and concern that matter.

____ 79. I often find that men are more difficult to understand than are women.

____ 80. When I have difficulties in my interactions with men, I find that time is a 
                 better healer than anything I could do.

____ 81. Men seem less predictable than women.

____ 82. Women are more perplexing than men. 

____ 83. When I encounter problems in my interactions with women there seems to be 
                 little I can do to turn the situation around.

____ 84. Women are more reliable in their interactions with me than are men.
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INSTRUCTIONS:  For the following, please indicate how you perceived your 
PARENTS or CARETAKERS to handle conflict (arguments, disagreements, etc.) during 
general family interaction. Conflict can pertain to their relationship, how they dealt with 
children, in-laws, finances, or other issues that couples often confront.  Again, these are 
your perceptions of how your PARENTS or CARETAKERS (those who raised you) 
handled conflict. 

For the following, consider how your MOTHER or FEMALE CAREGIVER handled 
conflict according to the following scale:

1 = Strongly Disagree
2 = Disagree
3 =  Neutral
4 = Agree
5 = Strongly Agree

          SD  D   N  A    SA

85. When a conflict arises between my parents, 1    2    3    4    5
           my mother tends to avoid the conflict as much as 
           possible.

86. When a conflict arises between my parents, 1    2    3    4    5
       my mother  becomes demanding 
       (aggressive)

      87.  When a conflict arises between my parents, 1    2    3    4    5
my mother attempts to really understand my  

         father’s  feelings and reasons for his behavior.

SD  D   N  A    SA

88. When a conflict arises between my parents, 1    2    3    4   5
       my mother uses jokes  in order to 
       down play the conflict and avoid talking about her 
        true feelings.

89. When a conflict arises between my parents, my 1    2    3    4  5
mother will threaten some punishment if my father does 

        not comply with her.

90. When a conflict arises between my parents, my mother 1    2    3    4  5
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       attempts to seek a variety of alternative solutions to problems 
        that will satisfy both her and my father.

91.  When a conflict arises between my parents, 1    2    3    4    5
        my mother will give in to my father without putting
        up much of a fight.

92. When a conflict arises between my parents, usually my       1    2    3    4  5
mother strongly attempts to influence my father’s behavior

       or thoughts in a manipulative way.

93. When a conflict arises between my parents, usually my 1    2    3    4    5
mother resorts to name calling, insults, 

       profanity or yelling.

94. When a conflict arises between my parents, my mother 1    2    3    4   5
       can “agree to disagree.”

      95. When a conflict arises between my parents, my 1    2    3    4    5
             mother is usually concerned that both of them will 
             be happy with what ever  solution they come up with.

96. When a conflict arises between my parents, my             1    2    3    4    5
mother will often cry, sulk, or other wise act 

       very hurt.

Now please consider how your FATHER or MALE CAREGIVER dealt with 
conflict:

1 = Strongly Disagree
2 = Disagree
3 =  Neutral
4 = Agree
5 = Strongly Agree

SD  D  N   A    SA
97. When a conflict arises between my parents, 1    2    3    4    5

            my father tends to avoid the conflict as much as possible.

98. When a conflict arises between my parents, 1    2    3    4    5
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       my father  becomes demanding 
       (aggressive)

SD  D  N   A    SA
99. When a conflict arises between my parents, 1    2    3    4    5

             my father attempts to really understand  my  
       mother’s  feelings and reasons for her behavior.

100.  When a conflict arises between my parents,             1    2    3    4  5
         my father uses jokes  in order to 
         down play the conflict and avoid talking about his 
         true feelings.

101. When a conflict arises between my parents, my          1    2    3    4  5
father will threaten some punishment if my mother does 

         not comply with him.

102.When a conflict arises between my parents, my father    1    2    3    4    5
        attempts to seek a variety of alternative solutions to problems 
        that will satisfy both him and my mother.

103. When a conflict arises between my parents, 1    2    3    4    5
         my father will give in to my mother without putting
         up much of a fight.

104.When a conflict arises between my parents, usually my    1    2    3    4    5
father strongly attempts to influence my mother’s behavior

        or thoughts in a manipulative way.

105. When a conflict arises between my parents, usually my    1    2    3    4    5
father resorts to name calling, insults, 

         profanity or yelling.

     When a conflict arises between my parents, my father    1    2    3    4    5
        can “agree to disagree.”

106.When a conflict arises between my parents, my    1    2    3    4    5
              father is usually concerned that both of them will 
              be happy with what ever  solution they come up with.

107.When a conflict arises between my parents, my    1    2    3    4    5
father will often cry, sulk, or other wise act 

         very hurt.



128

INSTRUCTIONS:  For the following questions, please consider how the 
parents/caregivers you grew up with would respond to the following questions. These 
questions apply to your perceptions of your parents’ or caretakers’ attitudes, whether
they are your biological parents, step parents, friends,  or relatives. Please circle the 
appropriate number, with one being strongly agree and 5 being strongly disagree.

A. Please consider your FATHER’S (OR MALE CAREGIVER) attitudes toward 
the following questions and circle the best answer that you think would apply.

1 = Strongly Disagree
2 = Disagree
3 = Neutral
4 = Agree
5 = Strongly Agree

SD     D    N     A      SA

109.   Women who want to remove the word obey from   1        2      3      4       5
          the marriage service don’t 
          understand what it means to be a wife

110. Some equality in marriage is a good thing, but 1        2      3      4       5
       overall the husband ought to have the main say-
        so in family matters.  

111. A marriage should not be made unless the couple 1        2      3      4       5
      plans to have children

112.  It is a reflection on a husband’s manhood if his wife 1        2      3      4       5
        works outside the home.

(Your Father/Male caregiver perceptions, continued)

SD     D    N     A      SA

113. A man who doesn’t provide well for his family 1        2      3      4       5
 ought to consider himself pretty much a failure

        as a husband and father.

114.  In choosing a husband a woman will do well to put 1        2      3      4       5
        ambition at the top of her list of desirable qualities.

115. Women should take an active interest in politics and 1        2      3      4       5
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        community problems as well as in their families

116. It goes against nature to place women in positions 1        2      3      4       5
         of authority over men.

117. A wife does better to vote the way her husband 1        2      3      4       5
        does because he probably knows more
        about such things.

118. Even today women live under unfair restrictions 1        2      3      4       5
        that ought to be done away with.

119. Women have as much right as men to have 1        2      3      4      5
         premarital sex.

120. The unmarried mother is morally a greater failure 1        2      3      4       5
        than the unmarried father.

121. The most important qualities of a real man are 1        2      3      4       5
        strength of will and determined ambition.

122. Women can be too bright for their own good. 1        2      3      4       5

123. Women think less clearly than men and are more 1        2      3      4       5
        emotional.

124.  Almost any woman is better off in the home than in 1        2      3      4       5
         a job profession.

125.  Even today women live under unfair restrictions 1        2      3      4       5
         that ought to be done away with.

126. It’s a pretty feeble sort of man who can’t get 1        2      3      4       5
        ahead in the world. 
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B. Now please consider your MOTHER’S or FEMALE CAREGIVER’S  attitudes 
toward the following questions and circle the best answer that you think would 
apply.

1 = Strongly disagree
2 = Disagree
3 = Neutral
4 = Agree
5 = Strongly Agree

SD     D    N     A      SA
127. Women who want to remove the word obey from  1        2      3      4       5
        the marriage service don’t 
        understand what it means to be a wife

128. Some equality in marriage is a good thing, but 1        2      3      4       5
        overall the husband ought to have the main say-
        so in family matters.  

129. A marriage should not be made unless the couple 1        2      3      4        5     
       plans to have children

130. It is a reflection on a husband’s manhood if his wife 1        2      3      4       5
       works outside the home.

131. A man who doesn’t provide well for his family 1        2      3      4       5
       ought to consider himself pretty much a failure
        as a husband and father.

132. In choosing a husband a woman will do well to put 1        2      3      4       5
        ambition at the top of her list of desirable qualities.

133. Women should take an active interest in politics and 1        2      3      4       5
         community problems as well as in their families

134. It goes against nature to place women in positions 1        2      3      4       5
         of authority over men.

135. A wife does better to vote the way her husband 1        2      3      4       5
       does because he probably knows more
       about such things.

136. Even today women live under unfair restrictions 1        2      3      4       5
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        that ought to be done away with.

(Your Mother’s/Female Caretaker’s Perceptions)
SD     D    N     A      SA

137. Women have as much right as men to have 1        2      3      4      5
        premarital sex.

138. The unmarried mother is morally a greater failure 1        2      3      4       5
        than the unmarried father.

139. The most important qualities of a real man are 1        2      3      4       5
        strength of will and determined ambition.

140. Women can be too bright for their own good. 1        2      3      4       5

141. Women think less clearly than men and are more 1        2      3      4       5
        emotional.

142. Almost any woman is better off in the home than in 1        2      3      4       5
        a job profession.

143. Even today women live under unfair restrictions 1        2      3      4       5
       that ought to be done away with.

144. It’s a pretty feeble sort of man who can’t get 1        2      3      4       5
       ahead in the world. 

INSTRUCTIONS: Now I would like ask you some questions about your life. Please 
circle the appropriate answer to the following questions.

145. Are you a. male b. female

146. What is your age ?  ________

147. Are you currently (please circle one): 

a. married b. engaged      c. casually dating   d. seriously dating    e. single

148. If you are not married, how certain are you (0 – 100%) that you will marry within 
the next:
 _______ 1 year
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_______ 7 years

_______ 15 years

149. On a typical day when growing up, please indicate in the space provided how many 
hours a day  you saw your parents together (e.g., at home cooking dinner, engaged in 
recreational activities, dealing with family, etc.)

_________ hours per day

150. In your opinion, which parent or caretaker did the most housework while you were 
growing up (tasks include cooking, cleaning, laundry, dusting, grocery shopping, etc.)

a. mother/female caretaker b. father/male caretaker c. both mother and 
    father (or caretakers)

d. other  ____________

151. In your opinion, which parent or caretaker attended to your needs the most: (tasks 
include helping with homework, driving you to school/extra-curricular events, getting 
you ready for school, structuring your time)

a. mother/female caretaker b. father/male caretaker c. other (e.g, maid, children)

152. Your ethnicity is (please circle the most appropriate)

a. Caucasian b. African American c. Hispanic d. Native American e. Asian

f. Other

153. When you were growing up, were your  parents/caretakers:

a. married b. divorced c. separated d. deceased e. never married

153a.  If your parents were not together while you grew up, who did you live 
with?  _______

153b. At what age were you when your parents no longer lived together?

________

154. To what extent was your mother employed outside the home?

a. rarely b. usually c. all the time
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155. If your mother was employed outside the home, it was because it was 

________ necessary for family survival (e.g., finances, basic needs)

________ only somewhat needed for family survival (your family  could do without it if 
need be)

________ strictly recreational/ a time filler

156.  Your mother’s type of employment was: (please circle all that apply)

a. Professional (e.g., manager, CEO, teacher, lawyer, doctor, etc.)

b. Customer Service (e.g., department store cashier,  bus driver , waitress, etc.)     

c. Technical/Vocational d. Manual Labor (landscaping, janitorial)
(repair person, dental hygienist, electrician, 
etc)

e. Other ______________

157. To what extent was your father employed outside the home?

a. rarely b. usually c. all the time

158. If your father was employed outside the home, it was because it was 

________ necessary for family survival (e.g., finances, basic needs)

________ only somewhat needed for family survival (your family could do without it if 
need be)

________ strictly recreational/ a time filler

159.  Your father’s type of employment was: (please circle all that apply)

a. Professional (e.g., manager, CEO, teacher, lawyer, doctor, etc.)

b. Customer Service (e.g., department store cashier,  bus driver , waiter, salesman, etc.)                                                          

c. Technical/Vocational d. Manual Labor (landscaping, janitorial)
(repair person, dental hygienist, electrician, 
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etc)

e. Other ______________

160. Who made the most money in your family?

a. Mother   b. Father   c. both equally

161. Who was the major decision-maker in your family?   In other words, who had the 
        “last word” in your family.

a. Mother   b. Father   c. both equally

162. Please circle the highest level of education your father achieved

a. high-school    b. technical/vocational      c. college (2-4 year)

d. graduate or professional degree

163. Please circle the highest level of education your mother achieved

a. high-school     b. technical/vocational c. college (2-4 year)

d. graduate or professional degree

164. When considering the parents you grew up with, with whom did you identify with 
        the most?

a. mother b. father c. neither

165. Which parent do you believe most influenced your attitudes toward personal  
        relationships? 

a. mother b. father c. neither
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