The University’s Obligations Under Title IX

Title IX of the Educational Amendments Act of 1972 is the federal law prohibiting sex
discrimination in educational institutions that receive federal funds. It states that "no person in
the United States shall on the basis of sex be excluded from participation in, be denied the
benefits of, or be subjected to discrimination under any education program or activity receiving
federal financial assistance.” As applied and interpreted, Title IX forbids sex discrimination in
all university student services and academic programs, forbids discrimination because of sex in
employment, and forbids retaliation for raising a complaint under Title IX. Sex discrimination is
broadly defined and includes sexual harassment and all forms of sexual violence.

To meet its obligations required by law under Title IX, universities must take a variety of
actions:

e Create and publish grievance procedures providing “prompt and equitable resolution of
student and employee complaints” of discrimination on the basis of sex.

e For sexual assault complaints, investigate claims even if the police are involved and to
use a civil standard of proof (as opposed to a criminal standard).

e Designate at least one coordinator for sexual harassment complaints who has training on
sexual harassment matters.

e Provide a required notice of nondiscrimination as well as training for all employees on
how to identify sexual violence or harassment and how to report complaints.

e If a university determines that harassment occurred, it must take reasonable, timely, age-
appropriate, and effective corrective action to prevent its reoccurrence and address its
effects.

e Provide opportunities for female student athletes that are substantially equivalent to
opportunities for male student athletes.

Title IX may be enforced through a private right of action (subject to both compensatory and
punitive damages) or though the U.S. Department of Education’s Office for Civil Rights (with or
without a complaint prompting an investigation).

For further information, please contact Mary Beth Tucker, Title IX Coordinator and Director of

the University’s Office of Institutional Equity (621-9449), or Laura Todd Johnson in the Office
of the General Counsel (621-3175).
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THE UNIVERSITY OF ARIZONA
2015-16 ACADEMIC CALENDAR

FALL SEMESTER — 2015
Classes begin

Labor Day — no classes

Veteran’s Day — no classes
Thanksgiving recess

Class and laboratory sessions end
Reading Day — no classes or finals
Semester examinations

Fall Commencement

WINTER SESSION —2015-16
Classes begin

Christmas Holiday — no classes
New Year’s Day — no classes
Last day of classes/examinations

SPRING SEMESTER — 2016

Classes begin

Martin Luther King Jr. Holiday — no classes
Spring recess

Classes and laboratory sessions end
Reading Day — no classes or finals
Semester examinations

Spring Commencement

PRESESSION - 2016

Classes begin

Memorial Day Holiday observed — no classes
Last day of class/examinations

SUMMER SESSION I - 2016
Classes begin

Independence Day — no classes
Last day of class/examinations

SUMMER SESSION 11 - 2016
Classes begin
Last day of class/examinations

Degree award date for students completing requirements
by close of Presession, Summer Session | and Il

August 24 (Mon)
September 7 (Mon)
November 11 (Wed)
November 26-29 (Thur-Sun)
December 9 (Wed)
December 10 (Thur)
December 11-17 (Fri —Thur)
December 19 (Sat)

December 21 (Mon)
December 24-25 (Thur — Fri)
January 1 (Fri)

January 12 (Tues)

January 13 (Wed)
January 18 (Mon)
March 12-20 (Sat — Sun)
May 4 (Wed)

May 5 (Thur)

May 6-12 (Fri — Thur)
May 13 & 14 (Fri & Sat)

May16 (Mon)
May 30 (Mon)
June 4 (Sat)

June 6 (Mon)
July 4 (Mon)
July 7 (Thur)

July 11 (Mon)
August 10 (Wed)

August 11 (Thur)



Proposal:
Faculty Senate Ad Hoc Committee on Information

Technology
November 7, 2011

Purpose:

The role of the Committee is to facilitate two-way communication between the Faculty Senate and
those who make and implement information technology (IT) decisions on campus. It functions as
an advisory group in which representatives of faculty and student leadership meet with
representatives of UITS and college IT managers in order to share information about IT initiatives
on campus. It provides a mechanism for enhanced shared governance understanding of and
input into IT decisions which have a significant impact on faculty work and productivity.

Membership:

The Faculty Senate Ad Hoc Committee on Information Technology shall be composed of ten
members. The voting members include five faculty members (three Faculty Senators elected by
the Senate, and two members of the General Faculty appointed by the Chair of the Faculty); one
undergraduate student (appointed by the President of ASUA); one graduate student (appointed
by the President of GPSC).

Faculty members of the Committee are be elected/appointed to three year staggered terms.
Student members of the Committee are appointed to one year terms. Both elected and
appointed terms are renewable at the discretion of the electing/appointing bodies.

The non-voting members include the Chair of the University of Arizona Net Managers; the Chair
of the Dean’s Information Technology Council; and the University of Arizona Chief Information
Officer or designee.
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Engaging Employees in Sustainability




11/1/2011

PACOES

Pres dems Mvisory cnurn‘c il
ty

@ “ 0 Students For
@ 9Sustainability

PACOES

O@ffice of Presluems M\risory cauncil
Sustainability ental Sustanabilty




11/1/2011




Faculty & Staff _—Solid Waste, 1.7% 250,700 MECOZe

Commating, 45% .~ (F¥ 2009)

Student Commuting .
4%

Vohicle Flent, 0.5%

" Refrigerants, 0.2%

—Fertilizer, 0.0%

11/1/2011



11/1/2011

As:

AINABILITY PORTAL




11/1/2011




	meeting call 11-7-11
	Nov 2011 senate agenda
	Senmin 10-03-2011
	Title IX short form
	2015-2016 UA Academic Calendar
	IT committee
	EcoOps Presentation Faculty Senate

