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THE UNIVERSITY OF ARIZONA® 
FACULTY SENATE ROSTER 

2012-2013 

The 66 voting members of the Faculty Senate are comprised as follows: 49 elected representatives (20 At-
Large members and 29 members elected by colleges), 10 ex-officio representatives, and 7 student 

representatives. Faculty Senate membership is described in the Bylaws, Article VIII, Section 2. 

 

NAME FACULTY SENATE STATUS TITLE AND DEPARTMENT 
 

Aleamoni, Lawrence M Senator-at-Large (2013) Professor Emeritus, SERSP 

Brooks, Zach GPSC Representative (2012) Graduate Student 

Carvajal, Scott Senator-at-Large (2013) Assoc Professor, Health Promotion Sciences 

Cervelli, Jan Ex officio: Deans’ Representative (2012) Dean, College of Arch/Land. Arch 

Chiu, Alexander Senator-at-Large (2013) Professor, Surgery 

Conway, William E Senator-at-Large (2013) Associate Professor, Mathematics 

Cropanzano, Russell Senator-at-Large (2013) Professor, Management and Organizations 

Cuello, Joel  College Representative CALS (2014)  Professor, Agric/Biosys Engr 

Dahlgran, Roger A College Representative CALS (2014) Assoc Professor, Agric/Resource Economics 

Duran, Javier D Senator-at-Large (2013) Associate Professor, Spanish and Portuguese 

Fountain, Amy College Representative SBS (2014) Lecturer, Linguistics 

Franklin, Edward College Representative CALS (2014) Assoc. Prof, Agriculture Education 

Fregosi, Ralph F College Representative COM (2014) Professor, Physiology 

Galvani, Carlos A Senator-at-Large (2013) Associate Professor, Surgery 

Ganapol, Barry College Representative ENGR(2014) Prof, Aerospace-Mech Engineering 

Gehrels, George Ex officio: Undergrad Council Chair (2012) Professor, Geosciences 

Gilligan, Adrienne GPSC Representative Graduate Student 

Guertin, D Phillip College Representative CALS (2014) Professor, School of Natural Resources 

Hancock, Roeland GPSC Representative (2012) GPSC President 

Higgins, Charles M Senator-at-Large (2013) Associate Professor, Neuroscience 

Hildebrand, John G Senator-at-Large (2013) Professor, Neurobiology 

Howell, Wanda H Ex officio: Chair of the Faculty (2014) Professor, Nutritional Sciences 

Johnson, Lauri College Representative CALA (2014) Professor, Landscape Architecture 

Jones, Douglas E Senator-at-Large (2013) Librarian, Science-Engr Library 
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NAME FACULTY SENATE STATUS TITLE AND DEPARTMENT 

Khan, Khalid M. Senator-at-Large (2013) Associate Professor, Surgery 

Labate, Joseph College Representative COFA (2014) Associate Professor, Art 

Lee, Daniel Senator-at-Large (2013) Library, Director, Copyright/Intell Property 

Lundstrom, Erik ASUA Representative (2012) Undergraduate Student 

Martin, Edward C. Senator-at-Large (2013) Professor, Agric/Biosystems Engineering 

McCammon, Laura Senator-at-Large (2013) Professor, Theater, Film & Television 

Mitchell, Robert P Ex-officio: Vice Chair of the Faculty (2014) Interim Associate Dean, University Library 

Mok, Jacqueline Ex officio: Provost Provost 

Moreno, Teresa K College Representative NON (2014) Assoc Conservator, AZ State Museum 

Morrissey, Katherine Ex officio: Graduate Council Chair (2012) Associate Professor, History 

Murray, Katy ASUA Representative (2014) ASUA President 

Mutchler, J C  Ex-officio: Secretary of the Faculty (2014) Associate Professor, History-UAS 
 Ex-officio: Chair SPBAC (2013) 

Nelson, Reid ASUA Representative (2012) Undergraduate Student 

Nolan, Paul E  College Representative PHARM (2014) Professor, Pharmacy Practice 

Pau, Stanley College Representative OPT SCI (2014) Associate Professor, Optical Sciences 

Reed, Pamela College Representative NURS (2014) Professor, Nursing 

Renger, Ralph College Representative MEZCOPH (2014) Assoc Prof, Community, Enviro & Policy 

Reynolds, Kelly A Senator-at-Large (2013) Assoc Prof, Community, Enviro & Policy  

Rosenblatt, Jay Senator-at-Large (2013) Associate Professor, Music 

Rychlik, Marek College Representative COS (2014) Professor, Mathematics 

Sander, Eugene Ex officio: President  University President  

Secomb, Timothy Ward Senator-at-Large (2013) Professor, Physiology 

Silverman, Andrew College Representative LAW (2014) Clinical Professor, Law 

Smith, S Mae College Representative COE (2014) Associate Professor, SERSP 

Spece, Roy G, Jr Senator-at-Large (2013) Professor, Law 

St. John, Paul  College Representative COM (2014) Associate Professor, Cell Biology/Anatomy 

Strittmatter, Peter Senator-at-Large (2013) Professor, Astronomy 

Tabor, Michael College Representative COS (2014) Professor, Science/Mathematics 

Ulreich, John C College Representative COH (2014) Professor, English 

Vaillancourt, Allison Ex-officio: VPs’ Representative (2012) Vice President, Human Resources 

Watchman, Christopher College Representative COM (2014) Assist Prof, Radiation Oncology 
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NAME FACULTY SENATE STATUS TITLE AND DEPARTMENT 

Willerton, John P College Representative SBS (2014) Associate Professor, Political Science 

Witte, Marlys H Senator-at-Large (2013) Professor, Surgery 

Zedeno, Maria Nieves College Representative SBS (2014) Professor, Anthropology 

Zwinger, Lynda College Representative COH (2014) Associate Professor, English 

Total: 63/66 (65, actually, because JC Mutchler is serving two ex officio seats: SPBAC Chair and Sec’y of Faculty) 
Vacancies:  Two College Representatives: COS, ELLER,  
 
PARLIAMENTARIAN 
Dr. Robert Sankey Associate Professor Emeritus 
 
RECOGNIZED OBSERVERS: 
APPOINTED PROFESSIONALS ADVISORY COUNCIL (APAC) 
Dr. Michael Ossipov Research Professor, Pharmacology 
Dr. Mohammad Pessarakli Research Professor, Plant Sciences 
 
STAFF ADVISORY COUNCIL (SAC) 
Edwardo Gomez Credentials Evaluator, Senior, Admissions 
 
UNIVERSITY OF ARIZONA RETIREES ASSOCIATION (UARA) 
Dr. Cornelius Steelink Professor Emeritus, Chemistry 
 
UNIVERSITY OF ARIZONA SOUTH (UAS) 

Dr. Laura Lunsford          Assistant Professor, Psychology 
          
ALUMNI ASSOCIATION  
To be named Alumni Association 

 

 

 
 
 
 
 
 
 
 

 
 
 

listserv address: 
facultysenate@listserv.arizona.edu 

 
 
 
 
 
 
 

 
 



 
 
 
 
 

GUIDELINES FOR SHARED GOVERNANCE 
The University of Arizona 

Memorandum of Understanding Entered into by the Faculty and the 
Administration of The University of Arizona 

Passed in the Faculty Senate April 4, 2005 
 
 

I. SHARED GOVERNANCE 
 
  This Memorandum of Understanding, agreed to by faculty and administration, 
outlines principles of shared governance at The University of Arizona and is entered into 
freely by a faculty and an administration committed to a common vision of the mission of 
the University.  This memorandum supersedes that previously signed by President 
Peter Likins on October 6, 1997, and by his predecessor, Manuel Pacheco on June 26, 
1997, with the assent of the Arizona Board of Regents through its then General 
Counsel, Joel Sideman. 
 
  In an era of significant educational change, the success of the University and the 
positive morale of the faculty and administration are dependent upon continued use of 
the collective intelligence of the university community in planning and decision-making.  
Shared governance involves mutual participation in the development of policy decisions 
by both faculty and administration, and requires shared confidence between faculty 
members and administrators. This requires extensive sharing of information and a 
shared understanding that faculty representatives and administrators strive always for 
informed mutual support through shared governance dialogue.   
 
  Faculty consultation by the administration can take many forms and involve many 
different faculty members, depending on the issue at hand. The administration may 
choose to weigh the counsel of various faculty members or faculty groups differently, 
depending on the circumstances. The administration may consult with students and 
staff members and their organizations as well as faculty, and weigh their concerns 
variously. However, the official and primary overarching bodies with which the 
administration must be expected routinely to consult are the Faculty Senate and the 
Strategic Planning and Budget Advisory Committee (SPBAC). Both of these bodies 
consist of a majority of faculty representatives and are chaired by a member of the 
faculty. The respective jurisdictions of each of these bodies is set forth in the document, 
“Tracking of Proposals to the Faculty Senate or SPBAC,” dated November 14, 2002 
(see Appendix). 
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  Within shared governance, a decision on a change in those policies under the 
jurisdiction of shared governance should normally be reached only after there is general 
acceptance of the policy proposal in either its original or modified form by both the 
administrator(s) and the appropriate overarching shared governance body for the issue 
in question.  Depending on the issue, the appropriate shared governance body is 
determined by reference to the “Tracking of Proposals” document, noted above. 
General acceptance means that (1) the appropriate overarching shared governance 
body has been properly consulted and (2) has communicated its support for the policy 
to the President (or designee).  In this process, a spirit of mutual respect between 
administrator(s) and the shared governance body – the taking of each other’s positions 
into serious consideration – is the expectation. The President or designee(s), however, 
can make and announce a final decision without “general acceptance” provided he or 
she believes that every reasonable effort has been made to reach a common position 
through consultation and to be responsive and that such decision is necessary in the 
best interests of the University.  In this circumstance, the President or designee is 
expected to explain the position taken. 
 
  The following guidelines are intended to elaborate further details in the way the 
faculty and administration address certain issues.  These guidelines express a mutual 
desire to work together.  They do not constitute a legal contract.  It is intended that 
these guidelines be consistent with and not supersede Arizona Board of Regents  
Policies, including the Conditions of Service and Arizona Board of Regents Policies  
6-910 and 6-201(J); the applicable provisions of the Constitution of the Faculty of the  
University of Arizona (1); the Revised Statutes of the State of Arizona (2); and other 
documents as described in Section II.  
 
 
II. STRUCTURE AND PROCESS FOR SHARED GOVERNANCE 
 
 A. Budget and Strategic Planning 
 

The Strategic Planning and Budget Advisory Committee (SPBAC), comprised of 
faculty, administrators, and other sectors of the University community as 
appropriate, shall be the university-level forum for shared governance on 
strategic planning and the projected budget. The projected budget of university 
funds will be formulated by the administration with faculty participation, reviewed 
by SPBAC, and publicly disclosed.  At least half of SPBAC will come from the 
faculty, chosen by way of accepted faculty governance procedures. The SPBAC 
will receive input from the Faculty Senate as appropriate and make reports to the 
Faculty Senate.  University budgets and records of University expenditures will 
continue to be open to all members of the faculty and the public, as required by 
law. 
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 B. Academic and Academic Personnel Policies 
 

Subject to the authority and responsibilities of the Board of Regents and the 
President, academic and curricular policies rest primarily with the faculty as 
represented by the Faculty Senate.  The creation and elimination of programs 
and units relating to student affairs and admissions, faculty personnel policy, and 
the guidelines on salary policy are included within the jurisdiction of shared 
governance.  An initial proposal to change academic or academic personnel 
policy may come from any source, but the formal consideration and development 
of such policy changes shall always be undertaken through shared governance 
arrangements. 
 

 C.  Selection and Review of Academic Administrators and Academic Vice 
  Presidents 
 

The faculty and administration will play a collaborative role in the recruitment, 
selection and review of heads of departments, academic unit directors, deans, 
vice provosts, and vice presidents.  The expectation is that these personnel 
decisions will take place only after proper shared governance dialogue with 
appropriate representatives of the faculty, who are expected to serve this role 
largely through membership on search committees.  Furthermore, with respect to 
the selection or retention of a head or academic unit director, the position of the 
faculty shall be determined through procedures decided by the faculty of the 
respective department or unit.  With respect to such decisions relating to 
academic deans, vice provosts, and vice presidents, the faculty shall be 
represented through faculty chosen by way of an elected faculty committee on 
committees at the respective college and university levels.  Faculty 
representatives, chosen as per II, E below, shall comprise half or more of each 
search committee and each review committee.  The remainder are appointed by 
the designated administrator.  Extraordinary reviews shall be conducted by 
procedures outlined in the University Handbook for Appointed Personnel.  It is 
the responsibility of all committees to ensure open faculty input, including the 
input of the appropriate elected faculty body. 

 
 D. Position Searches 
 

The authority to engage University employees has generally been delegated by 
the Regents to the University presidents except that initial appointments of vice 
presidents require ABOR approval (see ABOR 6-910).  Whenever appropriate, 
such as in search committees, faculty representatives will be required to and 
must abide by confidentiality requirements. Tenured, tenure-eligible, continuing, 
and continuing-eligible faculty, academic administrative and vice-presidential 
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appointments will be made following open competitive searches with selection 
based on merit and due consideration of intellectual and cultural diversity.  This 
statement is not intended to prohibit “laureate” or otherwise uniquely qualified 
appointments made on the bases of approved non-competitive searches. 

 
 E. Faculty Representation 
 

Representation of the faculty at all levels of University shared governance will be 
the responsibility of members of the faculty who have been chosen by direct 
election by the faculty or a faculty elected body, appointed by an elected faculty 
officer, or appointed by an administrator from a list of several nominated by the 
Committee on Committees.  All representatives must abide by confidentiality 
requirements.  Faculty members have the responsibility to participate in shared 
governance.  In work assignments and performance reviews, their participation 
shall be recognized as service and given the weight necessary to ensure the 
success of shared governance. 

 
If a substantial minority of any shared governance committee disagrees with any 
action taken by that committee, their position should be included as part of the 
committee’s report or recommendations.   

 
 F. Process of Consultation 
 

1. The overarching shared governance groups, and the ones referred to in the 
introduction of this document respecting general acceptance, are the Faculty 
Senate and the Strategic Planning and Budget Advisory Committee.  The 
President or designee(s) should normally also interact with other individuals 
and organizations, such as the Appointed Personnel Organization Council, 
the Staff Advisory Council, the officers of the Associated Students of the 
University of Arizona, and the officers of the Graduate and Professional 
Student Council.  Consultations should generally include one or more of the 
above representative groups and may extend further at the discretion of the 
administration.  When any such group or the administration wants to suggest 
a policy or a change in an existing policy, there should be initial consultations 
involving leaders from all the representative groups concerned with the 
matter. 
 

2. The overarching shared governance groups and the administration are 
responsible for insuring that any proposed policy, wherever it originates, shall 
be developed pursuant to the agreement.  The President, Provost, Chair of 
the Faculty, and Chair of SPBAC should consult periodically about whether 
any policy changes coming under this agreement may be in gestation that 
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have not undergone the appropriate shared governance process in order that 
the process can and will take place in a timely manner. 
 

3. In a case where differences arise between the administration and the 
appropriate overarching shared governance body concerning any policy 
recommendation in any area covered by these guidelines, the administration 
and that shared governance group will work to resolve those differences so 
as to attain an outcome that is generally accepted.  If general acceptance 
cannot be reached among the parties involved, and the President or 
designee(s) believes that every reasonable effort has been made to be 
responsive and reach a common position, the President or designee(s) may 
proceed provided he or she determines that action is necessary in the best 
interests of the University.  

 
4. Shared governance does not extend to management decisions, that is, the 

carrying out and implementation of policy according to the objectives and 
guidelines of that policy.  
 

5. When and if there is a dispute over whether the adoption of a policy or its 
implementation has followed the terms of this document, a consultation will 
take place between the administration and the appropriate shared 
governance bodies subject to the terms of F.2 above and, if needed, Section 
G, below. 
 

6. In the event that the President or designee(s) believes that an academic, 
educational or faculty personnel policy change must take place urgently, to 
the point of abbreviating normal shared governance procedures, the 
President or designee(s) will notify the Chair of the Faculty. To the degree 
possible, they will develop an expedited process of shared governance. 
 

7. For the sake of confidentiality on personnel or other confidential matters, the 
administration has the right to determine the appropriate level of specificity of 
the information that is given to the shared governance bodies. 
 

8. In those cases where the administration proposes to initiate any change in a 
policy or process covered within this memorandum, the President or 
designee(s) will begin by consulting the duly authorized leaders of the 
appropriate shared governance and representative groups.  During that initial 
consultation, if information arises that bears on personnel matters (as 
opposed to policy or process), the shared governance representatives agree 
in advance to keep that information confidential and communicate to their 
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constituents only those elements of the proposal that are authorized for 
disclosure by the administration. 

 G. Shared Governance Review Committee 

 
With the purpose of enhancing the smooth operation of shared governance, a 
review committee composed of the Chair of the Faculty, the Chair of the 
Strategic Planning and Budget Advisory Committee, the Presiding Officer of the 
Senate, two Senators (elected by the Senate), one additional member of SPBAC 
(chosen by the Chair of SPBAC), the Provost, and two other members of the 
administration chosen by the President shall be established.  Its purposes are to 
address issues regarding the implementation and functioning of the procedures 
contained in this document, to recommend a process to review compliance with 
this agreement, and to make recommendations toward more effective working of 
shared governance. 
 
The Shared Governance Review Committee can review allegations that there 
may have been a breach of this agreement by any party to it.  In the event the 
Committee feels there may have been a breach after careful consideration with 
all parties involved, it will ask for a consultation involving the Committee, the 
parties involved, and the President or designee(s).  This consultation will attempt 
to provide recommendations that will strive to resolve the matter.  If a resolution 
cannot be found, the shared governance groups at the University of Arizona may 
then follow their own procedures to address the unresolved issues.  

 
 H. Involvement of Students, Staff and Professional Personnel 
 
  The involvement of students, professional personnel and staff in shared   
  governance is defined by the “Plan for Extending Shared Governance,”  
  April 27, 1998 (http://w3fp.arizona.edu/senate/ShGovExtending.html). 
 

I.   Consistency with Other Documents  
 
  These guidelines are subject to the applicable provisions of the Arizona  

Revised Statutes and the Arizona Board of Regents policies, and shall be 
interpreted consistently with the Constitution and Bylaws of the Faculty of the 
University of Arizona, and the University Handbook for Appointed Personnel. 

 
However, the guidelines are built upon principles of shared governance developed 
after the Constitution and UHAP were instituted.  Therefore, these guidelines provide 
a framework, which may be used to suggest amendments designed to conform with 
the principles of shared governance. 
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J. Continuing Structure and Process 
 

Principles of shared governance shall be fostered within the colleges and units, 
in a form appropriate to the circumstances of each college and unit, but 
consistent with aims and objectives of shared governance. 
 
 
 

 
________________________________  _________________________________ 
Eugene Sander     Wanda H. Howell 
President 2010-     Chair of the Faculty 2005- 

 
 

________________________________  _________________________________ 
Date        Date 

 
 
 
________________________________  _________________________________ 
Jacqueline Mok     Robert P. Mitchell 
Provost 2010-     Vice Chair of the Faculty and 
         Presiding Officer of the Faculty Senate  
         2005- 

 
 

________________________________  _________________________________ 
Date        Date 
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NOTES: 
 
1.  From The Constitution of the Faculty of the University of Arizona:  “The general 

faculty has fundamental responsibilities in the areas of academic personnel 
policy, instruction and curriculum policy, research policy, student affairs policy, 
ethics and commitment, advice on budget and university support, and acts on 
such matters affecting the welfare of the University as are brought for 
consideration in accordance with University policy.”   

 
2. From Arizona Revised Statute § 15-1601(B):  “The Universities shall have 

colleges, schools and departments and give courses of study and academic 
degrees as the Board (of regents) approves.  Subject to the responsibilities and 
powers of the Board and the University Presidents, the faculty members of the 
Universities, through their elected faculty representatives, shall share 
responsibility for academic and educational activities and matters related to 
faculty personnel.  The faculty members of each University, through their elected 
faculty representatives, shall participate in the governance of their respective 
Universities and shall actively participate in the development of University policy.” 
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Faculty Senate Election 
Candidates’ Biostatements 

 
Nominees for Membership on the  

COMMITTEE ON CONCILIATION 
Two to be elected: two-year terms (6/1/12-5/31/14) 

 
BRESCIA, MICHAEL M. Associate Curator of Ethnohistory, Arizona State Museum, Non-
College, and Associate Professor of History.  I joined the faculty in 2005 after spending five 
years as a professor in the SUNY system.  As a continuing status faculty since 2009, I spend a 
considerable amount of time conducting original and interpretive research on the Mexican 
historical experience, as well as developing public programs that inform the general public and 
our students about my research.  My teaching appointment is in the Department of History 
where I have offered courses on the Spanish and Mexican borderlands, comparative North 
America, and world history.  In terms of university service, I spent three productive years on the 
Committee on Committees, which allowed me to seek out and meet faculty across campus for 
university governance and service, including faculty to serve on the Committee on Conciliation.  
At the moment I am serving on the Faculty Membership Committee.  In all my service activities, 
however, I try to advance the conditions of service for all faculty regardless of their tenure home 
or continuing status home.  Academic freedom is the cornerstone of a successful research 
university with roots in the land grant tradition of higher education.  Moreover, faculty disputes 
with administration require fair, judicious, and transparent proceedings that respect the rights of 
all parties involved. 
 
FARWANEH, SAMIRA. Associate Professor, School of Middle Eastern and North African 
Studies, College of Social and Behavioral Sciences. I have been a faculty at the University of 
Arizona for ten years and currently hold an Associate Professor position in Arabic language and 
linguistics at the School of Middle Eastern and North African Studies. In addition to my 
appointment in MENAS, I am a regular faculty in the Second Language Acquisition and 
Teaching Graduate Interdisciplinary Program, and hold a courtesy appointment in the 
Department of Linguistics. I direct the NES track in the Linguistics of Middle Eastern Languages 
and have been the coordinator for the Arabic Program the last two years. My research interests 
span a number of subdisciplines within linguistics, with primary interest in Arabic phonology, 
morphology, and sociolinguistics, specifically templatic phenomena, segmental and prosodic 
variation, and the impact of gender on language use. During my tenure at the UA I established a 
number of affiliations as a faculty member of an interdisciplinary language program, a member 
of the Diversity Coalition, and an affiliate of the Disability Resource Center. These numerous 
affiliations and my own diverse background accorded me unique insights into a variety of issues 
pertaining to diversity, integration, accessibility, and conflict resolution. I hope to utilize these 
experiences as a member of the Committee on Conciliation.  
 
 
 
 
 



MORENO, TERESA K. Associate Conservator, Arizona State Museum. I have been a member 
of the University of Arizona faculty since 2002 and I received Continuing Status in 2008.  I hold 
an M.A. in Conservation of Historic and Archaeological Objects from the University of Durham, 
England. Prior to my specialized training in conservation, I earned an M.A. in Classical 
Archaeology and a B.A. in Anthropology and Classical Archaeology, both from the University of 
Arizona. As a member of the University faculty I have served on the Dean of Students Academic 
Integrity Advisory Committee and the University Hearing Board, for which I served on a number 
of cases over several years including one very high profile case, which I chaired. Within my 
department I have served on our faculty Annual Review Committee, Bylaws and Standing Rules 
Committee and Market Adjustment Committee. I am currently serving on the museum’s 
Committee for Continuing Status and Tenure.  In addition, I have served as the Secretary for the 
Board of the Western Association for Art Conservation, and have served on and chaired the 
Nominating Committee for the American Institute for the Conservation of Historic and Artistic 
works. In my profession a great deal of thought and consideration is given to the ethical 
concerns surrounding the curation and conservation treatment of cultural property of any artistic, 
historical, scientific, religious, or social significance. As a professional conservator I am 
expected to balance the needs and wishes of constituent groups while at the same time abide 
by my profession’s Code of Ethics and Guidelines for Practice. This often requires bringing 
different constituents together to facilitate conciliation. If elected, I would be proud to serve on 
the University Committee on Conciliation. 
 
NEWBY, JILL. Associate Librarian, Instructional Services Team, University Libraries, Non-
College. I have been a librarian at the University of Arizona since 2002.  My prior academic 
positions were at the Yale University Engineering and Applied Sciences Library and at the 
Stewart Library, Weber State University.  I served as the UA Libraries representative to the UA 
University Wide General Education Committee from 2004-2008. I have also served as the Chair 
of the UA Library Faculty Assembly (LFA) (2008-09), as well as a member of other LFA 
committees. I am a member of the Executive Board of the UA Association of Women Faculty 
(AWF). I am interested to be nominated for a position on the University Committee on 
Conciliation. I have the experience and knowledge of UHAP policies and procedures and am 
able to make objective decisions. 
 
PETTEY, HOMER B. Associate Professor of English, College of Humanities. Dr. Pettey has 
been teaching at the University of Arizona since 1990 and has served on several University 
committees, among them: Instruction and Curriculum Policy Committee, University-wide 
General Education Committee, and Academic Personnel Policy Committee. In general, he 
believes that the majority of faculty disputes can be resolved through the conciliation process. 
Indeed, faculty on the UA campus should be more aware of this committee and its ability to 
work out differences in a fair and impartial manner. Of course, when parties cannot resolve 
differences, there are other procedures, but this committee should be the first step. In these 
difficult times for the academy, the committee can provide the means to resolution among peers 
without fear of prejudice or bias. 
 
 
 
 
 
 
 
 



RYCHLIK, MAREK. Professor, Department of Mathematics, College of Science. Prof. Marek 
Rychlik joined the faculty of the Department of Mathematics in 1989 as an Assistant Professor. 
In 1992 he received the IV-th Monroe Martin Prize for best paper in applied mathematics for a 
mathematician under 35. He was promoted to Associate Professor with tenure in 1994 and to 
Professor in 2000. In 1997 he solved a well-known problem in geometry and delivered an 
invited address to the American Mathematical Society. Prof. Rychlik holds a Ph.D. in 
Mathematics from the University of California, Berkeley.  In 2005, while on leave of absence, he 
led research on data compression as an executive of a start-up company in the DC area.  In 
2008 he returned to the University of Arizona. Since joining the university, he directed five 
dissertation projects and is currently working with several graduate students on their research. 
Prof. Rychlik is a strong believer in faculty self-governance and in the function of conflict-
resolution committees of the University. In 1998 he was elected to the Committee on Academic 
Freedom and Tenure for a 3-year term. 
 

Nominees for Membership on the 

UNIVERSITY COMMITTEE ON ETHICS AND COMMITMENT 
Two to be elected: three-year terms (6/1/12-5/31/15) 

 
BENNETT, PAUL. Clinical Professor, College of Law. I received my JD degree from Cornell 
Law School in 1976. I practiced law full-time until 1993 when I left to teach at Cornell. I have 
been on the faculty at Arizona Law since 1996 when I was appointed as the founding director of 
the Law College’s Child Advocacy Clinic. In 1998, I was appointed as an Assistant Clinical 
Professor of Law. In 2001, I was granted Continuing Status and promoted to Associate Clinical 
Professor. In 2003, I was promoted to Clinical Professor. I currently co-direct both the Child and 
Family Law Clinic and the Pilot Veteran’s Advocacy Clinic at the College of Law. In both 
programs, students represent live clients in real courtrooms under my supervision. I am also the 
principal examiner in contracts with the Pima County Office of Appointed Counsel and the 
Arizona Department of Veteran’s Services. For the last 14 years, I have taught a section of the 
law college’s required professional ethics course. I regularly speak at legal ethics education 
programs for the Pima County Bar, the State Bar of Arizona and the Arizona Office of Court 
Improvement. From 2004-2006, I co-chaired the State Bar of Arizona’s Task Force on 
Professionalism and co-authored its final report. For a number of years, I chaired the Law 
College’s Executive Committee which handles student issues relating to academic integrity. I 
recently co-authored a book with Professor Emeritus Kenney Hegland entitled “A Short and 
Happy Guide to Being a Lawyer” which is scheduled to be released by West Publishing in April. 
I am very interested in the University Committee on Ethics and Commitment and the University 
Hearing Board because I have spent the last 17 years trying to help law students learn how to 
respect process and how to be ethical and sentient lawyers. By serving, I would hope to bring 
my passion for fair process and professional integrity to the greater University Community. 
 
 

 

 

 

 

 



CORRALES, L. RENÉ. Associate Professor, Department of Chemistry and Biochemistry, 
College of Letters, Arts and Science; Department of Materials Science and Engineering, College 
of Engineering. I received my Ph.D. (1988) from the University of California, San Diego in 
Chemical Physics and was a National Science Foundation Postdoctoral Fellow at the University 
of Texas at Austin. I joined the University of Arizona faculty in a split-appointment in 2006 
having previously carried out research as a staff and chief scientist in the Molecular Interactions 
and Transformation group of the Chemical Sciences Division at Pacific Northwest National 
Laboratory in Richland, WA where I also gained management experience as acting associate 
director. At the University I have taught multiple upper level undergraduate and graduate 
courses in Materials Science and Engineering and in Physical Chemistry with an emphasis in 
thermodynamics, statistical mechanics and kinetics. My primary research interests include 
theoretical investigations of the molecular mechanisms of heavy metal separations in bi-phasic 
solvent systems, the origin of critical phenomena in molecular ionic-liquid solvent systems, 
radiation effects in ceramics and glasses, and characterizing atomic-level degradation 
mechanisms of nuclear fuels. I have published peer-reviewed articles and given national and 
international university seminars and conference talks on those topics. I have participated in 
several workshops on the future of computational sciences for the US Department of Energy 
and have been a science advisor for the International Chair – Center of Excellence at the 
Université Paris-Sud. I serve on departmental and university wide committees and wish to 
continue extending my service to the broader University community. 

 
PENG, LEILEI. Assistant Professor, College of Optical Sciences. I joined the College of Optical 
Sciences in 2009. My research interest is to develop novel imaging method for biomedical 
research. As a junior faculty, I am eager to serve the students and faculty and contribute to the 
excellence of University of Arizona in any way. If I am elected to serve in the University 
Committee on Ethics and Commitment, I will vow to fulfill my duty with fairness and equalness.  
 
ZIMMERMANN, KAREN. Associate Professor, School of Art, the Visual Communications 
Division, College of Fine Arts. I have been at the University of Arizona for 14 years and my prior 
academic appointment was at the University of Hawaii at Manoa. I received a Master of Fine 
Arts at Virginia Commonwealth University. My research focuses on utilizing typography, 
letterpress and digital graphic processes to communicate issues surrounding identity and place. 
Previously, I have been elected by my peers and served on the School of Art Peer Review 
Committee and the University Policy Committee as well as other University, Departmental and 
College Committees. I have also served on national and international advisory committees for 
art and design program reviews. I am deeply committed to the mission of the Committee on 
Ethics and Commitment, as well as, faculty governance.  I would be honored to be a member of 
the Committee on Ethics and Commitment. 
 

 
 
 
 
 
 
 
 
 
 
 



Nominees for Membership on the 

UNIVERSITY HEARING BOARD 
Four to be elected: three-year terms (6/1/12-5/31/15) 

 
BENNETT, PAUL. Clinical Professor, College of Law. I received my JD degree from Cornell 
Law School in 1976. I practiced law full time until 1993 when I left to teach at Cornell. I have 
been on the faculty at Arizona Law since 1996 when I was appointed as the founding director of 
the Law College’s Child Advocacy Clinic. In 1998, I was appointed as an Assistant Clinical 
Professor of Law. In 2001, I was granted Continuing Status and promoted to Associate Clinical 
Professor. In 2003, I was promoted to Clinical Professor. I currently co-direct both the Child and 
Family Law Clinic and the Pilot Veteran’s Advocacy Clinic at the College of Law. In both 
programs, students represent live clients in real courtrooms under my supervision. I am also the 
principal examiner in contracts with the Pima County Office of Appointed Counsel and the 
Arizona Department of Veteran’s Services. For the last 14 years, I have taught a section of the 
law college’s required professional ethics course. I regularly speak at legal ethics education 
programs for the Pima County Bar, the State Bar of Arizona and the Arizona Office of Court 
Improvement. From 2004-2006, I co-chaired the State Bar of Arizona’s Task Force on 
Professionalism and co-authored its final report. For a number of years, I chaired the Law 
College’s Executive Committee which handles student issues relating to academic integrity. I 
recently co-authored a book with Professor Emeritus Kenney Hegland entitled “A Short and 
Happy Guide to Being a Lawyer” which is scheduled to be released by West Publishing in April.  
I am very interested in the University Committee on Ethics and Commitment and the University 
Hearing Board because I have spent the last 17 years trying to help law students learn how to 
respect process and how to be ethical and sentient lawyers. By serving, I would hope to bring 
my passion for fair process and professional integrity to the greater University Community.  
 
 
DE STEIGUER, J. EDWARD. Professor, School of Natural Resources and the Environment, 
College of Agriculture and Life Sciences, (appointed 1998).  Received Ph.D. degree in 1979 
from Texas A&M University in forestry economics and policy. Employed by the U.S. Department 
of Agriculture, U.S. Forest Service as an economist and policy analysts (1979-1998). He has 
held courtesy and regular faculty appointments at Texas A&M University, North Carolina State 
University, Duke University, and Ecole Nationale du Genie Rural des Eaux et des 
Forêts (Nancy, France). Currently, holds joint appointments at in the University of Arizona in the 
American Indian Studies Program and the Department of Agricultural and Resource Economics.  
He also teaches a core course (i.e., public sector economics) in the Master of Public 
Administration Degree Program in the School of Public Policy. He was a Fellow at the Udall 
Center for Studies of Public Policy (2001). Currently teaches courses in natural resource 
economics, natural resource policy and arid land studies. He has published more than 100 
scholarly and technical articles and two scholarly books: The Age of Environmentalism 
(McGraw-Hill) and The Origins of Modern Environmental Thought (University of Arizona Press).  
He has also published a popular press book stemming from his teaching duties titled, Wild 
Horses of the West: History and Politics of America’s Mustangs which was awarded a 
Southwest Book Award by the Border Regional Library Association. His current research deals 
with renewable energy and U.S. public lands. Dr. de Steiguer is eager to serve on the University 
Hearing Board. He serves on committees in his home department and CALS and wishes to 
extend his services to the broader University community. 
 
 



ESPOSITO, SHAUN. Associate Librarian, Head of Public Services, and Adjunct Assistant 
Professor of Legal Research, Law Library, Rogers College of Law. Following graduation from 
law school at the University of Louisville in 1981, I was a judicial law clerk for the Kentucky 
Supreme Court and then practiced law for several years as a legal services attorney. I began 
my academic career at Florida State University, where I taught legal research and writing at the 
law school while earning a master’s degree in library science. I then worked as a reference 
librarian at the law school libraries at the University of Toledo and the University of Kentucky. I 
came to the law library at the Rogers College of Law in 1999. I interact with students in formal 
classes, in the library offering research assistance and guidance, and as an advisor to student 
organizations. This experience has convinced me of the importance of applying uniform 
standards of conduct while at the same time treating each student as an individual.  My years in 
legal practice and the academic legal community make me keenly aware of the importance of 
fairness and due process in resolving disputes.  If elected I would welcome the opportunity to 
serve the University community on this important board.  
 
MULCAHY, MICHAEL. Associate Professor, School of Theatre, Film and Television, College of 
Fine Arts. I am a filmmaker working in both fiction and non-fiction and have taught at the 
University since 1999. I am also an alumnus of the University, and see the UA as a special 
place in which the lives of students and teachers intersect. Honesty, responsibility and the 
desire for life-long learning should guide that intersection. I would welcome the chance to 
participate in the important work that the University Hearing Board does. 
 
WATCHMAN, CHRISTOPHER J. Assistant Professor, Department of Radiation Oncology, 
College of Medicine. I received my Ph.D. (2005) from University of Florida College of 
Engineering in Medical Physics. I joined the University of Arizona faculty in 2005 as a post-
doctoral research associate and then transitioned into a clinical physics associate in 2006. I was 
appointed an assistant professor in 2007. My research interests are varied from molecular 
radiotherapy dosimetry to TomoTherapy’s use in cancer treatment. I am currently serving as the 
Program Director of the Professional science master’s degree program in medical physics. This 
program is a joint program with the Departments of Physics and Radiation Oncology. Working in 
this capacity I have had the opportunity to work with multiple departments and colleges. This 
experience has broadened my outlook on the university as a whole and I appreciate the 
opportunity of working with the professionals serving on the University Hearing Board. I look 
forward to serving in this capacity as it affords the opportunity to equitably protect the academic 
integrity of the University while providing students an impartial review of their case.   
 
WINSLOW, DIANNE J. Professor, School of Theatre, Film and Television, College of Fine Arts. 
During my tenure at the university, I have had the privilege of serving on the Hearing Board for 
two separate terms. I have participated as a member of the Committee on Conciliation and a 
wide variety of other university, college and school committees. If elected, I would be committed 
to a just and thorough hearing of evidentiary material. I believe that the actions of both students 
and faculty should be guided by their respective codes of conduct and that both parties are 
responsible for maintaining the integrity and ethical standards of the university. 
 

 
 
 
 
 
 
 



Senate Nominees for Membership on the  

SENATE COMMITTEE ON BUDGET AND STRATEGIC PLANNING 
Two to be elected: one-year term (6/1/12-5/31/13) 

 
GUERTIN, DAVID PHILLIP. Ph.D. Professor, School of Natural Resources and the 
Environment, College of Agriculture and Life Sciences. Dr. Guertin is the current chair of the 
Watershed Management and Ecohydrology Program in SNRE. Dr. Guertin received his B.S. 
from Utah State University, M.S. from Colorado State University, Ph.D. from the University of 
Minnesota and was a National Research Council Postdoctoral Fellow in Hydrology with the U.S. 
Geological Survey. Dr. Guertin is the primary instructor for six courses in geographic information 
science and is one of the coordinators for GIS Graduate Certificate Program. Dr. Guertin’s 
research focuses on the development of decision support tools to support watershed 
assessment and analysis with research grants funded by USDA-ARS, USDA-CSREES, USDA-
CEAP, USEPA and DOD-SERDP. Dr. Guertin has been with the University of Arizona for 24 
years.        
 
LABATE, JOSEPH. Associate Professor, Chair, Photography, School of Art, College of Fine 
Arts. I have been a member of the University since 1983 when I became a graduate student 
here. Since receiving my M.F.A. at the University in 1986 I have held positions as classified 
staff, appointed personnel and lastly and currently, as tenured faculty. I have been serving as 
chair of Photography in the School of Art for the past sixteen years. I have served on and often 
chaired many of the existing committees in the School. Among those include membership on 
the School Executive Committee since its inception, membership on the School’s Personnel 
Committee, Curriculum Committee, Technology Committee, and numerous search committees. 
Also, for the College of Fine Arts I have served on several peer review committees and the 
technology committee. This experience allows me a broad understanding of our University. As 
an advocate for the arts I would work hard to have our voice heard and understood. 
 

Senate Nominees for Membership on the 

SENATE EXECUTIVE COMMITTEE 
One to be elected: two-year term (6/1/12-5/31/14) 

 
JONES, DOUGLAS E. Librarian, University Library. I would like to serve on the Faculty Senate 
Executive Committee which is responsible for establishing the agenda for each meeting of the 
Senate. I am familiar with the procedures adopted by the Senate and have actively participated 
in the committee's work during my current term. I bring experience from prior service on 
SPBAC, University Compensation Advisory Committee and as chair of APPC.  I also currently 
serve on the Committee of Eleven, the Constitution and Bylaws Committee, and chair the 
University Committee on Corporate Relations. I look forward to working with the other members 
of the Senate Executive Committee. 
 

 
 
 
 
 
 
 
 
 



Senate Nominees for Membership on the  

GRIEVANCE CLEARINGHOUSE COMMITTEE 
One to be elected: one-year term (6/1/12-5/31/13) 

 
CONWAY, WILLIAM E.  Associate Professor, Mathematics, College of Science. I serve on, and 
have in the past chaired the Undergraduate Council and have been chair of the University 
General Petitions Committee for the last eleven years. I have published research papers and 
directed PhD Theses. I am committed to supporting programs of excellence in teaching and 
scholarship. Previous service to the University helps in getting to the core of issues facing the 
University. Having worked to uphold the academic integrity of the University in the petitions 
process, I will do the same if given the opportunity to continue to represent the Faculty Senate 
on the Grievance Clearinghouse Committee. 

 
Senate Nominees for Membership on the 

SHARED GOVERNANCE REVIEW COMMITTEE 
One to be elected: two-year term (6/1/12-5/31/14) 

 
ULREICH, JOHN C. Professor, English, College of Humanities. I have been at the University of 
Arizona since 1971; I am currently a Faculty Senator representing the College of Humanities. I 
have chaired the Dean's Advisory Committee in that College as well as the Student Affairs 
Policy Committee of the Faculty Senate. I now serve on the Appointed Personnel Policy 
Committee and the Committee of Eleven. I believe that my work on such committees has given 
me a solid practical understanding of how shared governance works at both the college and 
university levels. Putting my experience to work by continuing to serve on the Shared 
Governance Review Committee seems like a logical step to take. 

 
 

 
 



Non-Consent Agenda Item: 
 Approval to amend the Grade Appeal Policy 
 
Effective Term: 
 Summer 2012 for all undergraduates and graduate students completing degree requirements 

during summer sessions. 
 
Proposed Amendment to “Grade Appeal Policy” – changes in bold red font to the 2012-2013 
General Catalog: 
 

A graduate or undergraduate student may appeal a grade by using the following procedures. 
Where mentioned, the words college, dean, and department head are the department or college 
in which the course being appealed is offered. All timelines refer to the first regular (16-week) 
semester after the semester or summer term in which the grade was awarded. A week consists 
of five business days or seven calendar days.  Grade appeals are not processed during the 
summer sessions unless the dean determines a case warrants immediate review, such as 
those for students cleared for May graduation. 
 
A grade appeal is only available before the student’s degree is awarded.  Graduating 
students completing final degree requirements should alert Graduation Services (for 
undergraduates) or the Graduate College as soon as course grades are posted, if they 
intend to file a grade appeal in the next regular semester. Assuming the student has 
satisfied all degree requirements, the degree itself will be placed on hold while the appeal 
is conducted. When the appeal is resolved or the dean makes a final decision, the 
student’s degree will be awarded and backdated to the term when all requirements were 
satisfied. During the interim, students may request an official letter of degree completion 
for purposes of employment or graduate/professional school admissions. 

 
Justification for the Amendment: 

 The current policy does not address graduating seniors or graduate students.  It’s unclear 
whether a student who graduates in May can file a grade appeal the following Fall, per Step 
1 of the policy. 

 The faculty believes that graduating seniors and graduate students do have the right to 
appeal a course grade, as long as the student promptly informs the office that posts/awards 
degrees of their intent to do so.  Degree posting will be postponed until the grade appeal is 
concluded.   

 
Approvals: 

Undergraduate Council:  3/20/12 
Graduate Council:  3/23/12 
Academic Deans:  4/05/12 
Administrative Review:  4/10/12 
FS:      

 

 



Non-Consent Agenda Item: 
 Approval to modify two Credit-by-Exam Policies 
 
Effective Term: 
 Summer 2012 for all undergraduates, regardless of Catalog. 
 
Proposed Modification to “Special Examination for Credit or Grade Policy - Limitations” to the 
2012-2013 General Catalog (delete the statements in bold red font): 

 
The credit so earned may not duplicate units already presented for admission to the University. 
Nor may the credit be in a course which is equivalent to, or more elementary than, another 
course in which the student is enrolled or for which the student has already received credit. The 
head of the examining department has the responsibility of determining the application of this 
limitation in each student's case.  No credit may be earned by this type of examination for 
beginning or intermediate language courses in the native language of the applicant. 

 
Proposed Modification to “Second Language Proficiency/Competency Examinations Policy:”  

 
It is possible for students to satisfy second language requirements in whole or in part by passing 
a non-credit proficiency/competency examination at the two- or four-semester level.  Passing the 
proficiency examination at the required level in a foreign language fulfills the language 
requirement. Passing a course for which the required level is prerequisite also establishes 
proficiency in that language. Credit may not be earned merely by passing the 
proficiency/competency examination.  International students will be allowed credit by 
transfer in their native language only for those courses taken during the years equivalent 
to the United States college years. 

 
Justification for the modifications: 

 Credit policies should not use “native language” status, which is outdated terminology, to 
deny the opportunity to earn credit and/or grade by examination, or credit by transfer. 

 Transfer credit is only available to international students for courses “taken during the years 
equivalent to the United States college years,” regardless of whether the course in question 
is a language; therefore, the statement on transfer credit is unnecessary. 

 There is no clear definition of a “native speaker,” making the current policy difficult to enforce. 
“Heritage learners,” who have a family or community connection to a language, may have 
varying levels of proficiency.  It is impossible to draw a line between “native” and “non-native” 
heritage learners.  On the other hand, students who have lived as expatriates in another 
country may have “native” competency in the language of that country.  By virtue of their U.S. 
citizenship and “native” English ability, however, they may be able to “fly under the radar” 
and be granted credit by examination in that language. The same could be true of bilingual 
speakers who grew up in the U.S. and are perceived as speaking “native” English. 

 The current policy discriminates against students who are bilingual or multilingual from birth, 
and against international students who learned English as a second language.  Despite 
being proficient in two or more languages, these students have not been allowed to earn 
credit with a department exam for demonstrating their proficiency in a language. 

 The current policy is inconsistent, as students may earn credit for beginning and intermediate 
knowledge in their “native” language via AP, IB, or CLEP.   

 
Approvals: 

Undergraduate Council:  3/20/12 
Graduate Council:  N/A 
Academic Deans:  3/27/12 
Administrative Review:  4/10/12 
FS:   

http://catalog.arizona.edu/2011-12/policies/secondlang.htm


Non-Consent Agenda Item: 
 Approval to add a physical education activity credit maximum to two policies: (1) Graduation 

Averages and Credit Requirements, and (2) Acceptability of Transfer Credit 
 
Effective Term: 
 Summer 2012, the maximum will replace the 7/14/11 Interim Policy on Physical Education 

Transfer Credit; it will be effective for incoming, readmitted, and continuing undergraduates. 
 
Proposed Amendment to “Graduation Averages and Credit Requirements” – additions in bold 
red font to the 2012-2013 General Catalog: 
 

Elective Credit Maximums: 
No more than three (3) Physical Education activity credits and no more than three (3) 
Success Course credits [link to definition] will apply as general elective credit toward a 
bachelor’s degree. 

 
Proposed Amendment to “Acceptability of Transfer Credit:” 
 

 Remedial, vocational, technical, highly specialized and personal development courses are 
not accepted for credit.  

 Physical education (PE) activity courses are accepted for credit; however, no more 
than three (3) PE activity credits will apply as general electives toward the student’s 
degree. 

 Proficiency or competency credit-by-exam earned at another college or university is non-
transferable.   

 
Justification for the two Amendments: 

 The faculty believes that non-academic physical education (PE) activity courses should be 
limited to 3 elective units in a student’s degree program to preserve the academic integrity of 
a UA degree. 

 A 3-unit maximum of PE activity electives in the bachelor’s degree is consistent with the 3-
unit maximum for Success Courses. 

 The faculty supports the physical fitness of undergraduates; thus, students may take an 
unlimited number of PE activity courses at the UA or may transfer an unlimited number from 
regionally accredited institutions.  All activity credits will count toward earned units and class 
standing.  

 Graduating students who transferred PE activity courses to the UA in the past 4 years (2008 
– 2011) averaged approximately 3 PE activity units, so this proposal will not disadvantage 
transfer students.  

 The NCAA has set a limit of 2 PE activity units that can apply to a prospective transfer 
student athlete’s academic eligibility requirements—fewer than the proposed UA maximum. 

 The proposed maximum is in line with limits on PE activity credits established by several UA 
peer institutions (e.g., UCLA, U. of Minnesota, UT-Austin, U. of Washington). 

 
Approvals: 

Undergraduate Council:  3/20/12 
Graduate Council:  N/A 
Academic Deans:  3/27/12 
Administrative Review:  4/10/12 
FS:   

 

 



Faculty Senate Consent Item 

Request for Authorization to Implement a New Degree Program 

Program Name & 
Degree 
 

Bachelor of Science with a major in Literacy, Learning and Leadership 

Requested by Department of Teaching, Learning & Sociocultural Studies 
College of Education 
 

CIP Code 13.0607 – Learning Sciences 
 

Purpose of 
Program 

The College of Education has long recognized that teaching and learning occur in 
school and outside of formal P-12 education. Indeed, we have routinely offered 
courses in informal learning and literacy, leadership in non-governmental 
organizations and higher education, and working with adults with special needs. 
We already offer undergraduate majors in rehabilitation and in deaf studies, 
neither of which leads to teacher certification. The purpose of this proposed non-
certification undergraduate major is to prepare graduates to work and provide 
leadership for learning in settings outside of schools and classrooms. Graduates 
will work in settings that promote literacy for children and adults; inform and 
impact state, national, and community policy; and establish a climate of respect 
for learners who differ in age and purpose.  Although it will be housed in the 
Department of Teaching, Learning and Sociocultural Studies, each of the 
departments in the college collaborated to create the major and will offer core 
courses as well as supporting courses. In addition, we have consulted with many 
departments across campus, and they have agreed to offer courses within the 
major. 

The College of Education currently offers three minors that influenced our decision 
to create this new major. The minors in Special Education; Adolescents, 
Community and Education; and Leadership currently have a combined enrollment 
of over 300 students, with enrollment increasing yearly. An informal survey of 100 
students in three courses offered within these minors indicated that 71% of the 
students would consider the proposed major if it were available. Moreover, this 
plan expands our degree preparation for non-teaching certification majors already 
in place at the graduate level to undergraduates. For example, our master’s 
degree in Language, Reading and Culture prepares national and international 
students to promote language learning outside of school settings, and we also 
prepare leaders in the field of Higher Education. It is now timely to move forward 
and make the topics of promoting community-based language and literacy and 
providing leadership for designing and implementing experiential learning 
opportunities a formal part of our undergraduate curriculum.  



Projected Student 
Demand  

 

5-year projected annual enrollment 

1st year 2nd year 3rd year 4th year 5th year 
 

25 
 

75 125 250 250 

Source(s) of 
Funding 

Our current faculty expertise and undergraduate advising structure will support 
the new program. Additionally the College of Education’s Director of Educational 
Outreach will provide assistance with coursework that necessitates field 
experiences. We also have excellent relationships with community literacy 
organizations and with local businesses. 

The department will hire a .25 FTE coordinator to oversee the major. In later 
years, that position may be increased to .50 FTE as student enrollment grows. 
Existing department and college funds will be used. No other new department 
hires are planned; existing staff will be sufficient. We have cut our College of 
Education advising staff by two positions within the past three years due in part to 
the elimination of two undergraduate programs. It is possible that we will need to 
hire an additional academic advisor within the next three years, depending on 
enrollment. 

 
     Approvals: 

ABOR    3/8/2012 
Undergraduate Council 3/20/2012 
Graduate Council  N/A 
CAAC    3/28/2012 
Provost’s Council  4/10/2012    
Faculty Senate    



Faculty Senate Consent Item 

Request to Rename Existing Academic Program  

Current Program 
Name, Degree & 
CIP Code 

Applied and Industrial Physics, PSM 
CIP Code:  40.0801 

Proposed Program 
Name, Degree & 
CIP Code 

 
Medical Physics, PSM 
CIP Code:  51.2205 – Health/Medical Physics 

Requested by Physics Department 
College of Science  

Justification There are several reasons for the name change. 
1. The degree really is a Professional Science Masters in Medical Physics rather 

than Applied and Industrial Physics. 
2. This degree is in the process of gaining CAMPEP (Commission on Accreditation 

of Medical Physics Educational Programs) accreditation. The program provides 
didactic and clinical training in medical physics. The program is designed to 
comply with CAMPEP guidelines and in accordance with AAPM (American 
Association of Physicists in Medicine) Report 79.  

3. Prospective students are often confused by the current designation of Applied 
and Industrial Physics. It is expected that the name change and accreditation 
would increase applications. 

4. Medical physics is a profession that is expected to face shortages in the coming 
years. An aging population will have increased need for radiation diagnosis and 
therapies. In 2004, 130 out of 350 positions went unfilled. The shortage is 
across the US including Arizona. 

5. There is a shortage of accredited training programs.  

Impact on 
Students 

Existing students will not be affected by the change.  New students need this 
change since beginning in 2012, enrollment in a CAMPEP accredited graduate 
program is required to start the ABR (American Board of Radiology) certification 
process.   

Impact on Faculty The quantity and quality of students enrolling in the Medical Physics program will 
increase. 

Fiscal Impact There is no new or continuing budgetary impact.  

 
    APPROVALS: 

ABOR:    2/7/2011 
Undergraduate Council: N/A 
Graduate Council:  3/23/2012 
CAAC:    3/28/2012 
Provost’s Council:  4/10/2012 
Faculty Senate: 
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Administrative Competencies 
 

1. Leadership skills, including vision, 
integrity, respect, and decisiveness; 

2. Partnership skills involved in building 
internal and external relationships;  

3. Management skills involved in 
acquiring and managing resources;  

4. Capacity building skills, including 
diversity, inclusion,  and staff  and 
faculty development; and 

5. Innovation, especially progress in 
instruction, research, and service. 

 

 

Proposed Revisions of Annual and 

Five-Year Performance Reviews  
 

Administrators at the University of Arizona are assessed on their leadership in developing 

partnerships and managing resources to build capacity and advance innovation. 

 

The proposed revisions will improve the efficiency and effectiveness of annual and five-

year reviews of administrators.  Reviews of heads, directors, deans, vice presidents, and other 
administrators will be guided by a set of administrative competencies to clarify expectations and 
standardize the review process.  To base assessments on performance, we are proposing to include 
performance metrics on research productivity and other benchmarks to align assessments of 
administrators with the progress of their units.   
 

The proposed reforms of five-year reviews will 

save time and make them more broadly inclusive.  
To ensure that reviews are completed in a semester, the 
administrative competencies will be used for survey 
items, with committees allowed to add up to five items.  
A standard report format will also be provided.  Two 
other changes have been proposed: the number of 
committee members from outside the administrator’s 
unit will be increased, and the supervising administrator 
will report out to faculty and staff on the findings of the 
review, as is done in some but not all five-year reviews. 
 

Under this proposal, annual performance reviews would be revised to include input 

from faculty and staff and performance benchmarks for assessing the progress of units.  
These performance measures could be drawn from the University’s Strategic Plan and the 
distinctive mission of the unit.  These measures will help to translate strategic planning into 
collaborative action at the level of individual units.  This approach is being piloted in the College of 
Medicine.  The reviews of COM heads will include benchmark data on research funding, faculty 
diversity, and faculty involvement in teaching and mentoring.  Departments with clinical duties will 
be provided with data on their residency program and practice plans.  The COM pilot will help us to 
develop an approach to administrative assessments that can be used to improve productivity on 
selected benchmarks.  As we develop business intelligence applications of PeopleSoft over the 
coming year, performance metrics can be provided on BI dashboards that administrators can use to 
assess how well they are doing on helping their units translate strategic plans into action.    
 

If supported by faculty and administrative leaders, these reforms can be implemented 

next fall in five-year reviews and next spring in annual reviews.  In the fall, five-year 

reviews can be revised to include the administrative competencies, related survey items, and 
selected performance metrics.   In the spring, annual reviews of administrators can include the 
administrative competencies for benchmarks and performance metrics that could be made 
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available on administrative dashboards.  Colleges could also be asked to develop plans for how they 
wish to incorporate staff and faculty input into annual reviews of administrators. 

 

 Administrative Competencies  
 

DEMONSTRATING LEADERSHIP QUALIITIES:  

 Vision: Clearly articulates a compelling vision of the unit’s future and develops clear plans to ensure that 
aspirations are realized. 

 Integrity: Honors commitments and gains trust by making decisions that serve the University’s best interests. 
 Effective Communication: Uses listening, observation and questioning skills to communicate clearly and 

purposefully with varied audiences. 
 Decisiveness: Makes difficult decisions in a timely manner to facilitate change and overcome impasses to serve 

the best interest of the unit and University. 
 Composure: Exercises restraint to remain calm and focused in confrontational situations.  
 Respect: Exercises respect by engaging with differing viewpoints in ways that advance shared purposes.  

 

DEVELOPING PARTNERSHIPS: 

 Relationship Building (Internal): Establishes effective internal relationships and alliances that move the 
University forward. 

 Relationship Building (External): Establishes external relationships and alliances that move the University 
forward. 

 Responsiveness (Internal): Is accessible and listens and responds promptly to internal constituents (e.g., 
students, faculty, staff, administrators, colleagues). Uses data and feedback to improve service delivery and 
program design. 

 Responsiveness (External): Listens and responds promptly to external constituents and stakeholders (e.g., 
community leaders, corporate entities, government officials, alumni, the press). 

  

MANAGING RESOURCES: 

 Resource Acquisition: Is effective in attracting external resources/donations. 
 Resource Management: Manages capital, financial and human resources prudently and responsively to do 

things more effectively and less expensively while investing in areas critical to the University’s long-term 
success. 

 Effectiveness of Reporting Units: Ensures that reporting units are effective and responsive. 
  

BUILDING CAPACITY: 

 Commitment to Diversity and Inclusion: Demonstrates a commitment to building and sustaining a diverse 
and inclusive learning and working environment. Actively solicits diverse perspectives. Treats everyone in a 
respectful manner and hold others accountable for doing the same. Actively works to recruit and retain a 
diverse faculty, staff and students. 

 Conflict Management: Has created a culture in which individuals feel safe in expressing divergent points of 
view. Respectfully considers divergent perspectives and proposes creative solutions to address concerns. 
Addresses concerns promptly and effectively. 

 Development and Feedback: Creates opportunities for professional growth through challenging assignments, 
instructive feedback, and formal and informal development.  Ensures that annual performance reviews are 
conducted. 

 Effective Staffing: Recruits, retains, effectively manages and supports a productive workforce. 
 Faculty Recruitment and Retention: Recruits, retains and supports the success of a diverse and outstanding 

faculty. 
 Recognizes Achievement: Recognizes accomplishments of faculty and staff through awards, nominations, 

publicity and other venues.  
  

ADVANCING INNOVATION: 

 Strategic: Looks for and seizes opportunities to improve programs, services and operations. 
 Fostering and Facilitating Change: Anticipates and adapts to emerging institutional and social needs and 

helps individuals engage with change. 
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 Improvements in Community Engagement: Advances outreach and service initiatives that apply discipline’s 
expertise to social and community challenges. 

 Improvements in Graduate and Undergraduate Education: Works to improve recruiting, advising, and 
teaching in order to graduate students in a timely manner.   

 Improvements in Research: Provides support and incentives for advancing vital research initiatives. 



Annual Evaluations of Department Heads in the College of Medicine 

 
The annual review process will provide an opportunity for department heads to reflect on their 

achievements, set goals for the coming year, and confer with the Dean on their ongoing efforts.  

Heads will assess their own performance based on data on a range of departmental metrics as 

well as feedback from faculty and other administrators in the COM.  The department heads’ self-

assessments will be submitted along with data on the designated benchmarks to the Dean, who 

will meet with each head to discuss progress and set measurable goals for the coming year.   

 

Two types of data will be provided for the annual reviews of department heads, coordinated by 

the Office of Faculty Affairs.  First, feedback from faculty will be obtained via a short survey 

developed by the Dean’s Faculty Advisory Committee.  Second, data on department metrics in 

strategic areas will be collected by the department or by the appropriate COM administrative 

unit.  While the same data will be provided to each department, they will be evaluated differently 

depending on the individual unit’s strategic plan.  The metrics are not used to compare 

departments but to provide strategic benchmarks for assessing the progress of individual units. 

 

Heads will have one month to reflect on their achievements and write a self-assessment that will 

address three areas: their major accomplishments in the past year, including progress in 

achieving the goals set in the last annual review; any difficulties that impinged upon achieving 

those goals; and their goals for the department for the next year, including their own professional 

development goals.  The self assessment should be no more than two (2) single-spaced pages.   

 

Annual reviews will be discussed in individual meetings with the Dean in June/July.  Evaluations 

of the heads’ performance and the goals for the coming year will be written by the Dean.  Heads 

may add comments to the evaluation before signing and returning it to the Dean.  Appeals of 

annual reviews may be submitted following the procedures outlined in UHAP 5.08.04.   

 
Academic Metrics for Annual Evaluation of Heads in the College of Medicine 

 

o Number of faculty nominated for a teaching award this year 

o Percent of faculty who received their annual evaluation 

o Departmental mentoring plan exists, posted on FA website (yes/no)  

o Number of peer-reviewed publications by department faculty in the past year 

o Faculty participation in study sections, editorial boards, etc. 

o Research expenditures for the last 3 years 

o NIH research ranking of department 

o Number of faculty who participate in ArizonaMed  

o Teaching hours per faculty member 

o Participation in admissions interviewing 

o % of faculty who are women/underrepresented minority  

o National statistics on proportion of women/URM in the discipline 

o Averaged 3-year rolling board pass rate of graduates 

o Length of GME program’s accreditation cycle  

o Results of Annual ACGME Resident survey 



THE UNIVERSITY OF ARIZONA 

ACADEMIC PERSONNEL POLICY COMMITTEE 
Faculty Center 

1216 E. Mabel St. (PO Box 210456) 
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facsen@u.arizona.edu 
 

APPC Annual Report 2011-2012 
 
 
APPC Members: 
Roger Dahlgran, Agricultural/Res Economics (6/10-5/12) CHAIR 
Harris Bernstein, Cell Biology and Anatomy (6/11-5/12) 
Michael Brewer, University Library (6/10-5/12) INTERIM CHAIR 
Shan Harris, ASUA (8/10-5/12) 
Moisés Paiewonsky, Music (11/10-5/12) 
Robert Ryberg (1/12-1/13) GPSC  
Brad Story, Speech, Language and Hearing Science (7/10-5/12) 
John C. Ulreich, English (6/10-5/12) 
John P. (Pat) Willerton, School of Gov’t/Public Policy (6/10-5/12) 
 
Committee actions: 
 
The committee met six times during the 2011-2012 year. The committee reviewed the annual 
Promotion and Tenure statistics from the Associate Vice Provost’s office which were reported 
on in the December 5, 2011 Faculty Senate meeting. 
 
The committee met with Robert Mitchell, Vice Chair of the Faculty, regarding the University 
Handbook of Appointed Personnel (UHAP) Chapter 3 revisions that the UHAP Revision 
Committee completed. The section on Post-tenure/annual performance review was being 
rewritten by the Committee of Eleven. APPC provided substantial feedback on the entire 
chapter 3, as well as the section pertaining to Post-tenure/annual performance review to 
Committee of Eleven. Committee of Eleven submitted the committees’ suggestions to the UHAP 
Revision Committee. 
 
The committee reviewed the Interim Policy for International Travel Safety and Compliance and 
International Travel Policy Considerations. Interim Chair Brewer advised Steve Holland of Risk 
Management APPC’s suggestions at the February, 2012 Senate Executive meeting and Mr. 
Holland presented the interim policy at the March 5, 2012 Faculty Senate meeting. 
 
The committee reviewed the Nondiscrimination/Anti-Harassment Policy and sent its suggestions 
to the Office of Institutional Equity. 
 
Respectfully submitted, 
 
 
Michael Brewer 
Interim Chair, APPC 
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General Faculty Standing Committee 

Faculty Center 
1216 E. Mabel St. - PO Box 210456 

621-1342 (Fax: 621-8844) 
 

Committee of Eleven 
 Annual Report 2011-12 

 
 
Dr. Javier Duran, CHAIR (5/07-5/13), 
Spanish and Portuguese 
 
Mr. Douglas E. Jones, VICE CHAIR (5/07-5/13), 
University Library 
 
Mr. Chad Travis, (8/10-5/11), ASUA 
 
Dr. Francisco Garcia, (10/10-5/11), Management 
and Organizations 
 
Dr. Heddwen L. Brooks, (6/08-5/12), Physiology 
 
Dr. Francisco Garcia (8/11-5/12),  
Health Promotion Sciences  

 
Dr. John Hildebrand (5/00-5/12), Neuroscience 
 
Dr. Wanda H. Howell (5/05-5/12),  
Chair of the Faculty 
 
Dr. Patricia B. Hoyer (5/05-5/13), Physiology 
 
Mr. Robert Jacobi (8/10-5/12), GPSC 
 
Dr. Peter Strittmatter (6/09-5/13), 
Astronomy 
 
Dr. Susan Wilson-Sanders (6/10-5/12), University 
Animal Care 

 
Dr. Marlys Witte (6/08-5/12), 

      Surgery 

The committee was established in 1947 by President Richard Harvill to obtain advice from the 
faculty. When the Faculty Senate and Constitution were established, the Committee of Eleven 
was defined constitutionally and membership determined by faculty-wide election. It is unique in 
higher education governance structures and is independent of other faculty or administrative 
committees or organizations. The Committee of Eleven is University-wide and does not have a 
prescribed agenda. 

Faculty Constitution Article V, Section 3 provides: 
 
The Committee of Eleven shall 
a. Initiate, promote, and stimulate study and action dealing with and looking toward solution of 
situations and problems of interest and concern to the faculty and to the University. 
b. Make reports to the General Faculty or the Faculty Senate. 
c. Speak for the General Faculty as and when authorized by the General Faculty. 
 
The Committee of Eleven’s focus for 2011-2012 Academic Year included the following activities 
and topics: 
 

 The Presidential search; 
 Faculty Survey on Presidential characteristics; 
 University Handbook of Appointed Personnel (UHAP) Chapter 3 revisions; 
 Initiative for Administrator Training; 



 University Information Technology (UITS) services; 
 Indirect Cost issues;  
 Annual Performance Review and Post-tenure Review; 
 Voting faculty at the College of Medicine Phoenix; 
 Leadership training for deans and department heads; 
 Faculty concerns for incoming President Hart. 

 
As is its practice, the Committee of Eleven met with key individuals throughout the academic 
year. These included: 
 
Regents Myers, Calderón, Anderes and DeConcini 
Dr. JC Mutchler, Chair of the Strategic Planning and Budget Committee 
Dr. Jacqueline Mok, Executive Vice President and Provost 
Dr. Eugene Sander, President of the University of Arizona 
Mr. Timothy Bee, Associate Vice President for State Relations 
Mr. Dan Fitzgibbon, Arizona Student Association President 
Dr. Leslie Tolbert, Senior Vice President for Research 
Dr. Anne Wright, Senior Associate Dean, Faculty Affairs, College of Medicine 
Mr. Milton Castillo, Senior Vice President and Chief Financial Officer 
 
The Committee of Eleven paid close attention to the Presidential search process because 
faculty had limited representation on the search committee. The committee met twice with 
Regents Myers, Calderón, Anderes and DeConcini to discuss the search. Committee members 
provided input and had open conversations with the regents and other members of the search 
committee. The Arizona Board of Regents also created an advisory council to aid the 
Presidential Search Committee with the search process. Chair Duran and committee members 
Francisco Garcia and John Hildebrand served on the council.  
 
During her visit, Provost Mok discussed recent changes in several key areas of the 
administrative structure. She also reported that $1M has been set aside for strategic faculty 
hiring that advances diversity inclusion roles of the UA (SPFI). The four divisional deans in the 
College of Letters, Arts and Science (CLAS) now report directly to the Provost. The Executive 
Dean post is expected to transition to a coordinating dean position in the future. 
 
President Sander asked for Committee of Eleven’s input in the UHAP Chapter 3 revisions and 
to streamline the Post-tenure review and the annual performance review processes. A 
subcommittee was formed to look at language and content, and the committee’s 
recommendations were sent to the Academic Personnel Policy Committee for review. The final 
revisions will be sent to Thomas Miller, Associate Vice Provost and UHAP Revision Committee. 
 
Tim Bee reported that his focus is establishing a more cohesive relationship with the Arizona 
Legislature. His mission is to bring lawmakers and legislators to the UA campus and educate 
them on the positive impact the UA has on the community and state. 
 
Dr. Tolbert is working on improving the UA’s technology commercialization function. She also 
spoke at length at about the UA’s strategic research directions and the future of our research 
enterprise. A national search is underway for the Executive Director of Technology Arizona. 
 
The committee will be meeting with the incoming President Hart shortly after her arrival at the 
UA. 
  
Respectfully submitted, 
 
 
Javier Duran, Chair 
Committee of Eleven 
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Owen K. Davis, Chair 

 
Committee on Academic Freedom and Tenure 

ANNUAL REPORT 2011-12 

CAFT Members 
 

Committee Members Department/College Term 
Owen Davis (Chair) Geosciences (COS) 6/09-5/12 
Sonia Colina (V. Chair) Spanish and Portuguese (COH) 6/10-5/13 
Edward Glenn Environmental Research Laboratory (CALS) 6/11-5/13 
Jennifer Jenkins English (COH) 6/11-5/14 
Toni Griego-Jones Teaching, Learning/Sociocultural Studies (COE) 6/09-5/12 
Nancy Odegaard Arizona State Museum (NON) 6/09-5/12 
Stephen Poe Agric/Biosystems Engineering (CALS) 6/11-6/14 
Alfred Quiroz Art (COFA) 6/11-6/14 
James Ratner Law (LAW) 6/11-6/14 
Timothy Secomb Physiology (COM) 6/10-5/13 
Linda Shaw Disability/Psychoeducational Studies (COE) 6/09-5/12 
Stephen Wright Physiology (COM) 6/10-5/13 
 

Mission Statement 
 

The Committee on Academic Freedom and Tenure shall have jurisdiction to make inquiry and to 
conduct hearings in two general areas contained in ABOR 6-201 and 6-301, namely: in regard to 
those matters contained in the Conditions of Service dealing with the contractual employment 
relationship between the General Faculty member and the University/Board of Regents; and in 
regard to any internal matters relating to grievances against or by any member of the General 
Faculty. The committee shall consider the protection of academic freedom and tenure as a 
principal obligation. (Certain preliminary steps for dismissal situations are described in Chapters 3 
and 4 of the University Handbook for Appointed Personnel and Sections 6-201 and 6-301 of the 
Arizona Board of Regents Policy Manual.) Faculty Constitution, Article V, Section 10b 
 
Under this policy, CAFT shall hear any faculty allegation that a decision affecting his or her 
employment relation with the University was not determined to be in substantial compliance 
with regular University procedures, but only after any administrative appeal mechanism 
applicable to the decision in question has been exhausted. This includes, but is not limited to, 
non-renewal of contracts, denial of tenure, promotions, sabbatical leaves, leaves, and disputes 
on the amount of salary due a non-tenured faculty member who has been suspended or 



dismissed before the expiration of the employment period. Faculty Bylaws, Article VIII, Section 
5b, iii (2) (a) 
 
CAFT shall hear other faculty grievances, such as alleged unfair treatment, where no policies or 
procedures exist or existing policies or procedures have been misinterpreted, misapplied or 
violated by a University administrator. Faculty Bylaws, Article VIII, Section 5b, iii (2) (b) 

 
Committee Actions 

 
1. Hearings  
CAFT did not sit a hearing in the academic year (August-May 2012); one hearing process is 
underway and is expected to be completed after the end of the spring term. 
 
No new cases have been completed during academic year 2011-2012. One new case has been 
received and a hearing is scheduled for after the end of the spring term. The case involves a 
recommendation to terminate employment of a continuing status professional.  
 
2. Inquiries 
CAFT received no inquires this academic year.  
 
CAFT’s work could not have been completed without commitment of the various faculty 
members who donate a large amount of their time to serve on this committee. 
 
Respectfully Submitted, 
 

 
Professor Owen K. Davis  
Chair, Committee on Academic Freedom and Tenure 2011-2012 
 
 
 



 
THE UNIVERSITY OF ARIZONA® 

General Faculty Standing Committee 
Faculty Center 

1216 E. Mabel St. - PO Box 210456 
621-1342 (Fax: 621-8844) 

 
Committee on Conciliation  
ANNUAL REPORT 2011-12 

 
Committee Members    Department    College  Term 
 
Margaret Livingston, CHAIR  Landscape Arch Nursing  CALA  6/09-5/13 
Homer Pettey, VICE CHAIR  English    COH  6/10-5/12 
Albrecht Classen   German Studies  COH  6/09-5/13 
David Ortiz    History    SBS  6/10-5/12 
Steven Smith    Natural Res/Environ  CALS  6/11-5/13 
Kelly Thomas    Music     COFA  6/11-5/13 
 
The Committee on Conciliation received two cases this year. 
 
1. In March 2011 members David Ortiz and Homer Pettey met with a faculty member regarding a report 
from the Office of Institutional Equity. Meetings were held with the grievant and administrators. Additional 
negotiations between the grievant and the administration were conducted without Committee 
involvement. The Committee concluded the case after verifying with the grievant and an administrator 
that an agreement had been reached. 
 
2. In January 2012 members Albrecht Classen and Kelly Thomas met with a faculty member after 
receiving a request to the Committee on Conciliation from the President’s Designee in November 2011. 
Meetings were held with the grievant and administrators. Additional negotiations between the grievant 
and the administration were conducted without Committee involvement. The Committee concluded the 
case after being informed their services were no longer needed. 
 
The Committee on Conciliation’s work could not have been completed without commitment of the various 
faculty members who donate a large amount of their time to serve on this committee. 
 
  
 

Respectfully Submitted, 
 

 
 
Margaret Livingston, Chair, Committee on Conciliation 2011-12 
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2011-2012 Annual Report 

 
UCCR Members: 
Mr. Doug Jones, CHAIR, Science/Engineering Library,  
Mr. Andrew Silverman, VICE CHAIR, Law  
Mr. Fabian Cordova, UA Alumni Association 
Mr. Jim Florian, Budget Office 
Mr. James Francis, Athletics, Trademarks/Licensing 
Ms. Maria Griffin, GPSC 
Mr. Yan Han, University Library 
Dr. Amy Kimme-Hea, English  
Dr. Jack C. Mutchler, UA South – History 
Ms. Chandni Patel, ASUA  
Dr. Paul Sheppard, Tree Ring Laboratory  
Ms. Nancy Smith, Corporate and Business Relations 
Mr. Steven Adamczyk, University Attorney (Advisor to the Committee) 
 
Charge of the The University Committee on Corporate Relations: 
The University Committee on Corporate Relations makes recommendations to the President of 
the University (or his/her designee, upon request) about potential or changeable relationships 
between any part of the University of Arizona and one or more businesses or corporations. 
These recommendations will always consider how much any proposed new or altered 
relationship accords with -- or violates -- The University of Arizona Policy on Corporate 
Relations as approved by the President in a memo to the Chair of the Faculty dated January 29, 
1999. This Policy mandates that the committee consider proposals in three areas: 

  a. Use of the University’s name or symbols by an external entity; 
  b. Implied University endorsement of a particular service, product, company, individual; or 
  c. Public display of advertisements or other corporate symbols. 

The committee is also charged with recommending modifications to this Policy or proposing 
additional policies, so long as its policy-change proposals are approved by the Faculty Senate 
before they are recommended to the President. 
 
Committee actions: 
No meetings were scheduled during academic year 2011-2012. 
 
Respectfully submitted, 
 
 
Doug Jones 
Chair, UCCR 
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Grievance Clearinghouse Committee 

ANNUAL REPORT 2011-12 
 

 
 

Mission Statement 
 

According to the UA Faculty Constitution and Bylaws, the Grievance Clearinghouse Committee (GCC) members 
consists of the Chair of the Committee on Academic Freedom and Tenure, the Chair of the Committee on 
Conciliation, the Chair of the Committee on Ethics and Commitment, a representative of the Office on Institutional 
Equity, and a faculty representative elected by the Faculty Senate at its May meeting. The Vice Chair of CAFT 
serves as a non-voting member.  The Chair of CAFT serves as the ex officio Chair of GCC. The Grievance 
Clearinghouse Committee shall be the faculty committee that accepts faculty members’ written requests for 
grievance hearings and which shall advise which committee (Conciliation, Committee on Academic Freedom and 
Tenure, University Committee on Ethics and Commitment) or process (Equal Opportunity/Affirmative Action 
Office) should consider a grievance. The committee serves as the initial reviewer of most grievance cases, but does 
not review cases involving dismissal, which go directly to Conciliation. 
 
Committee Actions: 
 

1. Petitions: 
 
GCC members reviewed zero petitions during the 2011-2012 academic year. 
 
The Grievance Clearing House Committee’s work could not have been completed without the commitment of the 
various faculty members and staff who donated a large amount of their time to serve on this committee. 
 
 
 
Respectfully Submitted, 
 

 
 
Owen K. Davis, Chair 2011-2012 
Grievance Clearinghouse Committee 

Committee Members Department/College Status Term 

Owen Davis Geosciences COS Chair, CAFT 2011-2012 

Sonia Colina Spanish and Portuguese COH Vice Chair, CAFT 2011-2012 

William Conway Mathematics COS Faculty Senator 2011-2012 

Margaret Livingston Landscape Arch & Plng CALA Chair, Conciliation 2011-2012 

Mary Beth Tucker Director/ Office of Institutional Equity OIE Representative 2011-2012 

Ramin Yadegari Plant Sciences CALS Chair, UCEC 2011-2012 
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ANNUAL REPORT 2011-12 

 
Membership: 
 
Dr. Marv Waterstone, Geography CHAIR (1/09-5/12) 
Dr. Laura Tabili, History VICE CHAIR (1/09-5/12) 
Dr. Damian Baca, English (1/10-5/13) 
Dr. Paloma Beamer, Community/Environment/Policy (5/11-5/12) 
Mr. Jim Collins, GPSC (6/11-5/12) 
Dr. Jennifer Croissant, Gender/Women’s Studies (2/11-5/14) 
Ms. Dani Dobrusin, ASUA (8/11-5/12) 
Dr. Susan Shaw, Anthropology (1/09-5/12) 
Pr. Andrew Silverman, Law (1/09-5/12) 
Ms. Carolyn Trowbridge, Community Member (1/10-5/13) 
 
Charge of the Committee 
 
The University of Arizona bears a responsibility to exercise leadership in labor and human rights 
matters. To this end, the University Committee for Monitoring Labor and Human Rights Issues 
strives to ensure that fundamental labor and human rights, particularly those articulated in the 
April 30, 1999 Commitments Relating to Sweatshops, are implemented by University licensees. 
 a. The committee makes recommendations to the President regarding fundamental labor 
and human rights issues including codes of conduct for licensees, monitoring of licensees, 
efforts to improve licensee compliance, and relations with non-compliant licensees. 
 b. The committee is also charged with educating the University community and the 
broader public about these issues. 
 
Summary of Activities 2011-2012 
 
The committee met five times during the 2011-2012 year, with a sixth meeting scheduled in mid-
May. The Committee monitored the progress of Russell Athletic entering into a new contract 
with Honduran factory workers who had been laid off when Russell Athletic closed the factory 
last year. Russell Athletic/Fruit of the Loom satisfactorily fulfilled the conditions of the new 
contract, rehired virtually all of the workers who wished to be rehired, and negotiated with the 
workers and the Workers Rights Consortium.  Based upon this progress, the Committee 
recommended to President Sander that the UA re-establish its licensing agreement with Russell 
Athletics.  This has now been done. 
 
Alta Gracia (parent company, Knights Apparel) is a sweatshop-free factory in the Dominican 
Republic that produces an apparel line of university logo goods carried at over 400 colleges and 
universities.  A national effort is underway to endorse its products. After unsuccessful 
conversations last year with the Executive Director and Director of the ASUA Bookstores to 
have the bookstore carry Alta Gracia products, the Committee decided this year to work on this 



issue through three other venues: 1) a direct appeal to President Sander; 2) a coordinated effort 
with the Athletic Department (and trademarks and licensing) to have Alta Gracia apparel be 
made available through the ZonaZoo; and 3) the development of a resolution for ASUA to 
support the effort to get these goods into the bookstore.  On the first issue, President Sander 
has requested , Melissa Vito, Vice President for Student Affairs, to move this matter along with 
the ASUA Bookstore.  The other two initiatives are pending. 
 
Growing out of previous years’ conversations with student groups on campus over concerns 
about UA relationships with Motorola and Caterpillar corporations, the Committee has been 
developing model Codes of Conduct to be used in connection with various UA/Corporate 
relationships.  The Committee surveyed other universities, and adapted the best exemplar 
codes to produce a model code for the UA that incorporates best practices concerning labor and 
human rights.  The Committee will soon (14 May 2012) be meeting with Kirk Ketcham, 
Executive Director of Procurement Services, in order to begin the process of having the new 
codes adopted.  The Committee is also preparing to develop a letter to the Arizona Board of 
Regents to endorse the reinstatement of ethical guidelines for university investments.  
 
Respectfully submitted, 
 
 
Dr. Marv Waterstone, Chair 
UCMLHRI 
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Student Affairs Policy Committee 
Annual Report 2011-2012 

 
SAPC Members: 
Theodore Tong, Pharmacy, CHAIR (6/11-5/12) 
Rebecca L. Blakiston, University Library (6/10-5/12) 
Blanca Delgado, ASUA (8/10-5/12) 
Lauri Macmillan Johnson, School of Architecture/Landscape Architecture (7/10-5/12) 
A Tim Jull, Geosciences (7/10-5/12) 
Bobbi McKean, School of Theater, Film and Television, (6/10-5/12) 
Dennis Ray, Plant Sciences (10/09-5/12) 
Jay Sanguinetti, GPSC (8/10-5/12) 
Kendal Washington White, Associate Dean of Students, Ex-officio (8/09-  ) 
Lynda Zwinger, English (7/10-5/12) 
 
Committee actions: 
 
The committee met five during the 2011-2012 academic year. The committee reviewed the 
Deans’ Excuse Policy and suggested adding timeline restrictions and limiting the number of 
excuses students are allowed within any given semester. The committee also suggested the 
document be incorporated into the University Handbook of Appointed Personnel making it 
easier for instructors to have access to it. 
 
The Committee met twice with Jennifer Franklin, Director of Evaluation Services, and once with 
Rick Kroc, Associate Vice Provost, Office of Institutional Research and Planning, to discuss the 
new online Teacher Course Evaluation system. Teaching performance is a significant part of 
faculty’s Annual Performance Review and Post-tenure Review processes, and the new Teacher 
Course Evaluation system with its enhanced features, will provide added assistance for the 
different University review processes that reflect faculty’s performance. Committee members 
suggested having a section on the evaluation form to allow for faculty’s input or comments 
regarding the courses/students they teach. 
 
The committee reviewed the Interim Policy and Regulations Governing the Use of Campus and 
made a suggestion that a signage clause be added to the policy. The proposed addition was 
submitted to the Dean of Students Office. 
 
Committee members reviewed the proposed Arizona Health Science Center tobacco-free policy 
and suggested that the policy be enforced on the entire UA campus and it be less punitive and 
more proactive. 
 
Respectfully submitted, 
 
 
Theodore Tong 
Chair, SAPC 
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THE UNIVERSITY OF ARIZONA® 
General Faculty Standing Committee 

Faculty Center 
1216 E. Mabel St. - PO Box 210456 

621-1342 (Fax: 621-8844) 
Shared Governance Review Committee 

Annual Report 2011-12 
 

2011-2012 Membership: 
 
Robert Mitchell, CHAIR Roeland Hancock, GPSC Andrew Silverman, Senate 
Holly Altman, APAC Wanda Howell, Chair of Faculty John Ulreich, Senate 
Gail Burd, Provost Designee Erik Lundstrom, ASUA James Van Arsdel, Admin. Designee 
Irene d’Almeida, Admin. Designee J.C. Mutchler, SPBAC  
Angela Gomez, SAC Chestalene Pintozzi, SPBAC  
 
 
Mission of Committee as Outlined in the Constitution of General Faculty: 
The Shared Governance Review Committee addresses issues regarding the implementation and 
functioning of the procedures contained in the Shared Governance Guidelines and Agreements as may 
be entered into from time to time. It will establish and maintain processes to (1) review compliance with 
the agreement, (2) examine ways in which apparent breaches of the agreement can be addressed, and 
(3) consider possible extensions of the agreement. It is the body to which members of the University 
community can bring particular shared governance concerns, and it will also examine whether the 
agreement has been violated or is in need of clarification or modification. 
 
2011-2012: 
The Shared Governance Review Committee met several times this year to discuss issues brought to 
them by concerned faculty members. The SGRC worked with one faculty member and the 
Administration on an issue that was eventually resolved. In another case the SGRC referred the faculty 
member to other option available such as the grievance procedures.  
 
 
 
Respectfully submitted, 
 
 

 
 
 
Robert Mitchell, Chair 
Shared Governance Review Committee 
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2011‐2012 Annual Report 
 
UCEC Members: 
Dr. Lihua Marmorstein, Ophthalmology & Vision Science, CHAIR (6/09-5/12) 
Dr. J. Robert Hendricks (6/11-5/14)  
Dr. Srini Raghavan (6/11-5/14)  
Dr. Leslie Ritter, Nursing (6/10-5/13) 
Dr. Laura Tabili, History (6/10-5/13)   
Dr. Donald Traut (6/11-5/12)  
Ex-Officio: Dr. Lucinda Rankin, Research Integrity Officer (RIO) 
Ex-Officio: Dr. J. D. Garcia, Professor Emeritus, Physics 
 
Mission (from Faculty Constitution, Article V, Section 7) 
“The University Committee on Ethics and Commitment shall deal with questions of 
misconduct in research, scholarship, or creative endeavor; conflict of commitment; and 
facilities misuse; and receive reports from the Research Integrity Officer. In its 
deliberations it will use the current versions of the University policies on research integrity, 
professional commitment and proper facilities use.” 
 
See also the inquiry function of the UCEC as described in UHAP 2.13.09: “Policy and 
Procedures for Investigations of Misconduct in Scholarly, Creative and Research 
Activities.” 
 
The committee had no new cases for the 2011-2012 year. The committee met twice to 
investigate the alleged monetary solicitation by UA Athletics as part of a negotiation of a 
contract for the UA’s trash services. An article appeared in the Tucson Weekly on 
February 16, 2012, alleging that the UA was soliciting a $100,000 donation to UA 
Athletics in exchange for the contract. The committee met with Ted Nasser, Assistant 
Director of Purchasing, and Steve Adamczyk, Office of the General Counsel, who 
explained that the language in the RFP was misleading and subsequently removed. 
Proposals were submitted and evaluated, and the City of Tucson lost the contract to 
Waste Management Services. 
 
UCEC will hold its annual meeting in the Fall semester to elect its Chair and Vice Chair. 
 
Respectfully submitted, 
 
Lihua Marmorstein 
Chair, UCEC 
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