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ABSTRACT 

Dual careers and mobility have become a way of life in 

this society. With moving often comes a loss of job for 

one of the spouse, usually the wife. 

This pilot study examined the effects of 'captivity' 

(the inability of a wife to pursue a career because of a 

mobile spouse) on self-esteem. Through the use of a 

demographic questionnaire and the Rosenberg Self-esteem 

Scale, data was collected and correlations between mobility 

and self-esteem were derived. 

Results indicated that the self-esteem of a wife is 

affected by 'captivity'. 

viii 



Chapter 1 

INTRODUCTION 

If a person does not contribute to society does that 

affect his/her self-esteem? Contributing to society is 

important for both society and the person. In theory Adler 

(1957) emphasizes that one basic need of manf a social 

being, is to contribute to the betterment of society. It is 

through contributing to human welfare that a person can 

express self worth and maintain self esteemt in other 

words, obtain a feeling of significance (Ferguson, 1984). 

According to Branden (1969), it is through the process 

of productive work that a person achieves a sense of 

control over life, which is the precondition of being able 

to fully enjoy all other values. Productive work however, 

is a consequence and achievement of self-esteem and not its 

cause (Branden, 1969). On the other hand, work can provide 

a sense of self-esteem (Baruch, Barnett, and Rivers, 1983). 

Self-esteem is the confidence in one's ability to achieve 

values. It is the reputation that one acquires within 

oneself (Branden, 1969). If for some reason people are not 

able to make their contribution to society, it then seems 

likely that problems will arise. These will be problems 

not only for the individual but also for society. 

1 
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Society is dependent on contribution in the form of 

production and reproduction for its propagation. 

Historically, both men and women have contributed to 

society through both measures. The societal contribution 

via reproduction resulted in progeny whereas societal 

production contributions have ranged from domestic tasks to 

business transactions (A. Schlegel, personal communication, 

April 10, 1986). 

Prior to the Industrial Revolution, around the 17th 

and 18th century, in Europe men and women were very busy 

contributing to production in areas that ranged from 

agriculture to business management. The type of 

contribution depended on social class; the peasants {people 

of lower class) mainly worked the land whereas the elite 

(people of upper class) owned the land and were engaged in 

its protection The men were often absent from the estate 

and during the men's absence the women were the transactors 

of business (A. Schlegel, personal communication, April 29, 

1986). 

The onset of the Industrial Revolution saw a few women 

both married and single working in factories, while others 

opted to stay home with the children. It was during this 

time that the term "housewife" originated (Gordon, 1973). 

A housewife was considered a contributor. The job brought 

with it dignity and worth and was a job that was considered 
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essential to society (Baruch, Qarnett and Rivera, 1983). 

Recently, however, with the advent of the women's movement 

came the IOBS of dignity for the housewife (Janeway, 1971). 

In order to contribute to society today, one must pursue 

a career and this career has to be outside the house 

(Baruch, Barnett and Rivers, 1983). This poses a dilemma 

for women. 

Today, it seems that some married women who are 

housewives are not able to develop their careers, because 

of frequent breaks in their education and/or training due 

to the mobility of their spouse (Dessler, 1986; 

Miller,1966; Holmstrom, 1972; Poloma and Garland, 1971; 

Rapoport and Rapoport, 1971; Weissman and Kaykel, 1972; 

Wolfe, 1972). Long (1974) indicates that not only does 

mobility interfere with the wife's career development, but 

also her initial choice of career. In other words, she is 

"captive." "Captive" in the sense that the wife is not 

able to pursue her career because her spouse is mobile. 

A captured spouse is one that is mobile with her mate 

and is overshadowed in the career area by her mate. This 

is especially noted in mobile families (Long, 1974; 

Lichter,1983). "Geographically, married women are a 

captive labor force. Where they work is determined by 

where they live, which in turn is determined by where 

their husbands work" (Tarvis and Offir, 1977, p.218). The 
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military family is an example of a mobile family. Because 

of mobility unemployment rates in March, 1986, for military 

wives was 10.7 percent versus 6.0 percent for civilian 

wives. Moreover, only 12 percent of military wives were in 

professional occupations compared to 16 percent of civilian 

wives (Dessler, 1986). 

The Small Business Administration (personal 

communication, September, 1986) states that it takes at 

least two years and sometimes as long as four years or more 

to establish a business or a career. The average length of 

tour for a military member is approximately three years 

(Budahn, 1986). 

Because some women are captive, does that mean they 

are not contributing to society and feeling a lack of 

significance which is therefore resulting in a lowered 

self-esteem ? 

If one is not able to make a contribution to sooiety 

that he/she deems necessary then it seems possible that 

problems will develop for both society and the individual. 

Some problems that can surface when an individual 

experiences low self-esteem are the result of frustration 

and stress due to unemployment (Baruch, Barnett and Rivers, 

1983; Fineman, 1979). Prolonged low self-estem and stress 

can lead to severe depression or suicide (Qaylen,1979), 

divorce, alcoholism (Freudenberger and North, 1985), 
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battering or parental abuse of the children (Oelles, 1973; 

Steele and Pollock, 1968). For example, in a study done by 

Saville, Wilkinson, O'Donnell, & Colley (1981) domestic 

violence had a direct correlation with unemployment. 

Furthermore, if one spouse feels captive, this situation 

can lead to marital discord resulting in the non-captive 

spouse having problems at his/her place of employment 

(Mincer, 1978). With the increased mobility of society 

today, these problems may be more prevelant than imagined. 

What needs to be determined first, however, is whether 

or not captivity has an effect on self-esteem. Does 

captivity, the inability to pursue a career because of a 

mobile spouse, have an affect on self-esteem? This study 

will focus on the effect of captivity on self-esteem in 

captive and non-captive women. 

Hypotheses 

Questions 

In examining the research question "Does 'captivity* 

have an affect on self-esteem?," the null hypothesis 

states that there is no difference in the self esteem level 

between the two groups, captive and non-captive women. The 

alternate hypothesis states that there is a difference in 

the self-esteem level of the two groups mainly that those 
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individuals in the captive group will have a lower self-

esteem level than those of 'the non-captive group. 

HO: XI = X2 There is no difference in the self-
esteem level between the two groups, 
captive and non-captive. 

HA: XI + X2 <0 The individuals in the captive 
group will have a lower self-
esteem than those of the non-
captive group 

The form of inductive reasoning used is argument by 

analogy. In this form the two groups will be considered 

alike except for the mobility of the spouse in the captive 

group. This difference then will be the factor that will 

be looked at in determining whether self-esteem is 

affected. The argument by analogy takeB the form that if 

two groups A and B are alike in respect to P ... P and 
1 n 

A has an additional property of P (captivity) which 
n+1 

affects Y then B if given the additional property of P 
n+1 

would also affect Y. The method to determine causation is 

the joint method of agreement and difference. Since there 

are two groups one of which is acting as a control within 

the population then the additional property P can 
n+1 

be examined for its cause/ effect relationship on self-

esteem within the group. 
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A (captive ) vs B (non-captive) 

If AC (mobile) 

AD (non-mobile)-

AE (women) 

Therefore A (captivity) Y 

Y 

Y 

Y (lower self esteem) 

In determining the relationship that captivity has on 

self-esteem then, both inductive reasoning in the form of 

argument by analogy and the Joint method of agreement and 

difference to determine the causation are employed. 

By analogy then, the stated hypotheses seem likely 

based upon the following findings. According to Rosenberg 

(1965), self-evaluation may be strongly influenced by 

interactions and undoubtedly an individual's self- feelings 

are influenced by his/her position in the occupational 

world. Branden (1969) relates that the degree of self-

esteem an individual possesses determines the scope of 

their productive ambition. Additionally, Baruch, Barnett 

and Rivers (1983) indicate that "work can provide a sense 

of self-esteem" (p. 37). In this light then, if the 

individual is captive and cannot pursue 'a career when 

contributing through a career is important to the 

individual and society, it seems plausible that the 

individual then would have a lower self-esteem. 
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Definitions 

For the purpose of this study the following 

definitions are implemented. 

Capitivity the inability to develop a career because of a 

mobile spouse. 

Captured spouse the spouse who is captive; the spouse 

whose career development is overshadowed by 

the mobile spouBe, 

Mobility moving farther than commuting distance from 

the present job. 

Self-esteem the regard one has for oneself. 

Assumptions 

The validity of this study rests upon the following 

assumptions: 

1. "Captivity" is not self-imposed because of 

procrastination, educational limits or children. 

2. The women's response to the instrument is honest 

and with lack of distortion. 

3. Societal contribution is a necessary element in 

the women's life. 

This chapter presented a brief review of the 

historical events that shaped the backdrop for the current 

state of affairs of women in today's society. From this 

perspective, the rationale behind the study was developed 

to address the possible significance of the results. The 
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experimental terms were defined and the assumptions were 

presented. 



Chapter 2 

LITERATURE REVIEW 

In a review of the literature, a void is evident in the 

area regarding the effeots of captivity (defined as the 

inability to pursue a career due to spousal mobility) on 

self-esteem. There is however, research concerning the 

effects traditional and non-traditional career decisions 

have on mobility and dual careers, and career development 

and self-esteem. These are the three areas to be reviewed 

in this chapter. 

Mobility 

In the past, research concerning migration, due to a 

shift in employment, has concentrated on the effects the 

move has on the males. This was due to a belief that has 

been widely held, that married women are not initiators of 

family moves. Instead, they follow their husband as he 

moves from one area to another responding to the shift in 

his employment (Sandell, 1975; Da Vanzo, 1976). 

"Geographically, married women are a captive labor force. 

Where they work is determined by where they live, which in 

turn is determined by where their husbands work" (Tarvis 

and Offir, 1977; p.218). Standley and Soule's (1974) 

research substantiated the traditional expectation of the 

10 
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man's career being more important and his job taking 

precedence. Similar research of 54 dual profession couples 

concluded that although the women had a career, there was 

no significant role reversals in the family. The man's 

career was still the more important (Poloma and Garland, 

1971b). Berman, Sacks, Lief (1975) cited a case of two 

doctors selecting internships that illustrated the male's 

career took precedence when career decisions were made. 

Roby {1972) reported that women, however, received 

40.4% of all bachelor's or higher education's first 

professional degree and 33.8% of all masters. And studies 

have established that among women, a higher level of 

education leads to a higher work commitment (Hubback, 1957; 

Myrdal and Klein, 1968). Professional women attached to 

their jobs often resist the migration that would 

potentially disrupt their careers (Polachek and Hovrath, 

1977). Research found that when wives relinquished their 

employment because husbands moved long distances new 

employment was not found within a 5 year interval (Miller, 

1966). 

Due to mobility, unemployment rates in March, 1986, 

were considerably.higher (10.7 percent versus 6.0 percent) 

for military wives than civilian wives. Furthermore, only 

12 percent of military wives compared to 16 percent of 
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civilian wives were in professional occupations (Dossier, 

1986). 

Career Development 

Lichter (1982, 1983) found that when wives relocated 

with their husbands, they generally made sacrifices in 

their careers. Some married women were not able to develop 

their career because of frequent breaks in their education 

and/or training due to their mobile spouse (Miller, 1966; 

Dessler, 1986; Holmstrom, 1972; Poloma and Garland, 1971; 

Rapoport and Rapoport, 1971; Weissman and Paykel, 1972; 

Wolfe, 1971). A study concerning women in the labor force 

and mobility concluded that not only was the wife's career 

development hampered since mobility caused temperal 

interruptions in the wife's career progression, but also 

mobility influenced her initial choice of career (Long, 

1974). Additionally, Seidenberg (1973) found that some 

corporate wives, after multiple moves stopped initiating 

membership in another new community, which resulted in the 

women's isolation and depression. 

Saben (1964) and others (Markhan, Macken, Bonjean, 

Corder, 1983) suggested that traditionally a husband would 

be more inclined to move for employment related reasons 

than would a wife. Bryson and Bryson (1975) in that 

same vein, found many wives were willing to accept a job in 
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another area if their husbands could also get a job, but 

only a few wives expected their husbands to have that sane 

consideration for them. Papanek (1973) further related 

that often two people are supporting one career the 

husband's career where the wife's duties were integral to 

the husband's occcupation. It was in these situations, 

characterized by multiple moves that psychological problems 

such as depression and alcoholism were evident (Kanter, 

1977a; 1977b; Seidenberg, 1973; Vandervelde, 1979). 

Dual Careers 

From their study of professional couples» Wallston, 

Foster and Berger (1978), concluded that many egalitarian 

or non-traditonal job seeking patterns are being attempted 

by numerous couples however, institutional constraints 

hamper the attempts. These constraints were identified as 

the need for a job and time pressure. Futhermore, no 

matter which spouse is transferred, trade-offs must be made 

in dual career families (Dullea, 1977). 

It is evident that some spouses mutually influenced 

each other's decision concerning employment migration 

(Holmstrom, 1971; Duncan, 1975). And, some dual-career 

families have found feasible a commuting lifestyle aa a way 

of solving the problem of coordinating careers (Lehman, 

1975; Westoff, 1973; Ngai, 1974; Struik, 1974). Much of 

the research concerning mobility and dual careers discussed 



14 

not solely the decision-making process but the 

problems/Bolutions facing the family and the trailing 

spouse (Delaliner, 1984; Glover, 1985; Brooks, 1981; Hasaw, 

1982; Bickerstaffe, 1982). 

Self-esteem 

It has been concluded by many researchers that 

unemployment has a definite effect on self-esteem. Most of 

this research concerning middle claBS men indicated that in 

experiencing unemployment, the men's self-esteem was 

lowered considerably (Braginsky and Braginsky, 1975; Blder, 

1974; Qoodchilds and Smith, 1963; Powell and Driscoll, 

1973). Baruch, Barnett, and Rivers (1983) emphasized that 

doing and achieving are as important to a woman's life as 

are relationships and feelings, and if neglected can 

endanger self-esteem. Moreover, a study by Brown, 

Bhrolchain, and Harris (1975) revealed that just being 

employed protected women from developing psychiatric 

symptoms when experiencing major stress in thetir lives. 

Campbell, Converse, and Rodgers (1976) noted that well-

being correlated with a woman's preferred role. This was 

evident in a study done by Iglehart (1980) which indicated 

that for some women self-actualization was not contigent on 

market employment. Scafford (1984) noted that self-esteem 

was higher when there was congruency between one's 

preferred occupation and present one. Accordingly, 
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contributing to society has been found to have an effect on 

self-esteem. 

The Problem 

In looking at careers, mobility, and self-esteem, the 

following can be deduced. Mobility has been shown to have 

an effect on career development, namely the more mobile the 

couple, the less developed one of their careers may be. 

Contributing (a result of career development) has a 

positive effect on self-esteem and not contributing lowers 

self-esteem. It therefore seems plausible that captivity, 

the inability to develop a career because of a mobile 

spouse, has an effect on self-esteem, namely, lowering 

it therein lies the question for this study. 



Chapter 3 

METHODOLOGY 

This chapter delineates the population and the 

selection procedures, the measures employed, data 

collection procedures and data analysis. 

Population Description 

The sampling frame was considered captive or non 

captive according to the following definitions: captive 

population was defined as married females who cannot pursue 

a career due to the fact that their spouse is mobile. 

Captivity was not self imposed because of 

procrastination, educational limitations, or children. The 

captive spouse was a married female who was mobile with her 

mate and was shadowed in the career area by her mate* 

Futhermore, mobility was defined as moving farther than 

commuting distance from their present job within the last 

five years. 

The non-captive population was identified as married 

females with the males as the dominant working spouse. The 

non-captive population were not mobile, they did not move 

farther than commuting distance from the present job within 

the last five years. In both populations no.restrictions 

16 
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concerning age, ethnicity, or educational background were 

included. 

The captive population was identified with the same 

descriptors as the non-captive population. The 

distinguishing factor between the two populations was that 

the dominant working spouse, considered the primary wage 

earner was mobile and that mobility infringed upon the 

other spouse pursuing her career. 

Population Selection 

The research population was selected from four women's 

organizations in the city of Tucson, Arizona. These four 

women's organizations were representatives of the 

population with variables relevant to the research. The 

sampling frame was selected by randomly selecting from the 

Tucson Directory of Resources for Women two professional 

women's organizations, the Northwest Tucson Business 

Woman's Club and the Soroptimist International of Desert 

Tucson. The women from these two organizations represented 

primarily the non-mobile population as identified by their 

response to the demographic questionnaire*. The primary 

mobile population representatives were selected from two 

women's organizations from the Davis Monthan Air Force 

Base. The two organizations were the Officer's Wives Club 

and the Non-Commissioned Officer's Wives Club. 
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Contact was made with the president of each organization 

and a time to collect data was arranged. The women members 

were not advised of the data collection in advance. The 

women's attendance at the meeting was voluntary. Each 

woman attending the meeting was asked to voluntarily and 

anonymously participate using the prepared introduction 

(Appendix A). 

Measures 

This study involved the use of two instruments. One 

was a questionnaire constructed by the investigator 

requesting demographic information (Appendix B), It 

included questions concerning a) mobility, b) education 

level, c) age, d) career development status, e) gender, 

f) marital status, g) primary wage earner, h) ethnioity 

and i) present working status. This information was used 

to determine whether the participant was captive or non-

captive . 

The other instrument was the Rosenberg Self-Esteem 

Scale (RSE), a 10 item 4 point self-report measurement of 

self-esteem (Rosenberg, 1965) (Appendix C). Self-esteem is 

the attitude of approval or disapproval toward one-self 

(Wylie, 1974). Participants were asked whether they 

strongly agree, agree, disagree, or strongly disagree to 

each statement. Each item is scored from 1 to 4, and after 

summing the values of the items, the scores may range from 
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10 to 40. High scores reflect high self-esteem. 

Rosenberg (1965) reported construct validity that was 

considered satisfactory (Wylie, 1974). Silber and Tippett 

(1965) reported concurrent tests of convergent validity 

coefficients with other self-esteem measures ranging from 

r=0.56 to 0.83. A two week test-retest reliability of 

r=0.85 was reported (Silber and Tippett, 1965). 

Data Collection Procedures 

The design of this study was a post test control group 

design as described by Campbell and Stanley (1963). 

R X 0 

R O 

The independent variable X in the design represented 

captivity, the control for it being non-captive. Captivity 

was determined by the criteria of the definition applied 

to the responses from the investigator constructed 

questionnaire. The dependent variable 0 (self-esteem) was 

measured using the Rosenberg Self-Esteem Scale. The 

sampling frame for this study was obtained using the 

multistage cluster sample procedure as previously described 

in the population selection section. 

Data were collected using a questionnaire requesting 

demographic information, and the self-report Rosenberg 
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Self-Esteem Scale to sample the individual's self-esteem* 

Data Analysis 

From the research question, "Does captivity have an 

effect on self-esteem?" the null hypothesis was: 

HO: XI = X2 There was no significant difference in the 
self-esteem level between the two groups, 
captive and non-captive. 

The alternate hypothesis stated that: 

HA: XI + X2 <0 The individuals in the captive group 
will have a lower self-esteem level 
than those of the non-captive group. 

These hypotheses have two variables captivity and 

self-esteem, with captivity as the independent variable and 

self-esteem as the dependent variable. 

The independent variable (captivity) was considered a 

nominal level variable with the two points being either 

captive or non-captive. The dependent variable (self-

esteem) was measured as an interval variable. The 

statistical significance of the difference between the 

groups was measured by testing the variations of the 

dependent variable at different levels of the independent 

variable. An assumption made was that self-esteem is 

normally distributed in the population. The methods that 

were used then were regression analysis and analysis of 

variance. Regression analysis describes the association 
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between variables. In other words, values of self-eBteem 

can be explained in terms of variations in the values of 
\ 

captivity and career development (Borg and Gall, 1983; 

Babbie, 1986). Comparing variations between groups was the 

basis of analysis of variance (Babbie, 1986). 

In order to discover causal relationships in research, 

specific criteria are necessary: a)in two variables, cause 

precedes the effect in time; b) two variables are 

correlated empirically with each other; c) the observed 

empirical correlation between two variables cannot be 

explained as being influenced by a third variable that 

caused them both (Babbie, 1986). 

In analyzing the research data, the questionnaires 

were screened for particular similar characteristics and 

grouped; statistical analysis was then done on the groups. 

These were 'sorted' for specific characteristics and 

analyzed. 

Limitations of the Study 

The following limitations of this study were 

recognized. 

1. The participants in this study were not randomly 

selected therefore results cannot be generalized 

beyond the sample populations. 
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2. Non-volunteer groups may exhibit different 

characteristics from the volunteer participants of 

this study. 

3. Sample size of this study waB small because of 

funding. 

4. The self-report inventory may be vulernable to 

deliberate distortion. 

5. This study was limited to female spouse only. 

This chapter delineated the population and selection 

procedures. The method of data collection and the 

instruments employed were reviewed ( Appendices A, B and 

C). The data analysis techniques were presented as well as 

the limitations of this study. 



Chapter 4 

RESULTS 

The purpose of this study was to evaluate the effect 

of mobility on the self-esteem of captive spouses. In this 

chapter a characterization of the population demographics 

and statistical analysis of the data are presented. 

Demographic Analysis 

The total number of women that participated in the 

study was 122. The questionnaires of 36 women were 

identified as unusable for this study: 21 women were 

single; 11 women failed to complete the questionnaire; and 

4 women did not fit the captive or non-captive parameters. 

These women were mobile and were equal contributors in the 

primary wage earner category, therefore it was not 

discernable which spouse was captive, if either. The 

remaining participants, N=86, were included in the study. 

The population for this study was comprised of 92% 

whites, 3% Hispanic and 5% all others (ie Malayan and 

American Indian.) The age categories indicated 28% of the 

population between' 21 and 30 years; 38% between the ages of 

31 and 40; 25% between 41 and 50 years; and 9% between 51 

and 60 years. The highest education level of the 

population was tabulated as 20% graduating from 12th grade; 

23 
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ible 1. Population Demographics 

Demographics n % 

Ethnicity 

White 79 92 

Hispanic 3 3 
a 

Other 4 5 

Age Group 

21-30 24 28 

31-40 33 38 

41-50 21 25 

51-60 8 9 

Education Level 

12th grade 17 20 

college 58 67 

technical/trade 11 13 

Note. Total population = 86. 
a 
The other group was comprised of 1 Malayan and 3 

American Indians. 
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67% completing 1-4+ years of college; and 13% finishing 

trade or technical school (Table 1), 

Self-esteem Analysis 

To determine whether there was a distinct difference 

between the mobile and non-mobile populations, the self-

esteem indexes of the two groups were statistically 

analyzed. 

In examining the group for self-esteem a comparison 

was made between the means of the self-esteem index of the 

mobile and non-mobile populations. The results showed the 

mean of the captive (mobile) population as 33.71 with a 

standard deviation of +4.37 and a standard error of +..62 

(Table 2 ), The mean of the non-mobile population was 

35.64 with a standard deviation of +3.52 and a' standard 

error of +,.66. 

In comparing the mean of the mobile group plus the 

standard error (34.33) to the mean of the non-mobile group 

minus the standard error (34.98), it can be seen that the 

values do not overlap. In addition, the mean self-esteem 

values for the two groups + the t score (p < .10) predicted 

range values do not overlap. Therefore, the two 

populations are distinct in regards to self-esteem to the 

90% confidence level. The statistically significant 

difference between the means of the mobile and non-mobile 

populations is presumably due to the effect of mobility, 
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Table 2. A Comparison of the Self-esteem 
Index' in Mobile and Non-mobile 
Groups. 

Group mean S.D. S.E. t-acore 
predicted 
range 

mobile 33.71 + 4.73 ±•62 +0.80* 

non-mobile 35.64 + 3.52 + .66 +0.87* 

mobile military 33.68 + 4.96 + .69 +0.90* 

mobile non-military 33.85 + 2.53 + .97 +1.38* 

* p < .10 
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either directly or indirectly. This hypothesis will be 

tested using intercorrelation in a later section. 

Besides mobility the only other readily observably 

factor that is different between the mobile and non-mobile 

populations is the fact that most of the mobile 

participants were wives of military members. To 

investigate the effect of being the wife of a military 

member on self-esteem, the mean of the self-esteem index 

for the mobile military wife was calculated and compared to 

the mean of the control group, the mobile non-military 

population. The means were: mobile military wives 33.68 

with a standard error of +.694; mobile non-military wives 

33.85 with a standard error of +.97. Since the means + 

standard error of the two samples as well as the means + 

the t score predicted range value overlap, this indicates 

no significant difference in self-esteem between the two 

samples (Table 2). This finding adds further support to 

the above results which indicate that mobility adversely 

affects self-esteem and argues against the effect on self-

esteem as the result of being married to a military member. 

Mobility and Self-esteem 

Mobility was statistically analyzed to examine its 

relationship to self-esteem. 

The correlation coefficient for the effect of mobility 

on the self-esteem index of the total population warranted 
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a r = .20, p < .08, df 84. Linear regression analysis of 

the same population shows that there is a direct causal 

relationship between mobility and self-esteem in that, with 

greater mobility there is a lowered self-esteem index. 

Mobility, Self-esteem and Occupational Preference 

Further sorting the population to those women in 

preferred occupations and examining the correlation between 

mobility and self-esteem the r = .20, p < .20, df = 45 

(Table 3), Likewise, sorting further to women with 

college/technical education and in their preferred 

occupation r = .19, p < .20, df = 35 , and women with a 

high school education in their preferred occupation 

r =  . 3 1 ,  p > . 2 0  ,  d f  =  8  ( T a b l e  3 ) .  

Contrasting these were the correlations of the women 

not in their preferred occupation. For the overall 

population r = -.017, p > .20, df = 37; for the women with 

a college/technical education the mobility versus self-

esteem correlation was r = -.11 and for the high school 

educated r = -.17 (Table 4). 

As can be seen from Tables 3 and 4, for those women 

in a preferred occupation there is a postive correlation of 

mobility and self-esteem whereas as mobility decreases 

self-estoem increases. For those women in their non-

preferred occupation, there is a negative correlation 

suggesting that self-esteem lowers as mobility decreases. 
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Table 3 , Intercorrelation of Mobility 
and Self-esteem in Women of Various 
Educational Levels in Preferred 
Occupations. 

r df 

college/technical .19* 35 

high school . 31** 8 

combined educational levels .20* 45 

*  £  < . 20  #*£  > . 20  
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Table 4. Intercorrelation of Mobility and 
Self-esteem in Women of Various 
Education Levels in Non-preferred 
Occupations. 

r df 

coliege/technical -.11* 31 

high school -.17* 4 

combined education levels -.017* 37 

* p > .20 
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Career Development Satisfaction and Mobility 

Career development satisfaction and mobility were 

examined in the overall population and were found to have a 

r = -,28, p < .02, df = 84. This negative correlation and 

the regression analysis indicated that as mobility 

decreased satisfaction with career development increased. 

Career Development Satisfaction, Mobility, and 
Occupational Preference 

Looking at the correlation of career development 

satisfaction and mobility of women in their preferred 

occupation, sorted by education levels, a negative 

correlation was indicated for those in the 

college/technical level (r = -.26, p < .1, df 37), the high 

school level (r = -.41, p < .2, df 10), as well as for the 

combined education levels r = -.32, p < .05, df 47 

(Table 5). 

The correlation of career development satisfaction 

and mobility for those in a non-preferred occupation sorted 

by education levels indicated a slightly positive, not 

significant correlation at the college/technical level 

r = .069, p > .20, df 33; high school level of r = .32, p > 

.20, df 6; and the overall educational levels r = .11 

(Table 5). These postive correlations, although not 

significant at the indicated df, strongly suggest that for 
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Table 5. Intercorrelation of Career 
Development Satisfaction with 
Mobility in Women of Various 
Educational Levels in Preferred 
Not Preferred Occupations. 

r df 

In Preferred Occupation 

college/technical -.26** 37 

high school -.41*** 10 

combined educational levels -.32* 47 

Not Preferred Occupation 

college/technical .069**** 33 

high school .32**** 6 

combined educational levels .11***$ 39 

* E < .05 **£ < ,10 ***£ < .20 

***»£ > .20 
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women in non-preferred occupations, mobility does not 

affect their career development. 

Career Development Satisfaction and Self-esteem 

In examining career development satisfaction and self 

esteem of the overall population a r = .42, p < .001, df 

84, was indicated. Likewise, positive correlations 

existed between career development satisfaction and self-

esteem in the mobile populations r = .33, p < .01, df 

56, and non-mobile population r = .62, p < .001, df 26 

(Table 6). 

Career Development Satisfaction, Self-esteem and 
Occupational Preference 

When sorted by occupation, the correlation that 

existed between career development satisfaction and self-

esteem of women in their preferred occupation was r = .14, 

p > .20, df 45 and those not in preferred occupations 

was r s .378, p < .05, df 37, (Table 7). The positive 

correlation indicates that when there exists career 

satisfaction there is also a high self esteem index. When 

there is not a satisfaction in career development, the 

self-esteem index is also lowered. 

Preferred Occupation and Self-esteem 

In the overall population a correlation exists between 

preferred occupation and self-esteem r = .34, p < .01, df 
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Table 6. Career Development Satisfaction 
Correlated with Self-esteem in 
Mobile and Non-mobile Women. 

r df 

mobile . 33** 56 

non-mobile .62* 26 

*  E  < . 001  *»  E  < . 01  
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Table 7. Career Development Satisfaction 
Correlated with Self-esteem in 
Preferred and Not Preferred 
Occupations. 

r df 

preferred occupation .14** 45 

not preferred occupation .38* 37 

* < .05 **j> > .20 
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84 (Table 8) and further sorting of mobile and non-mobile 

population resulted in similar preferred occupation and 

self-esteem correlations of r = .24, p < .07, df 56 and 

r = .47, p < .02, df 26 (Table 8). These positive 

correlations indicate that the women in a preferred 

occupation more likely had a higher self-esteem than the 

women not in their preferred occupation. 

Occupational Preference and Mobility 

A correlation exists between preferred occuaption and 

mobility r = -.33, p < .01, df 84, in the overall 

population as well as in the college/technical educational 

levels r = -.31, p < .01, df 68, and the high school 

educational level r = -.42, p < .10, df (Table 9). 
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Table 8. Correlation of Self-esteem 
Index and Preferred Occupation 
in Mobile and Non-mobile Women 

Group r p<_ df 

mobile .24 .07 56 

non-mobile .47 .02 26 

combined group .34 .01 84 
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Table 9. Correlation of Mobility and Preferred 
Occupations of Women in Various 
Educational Levels* 

r df 

college/technical - .31# 68 

high school -.42** 14 

combined educational levels -.33* 84 

* E < .01 **E < *10 



Chapter 5 

DISCUSSION and RECOMMENDATIONS 

Discussion 

This research of captive and non-captive women found a 

correlation exists between mobility and self-esteem and 

there waB a statistical difference between the self-esteem 

means of both populations. From these findings then, with 

this sample it can be concluded that mobility had an affect 

on self-esteem in that it affected the career development 

of the mobile women. 

Looking at the results of career development 

satisfaction correlation with self-esteem, it appears the 

more mobile a married woman is, . the less her career 

development satisfaction. This research corraborates the 

research done by Holmstrom (1972), Paloma and Garland 

(1971), Rapoport and Rapoport (1971), Weissman and Paykel 

(1972) and Wolfe (1971) that indicated some married women 

were not able to develop their careers because of a mobile 

spouse. 

It was noted from the results that if a woman was 

employed in her preferred occupation there was not a 

significant correlation between career development 

satisfaction and self-esteem. That is, satisfaction with 

39 
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career development has no measurable affect on the self-

esteem of those women already established in their choice 

of career field. One possible explanation for these 

results may be that a woman who can remain established in a 

preferred occupation despite the mobile life style is 

satisfied to at least be afforded the opportunity to 

develop her career. Or it may be that this observation 

reflects a snapshot of those women who at this location 

have found employment in their chosen career field and are 

in various stages of development so no trend is measurable. 

The results of the correlation between mobility and 

career development satisfaction however indicated that 

mobility significantly affected career development 

satisfaction in women with preferred occupations. On the 

other hand, the results suggest that mobility has little 

affect on career development satisfaction of women not in 

their preferred occupation. This trend may be because 

women not in their preferred occupation look forward to 

moving to possibly a 'better' location or starting anew 

with nothing significant to lose. 

These results also suggested that mobility does not 

significantly affect self-esteem when a woman is not in a 

preferred occupation. Here, again, this may suggest an 

ambivalence about moving if the women do not move, they 

may find a preferred occupation but more than likely moving 
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will bring new and better opportunities. When a woman is 

in a preferred occupation, the correlation between mobility 

and self-esteem suggests that moving has an affect on self-

esteem. 

Furthermore, mobility is negatively correlated with 

preferred occupation in the various educational levels as 

well as in the total population. This indicates that the 

likelihood of a woman being employed in her preferred 

occupation is higher among non-mobile women than among 

mobile women. This relationship could possibly exist 

because the non-mobile women do not have interruptions in 

developing their preferred occupation. 

Moreover, preferred employment is correlated with 

self-esteem indicating that a woman not in her preferred 

occupation is likely to have lower self-esteem than a woman 

in her preferred occupation regardless of whether she is 

mobile or non-mobile. 

Upon examining the population and the variables, the 

most prominent characteristic that distinguishes the 

mobile population from the non-mobile is that the majority 

of mobile women are spouses of military members. The 

question that arises then is whether mobility affects self-

esteem or is it the fact that the mobile women are spouses 

of military members affecting self-esteem? After comparing 

the means of the self-esteems of the mobile military and 
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non-military wives, no significant difference in the means 

was indicated. Therefore, being a wife of a military 

member probably does not affect self-esteem directly. 

How then does all this fit into captivity and self-

esteem? Captivity occurs when a woman is unable to develop 

a career because of the mobility of her spouse. From the 

results of this study and other cited literature, career 

development satisfaction is correlated with self-esteem, 

and career development is affected by mobility. 

Furthermore, mobility is significantly correlated with 

self-esteem. While the self-esteem means of mobile women, 

either military or non-military are not significantly 

different, the means of the self-esteem index of captive 

versus non-captive women are significantly different. 

According to Babbie (1986) to have causal 

relationships three criteria are necessary: 1) a temporal 

requirement ie the cause precedes the effect in time, 2) a 

staticstical requirement that two variables be empirically 

correlated, and, 3) the correlation of two variables that 

are empirically observed cannot be explained as due to a 
» 

third variable causing both of the two variables. The 

research completed in this study has met the criteria for 

causal relationships. Therefore, from the results of the 

research, the null hypothesis which stated captivity has no 

affect on self-esteem has not been shown. The alternate 
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hypothesis stating that captivity has an effect on self-

esteem has been shown. Self-esteem is lowered when a woman 

is captive, when she is unable to pursue a career due to 

her spouse's mobility. 

Recommendations 

Despite the significant findings of this study some 

recommendations that could improve this study are listed 

below. 

1. Due to the small population of this study it must 

be considered a pilot study. 

2. It is recommended that this study be repeated in 

various areas of the country. 

3. The population of the study should be selected 

randomly. 

4. Mobile wives other than military should be included 

in the study. 

5. To further test the concept of "captivity," it is 

advised that men as well as women be included in 

the study. 

6. It is suggested that verifying data be obtained 

from others. 

7. It is recommended that the population of the study 

be a larger sample. 
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Summary 

In summary, this study has shown that mobility 

adversely affects the self-esteem of a captive spouse by 

the criteria of intercorrelation, regression analysis and 

analysis of variance. The most probable mode of action is 

the perturbation relocation inflicts upon career 

development. The hypothesis is supported by the 

subordinant intercorrelation of self-esteem with career 

development and preferred occupation. One could further 

hypothesize that the captive spouse's self-esteem is 

lowered because of their inability to contribute to society 

in their preferred occupation because of a nomadic 

lifestyle. This study also introduces a new concept that 

"captivity," providing a new area of social science 

inquiry. 
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Introduction 
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Hello. My name is Barbara Obringer. Presently I ant a 

graduate student in the counseling department at the 

University of Arizona. I am doing my thesis research 

which concerns evaluating the affect of a mobile life on 

various aspects of the family members. In doing the 

research I am asking women to complete questionnaires such 

as the one you received. This participation is voluntary 

and anonymous. Please fill out the questionnaires in the 

order that they are stapled. Comments are also an very 

important part of the study. Please use the space provided 

and the back of the paper, if necessary, for comments. 

Thank you for your participation. 



Appendix B 

Demographic Questionnaire 
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Place a check beside the statement of each question 

that best describes you. 

Sex: 
Male 
Female 

Age group: 
under 20 
21 - 30 
3 1 - 4 0  
41 - 50 
51 - 60 
over 60 

Ethnicity: 
White 
Black 
Hispanic 
Other 

Education level highest completed: 
6th grade 
12th grade 
college 
trade/technical school 

Presently employed as: 
professional 
non-professional 
not employed 

Present 

employment (optional) 

Presently employed in your preferred occupation: 
yes 
no 

The last time you moved more than commuting distance to 

either your or your spouse's present job was: 
0 - 5  y e a r s  a g o  
5 - 1 0  y e a r s  a g o  
more than 10 years ago 
never moved 

Marital status: 
Married 
Single 



Who is the primary wage earner in your householder 
you 
spouse 
other 

Are you satisfied with your career development: 
yes 
no 

Comment {optional): 
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Rosenberg Self-Esteem Scale 

50 



51 

Place a check beside the response of each statement 

that best describes you. Respond to all 10 statements with 

your first impression. 

I am able to do things as well as most other people. 

Strongly agree 
Agree 
Disagree 
Strongly disagree 

I feel I do not have much to be proud of. 

Strongly agree 
Agree 
Disagree 
Strongly disagree 

All in all, I am inclined to feel that I am a 

failure. 

Strongly agree 
Agree 
Disagree 
Strongly disagree 

At times I think I am no good at all. 

Strongly agree 
Agree 
Disagree 
Strongly disagree 

I feel that I'm a person of worth, at least on an 

equal plane with others. 

Strongly agree 
Agree 
Disagree 
Strongly disagree 



I take a positive attitude toward myself. 

Strongly agree 
Agree 
Disagree 
Strongly disagree 

On the whole, I am satisfied with myself. 

Strongly agree 
Agree 
Disagree 
Strongly disagree 

I certainly feel useless at times. 

Strongly agree 
Agree 
Disagree 
Strongly disagree 

I feel that I have a number of good qualities 

Strongly agree 
Agree 
Disagree 
Strongly disagree 

I wish I could have more respect for myself. 

Strongly agree 
Agree 
Disagree 
Strongly disagree 
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