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ABSTRACT 

In this study women's feelings of low self-esteem 

were related significantly to committed partnerships with 

occupationally successful men. 

Forty women aged 34 to 67 were administered a self-

evaluation scale developed for the study, followed by 

personal interviews. Forty-five percent identified them

selves as having lower self-esteem than desired during such 

relationships. They experienced lack of power in most of 

eight power areas investigated, while perceiving their 

partners as interpersonally powerful. Low self-esteem women 

tended to be extrinsically motivated and to feel psychologi

cally battered by male partners. 

Identification of this population is recommended 

since their problems frequently are not being addressed by 

caregivers while the intimate relationships are intact. 

Women with low self-esteem apparently need to experience 

their own significant successes, particularly balancing of 

interpersonal power, and to refocus on intrinsic worth. 
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CHAPTER 1 

INTRODUCTION 

Problem 

For centuries women partners of occupationally 

successful men have not spoken out about unique problems 

experienced in their intimate relationships of some duration. 

We can only imagine how Katharina von Bora Luther, mother of 

six, felt if she read the following words written by her 

famous husband, Martin: 

Women should stay at home, sit still, keep house and 
bear children. If a woman grows weary and dies from 
ch i 1 dbea r i ng , it does not matter. Let her die 
bearing children, that is all she is here for. If 
your wife is cold, call the maid (cited in Edelen, 
1988, p. 3). 

We don't know if Mrs. John Wesley's self-esteem was 

lowered when her husband, the noted evangelist and founder of 

Methodism, wrote to her, "Wife, be content to be insignifi

cant. Of what loss would it be to God or man had you never 

been born" (cited in Edelen, p. 3). 

We wonder what his wife's self-esteem was like when 

we read the following advice from Rev. Charles Shedd (cited 

in Edelen), late minister at one of the largest Presbyterian 

churches in Houston, Texas, in a book called Letters on How 

to Treat a Woman: 
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Women are simple souls who like simple things. Our 
family airedale will come clear across the yard just 
for one pat on the head. A wife is like that, son. 
She will come across the house, across the room, 
across almost anything to give you love, if you will 
just keep patting her on the head (p. 3). 

We do know that a growing number of biographies and 

autobiographies are beginning to reveal the dearth of pats on 

the head that some female partners of occupationally success

ful men have experienced during this century. 

For instance, in her biography of Zelda Fitzgerald, 

wife of author F. Scott Fitzgerald, Milford has chronicled 

Zelda's sense of lowered self-worth during her marriage and 

how her husband's psychological battering contributed to 

this. Using letters, records, and stenographic transcrip

tions of some of the Fitzgeralds' conferences with psychi

atrists, Milford presents little known information about the 

marriage. 

She describes one incident from a transcription, for 

example, where Scott Fitzgerald accused Zelda of being a 

writer of limited talent and then reminded her that he had a 

world-wide literary reputation (Milford, in Chesler, 1972). 

Yet he proceeded to take material from her original short 

stories to use as his own without telling Zelda or obtaining 

her consent. When she wrote an autobiographical novel, he 

was angered. He later told one of her psychiatrists that she 

might have developed into a genius if they hadn't met and 

married (p. 8) . 
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When Zelda informed a psychiatrist that,she wanted to 

be a writer, the doctor indicated she should consider her 

marriage to Scott as more important. 

Scott told Zelda's psychiatrist that her absorption 

with dancing lessons was pathetic and foolish, and "he 

described her increased absorption with dancing, dancers and 

with herself as distressingly egotistic and boring" (p. 8). 

Another occupationally successful man, Kenneth Tynan, 

who some considered the finest drama critic since George 

Bernard Shaw, exhorted his wife in a list of instructions, 

"Worship me much more plainly" (Tynan, 1987, p. 142). 

The better he got to know them, the fewer pats on the 

head Picasso appears to have given his women. Only one has 

written about their relationship and how it lowered her self-

esteem, in her perception. Francoise Gilot, artist and 

former live-in partner of the great man, shocked Picasso's 

friends and worshippers by revealing in considerable detail 

the negative aspects of his psychological treatment of her. 

Mother of two of his children, Gilot had originally possessed 

high expectations for her own artistic success and achieve

ments. Instead, "Whenever, he thought I might be feeling too 

much like a goddess," she writes (1964), "he did his best to 

turn me into a doormat" (p. 84). 

Gilot depressed Picasso by trying to compete, by 

acting too motherly or not motherly enough and by saying, 
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supposedly, "One can't live with an historical monument" 

(Crespelle, 1969, p. 197). 

Although Gilot denied having said this often quoted 

remark, she did write that after a time "Picasso stopped 

being a private citizen and became public property" (Gilot, 

1964, p. 64). And she referred to her husband's swarm of 

daily visitors as "pilgrims" filing into his presence 

(p. 179). 

"She had to contend with not one rival-," agrees 

Crespelle (1969), "but a great many women who, for various 

reasons, were eager to lay their hands on one of the most 

famous men of their time" (p. 196). Nonetheless, Crespelle 

disapproved of Gilot's book and considered it in bad taste. 

Gilot was an only child, a functional firstborn. it 

appears from findings connected with this thesis that 

firstborn women frequently experience the most conflict in 

such a situation, especially if their successful mate is a 

firstborn. And they appear to be more inclined eventually to 

sever such a relationship, as did Gilot. 

She soon was replaced by Jacqueline Roque, who became 

Picasso's wife. After Jacqueline committed suicide in 1987, 

the widow of photographer great Edward Steichen attributed 

the death largely to her friend's treatment as a mere 

"appendage" (Steichen, 1987, p. 76). Joanne Steichen claimed 
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she too had been treated as an appendage during her own 

marriage and as Steichen's widow. 

Now a psychotherapist, she states, "To make the 

choice for independent survival, the great man's wife has to 

become convinced of her own intrinsic worth" (p. 76). 

Crespelle (1969) writes that Jacqueline had been 

"willing to abdicate her personality" during the marriage 

because she possessed a "milder nature" than had Gilot 

(p. 200). To illustrate, he relates an incident where 

Jacqueline refused to look at a sunset: "When one is lucky 

enough to have Picasso in front of one," she explained 

seriously, "one doesn't look at the sun!" (p. 199). 

Wanda Toscanini Horowitz also appears to have expe

rienced a problem with loss of identity. For she complained 

on television in 1987 of feeling always that she must 

"subdue" her own "personality" to that of her charismatic 

conductor father and her pianist husband, both world famous. 

Lady Dorothy Brett, Taos artist and ardent follower 

of author D. H. Lawrence, experienced treatment similar to 

Gilot's. Before her death in 1977, she reminisced during an 

interview, "Lawrence's ego never permitted a woman any 

creative ability" (Romero-Oak, 1987, p. 5). 

Betty Ford is another who for some time had trouble 

convincing herself of her own intrinsic worth. In her latest 

book, the former First Lady (1987) confesses that she felt 
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"like a doormat" (p. 35), a strange echo of Francoise Gilot's 

words. Before she underwent substance abuse rehabilitation, 

Ford relates that her "self-esteem was non-existent" (p. 8). 

On television in answer to the question "Who are 

you?", Ford once faltered, "Well, I was the President's 

wife." 

Without even considering herself First Lady, she 

writes: "On the one hand, I loved being 'the wife of'; on 

the other hand, I was convinced that the more important Jerry 

became, the less important I became" (p. 35). 

Finally, she went to a psychiatrist. "He said I'd 

been too busy trying to figure out everyone else's needs, 

that I'd had no time for Betty," she confides. "He said I 

had to start thinking I was valuable, not just as a wife and 

mother, but as myself. And to myself" (p. 37). 

Caitlin Thomas . ( 1986 ) experienced difficulties 

similar to those of other women discussed here while' she was 

married to celebrated poet Dylan Thomas. She writes of 

rarely getting a word in edgewise (p. 5) and of never 

developing much sense of direction herself after her early 

marriage. Eventually, she became aware that "there was 

something missing, not only in the marriage but in my life" 

(p. 65). 

Caitlin and Dylan were jealous of each other; since 

he was the partner flooded with admirers, she was more 
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jealous. "I think his chief appeal to those women was his 

fame," she writes about one of his reading appearances. "I 

was the only person there who knew him and who could see that 

Dylan wasn't being his usual human self; no one else could 

see through the act. To me he seemed to become a different 

person. With all that flattery and adulation, he seemed to 

forget about my existence altogether" (pp. 167, 168). 

Ballet star Gelsey Kirkland (1986) has written of the 

demands and put-downs of her Russian lover Mikhail Baryshni-

kov, an even more legendary ballet star than herself. She 

discovered that he expected to be waited on by everyone and 

to be lionized. Female "lion-hunters" posed the same problem 

for her as for Thomas and Gilot with their partners. Of her 

partner's lack of fidelity to a monogamous relationship, she 

notes, "By dancing between amorous partners, withholding his 

commitment to anyone in particular, he constructed his own 

Iron curtain, drawn as a precaution against the hazards of 

love and attachment" (p. 125). 

Recently, actress Elizabeth Taylor (1987) detailed 

the cost to her self-esteem when she become a comparative 

non-entity while married to Virginia Senator John Warner. 

And Charlotte Fedders (Fedders & Elliott, 1987), ex-wife of 

former SEC Chairman John Fedders, describes a violent mar

riage where she was physically battered for years and came to 

think of herself as nothing. 
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This chorus initiated the idea that perhaps others at 

less exalted levels might be experiencing similar problems in 

coping with occupationally successful male partners, in 

feeling psychologically battered by them. As may have been 

gathered from the foregoing, occupationally successful men 

are defined in this study as those males whose titles 

indicate a rank generally esteemed by society, like doctor, 

or those whose high reputations in the arts derive from noted 

artistic creations/achievements. 

It took no real search after putting out tentative 

feelers among daily contacts to find almost immediately four 

such wives of authors, a partner of a poet, three doctors' 

wives and a business executive's wife. Since reading 

Edelen's article about famous chauvinistic clergymen, it is 

regretted that wives of clergymen were not contacted. 

From this initial sampling, it was speculated that a 

number of well-educated, intelligent women may find it 

difficult to cope in their relationships with occupationally 

successful men. Some of the women first spoken to indicated 

that they perceived their partners' successes as adversely 

affecting their own self-esteem eventually, although at first 

it had not been that way. Some had anticipated a successful 

creative life of achievement in their own right but had not 

followed through. They had grown discouraged or had been 
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actively discouraged by their partners from following through 

on significant achievement of their own. 

Further questioning revealed that the women evaluated 

themselves as nearly powerless in their primary adult 

relationship. It was conjectured then that this sense of 

powerlessness might be a major factor contributing to their 

lowered self-esteem. 

Connected with this was the speculation that the 

counseling needs of such women are not being met because 

their needs generally are not publicly acknowledged by 

anyone, especially the women themselves. Doctor's wives as a 

group were the most defensive. This type came to be indi

cated in notes as the "Grin-and-Bear-It Girls" after the 

president of the local doctors' wives group said she would 

not consider their participation in this research because 

"doctors' wives are a breed apart, along with lawyers' wives, 

and we just have to grin and bear it" (private communication, 

September, 1987). It became clear after reading the research 

literature on the subject of self-esteem in this area that 

the needs, views and feelings of female partners of occupa-

tionally successful men seldom have been studied. 

Macke et al. (1979) have come closest to identifying 

this type of woman in a study which refutes the assertion 

that upper middle-class housewives vicariously experience 

their husbands' occupational success. Results of this 
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research indicate that only spousal income has a direct 

positive effect on the wife's self-esteem, "while other 

successes of the husband actually lower her self-esteem" 

(p. 51). 

The study assumes that well-educated, intelligent 

women have a strong basis for expecting their own rewards. 

Consequently, lack of highly valued occupational successes 

can cause such women to be "especially vulnerable to 

comparison effects" (p. 56). Findings further indicate that 

married women with successful occupational successes of their 

own, in marked contrast, do not experience negative effects 

to their self-esteem. 

The study of Macke et al. is useful because it helps 

to point out the differences between the two types of women 

and sets one to wondering about causes for two such varying 

effects. Intriguing as these findings are, they give few 

clues as to why certain women fail to follow through on 

aspirations significant to them. One question that comes to 

mind is whether or not their successful partners deliberately 

nullify the females' aspirations because the males feel 

threatened. Or were there other relevant factors? 

One possible explanation for the difference between 

women that came to light through studying the literature on 

self-esteem is some women may be more male-oriented toward 
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individual achievement than female-oriented toward affilia

tion. It was conjectured by this researcher that as some 

women mature, possibly their more masculine tendencies assert 

themselves; and this male orientation toward individual 

achievement comes to the fore at the same time. Lack of 

achievement considered significant then would adversely 

affect self-esteem. 

Yet, age appears to have little to do with self-

esteem directly. Extensive analyses by Wylie (1979) of valid 

research studies indicate "there is no clear evidence of any 

association (within the age range from 6 to 50) between 

chronological age and scores on any of those well-known 

verbal self-regard scales, when other relevant variables are 

properly controlled" (p. 26). 

One wonders, too, if failure to follow through goes 

back farther to upbringing. As one Tucson doctor's wife now 

in therapy declares, "My lack of self-esteem goes back to my 

parents' failure to help me develop independence, individu

ality and decision-making skills" (private communication, 

January, 1988). 

Becker (1971) is one of many who are convinced that 

parents are the major determiners of their offspring's self-

esteem. He claims, "Self-esteem, as the psychoanalysts say, 

begins for the child with the first infusion of mother's 

milk, of warm support and nourishment" (p. 66). Its 
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development goes on, switching from literal mother's milk to 

symbolic words from the mother's mouth. 

Becker writes lucidly of the painful change suffered 

by an infant in evolving from merely a human body to a social 

being, in choosing between the safety of dependency and the 

trauma of independent mastery. Anxiety develops from the 

tension caused by being lulled backward into the pleasurable 

love and acceptance experienced at birth and being shoved 

forward against the will. Since the mother has been chief 

nurturer, it is essential to please her and to' retain her 

bounty. But it is such a shock for the infant suddenly to be 

considered unfit and not admired the way he was originally 

that he may become immobilized by anxiety. Unprotected, 

anxiety immobilizes a person and one becomes powerless. 

Instead, the ego, to which anxiety is attached, creates 

defenses around this confusion so that the infant can move in 

the direction he is being propelled. Blockage of this 

forward momentum of action later is called neurosis in humans 

(p. 58). 

Becker writes, "We can rarely know exactly the unique 

character a given person has, but his mode of earning self-

esteem as a way of keeping action moving out of the confusion 

of the early training period, is more or less identifiable" 

(p. 73). 
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Becker also points to a particular problem for 

counselors, which is a confusing aspect of all intimate 

relationships as well. "We are thrown against people whp, 

have very unique ways of deriving their self-esteem, and we 

never quite understand what they really want, what's bother

ing them; we don't know what special inner-newsreel they are 

running" (pp. 71, 72). To attempt to see a client's "inner-

newsreel" would appear to be the foundation of effective 

counseling. 

Adding to an infant's confusion is the fact that he 

or she gobbles up huge chunks of parental values, images,and 

commands without even "digesting" them, as Perls put it 

(cited in Becker, p. 72). 

As a result, the infant ends up a "bizarre collage" 

(p. 73), full of alien contents foreign to its innate nature. 

One becomes fragmented and decentered, and organizing oneself 

together again into a functional collage is an heroic indi

vidual effort that "all the king's horses and all the king's 

men" could not accomplish. 

That parental commands often are contradictory does 

not simplify a child's confusion. On the one hand, he is 

shoved or yanked forward. On the other, because of parental 

fears, distemper or discomfort, the child is not allowed 

freely to move forward, experimenting and exercising his 

developing powers. 
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Becker believes that blocking a child's forward 

thrust toward independent discovery brings about early 

awareness of power because the developing child is always 

powerfully blocked, usually by his or her parents (p. 60). 

Definition of Terms 

Since much is written in this thesis about power, 

because lack of marital or interpersonal power in particular 

is speculated to be connected with lack of self-esteem, it 

seems worthwhile to include here Becker's view of power: 

We are physical organisms transcended by nature, and 
if we are to survive at all we must immediately tally 
up the relationship of our powers to those of the 
world that surround us. The problem of power is the 
basic, natural animal question. It is also the 
primary question of an animal destined to strive for 
heroism: power must be his principal preoccupation 
both as a vehicle for himself, and as a hindrance to 
success (p. 118) . 

Becker sees a hierarchy of power from which we draw 

our own power and support as adults if we reach up, and to 

which we contribute if we reach down to exert our power over 

those below us on the power totem pole. 

Another interesting interpretation Becker has of 

power is that it is "flexibility of self" (p. 34). By this 

he means ability to disengage from mere extensions of our 

personalities when necessary. Rather than pulling us off 

balance, we control those extensions of self. We are 

centered, meaning we are intrinsically motivated rather than 

extrinsica1ly motivated. An example he uses is of a 
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financier saying of a large stock market loss, "Well, it's 

only paper" (p. 34) . 

Kelley (1983) defines power as "the ability to 

achieve ends deliberately through influence . . . which is 

the description of interactive events between two people" 

(p. 17). Key words in this definition are "ability" and 

"deliberately" for they imply that power may be possessed or 

available but not used. Yet, a balance of several types of 

power is of major importance in maintaining interpersonally 

derived self-esteem. 

The types of power examined in this study are legi

timate, referent, informational, expert, reward, coercive, 

orchestration and implementation. They will be defined and 

discussed in the next chapter. Suffice it to say here, in 

partnerships of women with high self-esteem in the control 

group for this study, these types of power appear to be well 

balanced between partners. In the sample group of women with 

lower self-esteem, on the other hand, the women appear not to 

have exerted their power or to have given it up gradually; 

the major balance of power lies with their partners. 

Coopersmith (1967) defines power as "the ability to 

influence and control others" (p. 38). He sees success in 

this area as the "individual's ability to influence the 

course of action by controlling his own behavior and those of 

other individuals" (p. 40). Recognition, respect and weight 
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given to an individual's opinions by others signal the 

presence of power in that individual. It is enhancing to the 

self-esteem. 

It is essential for parents to give their children 

increasing amounts of power, as they can handle it, in order 

for the young to develop as independent individuals. This 

holds true for adults in an intimate relationship, too. Lack 

of balanced marital power in our society today usually places 

one member of a dyad in a one-down dependent position that is 

damaging to self-esteem. 

Since power is only one of four sources of self-

esteem, according to Coopersmith, consideration will now be 

given to just what self-esteem is and what contributes to it. 

If "man nourishes himself mostly on self-esteem," as Becker 

says (1971, p. 3), we should try to pin down this soul food. 

Although Coopersmith1s book The Antecedents of Self-

Esteem (1967) is over 20 years old, it and Rosenberg's 

Conceiving the Self (1979) are still the two books most often 

referred to in writings about self-esteem. Sanford and 

Donovan in Women & Self-Esteem (1984), for instance, acknowl

edge the important influence of the two men's work on their 

own study, and they state that their research is based on 

Coopersmith' s formulation of self-esteem. It is the most 

comprehensible of those researched for this current study. 
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Coopersmith defines self-esteem as the generally 

prevailing "personal judgment of worthiness that is expressed 

in the attitudes the individual holds toward himself" (p. 5), 

and he feels self-esteem derives from four sources. Besides 

power, they are significance, virtue and competence. Signi

ficance he defines as "the acceptance, attention and affec

tion of others;" virtue is "adherence to moral and ethical 

standards;" competence is "successful performance in meeting 

demands for achievement" (p. 38). 

Attaining notable success in any one of these areas 

of experience supposedly will result in increased self-

esteem, if that area is valued by the individual. He or she 

can be low in the other three experiences and still develop 

or maintain high self-esteem. If the one experience excelled 

in is not valued, however, the person will not feel worthy 

because his or her personal standard has not been realized. 

Without understanding which successful experiences a person 

judges himself or herself upon, an outsider would have 

difficulty appraising true self-esteem of the other. 

William James1 definition of self-esteem is 

frequently quoted, and James1 views influenced Coopersmith 

because they place similar emphasis on significant success 

and the filtering of success through subjective values and 

aspirations in order to arrive at self-regard. James defines 

self-esteem in the following words: 
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Our self-feeling in this world depends entirely on 
what we back ourselves to be and do. It is 
determined by the ratio of our actualities to our 
supposed potentialities; a fraction of which our 
pretensions are the denominator, and the numerator 
our success; thus 

success 
self-esteem = 

pretensions 

(cited in Coopersmith, 1967, p. 29). 

Significance of values James illustrates with the 

example that Greek means nothing to him. Therefore, proven 

ignorance in that language is not at all humiliating to him. 

He has staked his reputation on being a good psychologist, 

however, and would feel mortified if shown up to disadvantage 

in this chosen field. 

James' terms "actualities" and "potentialities" can 

be directly connected with this thesis because it appears 

most women in the sample group with lower self-esteem felt 

frustrated due to lack of success in actualizing their 

perceived potentialities. 

In short, achieving success in one of the four 

experiences is crucial. But a complicating factor is that 

this success is filtered through the personal values and 

aspirations acquired since birth by an individual, and then 

judged significant or not. A cumulative history of sig

nificant success is needed because it helps to accrue 

respect, acceptance and concerned treatment from others; for 

"we value ourselves as we are valued" (p. 37). Once we begin 
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stockpiling a history of significant successes, according to 

Coopersmith, we need to be able to defend it against 

devaluation. - An event filed with negative implications and 

consequences must be defined so as not to detract from one's 

"sense of worthiness, ability or power" (p. 37). 

An individualized hierarchy of psychological central-

ity within this self-esteem segment serves as interpreter of 

what is most important and what is least important. Through 

selective interpretation, observed facts connected with 

oneself are coded in such a way as to produce the highest 

possible sense of self-esteem. In other words, people try to 

avoid low self-esteem by seeing to it that their assets 

always outweigh their liabilities. Sullivan appropriately 

referred to the individual's "fantastic auditor" (cited in 

Becker, 1971, p. 102) in connection with this innate 

accounting system of the self-esteem. Possession of high 

self-esteem does not necessarily mean one feels superior to 

others; it is a bulwark protecting one from the negative 

implications of its opposite: self-rejection, self-

dissatisfaction or self-contempt (Rosenberg, 1979, p. 85). 

In defining self-esteem, Rosenberg uses the synonyms 

of self-worth and self-respect. He gives a good overall 

picture of self-esteem when he calls it a "dimension" or 

"motive" of self-concept. Self-concept he defines as "the 

totality of an individual's thoughts and feelings having 
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reference to himself as an object" (p. 7). Not the real 

self, self-concept can be thought of as a picture of oneself 

snapped from without while looking within, judging and 

reacting as a detached object. Only humans are known to have 

this ability. Although the term "personality" often is used 

vaguely and sometimes as a synonym for self-concept or self-

esteem, Rosenberg views self-concept as "only one part of the 

individual's total personality and a still smaller part of 

his total person" (p. 8). 

Self-esteem, in turn, is one small but crucial facet 

of the self-concept; according to Rosenberg, it is the 

evaluative aspect where an individual determines satisfaction 

or dissatisfaction with self, approval or disapproval, OKness 

or not-OKness. Quite simply, it is self-regard, positive or 

negative. 

In her writing, Wylie (1974) uses self-regard as a 

synonym for self-esteem. As a result of these various views, 

on the Relationship Self-Evaluation Scale used in research 

for this thesis, self-esteem has been figured as the sum of 

several items using different synonyms for self-esteem, such 

as self-regard, self-worth and self-respect. 

Becker (1971) connects heroism to self-esteem because 

he believes that self-esteem is the way we answer the ques

tion "In what way am I seen as a hero?" For, according to 

him, "the individual's view of himself depends hopelessly on 
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the general reflection he receives back from society" 

(p. 87). 

Again, Becker advises counselors who want to under

stand what is driving a client, "Ask yourself simply how he 

thinks of himself as a hero, what constitutes the framework 

or reference for his heroic strivings--or better, for the 

clinical case, why he does not feel heroic in his life" 

(p. 77). 

Hypothesis 

Becker looks ahead in much of his writing to the 

counseling process as connected with his studies and views, 

as this study looks ahead to counseling for those of the 

identified population who desire and need it. Yet the study 

is first an attempt to identify the self-esteem perceptions 

of 40 women involved in relationships with occupationally 

successful men. Emphasis is placed on the women's perceived 

success or lack of success. Because at least half of them 

indicate they are experiencing or have experienced a problem 

with self-esteem during such relationships, it is hoped 

mental health professionals will become increasingly aware 

that unique problems exist for this seemingly sizable segment 

of the female population, and that women who might benefit 

will then seek their help to find resources for change. 

Subsequently, inferior feelings of insignificance, incompe

tence, or loss of interpersonal power may be replaced with 
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feelings of significance, concrete occupational achievement 

or a more balanced distribution of interpersonal power, 

thereby ensuring increased self-esteem. 

In Steichen's (1987) words, the great man's wife will 

"become convinced of her own intrinsic worth" (p. 76). 

Despite the protestations of some women's groups that 

their women members do not have low self-esteem connected 

with their partnerships, it is the hypothesis of this paper 

that some women engaged in relationships of some duration 

with occupationally successful men are experiencing or have 

experienced low self-esteem that they connect with the 

relationships. 

If such women are located, the intent of this study 

is to determine what aspects of their interpersonal 

relationships the women associate with their reported low 

self-esteem. 

The hypothesis is summarized as follows: 

1. It is hypothesized that a population exists of women 

who are experiencing or have experienced low self-

esteem that they view as connected to their intimate 

relationships of some duration with occupationally 

successful men. 

2. Assuming this hypothesis is supported, responses from 

the Relationship Self-Evaluation Scale and a personal 

interview will be analyzed to determine female 
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respondents' perceptions of aspects of their 

relationships with occupationally successful men, 

such as imbalance of interpersonal power, that are 

associated with the women's reported low self-esteem. 

Statement of Problem 

Certain women low in self-esteem are not being 

identified, possibly because of the defenses they employ as 

partners of occupationally successful men or perhaps because 

they are at a social level where women have been expected to 

"grin and bear it." Research for this project to date also 

seems to indicate that a curtain of silence may have been 

maintained because researchers have not often asked this type 

of woman about her self-esteem. 

The major self-esteem research and the majority of 

such research have focused on children, adolescents or newly 

marrieds instead of women, in heterosexual relationships of 

some duration. Furthermore, few effective devices exist for 

measuring adult interpersonal self-esteem. 

Purpose of Study 

This initial project is an attempt to query female 

partners, or former partners, of occupationally successful 

men about perceived female self-esteem and related aspects 

like balance of interpersonal power in a committed hetero

sexual relationship of some duration in order to identify 
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eventually a larger body of such women reporting low self-

esteem. It is anticipated that members of the initial sample 

and control groups will recommend others who fall into the 

category being researched. Once the women have been 

identified and have begun to voice their feelings and needs, 

conceivably for the first time, it may be possible for those 

in the mental health profession to utilize techniques appro

priate to help them convince themselves of their intrinsic 

worth and develop resources for achieving significant 

successs. They then may be able to cope in rewarding fashion 

within their intimate partnerships, instead of severing them, 

and to rebuild affectional bonds undermined by marital 

imbalances. Eventually, it may be possible to estimate the 

relative size of this group within a total population. 

Objective of Study 

A major immediate objective of the study is to lay 

the groundwork for identifying a specific body of women 

needing help with their self-esteem. The prototype of a 

self-esteem measuring device for women in partnerships also 

is being developed and piloted along with a format for a 

personal interview with each participant. Findings will be 

further analyzed, the measure refined, and the study expanded 

in the future. 
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Definition of Terms 

Occupationally successful men: Those males whose titles 

indicate a rank generally esteemed by society, like 

doctor, or those whose high reputations in the arts 

derive from noted artistic creations/achievements. 

Self-concept: The totality of an individual's thoughts and 

feelings having reference to himself as an object. 

Self-esteem: The personal evaluative judgment of worthiness 

within the self-concept that is expressed in atti

tudes the individual holds towards himself and that 

derives from success in at least one of the experi

ences of significance, competence, power or virtue. 

Si gni fi cance: The acceptance, attention and affection of 

others. 

Competence: Successful performance in meeting demands for 

achievement. 

Virtue: Adherence to moral and ethical standards. 

Power: The ability to influence and control others. 
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CHAPTER 2 

LITERATURE REVIEW 

Self-esteem is as man.y-faceted as a crystal. And 

pinning down this valuable possession can be as difficult as 

capturing a crystal beam. It is even more difficult to pin 

down self-esteem of adults. Consequently, findings from 

research involving adults have not been as prevalent until 

this decade as findings from self-esteem research involving 

children. 

One fairly recent research effort connected with 

adults (Stafford, 1984) found occupational congruence to be 

connected with self-esteem. In this study 456 college-

educated women answered a questionnaire assessing attitudes 

toward women's roles, labor force attachment, type of 

present and preferred occupation, and self-esteem. 

Respondents, mainly from the white upper and lower middle 

class, ranged in age from their early 20's to mid-50's; 50% 

were between ages 26 and 35. 

Rosenberg's scale was used to measure self-esteem. 

Three separate measures assessed different aspects of the 

women's occupational behavior. Two of these were Maret-

Havens' Labor Force Attachment Index and Spence and Helm-

reich's Attitude Toward Women Scale. On the third measure, 



subjects were asked to indicate which of three occupations 

they preferred. The three categories were unpaid home-

making/volunteer activities, job, or career. Career was 

distinguished from job by greater amount of satisfaction 

gained from the former and greater importance attached to it 

by subjects. Women checking the same category for present 

and preferred occupations were identified as occupationally 

congruent. 

Results showed that increasing deviation from the 

homemaker role appeared to be associated with increasingly 

non-traditional attitudes. Homemakers with traditional 

attitudes centered around the homemaker role, however, had 

self-esteem levels more-or-less equal to careerists with 

egalitarian attitudes centered around a career. 

Those in the middle range who indicated they pre

ferred jobs had lower self-esteem than those who preferred 

homemaking or a career and were so occupied. The author 

conjectured that women occupied with jobs may not feel 

competent to meet the demands of a career and are motivated 

to work out of economic necessity. Unresolved conflict 

about whether success is defined in terms of career or 

homemaking may lead to lower self-esteem, it was suggested. 

Homemakers who wanted a career registered even lower 

self-esteem than those who had settled for a job. According 

to the author, these findings suggest that the highly 
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educated homemaker with career aspirations "may find herself 

much more frustrated and dissatisfied with her work role and 

with herself than the woman who has no such aspirations" 

(p. 337). 

In connection with this research, it was suggested 

that counselors may best serve clients by helping them 

clarify their occupational aspirations and then encouraging 

them "to explore ways to actualize their aspirations" 

(p. 337). Doing what one wants to be doing is what seems to 

count most. 

The findings of other researchers (Macke, Bohrn-

stedt, Bernstein, 1979) tend to disprove assertions that a 

husband's success vicariously affects his wife's positive 

self-esteem. The authors state, "Since marriage is tradi

tionally a basis for a woman's identity, successful marriage 

increases her feelings of worth. However, the specific role 

arrangements may reduce her feelings of personal competence" 

(p. 51). 

In their particular roles, partners of high status 

men are expected to provide support, interest and attention 

besides engaging in social contacts, intellectual contribu

tions, and public performance reflecting favorably upon 

their male partners. Thus the women are judged more on how 

their activities contribute to their partners' reputations 
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than to their own. If their partners were not occupation-

ally successful, such efforts most often would not stand out 

from those of many other women. 

The authors support Papanek's (1973) argument that 

only a man's income has a direct positive effect on his 

partner's self-esteem. This monetary reward does enable her 

to make purchases and engage in certain behaviors that may 

increase her status among her peers. 

Other rewards are experienced directly by only the 

successful male partner, however. If the female is depen

dent upon her partner for success, her feelings of worth can 

be lowered when she experiences general powerlessness and 

lack of control over the course of her own life. 

Powerlessness generates a feeling of lack of sig

nificant success and inability to deal competently with 

significant life situations, which are important dimensions 

of self-esteem. Connected with this, it was concluded by 

these researchers, "The relative lack of independent achieve

ment combined with close attention to a husband's success, 

may lower a housewife's self-esteem" (Macke et al., 1979, 

p. 52 ). 

Macke et al. based their data on 121 unemployed 

housewives from middle-and-upper-income families and strati

fied by age to approximate the United States population as a 

whole. Seventy-five married women who held jobs requiring 
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professional degrees were compared to the unemployed 

housewives. The purpose of this research was "to determine 

the independent effect of husbands' characteristics on their 

partners' self-esteem" (p. 53). 

Husband's success was measured by his occupational 

prestige, income and physical attractiveness, all of which 

supposedly made him more of a potential prize. It also was 

considered likely by the researchers that attractive, 

intelligent women would choose to marry men similar to 

themselves. 

Marital success was measured by asking, "How certain 

are you that you will be with your partner ten years from 

now?" (p. 53). The researchers felt that persons with 

emotionally satisfying marriages would anticipate longer 

marriages. 

Self-esteem was measured by a subset of seven items 

from the Janis-Field Feelings of Inadequacy Scale. 

Findings indicated that housewives compared them

selves unfavorably to their husbands, but career women did 

not. The difference was attributed to one crucial ingredi

ent: through their own occupational experiences, career 

women obtained rewards they considered significant. House

wives generally did not feel they had significant personal 

successes or other desirable traits measuring up to those of 

their husbands. The researchers concluded, "Interestingly, 
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though, income has no independent role in this process; for 

housewives, apparently, only personal success or other desir

able traits are important determinants of marital success" 

(p. 54). 

Vulnerability to comparison effects was shown in the 

contrast between non-working housewives and professional 

women, whose self-esteem appeared unaffected by their 

husbands' characteristics. Since valued occupational 

successes were missing for the former group of women, it 

appears to be of key importance and is probably tied in with 

their intelligence and expectations of achieving their own 

significant rewards. The authors speculate, "The tendency 

for housewives to compare themselves unfavorably to their 

husbands may be true only of highly educated women who have 

a strong basis for expecting their own rewards" (p. 56). 

When personal success and subsequent marital success 

are lacking, positive, self-esteem is bound to suffer—if 

self-esteem is indeed based upon perception of significant 

successes. 

In an article about conceptualizing and measuring 

self-esteem, Franks and Marolla (1976) footnote 12 studies 

completed between 1964 and 1976 which indicate that 

self-esteem is related consistently to performance behavior 

(p. 324). These findings seem to support the idea, examined 
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in the preceding pages, that significant success is an 

important source of self-esteem. 

Franks and Marolla maintain, however, that self-

esteem derives not from one but from two basic sources: an 

inner feeling of competency and an outer sense of possess

ing the social approval of significant others. 

The first and most important source comes from 

inwardly perceived effects one has on one's environment. It 

is connected with power, the ability to influence and 

control others, as well as competence, which has been 

defined as successful performance in meeting demands for 

achievement (Coopersmith, 1967, p. 38). As noted in Chapter 

1 of this thesis, power and competence are two of the four 

major sources of self-validation identified by Coopersmith. 

The outer source of self-esteem is similar to 

Coopersmith's third major source of self-validation, which 

is significance—"the acceptance, attention and affection of 

others" (1967, p. 38). 

Franks and Marolla (1976) call this outer manifesta

tion "the reflected appraisals of significant others in 

one's social environment in the form of social approval" 

(p. 325). 

It is bestowed by others with whom we would like to 

connect, thus exposing the vulnerable self to more passively 

being acted upon, in contrast to inner self-esteem stemming 
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from feelings of capability controlled mainly by self as an 

active agent. 

When White (1963) claimed that most people would 

consider their self-esteem threatened by failure of their 

actions or by lack of approval from others, he was touching 

upon these inner and outer sources of self-esteem. 

White (1965) believed that self-esteem and ego 

strength would be more substantial in the active child whose 

competent performance drew regard from others (p. 203). In 

contrast, the passive child seeking approval without 

achievement would be lacking in substantial self-esteem and 

at the mercy of his or her surroundings. 

Silverberg (1952) wrote that the inner source "is 

the steadier and more dependable one . . . unhappy and 

insecure is the man who, lacking an adequate inner source 

for self-esteem, must depend for this wholly upon external 

sources" (p. 29). He went on to observe that the lack of 

this inner source and excessive dependence upon the outer 

source of self-esteem was a condition seen "almost univers

ally" in the patients of a psychotherapist (p. 29). 

Franks and Marolla (1976) state, "Piaget, Bruner, 

White, Smith and Becker argue from the pragmatic position 

that learning forged through one's own experience with 

intentional actions on an impartial environment produces a 
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firmer, more intense feeling of self as well as one's 

object-world" (p. 327). 

Frequently, individuals who merely appear to meet 

their goals without actually achieving this success them

selves will not experience firmly felt inner self-esteem, 

these authors assert, even if they receive consistent 

approval from others for their apparent achievement 

(p. 339). 

In other words, not every individual "born with a 

silver spoon in her mouth" has adequate self-esteem. In 

fact, a New York psychotherapist recently has received a 

large grant to counsel women with inherited wealth who 

regard their inheritances as destructive to their self-

esteem (personal communication, April 15, 1988). 

Brisset (1972) attempts to delineate a framework for 

organizing and sorting discussion of self-esteem using 

extrinsic and intrinsic processes similar to the inner and 

outer sources of self-esteem already discussed. 

For the extrinsic process he uses the term 

self-evaluation, which he defines as "making a conscious 

judgment regarding the social importance or significance of 

one's self" (p. 255). Some of the criteria appraised are 

goals like power, wealth and prestige; achievements; and 

desirable character traits. 



43 

Society exerts the major impact in self-evaluation. 

Individuals compare their ideals, roles and performance to 

those of others. If the actualized selves of individuals do 

not measure up to their idealized selves, they are influ

enced to lower their sights until their ideals are in line 

with the world in which they find themselves. They are, in 

effect, resocialized. Adjustment and success are rewarded 

with increased self-esteem in an aspect of Brissett's frame

work that resembles one of Carl Roger's main therapeutic 

goals: congruence of achieved self with ideal self. The 

closer the correspondence the greater self-esteem (p. 256). 

This self-evaluation goes on everywhere and forever. 

Even if humans belong to a minority or subgroup and believe 

in the stereotypes of that group, in order to preserve 

self-esteem they tend not to stereotype themselves. 

For example, Rosenberg (1979) refers to a nationwide 

Harris survey of persons over 65. Although only 29% thought 

people in their age bracket were "bright and alert," 68% 

replied that they personally were that way. Similarly 63% 

considered themselves "very open-minded and adaptable," as 

opposed to an estimated 21% for their group overall 

(p. 166). In these examples, extrinsic self-evaluation 

seems to interface with a more innate sense of self-worth. 

Self-worth, the second process connected with 

self-esteem in Brissett's view, is defined rather hazily as 
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a "feeling of self . . . the sensing by the individual of 

his ability to act so as to avoid interpersonal insecurity" 

(pp. 259, 260). The self is causally important. We form 

assumptions about what kind of human beings we are, Brissett 

claims, and then we behave as if we are such persons. 

Consistency of behavior attached to positive assumptions 

about the kind of person one is result in feelings of 

self-worth. Tied in with this facet of self-esteem must be 

the innate defensive tendency of huinans to see to it that 

their assets always outweigh their liabilities. 

Brissett's writing gets confusing when he adds the 

statement that part of self-worth is based on the indivi

dual's sense of mastery derived initially from meeting the 

expectations of others, which seems to edge self-worth into 

the realm of societally based self-evaluation. He further 

states in some rather perplexing words: 

Self-worth involves experiencing oneself as master 
of one's activity, of having power over what one 
does. Such mastery may sometimes result from 
conformity to ideals and obligations; many times it 
does not. In either case, the sense of competence 
that one feels is more of a matter of experiencing 
being in control or "on top of things," rather than 
being merely "with them" or "up to them" (p. 261). 

From this at least one can clutch on to familiar 

words repeatedly connected with self-esteem, such as power 

and competence. And this vi.ew of self-worth as being intrin

sically "on top of things," in contrast to self-evaluation 
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as extrinsically measuring up, does make the distinction 

somewhat more clear. 

Brissett's attempt to analyze self-esteem is 

intriguing, if murky in places. Most other researchers have 

bumped up against the same problem: the source threads of 

self-esteem become so entangled and fused with age that they 

are difficult to separate and analyze, thus the research 

emphasis on children's self-esteem. 

Brissett ends his article with the warning, "By 

providing the context necessary for the development of 

self-evaluation, our society seems to be furnishing a 

justification for lack of self-worth" (p. 262 ). In other 

words, we overly stress role and performance: "I'm very 

good at what I do"; "I'm making a lot of money." One earns 

self-esteem by striving and overcoming obstacles through 

competent actions measured against those of others. 

Of course, it should be added, our culture has 

patterned young males to be self-reliant and achievement-

oriented while females have been taught to be obedient, 

nurturing and relationship-oriented. These two differing 

patterns in the past have placed girls in a one-down 

position right from the start when antecedents of the highly 

regarded goals of competence and striving are structured. 

To evaluate themselves highly, females have had to adjust to 
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the roles provided; or they end up in divorce courts, 

counselors' offices and hospitals. 

Along these lines Brissett points out that people 

seem to acquire a guiding set of goals, aspirations and 

values early in life. The lucky ones develop a strong sense 

of self-esteem by realizing their aspirations and standards. 

The not-so-lucky ones are resocialized to lower their 

sights, to adjust. 

Perhaps this adjustment to the culturally lesser 

role is what makes marriage depressing to so many women. 

Gove (1972) suggests that the higher rate of mental illness 

prevalent in modern Western societies' women can be 

attributed to the role of married women. 

His speculation derives from an analysis of 17 

studies concerning the relationship between sex, marital 

status and mental illness in industrial societies since 

World War II. He states, "All of the studies found that 

married women have higher rates of mental disorder than 

married men, and in most cases the preponderance of women is 

substantial" (p. 37). 

On the other hand, rates of mental illness are 

fairly similar in single women compared with single men, 

divorced women with divorced men and widowed women with 

widowed men. Also, after retirement when a man's role 

changes, the difference between married men and women's 
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mental illness is less. Furthermore, if women were more 

biologically susceptible to mental illness than men, this 

tendency would show up in all categories fairly equally, 

which it does not. 

Therefore, the only category left from which the 

higher female incidence of mental illness can be derived is 

married, non-retired women. 

Gove feels that married women's role has changed and 

become more tenuous since World War II. In three out of 

four additional pre-World War II studies examined, he found 

that "married women had lower rates of mental disorder than 

married men" (p. 42). 

This researcher must consider the Strole study 

(1962) to be of interest, as many women may, because without 

dispute he restates its view that "men want to dominate 

women and thus bypass women with strong, independent 

personalities" (p. 39). 

Gove believes that the married woman's role is more 

difficult and less satisfactory than her husband's for 

several reasons. In the first place, until this decade the 

main role of the majority of women has been that of house

wife. A housewife has had only her family as a major source 

of gratification while her husband has had two major 

sources: family and work. If one proved unsatisfactory, he 
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could focus on the other, whereas his wife has not had this 

alternative. 

Second, Gove states that the housewife role can be 

frustrating because it demands neither technical nor profes

sional skill and thus is accorded low prestige. "The 

occupancy of such a low status technically undemanding 

position is not consonant with the educational and intel

lectual attainment of a large number of married women in our 

society" (p. 34). Housewives also have had more time to 

brood in their relatively unstructured environment. Intro

spective tendencies and limited range of activities further 

complicate their role. 

Even if married women work, Gove goes on to say, 

they often are discriminated against in the job market and 

fail to hold positions commensurate with their education. 

And they are under greater strain than their husbands 

because they generally are still responsible for their 

households in addition to their jobs. It may be difficult 

for them to find meaningful work, too, especially after 

children are grown. 

Gove turns to the Gurin study (1960) of mental 

health and happiness for empirical evidence that women find 

marriage more difficult than men. He summarizes as follows: 
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Women report more marital problems than men, and 
women tend to be less happy with their marriage. . . 

Women are more likely to blame their husbands for 
their marital problems and unhappiness than vice 
versa. . . . Women are also less likely than men to 
get satisfaction out of being a parent, and they 
indicate that they have more problems in dealing 
with their children and that they more frequently 
feel inadequate as a parent (p. 35). 

Gove's views are consistent with a study by Cummings 

et al. (1975) which compares suicide rates for employed 

married women in British Columbia to those who were not em

ployed. Suicide rates were lower for married women engaged 

in outside work. 

Also similar to Gove's findings is a study by Mackie 

(1983) which supports the hypothesis that full-time 

housewives have significantly lower self-esteem than women 

employed in the labor force. The mean score on the 

Rosenberg Self-Esteem Scale for women in the labor force is 

9.02 and for housewives 8.67 (p < .005) for 417 females in 

British Columbia (p. 348). 

In short, adjustment to a lesser role can be 

damaging to the self-esteem of many women, or at least it 

may prevent their self-esteem from flowering fully. In 

three of four success areas they can feel deficient: power, 

competence, significance. That leaves open only virtue as 

an avenue leading to self-esteem, if one uses Coopersmith's 

sources of self-esteem; but our society no longer considers 

virtue to be highly significant, as it was 300 years ago, or 
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even 50 years ago when Mom and apple pie were our key 

symbols of wholesome virtue. Or before the non-virtues of 

the virtuous emblazoned our national media. 

When this adjustment to a lesser role is related to 

the clearly superior role of an occupationally successful 

man, the contrast can be more telling in reducing some 

women's sense of self-esteem. 

Krausz (1986) presents a more current picture of 

married women's roles today, perhaps, than Gove does. She 

refers to the Miller and Mothner study (1971) about sexual 

inequality, which indicates that more women are entering 

therapy and becoming more attuned to their own needs and 

interests. A primary treatment goal often is enhancement of 

self-esteem. In the process, women in therapy are rejecting 

social inequalities they once tolerated. Krausz adds to 

this her hypothesis that "women with high self-esteem would 

be least likely to accept the inequalities presented by 

traditional sex role norms" (p. 457). 

Krausz believes that women's entry into the labor 

force has changed their role the most, followed by the 

women's movement, effective contraceptives and increased 

financial pressures. She quotes 1982 statistics from the 

U.S. Department of Labor's Wage and Employment Standards 

Administration stating that 53% of all women over 20 work 
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outside their homes full time, making up 43.5% of the labor 

force (p. 457). 

According to Blood and Wolfe's (1960) resource 

theory of power, the partner bringing more resources into a 

marriage will have greater power in that relationship, 

resulting in more control of major decisions and organi

zation of responsibilities. Since power is a source of 

self-esteem, women's self-worth would be expected to 

increase with participation in the job market. They experi

ence more decision-making influence and do less housework 

than unemployed wives. However, Krausz's findings "do not 

establish that women's self-esteem is significantly related 

to role specialization, household task sharing, or decision

making power within marriage" (p. 460). 

She concludes: 

Apparently, the critical determinant with regard to 
self-esteem is the range of motives a woman has 
developed, the diversity of her sub-identities (that 
is, aspects of the self that contribute to a woman's 
larger identity, such as her roles as mother, wife, 
sister, friend, professional, and so forth), and the 
extent to which she can actualize the diverse 
aspects of her self-identity. The absence of role 
conflict in this realm is associated with a high 
degree of self-esteem (p. 460). 

Krausz used Rosenberg's scale of ten statements to 

measure self-esteem in her study. Although Wylie has 

obtained a reproducibility coefficient of .93 on this 

scale, Hensley and Roberts (1976) warn that within the 

student age for which this scale was developed it is 
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unidimensional. Since factors of self-esteem may change 

with increasing age, new expectations and responsibilities, 

these authors claim that Rosenberg's Guttman scale evidences 

a "lack of clarity in the adult factor structure." They 

emphasize, "We would caution future researchers to apply the 

Rosenberg scale cautiously, if at all, among adults" (p. 

584) . 

Krausz (1986) also used a Likert-type scale 

consisting of 31 items designed to determine who performed 

given household tasks. She used Blood and Wolfe's eight-item 

scale to measure decision-making power. An adaptation of 

Arnott's scale was used as well to measure perceived 

attitudes of significant others, along with Brogan and 

Kutner's 36-item scale measuring sex role orientation. In 

addition, three pages of demographic data were completed by 

130 married women between the ages of 23 and 42 for this 

study conducted in 1981. Nearly half the women were 

employed, and 46% of them worked over 30 hours per week. 

Krausz's study does verify role overload and 

increased stress in working women's lives today. Among the 

key causal factors are new responsibilities, new options 

pressing women to make new choices, greater difficulty in 

separating career and familial roles, lack of role models 

and established behavioral norms to follow. Although 

husbands were found to perform traditionally female tasks 
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more often, sex role specialization still "exists in most 

households and is in accordance with traditional sex role 

norms" (p. 459). Furthermore, new feminine roles bring on 

conflict and anxiety that are avoided by non-working women 

who opt for the more traditional role of maintaining the 

status quo. 

Krausz includes; a warning that reminds one of Gove's 

view: caregivers increasingly will be dealing with the issue 

of women's stress caused by sex role strain. 

Krausz states that her findings are similar to those 

of Frieze (1978), who found that employed married women 

spent approximately 1.7 to 1.9 hours per day on household 

family tasks as compared to unemployed women spending 3.5 to 

4.6 hours per day. And she points out that nearly 20 years 

after Robinson and Converse's research (1966), her study 

indicates women are performing the same consistent types of 

household tasks, like cooking, cleaning and laundry with 

time constraints exerting pressure, as opposed to their 

partners' less pressing household tasks. 

Krausz finds that the only real change in roles is 

working women have loaded aspects of male roles on top of 

their traditional time-consuming female roles as their 

decision-making power has increased. Despite this increased 

decision-making power, implementation power connected with 

children and household issues continues to be delegated to 
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women, while men retain orchestration power regarding 

financial issues and their jobs, which for the most part 

determine lifestyle. 

Overall, Krausz states, "Theorists attribute married 

women's 'domestication' to early socialization patterns and 

to the little support offered for change within the social 

structure" (p. 457) . 

Krausz refers to the view that this new working 

women's "superwomen syndrome" is an excessive reaction 

against powerlessness (p. 460). The term "superwoman syn

drome" comes from the latest book by Betty Friedan (1981), 

who advises women to acknowledge their negative feelings 

about being a selfless household servant. She also 

advocates that women stop trying to be all things to all 

people and that they use their energy instead to restructure 

their, home responsibilities more equitably. 

Krausz (1986) recommends that caregivers utilize 

strategies to help clients understand the dynamics of egali

tarian roles, actualize supportive networks, and maintain 

both. As will be discussed in the final chapter here, this 

concept should be important in helping females to balance 

interpersonal power in relationships involving occupation-

ally successful males. 

The research of Bardwick (1971) emphasizes the same 

idea touched on here when discussing Brissett's finding that 
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the measuring up of the real self to the ideal self is the 

crucial determinant of self-worth. Bardwick goes on to add 

that some women build their idea of feminine self entirely 

upon the typical feminine role of affiliation. If they 

successfully perform in these affiliatory roles, they 

achieve high self-esteem. Others fashion their ideal from a 

combination of feminine and masculine roles. This adds the 

affiliative female role to the male necessity to measure up 

to worldly achievement according to personal standards of 

excellence, which complicates matters for the latter group 

since they must meet an ideal composed of both affiliative 

and achievement motives. If a woman with combined motives 

performs only one of these behaviors, she is likely to 

suffer feelings of low self-esteem. Bardwick goes so far as 

to state, "Normally, women will not participate in roles 

which threaten their affiliative needs, because these needs 

are critical in their basic concept of themselves" (p. 158). 

Bardwick's concept is one of the most important related to 

my thesis. 

Another key concept in interpersonal relationships 

is power, as may already have been gathered from the prolif

eration of that word in research so far discussed. For 

adults, power is possibly the most important of Cooper-

smith's four delineated sources of self-esteem. 
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For instance, Franks and Marolla (1976) consider 

power to be connected with self-esteem. They write, "The 

capable or competent person could be expected to feel 

potent. It carries with it a connotation of effectiveness 

and an ability to be consequential that fits at least a 

relevant portion of the admittedly larger conceptual domain 

described by inner self-esteem" (pp. 329, 330). 

These researchers refer also to the "coordinate 

dimensions of activity and potency" (p. 329), which sounds 

much like Coopersmith1s reference to competence and power as 

two of the four sources of self-esteem. 

Coopersmith (1967) contends that power, a synonym 

for potency, is "revealed by the recognition and respect the 

individual receives from others and by the weight that is 

given to his opinions and rights" (p. 40). It therefore is 

a type of success. And in its most satisfying form, power 

is clearly acknowledged publicly. This overt recognition is 

enhancing to the individual and imparts significance at the 

same time, which shows how interrelated the sources of 

self-esteem can be. 

Because such recognition helps to develop social 

poise, leadership and independence, interpersonal power con

nected with self-esteem is more frequently viewed positively 

than given a negative connotation like dictatorship. At 

best, interpersonal power is a balanced source of self-
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esteem existing for each member of a dyad. Huston (Kelley 

et al., 1983) emphasizes that interpersonal power is not to 

be mistaken for dominance, which is an asymmetrical state 

producing a hierarchical arrangement in a close relationship 

(p. 170). 

As Emerson conservatively suggests, the "imbalance 

of power usually is uncomfortable, at least for the person 

who has the lesser amount of it" (p. 218). Such imbalances 

today set many clients to knocking on the doors of coun

selors . 

To those involved with counseling, understanding 

interpersonal power also becomes crucially important when 

partners cannot agree on how to achieve common goals or when 

partners develop different goals and attempt to pursue them 

separately. Furthermore, as stated in connection with 

Stafford's (1984) work near the beginning of this chapter, 

powerlessness and lack of control over the course of her own 

life can cause lowered self-esteem for a woman. 

Perception of power is a problem. For instance, 

Peplau's power research (cited in Kelley et al., 1983) con

cerned dating partners who were asked to resolve conflicts 

of interest in sample situations. The partner favored in a 

conflict resolution was said to possess the balance of 

power. In their responses, women perceived that they most 

often gave in and let their partners' decisions prevail. On 
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the other hand, men responded that resolutions were 

balanced. Huston makes the following speculation: 

One explanation for this divergence lies in the 
possible disinclination of men, for reasons of 
modesty or out of a sense of morality, to acknowl
edge greater power. The overwhelming majority of 
the men (87%) in the study professed an egalitarian 
philosophy, and consequently they may have been 
motivated to avoid the suggestion that conflicts 
would ordinarily be resolved in their favor (pp. 
191, 192). 

A further problem occurs with young marrieds, who 

refuse to acknowledge that interpersonal power is a compo

nent of their relationship. To illustrate, the original 

sample questionnaire for research connected with this thesis 

contained 12 items on marital power. One young woman, 

married a year, left these items blank and wrote in the 

comment, "I don't consider power to be part of a successful 

marriage. I have been brought up to see power as an unpleas

ant thing. I see it as a negative. These 12 questions make 

me nervous. I don't like this 'power' term. What is this 

questionnaire for, anyway?" 

Simplified synonyms subsequently were substituted in 

most of the 12 questions and the word "power" eliminated. 

Unfortunately, researchers have not experienced a 

great deal of success in measuring interpersonal power. 

This may not be too surprising when one considers Bertrand 

Russell's observation, "To understand power is to comprehend 
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the essence of the human condition" (cited in Kelley et al., 

p. 219). 

Nevertheless, perceptions of power in a dyad are 

still important, despite research problems with accurate 

measurement, because they probe the experiential world of 

the partnership. Beliefs about interpersonal power may 

create conditions that cause it to exist and affect its 

usage. For example, in traditional marriages of the past, a 

husband most often was given automatic "legitimate power" or 

authority as head of his household, a culturally derived 

arrangement considered proper and right by both members of 

the relationship. 

Olson and Ryder (1970) feel that they are getting 

fairly good results with an observational measure of 

interpersonal power named the Inventory of Marital Conflict, 

which is still being used although it has some definite 

limitations. 

These investigators initially gathered data for 

their project from a rather homogeneous group of 200 

well-educated, average income couples in their early years 

of marriage who were tested with the IMC. By 1970 data had 

been collected from over 1,000 couples married one and two 

years, with and without children. 

The IMC consists of two sets of 18 short vignettes 

presenting different types of marital conflicts. These 
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vignettes were refined from pretests revealing which situa

tions caused most involvement and therefore were considered 

most relevant. 

"Husbands and wives are given different versions or 

sets of the inventory. Six items, identically worded and 

fairly clear-cut as to conflict resolution, are termed 

non-conflict items. The other 12, slanted to stress one 

partner's views and therefore worded differently for each 

participant in a dyad, are termed conflict items. On the 

average, spouses do disagree on 86% of the 12 conflict items 

while they agree on 86% of the non-conflict vignettes. 

In separate rooms spouses fill out response sheets 

indicating who is responsible for the vignette problems, 

suggested resolutions, similarity of problems to their own 

situation, and similarity of problems to acquaintances' 

situations. Then couples are brought together to decide 

jointly who is responsible and how the vignette problem 

might best be resolved where couple answers have differed. 

Win scores, or outcome power, are based on whose final 

decision is accepted. 

For Olson's research, interaction style and pro

cesses were observed. Couple discussions also were taped, 

coded into 29 categories and put directly onto IBM sheets 

for data processing. Coding made it possible to obtain a 
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sequential analysis of interaction patterns in addition to a 

frequency count across categories. 

Split-half reliability of the IMC win scores was 

obtained by splitting the 18 vignette test items into two 

equivalent halves using dimensions of rank, order, relevancy 

and number of disagreements. Win scores of the 200 couples 

were then separated into two equivalent halves, and a 

product-moment correlation computed. 

The split-half reliability coefficient using the 

Spearman-Brown correction for all 18 vignettes (total win 

score for a couple) was _r = .41, a moderate correlation at 

best. Even less satisfactory was the lower reliability, £ = 

.26, resulting when only 9 vignettes were used (p. 445). 

The IMC is still being used because nothing better 

has been perfected. Yet its range is limited to younger 

couples; it is also considered too contrived, besides 

evidencing the usual drawbacks inherent in laboratory 

research of this type. It is, in fact, quite typical of the 

status of most power research using observational or 

objective measures reported through the mid 1980s. Such 

research hardly has been leaping and bounding forward. 

Olson (Olson and Rabunsky, 1972) has been involved 

with other research that demonstrated the problems connected 

with pinning down different types of interpersonal power. 

In this three-phase validity study, the two researchers 
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utilized a self-report technique and a behavioral technique 

to compare different aspects of power to a criterion of 

outcome power in order to determine if any relationship 

existed. 

Phase one, a 27-item questionnaire, was administered 

to young couples about to become parents. Each individual 

worked in a separate room at first and did not know power 

was to be identified. Decisions were similar to those they 

would have to make after becoming parents. They were asked 

who would make the decision (predicted power) and who had 

the legitimate right to make the decision (authority). In 

only 14% of the 185 cases did a spouse predict who would 

actually exercise decision power. 

Joint discussion in the second phase was the 

behavioral technique utilized to reveal process power, or 

interactional ability effectively used, such as assert-

iveness, negotiation, persuasive control. Strodtbeck's 

Revealed Difference Technique was used to determine items of 

disagreement between a couple. For each, they were told to 

come to an agreement on an answer they both could live with. 

The person whose decision prevailed was said to exercise 

power. The criterion measure of outcome power was based on 

the actual decision made. 
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In phase three, a follow-up questionnaire indicated 

retrospective power, or who had exercised power as far as 

respondents could remember. 

Data analyses included a validity study comparing 

the criterion of outcome power to the four other aspects of 

power and a study analyzing the interrelationship of these 

power aspects. 

Results supported the researchers' hypothesis that 

construct validity would be lacking since none of the 

self-report and behavioral indicators had any more 

relationship to the criterion measure than could be expected 

by chance. They also concluded that only perceived 

authority was being tapped in such research and that people 

cannot be counted on to report accurately in retrospect 

either their own behavior or that of others (p. 231). 

Olson also pointed out that couples are not used to 

thinking of their interactions in terms of power (p. 229). 

They are not used to seeing themselves truly, and without 

training they do not try to analyze their relationships in 

any depth. As Kenkel (cited in Olson, 1969) has stated, 

couples are "unpracticed at even the relatively superficial 

degree of analysis necessary to recognize the part they play 

in a simple structural interaction" (p. 546). 

Another example of power research supporting the 

hypothesis of this thesis is that done for a dissertation by 
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Cheek (1987). Olson's Inventory of Marital Conflict was 

used to determine interaction and interpersonal leadership, 

or process power, as well as win score, or outcome power. 

Resources investigated were income, educational level, 

employment, number of children, age and occupational 

prestige. Spence and Helmreich's Attitudes Towards Women's 

Scale was used to measure gender role ideology. 

One of the outcomes was that a man's occupational 

prestige and education negatively affected his partner's 

process power, or effective interactional ability. 

A woman's positive process power also was found to 

be related to her occupational prestige, as well as to her 

own ideology. Liberality of her husband's ideology and 

lower number of children in the family positively affected 

her outcome power, or win score. 

An adaptation of a deceptively simple assessment 

tool called the Spouse Perception Device (Simon, Wilkerson & 

Keller, 1982), may be one of the easiest ways to get people 

"thinking of their interactions in terms of power," as Olson 

expresses it in the foregoing. In their article describing 

the tool, Simon et al. are concerned with organizational 

patterns in the marital dyad; and they see their diagnostic 

tool as an aid in determining each spouse's perception of 

these patterns. They advocate using just two triangles. On 

the first, an individual is to illustrate how he or she 
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perceives the particular partnership by placing self and 

spouse on a seesaw in their slanted or balanced positions of 

power. Anyone else pertinent to this relationship can be 

included. Stick figures are to display facial expressions. 

On the second triangle the individual is to illustrate how 

his or her spouse is imagined to perceive this seesaw power 

relationship. 

The authors feel that their advice is helpful in 

moving couples "toward a hierarchial organization that is 

satisfying for both of them" (p. 127). They state that the 

following information is obtained through use of the Spouse 

Perception Test: 

1. The degree of incline and the relative place
ment of each spouse indicates perception of 
power, authority and emotional closeness. 

2. The inclusion and placement of other indi
viduals give information about existing 
relationship boundaries. 

3.' Facial expressions represent the relative 
satisfaction expressed by each spouse. 

4. Discrepancies are detected between each 
spouse's perception of the relationship in 
the organizational structure of the relation
ship. (p. 130) 

Because power is so multi-faceted, it seems more 

effective to adapt this technique by placing six triangles 

on each sheet to represent the six "bases of power" 

specified by French and Raven (1959); these are legitimate, 

referent, informational, expert, reward and coercive. For 
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my research, subjects were questioned about two additional 

types of power designated by Safilios-Rothschild (1970) as 

orchestration and implementation power. 

According to French and Raven (1959), legitimate 

power is a more culturally derived type of power where a 

person is regarded as possessing the legitimate right to 

influence one's partner, who feels obligated to accept this 

influence. Each agrees that the influence is proper and 

right; they are clear about how each ought to think and 

behave. This is a more traditional concept where values 

long have been internalized. 

Referent power is based on identifying with another. 

The person subject to this power feels an emotional attach

ment and wants to be like the powerholder. A willingness 

exists to accept the other's suggestions, ideas and 

positions. 

Information power produces new understanding for the 

opposite partner. It sheds new light, which is accepted, in 

an area where the other may not be knowledgeable or possess 

understanding. This power generally is connected with less 

weighty issues than is expert power. 

Expert power is based on credentials such as a 

degree, reputation or possession of knowledge considered 

superior to that of the partner. It seems to be accepted 
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and expected, as a result, that this powerholder will have 

most of the answers connected with major issues. 

Reward power is based on the powerholder's ability 

to produce positive affective results for another. The 

partner is rewarded directly or indirectly with a positive 

result affecting life events, perceived well-being or 

desired goals. 

Coercive power, on the other hand, is based on the 

powerholder1s ability to produce negative affective results 

for another. The partner is blocked from realizing positive 

results connected with life events, perceived well-being or 

desired goals. This blockage occurs in the form of 

punishment consisting of verbal abuse, physical abuse, or 

disapproving behavior. 

The possessor of orchestration power determines the 

family lifestyle and performs important but infrequent deci

sions . 

The possessor of implementation power performs dele

gated time-consuming tasks. 

Further discussion concerning the use of these eight 

specific facets of power in research for this thesis will 

appear in the last two chapters. Suffice it to say here, 

the power balance is significant because a partner in the 

weaker position on the seesaw described by Simon et al. 

(1982) generally has less chance to develop power-related 
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sources, while the partner in the stronger position usually 

develops more power-related sources. The challenge in 

counseling is to help clients find resources that will tend 

to balance this asymmetry more evenly and to rebuild 

undermined affectional bonds resulting from the imbalance. 

In their power research, DeTurck and Miller (1986) 

hypothesized that partners who perceive and communicate with 

each other as unique individuals rather than as stereotyped 

role occupants will experience higher marital adjustment 

than those who do not. In addition, they will experience 

more conjugal power and thus higher self-esteem. Findings 

verified the communication hypothesis, but only wives in 

this study experienced feelings of higher self-esteem from 

increased conjugal power. 

DeTurck and Miller began their article by referring 

to eight studies demonstrating "an empirical link between 

couples' communication patterns and their marital quality 

and power structure" (p. 715). Communication is considered 

especially important because it is a means of controlling 

environment and thereby receiving rewards. It is the main 

device utilized by partners to manage and relate to each 

other, according to these authors. DeTurck and Miller have 

developed a 13-item self-report measure called the Conjugal 

Understanding Measure to measure marital communication. 
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Better adjusted couples are expected to communicate more 

effectively. 

The researchers used four other instruments to 

measure other dimensions, such as perceptions of a partner's 

leadership, coercive power and reward power. 

DeTurck and Miller found that better adjusted 

couples were more adaptable and cohesive in their commu

nication. Each adapted their messages after taking into 

consideration their partner's idiosyncratic beliefs, 

attitudes, needs, and desires instead of sending messages 

based on stereotyped assumptions inappropriate for how their 

partner was feeling at a particular moment. And positive 

conjugal power did result from effective communication. 

In carrying their study further the authors make the 

following statement: 

To test the prediction that a spouse's ability to 
control his or her spouse is related positively to 
his or her self-esteem, separate multivariate 
multiple regression analyses were conducted for 
husbands and wives, with spouses' attributed power 
as the predictor variables (leadership, coercion, 
and reward) and husbands' and wives' self-esteem as 
the criterion variables (shyness, anxiety, cer
tainty, and positive and negative self-evaluations). 
The combined effects of wives' power significantly 
influenced their multidimensional perception of self 
esteem (V-,5 2f)4 = .37, p < .03). For husbands, 
however, tn^ amount of power they were perceived to 
wield did not significantly affect their self-esteem 

(V15,195 = *29' p < '16) (P* 721)• 

It would seem that DeTurck and Miller's findings 

suggest enhanced self-image and confidence that others enjoy 
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fully implements coercive control through communication. 

They conclude with the interesting observation that women 

may be "successfully adopting 'male oriented1 persuasive 

tactics without any adverse personal outcomes" (p. 722). 

For his valuable pioneer research, Coopersmith 

(1967) did not concentrate on power because he centered his 

study on 1,748 children attending the public schools of 

central Connecticut. At that age he thought significance 

and competence were the chief sources of self-esteem. But 

he conceded that this probably would change; with age, power 

and virtue should become more significant than they are in 

establishing children's self-esteem. He also recommended 

that power distribution and decision-making in families be 

more thoroughly researched in the future. 

Coopersmith's interrelated research clinically 

evaluated subjects by using a battery of ability, projective 

and personality questionnaire tests as well as a clinical 

interview. Subjects also were observed and their behaviors 

measured in a series of laboratory experiments. Subsequent 

interviews with subjects, their mothers and their teachers 

helped to ascertain the antecedents of self-esteem. 

It became clear during research for my thesis that 

parents have a crucial effect on the formatipn of their 

children's self-esteem. This finding highlighted the 
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importance of Coopersmith1s study, which reveals that 

parental domination, rejection, and severe punishment often 

result in low self-esteem for their children. Other 

parental mistakes are denying a child's right to independent 

contrary opinions and experiences, excessively restricting, 

constraining and indulging. 

What the child needs is respect, acceptance, concern 

from significant others and a history of successes (Cooper-

smith, 1967, p. 37). 

Parental acceptance increases self-worth while rejec

tion leads to a decrease in that valuable asset. Children 

with high self-esteem in Coopersmith1s study were less 

likely (17.6%) to view their parents negatively than were 

persons with low self-esteem (41.2%). The former seemed to 

lack feelings of rejection and to feel they had received 

greater amounts of approval and facilitation, while the 

latter expressed frustration and rejection. The author 

attributed these feelings to past experiences and ongoing 

interpretation (p. 174). 

Children with high self-esteem had been encouraged 

to voice their views and shape family policy. They were 

characterized by being active, enterprising and construc

tive. In their lives devaluating conditions, such as 

rejection, ambiguity and disrespect, had been kept to a 

minimum. Interestingly enough, in contrast to some findings 
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discussed in this thesis, their self-esteem also resulted 

from maintaining and meeting high standards, rather than 

lowering standards to meet lower levels of performance. 

They seemed to expect more of themselves (p. 246). First

borns or only children (57.6%) tended to have the highest 

self-esteem, possibly because they initially received more 

attention and emotional investment (p. 152). Coopersmith 

notes Rosenberg, too, feels that a relationship exists 

between self-esteem and ordinal position. But Rosenberg 

believes high self-esteem is most common among only 

children; having or not having any siblings at all is the 

important point (p. 153). 

As might be expected, children with high self-esteem 

in this study evidenced less anxiety. For anxiety is 

thought to be caused by failures and other events that 

threaten to expose personal inadequacies. What actually may 

be threatened most, suggests Coopersmith, is self-esteem 

(p. 4). 

Besides frequently experiencing success, children 

high in self-esteem also possess the extremely valuable 

ability to minimize or devaluate loss of self-esteem in 

situations threatening to their esteem. Negative appraisals 

and revealed deficiencies are rejected, discounted, 

diminished or somehow shrugged off. Anxiety is reduced by a 

strongly defensive, positive sense of self-esteem which sees 
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to it that negative implications and consequences do not 

detract from worthiness. This is probably a crucial facet 

of self-esteem upon which much further research should be 

concentrated. 

Coopersmith's parental guidelines aimed toward good 

self-esteem in children are the following: almost total 

acceptance, enforced limits, respect, and latitude for 

individual actions (p. 236). 

High self-esteem in parents themselves is an asset 

because it gives their children an opportunity for positive 

identification and modeling. Opposite this type of parents 

are self-indulgent parents with low self-esteem who appear 

helpless and lacking in fulfillment. Vicariously seeking it 

through their children, they more often wind up with depen

dent offspring somewhat similar to themselves. Emphasizing 

one of his main concerns, Coopersmith restates: 

Our major premise in this chapter is that parental 
acceptance has an enhancing effect upon self-esteem 
in particular, and psychosocial development in 
general. Parental rejection, at the other extreme, 
presumably results in an impoverished environment 
and a diminished sense of personal worthiness 
(p. 166). 

Throughout Coopersmith1s book are detailed three 

grades of self-esteem that he calls high, medium and low. 

The medium type may be of special import for this thesis 

because all of the sample women turned out to be functional 

firstborns; yet they had problems with self-esteem, which 
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isn't usually the case with firstborns, as already noted. 

Persons with medium self-esteem resemble high 

self-esteem persons, Coopersmith feels. They have the 

strongest value orientation, possess good defenses, are 

generally well-accepted and command respect. But they are 

likely to depend on external sources of support and 

confirmation. They evidence uncertainty about their perform

ance in relation to others and seem uncertain about their 

self-worth. They allow others to determine their worth, are 

eager to be liked and desire attention. Sometimes they have 

a poor body image. Persons with medium self-esteem are 

never quite sure whether • their performance or they 

themselves measure high, middle or low because they rely on 

others for self-evaluation. 

It is difficult for this type of person to make 

independent judgments about themselves or others; they need 

external confirmation. Coopersmith attributes this need to 

parents who did not encourage independence, individuality, 

risk-taking or decision-making skills. Instead, parent 

goals were taught and rewarded. Identifying with their 

child, the parents lauded success but expressed unhappiness 

over failures; in fact, they went so far as to discourage 

risk-taking to avoid failure (pp. 230-234, 250). 

Coopersmith has much to say about dependent indivi

duals who rely upon others for judgments of self-esteem. He 
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states, "The dependent person is much more at the mercy of 

the judgments of those in his effective interpersonal 

environment. There are some sources, possibly as few as 

one, which he cannot dismiss and which have the capacity to 

raise, lower, threaten, or stabilize his self-appraisal" 

(p. 217). 

He goes on to say that everyone is a little depen

dent. And dependence is greater in children than in adults, 

who develop a broader base in connection with judging their 

competence and acceptance. Because of a poor start, 

however, too many adults never shake off their dependency. 

Coopersmith devotes an entire section to the importance of 

training children for independence. 

Schneider and Turkat (1975) completed a helpful 

study that pinpoints the distinction between genuine high 

and faked high self-esteem by looking at need for approval. 

Using the Marlowe-Crowne Social Desirability Scale, they 

determined that genuinely high esteem subjects have high 

self-evaluations and low need for approval of others. Faked 

high self-esteem subjects have high self-evaluations and 

high social desirability; they have a great need for the 

approval of others. 

This chapter indicates that self-esteem is a concern 

of researchers. While not all the studies are directly 

applicable to women partners of occupationally successful 
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men, they have significant ramifications that helped point 

the way in this pilot study and will continue to do so for 

an extended study in the future. With the sudden emphasis 

on self-esteem in 1988, more important specific research 

results may soon be available for the expanded project. 
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CHAPTER 3 

METHOD 

Subjects 

The objective of this study was to identify 

perceptions of low self-esteem related by some females to 

their committed partnerships with occupationally successful 

males. The latter were defined as those whose titles 

indicated a rank generally esteemed by society, like doctor, 

or those whose high reputations in the arts derived from 

noted artistic creations or achievements. 

Women participants were white middle and upper 

middle-class Anglos. For this study, a middle-class female 

was regarded as one who appeared to have had at least a 

college education and currently or formerly was involved with 

an occupationally successful man. On a scale of one to five, 

a woman was said to possess low self-esteem if she rated 

herself 1, 2, or 3 (E, D, C) on self-esteem items on a 

standard computer sheet form. Those evaluating themselves 

lower in self-esteem were called the sample group. Those 

evaluating themselves high with a 5 or 4 (A or B) were called 

the comparison group. Size of the study, 40, was determined 

by a desire to obtain participants' personal opinions during 

a manageable number of interviews and a need to establish 
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statistically meaningful relationships among potentially 

significant variables. 

All but six of the 40 women volunteers in the study 

were selected at random from lists suggested by business 

organizations, women's groups and acquaintances of women 

participating. The six exceptions lived out of town and were 

personal acquaintances of the researcher. The most helpful 

organizations for recruitment purposes were the University of 

Arizona Faculty Women's Club, Resource Exchange and Resources 

for Women. Participating females were partners or former 

partners of doctors, judges, lawyers, professors, business 

executives, artists and authors. They were all volunteers 

who agreed to participate when asked by the researcher. One 

person of 45 refused to participate. Four were extra safe

guards whose results were not used. Had other participants 

not completed the study, these four would have filled in. 

Average overall age of the women participating was 49 

years. Average age of the sample group was 51 years. Aver

age age of the comparison group was 47 years. Overall, the 

two youngest women were 34, the two oldest 67. Four women 

were in their 30's, 14 in their 40's, 18 in their 50's, four 

in their 60's. Participant ages for each group clustered as 

follows: 
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30 40 50 60 

Comparison group 2 7 8 3 

Sample group 2 7 10 1 

Duration of relationship for the study's 40 parti

cipants averaged 19.5 years for the sample group and 23.3 

years for the comparison group. Relationship duration for 

the 20-person comparison group ranged from three years to 45 

years duration. Minimum duration of partnership, then, was 

three years. The overall average duration of relationship 

for the entire group was 21.4 years. Twenty-three women were 

still involved in the relationships they detailed; 17 had 

permanently discontinued their relationships with.occupa-

tionally successful men. 

Instruments 

Relationship Self-Evaluation Scale 

Study in preparation for a new self-esteem measure 

began with reading theory sources like Nunnally's Psycho-

metric Theory as well as examining measures and critiques 

like those of Wylie (1974, 1979) and Anastasi (1982). 

Wylie's criticisms of the Tennessee Self-Concept 

Scale and its unavailability for this study on short notice 

influenced against ics use. Wylie criticizes its complexity 

of responding procedure and the fact that poor self-regard 

scores can be obtained with this measure by deliberate intent 
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to report poor self-regard and by unreliable responding. She 

also suggests that higher self-esteem scores of the elderly 

using the measure may be a result of defensiveness or reluc

tance to place themselves in a negative light (1979, p. 25). 

It was encouraging to learn that the TSCS included 90 

self-concept items. They had to do with identity (what I 

am), self-satisfaction (how I accept myself) and behavior 

(how I act). A- five-point scale ranging from "completely 

true" to "completely false" was used. Half the items were 

phrased negatively and half positively to control for acqui

escence response set (Wylie, 1974, p. 23). These pointers 

were helpful in formulating a new measurement scale. 

Rosenberg's Self-Esteem Scale, one of the most 

frequently used, was unsatisfactory for the purposes of this 

research because of its global nature. Furthermore, it has 

been criticized as a measurement of adult self-esteem 

(Hensley & Roberts, 1976, pp. 583, 584). Although negative 

and positive items appear, it utilizes only a four-point 

response scale ranging from "strongly agree" through "agree" 

and "disagree" to "strongly disagree." Even more unsatisfac

tory is the total of just ten items for the entire measure, 

and items are worded so generally that it seemed few answers 

would be rated low by the type of woman participating in the 

study. 
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Arranged in scoring order, items on the Rosenberg 

Self-Esteem Scale are as follows: 

I. 1. I feel that I'm a person of worth, at least on 

an equal plane with others. 

2. I feel that I have a number of good qualities. 

3. All in all, I am inclined to feel that I am a 

failure. 

II. 4. I am able to do things as well as most other 

people. 

5. I feel I do not have much to be proud of. 

III. 6. I take a positive attitude toward myself. 

IV. 7. On the whole, I am satisfied with myself. 

V. 8. I wish I could have more respect for myself. 

VI. 9. I certainly feel useless at times. 

10. At times I think I am no good at all. 

Each of the six categories indicated above is scored 

on the basis of its component item or items, and each item is 

scored on the basis of a subject's responses being consistent 

with high self-esteem (Silber & Tippett, 1965, pp. 1022, 

1023). 

Despite its overly global nature for purposes of this 

study, the Rosenberg Self-Esteem Scale provided more ideas of 

specific items to be included in a measure as well as 

response range possibilities. 
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Coopersmith's 58-item Self-Esteem Inventory (SEI) was 

worded inappropriately for an adult sample, but the "like me" 

and "unlike me" two-part scale seemed an interesting possi

bility to consider. Some of his items from this inventory 

served as models for those on the RSES. Coopersmith's 

"Mother's Questionnaire" of 80 items helped determine the 

final length of the Relationship Self-Evaluation Scale, which 

had 80 items that took less than one-half hour maximum to 

complete. 

The reader is referred to Wylie (1974) for supposedly 

brief analyses of reliability, validity and field testing on 

the preceding three measures. In addition, Wylie (1979) 

analyzes the same three measures in enough detail to form 

nearly another thesis. Regarding the Tennessee Self-Concept 

Scale, she concludes, "No justification can be offered, 

either from a priori analyses in terms of acceptable method

ological criteria or from a survey of empirical results to 

justify using this scale rather than certain others which are 

available or better over to be devised in the future" 

(p. 236). 

Coopersmith1s measure fares little better: "Altoge

ther the state of development of this inventory and the 

amount of available information about it do not make it an 

instrument of choice for self-concept research. . ." 

(p. 174). 
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Rosenberg's Scale rates somewhat higher with Wylie: 

"All things considered, it seems this scale deserves more 

research, development, and application" (p. 189). 

It would seem that there is room for improvement on 

this type of measure and opportunity for others to make their 

scientific mark. 

Other scales investigated but not used were the 

Piers-Harris Children's Self-Concept Scale, the Lipsitt Self-

Concept Scale for Children, Gough and Heilbrun's Adjective 

Check List, LaForge and Suczek's Interpersonal Check List, 

Kelly's Role Repertory Test, Heath's Self-image Questionnaire 

and the Self-image Questionnaire. 

After learning how complicated it is to establish 

validity for each item of a new measure (Silber & Tippett, 

1965), it was decided to use an 80-item scale as much for 

stimulating thought as for statistics, and to concentrate 

primarily on the follow-up personal interviews if this pilot 

project ever were to reach completion. Ultimately, the 

content of the RSES was a combination of some positive and 

negative items tested in other self-esteem measures and some 

original clustered items like interpersonal power that were 

suspected of having an impact on the self-esteem of women in 

partnerships with occupationally successful men. 

Through trial and error, a Likert-type five-point 

scale was developed for use in the RSES. It ranged from 
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"Always" through "Usually," "Sometimes" and "Seldom" to 

"Never." Unfortunately, all 80 items did not fit perfectly 

into these categories. Some revision is needed. On the 

computer form "Always" was coded A with the range extending 

through E, "Never." For statistical purposes the scale 

ranged from 5 "Always" to 1 "Never." 

Before finalizing the RSES, a draft was distributed 

to eight volunteer women of various ages currently or for

merly engaged in a committed heterosexual relationship with 

an occupationally successful partner. Further refinement of 

the measure resulted from their suggestions and comments, 

especially those pertaining to face validity. 

A major step in achieving face validity was the 

adaptation of the 80 RSES items to a standard computer form. 

One drawback was limitation of line space to 60 characters. 

This tended to obscure wording of some items, particularly 

those stated in the past tense for a discontinued relation

ship. Another drawback was reliance on the capital letters A 

through E to represent the five-point scale ranging from 

"Always" to "Never." The interpretation of these letters 

also was placed rather inconspicuously at the bottom of forms 

due to lack of space. In addition, 15 of the items had to 

appear on the back of forms. Only one subject overlooked 

these, however, and it was not a paper problem for computer 

programs other than Mermac. When using Mermac, complete sets 
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of separate printouts had to be run each time for the last 15 

items. 

Three subscales among the 80 items of the finalized 

RSES were the most important. First was the Self-Esteem 

Subscale, consisting of responses from items 1, 13, 14, 20, 

30, 31, 32, 33, 65, 73. These concerned evaluations of 

synonyms for self-esteem. The subscale later was correlated 

with Item #70, which specifically inquired about self-esteem 

by name. 

Second was the Power Subscale. It consisted of 

responses from items 48 through 59. 

Third, responses from items 77 through 80 comprised 

the Family Subscale. These had to do with parental emphasis 

on individuality, independence, self-esteem building and 

decision-making skills. 

Each computer answer sheet was enclosed in a folded 

11" x 17" sheet both color coded and letter coded to indicate 

continuance or discontinuance of relationship. The folded 

sheet contained the demographic data (Appendix A) and the 80 

unabridged RSES items for further reference. 

Demographic Information Sheet 

Demographic data included age, birth order, educa

tion, number of marriages, number of children and employment 

profile. Information about partner included length of 

partnership and current status, title, standing in profession 
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as viewed by others and by study participant. Function of 

this data was to identify participants objectively. 

Anastasi's (1982) words were encouraging for prepara

tion of both the RSES and the interview questionnaire. She 

refers to the current influence of phenomenological psychol

ogy, which supports assessment techniques focusing on how 

events are perceived by the individual, on how they view 

themselves and others. She writes, "The individual's self-

description thus becomes of primary importance in its own 

right, rather than being regarded as a second-best substitute 

for other behavioral observations. Interest also centers on 

the extent of self-acceptance shown by the individual" 

(p. 603). 

In another section on self-report inventories, 

Anastasi writes that self-report responses should be treated 

like any other psychological test responses. "That question

naire responses may correspond to the person's perception of 

reality does not alter this situation. It merely provides 

one hypothesis to account for the empirically established 

validity of certain items" (p. 500). 

Interviews 

Anastasi emphasizes that an interview should concern 

itself not only with happenings but with the subject's 

"perceptions of these events and current evaluations of them" 

(p. 610). 
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The interview format must be flexible enough to allow 

for discussion of connected areas flowing out of the sub

ject's associations. A list of interview questions can be 

improved upon by subjects themselves if interviews end with 

such a question as, "Do you have anything further you would 

like to say but haven't been asked?" 

With regard to the interviewer, Anastasi emphasized 

the need for sensitivity and the ability to pick up clues 

that will "lead to further probing for other facts that may 

either support or contradict the original hypothesis" 

(p. 611). 

Focus is provided by some set questions so that 

subjects will not wander endlessly, but unanticipated data 

also can emerge in the interview's combination of research 

measure and counseling session. 

Rubin (1979) expresses more directly than Anastasi a 

key idea adopted for the research of this thesis. She 

states: 

For too long now, concern with the method of research 
has obscured attention to its substance, with the 
result that social scientists are fast losing credi
bility and public support. Our quarrels about the 
value of hard versus soft data are irrelevant to the 
world and its problems, and unnecessary and distract
ing for us. Different research methods need to 
compete with each other; we need only understand that 
they tell us different kinds of things (p. 224). 
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Rubin feels that nothing can replace qualitative 

research based upon face-to-face interaction with a smaller 

sample. She concludes with these words: 

It is true that such research is more difficult to 
carry out, less easy to control than studies done 
with what we call the hard methods. Like human life 
itself, qualitative research often defies neat 
categories and clear concepts. But such difficulties 
should not be permitted to blind us to its necessity. 
Nor should they force us to shrink from one of the 
great challenges in the field--to describe and ana
lyze human social life in all its stubborn complexity 
and diversity (pp. 224, 225). 

Again Rubin more cogently than Anastasi recommends 

that the interviewer have some counseling training for four 

reasons: quick establishment of non-threatening facilitative 

atmosphere; grasping of dynamics underlying responses; push

ing forward and drawing back appropriately while identifying 

resistance or denial; and minimizing counter-transference 

effects (p. 220). 

Rubin's advice came to mind when a subject for the 

self-esteem research later wrote this interviewer, "I want to 

compliment you on how easy you are to talk to, unthreatening, 

sympathetic—everything your profession is supposed to be" 

(personal communication, April 15, 1988). 

The finalized list of interview questions for the 

self-esteem research began with simple, direct queries meant 

to put an interviewee at ease. They had to do with subjects 

like birth order and relationship responsibilities (see 

Appendix C). They continued on to more complex perceptions 
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relationship more, you or your partner; and why do you say 

this?" Ano.ther fairly complex interview question was based 

on the following quotation from Rubin's (1979) Women of a 

Certain Age. 

Please discuss your agreement or disagreement with 
the following statement by Lillian Rubin: "Women 
married a long time often begin to count the costs— 
feeling that the price for marriage has been the loss 
of parts of themselves they now want to recover." 
Specifically, what do you feel Rubin means by "costs" 
and "loss of parts of themselves?" How does this 
relate to you? 

Interview items augmented those on the RSES. For 

example, if loss of self-esteem were indicated, late in the 

interview after rapport had been established the subject was 

asked, "What things in particular have tended to erode your 

self-esteem in your partnership with an occupationally 

successful man?" It took some time, care and encouragement 

before women felt free to speak frankly about their self-

esteem. Most, especially comparison group women, had never 

done so before. It seemed to be almost a taboo subject. 

Function of the interviews was to identify participants on a 

subjective level and partially to validate the RSES through 

duplication of answers. 

Procedures 

Participants were instructed to complete the RSES at 

home by themselves, using a number two pencil to darken one 
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circle for every item on the 80-item data sheet. If 

confused, participants were to refer to the non-computerized 

detailed version of the RSES items accompanying the standard 

form to be evaluated by computer. Forms were delivered to 

homes or mailed. They were mailed back in self-addressed 

pre-stamped envelopes or picked up by the researcher. 

Subjects were not always as reliable as anticipated about 

completing their "homework." Second and third visits often 

were required. 

Two.to four weeks after they had completed the first 

Relationship Self-Evaluation Scale, five women chosen at 

random from the comparison group and five women chosen at 

random from the sample group completed it a second time in 

order to establish test-retest reliability. 

After demographic and RSES information had been 

completed and returned, the Mermac program was incorrectly 

used to interpret data. Eventually, findings were more 

correctly interpreted by using statistics computer program 

SPSS. 

The correlation of each subscale to self-esteem was 

computed as well as intercorrelation of each subscale with 

every other subscale, including a single item concerning 

locus of control and labeled Self 74 Subscale. 

In addition to their use in comparing subscales, t 

tests were used to determine whether or not statistically 
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significant differences existed between self-esteem of 

divorced and married women, and between self-esteem of 

control and sample groups. 

Descriptive statistics, such as means and standard 

deviations, were determined along with the test-retest 

reliability for the four subscales. The latter was the 

correlation between responses on pre-tests and post-tests of 

five women from the sample group and five women from the 

control group. 

Frequencies were figured for power items 48,49, 50, 

53, 55, 56, which was termed Group I. It indicated balance 

of perceived male interpersonal power. 

Frequencies also were figured for power items 51, 52, 

54 , 56 , 58, 59, which was termed Group II. It indicated 

balance of perceived female interpersonal power. 

Frequencies were computed for self-esteem item #70, 

onset self-esteem item #69, locus of control item #74 and 

parental influence items 77 through 80. 

Results were presented in tables along with the 

intercorrelation of subscales and descriptive statistics for 

subscales. Graphs presented statistical findings connected 

with reliability, power item frequencies and statistically 

significant differences between the self-esteem of 

comparison-sample women and that of married-divorced women. 
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Interviews took place in casual settings, usually 

homes, where subjects felt at ease. A few were conducted in 

restaurants and on the University of Arizona campus. They 

occurred two weeks to one month after the RSES had been 

completed. Interviews attempted to determine more specifi

cally the women's values and aspirations, view of achieve

ments of self and partner, childhood rooting of self-esteem, 

partnership uprooting or reinforcement of self-esteem and 

other pertinent information. 

Each interview was recorded in shorthand because 

subjects seemed reluctant to have their information tape-

recorded. Transcription followed. If the study expands, 

tape-recording will have to replace shorthand recording since 

transcription of the latter takes longer than dictaphone 

transcription, or its equivalent. Including an hour spent on 

transportation, and two more on proofreading and transcribing 

notes, each interview consumed a minimum of four hours; most 

took five. It may take as much as a year to collect, interp

ret and write up all the collected data in expanded form. 

Much raw data remains to be interpreted. 

Responses of the six personal acquaintances of the 

researcher who participated in the study turned out to be 

less satisfactory than those of others because the six women 

were less frank about their partnerships. They tended to 

rate their self-esteem and partnerships higher on the 
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Relationship Self-Evaluation Scale than they had when person

ally discussing the subject at an earlier date. The hand

written shortened form of the flexible interview used by 

those six living elsewhere also did not reveal as much 

pertinent extra detail as did interviews with local women. 

Women from out of town tended to rate their self-esteem and 

partnerships disproportionately high on both measures. 

Follow-up interviews in person will take place during the 

summer to see if answers differ. Since they lived in other 

parts of the country, this discrepancy was not revealed 

during personal interviews, as it was with local women. 

Limitat ions 

Research for the study was based upon self-report 

data subject to recall and memory. Some self-esteem re

sponses on the RSES were slanted toward social desirability. 

In particular, responses from six people who mailed in 

answers from other cities appeared to be slanted. 

Several constructs were present within one instru

ment, thereby tending to confound results. Imprecise 

interpretation of computerized data occurred and then had to 

be rerun and corrected using a different computer program. 

The sample was not purely random, and it is impos

sible to generalize from such a relatively small initial 

sample. Furthermore, the sample was limited to white middle 

to upper-middle class Anglo women with an average age of 49. 
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Too, self-esteem may not be of equal importance to females 

and males. 

Some invalidity occurred because of the temporal 

complications of this research. Several patterns emerged 

that should be pursued as separate studies. The study was 

too broad, but it was an excellent pilot project for a 

master's thesis. 

Summary 

Data pertinent to a self-esteem study was collected 

during a three-month period from 40 women currently or 

formerly in committed relationships with occupationally 

successful men. Instruments used to gather data were the 

Relationship Self-Evaluation Scale, a demographic information 

sheet and personal interviews. Data from the RSES was 

statistically analyzed and organized into tables and figures. 

Relevant findings from these three instruments comprise the 

major part of the thesis. 
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CHAPTER 4 

RESULTS 

This study was undertaken to determine if a 

population of women exists who are experiencing or have 

experienced low self-esteem connected with their relation

ships to occupationally successful men. The data supports 

the hypothesis that such a population exists. Positive 

results were obtained by use of an original 80-item measure 

called the Relationship Self-Evaluation Scale (RSES), which 

provided qualitative data, and an original interview format, 

which provided quantitative data. The positive conclusion is 

strengthened by data substantiating that the identified 

population associate lack of interpersonal power with their 

sense of low self-esteem. 

The chapter will first analyze results gathered from 

eighty areas of the RSES, followed by interview excerpts that 

helped to support the hypothesis by specifying attributes 

associated with the population. 

RSES Subscales 

Mathematical analysis of the research data focused 

basically on interpreting three subscales. They were desig

nated as the Self Subscale, consisting of 10 item responses 
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concerned with self-esteem; the Power Subscale, consisting of 

12 item responses concerned with different types of inter

personal power; the Family Subscale consisting of 4 item 

responses concerned with parental influence on self-esteem. 

A fourth more minor subscale called Self 74 consisted of 

responses from single item number 74 indicating locus of 

control, which appears to have an impact on self-esteem. 

Table 1 contains the major descriptive statistics for 

the four subscales, including number of subjects, mean and 

standard deviation. It also includes the t value from a t 

test and two-tailed probability revealing whether or not a 

statistically significant difference exists, in this case 

between sample and comparison groups. Items are statis

tically significant when probability is smaller than .05. 

The first paragraph under each of the four subscale headings 

is an interpretation of Table 1 statistics pertaining to that 

subscale. 

As illustrated, a statistically significant differ

ence does exist between sample and comparison groups for the 

two subscales Self (self-esteem) and Self 74 (locus of 

control). Details of the descriptive statistics for the two 

groups appear in the following pages under the appropriate 

subscale heading. 

An intercorrelation of each subscale with every other 

subscale is illustrated in Table 2. Each subscale correlates 
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Table 1. Relationship Self-Evaluation Scale descriptive 
statistics of subscales. 

Scale 

Sample 

N M SD 

Comparison 

N M SD 

Self 

Self 74 

20 30. 80 5.70 20 42.00 4. 34 -6. 99 .000* 

20 3.45 1.15 20 2.40 .68 3. 52 .001* 

Power 20 32.70 4.00 20 31. 50 3.33 1.03 .309 

Family 19 11.37 4.66 20 12.80 5.06 -.92 .365 

* p < .05 

Self = Self-esteem subscale 

Self 74 = Locus of control subscale 

Power = Power subscale 

Family = Parental influence subscale 
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Table 2. Relationship Self-Evaluation Scale intercor rela
tions of subscales. 

Scales 1. Self 2. Self 74 3. Power 4. Family 

1. Self 1.00 -.30 -.10 .42* 

2. Self 74 -.30 1.00 .53** -.18 

3. Power -.10 .53** 1.00 -.11 

4. Family .42* -.18 -.11 1.00 

* p < .01 

** p < .001 

Self = Self-esteem subscale 

Self 74 = Locus of control subscale 

Power = Power subscale 

Family = Parental influence subscale 
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perfectly with itself, of course, on the diagonal extending 

down from left to right across the table. In addition, it 

can be seen that only the Self Subscale shows a meaningful 

correlation that is statistically significant at the .01 

level with another, the Family Subscale. Although helpful in 

forming conclusions, single item Self 74 is not statistically 

meaningful when compared to multiple item subscales. 

RSES Self (Self-Esteem) Subscale 

As indicated in Table 1, for the first Self-Esteem 

Subscale (Self) the mean (M) for 20 persons in the sample 

group was 30.80 and the Standard Deviation (SD or S) was 

5.70. The mean for the 20 persons in the comparison group 

was 42.00 and SD was 4.34. Looking at the t value of -6.99 

and the probability of .000, we can see that there does exist 

a statistically significant difference between the two groups 

on self-esteem because probability was less than .05. 

This difference is clearly illustrated in Figure 1, 

Comparison of Sample vs. Comparison Groups, by the contrast 

between the first pair of bars, with self-esteem extending 

considerably higher for the comparison group than for the 

sample group. 

RSES Self 74 (Locus of Control) Subscale 

Mean and SD for the sample group on the next Self 74 

Subscale in Table 1 were 3.45 and 1.15 respectively. Mean 
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and SD for the comparison group were 2.40 and .68. T value 

was 3.52 and probability was .001, so again there is a 

statistically significant difference between the two groups. 

The Self 74 Subscale locus of control does not appear on any 

of the six charts because of the mathematical difficulty of 

comparing a smaller amount composed of a single item with a 

larger amount composed of several items. 

Frequency Table 3 clarifies the breakdown of re

sponses for item number 74. In the comparison group of 20 

women, 12 or 60% responded low ("Seldom" or "Never"), meaning 

they did not depend much upon extrinsic support. Only 5% or 

one person, responded "Usually," which would be construed as 

high dependency on extrinsic support for development of self-

worth. 

On the other hand, in the sample group of 20 women, 

nine or 45% indicated high need ("Always" or "Usually") for 

extrinsic support. Four or 20% of sample subjects indicated 

low need. 

Seven persons or 35% of each group indicated average 

need ("Sometimes") of outside support for enhancement of 

self-worth. 

RSES Power Subscale 

Mean and SD for the sample group on the third Power 

Subscale shown in Table 1 were 32.70 and 4.00. For the 

comparison group they were 31.50 and 3.33. The t value of 
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Table 3. Relationship Self-Evaluation Scale item #74—locus 
of control frequency table. 

High (5,4) Average (3) Low (1 ,2) 

N 
Total Group 
% % N 

Total Group 
% % N 

Total 
% 

Group 
% 

Comparison 1 2.5% 5% 7 17.5% 35% 12 30% 60% 

Sample 9 22.5% 45% 7 17.5% 35% 4 10% 20% 
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1.03 and probability of .309 revealed that there is no 

statistically significant difference between the two groups 

on power. This is illustrated by the second pair of bars in 

Figure 1. 

Wording of the 12 power items switches emphasis back 

and forth between male and female. The sum total of all 12 

power items that was first computed was therefore meaningless 

because male areas of power contaminated female areas. For 

instance, "I reward my partner and produce positive effects" 

(reward power) was mixed in with "He has the right to be head 

of our household" (legitimate, traditional power). If both 

these were marked high, the sum would indicate neither female 

power nor male power. 

Therefore, partner items like the examples were 

separated. They split evenly into six items for each group 

of male or female potential power. High ("Always" or "Usu

ally") frequency of responses on so-called male power items 

for both groups were as follows: 

Male Power 
Sample Group 

Control Refer. Legit. Expert Reward Coercive 

48 49 50 53 55 57 

14 14 7 10 2 14 

Comparison Group 

0 14 3 7 9 0 
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High frequency of responses on so-called female items 

for both groups were as follows: 

Female Power 
Sample Group 

Info. Expert Reward Coercive Orchest. Imple. 

51 52 54 56 58 59 

5 1 7 2 1 17 

Comparison Group 

18 1 11 0 1 9 

Despite problems with this subscale, Figure 2 illus

trates some noteworthy contrasts. The differences at the 

beginning and end of the "male" power chart are particularly 

significant. Sample group women respond that a great amount 

of control is exerted by their partners (item number 48), as 

opposed to no major male control perceived by women in the 

comparison group. 

Similarly, 14 sample group subjects feel that they 

are mentally punished a great deal (item number 57), ac

cording to their responses, while no comparison women 

perceive large amounts of coercive power as a major problem 

in their partnership. 

It is not surprising that on uncharted item number 

44, "I feel psychologically battered by my partner," an 

identical number of sample group women (14 or 70%) register 
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high ("Always" or "Usually") while 14 comparison women say 

they "Never" feel this way (three more answered "Seldom"). 

Legitimate power (item number 50) and expert power 

(item number 53) are not vastly different for the two groups, 

but reward power (item number 55) is connected with higher 

comparison group response. Both groups of women are in 

perfect agreement regarding referent power (item number 49). 

To summarize, sample group women in this study feel 

strongly that they are controlled, mentally punished and 

unrewarded although comparison group women do not. In 

addition, male power is less predominant in the comparison 

group profile than in the sample group profile. 

Looking at Figure 3, the biggest difference in the 

"female" power items seems to be information power (item 

number 51). Comparison group women appear convinced that "my 

partner values by informational input." Sample women do not 

feel that way. Implementation power (item number 59) at the 

other end of the graph is another big difference, in notice

able juxtaposition to orchestration power (item number 58) 

where both groups of women indicate feelings of lack of 

power. 

As anticipated, another area where both groups 

indicate lack of power is item number 52, expert power. The 

amounts clearly contrast with the amount of high male expert 

power (item number 53) perceived by both groups on Figure 2. 
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Both groups perceive themselves as having fairly high 

reward power (item number 54). A difference seen between 

figures 2 and 3 is that sample group women see themselves as 

exerting much more reward power than their partners, while 

comparative group male and female partners exert more nearly 

equal reward power (item numbers 55/male and 54/female). 

Punishment power (item number 56) on Figure 3 appears 

not to have significance for comparison women in either their 

own conduct or that of their partners. Sample women's 

responses acknowledge coercive power slightly more in them

selves, but their husbands are considered extremely powerful 

in this area. 

In summary, the female sample profile is lower than 

the comparison profile, suggesting more powerlessness for 

sample group women. A confusing aspect of this configuration 

is high implementation power (item number 58), which is pre

cisely the type of power most feminists are not seeking. 

Furthermore, sample and comparison group women share equally 

the lack of expert and orchestration power. 

RSES Family (Parental Influence) Subscale 

Mean and SD for Group I on the fourth Family Subscale 

in Table 1 were 11.37 and 4.66 as compared to 12.80 and 5.06 

for the comparison group. The t value of -.92 and 

probability of .365 tell us that no statistically significant 

difference exists between the two groups on how they view 
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parental influence connected with early formation of self-

esteem. This similarity is illustrated by the third pair of 

bars in Figure 1. 

In addition, Table 4 details frequency of response 

for the average of four items concerning parents' meeting of 

self-esteem needs and encouragement of individual achieve

ment, individuality and decision-making skills. Nine com

parison group subjects rated their parents high ("Always" or 

"Usually") on this subscale along with seven subjects from 

the sample group. Five comparison subjects and eight sample 

subjects rated parents low ("Seldom" or "Never"). Six 

comparison subjects and five sample subjects rated parents 

average ("Sometimes"). 

RSES Item Number 70 Analysis 

Item number 70, which required that subjects evaluate 

their self-esteem specifically, was deliberately kept separ

ate from the Self-Esteem Subscale, a combination of such 

supposed synonyms for self-esteem as self-worth and self-

regard. The two were then statistically compared. A t test 

was run on number 70 to see if the two groups were different 

in their responses to this one item. The mean and SD for the 

sample group of 20 were 2.00 and 1.21 respectively as 

contrasted to a comparison group mean of 4.15 and an SD of 

.88. The t value of -6.43 and probability of .000 indicated 
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Table 4. Relationship Self-Evaluation Scale items 77-80 
average-parental influence frequency table. 

High (5,4) Average (3) Low (1,2) 

N 
Total 

% 
Group 

% 
Total 

N % 
Group 

% N 
Total Group 

% % 

Comparison 9 22.5% 45% 6 15.0% 30% 5 12.5% 25% 

Sample 7 17.5% 35% 5 12.5% 2 5% 8 20.0% 40% 

Totals 16 40.0% 80% 11 27.5% 55% 13 32.5% 65% 
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there is a statistically significant difference between the 

two groups. 

In a paired samples t test, item number 70 for 40 

subjects indicated a mean of 3.08 and an SD of .51, as 

contrasted to 36.40 for the Self-Esteem Subscale mean and 

7.56 for the standard deviation. T value was 33.62 and 

probability .000, again indicating a statistically signifi

cant difference between the two. 

The correlation of item number 70 and the Self-Esteem 

Subscale is fairly high at ,88. 

Frequency Table 5 for item number 70 demonstrates how 

statistically similar self-esteem responses were at opposite 

ends of the scale. For instance, eight sample group women 

gave low responses of "Never" and eight answered low with 

"Seldom." At the other end, eight comparison group women 

indicated high self-esteem with responses of "Always," and 

eight answered high with "Usually." 

RSES Test Retest Reliability 

Because several major constructs are included in the 

RSES, test-retest reliability could be established only for 

the subscales. Ten subjects responded a second time to the 

RSES two to four weeks after taking it the first time. 

Results'were as follows, with x_ representing the pretest and 

y representing the post-test: 
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Table 5. Relationship Self 
esteem frequency 

-Evaluation 
table. 

Scale item #70 — self-

High (5,4) Average (3) Low (1 ,2) 

N 
Total 

% 
Group 

% N 
Total Group 
% % N 

Total 
% 

Group 
% 

Comparison 
(20) 

16 40% 80% 3 7.5% 15% 1 2.5% 5% 

Sample 
(20) 

2 5% 10% 2 5% 10% 16 40% 80% 

Divorced 
(17) 

1 2.5% 6% 2 5% 12% 14 35% 82% 

Married 
mi 

16 40 70% 3 7.5% 13% 4 10% 17% 
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Mean SD 

Self X 35.20 7.36 

Self Y 34.70 8.07 

Self 74 X 2.80 1.03 

Self 74 Y 2.90 .99 

Power X 32.70 2.58 

Power Y 32.90 2.92 

Family X 11.20 5.98 

Family Y 11.40 6.15 

The test-retest group means for the three major 

subscales above are illustrated in Figure 4. T tests on the 

four subscales revealed probabilities of .299, .343, .751 and 

.343, respectively. Therefore, there is no statistically 

significant difference between pretest and post-test. 

Test-retest reliability was established by the corre

lation between scores on the pretest and post-test. The Self 

Subscale shows a high positive correlation of .987. For 

Subscale Self 74 the correlation is again high at .952. The 

Power Subscale is less highly correlated at .760. But the 

Family Subscale reveals another high positive correlation of 

.995. Figure 5 illustrates test-retest reliability for the 

three major subscales, with the lower correlation of power 

quite pronounced. 
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RSES Married and Divorced Comparison 

T tests were also run to see if a statistically 

significant difference in self-esteem existed between the 17 

women who had permanently discontinued their partnerships 

(Group II) and the 23 women continuing in intimate partner

ships with occupationally successful men (Group I). Mean and 

SD on the Self-Esteem Subscale were 40.39 and 5.63 respec

tively for Group I. Group II mean and SD were 31.00 and 

6.46. T value was 4.89 with a probability of .000, 

indicating a statistically significant difference. 

Self 74 Subscale mean and SD for Group I were 2.60 

and .84. Group II mean and SD were 3.35 and 1.22. T value 

was -2.29 with probability .028, indicating the difference is 

statistically significant. Divorced women in this study, 

therefore, are more inclined to be extrinsically motivated as 

well as possessing lower self-esteem. 

The Power Subscale averaged 31.65 with an SD of 3.49 

for Group I, while Group II averaged 32.71 with an SD of 

3.97. A t value of -.89 and .378 probability indicate no 

statistically significant difference. 

The Family Subscale averaged 12.61 for Group I with 

an SD of 4.90. Group II had a mean of 11.38 and an SD of 

4.87. A t value of .78 and . 443 probability indicate no 

significant difference. 
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Findings for the three major subscales are illus

trated in Figure 6, with Group I termed "married" and Group 

II termed "divorced." The graph clearly indicates that 

"divorced" women perceive themselves as having lower self-

esteem during their described relationships. 

A finding that should be emphasized in this regard 

shows up on Frequency Table 6 for item number 69, which 

indicates how women perceived their self-esteem at the start 

of the intimate relationship examined in the RSES. Seventy 

percent or 16 of the "married" women out of a group of 23 

responded high ("Always" or "Usually"). Identically, in 

their group of 17, 70% or 12 "divorced" women gave high 

responses. This indicates that "divorced" women did not 

perceive themselves as having low self-esteem when they 

entered these partnerships. 

Interview Findings 

Women indicated during interviews that their self-

esteem seemed to fluctuate to some degree during different 

stages of their lives, and even at different times within 

each stage. 

One woman in the comparison group stated, "Since 

marriage, my self-esteem has grown. Maybe that's maturity, 

though." 

For various reasons, in personal interviews some of 

the comparison group rated their self-esteem lower than they 
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Table 6. Relationship Self-Evaluation Scale item #69—onset 
self-esteem frequency table. 

High (5,4) Average (3) Low (1,2) 

N 
Total 

% 
Group 
% 

Total 
N % 

Group 
% N 

Total Group 
% % 

Comparison 
(2) 

15 37.5% 75% 0 0% 0% 5 12.5% 25% 

Sample 
(20) 

13 32.5% 65% 4 10.0% 20% 3 7.5% 15% 

Divorced 
(17) 

12 30% 70% 2 5.0% 12% 3 7.5% 18% 

Married 
(23) 

16 40% 70% 1 2.5% 4% 6 16% 26% 
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had on the Relationship Self-Evaluation Scale. All but one 

had an answer for Question #14, which asked, "What things in 

particular tend to erode self-esteem in your relationship?" 

Comparison group women tended to see verbal putdowns 

and loss of identity as most eroding. Answers included the 

following: 

He gets mad at me and tells me off. 

His verbal putdowns get to me most. He has these 
unspecified emotional outbursts where he's rude and 
sarcastic for several days while I'm trying to figure 
out what I've done wrong. 

Social situations are eroding to my self-esteem where 
he gets to be The Writer and I am the concubine. 

Not having an identity of my own tears down my self-
esteem. 

Time he spent away from home got to me before I went 
out and did something for myself. He was never 
around. I had to take care of the children and the 
whole household alone. He had something important to 
do; I was nothing. 

Being alone a lot erodes my self-esteem, more so 
since the kids are gone and he has a big practice and 
doesn't need me any more to run his office. 

He used to over-ride me and I gave away my power. 

He doesn't listen. 

I tend to take criticism badly even when I know it's 
deserved. I want everybody, especially my husband, 
to love me a little too much. I depend on it too 
much. 

Sample 

denigration and 

the comparison 

group women tended to emphasize verbal 

loss of identity even more than did those in 

group. More emphasis was placed on being 
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controlled, particularly financially. Also emphasized were 

fear, envy, and their own versions of what Steichen (1987) 

calls the "Great Man Syndrome" (p. 76). Some of the answers 

that sample group women gave for Question #14 were the 

following: 

His criticism of my personality is hardest to take. 

He was into blaming and was very critical of every
thing around him, especially me. 

His putdowns were the worst. He's say, "You're not 
well read like she is; you're not spending enough 
time reading." 

Repeatedly through the years he said I was not very 
bright and downright "dumb." I felt like a maid and 
wasn't allowed to go anywhere. He had total 
disregard for my feelings. 

I was treated like a non-person and not accepted for 
who I was. 

I felt like I was nobody, and he kept me that way by 
not letting me go to work. He always said, "No wife 
of mine is going to work." 

He had a competitive attitude about anything I did, 
even having kids. He tried to keep me down. 

His total control of our money was most eroding to my 
self-esteem. I was completely dependent upon him 
financially. For years he told me, "If you don't 
like the way I do things, you can leave." I did, 
finally; but it took me a long time to get over 
wondering, "Why am I on earth?" 

He's a triple threat. He believes in intimidating 
and filling others with fear. Then he sidesteps if 
he's finally confronted. 

His success was hardest to take without any of my 
own. I envied his capacity to be that good at some
thing. 
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Occupationally successful men tend to think they know 
everything. 

My self-esteem is eroded by his underlying belief 
that God is really second to him. 

When focusing on just comparison group women, answers 

seemed to indicate some ambivalent feelings that had not been 

anticipated. Among such answers were the following: 

My advice is to have a career and be as occupation-
ally successful as your partner is. If I were a 
young woman today, I'd go so far as to be willing to 
run the risk of ruining the marriage and get in there 
and fight for what I really hold dear. I put all my 
own creativity, time, energy, agony and love into my 
family. If I had it to do over, I'd put the same 
thing into a career. 

Find some interest, job or volunteer work that will 
give you something to talk about. Then you don't 
always have to listen to him. 

Have a healthy degree of selfishness. 

Make yourself happy first. Know what you want and go 
for it, or ask for it. You may get it. 

I haven't had much of an identity of my own. I've 
had this feeling of being everybody else's shadow: 
the kid's Mom, the doc's wife, my parents' daughter. 
I'm always doing things for others. It hasn't turned 
out that they appreciated this as I expected. Yes, I 
definitely have a Martyr's Complex! 

Let him go ahead and have his magic initials and 
receive his adoration. He can be a horse's ass and 
be adored. Most people don't realize initials have 
nothing really to do with WHO he is. 

I imagine 's wife is still enjoying the lime
light. Give her another few years! 

The costs are all the menial tasks that seem to fall 
a woman's way. 
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My cost is the feeling of being cheated of true 
intimacy with my partner. Our relationship is sorely 
short on intimacy. I have demanded, under threat, 
better communication and greater intimacy from my 
husband now that the children are gone. There is 
some improvement. 

It took me a long time to realize an enviable 
lifestyle is not worth paying for" if you don't get 
other more intrinsic benefits. 

Before getting involved, consider whether you are 
capable and passive enough to live in reflected 
glory. 

Again, focusing on comparison group women to get a 

better picture of the supposed opposites of the sample group, 

they advised others in partnerships with occupationally 

successful men to establish their own separate identities, 

separate lives and separate sets of friends, particularly 

other "women who encourage your growth separate from that of 

your partner." 

"Build on your strengths and sense of self," advised 

one after recommending separate interests and identity. 

"Then intertwine all this learning and effort with that of 

your partner. It's not a real partnership if you lead 

parallel lives. 

Another said, "Find out what you are interested in, 

and explore the possibilities of what's feasible for you at 

your age. Then have enough courage to try out whatever you 

come up with. Finally, keep trying different things, if 

necessary, until something clicks." 
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Another vein of advice running through interviews 

with the comparison group of women was to keep communication 

lines free and open. 

Let your feelings be known, positive and negative and 
work together. Through our communication, my feel
ings get acknowledged by him and by me; that happens 
for him, too. 

Share interests with each other; help each other 
communicate and negotiate. 

Accept some of the eccentricities; however, don't let 
him walk all over you. It is important to speak up 
when it counts. Give each other plenty of space. 
Also, enjoy him! You probably wouldn't be happy with 
a milk toast nine-to-five person anyway. 

Referring to a question on power from the Rela

tionship Self-Evaluation Scale, a woman from the comparison 

group touched on a difference between the two groups when she 

said, "Both my husband and I are pretty resistant to coer

cion. We respond to a more circuitous route. We try to make 

concessions and come to some consensus." 

Another in this group said, "It's all right with me 

if he's the head of our household, as long as he isn't 

oppressive." 

A third comparison group participant stated a more 

universal opinion about society: "We're going to have to 

raise our kids differently and break out of these male-female 

stereotypes if we're ever going to stop these power 

struggles." 
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As first revealed on the RSES, during interviews 

women in the comparison group generally viewed themselves as 

lacking orchestration power and expert power. But they did 

not seem as frustrated by being strapped to implementation 

power as were sample group women, who also perceived them

selves as lacking orchestration and expert power. Comparison 

group women indicated they felt in control of more aspects of 

their lives and that they had considerable positive input 

into their relationships, as shown by perceived high infor

mation power and reward power. 

The majority of women in both groups tended to go out 

of their way in an effort not to blame, particularly not to 

blame men in general. They would acknowledge that the fault 

lay within themselves, if such a fault were being discussed. 

If they had experienced a bad relationship, they stressed 

that they were speaking of an individual man, not all 

occupationally successful men. 

Much emphasis and detailed discussion was placed on 

parental role in laying the groundwork of self-esteem. As 

revealed by the subscale correlation table, in this study a 

statistically significant connection did exist between self-

esteem and whether or not parents had helped their children 

to become independent and to think well of themselves. As 

women became more conscious of this effect and talked about 
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it more, they tended to shift some perceived responsibility 

for their lowered self-esteem away from partners. 

A majority of all answers indicated that the male 

partner did not do a great deal to accommodate himself to a 

woman's needs and that the woman considered herself as 

valuing the relationship more. 

Fewer comparison group women had been to see counsel

ors about perceived self-esteem problems than had sample 

group women. The former group also had talked less to others 

about their self-esteem. In fact, half said they had never 

talked about it, but they thought it was good to do so now. 

Furthermore, overall at least 10 percent of the women 

were overtly looking for counselors who would help them work 

on self-esteem problems. That is, they asked the interviewer 

to recommend a counselor. Another 10 percent hinted that 

they "might be interested in seeing a good counselor some day 

if there is one here in Tucson." A specific example of the 

former group is "Pat," whose experience with lowered self-

esteem connected with an occupationally successful man ap

pears in Appendix A. (As with all examples detailed in this 

study, names and occupations are changed along with iden

tifiable details of incidents in order to ensure privacy). 

An unexpected finding connected with this study was 

that the majority of participants in both groups were func

tional firstborns. All sample group women were functional 
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firstborns; that is, they were literally born first; they 

took over that role when a sibling abdicated it; they were 

the firstborn female; or they were an only child. Not until 

halfway through all interviews did the idea develop to 

determine birth order of the women's partners. Nonetheless, 

this provided answers for 10 of each group. The difference 

was that the paired half of sample group women were involved 

or had been involved with functional firstborns. The paired 

half of the comparison group, on the other hand, either were 

firstborn women currently or formerly in a relationship with 

non - f i r s tborn men, or they were non-firstborn women in 

relationships with firstborn or non-firstborn men. Further 

discussion of the possible significance of this finding 

follows in the next chapter. 

Summary of Population Attributes 

The hypothesis was supported that a population exists 

of women who experience a sense of lowered self-esteem in 

relationships with occupationally successful men. Data from 

the RSES Self-Esteem Subscale established that for this study 

90% of sample group women evaluated their self-esteem as low 

in such relationships. During interviews as well as on the 

RSES, they connected relationships with self-esteem. 

The population itself was identified through demo

graphic data, RSES items and interpretation of information 

gathered during individual interviews. The interviews in 
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particular indicated that the following attributes were 

associated with a disproportionate number of women in the 

study. 

An average age of 49, the women evaluated themselves 

as intelligent; they had achieved more than a high school 

education. As firstborns, they generally were achievement-

oriented with perfectionist tendencies that they acknowl

edged. Most were affiliation-oriented as well, but they 

seemed to want to emphasize this trait less at their current 

life stage. 

The women saw themselves as particularly susceptible 

to verbal denigration and felt devalued much of the time, ac

cording to their responses. High extrinsic locus of control 

was characteristic of 45% and another 35% rated themselves 

average on this item. Seventy percent indicated that they 

felt psychologically battered by male partners. They did not 

perceive themselves as receiving due rewards or significant 

successes. They viewed themselves, on the other hand, as 

being strongly controlled by their partners and lacking in 

power. Feelings of fear often were combined with this male 

domination. The women tended to run their households alone 

and stated that for too long they had performed heavy 

implementation responsibilities they had come to resent. 

This population said they had experienced loss of 

identity during their intimate relationships. Frequently 
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they envied their partners' success, and "lion" hunters 

perceived as pursuing successful mates were a problem for 

some. Often the interpersonal relationships of sample group 

women were not intimate. They had much less intellectual 

input into their partnerships than they desired, and commu

nication generally was not open. Male partners were away 

from home much of the time and did not appear to value the 

relationship as much as females, nor did they accommodate 

themselves much to female needs, in the perception of sample 

group women. Ninety-five percent of the latter did not 

determine lifestyle or make major decisions connected with 

their partnerships. Their value systems often were unstable 

or inadequate. 

Sixty-five percent of the population had not expe

rienced high parental support in building self-esteem and 

independence while young. If males were firstborns, too, the 

women tended to divorce their occupationally successful 

partners after a relationship of some duration. A dispropor

tionate number of sample group women had sought or desired to 

seek counseling advice. 

Some acknowledged self-esteem problems and some ambi

valent answers by comparison group women indicated that the 

low self-esteem population in this study may be greater than 

identified. 
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CHAPTER 5 

DISCUSSION AND RECOMMENDATIONS 

Interview Discussion 

Over 25 years ago when Betty Friedan was gathering 

information for her classic first book, The Feminine 

Mystigue, she regarded herself as a reporter on the trail of 

a story. At first she seldom thought of herself as a 

researcher although the book sprang from her initial alumnae 

questionnaire for Smith graduates. 

The researcher of this self-esteem project concerned 

with female partners of occupationally successful males felt 

the same way. During the best of times it was a vital story 

that few people have investigated. It was a renewing and 

energizing tonic for both interviewer and interviewee. 

During the worst of times, the project was a desert 

of statistics that turned energy to dust. Gathering statis

tical data seemed like staggering across shifting sands dunes 

with only a dust devil for guidance. Lillian Rubin's vigor

ous defense of qualitative research, quoted here in Chapter 

3, provided the only sustenance for a thirsty pilgrim's 

progress through the Slough of Despond and the Valley of 

Humiliation with Reliability nipping at her heels and 

Validity snapping at her elbows. Stories with vitality are 
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woven of the fabric of Pat and Clara and Eleanor and Danielle 

and Joyce and Lila and Carmen, rather than from statistics. 

From Pat, for example, came the prospect of a title 

for an expanded version of the study: The Best Kept Secret. 

Pat is not simply a statistic. She is a career woman who is 

building up a chain of theaters with her husband as equal 

partner, supposedly. Yet after she had advised a worker at 

their newest building how a wall should be situated, he 

pointedly ignored her until he learned she was "John's wife." 

Then he apologized. 

Pat replied, "Oh, that's all right. I'm the best 

kept secret around this place." 

Pat is a subject who made this study seem worthwhile 

by enclosing with her questionnaire a poignant letter asking 

for help (see Appendix A). 

Pat's note after her three-hour interview read, 

"Thank you for giving me the opportunity to be involved in 

your study. Please excuse me for taking so much time this 

evening. There is so much inside of me that needs to be 

expressed. Thank you for 'listening'" (Personal 

communication, March 12, 1988). 

This was the clue which should have been picked up at 

the start of the research. These women were grateful for an 

opportunity to speak up, to be heard. With subjects like 

this, a researcher need not screw up her courage before 
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sallying forth for each interview. These women were ready. 

They had sat through enough interviews and lectures and 

photographing sessions with their partners doing all the 

talking and smiling. It was time for the great man's Partner 

to recognize her own intrinsic worth. And to be recognized. 

It was her day in the sun. She was no longer a Best Kept 

Secret. 

Had there been only Pat as a sample population 

statistic of 5%, the hypothesis of the study would have been 

supported. But there were more Pat's. And there must be 

many, many more Clara's out there whom we cannot see. The 

Clara's of life provide unswerving dedication on the part of 

others to a project like this. The Clara's can never be 

seen, for they are the shadows of life. 

Out of 45 women approached for the study, Clara was 

the only one who refused to participate. True, she did so 

reluctantly and at length over the telephone. For a shadow 

she had some pretty concrete things to say. 

Clara had been strongly recommended for the study as 

one whose long married life to an occupationally successful 

man had been "no bed of roses." About her marriage, she 

herself had the following insights: 

I just got into it and stayed in it. 

I never had a career. I should have. But by the time 
I felt rebellious, it was too late to cry over spilt 
milk. I guess a happy old age is my reward. 
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Of course a writer has to have his ego—lots of it. 
He has to get his own way all the time. 

As Ernest always tells everyone, I'm a very private 
person. Just read about me in his book. It tells 
how much I've meant. 

I have always been a shadow and an also-ran. 

Sure enough, there was Clara flitting shadow-like 

through Ernest's book, a line here, a line there. Clara 

laden with grocery bags here, Clara lugging a sack of mail 

there, Clara getting their plane tickets. There was even one 

photograph of them together, with Ernest looking down on 

Clara seated below him. 

Eleanor, on the other hand, was a firstborn instead 

of a third like Clara. She knuckled under to the judge just 

so long. Then she got out of her partnership with "the most 

brilliant man I have ever known." But not in time. Eleanor 

supported the study's speculation that many wives of success

ful men gradually give away or have taken from them the major 

bases of interpersonal power. 

Eleanor used the seesaw device described here in an 

earlier chapter to picture the eight types of power in her 

former relationship. Born in 1930 and raised in the South, 

she had believed that her husband automatically deserved the 

legitimate power in their relationship. She said, "He was 

head of our household from Day One." 

As a famous judge, he almost automatically had the 

expert power; Eleanor had merely been an executive secretary 
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before their marriage. He insisted that she stop working 

when they married, so it was easy for him quite soon to gain 

the additional leverages of reward and coercive power through 

income alone. 

As Eleanor retreated further into silence during his 

rages, he gained all the information power and listened to 

nothing she had to say the few times she presumed to speak. 

Originally she had wanted "desperately" to be always in the 

presence of "this brilliant man, to share his matchless 

intellect." Referent power thus was all his, too. He had 

cornered the orchestration power that decided their lifestyle 

before they were married. At best, Eleanor had implementa

tion power, "but the servants actually took care of most of 

that nitpicking sort of thing," she admitted. 

"Yes," said Eleanor after silently studying her 

seesaw power sketches for about five minutes, "I ended up 

completely powerless. And the more power he got, the more he 

wanted. It was like that famous saying power tends to 

corrupt and absolute power corrupts absolutely. 

"At the end I had retreated inside myself and no 

longer even talked because he either ridiculed or ignored 

everything I said. It must not have been very pleasant for 

him to be treated like God by everybody at work and then come 

home to a depressed wife." 
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The way Eleanor, who at first had been slow to talk, 

stared so long and intently at her diagrams and then finally 

began disclosing, gave one the impression that this simple 

seesaw device had served as a kind of cord to pull aside a 

curtain that had veiled her married life. After this, when 

she began therapy with a different therapist, disclosure was 

not the problem it had been for some time before. 

Danielle entered a "lion's" den and did not emerge 

unscathed. In fact, in contrast to Eleanor, she has not yet 

truly emerged. She is one of the few in the study who are 

truly doing battle with the "Great Man Syndrome" (Steichen, 

1987, p. 76). The problems she copes with are much more 

complex than those of the professors' wives who made up 

nearly half of the comparison group. 

Danielle's interview touches on almost every concept 

discussed in this thesis, particularly affiliation orienta

tion, inadequate interpersonal power, extrinsic motivation, 

loss of identity and female "lion" huntresses (see Appendix 

B .  )  

Joyce, part of the comparison group, is the widow of 

a doctor. She wanted to be in the group to tell what a great 

life she had led with her partner. During her interview, she 

qualified her initial enthusiasm as follows: 

As the secretary-receptionist in his office, I had to 
learn to cope with some surprises along the way. 
There was something schizophrenic about that life. 
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His colleagues treated me as if I weren't there. 
They didn't exactly treat me like dirt. I was simply 
a total nonentity to them. 

And yet lay people who came in for appointments 
treated me as if I were the doctor. Because he was 
my husband, l_ was expected to be able to diagnose 
them. 

You can tend to lose your sense of self in a situa
tion like that. 

Lila, on the other hand, had gained her sense of self 

before she died. One week after her interview, she was 

murdered in a bizarre twist having nothing to do with the 

severing of her marriage to a lawyer. A firstborn, she may 

have been one of those referred to by Coopersmith as having 

medium self-esteem, for she did have some problems with her 

self-esteem. At her funeral service, however, Lila's brother 

spoke of the high esteem in which her siblings had held Lila 

and of how they had always looked up to her achievements, at 

times with envy and despair. 

Like Danielle's story, the major parts of Lila's 

interview support the hypothesis and speculations connected 

with this thesis. Lila advised others to avoid the vicarious 

experience of success. The resources developed by one sub

ject who established her self-esteem and identity may prove 

helpful to others (see Appendix C). 

Six women have spoken in this chapter and in the 

first three appendices. More tellingly than statistics, in 

this researcher's opinion, they have provided data supporting 



137 

the study's hypothesis that a population exists who have 

experienced low self-esteem which they relate to their 

partnerships with occupationally successful men. Findings 

from interviews reported in Chapter 4 achieved the same 

purpose of supporting the hypothesis. 

What these interviews have contributed to the study 

and to the literature is the frank opinions of a unique 

segment of women who seldom if ever before have discussed 

their perceptions of their self-esteem, a universal concern. 

Emphasis has been placed upon words of participants 

themselves as statistics has not been proven to be the 

primary language of most females. With mere statistics, for 

instance, in this study we would not have have found that a 

substantial number of participants desire counseling advice. 

The six women's words have summarized the popula

tion's characteristics of perceived low self-esteem, imbal

ance of interpersonal power, lack of significant success, 

loss of identity, affiliation orientation in conflict with 

achievement orientation, predominant extrinsic motivation, 

psychological battering by a dominant male as well as his 

followers, inadequate value system and poor utilization of 

communication skills. 

Statistical Discussion 

The first subscale in Table 1 is important because it 

presents statistical proof that data collected with the 
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Relationship Self-Evaluation Scale supports the hypothesis of 

the study. With a sample group mean of 30.80 as contrasted 

to the comparison group's mean of 42.00, the difference is 

obvious. The probability of .000 that resulted from running 

a t test proved that the difference was statistically signi

ficant because it was smaller than .05. When the difference 

was graphed, as in Figure 1, the difference in paired columns 

demonstrated support of the low self-esteem aspect of the 

hypothesis. 

Interviews verified that some women connected low 

self-esteem with their intimate relationships with occupa-

tionally successful men. Statistics interpreting the self-

esteem of married and divorced participants and presented in 

Table 6 also indicate the connection. They will be discussed 

later in this section. 

Different insights resulting from their involvement 

with the RSES affected perceptions of some women. For 

instance, some were not fully conscious of parental influence 

on formation of self-esteem until they had thought about 

items 77 through 80 dealing with this factor. So many women 

said "the RSES made me think" that it might be worthwhile 

simply as a counseling tool to raise awareness levels. 

Statistical data derived from Item 70 was important 

because the item specifically examined whether self-esteem 

was high or low during a detailed relationship. When 90% of 
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sample group participants reported low self-esteem for this 

item, the statistic gave further support to the hypothesis. 

A fairly high correlation of .88 was revealed between item 

number 70 and the items consisting of synonyms for self-

esteem which were grouped under the Self Subscale. This 

correlation indicated that the subscale was effective as a 

double-check on several aspects of self-esteem. The choice 

of synonyms appeared to be correct. A further implication is 

that it is unnecessary to make the fine distinctions Brissett 

(1972) advocates between self-evaluation, self-worth and 

self-esteem. 

While Self 74 Subscale was not charted because of 

being a single item as opposed to grouped items like the 

other three subscales, the frequency table clarifying break

down of responses for item number 74 was helpful. It showed 

that 45% of the sample population rated themselves as highly 

motivated extrinsically. 

This is an important finding if Schneider & Turkat 

(1975) are correct in asserting that one can determine the 

difference between those with true high self-esteem and those 

with faked high self-esteem by detecting strong need for 

extrinsic support in the latter group. If nothing else, the 

concept proved a good tool for interviewing. When women said 

they had high self-esteem and high outer locus of control, 
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more persistent effort was expended to get to the true level 

of self-esteem, with good result. 

In marked contrast to the sample group, only one 

person in the comparison group rated herself high on outer 

locus of control. It is conjectured that those with inward 

orientation may erect a hypothetical barrier that blocks 

negative input, whereas those with outer locus of control 

are vulnerable to every sort of devaluement. In the research 

by Franks and Marolla (1976) discussed in Chapter 2, the need 

for inner locus of control is stressed but not specifically 

suggested as an antidote for devaluement. Perhaps the 

serenity apparent or sensed in true comparison group women 

had something to do with this protective barrier. 

The term "true" came to be used in this study for 

those participants of both groups whose answers formed a 

distinct serpentine pattern down the RSES computer form. The 

pattern for true comparison group members began and ended in 

the left-hand columns. The sample groups' true pattern began 

and ended in the right-hand columns. At a glance, one could 

tell to which group a true participant belonged. 

So-called fake comparison group women were of par

ticular interest. Their pattern tended to meander across the 

page and was not so sharply clear-cut at first glance as was 

the true pattern. Ten comparison group participants and 30 

sample group participants originally were to be studied. But 
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answers of 10 of the proposed sample group repositioned these 

participants into the comparison group, thereby balancing the 

groups at 20 and 20. If, as suspected, these 10 so-called 

fake participants are really more characteristic inwardly of 

sample group women, statistics would be much higher for women 

experiencing low self-esteem connected with this special type 

of relationship. They also could be persons with what 

Coopersmith (1967) termed medium self-esteem. 

Useful information about parental influence derived 

from the study. As stated, the Family Subscale was made up 

of four items having to do with parents meeting their 

children's need for self-esteem, achievement, individuality 

and decision-making skills. Although there was not a 

statistically significant difference between the two groups 

of women on the Family Subscale, a statistically significant 

correlation did exist at the .01 level between this subscale 

and the self-esteem subscale. Self-esteem is connected to a 

large degree with parental influence, according to this 

study. 

The frequency table for these items shows that a 

total of 32.5% in both groups thought their parents did 

poorly in these four areas, and another 27% rated parents 

average in this regard. This means that 60% thought their 

parents had not done an exceptional job on self-esteem 

development in their offspring. The data fits well with the 
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findings of researchers like Becker (1971) and Coopersmith 

(1967), which were discussed in Chapter 2 here. Their 

general message was that parents can make or break a child 

when it comes to self-esteem. If the self-esteem of an adult 

has been stifled or damaged early in life by parents, a TA-

type approach may prove effective in building self-esteem by 

redefining the free child. This idea is discussed in more 

detail at the end of the chapter. Parental influence, if 

identified, might cause women to identify their low self-

esteem less with occupationally successful partners. 

It is suspected by this researcher that interpersonal 

power is a key component of adult self-esteem. By breaking 

down power into eight types or bases, from this study quite a 

bit was learned about interpersonal power in relationships 

with occupationally successful men. Problems connected with 

classifying these bases on the RSES rendered some findings 

inconclusive. For instance, correlations and statistically 

significant differences will have to be refigured after 

further study and regrouping of item responses. The present 

grouping into two groups of six is an improvement over 

summing all items together, but it too tends to average out 

items without emphasizing important differences. Therefore, 

the frequency data charted in Figures 2 and 3 is the best 

information available from the study right now on perception 
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of interpersonal power in the type of relationships being 

examined. 

The major theme for the sample population appeared to 

be one of females being acted upon instead of acting. Female 

giving away of power was the minor theme. Male control of 

his partner, male coercive power used against females, and 

lack of female orchestration power illustrated the first 

theme. Giving away referent, information, legitimate and 

expert powers illustrated the second. Sample group posses

sion of an amount of implementation power almost twice as 

high as that possessed by comparison group members seemed to 

indicate lack of opportunity for significant success, which 

can lead to frustration, discouragement or depression. 

A majority of the true comparison group appeared to 

be competent affiliation-oriented persons who had found 

significant success in that role. They seemed not to feel 

burdened by delegated time-consuming detail, whereas sample 

group women tended to feel burdened and resentful because 

they had not achieved their expectations. Stafford's (1984) 

research addressing this problem is described in Chapter 2. 

Although sample group women in the research for this thesis 

had much more implementation power than did the comparison 

group, they had little else when it came to power. The 

extreme contrast between no orchestration power and a great 

deal of implementation power was particularly dramatic for 
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sample group women and could be an important trouble-spot in 

their partnerships. Mere competence seemed not enough for 

them. 

With good cause, a majority of sample group women 

indicated on the RSES that they felt inconsequential and 

lacking in the potency connected with high self-esteem. They 

tended to make statements like, "I was only good enough to do 

the nitpicking routine of life. I was nothing." 

As Emerson has stated, "The imbalance of power 

usually is uncomfortable, at least for the person who has the 

lesser amount of it" (cited in Kelley et al., 1983, p. 218). 

Finally, the Fantastic Auditor inside most of these 

sample group women urged them to strive for the rebalancing 

that usually keeps self-esteem assets larger than liabili

ties. Subsequently, difficult powerless relationships were 

discontinued permanently. 

'Although a women sometimes cannot do much about the 

imbalance of expert power, she can do something. She can go 

back to school, for instance, and become an expert in a field 

of interest if she is as intelligent as the sample group 

rated themselves. And she definitely can do something about 

lack of orchestration power. She can change her lifestyle. 

She can ACT. 

As indicated in Chapter 3, a majority of the sample 

group women completed past tense forms of the RSES because 
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they had discontinued their trouble relationships. A t test 

was run on self-esteem of married and divorced women, and the 

.000 probability figure revealed a statistically significant 

difference in amount of self-esteem the two categories of 

women perceived themselves as possessing. Mean for the 

divorced population was 31.00; mean for the married popula

tion was 40.39. This substantial difference was charted in 

Figure 6. 

The temporal difference between the two groups 

presented a problem that would be avoided in the future by 

concentrating research on only present relationships, prefer

ably, or only past. As one professor told this researcher, 

"You are doing hard research. No one wants to do it because 

it's so hard. But it needs to be done" (C. Ridley, personal 

communication, November, 1987). Edging past a woman's 

Fantastic Auditor in order to pin down the true present 

status of her self-esteem is the hardest of "hard research." 

Interviews take at least twice as long. But it seems to me 

that the present picture of self-esteem is the most impor

tant. It also is the least understood. It could be that 

through what Rubin (1979) called the "Snowball method" (p. 

218), word-of-mouth publicity will locate enough women 

volunteers willing to participate in future research and to 

speak honestly about existing low self-esteem. 
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With scars of divorce as deep as they are, this 

researcher is convinced that the sample women's memories of 

the past were accurate. This is a limitation of the 

research, however. 

What should be emphasized are the findings specified 

in Table 6 where women indicated their perceived self-esteem 

at the start of their detailed relationships. Seventy 

percent of the divorced population regarded their self-esteem 

as high at onset, as did 70% of the married population. This 

frequency table is also important, therefore, in establishing 

connection of self-esteem with significant relationships 

because there is a 64% total drop in self-esteem for divorced 

women between amount of high self-esteem perceived at rela

tionship onset in Table 6 and amount of helf self-esteem 

perceived at relationship end as shown in Table 5 for item 

number 70. In summary, findings on Table 6 indicate that 

most of the divorced population, who comprise the majority of 

the sample group, did not perceive themselves as having low 

self-esteem prior to entering their damaging relationships. 

Nor did the sample group as a whole; onset high self-esteem 

for them was 65%, current or ending high self-esteem was 10%. 

It is impossible to predict what long-range effect 

"thinking about" RSES questions will have on women's percep

tions concerning cause of their reported low self-esteem. 

Many did say, as mentioned, that the scale had set them to 
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thinking and had increased their awareness. Increased 

consciousness of parental influence was one of these specific 

areas. But results from the test-retest reliability check 

indicated that, for the time being at least, the 25% who took 

the retest continued to connect self-esteem problems with 

their partners; and they came close to duplicating evalua

tions of self-esteem on the retest. A high positive correla

tion of .987 existed between the two completions of the Self-

Esteem Subscale. 

It was of some concern that a few women, especially 

those in the comparison group, registered higher self-esteem 

on the RSES than they did in the interview. After a few 

persons had done this, a question was added to the interview 

that asked other participants why they thought some women 

evaluated their self-esteem lower in person. Several said 

perhaps such a participant did not want to be judged 

permanently and negatively on the basis of a computer form; 

presumably in such cases the participant believed that force 

of personality during an interview would overcome any per

ceived negative effect stemming from admission of possessing 

low self-esteem. Others suggested that such participants may 

have been confused by different time frames; self-esteem 

might have been low during the relationship, for example, but 

high at the end when the person had done something about her 

sense of impotency and low self-esteem. Another woman 
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pointed out, "It's hard at first to admit to having low self-

esteem because our society today puts such high value on 

self-esteem that having low self-esteem looks like a big 

weakness." 

It could be that women who reported lower self-esteem 

in person were not so-called true members of the comparison 

group. They may have been those with medium self-esteem. As 

indicated in Chapter 2, some uncertainty regarding self-

esteem and presence of extrinsic locus of control are thought 

to be characteristic of persons with medium self-esteem. 

Lila, who describes herself in the Appendix C interview, may 

have been an example of this type. Medium self-esteem 

persons probably would be inclined to give socially accept

able responses, a limitation of most research. 

Demographic Finding Discussion 

The major finding of interest and possible signifi

cance gathered from the demographic data was that all the 

sample group were functional firstborns; and in the 50% check 

of partner birth order, it developed that these women were 

relating or had related with functional firstborn partners. 

For the comparison group, on the other hand, at least one 

member of a dyad was not a firstborn. This appeared to have 

had a softening effect on the more enduring comparison group 

relationships. Either a non-firstborn female mellowed her 

firstborn partner; or he was the mellower as, say, the 
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youngest in his primary family. In such a case as the 

latter, the occupationally successful man seemed to indicate 

that there was room for two in his throne room. This would 

probably be music to the ears of a firstborn, whose earliest 

traumatic experiences (except for only children) include 

dethronement. Perhaps firstborns tend to feel that they are 

not about to let this happen again as adults. 

According to Leman (1985), firstborns do have trouble 

dealing with failure; it hurts too much to fail. Leman 

observes, "What a price the firstborn pays for convincing 

himself, 'I only count when I'm perfect'" (p. 98). First

borns are supersensitive to criticism; and upon failing in a 

task or relationship, tend to brood. "Why wasn't I good 

enough?" 

It seems significant that Leman advises parents to 

"go a little easier" on their firstborn children (p. 234), 

who are in there trying to measure up to giants from the 

start. In some women this may develop an inclination to 

match themselves against giants all their lives. The 

parental tendency not to "go easy" with firstborns should be 

another good indication to firstborns that their self-esteem 

problems go back further than many perceive. 

Leman's advice to firstborns is to practice daily the 

simple exercise of admitting, "I'm a perfectionist and I have 

to deal with this" (p. 161). Other assignments include 
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learning to say "no," cutting down on number of daily expec

tations and throwing away those lists (pp. 161, 162). 

Leman identifies the following characteristics of a 

firstborn: "perfectionistic," reliable, conscientious, list 

maker, well organized, critical, serious, scholarly" (p. 14). 

These characteristics appeared to be possessed by most of the 

sample population for the self-esteem study. 

Recommendations 

Concerning self-esteem studies, it is recommended 

that the role of self-esteem in present relationships be 

examined more thoroughly. Although they appear to be most 

difficult and time-consuming to analyze, they may be more 

helpful and accurate. Future studies should concentrate on 

the role of self-esteem in either past or present 

relationships, not both at the same time. 

Scope also needs to be expanded so that results can 

be generalized to a larger population. To do this a less 

cumbersome measuring device than the present version of the 

RSES will have to be refined or developed. 

Emphasis on interviews is still this researcher's 

preference although an accompanying measurement device is 

helpful for stimulating thought. 

There may be different self-esteem stages in life, 

similar to the tasks of life predominant at different ages. 

If so, researching characteristic self-esteem cycles may 
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provide more insight into the workings of self-esteem. 

Different races and types of men and women should be included 

in future studies,, rather than simply white Anglo middle or 

upper-middle class women as in this study. 

A study is needed as thorough as Coopersmith1s to 

focus entirely on parent influence related to adult self-

esteem. 

Benefit would probably derive from a study attempting 

to determine just how deliberately males affect female self-

esteem. Publicity about the psychological battering of 

women, as well as the current publicity about physical 

battering, may prove beneficial. 

Further investigation of birth order effect on 

intimate partnerships and self-esteem might be a productive 

research study. 

It would help if a simple measure were refined to 

determine orientation: affiliation, achievement, combined 

affiliation and achievement. 

The main recommendations stemming from this study are 

that women in relationships with occupationally successful 

men actualize resources to balance asymmetrical power, and 

that they engage in counseling to rebuild undermined 

affectional bonds resulting from the imbalance of power. 

Actualizing resources to achieve success, balancing 

power, developing an intrinsic sense of self-worth and 
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learning to buttress oneself against devaluation appear to be 

the four keys to increasing adult self-esteem. 

Coopersmith (1967) indicated that the main basis of 

self-esteem is success. James (cited in Coopersmith, 1967, 

p. 29) also connected success with self-esteem in his formula 

SE = successes Becker (1971) related success and self-
pretentions 

esteem to his question "Where am I a hero?" Other men 

(P. Lauver, personal communication, May 31, 1988) view the 

basis of self-esteem as "achievement." All seem to reflect 

our society's male orientation toward success or achievement, 

which some see as synonyms. 

These synonyms appear to be the basis of self-esteem 

only because they are the cornerstone of our society, in my 

opinion. Always success must be filtered through signifi

cance, the true basis of self-esteem, it is speculated. In 

all cultures self-esteem has not been, or may not be today, 

based upon success or achievement filtered through signi

ficance. perhaps to their benefit, future societies will 

find a better way to feel significant. But it appears that 

human beings must feel significant in some way to long 

endure. 

Coopersmith views the four sources of success as 

competence, power, significance and virtue. There may be 

just three sources, if significance actually is a result of 

success in one of the other three. 
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It is conjectured that affiliation-oriented women in 

this study gained some significance through competent non-

career performance. Women oriented toward a combination of 

female affiliation and male career orientation sought signi

ficance through successful career performance utilizing 

power. From competence and power, success was expected to 

come, but that success had to produce feelings of signifi

cance before the final product of self-esteem could be 

obtained. 

It could be that in the feminine self-esteem cycle, 

non-career competence is most important for some women in 

their 20's and 30's. As the masculine cycle begins to assert 

itself in women during their 40's and 50's, career and power 

may become most important to some. In their 60's and 70's, 

as inner spirituality tends to hold sway for some women, 

virtue may produce the successful accomplishment that leads 

to feelings of significance culminating in high self-esteem. 

Where low self-esteem can be traced back to parental 

i nf luence, wor k can profitably be done on developing or 

redeveloping the free child. Along these lines, without even 

reading the Gouldings1 book Changing Lives Through Redecision 

The rapy, its title can serve as a guideline: redecide 

oneself into the free child who might have been, who should 

have been. 
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Another book title that is an excellent guideline is 

Celebrate Yourself (Briggs, 1977). Giving the free child 

another name, the author states, "High self-esteemers keep 

their Natural Child very much alive" (p. 344). Other books 

recommended by participants are listed in Appendix D. 

Briggs' words represent the culmination of the three-

pronged intent of this study: to introduce the possibility 

that a low self-esteem problem exists for some women which 

they relate to their intimate partnerships with occupa-

tionally successful men; to prove that such a population of 

women exists; to point the direction toward further study and 

resolution of the problem. 

Summary 

All three intentions have been accomplished. 

The hypothesis in the study was supported: a popula

tion of women exists who are experiencing or have experienced 

low self-esteem which they view as related to their committed 

relationships with occupationally successful men. 

The main aspect of the relationship that this female 

population relate to their feelings of low self-esteem is 

imbalance of power, which results in loss of identity. 

Chapter 1 of this thesis gave an overview of women 

who have encountered self-esteem problems thought to be 

related to their committed partnerships with well-known men. 

Definitions of self-esteem and other relevant terms were 
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given, with self-esteem appearing to be one's evaluation of 

oneself as significant or not. 

Chapter 2 presented such key findings from the 

research literature as personal significance does not appear 

to be achieved for many women through vicariously sharing 

success of their significant others (Macke et al., 1979), and 

congruence of occupation is essential for high self-esteem 

(Stafford, 1984). In other words, women need to be doing for 

themselves what they consider significant, or their self-

esteem is inclined to be low. 

Chapter 3 provided data gathered from a sample 

population somewhat similar to those discussed in the first 

chapter although most were not involved in relationships 

where the male was occupationally successful to the extreme 

degree of ex-President of the United States, for example. 

While only 25% of the sample population were in existing 

relationships, they shared the same • self-esteem problems 

experienced by divorced women during committed partnerships 

with occupationally successful men. 

Statistics from the study indicate that 90% of the 

sample group currently or at end of relationship viewed their 

self-esteem as low, in disproportionate contrast to 35% who 

viewed their self-esteem as low at relationship onset. They 

definitely related their feelings of low self-esteem to their 

special relationships. 
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Among others, findings connected with power were 

discussed in Chapter 4. Sample group women had a lower power 

profile than had comparison group women. An imbalance of 

power appeared to exist in the sample population's committed 

relationships with occupationally successful men. A major 

difference for the sample group was lack of information 

power, in contrast to high amounts of this power perceived 

for themselves by comparison group women. Although the 

sample group perceived themselves as having higher implemen

tation power than did the others, most women from the former 

group stated during interviews that they did not value this 

type of power. According to findings, they also felt 

controlled or dominated by partners, and partners were 

characterized by high coercive power and low reward power. 

Chapter 5 presented the sample group's "inner 

newsreel," as Becker (1971) has expressed it. Findings were 

verified by the women's actual words. As in Chapter 4 and 

the first three appendices, their statements identified loss 

of identity and lack of significant success as two major 

problems. 

It has been suggested by the researcher that being a 

firstborn in a relationship with a firstborn male can cause 

problems for some women. 

It was also suggested that most women in the sample 

group either were in a cycle where masculine orientation 
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toward achievement connected with power predominated, or they 

innately possessed this orientation combined with female 

affiliation orientation. 

It was recommended that the identified population 

develop resources to achieve significant success, and that 

they seek counseling, if necessary, instead of hiding self-

esteem problems like skeletons in family closets because of 

status. 

The main contribution of the study has been to 

describe and to verify through research the existence of a 

population not written about so specifically before. 

Another original contribution is the suggestion that 

significance is the basis of all self-esteem, rather than 

success or achievement. In our male-oriented society, 

significance is gained chiefly through success or achieve

ment, which usually entails use or misuse of power. 

That Bertrand Russell knew his society well is seen 

in his words, "To understand power is to comprehend the 

essence of the human condition" (cited in Kelley et al., 

1983, p. 219). 

This study was undertaken with the continuing hope 

that others of us can come to view ourselves and each other 

with as much perception as did Russell. 
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As you will see in the questionnaire, I have not 
sought any real professional guidance. My relationship is in 
a very tenuous position now and I am in need of help very 
desperately. I feel as though I have no one I can talk to. 
My social connections are few, especially personal friends. 
People whom I know, I am involved with professionally, there
fore making it more difficult to inform them of the depth of 
these problems without risk to my relationship, business and 
everything we have worked for. 

Perhaps you may be able to direct me to a counselor that can 
help me, as the situation seems to be progressing to a stage 
that may be beyond salvaging. My very real concern lies in 
the fact that I am not only involved with my husband in a 
personal relationship that is faltering, but in an extremely 
complicated business relationship which is also faltering. 
If either of us should consider terminating the latter, I'm 
afraid of the consequences. 

Thank you for considering me for your study. I am sure it 
will be mutually beneficial. I look forward to meeting with 
you on March 12 and my home will be a good place to conduct 
the interview. 

(Personal communication, February 27, 1988) 
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We live together, but in a very definite sense we live apart. 
He's a night person. I'm a day person. He does his thinking 
at night. I take care of our problems while he's sleeping 
days. He sets the tone of our life. But he really wants 
very little to do with the practical problems of living. He 
will solve the philosophical problems: Are there flying 
saucers? Did Nostradamus really exist? Will California fall 
into the ocean? I take his parents to make out their wills. 

I guess I do feel that he would not have had the same kind of 
success if I had been out there competing, too. I gave him 
the opportunity to be who he is now, beginning with my 
supporting us as a secretary while he went to school. 

I believe he is the type who would not be able to handle 
unhappy marriages one after the other. I give him the 
stability he really needs. 

He is a charming man. People can't help loving him. He is 
someone turned to by women, especially single divorced women 
who flatter him, which I don't do much after 20 years of 
marriage. 

Years ago one woman touched him and breathed, "It's just like 
meeting God!" 

Of course he acted like he was laughing it off, but that sort 
of thing has to have an effect. He listens to them and seems 
to respect them more than he does me. He seems to really 
care about them and their families more than his own. That 
Unmarried Woman Syndrome can get to you sometimes. 

Our family is everything to me. But I was so angry when I 
found out that our daughter is having a child. I was angry. 
All these years of being a daughter and a wife and a mother 
and . . . you name it. Now I have finally almost become 
Danielle. And I don't want to be labeled "grandmother." 

In terms of relationship, I suppose I value our marriage more 
than he does. I think he takes it for granted. I don't feel 
I'm important to his life. But I don't know if he could 
survive without me. I know I'm doing a job no one else is 
willing to do and that needs to be done. I learned long ago 
that you should be content to be able to do what you can. 
You might as well not think or worry about it. Thinking 
about it just makes you unhappy. The only one you're hurting 
is yourself. I have come to accept that he is deficient in 
some of his development. I try to sort out and recognize and 
not over-react to these deficiencies. 
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What you lose is confidence in yourself. 

What I've gained is the respect of my family and of his 
family. At first I was that "god-damned Gentile" by their 
standards. Also, I don't think I could have lived as a 
single woman. 
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I've read lately that people with negative self-perception 
often have a mixed-up value orientation. I was like that 
during my marriage. I didn't have a good sense of what my 
values and beliefs were. I had a craving for approval from 
others. I valued others and their opinions too much. 

That's what attracted me to my second husband in the first 
place. I thought, "I'll take the easy way. I don't have to 
be an intellectual myself. I'll just hang around with them 
and it'll rub off on me." But I got tired of the vicarious 
experience. 

He told me I didn't deserve half his earnings because I 
didn't have 20 years of schooling like he did and I didn't 
have his professional status. He would say, "You don't know 
how to be the wife of a professional. Look at her. She 
knows how to act like the wife of a lawyer." At parties, I 
would apologize to others for being "just a housewife." 

Ours was a traditional marriage. My husband was a firstborn 
and the power head of our relationship, which somewhere deep 
inside goes against the grain of a firstborn woman like 
myself. He was dictatorial and told me "This is how you're 
going to do it" about everything. He decided our lifestyle 
and made all the major decisions. I did the mopping up and 
taking care of the kids. I gave away my reward and punish
ment power and just settled into depression. I had no 
informational power or input. Anything like that and he'd 
say, "Are you trying to tell me what to do?" He definitely 
had the balance of power. 

A year after our divorce I'm past the point of blaming him, 
and it's a good feeling. I bought into that whole scenario 
of "he's superior; I'm inferior." I can trace that back to 
my childhood. Actually, the main part of the stunting of my 
creativity and self-esteem was done in my childhood, growing 
up in a dysfunctional family. If my self-esteem hadn't been 
low to begin with, I'd never have attracted such a man who 
was more than willing to be critical and domineering. 
Together, our roles reinforced themselves. I was self-
critical; he was critical. Later, I realized if he hadn't 
had low self-esteem himself, he wouldn't have had to 
criticize me. 

I came to realize I hadn't been taking very good care of me. 
My self-esteem had sunk even lower than it had been. 

Now I have turned my energies toward improving. It's up to 
me to solve my own problems, to nurture me and to develop my 
stunted creativity. Developing your creativity is a saving 
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grace. I'm playing the violin and acting in plays again. 
All the things I had put on the shelf. What I thought was 
frivolity is healing. 

The greatest losses one can experience are stagnation, lack 
of growth and denying one's self the opportunity for growth. 
My most important value now is knowing that my own growth and 
development are extremely important. 

I would advise others like myself to avoid the vicarious 
experience of hanging on to someone else1 coat-tails to expe
rience success. Don't value others too much. Pay attention 
to one's own needs first and foremost. Take good care of 
yourself. 

Yes, I have come to realize that my own happiness is my own 
responsibility. I am taking care of me. 
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PARTICIPANT WOMEN'S RECOMMENDED BOOK LIST 

Alcoholics Anonymous (textbook) 

And Now, Ladies of the Club (fiction) 

As a Man Thinketh 

Beaches (fiction) 

The Cinderella Complex 

The Crone 

Gift from the Sea 

Intimate Strangers 

Love is Letting Go of Fear 

My Mother My Self 

Necessary Losses 

The New Male-Female Relationship 

Passages 

Portrait of a Lady (fiction) 

Teach Only Love 

Women and Madness 

Women Networking 

Women Who Love Too Much 
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PERSONAL INFORMATION 

1. Name 

2. Address 

3. Telephone number Age 

4. Number of brothers Number of sisters 

5. Your birth order in family: Oldest Youngest 
Only Other (second, etc.) 

6. Your age when first married or involved in a significant 
heterosexual relationship 

7. Your age when first involved in the relationship 
described here 

8. Length of relationship described here 

9. Present status of described relationship: 
Continuing Temporarily discontinued 
Permanently discontinued 

10. Marital status now 

11. Number of marriages ; Number of years married 
each time 

12. Number of partner's previous marriages 

13. Previous relationships that affected you like the one 
described 

14. Number of children and current ages 

15. Number of children living at home and ages 

16. Degrees and/or hours earned toward degree 

17. Current enrollment in college/school: 
College Major 

18. Total number of years worked during described relation
ship 



170 

19. Total number of years worked outside home during your 
lifetime 

20. Dates of most recent employment 

21. Professional or general area of employment 

22. •Partner's professional or general area of endeavor 

23. Occupational job titles currently held by partners or 
during relationship: 

24. Partner's standing in profession as viewed by others 

25. Partner's standing in profession as viewed by you 
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RELATIONSHIP SELF-EVALUATION SCALE 

This same scale in past tense form was completed by 
women divorced from occupationally successful men. 

A - ALWAYS 
B - USUALLY 
C - SOMETIMES 
D - SELDOM 
E - NEVER 

DIRECTIONS 

The items on this scale concern your perception of 
one marriage or relationship with a male significant other. 
This relationship may be continuing or discontinued. If 
discontinued, unless otherwise indicated items concern your 
perceptions near the end of that relationship to the best of 
your recall as you project yourself back to that time. 

There are no right answers. Any seemingly repeti
tious items serve to double-check desired information. 
Please answer every item by darkening a circle representing 
the one word of five that most accurately describes your 
perception. Use a No. 2 pencil to complete the computer 
answer sheet. Thank you for your helpful cooperation. 

1. I have much respect for myself now. 

2. I have much respect for my partner now. 

3. My partner treats me with respect now. 

4. Others besides my partner treat me with respect. 

5. Our companionship has increased during our relationship. 

6. I love my partner now. 

7. My partner loves me now. 

8. My partner cares about me now. 

9. I get positive verbal input from my partner. 

10. I give my partner positive verbal input now. 
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11. My partner and I communicate effectively with each other 
now. 

12. I regarded myself as having adequate decision-making 
skills when this relationship began. 

13. I regarded myself as a worthwhile person when this 
relationship began. 

14. I regard myself as a worthwhile person now. 

15. My partner expresses appreciation for the things I do 
now. 

16. Overall, I am satisfied with this relationship. 

17. Overall, I am optimistic about this relationship. 

18. I am generally optimistic about life. 

19. I feel that I have made a positive contribution to my 
partner's beginning or continued occupational success. 

20. My partner acknowledges that I have contributed something 
to his occupational success. 

21. Other people besides my partner realize and/or show 
interest in what I have contributed to his occupational 
success. 

22. Others besides my partner appreciate me as an individual. 

23. My partner values me as an individual. 

24. I perceive myself during this relationship as having a 
considerably higher than average level of intelligence. 

25. Initially, I had a strong basis for expecting to achieve 
my own rewards. 

26. Overall, I have a sense of personal aliveness now. 

27. I am proud of my body and how I look now. 

28. I regard myself as being emotionally well-balanced now. 

29. I perceive myself as being fulfilled now. 

30. I am proud of my interpersonal achievements in this 
partnership. 
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31. I have obtained rewards through my own occupational 
experiences during this relationship. 

32. I am a competent person now. 

33. I can do things as well as most people now. 

34. I can take care of myself if I have to now. 

35. I want to have a career, or a new career, and to broaden 
my horizons. 

36. I think I have positive alternatives to this partnership. 

37. My partner encourages me to develop my own individual 
abilities in areas other than homemaking during this 
relationship. 

38. My partner seems to devaluate my experiences and my life. 

39. I am afraid to face the world alone while in this 
relationship. 

40. My self-expression is limited during this relationship. 

41. I have subdued certain aspects of my personality that I 
would like to express during this relationship. 

42. I experience suppressed or overt anger almost daily now. 

43. I experience depression almost daily now. 

44. In my perception, I have been psychologically battered by 
my partner during this relationship. 

45. My partner's occupational successes psychologically 
enhance me during this relationship. 

46. At times I distrust my partner. 

47. My partner seems to try to isolate me from others. 

48. It seems to me that I am controlled by my partner most of 
the time during this relationship. 

49. Originally, I desired to be identified with my partner 
because I admired his occupational achievements and 
connected qualities. 
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50. My partner has the right to exert more influence and 
authority than myself as head of our household. 

51. My partner values and gets new understanding from 
information I provide. 

52. My knowledge, based mainly on my credentials or 
reputation, is superior to my partner's. 

53. My partner's knowledge, based mainly on his credentials 
or reputation, is superior to mine. 

54. I reward my partner and produce positive effects in our 
relationship. 

55. My partner rewards me and is able to produce positive 
effects on our relationship. 

56. I punish my partner psychologically and am able to 
produce negative effects on our relationship. 

57. My partner punishes me psychologically and is able to 
produce negative effects on our relationship. 

58. I determine our lifestyle and make the most important but 
infrequent decisions. 

59. I perform the time-consuming, less important, frequent 
tasks during our relationship. 

60. My partner seems to treat me differently in public than 
he does in private. 

61. I envy my partner's occupational successes. 

62. My partner envies my occupational successes. 

63. My partner's occupational success is a threat to me. 

64. I am living and behaving consistent with my own values 
and beliefs during this relationship. 

65. During this relationship I have had much success 
important to me. 

66. During this relationship my partner has had much success 
important to him. 

67. The more successful my partner has become occupationally, 
the more our interpersonal relationship has deteriorated. 
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The more successful my partner has become occupationally, 
the more my sense of self-worth has deteriorated. 

I felt that my self-esteem was high at the beginning of 
this partnership. 

My self-esteem is high now. 

I discuss my feelings about my self-esteem with people 
other than a mental health professional. 

I discuss my self-esteem with mental health 
professionals. 

I am self-confident about myself and my abilities now. 

What others think about me tends to affect my sense of 
self-worth more than what I think about myself. 

I a in silent much of the time now and feel detached from 
our partnership. 

At first I felt very capable of coping with our 
partnership. 

My parents, or those who raised me, met my self-esteem 
needs when I was growing up. 

My parents, or those who raised me, encouraged me to 
achieve on my own. 

My parents, or those who raised me, encouraged my 
expression of individuality. 

My parents, or those who raised me, encouraged me to make 
decisions. 
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GENERAL INTERVIEW FORMAT 

The following questions give the interviewer a basic 

structure as a focus to remain in control of the interview 

situation. Flexibility and adaptability of this format is 

essential to facilitate the emergence of unanticipated data, 

without allowing the interviewee to wander aimlessly. This 

technique is therefore a mixture of a research instrument and 

a counseling session. 

1. What is your specific birth order and that of your 

partner? 

2. Do you give your partner support, show interest in 

and pay attention to his occupation? 

3. Do you engage in social contacts, make intellectual 

contributions and public appearances to reflect 

favorably on him? Give specific examples and include 

anything else you do to enhance his career. 

4. What separate rewards, successes or occupational 

successes of your own help to balance your concern 

for his successes? 

5. To what qualities do you attribute your successes, or 

your lack of success? 

6. Did you expect to gain your own rewards later in life 

while you were growing up and getting an education? 
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7. How important were your parents in laying the 

groundwork for your successes and expectations of 

success? 

8. Do you plan to achieve more successes; and, if so, 

how will you go about it? 

9. What encouragement do you get from your partner? 

10. How does he accommodate himself to your needs? 

11. Who values your partnership more, you or he, and why 

do you say this? 

12. What are some of the specific values and beliefs that 

you live by or would like to live by? Do you live by 

these? 

13. How much do you estimate that you need the approval 

of others? 

14. What things in particular tend to erode self-esteem 

in your relationship? 

15. What things in particular have you had to adjust to 

that you consider unique to the situation of being 

the partner of an occupationally successful man? 

16. How have you benefitted from being the partner of an 

occupationally successful man? 

17. Who or what are you? 

18. Who has the legitimate power in your relationship? 

Discuss how you feel about this. 
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19. Who has the referent power in your relationship? 

(Define and discuss) 

20. Who has the informational power in your relationship? 

(Define and discuss) 

21. Who has the expert power in your relationship? 

(Define and discuss) 

22. Who has the reward power in your relationship? 

(Define and discuss) 

23. Who has the coercive power in your relationship? 

(Define and discuss) 

24. Who has the orchestration power in your relationship? 

(Define and discuss) 

25. Who has the implementation power in your 

relationship? (Define and discuss) 

26. Overall, who do you see as having the most 

interpersonal power in your relationship and how do 

you feel about this? 

27. Would you discuss your agreement or disagreement with 

the following statement by Lillian Rubin from her 

book Women of a Certain Age? "Women married a long 

time often begin to count the costs--feeling that the 

price for marriage has been the loss of parts of 

themselves they now want to recover." Specifically, 

what do you feel Rubin means by "costs" and "loss of 

parts of themselves?" 
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28. Have other women presented a problem to your 

relationship? If so, in what way? 

29. What suggestions do you have for others coping with 

occupationa1ly successful men in an intimate 

relationship? 

30. Do you have any theories as to why some women 

indicate on the Relationship Self-Evaluation Scale 

that they have high self-esteem and yet during these 

interviews they say they actually have low self-

esteem? 

31. Are there any books that you would recommend as 

helpful to a woman involved in a partnership with an 

occupationally successful man? 

32. Is there anything else you would like to say but 

haven't been asked during this interview? 
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