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ABSTRACT 

This dissertation explores the ways in which ethnic boundaries are constructed 

and reconstructed as expressions of identity, solidarity, and mobilization. In particular, 

this project documents and attempts to explain the development of panethnicity -

solidarity among culturally and linguistically diverse national origin groups - in order to 

understand the strength of structural conditions in the formation of an ethnic group and to 

shed light on boundary formation processes. Moving toward the construction of a general 

theory of panethnicity, I extend competition theory and cultural division of labor theory 

to make new predictions about when panethnic behavior will increase among Asian 

Americans from 1970 to the present. I test these new predictions about the structural 

conditions under which identity, solidarity, and mobilization will emerge using three 

dependent variables: intermarriage, organizational formation, and collective action. 1 

constructed several data sets documenting patterns of panethnic group formation from 

census data, government documents. Encyclopedia of Associations, and national 

newspapers. Using event history, pooled time series, and logistic regression analyses. 1 

tlnd support for the hypothesized relationship between occupational segregation and 

panethnic behavior which indicates that the mechanisms of dependence and control, 

rather than competition, are more important for understanding the emergence of 

panethnic identity, solidarity, and mobilization. 
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CHAPTER 1: INTRODUCTION 

In the 1960s, distinct ethnic groups within racial categories came together to act 

collecuvely based on a panethnic boundary in the United States: Native Americans from 

different tribes and regions formed a pan-Indian social movement (Cornell 1988); 

Americans of Mexican, Puerto Rican, and Cuban descent acted upon their shared Latino 

identity (Padilla 1985); Chinese, Japanese, and Korean Americans developed Asian 

American institutions (Espiritu 1992). This rearticulation of ethnic identity reflected a 

widening of ethnic options, in conjunction with the entry of millions of ethnic minorities 

into the political process (Nagel 1995). However, a recent national survey of Mexicans. 

Cubans, and Puerto Ricans indicated that respondents prefer to identify themselves in 

terms of national origin rather than panethnicity (Garcia 1997). Survey findings also 

reveal that a low level of perceived cultural and political commonality exists among the 

respondents. Similarly, in the Asian American community, generational and class 

differences become apparent as new immigrants and second- or third-generation 

Americans find that they have little in common (Espiritu and Ong 1994; Omatsu 1994). 

These trends in ethnic and panethnic solidarity raise several questions that this research 

strives to address: How can we explain the emergence of panethnicity or the change from 

smaller-scale ethnic boundaries to larger-scale ones? What factors affect the strength of 

these boundaries at different points in time? 

Panethnicity can be defined as solidarity among cultvirally and linguistically 

diverse national origin groups that are often seen as homogeneous by outsiders (Lopez 
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and Espiritu 1990). The development of panethnicity is perhaps the most notable ethnic 

phenomenon in the U.S. over the past 30 years, yet there are currently no theories that 

directly and systematically address when and why the phenomenon occurs, nor is there a 

well-developed theoretical tradition surrounding ethnic boundary formation. Several 

studies have described the emergence or construction of new ethnic groups from 

previously diverse cultural groups, but no theory has been presented that predicts when an 

ethnic group will e.xpand or contract its boundaries.' Theories of ethnic solidarity 

(Hechter 1978; Olzak 1992) can predict when ethnic solidarity or mobilization will rise, 

but cannot make predictions about the conditions under which panethnic behavior will 

increase relative to ethnic behavior. 

To move towards a theory of panethnicity. this dissertation will longitudinally 

document patterns of panethnic solidarity, and extend theories of ethnic group formation 

and solidarity to construct hypotheses about when panethnic behavior should increase 

given that multiple options are available for group formation. I test these new predictions 

by e.xamining patterns of solidarity among one group in the U.S. which has experienced 

panethnicity; Asian Americans.' 

See Cornell (1988) on pan-Indian consciousness; Padilla (1985) on Latino identity; 
Espiritu (1992) on Asian American panethnicity; Young (1976) and Nnoli (1989) on pan-
Igbo ethnicity in Nigeria; Young (1976) and Nagata (1981) on pan-Malay ethnicity in 
Malaysia. 
- Currently, there are more than 30 Asian ethnic groups living in the U.S.. each with its 
own distinct language and culture. The Asian American community includes, but is not 
limited to Bangladeshi, Cambodian, Chinese, Hmong, Filipino, Hawaiian, Asian Indian. 
Japanese, Korean. Laotian, Malay, Nepalese, Pakistani, Samoan, Thai, Tongan, and 
Vietnamese peoples. 
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The dissertation will focus on three indicators of solidarity or mobilization: (1) 

intermarriage; (2) organizational formation; and (3) collective action. For each 

indicator. I will explore the degree to which Asian Americans are engaging in panethnic 

behavior, using a variety of data sources including census data, government documents, 

and national newspapers. In other words, I am interested in finding out if and under what 

conditions .Asians act upon their "Asian American" panethnic identity rather than their 

Chinese. Japanese. Korean, or other national origin ethnic identity when choosing a 

marriage partner, creating voluntary organizations, engaging in collective action. I focus 

on three different levels of analysis because panethnic behavior is often seen as strategic 

and political, where commonality and solidarity are called upon only in times of threat or 

need. Vly interest is to find out if we see the same patterns at the collective, 

organizational, and individual levels over time. In addition, this analysis will help to 

understand whether panethnicity is simply a political construct that can be a usefiil tool to 

mobilize Asian Americans to work together for a collective goal or if it is an identity that 

individuals base important personal decisions upon, such as choosing a lifetime partner. 

In the ne.xt section. I discuss dieories that attempt to explain why ethnic groups come 

together and are solidary. 

THEORIES OF ETHNIC BOUNDARY FORMATION 

Early theorists believed that ethnic groups were "natural" group formations 

because of primordial ties that characterized membership. These theorists focused on the 

cultural content of ethnic groups to explain the intensity and meaning of ethnic 
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attachments, and viewed racial and ethnic boundaries as ftmdamental. ascriptive. and 

immutable (Geertz 1963; Isaacs 1975). Most contemporary theorists now agree that 

ethnicity is not rigidly ascribed but is socially constructed, as there is considerable 

movement across certain racial and ethnic boundaries (Barth 1969; Hechter 1975; 

Horowitz 1975; Gellner 1983). Even though an ethnic group is an arrangement of people 

who see themselves as biologically and historically connected, we know that there is no 

genetic link between ethnic subgroups who comprise a racial category (Omi and Winant 

1986; Banton 1987; Breton 1991). The literature indicates that immigrants often arrive 

in diverse groups aligned according to region, language, or township, evolving into ethnic 

groups in response to the host society (Yancey, Erickson. and Juliani 1976) or to the 

changing conditions of interethnic contact (Keyes 1981; Trottier 1981; Lieberson 1961). 

Contemporary perspectives emphasize the role of external factors - patterns of 

political, economic, and social circumstances - in constructing and giving significance to 

ethnic boundaries (Cornell 1996). Shared political or economic interests are usually the 

force that initially pulls an ethnic group together. If a group of people perceive 

themselves as sharing a common heritage and also have shared economic or political 

interests, they may begin to form an ethnic group (Spickard 1996). Several scholars have 

studied and theorized about the role of shared interests in the formation of ethnic groups, 

and have emphasized the importance of different factors such as racially- or ethnicallv-

based political policies, external threats, common economic position, and competition for 

resources. 
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The first two factors are not associated with formal theories, but deserve some 

discussion here. Political policies and institutions can affect the strength and even the 

existence of ethnic group boundaries by increasing the symbolic and material value of 

racial/ethnic identities. Nagel (1995) argues that ethnic group boundaries for Native 

•Americans were activated by ethnically-linked resource policies. Since government 

agencies distributed resources according to racial, not ethnic categories, organization 

often occurred along panethnic lines. Similarly, Espiritu (1992) finds that pan-Asian 

social service organizations began to form in the 1970s because the fimding structure 

encouraged it - multi-ethnic (Asian American) projects were more likely to be fianded 

than single-ethnic projects. With the creation of civil rights laws, equal employment 

opportunities, and affirmative action, Padilla (1985) claims that these policies facilitated 

panethnic organization among Puerto Ricans, Mexican Americans, and Cubans. Finally, 

immigration policies can also influence the composition, location, and class position of 

immigrants, which ultimately affects their process of group formation and differentiation 

in the host country (see Pedraza-Bailey 1985; Horowitz 1985; Light and Bonacich 1988; 

Espiritu 1996). 

Other scholars emphasize the role of external threats in ethnic group formation, or 

the strengthening of ethnic boundaries (Sinmiel 1955; Coser 1956). Extemal threats can 

be broadly defined as "outside pressure - social, political, or economic - exerted against a 

group because of its ethnicity" (Espiritu 1996: 53). These extemal threats influence 

individuals to see themselves as having interests with others who have similar 
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characteristics. In other words, when under threat in the form of prejudice. 

discrimination, or violence, ethnic groups tend to form and become soiidarv' in order to 

protect themselves. Portes (1984) states that ethnic enterprises were created in response 

to perceived hostility from the host society directed at new immigrants. Espiritu (1992) 

finds that after the Vincent Chin incident - when two Detroit men mistook a Chinese 

American man for a Japanese national and beat him to death with a baseball bat - Asian 

Americans engaged in "reactive solidarity" by forming panethnic organizations to 

monitor, report, and protest anti-Asian violence. In their study of the rise and fall of 

ethnic newspapers in the early 20"^ century, Olzak and West (1991) fmd that ethnic 

contlict against white immigrants encouraged the formation of ethnic organizations. In 

sum. the strengthening of ethnic boundaries is viewed as a reaction to prejudice and 

discrimination. 

In the dissertation. I focus on the remaining factors that are often utilized to 

explain ethnic group solidarity - common economic interests and competition for 

resources - because they are both associated with formal theoretical perspectives and 

have often been framed as competing: cultural division of labor theory and competition 

theory. 

Common economic interests derived from similar structural positions can affect 

the strength and even the existence of ethnic group boundaries. Members of an ethnic or 

racial minority group may develop and maintain strong ethnic attachments when they 

participate in similar market activities in the same geographic area (Bonacich 1973; 
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Yancey et al. 1976; Olzak 1986). Hechter (1975, 1978) suggests that when a cultural 

division of labor develops - to the degree that ethnic groups are differentially or 

distinctively distributed in an occupational structure on the basis of cultural markers -

group solidarity will be based on ethnicity instead of class. This cultural division of labor 

can be segmental or hierarchical. A segmental cultural division of labor occurs when 

ethnic groups are highly occupationally specialized. A common social identity will arise 

among ethnic group members who are concentrated in the same occupation due to similar 

work expenences. common economic interests, and propinquity. Group solidarity and 

collective action will emerge within this context because not only are group members 

dependent on the group itself - they do not have access to the goods they demand except 

through the efforts of the collective group - but such a context is conducive to the 

monitoring and sanctioning of group members if necessary. These two conditions, 

dependence and control capacity, are necessary and sufficient for group solidarity to 

emerge and collective action to be successfiil (Hechter 1987). Thus, the theory predicts 

that the greater the occupational specialization of the ethnic group, the higher its resultmg 

solidarity. 

A hierarchical cultural division of labor develops when ethnic groups are 

differentially stratified in the occupational structure. The same conditions of dependence 

and control capacity apply in such a context. However, in a hierarchical cultural division 

of labor, ethnic groups are concentrated in low-paying, low-status positions in the 

occupational structure. Not only do ethnic group members share economic interests and 
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common workplace experiences, but they also are part of a community of fate as they feel 

that their life chances are determined by membership in the group. Occupying a low 

position in the cultural division of labor will give group members an interest in either 

leaving their ethnic group, or if this is impossible, identifying with it. thus leading to 

ethnic solidarity. Thus, the theory predicts that the lower the position of a group in the 

stratification system, the higher its resulting solidarity. According to this theoretical 

perspective, ethnic boundaries will be strengthened when culturally and ethnically 

distinct populations are segregated from one another, occupying systematically different 

occupations. Several empirical studies have found support for the cultural division of 

labor theory-(Hechter 1999 [1975]; Nielson 1985; Diez Medrano 1994). For example. 

VIettam and Williams' (1998) data on employment patterns in Estonia indicate that 

segmental cultural divisions of labor contributed to Estonian nationalist identity at the 

end of the Soviet era. In addition, the cultural division of labor has been used to account 

for political conflicts among Israeli Jews (Peled 1990; Peled 1998). 

Other scholars claim that ethnic collective action is at its peak when different 

ethnic populations are actually competing for the same limited resources. Even though 

competition theorists agree that occupational segregation can lead to the salience of 

etlonic identities, they argue that an additional incentive - economic processes that affect 

changes in the distributions of racial/ethnic populations - must be present in order for 

ethnic boundaries to be activated and ethnic collective action to occur. These economic 

processes, such as immigration or breakdown in labor market segmentation, lead to 



contact between racial and ethnic groups that results in competition and collective action. 

In other words, when barriers between two ethnic populations have diminished (such as a 

labor or housing markets becoming integrated) or when there are increases in the supply 

of ethnically distinct workers (due to immigration and migration), competition for the 

same limited resources will ensue and collective action will erupt. Competition theory 

also suggests that economic contraction will also lead to ethnic competition and 

collective action. Empirical studies indicate that when economic and political arenas 

become less segregated and contact between different ethnic/racial groups is initiated, 

competition between ethnic populations ensues, leading to ethnic collective action in the 

form of ethnic protest or ethnic conflict (Ragin 1979; Nielsen 1980; Bonacich 1973; 

Nagel and Olzak 1982; Soule and Van Dyke 1999). For example, in her study of black 

lynchmg in Georgia at the turn of the century, Soule (1992) finds that lynching rates 

mcreased when economic competition increased. Likewise. Olzak (1992) tmds suppon 

for competition theory at the local level when explaining conflict and protest activities by 

whites in response to gains made by blacks and Chinese immigrants. 

Competition theory and cultural division of labor theory have opposing 

predictions - competition theory suggests that it is the presence of different racial and 

ethnic groups in one environment, competing for resources, that leads to collective action, 

while the cultural division of labor theory claims that it is the occupational segregation of 

groups that gives rise to ethnic solidarity and mobilization. 
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THEORETICAL PREDICTIONS ABOUT PANETHNIC BEHAVIOR 

But how can we apply these theories of ethnic boundary formation to the case of 

panethnic behavior among Asian Americans? The cultural division of labor theory can 

predict when group solidarity is likely to be high among an ethnic group - when the 

group is distributed segmentally or hierarchically into a labor market. For example, to 

the degree that an ethnic group is highly specialized in a particular occupation 

(segmental) or concentrated in a low position in the occupational structure (hierarchical). 

national origin or ethnic solidarity will increase due to intragroup interaction and 

common economic interests. In this view, panethnic solidarity will increase when Asian 

Americans experience high levels of occupational specialization or find themselves 

concentrated together in the same, low-paying occupations. 

However, the cultural division of labor theory does not specify the degree to 

which the segregation of different ethnic groups into occupations will counteract or 

enhance panethnicitv. 1 e.xtend the theory to make predictions about the effect of cultural 

divisions of labor on panethnic behavior; (1) occupational specialization between 

panethnic groups will be positivelv related to panethnic solidaritv. whereas occupational 

specialization within panethnic groups will be negatively related to panethnic solidarity. 

and (2) the concentration of panethnic groups into low segments of the occupational 

structure will be positivelv related to panethnic solidaritv. whereas the concentration of 

ethnic groups into low segments of the occupational structtire (vis-a-vis other subgroups 

of the same panethnic group) will be negatively related to panethnic solidarity. 
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Competition theorists have used contextual variables such as population changes 

and economic indicators at the national, county, and city levels to explain conflict and 

protest activity among ethnic and racial groups. The theory does not specify the 

motivations behind competition and the resulting collective action, whether it be the 

sense of group position or negative feelings and beliefs about outgroup members." But 

more importantly, competition theory as currently conceptualized, does not necessarily 

apply to a multi-racial or multi-ethnic context, where a majority of conflict and protest 

activity occurs in the U.S. and around the world. Competition theory posits that when 

two different ethnic/racial groups are in competition, collective action will occur because 

both groups are attempting to gain resources for their own respective groups.'' In a multi­

ethnic context where panethnicity is one possible outcome, the theory would claim that 

when two different Asian subgroups are competing for the same jobs (i.e. when Filipinos 

are in competition with Vietnamese), solidarity based on national origin will increase. 

But the theory makes no predictions about what happens when more than two groups are 

m competition with one another. For example, competition within a panethnic category 

(i.e. Filipinos vs. Vietnamese) and competition between panethnic categories (i.e. Latinos 

• The literature on the social psychology of intergroup relations has focused on the role of racial 
attitudes and prejudice (Allport 1954; Blumer 1958; Schuman, Steeh. and Bobo 1985; Kluegel 
and Smith 1986; Bobo and Kluegel 1993). Recent research has tested theoretical explanations 
for %vhy racial groups may feel prejudice towards and in competition with other racial groups, 
looking to social psychological variables such as beliefs about inequality and feelings of racial 
alienation (Quillian 1995; Bobo and Hutchings 1996). 
' However, new research by Shanahan and Olzak (1999) uses a measure of immigrant diversity 
to explain the rate of conflict events against non-whites, thus taking into account the effect of a 
multi-ethnic context on collective action. 
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\ s. Asians) could produce contrasting results. Since the theory does not make predictions 

about contexts where multi-group competition occtirs, it cannot specify when competition 

between ethnic groups will or will not be a countervailing force to panethnicity. or 

collective action based on panethnic ties. I make predictions that go beyond the scope of 

the theor\': competition between panethnic groups will be positively related to panethnic 

behavior, whereas competition within panethnic groups will be negatively associated with 

panethnic behavior. In other words, competition between panethnic (or racial groups) 

such as Latinos or Asians will be positively related to collective action based on a 

panethnic (or racial) boundary, whereas competition within a panethnic group -

competition between ethnic group members such as Vietnamese and Japanese - will be 

negatively associated with collective action based on a larger panethnic boundary such as 

.-\sian.~ If Asian subgroups are competing with one another, panethnic mobilization 

v\ here Asians as a group engage in collective behavior to gain more resources will be less 

likely to occur; however, if faced with competition from another panethnic (or racial 

group) such as Latinos, panethnic mobilization among Asians will be encouraged. In the 

latter situation, panethnic (or racial) boundaries will be heightened and Asian subgroups 

will realize that they have more in common with each other than with Latinos, and 

transcend ethnic differences in order to benefit from the potency of a panethnic coalition. 

' 1 use "panethnic"' and "racial" interchangeably here because readers might not think of Asians. 
Latinos, whites, or blacks as panethnic groups that are comprised of different ethnic subgroups 
with different cultures, languages, religions, etc. I use the term "panethnic" throughout this 
paper to remind the reader that collective action among Asian Americans (and other panethnic 
groups) is not simply given: religion, culture, language, antagonistic histories, immigration 
status, and even skin color can often act as countervailing forces to mobilization. 
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THE CASE OF ASIAN AMERICANS 

Early immigrants to the U.S. who were Asian of descent were referred to as 

"Orientals'. "Asiatics' and "Mongolians.' In the 19* and 20"* centuries. .Asian immigrants 

did not band together when anti-Japanese and anti-Chinese sentiment was high nor when 

a strategic alliance could have helped them to overcome discriminatory immigration and 

land rights legislation. The term "Asian American' is a contemporary construct that was 

first used by student activists during the civil rights era and since then has become 

popularized by formal pan-Asian organizations and voluntary associations. Asian 

American Studies programs on university campuses, and pan-Asian publications such as 

A. Maszazine. .Asian Week, and Amerasia Journal (Kibria 1998). Pan-Asian organizations 

and .Asian American Studies programs have provided an institutional conte.xt for the 

creation of an Asian American constituency and identity (Kibria 1997: Espiritu and Ong 

1994). However, the meaning of 'Asian American' is still highly contested - shared 

racial location and a constructed commonality might not be enough to sustain an Asian 

Amencan identity, but might be more useful in realizing instrumental and political goals 

(Espiritu 1992; Takagi 1994; Dirlik 1996). 

1 focus on Asian American panethnicity in this dissertation for three main reasons: 

(1) the .A.sian .American community continues to grow rapidly and has become more 

visible and influential within U.S. society within the last 20 years, and therefore deserves 

study: (2) Asian American panethnicity is quite remarkable given that Asian ethnic 

groups often differ in terms of culture, religion, language, immigration histories, and 
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some countries of origin even have antagonistic histories; (3) Asian Americans are 

considered the model minority who has made gains in educational and occupational 

attainment, and if assimilation theory is correct, then it is a phenomenon to be explained 

as to why Asian Americans are engaging in panethnic behavior instead of continuing to 

assimilate to the ways of the dominant group. 

The demographics of Asian Americans have changed dramatically over the past 

30 years. E.xclusionary legislation constrained the ability of most Asian immigrants to 

establish families in the United States before 1965. For example, the National Origins 

Quota Act of 1921 (NOQA) limited the number of immigrants allowed in the U.S by 

allowing only 3 percent of one's ethnic group already in the U.S. in 1910. The Johnson-

Reed .Act of 1924 replaced the NOQA when it expired, and the new legislation reduced 

each country's annual quota to 2 percent of its emigrants already in the U.S. in 1890. In 

addition. China. Japan, and Korea received no quotas under this legislation, virtually 

ending immigration from these countries. Finally, in 1965, the Immigration Act 

abolished national origin quotas which favored European countries and enabled Asian 

immigrants to come more freely to the United States. New policies emphasized the 

reunification of families and needed occupational skills, resulting in a highly educated 

immigrant labor force from Asia. 

Since the Immigration Act of 1965, Asians have been immigrating to the U.S. in 

unprecedented numbers. In 1970, there were 1.5 million Asian Americans in the U.S.. 

concentrated predominantly in Hawaii and California. By 1990, the Asian American 
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population increased to 7.9 million, with major communities in New York. Minnesota. 

Pennsylvania, and Texas (Barringer et al 1993). According to census projections, this 

population should exceed 10 million by the year 2000 (U.S. Census 1987). But not only 

has the Asian American community increased in size and dispersed throughout the U.S. 

since the mid-1960s, it has also increased in diversity. Japanese, Chinese, and Filipinos 

have had a long history in the U.S. (see Takaki 1989) and with continuing immigration 

(with the exception of Japan), these commimities continue to make economic and 

educational gains. With the fall of South Vietnam in 1975 and the implementation of the 

Refugee Act of 1980, new immigrants from Viemam, Laos, and Cambodia have 

mcreased the diversity of the Asian American population. 

Currently, there are more than 30 Asian ethnic groups living in the U.S.. each 

with its own language and culture. Among these groups, there are also religious 

differences: Chinese. Japanese, and Koreans have been influenced by Confucianism 

while the majority of Viemamese, Cambodian, and Thai peoples are Buddhist (Tran 

1988; Min 1995). A significant proportion of Viemamese refugees and Filipinos are 

Catholic, and Asian Indian and Pakistani peoples follow Hinduism, Islam, and Sikhism 

(Pido 1986; Williams 1988). Along with these religious, cultural, and linguistic 

differences, there are also antagonistic histories between the home countries of many 

Asian subgroups: Japan occupied Korea and China before World War II. Historical 

sources document the barbaric treatment of the Korean and Chinese people during this 

period (Chang 1997). There are even phenotypical differences among Asian subgroups. 
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For example. South Asians, who fought to be identified as Asians instead of "white" or 

"other" in the 1980 Census, do not conform to established notions of Asian phenotype 

and thus there is often confusion about their racial identity (Fisher 1980). Finally. 

today's Asian American community is economically different from the one 30 years ago. 

The mi.x of new immigrants, refiigees, and native-bom young professionals, has led to 

increasing class polarization (Omatsu 1994; Min 1995). 

If we view the category of "Asian" as a natural group formation, where all Asian 

Americans develop network ties that allow them to develop primary relationships within 

the confines of the pan-Asian group, then the emergence of panethnicity among Asian 

.\mericans needs no explanation. But if we view the category of "Asian" as a social 

construction of the state (Omi and Winant 1994; Enloe 1980) as well as individuals, then 

it becomes a phenomenon to explain when ethnic group members act collectively based 

on a panethnic boundziry. I argue that Asian Americans are an interesting case to study 

precisely because of several factors - demographic, religious, class, cultural, linguistic, 

phenotypical - that would preclude the emergence of pan-Asian solidarity and identity. 

In the next three sections, I discuss the structure of the dissertation and specify the 

indicators of panethnic behavior that I use to test the two main theoretical perspectives on 

ethnic boundary formation. 

PART I; PANETHNIC COLLECTIVE ACTION 

In Chapter 2,1 examine whether segregation or competition processes suggested 

by competition and cultural division of labor theories are related to outbreaks of pan-
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Asian collective action. Of the few studies that have actually documented Asian 

American collective action, Wei (1993) describes the key players, organizations, and 

debates that propelled the Asian American movement. Espiritu (1992) focuses on the 

historical and social factors that led to the rise of Asian American panethnicity and 

provides specific examples of panethnic activities, such as voting behavior and political 

participation of Asian Americans. 1 build upon this research and systematically 

document protest and solidarity events involving Asian Americans from 1970 to 1995. 

To find data on collective action events involving Asian Americans. I used 

indexes from the Los Angeles Times. New York Times, and Chicago Tribune to identify-

"candidate events." Collective action was defined as the public action of two or more 

persons that articulates an ethnic or racial grievance or claim, which includes political 

protests and events that commemorate triumph over past discrimination. .A. protest or 

solidarity event was coded as panethnic if two or more persons from different Asian 

ethnic groups participated in collective action. After identifying articles that reported on 

pan-.A.sian collective action events. I coded characteristics of these events from 

microfilms of the daily national newspapers. This strategy for coding ethnic collective 

action is widely used in the social movements literature (see Olzak 1992; McAdam and 

Soule 1997) because newspapers are one of the few data sources that systematically 

document such events. 

Using event history analysis, I demonstrate that the occupational segregation of 

•Asians compared to other racial groups leads to an increase in panethnic collective action. 



which suggests that the causal mechanisms of intragroup interaction and common 

economic interests rather than competition help to explain when panethnicity will occur. 

The collective action analyses also show that when Asian ethnic groups are 

occupationally segregated from one another, there is also an increase in panethnic 

collective action. To explain these findings. I argue that cultural divisions of labor create 

communities of ethnic solidarity that are not in competition with one another: these 

communities are solidary and engage in successful collective action with other Asian 

ethnic groups when triggering events, such as racial profiling and anti-Asian violence that 

encourage the participation of all Asian groups, occur. 

PART 2: THE FORMATION OF PANETHNIC ORGANIZATIONS 

In Chapter 3.1 analyze patterns of panethnic organizational formation over time. 

Past research on the formation of Asian American organizations has approached the 

question qualitatively. For example, Espiritu (1992) describes how political and social 

advocacy groups often formed when Asian Americans were faced with an external threat, 

such as anti-Asian sentiment and violence, functioning as a united front against the 

dommant society. In this dissertation. I attempt to take a broader look at organizational 

processes by investigating the formation of several different types of formal organizations 

in several different locations, utilizing theoretical perspectives to guide research, and 

employing quantitative methods. 

The study of pan-Asian organizations not only contributes to our knowledge about 

political mobilization, it also contributes to our knowledge about group politics and 
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identity processes, as the formation of Asian American organizations during and after the 

ci\ il rights movement fostered a sense of panethnicity among Asian Americans. Kibria 

(1997) argues that such organizations provided a critical context for the development of 

networks and relationships across Asian national boundaries, and for the construction and 

dissemination of an Asian American history and culture. Espiritu and Ong (1994) also 

place importance on these groups in the facilitation of Asian American panethnicity: 

pan-Asian organizations promote racial solidarity by defining economic, political and 

social issues in racial terms" (302). Given thai participation in pan-Asian organizations 

leads .Asian Americans to develop a panethnic consciousness - seeing oneself as part of a 

larger racial group whose members have similar interpretations of personal experiences 

and the larger society (Wei 1993; Espiritu 1992) - the formation of panethnic 

organizations is an appropriate indicator of panethnic solidarity. 

I gathered yearly data firom the Encvclopedia of Associations. National 

Organizations (Gale Research Co.) on pan-Asian national organizations from 1970 to 

1998. 1 used pooled time series analyses (Sayrs 1989; Ostrum 1990; Beck and Katz 

1995) to find out whether segregation or competition variables measured at the state level 

had effects on the rate of pan-Asian organizational formation. The analyses support the 

cultural division of labor perspective, as the occupational segregation of Asians compared 

to other racial groups increases pan-Asian organizational formation; when Asians are 

concentrated in certain occupations, these conditions lead to intragroup interaction among 

ethnic group members who have similar economic interests, leading to flirther group 
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solidarity. I also find that when different Asian ethnic groups are concentrated into 

different occupations, such a distribution of ethnic group members into the occupational 

structure acts as a countervailing force to panethnicity; pan-Asian organizational 

formation decreases under these conditions, as predicted. These findings show that pan-

.-\sian organizational formation operate a bit differently than pan-Asian protest and 

solidarity events, but that the cultural division of labor, measured here as occupational 

segregation, facilitates both types of collective action. 

P.ART3: INTERETHNIC MARRIAGE 

In Chapter 4.1 report on patterns of intermarriage among Asian Americans in 

order to further understand ethnic group formation. Endogamy or marriage within one's 

ethnic group is one way to ensure the survival of the group and is considered a measure 

of ethnic solidarity. High rates of endogamy among Asian subgroups - a Korean woman 

marr\ ing a Korean man - would suggest that such groups are more distinctive than 

previous research has documented. Such marriage patterns may also have implications 

for the categorization of these subgroups under the racial category of Asian. In contrast, 

interethnic marriage - a Japanese woman marrying Chinese man - can be seen as an 

indicator of commitment to the larger group that we call Asian American. In other 

words, high rates of intermarriage between Asian subgroups would suggest a real Asian 

.American identity and consciousness, not one that is simply heightened when under 

threat. High rates of interethnic marriage may also have implications for the assimilation 

process of Asian Americans. If Asian Americans are considered to be the "model 
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minority" (Hurh and Kim 1989) and "honorary whites" (Tuan 1998) who have high 

levels of occupational and educational achievement, then we would expect further 

assimilation instead of distinctively ethnic behavior. Thus, interethnic marriage is viewed 

in this dissertation as an indicator of panethnic solidarity (Lopez and Espiritu 1988). 

Recent research has revealed a striking change in intermarriage patterns among 

Asian Americans: nationally, from 1980 to 1990. the number of .\sian interethnic 

marriages actually increased and suqjassed the number of interracial marriages involving 

at least one Asian spouse (Shinagawa and Pang 1996). During this time period, 

interethnic marriages doubled, leading to an overall increase from 11 percent to 21 

percent, and interracial marriages declined, from 25 percent to 15 percent (Lee and 

Fernandez 1998). 

Moving beyond the bulk of the literature on intermarriage which is largely 

descriptive. 1 test predictions derived from competition theory and cultural division of 

labor theory to find out if structural variables can explain the recent pattern of 

intermarriage among Asian Americans. Using 1990 census data. I created a data set of 

married couples involving at least one Asian spouse. Each of the couples resided in one 

of 30 metropolitan statistical areas with the highest Asian American populations. The 

logistic regression models suggest that competition is not the main causal mechanism 

underlying interethnic marriage. I find that increases in the change variables for 

occupational segregation and Asian-white residential segregation are positively related to 

mtcrethnic marriage rates. This means that increasing segregation from other racial 
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groups encourages pan-Asian behavior. The analyses further support the cultural division 

of labor perspective as the concentration of Asian ethnic groups into different occupations 

dampens pan-Asian activity—interethnic marriage is less likely under these conditions. 

These findings suggest that the structuring of labor markets and residential communities 

facilitates panethnic solidarity and behavior. 

Finally, in Chapter 5,1 summarize my overall findings and e.xplain how this 

research empirically contributes to the current literature. I also discuss how this 

dissertation makes theoretical gains in addition to topics/ideas that will be addressed in 

future research. 
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CHAPTER 2: ECONOMIC COMPETITION OR OCCUPATIONAL 

SEGREGATION? THE EFFECTS OF LABOR MARKET PROCESSES ON 

PANETHNIC COLLECTIVE ACTION 

Ethnic mobilization can be defined as the collective efforts of groups organized 

around cultural or ethnic markers such as skin color, language, or territorial identification. 

Studies of ethnic mobilization have included analyses of voting behavior, social 

movements, conflict and violence, and protest behavior (Hechter 1975; Nielsen 1980; 

Horowitz 1985; Olzak 1992). However, there has been a long-standing debate about 

which structural processes motivate ethnic collective action. In the mid-1970s and early 

1980s, a handful of prominent articles focused on the debate about the role of labor 

market processes, namely competition and occupational segregation, in producing 

nationalist solidarity and mobilization in Wales. Quebec, and Belgium (Ragin 1977; 

Hechter 1978; Ragin 1979; Nielsen 1980; Liefer 1981; Olzak 1982). Empirical results 

were mixed, indicating that both theoretical perspectives - competition theory and 

cultural division of labor theory - had merit. Nielsen (1985) pointed out that both 

theories were able to explain nationalist behavior in different countries during different 

time periods. 

More recent work on ethnic collective action has focused on conflict and protest 

in the US. but has directly tested only one of the theories (Olzak 1992; Soule 1992; 
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Olzak. Shanahan, and McEneaney 1996; Shanahan and Olzak 1999).' Diez Medrano's 

(1994) analysis of voting patterns in the general election of 1986 in Northern Spain is an 

exception. Diez Medrano tests both labor market theories to see whether economic 

competition or occupational segregation can explain ethnic political mobilization. In 

support of cultural division of labor theory, he finds that the concentration of immigrants 

and natives in blue-collar occupations is positively associated with voting for Spanish 

parties, his measure of ethnic political mobilization. This finding is in direct contrast 

with competition theory which predicts that both groups will vote for Basque parties 

when ethnic hierarchy is low: the logic is that the breakdown of occupational segregation 

or the ethnic integration of occupations will lead to competition and collective action. 

However. Diez Medrano warned others not to generalize his findings to other forms of 

ethnic political mobilization (879). In this chapter. I participate in the ongoing debate 

about the structural processes motivating ethnic collective action and broaden the scope 

of earlier work both theoretically and empirically. I ask the following questions: Do 

segregation and/or competition processes explain the outbreak of collective action? Does 

segregation from other groups enable the development of ethnic solidarity, resulting in 

successful political mobilization? Or does competition between ethnic groups in similar 

I do not consider Olzak's (1992) influential study of ethnic competition and conflict at the turn 
of the century to be a simultaneous test of both theories. In her chapter on local job competition. 
Olzak analyzes the effects of native- and foreign-bom occupational segregation on the rate of 
collective action, but she does not examine the effects of local-level competition variables that 
measure immigration and economic contraction. 



niches lead to ethnic collective behavior? I explore these questions using an original data 

set that documents protest and solidarity events in the U.S. from 1970 to 1990. 

1 broaden the scope of earlier work empirically by introducing a new dependent 

variable into ethnic collective action research by examining panethnic mobilization." 

Collective action is considered to be panethnic when it occurs among culturally and 

linguistically diverse national origin groups that are often seen as homogeneous by 

outsiders (Lopez and Espiritu 1990). Most of the literature does not differentiate between 

ethnic and panethnic mobilization, even though different social processes may facilitate 

the emergence of the two types of ethnic mobilization. What makes the study of 

pancthnicity so striking is the fact that there are cross-cutting characteristics, such as 

language and culture, that often discourage collective action based on a panethnic 

boundarv'. Building upon recent work on boundary processes in the U.S. and the 

consolidation of distinct ethnic groups into a larger panethnic category (Cornell 1988; 

Espiritu 1992; Nagel 1994; Shanahan and Olzak 1999), this paper focuses on the labor 

market processes that facilitate and dampen the outbreak of panethnic mobilization in the 

U.S. 

Related to the introduction of a new dependent variable. I broaden the scope of 

earlier work theoretically by testing two well-established, competing theories of ethnic 

solidarity and mobilization - competition theory and cultural division of labor theory. 

- While some scholars (i.e. Padilla 1985) have examined the phenomena of panethnic 
mobilization, no systematic test of both theories exists. In other words, no study of panethnic 
behavior has tested the usefulness of the cultural division of labor theory and competition theorv . 
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Both theories can predict when ethnic solidarity or mobilization will rise, but cannot 

make predictions about the conditions under which panethnic behavior will increase 

relative to ethnic behavior. Given this, I extend these theories to fit within a multi-ethnic 

and multi-racial context in order to understand how competition and segregation affect 

boundarv' processes, specifically panethnic group behavior among Asian Americans. I 

turn now to a more detailed discussion of the two theoretical perspectives on ethnic 

political mobilization. 

THEORETIC.AL BACKGROUND 

Competition Theorv 

Competition perspectives claim that ethnic boundaries will be activated when 

modernizing forces, such as urbanization, expansion of industrial and service sectors, and 

increasing scale and complexity of production organization, decrease the barriers between 

different ethnic populations, leading to competition for the same limited resources 

(Hannan 1979: Ragin 1979; Nielsen 1980; Banton 1983; Olzak 1992). This 

competition for resources causes ethnic collective action to erupt. Each ethnic/racial 

group will to work together and engage in conflict or protest to secure collective goods to 

maintain or improve their standing in the social hierarchy. In the language of human 

ecology, when ethnic populations maintain separate niches or habitats, ethnic relations 

are stable. But when more than one ethnic group occupies the same niche or habitat, they 

all attempt to exploit the same niche and compete with one another for scarce resources, 

which leads to collective efforts by each group to survive (Earth 1969). 
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Additionally, other economic processes that increase contact between different 

ethnic and racial groups, such as the breakdown of labor market segmentation and 

immigration, intensifies competition. Not only are dominant group workers in actual 

competition with the new workers spawned by these economic processes, but ethnically 

distinct workers are seen as a threat because they are often willing to work at lower wages 

(Bonacich 1972). Competition perspectives also recognize that when there is a 

weakening economy and occupational barriers are low. labor market competition between 

ethnic and racial groups will increase. Several empirical studies indicate that when 

economic and political arenas become less segregated and contact between different 

ethnic;racial groups is initiated, competition between ethnic populations ensues, leading 

to ethnic collective action in the form of ethnic protest or ethnic conflict (Ragin 1979: 

Nielsen 1980; Bonacich 1973; Nagel and Olzak 1982; Olzak 1992; Soule 1992). 

Competition theorists have used contextual variables such as population changes 

and economic indicators at the national, county, and city levels to explain conflict and 

protest activity among ethnic and racial groups. The theory does not specify the 

motivations behind competition and the resulting collective action, whether it be the 

sense of group position or negative feelings and beliefs about outgroup members.^ But 

more importantly, competition theory as currently conceptualized, does not necessarily 

The literature on the social psychology of intergroup relations has focused on the role of racial 
attitudes and prejudice (Allport 1954; Blumer 1958; Schuman, Steeh, and Bobo 1985; Kluegel 
and Smith 1986; Bobo and Kluegel 1993). Recent research has tested theoretical explanations 
for why racial groups may feel prejudice towards and in competition with other racial groups, 
looking to social psychological variables such as beliefs about inequality and feelings of racial 
alienation (Quillian 1995; Bobo and Hutchings 1996). 
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apply to a multi-racial or multi-ethnic context, where a majority of conflict and protest 

activity occurs in the U.S. and around the world. Competition theory posits that when 

two different ethnic/racial groups are in competition, collective action vvill occur because 

both groups are attempting to gain resources for their own respective groups.^ In a multi­

ethnic conte.xt where panethnicity is one possible outcome, the theor>' would claim that 

when two different Asian subgroups are competing for the same jobs (i.e. when Filipinos 

are in competition with Vietnamese), solidarity based on national origin will increase. 

But the theor>' makes no predictions about what happens when more than two groups are 

in competition with one another. For example, competition within a panethnic category 

(i.e. Filipinos vs. Vietnamese) and competition between panethnic categories (i.e. Latinos 

vs. Asians) could produce contrasting results. Since the theory does not make predictions 

about contexts where multi-group competition occurs, it cannot specify when competition 

between ethnic groups will or will not be a countervailing force to panethnicity. or 

collective action based on panethnic ties. I make predictions that go beyond the scope of 

the theory; competition between panethnic groups will be positivelv related to panethnic 

mobilization, whereas competition within panethnic groups will be negatively associated 

with panethnic mobilization In other words, competition between panethnic (or racial 

groups) such as Latinos or Asians will be positively related to collective action based on a 

panethnic (or racial) boundary, whereas competition within a panethnic group -

^ However, new research by Shanahan and Olzak (1999) uses a measure of immigrant diversity 
to explain the rate of conflict events against non-whites, thus taking into account the effect of a 
multi-ethnic conte.xt on collective action. 
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competition between ethnic group members such as Vietnamese and Japanese - will be 

negatively associated with collective action based on a larger panethnic boundarv- such as 

Asian.' In other words, if Asian subgroups are competing with one another, panethnic 

mobilization where Asians as a group engage in collective behavior to gain more 

resources will be less likely to occur; however, if faced with competition from another 

panethnic (or racial group) such as Latinos, panethnic mobilization among Asians will be 

encouraged. In the latter situation, panethnic (or racial) boundaries will be heightened 

and Asian subgroups will realize that they have more in common with each other than 

with Latinos, and transcend ethnic differences in order to benefit from the potency of a 

panethnic coalition. In this paper, I introduce new measures of competition to test these 

predictions derived from competition theory about panethnic mobilization among Asian 

Americans. 

Cultural division of labor theory 

The cultural division of labor theory also suggests that ethnic boundaries will be 

activated by modernizing forces, but not because they decrease barriers between ethnic 

populations. On the contrary, this perspective claims that modernization upsets the 

balance of employment, distribution of resources, and economic advantages, creating 

disparities between the dominant group and ethnic populations (Gellner 1964; Hechter 

I use "panethnic"' and "racial" interchangeably here because readers might not think of Asians. 
Latinos, whites, or blacks as panethnic groups that are comprised of different ethnic subgroups 
with different cultures, languages, religions, etc. I use the term "panethnic" throughout this 
paper to remind the reader that collective action among Asian Americans (and other panethnic 
groups) is not simply given; religion, culture, language, antagonistic histories, immigration 
status, and even skin color can often act as countervailing forces to mobilization. 
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1975). This disparity is manifested in the development of a cultural division of labor, 

where ethnic populations are differentially or distinctively distributed in an occupational 

structure on the basis of cultural markers. Under such conditions, a common social 

identity based on ethnicity instead of class will arise among ethnic group members who 

are segregated into certain occupations due to similar work experiences, similar structural 

positions, and daily interaction. Past research has shown that common economic interests 

derived from similar structural positions and similar labor market activities can affect the 

strength and even the existence of ethnic group boundaries (Bonacich 1973; Yancey et 

al. 1976; Olzak 1986). 

The cultural division of labor can be hierarchical or segmental (Hechter 1975. 

1978). A segmental cultural division of labor occurs when ethnic groups are highly 

occupationally specialized. The theory predicts that the greater the occupational 

specialization of the ethnic group, the higher its resulting solidarity. A hierarchical 

cultural division of labor develops when ethnic populations are concentrated at the 

bottom of the labor market structure. Occupying a low position in the cultural division of 

labor will give group members an interest in leaving the ethnic group. If this is not 

possible, group members will identify with the group and generate ethnic solidarity. The 

theor>' predicts that the lower the position of a group in the stratification system, the 

higher its resulting solidarity. Taken together, the cultural division of labor perspective 

claims that the degree to which the labor market is segmentally and hierarchically 

segregated leads to the formation of distinctive groups. According to this theoretical 
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perspective, ethnic boundaries will be strengthened when culturally and ethnically 

distinct populations not only occupy systematically different occupations, but when these 

populations see that their life chances are largely determined by their membership in an 

ethnic group. Several empirical studies have found support for the cultural division of 

labor theory (Hechter 1975, 1978; Nielson 1985; Peled 1990; Diez Medrano 1994; 

Mettam and Williams 1998). 

Cultural division of labor theory can predict when group solidarity is likely to be 

high among an ethnic group - when the group is distributed segmentally or hierarchically 

into a labor market. For example, to the degree that an ethnic group is highly specialized 

m a particular occupation (segmental) or concentrated in a low position in the 

occupational structure (hierarchical), national origin or ethnic solidarity will increase due 

to intragroup interaction and common economic interests. In this view, panethnic 

solidarity will increase when Asian ethnic groups experience high levels of occupational 

specialization or find themselves concentrated together in the same, low-paying 

occupations. 

These basic predictions from cultural division of labor theory are in opposition to 

competition theory; competition theory suggests that it is the presence of different racial 

and ethnic groups in one environment, competing for resources, that leads to collective 

action, while the cultviral division of labor theory claims that it is the segregation of 

groups that gives rise to ethnic solidarity and mobilization. But, much like competition 

theor}'. the cultural division of labor theory does not specify the degree to which the 
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segregation of different ethnic groups into occupations will counteract or enhance 

panethnicitv. 1 extend the theor>" to make predictions about the effect of cultural 

divisions of labor on pan-Asian collective action: (1) occupational specialization between 

panethnic uroups will be positively related to panethnic solidarity, whereas occupational 

specialization within panethnic groups will be negatively related to panethnic solidarity: 

and (2) the concentration of panethnic groups into low segments of the occupational 

structure will be positively related to panethnic solidarity, whereas the concentration of 

ethnic groups into low segments of the occupational structure (vis-a-vis other subgroups 

of the same panethnic group) will be negatively related to panethnic solidarity. 

To summarize, the hypotheses derived from competition theory suggest that 

competition between racial groups will have a positive effect on panethnic group 

tbrmation among Asians while competition between Asian ethnic subgroups will have a 

negative effect, thereby diminishing the ability of subgroups to engage in successful 

political action as a larger entity. The hypotheses derived from the cultural division of 

labor theory produce opposing predictions: occupational segregation - the separation of 

groups by occupation, not the competition in similar niches - of racial groups will have a 

positive effect on panethnic mobilization. In addition, the occupational segregation of 

Asian ethnic subgroups will lessen the ability of panethnic group action because each 

subgroup will have less economic interests in conmion if they are specialized in different 

occupations, resulting in a countervailing force to panethnicity. I turn now to a 

discussion of the data used to test these predictions. 
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PANETHNIC MOBILIZATION AMONG ASIAN AMERICANS 

Contemporary collective action among Asian Americans has not been well 

documented. Espiritu (1992) and Wei (1993) were among the first to analyze the 

emergence of the Asian American movement that occurred in the early 1970s. Wei 

(1993) gives an historical overview, identifying key players, organizations, and events 

that were important at the national level to the creation and maintenance of a unifying 

Asian .American identity and community. Espiritu (1992) discusses the social and 

demographic changes in postwar America that enabled the emergence of a pan-Asian 

movement, and uses specific examples from electoral politics and social service funding 

ai the national level to support her claim that pan-Asianism is a political entity, often used 

by .Asian Americans to gain more resources. Studies of Asian American political 

mobilization at the local level have also been recently imdertaken. For example. Saito 

(1992) documents coalition efforts by American-bom Japanese population and new 

Chmese immigrants in Monterey Park, CA, while Vo (1995) provides an in-depth case 

study of panethnic mobilization among Asian Americans in San Diego. This paper 

contributes to this growing literature and complements previous historical work on the 

topic. 

So what do we know about the Asian American movement? Even though it was 

largely invisible to the public due to the absence of national leaders and a small number 

of participants resulting from discriminatory immigration legislation, Asian Americans 

engaged in collective behavior in various ways to ensure and extend their civil, economic. 
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political, and social rights. The origins of the movement were seen in the late 1960s and 

early 1970s, when Asian American students protested with other students of color as part 

of the Third World Liberation Front (TWLF), demanding ethnic studies programs at San 

Francisco State College and University of California-Berkeley. This political behavior 

led many Asian Americans to participate in protests against the Vietnam War and to 

question not only the role of America's imperialism abroad, but also its racism at home. 

In 1971. Asian Americans marched separately from the main antiwar march in 

Washington. D.C. after the coordinating committee failed to adopt a statement against 

racism (Wong 1972). In the new millenium, Asian Americans continue to work together 

politically, but the issues around which protest is organized have broadened. Not only are 

Asian Americans still demanding ethnic curriculum and more faculty of color at 

universities, but they are also fighting against employment discrimination, the 

perpetuation of stereotypical Asian images, and anti-Asian violence. We do not know 

enough about how these issues are dealt with in the collective arena. Do Asian ethnic 

group members collectively fight for their rights based on an ethnic or panethnic group 

boundary? What conte.\tual factors bring groups of diverse national origins together to 

engage in collective action? 

DATA COLLECTION 

To assess the patterns of collective action among the Asian American community, 

1 constructed a collective action data set of pan-Asian events from 1970 to 1995. To fmd 

data on collective action events involving Asian Americans. I searched under any relevant 
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keyword in each annual index of the Los Angeles Times. New York Times, and Chicago 

Tribune to find "candidate events." I then looked up each article on microfilm and coded 

characteristics of the events if they met the criteria of a pan-Asian collective action event 

(discussed below). This strategy for coding ethnic collective action is widely used in the 

social movements literature (see Olzak 1992; McAdam and Soule 1997) because 

newspapers are one of the few data sources that systematically document such events. 

Some national newspapers may introduce a regional bias however, reporting on events 

that occur within their area of the country (McCarthy et al 1996). I diminish this bias by 

collecting data on events from a total of three large, national newspapers in different 

regions of the country. 

Following Olzak (1992), I define ethnic collective action as public action of two 

or more persons that articulates an ethnic or racial grievance, which includes political 

protests and events that commemorate triumph over past discrimination. I coded a 

protest event as any event where the general public or an office of government is its 

audience, and it seeks to present a grievance on behalf of its own ethnic group regarding 

changes in laws or ethnic policies. An example of a panethnic protest event, taken from 

the data, is when Asian Americans came together in 1992 to protest the damage done to 

Korean. Filipino, Chinese, and Vietoamese businesses in the Los Angeles riots. Asian 

.Americans felt their businesses had been unfairly targeted and attempted to influence the 

state government to contribute to the rebuilding of their businesses and the Los .Angeles 
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economy at large. This event is panethnic because it involves the participation of two or 

more .Asian national origin group members. 

1 coded a solidarity event as any event where ethnic group members gather for a 

celebration or commemoration of their ethnic heritage, history, and customs. Solidarity 

events were largely cultural and educational, but they also tended to be responses to past 

discrimination. An example of an panethnic solidarity event, taken from the data, was 

when different Asian national origin groups came together to commemorate the death of 

Vincent Chin that had occurred 10 years earlier. Vincent Chin, a Chinese American, was 

mistaken for a Japanese national by two white perpetrators who beat him to death because 

they blamed him for the depressed auto industry in Detroit. This case galvanized the 

Asian American community because it signified the threat of anti-Asian violence that all 

Asians face. The focus of the solidarity event 10 years later was to reflect on how far the 

Asian American community had come since Chin's death. 

In general terms. I coded collective action events directed at maintaining, 

strengthening, or extending panethnic boundaries in order to test the hypotheses about 

competition, segregation, and mobilization in 30 metropolitan areas.*" 

I also coded ethnic conflict events, where two or more ethnic group members are engaged in a 
confrontation with each other, or with some symbol of authority. However, the 18 ethnic 
conflict events coded were of attacks on Asians by other racial groups. I do not include these 
events in the analysis because Asian Americans are not acting collectively based on an ethnic, 
panethnic, or multi-racial boundary. 

1 also note here that the majority of panethnic events in my sample were comprised of group 
members from several different national origin groups. One might surmise that the groups who 
have historically been in the U.S. longer would predominate in protest and solidarity activities. 
My data show otherwise as several different groups are represented at a majority of the pan-
Asian events. 
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INDEPENDENT VARIABLES 

Standard competition variables 

In past research, competition processes have been capttired by explanatory-

variables that either measure changes in distributions of ethnic/racial populations in a 

particular area, or the state of the economy (Spilerman 1971; Olzak 1992). The 

competition perspective suggests that increases in ethnically distinct workers due to 

immigration and migration, contact between ethnic groups due to a breakdown in labor 

force segmentation, and a weakening economy will intensify competition and therefore 

lead to competition and collective action. I included variables that measure increases in 

ethnically distinct populations: proportions of ethnic/racial populations, immigration 

rate, and percent foreign-bom. In addition, I included variables that measured economic 

contraction; unemplovment rate, poverty rate, and per capita income. 1 also included 

variables that measure a breakdown in labor market segmentation: change in 

occupational segregation indices. Finally. I include interaction terms in order to find out 

if. in fact, increases in ethnically distinct populations depend on the state of the economy. 

Data to construct these independent variables were collected at the MSA-level 

from available census data and government documents. Table 2.1 shows the predicted 

effects of each independent variable on the rate of pan-Asian collective action. The 

variables measuring the breakdovm in labor market segmentation are also used to 

measure segmental and hierarchical cultural divisions of labor; I discuss these variables 

in a later section. I expand on the definitions for immigration rate, per capita income, and 



the interaction terms below; the rest of the standard competition variables were taken 

directly from 1970, 1980. and 1990 census bound volumes and summary tape files (U.S. 

Department of Commerce 1973a. 1973b. 1973c, 1983, 1988, 1993). To estimate the 

values for the years between each census year, I use the standard approach of linear 

interpolation. The data set used for the statistical analysis extends until 1990. Census 

data for 2000 is not yet available and there is no source that provides comparable data 

after 1990. 

Immieration rate. This rate is computed by dividing the sum of armual immigration totals 

to MSA of intended residence by the sum of armual MSA populations. The annual 

number of immigrants that entered each metropolitan area was taken from the Statistical 

Yearbook of the Immigration and Naturalization Service (entitled Armual Report of the 

INS prior to 1978). Following Olzak (1992), I use a change variable for immigration rate 

in the analyses since competition theory suggests that it is the increasing change in racial 

and ethnic populations and the subsequent contact and competition between groups that 

leads to collective action. This variable is defined as the change in the level of 

immigration between the year t and t-l. 

Per capita income. 1 include per capita income as a standard competition variable 

because it measures the economic resources of an MSA (Soule and Van Dyke 1999). If 

" I note here that if an explanatory variable for one census year is missing, this means that there 
are actually ten years of information missing, given that an interpolation of the data was done 
from one census year to the next. Data for Asian Indians and Vietnamese, in addition to ability 
to speak English by racial and ethnic group, were not available until 1980. thus these variables 
w ere only available for 10 years of analysis. 
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per capita income is relatively high in a particular area, then resources will be available 

and competition will be low. However, if an MSA has low economic resources, we can 

expect that competition will be high and competition between racial and ethnic groups 

will increase, leading to higher levels of collective action. Data for per capita income at 

the MSA-level was gathered from State and Metropolitan Area Data Book (1979. 1986. 

1992). 

Interaction terms. I include statistical interaction terms in the analysis to find out if the 

effect of increases in ethnically distinct populations depend on the state of the economy. 

No analysis to date has actually tested this assumption of competition theorv'. 

Specifically. I interact the population change variables (immigration rate, percent foreign-

bom. proportions of ethnic and racial populations) with state of the economy variables 

(unemployment rate, poverty rate. MSA per capita income). A positive effect of the 

interaction of unemployment rate and change in immigration rate suggests that when 

unemployment is high, the effect of immigration rate on the dependent variable is more 

positive. This means that the positive effect of immigration rate on the frequency of 

panethnic events depends upon whether or not the economy is depressed. In order to 

support competition theory, the interactions terms should all be positive, such that the 

effect of changes in ethnically distinct populations intensify the rate of competition and 

collective action when the economy is under duress. 



Table 2.1 Empirical Predictions for Competition Theory and Cultural Division of Labor Theor\-: 
The Effects of Explanatory Variables on Fan-Asian Collective Action 

Competition tlieory 

Standard variables 

^ A Immigration rate 

- Percent foreign-bom 

- Unemployment 

- Poverty rate 

- Per capita income 

- A Labor force segmentation 

New variables 

- Percent unemployed by racial group 

- A Labor force ratios comparing racial groups 

- A Labor force ratios comparing Asian ethnic groups 

Interaction variables 

- Changes in ethnic population*state of the economy 

Cultural Divison of Labor theory 

- Segregation indices of Asians compared to other racial groups 

- Segregation indices of specific Asian ethnic group compared to all other Asian 

ethnic groups (i.e. Japanese compared to all other Asian ethnic groups) 
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New competition variables 

The competition variables described above are considered standard in the 

literature. However, they are indirect measures of competition. These measures assume 

that when two different racial/ethnic populations are located in the same geographical 

area, there will be competition for jobs, housing, or marriage partners, especially under 

the conditions of an economic downturn.'^ In addition, it has not been entirely clear 

whether these standard variables measure actual or perceived competition. To make 

strides towards improving the measurement of competition, I introduce new variables that 

are more realistic measures of actual competition. These new competition variables 

attempt to measure the impact of a specific group on another in terms of scarce resources. 

Labor force ratios. This variable is a relative measure that compares two populations that 

are likely to be in competition with one another. Ong and Vaienzuela (1996) first used 

labor force ratios to understand the effects of immigration on the earnings of low-skilled 

native workers. Simply put, this ratio indicated how many potential workers there were 

for the same jobs. Relative to the general immigration rate or percent foreign-bom, the 

labor force ratio is a more refined measm^e of actual competition. Specifically, the ratio 

measures the relative degree of disparity between two populations of interest. For 

example. Au/By is a labor force ratio that compares percent black unemployed to percent 

' One can imagine a scenario where one ethnic group may, on the average, have a higher level of 
education and more years of e.xperience in certain professions, while the other ethnic group, on 
the average, may be unskilled, have low levels of education, and acquire jobs through the ethnic 
economy. In other words, these two groups would not be in competition for the same jobs or 
housing, but can co-exist in the same geographical space. 
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Asian unemployed. However, it is the change in labor force ratios that actually measures 

competition between groups. For example, if Asians have a lower rate of unemployment 

than blacks, then a labor force ratio comparing imemployed Asians to unemployed blacks 

might look like this: .Au /B^ = 5/50. An increase in the value of this ratio from tj to ti 

would indicate a decrease in percent black unemployed or an increase in percent Asian 

unemployed. In either situation, the relative degree of disparity between the two groups 

has decreased and the less advantaged group (blacks in this example) is making gains 

relative to the more advantaged group (Asians in this example) and competition between 

the two groups should ensue. It can be argued that when the relative resources of groups 

become more equal, competition should erupt. In a context of scarce resources, ethnic 

and racial groups will compete against one another when gains are being made by a 

relatively disadvantaged group, leading to collective action efforts. The labor force ratio 

is a variable that proves even more useful as it can measure the impact of any sector of 

any group relative to another, such as low-skilled Asians to low-skilled blacks, or 

unemployed Chinese to unemployed Vietnamese. In this paper, I report on the effects of 

1 -year changes in labor force ratios on panethnic collective action. 

Unemployment bv ethnic/racial group. This variable measures the increasing or 

decreasing supply of unemployed racially distinct populations. If there is an increase in 

the size of unemployed persons by ethnic and racial group, competition will erupt and 

collective action will occur. In addition, this variable measures the degree to which jobs 

are in demand by a particular ethnic/racial group. Simply using the overall 
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unemployment rate often masks the economic situation faced by specific racial and ethnic 

groups. Decomposing unemployment by ethnicity will help us to understand the 

resulting group behavior based on panethnic ties. Following Myers (1997), 1 use the 

absolute number of unemployed persons by ethnic/racial group as an additive variable. 

Myers (1997) used the absolute number of unemployed non-Whites in his analyses on 

racial riots, claiming that even diough some cities may have the same unemployment rate, 

the absolute number of non-Whites may have different effects in different cities. I also 

use percent unemployed by racial/ethnic group in the form of a labor force ratio, 

comparing the impact of one unemployed group on anodier. As mentioned above, this 

labor force ratio variable is a I-year change variable that will tell us whether or not a 

change in the relative resources of racial groups will increase, decrease, or have no effect 

on panethnic collective action. 

Low skill bv ethnic/racial group. Low skill is measured as the absolute number and 

percentage of persons, 25 years of age and older, with some high school education or less, 

and is decomposed by racial/ethnic group. This variable is similar to Olzak's (1992) 

illiteracy variable that was used as an indicator of the supply of low-skilled and low-wage 

labor at the turn of the century. I include a variable measuring low skill because increases 

m the supply of ethnically distinct workers who are low-skilled and will work for low 

wages, are predicted to increase competition and collective action. I use low skill by 

ethnic/racial group as an additive variable as well as in the form of a labor force ratio 

where two low-skilled groups are compared to one another. The low-skilled groups are 
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decomposed by ethnic and racial group in order to see if the labor force ratios comparing 

low-skilled persons of different ethnic and racial groups affect the timing and occurrence 

of collective action events. Generally, this ratio assumes that two different ethnic or 

racial populations with low levels of education will be competing for the same low skill 

jobs. The labor force ratio is a I-year change variable which will indicate whether 

changes in the relative resources of a group will encourage panethnic collective action. 

Low ability to speak English bv racial/ethnic group. The data for this variable comes 

from a question on the census which asks respondents about ability to speak English. 

The total number of respondents who answered "not very well" are added up and broken 

down by racc and ethnicity. The absolute number and percentage of persons with low 

ability to speak English is another measure for low skill and I use it as an additive 

variable as well as a labor force ratio comparing the population of racial and ethnic 

groups that do not speak English well. Such a measure takes into account the fact that 

immigrants with high educational levels may not be able to find high paying jobs because 

of their lack of fluency in English. This ratio assumes that two groups, such as Latinos 

and .A.sians. who have low abilities in speaking English will compete for the same low 

skill jobs that do not require high levels of reading and writing in English. This labor 

force ratio is also used in the analyses as a 1-year change variable. 

Cultural division of labor variables 

Previous studies that attempt to test the cultural division of labor theory have 

failed to distinguish between vertical and horizontal labor market segregation (what I 
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have been referring to as segmental and hierarchical divisions of labor) and instead 

simply use general occupational segregation indices. For example. Olzak (1992) uses the 

isolation index (Bell 1954) to measure occupational segregation. Such an index does not 

distinguish between specialization in particular occupations and concentration in low-

paying occupations, as the cultural division of labor specifies. In addition, the isolation 

index is only able to compare two groups at a time, which is cumbersome and inaccurate 

for an analysis interested in comparing the level of segregation relative to other ethnic or 

racial groups in the same geographical location. 

Followmg Diez Medrano (1994), the explanatory variables I use to test the 

cultural division of labor perspective in my analyses are indices that measure the degree 

to which a segmental and hierarchical cultural division of labor exists within a particular 

labor market. The Ethnic Segmentation Index (ESI)(Charles 1992) measures the degree 

to which an ethnic group experiences occupational specialization in the following form. 

(1 / I ) x Ij I In (Aj / Nj) I - [1/1 X Ij In (Aj / Nj)]. To measure occupational specialization 

by .Asian ethnic group. Aj equals the total number of workers from a specific Asian ethnic 

subgroup in occupation u Nj is the total number of workers from all other Asian 

subgroups in occupation i, and I is the number of occupational categories. When ESI 

increases for a particular Asian ethnic group, this means that the group is more 

occupationally specialized. To measure the degree to which Asians as a group are 

concentrated in certain occupations, Aj equals the number of Asian workers and Nj equals 
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the number of non-Asian workers. When ESI increases, Asians experience relatively 

high levels of occupational segregation from other racial groups. 

The Hierarchical Segregation Index (HSI)(Diez Medrano 1994) measures the 

degree to which ethnic groups are concentrated into low-paying occupations in the 

following form. A|s / W15 - (1/1 x Zj Aj / Wj). To measure concentration in low levels of 

the occupational structure by ethnic subgroup, Ajj equals the total number of low-skill 

v\orkers from a specific Asian subgroup, W13 is the total number of low-skill workers 

from all other Asian subgroups. I is the number of occupational categories. Aj is the total 

number of Asian subgroup members in occupation i, and Wj is the total nimiber of 

workers from all other Asian subgroups in occupation i. When HSI increases, there is 

more hierarchical segregation among Asian ethnic groups and the cultural division of 

labor would predict a decreasing rate of pan-Asian collective action. To measure the 

degree to which Asians as a group are concentrated into low-paying occupations. Aj is the 

number of Asian ethnic group members, Wj is the nimiber of Latino/white/black workers. 

A|5 is the number of Asian low-skill workers, and W|s is the number of 

Latino black white low-skill workers. 

I used 13 occupational categories to calculate the segregation indices described 

above: (1) executive, administrative, and managerial; (2) professional; (3) technicians and 

related support; (4) sales; (5) administrative support, including clerical; (6) private 

household; (7) protective service; (8) service, excluding protective and household; (9) 
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tanning, forestry, and fishing; (10) precision production, craft, and repair; (11) machine 

operators, assemblers, and inspectors; (12) transportation and material moving; (13) 

handlers, equipment cleaners, helpers, laborers. I chose not to use detailed occupational 

categories for two reasons. First, past studies that have used these segregation indices 

have used broad occupational categories. For example, Charles (1992). in her cross-

national study of occupational sex segregation, and Diez Medrano (1994), in his study of 

voting patterns within municipalities of Basque Country, used 6 categories. Given the 

range in size of the locations that these researchers analyzed, I argue that using 13 

categories is appropriate for my analysis of 30 MSAs. The second reason why I chose 

not to use detailed occupational categories is because census data was not readily 

available at lower levels of aggregation for some ethnic groups. In addition. I find that 

there is enough variation in the segregation variables: the hierarchical segregation index 

ranged in value from - 26.7 to 1.56 and the segmentation index ranged in value from .55 

to 15.3. 

I also use a change variable for the segmental cultural division of labor to test 

competition theory, which suggests that a breakdown in labor market segmentation will 

lead to an increase in contact and competition between racial and ethnic groups, and 

panethnic collective action will erupt. This variable is defined as the change in ESI. the 

degree to which Asians are occupationally specialized or distributed segmentally within 

the labor force, between the year t and t-1. I note here that the cultural division of labor 

theory has an opposite prediction: a breakdown in labor market segmentation should lead 
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to a decrease in panethnic collective action, while an increasing change in labor market 

segmentation should lead to an increase in panethnic collective action. 

Occupational data were collected at the MSA-level from 1970, 1980. and 1990 

census data books and summary tape files (U.S. Department of Commerce 1973a, 1973b. 

1973c. 1983. 1988. 1993). 1 use linear interpolation to estimate the values for the years 

between each census year. 

Control variables 

To ensure that the results are not affected by population differences between 

MS As. I control for size of MSA by including the log of population in all models. 1 also 

use the number of prior events for each city as a control for unobserved heterogeneity 

introduced in survival analysis due to lack of independence among repeated observations 

in a city (Allison 1984; Myers 1997). Even though the analysis is not highly susceptible 

to the problem of unobserved heterogeneity given the relatively small number of MSAs 

with repeated events, I included the number of prior panethnic events in all models. 

ST.ATISTICAL METHODS 

To evaluate the effects of competition and segregation variables on panethnic 

collective action. I use continuous-time event history models (Allison 1984; Yamaguchi 

1990; .Allison 1995) to predict the frequency of events. I use a fixed effects partial 

likelihood model which is a variant of the proportional hazards model that takes 

repeatable events into account (Allison 1995). This model can be represented in the 

following form, log hjj(t) = aj(t) + Pxij(t), where a(t) is an unspecified function of time 



and Pxjj(t) is an explanatory variable. The hazard rate, hjj(t), is the instantaneous risk of 

having the event occur for the j,th event for MSA i at time t. The proportional hazards 

model calculates the likelihood that an event will occur. If a coefficient in such a model 

is positively related to the dependent variable, then the independent variable of interest is 

interpreted as increasing the likelihood that an event will occur at any given moment; a 

negative coefficient suggests that this variable decreases the likelihood that the event will 

occur. 

proportional hazards model is appropriate for my analysis because it can take 

the timing of events into account as well as yearly changes in levels of covariates. In 

addition, proportional hazards does not require the specification of a particular 

relationship between time and collective action events under study. Since I have no 

theoretical basis for expecting the hazard to vary with time in a specific way, this model 

is most appropnate and useful, given that the wrong specification of the distribution can 

bias the estimates. According to Allison (1998), the proportional hazards model is more 

robust than the accelerated failure time models that require the specification of a hazard 

distribution." 

I use a tlxed effects model because I have repeating events in the sample - 4 

I do not use a piecewise exponential model because such a model requires that the time scale 
be div ided into intervals (i.e. 4 quarters within a year) with the assumption that the hazard is 
constant within each interval. Dividing the observation period into intervals introduces some 
arbitrariness, and unless there is a compelling reason for creating intervals, the proportional 
hazards model is more appropriate. 
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MSAs experienced more than one panethnic event. Since all of the relevant variables 

measuring the attributes of different MSAs that could influence collective action have 

most likely not been included, unobserved heterogeneity is introduced which can produce 

a downward bias in standard error estimates. However, the fixed effects model controls 

for the influence of the location or any unmeasured quality of the location. This model 

also controls for any unmeasured attribute of the state within which the MSA resides, that 

might have an effect on the rate of collective action. Given that there might be a regional 

bias since data on the collective action events involving Asian Americans were gleaned 

from three national newspapers, the fixed effects model controls for New York, Chicago, 

and Los Angeles effects. 

The dependent variable in this analysis is the duration between collective action 

events, or the rate of collective action events in each MSA. If an MSA experienced a 

pan-Asian event during the period under study, then the spell ending in that event is 

uncensored. For all MSAs, the last spell is censored; some MSAs have only one spell of 

21 years if no events occurred between 1970 and 1990. I also coded the occurrence of 

ethnic and multi-ethnic events as censored in order to use information on the timing of all 

events over the observed period of time to calculate the rate of pan-Asian collective 

action. 

An ethnic collective action event is characterized by participants who are identified as one of 
the several ethnic groups that comprise the category of Asian. An example of an ethnic 
collective action event is a protest by Japanese Americans about reparations and redress for 
internment. A multi-ethnic event is characterized by the participation of different racial and 
ethnic group members. An example of a multi-ethnic event is a march for justice where blacks. 
Latinos, and Asians participate together. 
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The unit of analysis is the metropolitan statistical area (MSA). My sample is 

comprised of 30 MS As with the highest Asian American populations in 1990 which are 

presented in Table 2.2. 1 argue that these MS As are at risk of Asian American protest and 

solidarity events. My interest here is to estimate the effects of covariates on the rate of 

activity; 1 do not claim that data on events occurring in the .MSAs under study are 

representative of other geographic regions. I avoid sample selection bias by including 

MSAs with and without collective action events involving Asian Americans (Spilerman 

1971; Olzak 1992); events occur in 14 out of the 30 MSAs. I also note here that there is 

considerable overlap between my sample of MSAs with the highest Asian populations in 

1990 and the top 20 largest MSAs, which is important given that collective action 

requires a degree of population density (Tilly 1978). 

RESULTS 

I documented 375 collective action events involving Asian Americans from 1970 

to 1998. Of the 375 events, 65 were coded as panethnic, involving the collective efforts 

of two or more different Asian ethnic subgroups. Figure 2.1 shows the pattern of 

collective action among Asian Americans reported in the Los Angeles Times. New York 

Times, and Chicago Tribune over time. The number of events involving Asian 

•Americans has increased over time, with high points occurring in the 1990s. This is not 

surprising given that immigration laws were liberalized in 1965 and significant numbers 

of .Asians entered the U.S. in search of work and/or to reunite with family members. In 

addition, with each passing generation, Asian Americans are becoming more assimilated 
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Table 2.2 30 MSAs with Highest Asian American Populations 

Anaheim, CA 
Atlanta. GA 
Baltimore. MD 
Bergen-Passaic, NJ 
Boston. MA 
Chicago, IL 
Dallas-Ft. Worth. TX 
Denver, CO 
Detroit. MI 
Fresno. CA 
Honolulu. HI 
Houston, TX 
Los Angeles-Long Beach, CA 
Middlesex, NJ 
Minneapolis. MN 
Nassau-Suffolk. NY 
Ncu York. NY 
Newark. NJ 
Philadelphia. PA-NJ 
Phoenix. AZ 
Portland. OR-WA 
Riverside-San Bemadino. CA 
Sacramento. CA 
San Diego. CA 
San Francisco-Oakland. CA 
San Jose, CA 
Seattle-Everen, \VA 
Stockton, CA 
Vallejo-Fairtleld-Napa, CA 
Washington, D.C., MD-VA 



Figure 2.1 Number of Collective Action Events Involving Asian 
Americans, 1970-1998 

Year 
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into mainstream culture, perhaps learning how to work within the political structure to 

maintain and extend their rights as U.S. residents and citizens. 

Figure 2.2 shows that collective action events among Asian Americans are based 

on ethnic ties more frequently than panethnic ties. This finding is in contrast to a rational 

choice perspective which might argue that panethnic group formation and mobilization 

occurs in order to create a larger competitive force; ethnic group members see the 

effectiv eness of a larger group in gaining more economic and political resources {Hannan 

1979). Vly data shows that ethnic ties may in fact be stronger than rational efforts. It 

may be the case that Asian ethnic groups prioritize issues differently. For e.xample. 

Chinese Americans may be more willing to engage in collective action behavior when the 

economic base of Chinatown is at stake rather than protesting negative Asian images 

portrayed in a film that is opening next week. In other words, it may be that the issues of 

protest and conflict for ethnic groups are more locally based, while the issues for 

panethnic groups are national and may require more resources and organization due to the 

larger nature of the issue, and therefore such events do not occur as often as ethnic events. 

This is beyond the scope of interest in this paper and will be pursued in fumre research. 

Figure 2.3 shows the forms of pan-Asian collective action events that were 

documented from newspaper articles. The largest number of events are cultural 

celebrations, where ethnic groups come together to celebrate their heritage in a public 

setting. The second largest number of events press conferences, followed by picketing 

and meetings where claims, accusations, or complaints are publicly brought against a 
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person or institution for discriminatory or racist behavior by community leaders or an 

organization. 

This paper focuses on the effects of segregation and competition on pan-Asian 

collective action. As already mentioned, from 1970 to 1998,1 documented 65 panethnic 

collective action events involving Asian Americans. Thirty-one panethnic events 

occurred after 1990 and were not used in the analysis given the limitation of available 

census data. In the event history analysis, using data for a 21-year period, there are a total 

of 272 spells: 185 spells end in an ethnic event. 29 end in a multi-racial event. 28 end in 

a panethnic event, and 30 are final spells that are censored for each MSA. The pan-Asian 

events used in the analysis were located in 8 of the 30 MSAs in the sample: Chicago. 

Detroit. Los .Angeles. New York, Sacramento, San Diego. San Francisco, and 

Washington. D.C. 

To support the hypotheses regarding the relationship between competition and 

collective action, we should find that the economic processes that facilitate competition -

increases in ethnically distinct populations, decrease in labor market segmentation, and 

economic contraction - should have a positive effect on the outbreak of panethnic 

collective action. In other words, standard competition variables measured as 

unemployment rate, percent foreign-bom, poverty rate, immigration rate, and per capita 

income (standard competition variables) should have significant effects on panethnic 

behavior. In addition, unemployment and low skill for Latinos, blacks, whites, and 

-Asians and the corresponding labor force ratios (new competition variables) should be 
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positively related to panethnic behavior. We should also find that competition within 

panethnic groups measured as unemployed, low ability to speak English, and low skill for 

Asian subgroups, and the corresponding labor force ratios should be negatively related to 

panethnic mobilization. If Asian ethnic groups are in competition for resources with one 

another, then it is less likely that pan-Asian collective action will be successtlil (see Table 

2.1 for the predicted direction of effect for each explanatory variable). 

To support hypotheses regarding the relationship between segregation and 

collective action, the occupational segregation indices for Asians should be positively 

related to panethnic collective action. The logic here is that the more occupationally 

segregated Asians are. the more likely that they will identify with their ethnic group due 

to similar structural e.xperiences and intragroup interaction, leading to panethnic 

solidarity. Likewise, occupational segregation indices for Asian ethnic groups should be 

negatively related to panethnic collective action because according to the cultural division 

of labor perspective, segregation reinforces ethnic ties among Asian ethnic groups, acting 

as a countervailing force to panethnicity. 

I extend competition theory to predict that competition between racial groups 

should lead to a consolidating effect on Asian ethnic subgroups and have a positive effect 

on panethnic group formation among Asian Americans. Three event history models to 

test whether competition between racial groups affects collective action are presented in 

Table 2.3. .VIodel 1 includes standard measures of competition in addition to control 

v ariables. Immigration rate is the only significant independent variable in the analysis. 



73 

Table 2.3 Partial Likelihood Estimates of the Effects of Unemployment by Racial and 
Ethnic Group on the Hazard Rate of Pan-Asian Collective Action, 1970-1990 

Independent variable Pan-Asian Collective Action 
Model 1 Model 2 Model 3 

Sen Competition Variables 

N umber of Asians unemployed 

Number of Latinos unemployed 

Standard competition variables 

•MQl* 
(.000) 

•.0002»* 

(.000) 

A Immigration rate - 160.6* - 46.07 45.70 
(78.2) (91.0) (109) 

Percent foreign-bom -5.941 31.47 122.3** 
(12.3) (22.1) (49.1) 

Unemployment rate 9.445 90.61 65.81 
(56.8) (74.1) (96.5) 

Poverty rate -.3538 -.8807* -.5981 
(.389) (.437) (.455) 

Per capita income -.0001 - .0002* -.0001 
(.000) (.000) (.000) 

C 'onirol variables 

Number of prior events .4626*» .6600** .7957** 
(.101) (.165) (.455) 

Log of population - 9.225* - 4.166* - 10.55** 
(4.92) (4.99) (5.39) 

N (non-censored events) 28 28 28 
d.f. 7 8 8 
-2 log likelihood 116.662 109.811 106.258 

"p < .05 ** p < .01 (two-tailed tests) 
Vorc; Numbers in parentheses are estimated standard errors. 
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However, the estimate is not in the predicted direction, indicating that an increase in the 

immigration rate actually leads to a decrease in the rate of collective action events among 

Asian Americans. A competition perspective argues that an increase in ethnically distinct 

workers leads to competition and collective action. However, the negative effect is 

sensible if the majority of new immigrants are Asian. Since new Asian immigrants often 

do not view themselves as Asian Americans, but as specific Asian ethnic group members 

from particular parts of their homeland (Chan 1991), participation in panethnic protest 

and solidarity activities is less likely. In addition, a significant proportion of new Asian 

immigrants are not accustomed to protest politics; any sort of activity that relates to 

formal, public claim-making is not within the cultural repenoire of many immigrants 

(N'lin 1990). Even though an increase in this population helps to create a larger .Asian 

population in the U.S.. it also gives rise to more complexities in the Asian American 

community due to different agendas that the native- and foreign-bom might have. 

Model 2 in Table 2.3 is comprised of standard and new measures of competition 

where the number of unemployed Asians has a negative effect on panethnic collective 

action among Asian Americans. In Model 3. there is a significant and negative effect for 

Latinos. Both of these findings are counter to competition theory which would predict 

that an increasing number of unemployed ethnically distinct workers leads to high levels 

of competition for jobs, and therefore results in an increasing rate of collective action. 

The estimates for the new competition variables in Models 2 and 3 are negative; 

increases in the number of Asians and Latinos who are unemployed actually leads to a 
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decrease in the rate of collective action. This finding supports a resource mobilization 

approach which claims that when there are not ample resources - participants who can 

contribute time and energy to organizing the collectivity - panethnic collective action is 

unlikely to occur. The analysis indicates that decomposing unemployment by racial 

group Is useful; simply looking at the overall unemployment rate would have masked the 

effects.'' The estimates for the ntimber of unemployed whites and blacks, in addition to 

the number of low skilled and low ability to speak English decomposed by racial group, 

were not significant and therefore not presented here. 

One of the standard competition variables that is significant in Model 2 is per 

capita income, which depresses the rate of collective action. This finding supports 

competition theory which predicted that when resources are low, competition should be 

high. However, the estimate for per capita income was significant and negative in 3 

out of 13 models presented in this paper. Even though the negative effect provides 

support for competition theory, it should be interpreted carefully given that the rest of the 

standard competition variables measuring the state of the local economy were also not 

consistently significant. Competition theory predicted that poverty rate and percent 

unemployed would have a positive effect; however the results in Table 2.3 indicate that 

percent unemployed does not have a significant effect on the dependent variable (Model 

'' t also ran a model identical to Model 1 except that it included number of persons unemployed 
instead of overall unemployment rate. I found that the estimate for number of persons 
unemployed is not significant, which bolsters the claim that it is important to decompose 
unemployment rates by racial and ethnic group. 
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1) and poverty rate has a negative effect (Model 2).'* Finally, percent foreign-bom is 

significant and positive only in Model 3, but does not have consistent effects across the 

models presented in this paper. 

Since both the state of the economy variables and those that measure increases in 

the supply of ethnically distinct workers did not have consistent significant effects across 

the models presented, it may be that these variables work only in conjuction with one 

another to explain the outbreak of panethnic collective action. Competition theory 

suggests that the effect of an increasing supply of ethnically distinct workers will be more 

positive when the local economy is depressed. To test this assumption. 1 created several 

different interaction terms, but only show estimates for three in Table 2.4. The overall 

results largely reflect the results shown here; the interaction terms are negative and 

significant in models with standard competition variables. These findings are counter to 

competition theory which states that the effect of increases in the distribution of racial 

and ethnic groups on the rate of collective action will be especially explosive under 

conditions of an economic downturn. The results in Table 2.3 indicate that when the 

local economy is depressed, the effect of increases in the immigrant, foreign-bom. and 

Latino populations on the dependent variable is negative or less positive. 

'-To ensure that multicollinearity is not the culprit responsible for the non-significance of the 
rest of the standard competition variables, I ran correlations and found that only one variable, 
poverty rate, was correlated with two other standard competition variables at the .5 level. I reran 
the models without poverty rate included in the model, but there was no difference in the 
outcome. 
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Table 2.4 Partial Likelihood Estimates of the Effects of Interactions of Changes in the 
Population and the State of the Economy on the Hazard Rate of Pan-Asian 
Collective Action. 1970-1990 

Independent variable 

Interaction variables 

Unemployment rate* 
immigration rate 

Per capita income* 
percent foreign-bom 

Poverty rate* percent Latino 

Siumkird competition variables 

A Immigration rate 

Percent foreign-bom 

Unemployment rate 

Poverty rate 

Per capita income 

Control variables 

Number of prior events 

Log of population 

N (non-censored events) 
d.f 
-2 lou likelihood 

Pan-Asian Collective Action 
Model I Model 2 Model 3 

- .0002* 

(.000) 

- .0026* 

(.002) 

- 17.69** 
(7.82) 

195.1 - 41.97 29.59 
(202) (104) (99.2) 

-2.986 31.84 230.0 
(12.6) (26.1) (105) 

16.14 70.20 46.94 
(59.7) (70.1) (7.82) 

-.3106 -.7136* .4968 
(.374) (.435) (.479) 

- .0000 - .0004* - .0002 
(.000) (.000) (.000) 

.5167** .5658** .6031* 
(.108) (.136) (.136) 

- 7.335 -5.526 -25.38* 
(4.93) C4.95) (8.62) 

28 28 28 
8 8 8 
114.224 113.329 108.36 

'p<.05 **p<.01 (two-tailed tests) Note\ Numbers in parentheses are estimated standard errors. 
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To further test competition theory, I constructed labor force ratios comparing 

racial groups that are unemployed, low-skilled, and low ability to speak English to Asians 

with the same characteristics. Competition theory suggests that direct competition 

between two racial groups should increase the rate of panethnic collective action. In 

Table 2.5.1 find that the labor force ratio comparing unemployed Latinos to Asians has a 

positive and significant effect on the dependent variable. The positive effect of the 

significant labor force ratio suggests that a decrease in the disparity between the two 

groups in terms of percent unemployed leads to an increase in collective action among 

Asian .Amencans. The rest of the labor force ratios comparing racial groups that are low-

skilled and have low ability to speak English were not significant and therefore not 

shown here. 

I also extend competition theory to predict that competition between Asian ethnic 

groups should lead to a discouraging effect where pan-Asian group formation is less 

likeK' to occur. Changes in labor force ratios comparing unemployed, low skill, and low 

English ability Asian ethnic groups to one another did not have significant effects on 

panethnic collective action, and therefore are not presented here.'' 

" This analysis does not indicate that other Asian ethnic groups are not in competition with one 
another, it simply suggests that competition between certain Asian ethnic groups have a 
significant effect on the frequency of panethnic collective action events. I also note here that 
changes in labor force ratios comparing unemployed and low English ability Asian ethnic groups 
to one another did not have significant effects on panethnic collective action, and therefore are 
not presented here. 
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Table 2.5 Partial Likelihood Estimates of the Effects of 1-Year Change in Unemployed 
Labor Force Ratios by Racial Group on the Hazard Rate of Pan-Asian Collective 
Action, 1970-1990 

Independent variable Pan-Asian Collective Action 

Xew competition variables 

A Latinos/Asians 4.783* 
(2.48) 

Standard competition variables 

A Immigration -161.5* 
(79.4) 

Percent foreign-bom 1.727 
(13.3) 

Unemplovment rate 35.31 
(63.7) 

Poverty rate -.8025* 
(.480) 

Per capita income - .0002 
(.000) 

Control variables 

Number of prior events .4854** 
(.108) 

Log of population -15.21** 
(6.68) 

N (non-censored events) 28 
d.f 8 
-2 log likelihood 111.706 

* p < .05 ** p < .01 (two-tailed tests) 

Note-- Numbers in parentheses are estimated standard errors. 
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Turning to the segregation variables. I find that ESI. which measures the degree to 

which Asians are specialized in certain occupations vis-a-vis other racial groups, is 

significant and positive, in support of the cultural division of labor perspective (Table 2.6. 

Model 1). The significant estimate indicates that when Asians, compared to other racial 

groups, are concentrated in particular occupations within the labor force structure, the rate 

of panethnic collective action increases. HSI, which measures the degree to which Asians 

are concentrated in low-paying occupations vis-a-vis other racial groups, is not signficant 

in a model with the standard competition variables. However, I calculated a 1-year 

change variable for HSI and included it in a model with standard competition variables 

(Model 2). I find that this change variable has a positive and highly significant estimate. 

This result means that an increase in the concentration of Asians into low-paying 

occupations relative to other racial groups, spurs panethnic collective action. Both of 

these findings support the cultural division of labor perspective which suggests that pan-

Asian solidarity develops when groups are occupationally segregated along racial 

lines. The finding for the HSI change variable also has implications for competition 

theor\'; the breakdown labor market segmentation was predicted to increase the rate of 

collective action, but here I find a positive, not a negative, relationship, which indicates 

that an increase in occupational segregation leads to an increase in collective action. Put 

another way, this estimate suggests that a decrease in occupational segregation - a 

breakdown in labor market segmentation - leads to a decrease in collective action. 
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Table 2.6 Partial Likelihood Estimates of the Effects of Asian Occupational Segregation 
on the Hazard Rate of Pan-Asian Collective Action, 1970-1990 

Independent variable Pan-Asian Collective Action 
Model 1 Model 2 

Cidtund division of labor variables 

Hierarchical segregation index 
(Asians vs. all other racial groups) 

A Ethnic segmentation index 
(Asians vs. all other racial groups) 

244.5* 
(128)  

12.03*'* 
(5.67) 

Standard competition variables and controls 

A Immigration - 73.03 -142.1* 
(90.3) (79.1) 

Pcrcent foreign-bom -8.929 -9.236 
(15.3) (13.2) 

Unemployment rate 37.87 54.56 
(61.1) (81.7) 

Poverty rate -.0980 -1.218 
(.385) (.646) 

Per capita income - .0001 .0000 
(.000) (.000) 

Number of prior events .6431** .4997** 
(.174) (.107) 

Log of population -.8301 -13.75** 
(6.08) (6.01) 

\ (non-censored events) 28 28 
d.f. 8 8 
-2 log likelihood 112.782 111.727 

* p < .05 **p<.01 (two-tailed tests) 

Note: Numbers in parentheses are estimated standard errors. 
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The effects of the occupational segregation variables for the Asian subgroups are 

more difficult to interpret. I find that ESI. which measiu-es the degree to which ethnic 

groups are specialized in an occupation, is significant for Filipinos. This means that for 

all other Asian ethnic groups, occupational specialization is not associated with panethnic 

collective action. Table 2.7 shows that the more that Filipinos are segregated in particular 

occupations compared to other Asian ethnic groups, the higher the frequency of panethnic 

collective action events. The effect is not in the predicted direction—the cultural division 

of labor predicts that the segregation of Asian ethnic groups into different occupations 

will have a neuative effect on the rate of panethnic collective action because segregation 

along ethnic lines will reinforce ethnic ties, resulting in a countervailing force to 

panethnic collective action. 

Turning to HSI. which measures the degree to which ethnic groups are segregated 

hierarchically in the labor force, I find positive effects for Chinese and Filipinos (Table 

2.8). These results indicate that the more concentrated these particular ethnic Asian 

groups are in low-paying occupations, the higher the rate of collective action among 

.•\sian Americans as a panethnic group. Overall, the Asian and Asian ethnic group 

segregation variables are significant. For Asians as a racial group compared to blacks, 

whites, and Latinos, occupational segregation has a positive effect on the dependent 

variable. However, the effect of occupational segregation for particular Asian ethnic 
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Table 2.7 Partial Likelihood Estimates of the Effects of Ethnic Segmentation by Asian 
Ethnic Group on the Hazard Rate of Pan-Asian Collective Action, 1970-1990 

Independent variable Pan-Asian Collective Action 

Cultural division of labor variables 

Ethnic segmentation index (Filipino) 

Ethnic segmentation index (Korean) 

Standard competition variables 

\ Immigration rate 

Percent foreign-bom 

L nemployment rate 

Per capita income 

Control variables 

Number of prior events 

Log of population 

N (non-censored events) 
d.f 
-2 loii likelihood 

2.922* 
(.1.78) 

-.7537 
(.805) 

•119.1 
(84.1) 

•52.87* 
(26.3) 

210.0 
(152) 

.0002 

(.000) 

.5038** 
(.133) 

5.141 
(7.71) 

28 
8 
105.484 

* p < .05 **p<.01 (two-tailed tests) 

Xote: Numbers in parentheses are estimated standard errors. 
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Table 2.8 Partial Likelihood Estimates of the Effects of Hierarchical Segregation by Asians 
Ethnic Group on the Hazard Rate of Pan-Asian Collective Action, 1970-1990 

Independent variable Pan-Asian Collective Action 
Model I Model 2 

Cultural division of labor variables 

Hierarchical segregation index (Chinese) 1.366* 
(.664) 

Hierarchical segregation index (Japanese) - .0265 
(.112) 

Hierarchical segregation index (Filipino) - 19.61** 
(8.04) 

Hierarchical segregation index (Korean) - -7.965 
(25.2) 

Standard competition and control variables 

A Immigration rate -165.5* -26.57 
(85.3) (101) 

Percent foreign-bom 4.145 133.1* 
(33.6) (70.0) 

Ltiemployment rate 53.93 6.554 
(92.5) (99.8) 

Per capita income -.0001 -.0010* 
(.000) (.000) 

Number of prior events .4758** .6484** 
(.120) (.178) 

Log of population -16.85** -59.52* 
(7.23) (26.2) 

N (non-censored events) 28 28 
d.f 8 8 
-2 log likelihood 111.161 96.777 

* p < .05 **p<.01 (two-tailed tests) 
\ote\ Numbers in parentheses are estimated standard errors. 
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groups is also positive, counter to predictions.''' I explore reasons for these findings in the 

next section. 

DISCUSSION AND CONCLUSION 

This paper contributes to the ongoing debate about the structural factors 

encouraging ethnic political mobilization. Missing from the literature has been an 

appropriate test of competition theory and cultural division of labor theory to find out 

whether labor market processes affect contemporary collective action in the U.S. 1 

constructed a longitudinal data set to test the competing theories and extended the 

analysis further by introducing a new dependent variable - panethnicity - which broadens 

our conception of collective outcomes. The hypotheses specified when economic 

competition between and occupational segregation of different racial and ethnic groups 

would enhance or discourage collective action based on a panethnic boundary. This is an 

important theoretical extension because it cannot be assumed that competition between 

two ethnic groups will always leads to ethnic collective action— collective outcomes 

depend upon which other groups are present in the same location, and if these groups are 

^ The estimates for the occupational segregation variables for specific Asian ethnic groups might 
be positive because these variables are highly correlated with the occupational indices that 
measure the degree that Asians as a group are segregated compared to other racial groups. 
However, I ran correlations and the highest correlation was between ESI for Asians and for 
Filipinos at the .20 level. Given the low correlations, I concluded that these indices are 
measuring the degree to which specific Asian ethnic groups are segregated compared to all other 
Asian groups. 

In addition, to ensure that my overall results were robust, I ran a discrete-time event history-
model using independent variables for each census year (1970, 1980, 1990) for each MSA. I 
generally find the same results. This provides further support for the event history analyses I 
present that use interpolated data. I also ran models with protest and solidarity events separately 
(with interpolated data) and find that the results remain robust. 
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competitors for scarce resources as well. Similarly, the complexities of how racial and 

ethnic groups are distributed in the labor market structure need to be taken into account in 

order to understand how occupational specialization or segregation will affect panethnic 

collective outcomes. Finally, understanding the patterns and dynamics of panethnic 

group behavior is imponant not only because it is considered a new cultural form, but 

also because of the implications that panethnic behavior has for assimilation. Panethnic 

collective action calls into question assimilation processes— why do Asians continue to 

engage in panethnic mobilization if they are seen as "honorary whites" (Tuan 1998) and 

the "model minority" (Hurh and K,im 1989)? 

The event history analyses revealed that the overall findings for standard and new-

competition variables were inconsistent across models and opposite of predictions (see 

Table 2.9). However, the results can be used to support a resource mobilization 

explanation of collective action among Asian Americans. For example, the negative 

effects of number of unemployed Asians, percent foreign-bom. and immigration rate 

indicate that when resources are low - when there is not a sizable pool of Asian 

•Americans who see themselves as part of a larger panethnic categorv' and can contribute 

time and energy to organizing and participating in protest and solidarity events - the rate 

of collective action decreases. Even the labor force ratio supports a resource mobilization 

perspective; as the disparity between Asians and Latinos decreases, Asians have a greater 
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Table 2.9 Predicted and Actual Effects of Competition Theory and Cultural Division of 
Labor Variables on Pan-Asian Collective Action 

Competition theory 

Standard variables Predicted effects Actual effects 

A Immigration rate 

Percent foreign-bom -i- -

Unemployment + no effect 

Poverty rate , no effect 

Per capita income - -. no effect 

Change in labor market segmentation 

New variables 

Number of unemployed by + 
ethnic/racial group 

A Labor force ratios + 
comparing racial groups 

A Labor force ratios comparing 
Asian ethnic groups 

Interaction variables 

Changes in ethnic population* 
state of the economy 

no effect 

+ 

Cultural Divison of Labor theory 

Segregation indices of Asians + 
compared to other racial groups 

Segregation indices of specific 
Asian ethnic group compared to 
all other Asian ethnic groups 
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ability to organize panethnically and the rate of collective action increases.'" These 

findings suggest that a standard competition model by itself carmot explain panethnic 

collective action. 

The cultural division of labor variables were supponed in a multi-racial conte.xt— 

the effects of occupational specialization of Asians vis-a-vis other racial groups and the 

increase in the concentration of Asians vis-a-vis other racial groups into low-paying 

occupations were significant and positive. These findings indicate that occupational 

segregation measured vertically and hierarchially leads to increases in the rate of 

panethnic collective action. The cultural division of labor variables were significant in a 

multi-ethnic context, but not in the predicted direction. The estimates for occupational 

specialization and hierarchical segregation of Filipinos, Koreans. Japanese, and 

Vietnamese were positive and significant, counter to hypotheses. 

How can we come to understand these positive effects for Asian ethnic groups? 

Extending competition theory and cultural division of labor theory. I hypothesized that 

the effect of occupational segregation that Asian ethnic groups experience should have a 

negative effect on the dependent variable. Segregation of Asian ethnic groups into 

different occupations should dampen the likelihood that they will engage in collective 

action together, but the analyses suggest otherwise. This paradoxical finding may not be 

'5 Research on collective action and has suggested that organizations are important in facilitating 
protest activity (McCarthy and Zald 1987; McCarthy 1996). In additional models. I find that the 
presence of a pan-Asian organization in an MSA does not have a significant effect on the rate of 
pan-Asian collective action and the occupational segregation variables remain significant and 
positive. 
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SO puzzling; it signifies how Asian ethnic-specific communities are tied together through 

experiences that transcend ethnic boundaries. Espirim (1992) claims that racial violence 

against any Asian ethnic group member often leads to a pan-Asian coalition because 

perpetrators tend to lump all Asians into one category, and therefore all Asians are under 

threat. For example, successful pan-Asian organizing resulted from the murder of 

Vincent Chin, a Chinese American who was mistaken for a Japanese national and beaten 

to death by two white perpetrators who blamed him for the economic woes in Detroit. 

Similarly, in their study on Asian Americans politics in Monterey Park, Saito and Horton 

(1994) suggest that what unites Asian Americans are issues that stem from a historical 

legacy of discrimination that has recently been reactivated when Asians are all treated as 

immigrants who are part of a homogeneous group, devoid of internal ethnic, class, 

political, and generational differences. Recent cases of racial profiling - most prominent 

among them currently is the Wen Ho Lee case - also heightens panethnic boundaries, as 

•Asian Americans are reminded that they are second-class citizens. Much like anti-.Asian 

violence, all .Asians are affected by racial profiling. Purposeful action taken by the state 

to associate certain crimes and characteristics with an ethnic or cultural group has had a 

racial consolidating effect; Asian Americans have organized panethnically to fight the 

injustice they face. Even though many Asian Americans are assimilating on educational 

and occupational fronts, recent literature has documented how they are still treated and 

seen as "forever foreigners' (Lee 1989; Lowe 1996; Tuan 1998; Omi 2000). 
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The cultural division of labor theory explains how ethnic and racial identities 

become salient relative to other identities (i.e. class), which suggests that the 

concentration of different Asian ethnic groups into different occupations will heighten 

ethnic identities and facilitate the development of ethnic solidarity. It is ethnic solidarity 

then, not ethnic competition, that creates a situation where group solidarity can be 

transformed into successftil panethnic mobilization. The occupational segregation of 

Asian ethnic groups does not inhibit pan-Asian organizing, but increases it; Asian ethnic 

groups are ready for mobilization because they are already solidary" within their own 

communities. High-profile acts of discrimination and prejudice that affect all Asians, 

such as the Vincent Chin and Wen Ho Lee cases, trigger the participation of different 

ethnic communities in pan-Asian protest and solidarity events. Especially for Asian 

Americans, ethnic identities can quickly be expanded to include racial identities because 

of the common experiences of anti-Asian sentiment where perpetrators do not distinguish 

between ethnic or generational differences when engaging in acts of violence or 

discrimination. So it may be that ethnic and panethnic solidarity are not mutually 

exclusive, but that ethnic solidarity actually facilitates panethnic collective action. 

The analyses presented here provide evidence for the cultural division of labor 

theorv-, shedding light on which mechanisms are more useful for explaining the outbreak 

of panethnic collective action. The casual mechanism that explains the link between 

segmental and hierarchical cultural divisions of labor and collective action is intragroup 

interaction. When ethnic group members share similar structural positions and ethnic 
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interests, interaction leads to ethnic group solidarity and collective action. But how does 

group solidarity simply emerge from intragroup interaction vvithin such a context? 

.According to Hechter's theory of group solidarity (1987), dependence and control 

capacity are necessary and sufficient conditions for solidarity to emerge. To the degree 

that goods (i.e. education, welfare benefits, insurance) are provided by the market or the 

state, the motivation to form a solidary group diminishes. However, if the allocation of 

goods is discriminatory on the basis of race or ethnicity, then solidary groups on this 

basis are likely to form. Group members are dependent to the extent that they do not 

have access to the goods they demand, except through the efforts of the collective group. 

But even if dependence is high, solidarity can only be achieved when groups have control 

capacity, the ability to monitor and sanction group members in order to dissuade free 

riding and encourage compliance. A cultural division of labor is conducive to monitoring 

and sanctioning economies because not only are members phenotypically distinct, but 

their interaction is dense and multiplex. These features of a cultural division of labor 

enhance visibility and the effectiveness of reputation and gossip - elements that can be 

used to ensure that group members remain obligated to the group and do their share. 

Hierarchical and segmental divisions of labor thus encourage dependence as 

group members come to see that their life chances are largely determined by their 

membership in an ethnic group. These cultural divisions of labor also have features of 

effective monitoring and sanctioning economies. With the combined effects of 

dependence and control capacity, panethnic group solidarity will emerge. Even though 
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Other factors, such as anti-Asian violence and racial profiling may explain the urgency 

with which pan-Asian organizing is taking place, group solidarity, facilitated by the 

cultural division of labor, contributes to the emergence of panethnic collective action. It 

may be that acts of discimination and prejudice as well as high-profile events that affect 

all Asians trigger participation in panethnic protest and solidarity events. 

So why didn't the competition mechanism work? Such a model has been 

successful in e.xplaining ethnic conflict and protest events where whites were attacking 

other ethnic groups because they felt threatened by their real or perceived economic 

and/or political gains (Olzak 1992; Olzak et al 1994; Olzak and Shanahan 1996; Olzak 

ct al 1996). My analyses focus on Asian Americans who are engaging in collective 

action for different reasons than whites. The collective action data in this study reveal 

that the majority of pan-Asian events are reactive, a grievance or claim tied to a previous 

e\ ent that usually involved some form of prejudice or discrimination against Asian 

.Americans. Throughout the 30-year period under study, my data on collective action 

e\ ents show that Asian .Americans have struggled against damaging stereotypes in film, 

plays, television, radio stations, local and national press, as well as from political figures. 

In previous research that supports competition theory, whites tend to engage in collective 

action when they feel threatened by other groups who are making gains, while other 

ethnic minority groups, such as Asians, tend to engage in collective action to fight against 

prejudice, discrimination, and violence that is directed at their ethnic or racial group. 

From my data on protest and solidarity events, it is clear that Asian Americans are trying 
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to maintain or increase their status in the social hierarchy by fending off acts of prejudice 

and discrimination. 

Another reason why the competition mechanism was not supported in this 

analysis is because competition theory takes salient ethnic identities for granted; 

miroducing competition into any context may not result in collective action (see Belanger 

and Pinard 1991). Given the right conditions, specifically when ethnic and racial 

identities have been made salient, competition mechanisms may be useful. 

Understanding the importance of the cultural division of labor in producing conditions of 

dependence and control, and ultimately ethnic solidarity, it may be that when competition 

is introduced in such a context, collective action will occur. Following this logic, the two 

theories presented here as in direct opposition to one another, may in fact be explaining 

related but distinct phenomena: the cultural division of labor theory explains how and 

why ethnic boundaries form, while competition theory takes these ethnic boundaries as 

given, and introduces the concept of competition to explain behavior based on these pre­

existing boundaries. 

1 statistically tested this idea by interacting competition and segregation variables. 

For example. I interacted immigration rate with ESI (which measures the degree that 

.Asians are specialized in certain occupations vis-a-vis other racial groups) and included 

this variable in a model with standard competition variables. If the effect of competition 

(in this case, measured by immigration rate) does depend on the level of occupational 

segregation, then the interaction should be positive. If the effect of competition does not 
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depend on segregation processes tliat produce salient ethnic identities, then the interaction 

\ ariable should be non-significant. I found that the interactions between ESI and various 

indicators of competition had positive effects on the rate of panethnic collective action 

(results not shown, but available on request fi-om author). In other words, when Asian 

occupational specialization is high, the effect of percent unemployed, immigration rate, 

percent foreign-bom. and poverty rate, has more positive effects on the dependent 

v ariable. The only standard competition variable that did not have a significant effect on 

the rate of panethnic collective action when interacted with the segregation indices was 

VISA per capita income. I also interacted HSI, which measures the degree to which 

Asians are segregated into low-paying occupations, with various measures of 

competition, and the only interaction term that was significant was percent foreign-bom. 

The effect of this interaction term was positive. Taken together, the positive effects of 

the interaction terms suggests that segregation and competition processes work together 

to explam the outbreak of collective action— the competition mechanism, much like anti-

.Asian violence and racial profiling events, depends on the level of occupational 

segregation to be effective. 

Overall, the analyses in this paper have moved the debate forward; we now 

understand that labor market processes do affect panethnic political mobilization. 

Specifically, cultural divisions of labor, meastired here as occupational segregation, 

facilitate successfiil panethnic collective action— intragroup interaction takes place 

between ethnic group members in a context that encourages dependence and enhances 



95 

control capacity, which in turn contributes to the development of group solidarity. The 

competition mechanism is not effective in explaining the outbreak of collective action 

without taking into account the degree to which a cultural division of labor has formed. 

When occupational segregation is high, only then will competition variables have 

significant effects in the predicted directions. 

Vly results should not be generalized to other cases, but should serve as a call for 

further testing of the two theories as competing and complementary, using improved 

measures of competition and occupational segregation, in order to provide more evidence 

from contemporary collective action to aid our understanding of the structural processes 

and microlevel mechanisms that give rise to ethnic political mobilization. 
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CHAPTER 3: THE EFFECTS OF MULTI-ETHNIC COMPETITION AND 

SEGREGATION ON THE RISE OF PAN-ASIAN ORGANIZATIONS 

In attempts to challenge the status quo, protest politics of direct coafrontation -

demonstrations, marches, vigils, riots - were dominant in the 1960s and 1970s in the U.S. 

In the decades that followed, strategies shifted towards working within the established 

economic and political systems, and the politics of incorporation began to replace protest 

politics (Browning et al 1984). Since the 1970s, organizational activity based on a 

collective identity derived from members' common interests and experiences, has 

become an increasingly prevalent and significant option for social change efforts 

(Pizzomo 1978: Boggs 1986; Cohen 1985; Melucci 1985, 1989). Political organizing 

around such a common identity distinguishes recent social movements in Europe and the 

US (what scholars now call "new social movements") from the most class-based 

movements of the past (Kaufman 1990). 

Formal organizations based on collective identities are conceptualized as 

mobilizing structures - "those agreed upon ways of engaging in collective action which 

mclude particular social movement organizational forms" (McCarthy 1996:141) -

because they bring groups of potential participants together, serving as solidarity and 

communication facilitating structures that contribute to successfiil collective action. 

These mobilizing structures include formal organizations such as social movement 

organizations (SMOs) that mobilize a constituency with the political goal of obtaining a 

collective good. Voluntary organizations are also considered mobilizing structures 
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because even though they are not aimed primarily at movement mobilization, they may 

work on behalf of the movement or provide social locations where mobilization may be 

generated (Bader 1992; Kriesi 1996). According to McCarthy (1996), these 

organizations, like SMOs, contribute to the process of "consensus mobilization" 

(K.landermans 1988) and to the "creation of commitment" (Gamson 1975). But not only 

do these organizations help to construct effective ideologies and social envirorunents that 

help to mobilize members and keep them committed, these institutional structures also 

serve to organize material resources that will contribute to the success of their social 

change efforts. To understand the conditions that give rise to the formation of formal 

national organizations that serve to extend the rights and resources of particular 

communities is to gain a better undtr^tanding of contemporary social action. 

Social movement organizations are seen as key actors in the development of a 

social movement (McAdam et al 1988). Studies on SMOs often examine how these 

organizations facilitate collective action and contribute to the trajectory- of particular 

social movements (Gamson 1975; Jenkins 1983; Jenkins and Eckert 1986; Zald and 

McCarthy 1987; McCarthy 1996). Other studies examine the trajectories of SMOs and 

how their forms change over time and even disappear (Zald and Ash 1966; Minkoff 1993. 

1994). These studies have not only focused on how the political opportunity structure 

and level of resources have affected the rate at which SMOs and voluntary associations 

form, but institutional and organizational perspectives have also been successful in 

explaining their growth and decline. For example, MinkofFs (1994) research suggests 
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that the distribution of ethnic minority and women's organizations is structured by 

processes of legitimation and competition among organizations pursuing different 

strategies for social change. 

Even though political process models and institutional theories have found some 

success m explaining the emergence of SMOs and voluntary associations. 1 am interested 

in expanding the empirical literature on ethnic political mobilization and therefore focus 

on the formation of SMOs and voluntary associations as a form of collective action. 1 ask 

the following questions; Under what conditions will organizations based on collective 

identities form in order to extend the civil, political, and economic rights of its 

constituency? Specifically, how do labor market processes lead ethnic group members to 

sec themselves as having characteristics, traits, or experiences in common, to the point 

where action is taken to institutionalize this sense of commonality in the form of a 

national organization? This paper attempts to address these questions and broaden the 

scope of earlier work by testing two well-developed theories of ethnic political 

mobilization, using organizational formation as the dependent variable. 

The question of which structural processes facilitate ethnic collective action has 

been an age-old one. Two prominent labor market theories have evolved firom this 

debate: competition theory and cultural division of labor theory. Both theories have been 

successful in predicting protest and voting behavior, and they have had predictive power 

during different time periods in different countries. For example, in his analysis of voting 

patterns, Hechter ([1975] 1999) shows that the cultural division of labor is most useftil in 
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explaining nationalism in Britain's Celtic Fringe in one time period, whereas Ragin 

(1979) suggests that the competition model is more effective in a subsequent period. In 

her influential book on competition and conflict at the turn of the century, Olzak (1992) 

finds that competition processes drive collective protests and violence against blacks and 

Chinese immigrants. Diez Medrano (1994) tests both theories and finds that the 

concentration of immigrants and natives in blue-collar occupations is positively 

associated with voting for Spanish parties, his measure of ethnic political mobilization. 

This finding is in direct contrast with competition theory which predicts that both groups 

will vote for Basque parties when ethnic hierarchy is low; the logic is that the breakdown 

of occupational segregation or the ethnic integration of occupations will lead to 

competition and collective action. 

As mentioned above, several studies have assessed whether economic competition 

or occupational segregation processes are at work (Hechter [1975] 1999; Liefer 1981; 

Olzak 1992; Soule 1992; Olzak et al 1996). But neither theory has been applied to the 

formation of SMOs and voluntary organizations that serve communities based on a 

collective identity. Olzak and West (1991) come close as they look at the effects of 

conflict - a consequence of economic competition - on the formation of ethnic 

newspapers, which they conceptualize as similar to SMOs because of their influence on 

the formation of cultural identities and their function as communication links in local and 

national networks. In this chapter, I make an empirical contribution to this debate by 

testing two competing theories of ethnic mobilization to find out if economic competition 
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and occupational segregation have effects on the formation of ethnic minority SMOs and 

voluntary associations. I also extend the theories to fit within a multi-ethnic and multi­

racial framework and broaden the scope of earlier work empirically by examining 

panethnic organizational formation among Asian Americans. 

Formal organizations are considered to be panethnic when the membership or 

community served is comprised of culturally and linguistically diverse national origin 

groups that are often seen as homogeneous by outsiders (Lopez and Espiritu 1990). 

WTiat makes the study of panethnicity so striking is not only the fact that there are cross-

cutting characteristics, such as language and culture, that often discourage organizational 

formation based on a panethnic boundary', but that panethnic organizations play an 

important role in the formation of pan-Asian identity. Participation in organizations and 

protest activity has led to consciousness raising and identity formation (Nagel 1995; Vo 

1995; Espiritu 1992). American Citizens for Justice (ACJ), a civil rights organization 

concerned with Asian American issues, facilitated the creation of a pan-Asian 

consciousness—its membership was not initially pan-Asian, but its existence and 

concerns drew in other Asian groups, and eventually ACJ also became involved in multi­

ethnic issues. Pan-Asian consciousness spread and other panethnic organizations formed 

in its wake, dealing with issues that ranged from anti-Asian violence to Asian 

professional concerns. Building upon recent work on boundary processes in the U.S. and 

the consolidation of distinct ethnic groups into a larger panethnic category (Cornell 1988; 

Espiritu 1992; Nagel 1994; Shanahan and Olzak 1999), this paper focuses on the 
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structural processes that give rise to panethnic organizational formation among Asian 

Americans. 1 now turn to a discussion of the theoretical perspectives that can aid our 

understanding of contemporary collective action efforts by ethnic communities. 

THEORIES OF ETHNIC SOLIDARITY AND MOBILIZATION 

Competition Theory 

Competition perspectives claim that ethnic boundaries will be activated when 

modernizing forces, such as urbanization, expansion of industrial and service sectors, and 

increasing scale and complexity of production organization, decrease the barriers between 

different ethnic populations, leading to competition for the same limited resources 

(Hannan 1979; Ragin 1979; Nielsen 1980; Banton 1983; Olzak 1992). This 

competition for resources causes ethnic collective action to erupt. Each ethnic/racial 

group will to work together and engage in conflict or protest to secure collective goods to 

maintain or improve their standing in the social hierarchy. In the language of human 

ecology, when ethnic populations maintain separate niches or habitats, ethnic relations 

are stable. But when more than one ethnic group occupies the same niche or habitat, they 

all attempt to exploit the same niche and compete with one another for scarce resources, 

which leads to collective efforts by each group to survive (Earth 1969). 

.*\dditionally. other economic processes that increase contact between different 

ethnic and racial groups, such as the breakdown of labor market segmentation and 

immigration, intensifies competition. Not only are dominant group workers in acmal 

competition v^ith the new workers spawned by these economic processes, but ethnically 
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distinct workers are seen as a threat because they are often willing to work at lower wages 

(Bonacich 1972). Competition perspectives also recognize that when there is a 

weakening economy and occupational barriers are low, labor market competition between 

ethnic and racial groups will increase. Several empirical studies indicate that when 

economic and political arenas become less segregated and contact between different 

cthnic/racial groups is initiated, competition between ethnic populations ensues, leading 

to ethnic collective action in the form of ethnic protest or ethnic conflict (Ragin 1979; 

Nielsen 1980; Bonacich 1973; Nagel and Olzak 1982; Olzak 1992; Soule 1992). 

Competition theorists have used contextual variables such as population changes 

and economic indicators at the national, county, and city levels to explain conflict and 

protest activity among ethnic and racial groups. The theory does not specify the 

motivations behind competition and the resulting collective action, whether it be the 

sense of group position or negative feelings and beliefs about outgroup members.' But 

more importantly, competition theory as currently conceptualized, does not necessarily 

apply to a multi-racial or multi-ethnic context, where a majority of conflict and protest 

activity occurs in the U.S. and around the world. Competition theory posits that when 

two different ethnic/racial groups are in competition, collective action will occur because 

The literature on the social psychology of intergroup relations has focused on the role of racial 
attitudes and prejudice (Allport 1954; Blumer 1958; Schuman, Steeh, and Bobo 1985; Kluegel 
and Smith 1986; Bobo and Kluegel 1993). Recent research has tested theoretical explanations 
for why racial groups may feel prejudice towards and in competition with other racial groups, 
looking to social psychological variables such as beliefs about inequality and feelings of racial 
alienation (Quillian 1995; Bobo and Hutchings 1996). 
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both groups are attempting to gain resources for their own respective groups." In a multi-

cthnic context where panethnicity is one possible outcome, the theory would claim that 

when two different Asian subgroups are competing for the same jobs (i.e. when Filipinos 

are in competition with Viemamese), solidarity based on national origin will increase. 

But the theory makes no predictions about what happens when more than two groups are 

m competition with one another." For example, competition within a panethnic categor\' 

(i.e. Filipinos vs. Viemamese) and competition between panethnic categories (i.e. Latinos 

\ s. Asians) could produce contrasting results. Since the theory does not make predictions 

about conte.Kts where multi-group competition occurs, it cannot specify when competition 

between ethnic groups will or will not be a coimtervailing force to panethnicity, or 

collective action based on panethnic ties. I make predictions that go beyond the scope of 

the theory: competition between panethnic groups will be positively related to panethnic 

mobilization, whereas competition within panethnic groups will be negatively associated 

with panethnic mobilization. In other words, competition between panethnic (or racial 

groups) such as Latinos or Asians will be positively related to collective action based on a 

panethnic (or racial) boundary, whereas competition within a panethnic group -

competition beuveen ethnic group members such as Viemamese and Japanese - will be 

- However, new research by Shanahan and Olzak (1999) uses a measure of immigrant diversity 
to e.\piain the rate of conflict events against non-whites, thus taking into account the effect of a 
multi-ethnic context on collective action. 

Olzak (1992) tested the effects of competition between blacks, whites, and Chinese at the turn 
of the centur\'. but she did not e.xamine how competition between different white ethnic groups 
would affect collective action or organizational patterns among white ethnics. 
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negatively associated with collective action based on a larger panethnic boundary such as 

Asian/ If Asian subgroups are competing with one another, panethnic mobilization 

where Asians as a group engage in collective behavior to gain more resources will be less 

likely to occur; however, if faced with competition from another panethnic (or racial 

group) such as Latinos, panethnic mobilization among Asians will be encouraged. In the 

latter situation, panethnic (or racial) boundaries will be heightened and Asian subgroups 

will realize that they have more in common with each other than with Latinos, and 

transcend ethnic differences in order to benefit from the potency of a panethnic coalition. 

In this paper. 1 introduce new measures of competition to test these predictions derived 

from competition theory about panethnic mobilization, measured here as organizational 

formation, among Asian Americans. 

Cultural Division of Labor Theory 

The cultural division of labor theory also suggests that ethnic boundaries will be 

activated by modernizing forces, but not because they decrease barriers between ethnic 

populations. On the contrary, this perspective claims that modernization upsets the 

balance of employment, distribution of resources, and economic advantages, creating 

disparities between the dominant group and ethnic populations (Gellner 1964; Hechter 

1975). This disparity is manifested in the development of a cultural division of labor. 

' I use "panethnic" and "racial" interchangeably here because readers might not think of Asians. 
Latinos, whites, or blacks as panethnic groups that are comprised of different ethnic subgroups 
with different cultures, languages, religions, etc. I use the term "panethnic" throughout this 
paper to remind the reader that collective action among Asian Americans (and other panethnic 
groups) is not simply given; religion, culture, language, antagonistic histories, immigration 
status, and even skin color can often act as countervailing forces to mobilization. 
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where ethnic populations are differentially or distinctively distributed in an occupational 

structure on the basis of culttiral markers. Under such conditions, a common social 

identity based on ethnicity instead of class will arise among ethnic group members who 

are segregated into certain occupations due to similar work experiences, similar structural 

positions, and daily interaction. Past research has shown that common economic interests 

derived from similar structural positions and similar labor market activities can affect the 

strength and even the existence of ethnic group boundaries (Bonacich 1973; Yancey et 

al. 1976; Olzak 1986). 

The cultural division of labor can be hierarchical or segmental (Hechter 1975, 

1978). segmental cultural division of labor occurs when ethnic groups are highly 

occupationally specialized. The theory predicts that the greater the occupational 

specialization of the ethnic group, the higher its resulting solidarity. A hierarchical 

cultural division of labor develops when ethnic populations are concentrated at the 

bottom of the labor market structure. Occupying a low position in the cultural division of 

labor will give group members an interest in leaving the ethnic group. If this is not 

possible, group members will identify with the group and generate ethnic solidarity. The 

theory predicts that the lower the position of a group in the stratification system, the 

higher its resulting solidarity. Taken together, the cultural division of labor perspective 

claims that the degree to which the labor market is segmentally and hierarchically 

segregated leads to the formation of distinctive groups. According to this theoretical 

perspective, ethnic boundaries will be strengthened when culturally and ethnically 
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distinct populations not only occupy systematically different occupations, but when these 

populations see that their life chances are largely determined by their membership in an 

ethnic group. Several empirical studies have found support for the cultural division of 

labor theory (Hechter 1999 [1975], 1978; Nielson 1985; Peled 1990; DiezMedrano 

1994; Mettam and Williams 1998). 

Cultural division of labor theory can predict when group solidarity is likely to be 

high among an ethnic group - when the group is distributed segmentally or hierarchically 

into a labor market. For example, to the degree that an ethnic group is highly specialized 

m a particular occupation (segmental) or concentrated in a low position in the 

occupational structure (hierarchical), national origin or ethnic solidarity will increase due 

to intragroup interaction and common economic interests. In this view, panethnic 

solidarity will increase when Asian ethnic groups experience high levels of occupational 

specialization or tlnd themselves concentrated together in the same, low-paying 

occupations. 

These basic predictions from cultural division of labor theory are in opposition to 

competition theory; competition theory suggests that it is the presence of different racial 

and ethnic groups in one environment, competing for resources, that leads to collective 

action, while the cultural division of labor theory claims that it is the segregation of 

groups that gives rise to ethnic solidarity and mobilization. But, much like competition 

theorv'. the cultural division of labor theory does not specify the degree to which the 

segregation of different ethnic groups into occupations will counteract or enhance 
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panethnicitv. I extend the theory to make predictions about the effect of ethnic and 

panethnic cultural divisions of labor; (I) occupational specialization between panethnic 

uroups will be positively related to panethnic solidarity, whereas occupational 

specialization within panethnic groups will be negatively related to panethnic solidarity; 

and (2) the concentration of panethnic groups into low segments of the occupational 

structure will be positively related to panethnic solidarity, whereas the concentration of 

ethnic uroups into low segments of the occupational structure (vis-a-vis other subgroups 

of the same panethnic group) will be negatively related to panethnic solidarity. 

To summarize, the hypotheses derived fi-om competition theory suggest that 

competition between racial groups will have a positive effect on panethnic group 

formation among Asians while competition between Asian ethnic subgroups will have a 

negative effect, thereby diminishing the ability of subgroups to engage in successful 

political action as a larger entity. The hypotheses derived from the culttiral division of 

labor theory produce opposing predictions; occupational segregation - the separation of 

groups by occupation, not the competition in similar niches - of racial groups will have a 

positive effect on panethnic organizational formation. In addition, the occupational 

segregation of Asian ethnic subgroups will lessen the ability of panethnic group action 

because each subgroup will have less economic interests in common if they are 

specialized in different occupations, resulting in a countervailing force to panethnicity. I 

turn now to a discussion of the history of organizational formation among Asian 

Americans and the data used to test these predictions. 



108 

ORGANIZATIONAL FORMATION AMONG ASIAN AMERICANS 

Beginning in the late 1800s and early 1900s, each Asian immigrant community 

was ruled by traditional associations which served the social and economic needs of 

immigrants, offering them protection and aid, and even negotiating disputes among 

members. The district and family associations in addition to tongs and guilds of the 

Chinese community were part of the most extensive organizational structure of all the 

Asian ethnic groups (Kvvong 1984; Chan 1991). The district and family associations 

were organized along clan and hiiigiian (district) lines, focusing on the well-being of the 

entire community and often serving as de facto governments within an ethnic enclave 

(Lyman 1970; Wong et al 1990). They offered their communities rotating credit 

associations, temporary lodging for new immigrants, temples and altars as places of 

worship, and care for the sick and indigent. Tongs and guilds were associations based on 

mutual interests rather than common origins, but had different functions. Tongs were 

fraternal organizations characterized by secret initiation rites and sworn brotherhood 

while guilds functioned to protect the economic interests of workers. Shortly after the 

1882 Chinese Exclusion Act was implemented, community leaders formed an 

organization that was based on national identity instead of clan and kin. The Chinese 

Consolidated Benevolent Association (also known as the Chinese Six Companies) 

functioned to fight anti-Chinese legislation and set up Chinese language schools for the 

sons and daughters of immigrants, but soon became one of the most influential 
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associations in Chinese immigrant history (see Lai (1987) for a complete history of 

CCBA). 

Similar to the Chinese. Japanese immigrants organized themselves along 

prefectural lines to create associations called keniinkai because smaller geographic units, 

such as cities, villages, or neighborhoods, were too small to form viable organizations 

(Chan 1991). These prefectural associations provided economic aid and social events for 

the community. In 1908. when strong anti-Japanese sentiment existed in Califomia. the 

Japanese Association of America formed in San Francisco across prefectural lines to tight 

discriminatory immigration legislation, and became the most important institution in pre-

World War II Japanese American communities (Ichioka 1977). Since agriculture played 

such a large role in the immigrant economy, the Japanese also formed agricultural 

associations in order to gain and maintain control of the produce sector in Califomia. 

For Koreans, Christian churches were the most important community institutions 

as many of them converted to Christianity before leaving their homeland. The first of its 

kind, the Korean Methodist Church was formed in 1905 and the Korean Presbyterian 

Church was later created in 1906 in Los Angeles. These churches not only fulfilled 

religious needs, but were an important source of social and political support (Kim 1977a). 

Korean immigrants were deeply involved in homeland politics, and churches became the 

social locations where they could discuss politics, raise fimds, and organize support for 

the struggle of Korean independence. The Korean National Organization was formed in 

1909 with the objectives of promoting the intellectual and economic development of 
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Korean immigrant communities and working for the restoration of national independence 

for Korea (Lee 1977; Kim 1977b). 

Filipino immigrant communities formed American-style fraternal organizations in 

the 1920s such as Legionaries del Trabajo, Caballeros de Dimas Alang, and Gran Oriente 

Filipino (Ave 1974). These organizations had their roots in Manila and served to further 

Philippine independence from the U.S. as well as the livelihood of Filipinos in the U.S. 

via social gathenngs and the provision of emergency aid for members. Filipino 

immigrants also organized themselves on the basis of common location within a home 

province, but after the 1930 Watsonville riot, the majority of associations, such as the 

Filipino Community Center in New York and the Filipino Community of Seattle were 

established on the basis of ethnicity rather than kin or province (Cordova 1983). 

These traditional forms of organization in the different Asian communities slowly 

gave way to voluntary associations and government-funded agencies due to economic 

and demographic changes after World War II. With the assimilation of each passing 

generation, new immigrants with different needs and interests from those of the past, and 

a greater dispersion of Asian populations due to the decline in residential barriers, the 

traditional associations lost hegemony over their respective communities (Chen 1980: 

Kwong 1987; Wong et al 1990). Pan-Asian organizations in the U.S. emerged in great 

numbers to support the changing social, political, and economic needs of Asian ethnic 

communities. Just as the boundaries of clan, kin, and prefecture gave way to ethnicity in 

the early 1900s. ethnic boundaries gave way to a panethnic boundary in the 1970s. 
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The first pan-Asian organization, Asian American Political Alliance (AAPA). was 

formed in 1968 in the wake of the San Francisco State strike where students from 

different racial and ethnic backgrounds protested against the imperialist nature of 

university curriculum and demanded ethnic studies programs (Wei 1993). The AAPA 

brought Asian .Americans together to increase their political visibility and the 

effectiveness of their activism. Panethnic organizations flourished on university 

campuses as Asian American students began to realize their unique role as Asian students 

fighting against the Vietnam War and the imperialist role of U.S. participation (see Chin 

1971; Ling 1984; Yoshimura 1989). Beginning in the 1970s, the pan-Asian concept 

began to be used e.xtensively by professional and community spokespersons to lobby and 

organize for the welfare and rights of Asian Americans. Nakanishi and LaForteza (1986) 

reported that 61 percent of the organizations found on a national roster of Asian 

•American advocacy groups were pan-Asian. The strategy of forming pan-Asian 

coalitions and associations was often used because the fijnding structure demanded it— 

government agencies were more likely to fund a "multi-ethnic" than a single-ethnic 

organization (Kimura 1990). In interviews with organization directors, Espiritu (1992) 

finds that funding administrators not only prefer to ftind pan-Asian coalitions because it is 

the safest political decision, but they also prefer to fund only one rather than several pan-

Asian groups. Given dais type of ftmding structure, Asian American organizations are 

more likely to form than specific ethnic ones, but building such a coalition can often be 

problematic. For example, Vo"s (1996) in-depth case study of a panethnic organization 
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in San Diego illustrates how the economic and generational changes of the Asian 

American community complicated the development of a successful pan-Asian 

organization. In addition, Ong and Espiritu (1994) document the conflicts between Asian 

ethnic groups surrounding leadership and representation in pan-Asian organizations. 

The structure of funding did not always dictate the basis on which organizations 

formed. As documented by Espiritu (1992), some pan-Asian organizations formed 

because of the external threat of anti-Asian violence. Much like their earlier predecessors 

who formed organizations along ethnic rather than kin and clan lines to fight against 

discrimination and threat, Asian Americans in the late 20"' century engaged in "protective 

pan-.Asian ethnicity" because perpetrators and the public at large often lumped all Asians 

into one category-, not distinguishing along class, ethnic, or generational lines. In general, 

the pan-Asian organizations that emerged after the civil rights era were diverse in goals 

and strategies, but ultimately served to create, sustain, and expand upon the idea of an 

.•\sian .American community. 

DATA AND METHODS 

The formation of Asian American organizations during and after the civil rights 

movement fostered a sense of panethnicity among Asian Americans. Kibria (1997) 

argues that such organizations provided a critical context for the development of 

networks and relationships across Asian national boundaries, and for the construction and 

dissemination of an Asian American history and culture. Espiritu and Ong (1994) also 

place importance on these groups in the facilitation of Asian American panethnicity: 
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"... pan-Asian organizations promote racial solidarity by defining economic, political and 

social issues in racial terms" (302). In addition, evidence from her case study of political 

mobilization in San Diego, Vo (1996) suggests that a new form of Asian activism that has 

replaced protest politics is taking place— the formation of panethnic organizations. In 

recent years, the constituency has become organizationally active on issues promoting 

and protecting the status of the Asian American community (Nakanishi 1986; Wei 

1993). .Asian organizations have recently lobbied against discriminatory immigration 

legislation, brought media attention to the matter of racial profiling, and pursued 

employment issues that relate to Asians as well. Given that participation in pan-Asian 

organizations leads Asian Americans to develop a panethnic consciousness - seeing 

oneself as pan of a larger racial group whose members have similar interpretations of 

personal experiences and the larger society (Wei 1993; Espiritu 1992) - and that such 

organizations attempt to extend the civil, political, and economic rights of their 

constituency—the formation of panethnic organizations is an appropriate indicator of 

panethnic solidarity and mobilization.' 

In order to test hypotheses about the effects of economic competition and 

occupational segregation processes on panethnic behavior, I constructed a national data 

set of Asian .American voluntary organizations using the Encvclopedia of Associations. 

N ational Organizations (Gale Research Co.) to document the pattern of organizational 

1 acknowledge that this indicator of panethnic solidarity is not faultless, given recent research 
about the ethnic and class biases in leadership and representation in Asian American 
organizations (Espiritu 1992; Espiritu and Ong 1994). 
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formation from 1970-1998. The Encyclopedia of Associations (EOA) contains 144,000 

detailed listings for nonprofit membership organizations and is considered to be the most 

comprehensive directory of national organizations in print. New organizations are 

identified by annual IRS information on new groups that have filed for nonprofit status, 

web sites, various source books and directories of associations, trade associations 

journals, snowball sampling, and write-ins from associations who want to be listed 

(personal communication). 

Each edition of EOA was coded separately in order to gain complete information 

about old and new entries. Coding year by year allowed me to gather new information on 

organizations that entered the edition each year and to update information on 

organizations that had already been identified from previous editions. Each entry in EOA 

provides detailed information about the organization's location, address, foimding date, 

membership composition, objectives, number of members and staff, budget, publications, 

and affiliations. 

In the sample I include organizations that are exclusively or predominantly 

comprised of Asian American members. The Organization of Pan Asian American 

Women is considered panethnic because it includes all ethnic group members in the 

category of .Asian or Asian American. I also include organizations that serve panethnic 

communities. The Society for Asian Art is not solely comprised of members from Asian 

ethnic groups, but such organizations facilitate the development or maintenance of a 

panethnic identity through the dissemination of Asian history and culture. 1 do not 
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include organizations that disbanded before the starting point of the study (1970) or 

organizations located in other countries for part or the entire duration of their lives. 

1 identified 247 Asian ethnic and panethnic organizations that formed from 1970 

to 1990: 69 of those organizations were coded as panethnic. The sample includes a 

diverse set of organizations that deal with political advocacy, service or resource 

provision, cultural production and/or distribution, professional interests, cross-cultural 

understanding, research or special studies, commerce/business/trade interests, education, 

human nghts. and cultural heritage. The goal of these organizations is generally to 

promote the status of Asian Americans. A range of means is used to reach this goal, 

whether it be public education or e.xtrainstitutional strategies. All organizations in this 

sample pursue civil, political, cultural, or economic rights for their constituency. 1 find 

that national .Asian American organizations - ethnic and panethnic - formed in 33 states 

o\ er the given time period: CA. CO, CT. DC. FL. GA. HI, IL, IN. KY. MD. VIA. MI. 

MN. MS. MO. MT. NE. NH, NJ. NM, NY, NC, OH. OK, OR, PA, RI. TN. TX. VA. 

W A, WI. Table 3.1 shows the 15 states where a total of 69 panethnic organizations 

formed and the number of organizations formed in each state. National Asian American 

organizations may reside in states other than the 33 states under analysis (i.e. an 

organization may have formed before the time period under study but still resides in a 

particular state), but this paper focuses specifically on the conditions under which pan-

.•\sian organizations were formed.^ I include all 50 states in addition to the District of 

" Work in progress focuses on the conditions under which Asian ethnic and panethnic 
organizations disband (Okamoto 1999a). 



Table 3.1. Locations of Pan-Asian Organizational Foundings, 1970-1990 

State Number of Pan-Asian Organizational Foundings 

California 23 
Connecticut 1 
District of Columbia 10 
Georgia 1 
Hawaii 1 
Illinois 2 
Indiana 1 
Maryland 4 
Michigan 2 
New Hampshire 1 
New York 16 
Ohio 2 
Pennsylvania 2 
Texas 1 
Washington 2 

Total 69 
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Columbia in the analyses to examine the effects of racial and ethnic competition and 

segregation at the state level on panethnic organizational formation. 

Dependent Variable: Organizational Formation 

The dependent variable in this analysis is the number of panethnic organizations 

formed (in a vear in each state). I use this dependent variable because I am testing 

whether competition between and segregation of certain groups will lead to pan-Asian 

collective action, measured here as pan-.Asian organizational formation. The independent 

variables, as specified in detail below include standard and new measures of competition. 

This analysis will indicate when the number of panethnic organizations begins to increase 

(indicating panethnic solidarity), and how ethnic and panethnic competition and 

segregation contribute to the change in organizational patterns. 

Independent variables 

To create measures for the independent variables in this analysis, I used data from 

census reports (U.S. Bureau of the Census, 1973a, 1973b, 1973c, 1983. 1988. 1993) and 

Statistical Yearbook of the Immigration and Naturalization Service (Annual Report of the 

INS prior to 1978). Census data was taken from a 15-percent sample of the population 

with the exception of some 1970 data. Data on Japanese, Chinese and Filipinos were 

only provided for selected states in 1970 where these populations were relatively large 

(U.S. Bureau of the Census 1973). In addition, the category of Asian does not appear in 

any of the published census volumes for 1970. Given these and other limitations (see 

Okamoto 1999b for more details) of the 15-percent census sample for 1970.1 also utilize 
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Public Use Samples (PUS) for each state to create missing variables. The PUS is a l-

percent sample of the 15-percent sample that is available on tape to institutions affiliated 

with ICPSR. This sample is relatively smaller than the 15-percent sample, but it is the 

best data available. 

1 also note that since state-level data for the competition variables was collected 

only during census years (1970, 1980, 1990), values for in-between years were estimated 

using the standard approach of linear interpolation. It would have been ideal to gather 

year by year data for the independent variables, but no data currently exists. In addition, 

given that only census year data was available, the analysis extends to 1990. 

Standard competition variables 

In past research, competition processes have been captured by explanatory 

variables that either measure changes in distributions of ethnic/racial populations in a 

particular area, or the state of the economy (Spilerman 1971; Olzak 1992). The 

competition perspective suggests that increases in ethnically distinct workers due to 

immigration and migration, contact between ethnic groups due to a breakdown in labor 

force segmentation, and a weakening economy will intensify competition and therefore 

lead to competition and collective action. I include variables that measure increases in 

ethnically distinct populations: immigration rate and percent foreign-bom. In addition, I 

include variables that measure the state of the economy; unemplovment rate, povertv 

rate, per capita income, and fiscal health. I also include variables that measure a 

breakdown in labor market segmentation: change in occupational segregation indices. 
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Finally. I include interaction terms in order to find out if, in fact, increases in ethnically 

distinct populations depend on the state of the economy. Data to construct these 

independent variables were collected at the state-level from available census data and 

government documents. Table 3.2 shows the predicted effects of each independent 

\ ariable on the rate of panethnic organizational formation. The variables measuring the 

breakdown in labor market segmentation are also used to measure segmental and 

hierarchical cultural divisions of labor; I discuss these variables in a later section. I 

expand on the definitions for immigration rate, per capita income, and fiscal health 

below; the rest of the standard competition variables were taken directly from 1970. 

1980. and 1990 census bound volumes and summary tape files (U.S. Bureau of the 

Census 1973a. 1973b, 1973c, 1983, 1988, 1993). To estimate the values for the years 

between each census year, I use the standard approach of linear interpolation. The data 

set used for the statistical analysis extends until 1990. Census data for 2000 is not yet 

available and there is no source that provides comparable data after 1990." 

Immigration rate. The immigration rate for each state is computed by dividing annual 

state immigration totals by annual state population. The number of immigrants entered 

each state by year was taken from the Statistical Yearbook of the Immigration and 

Naturalization Service (entitled Annual Report of the INS prior to 1978). 

I note here that if an explanatory variable for one census year is missing, this means that there 
are actually ten years of information missing, given that an interpolation of the data was done 
from one census year to the next. Data for Asian Indians and Vietnamese, in addition to ability 
to speak English by racial and ethnic group, were not available until 1980, thus these variables 
are only available for 10 years of analysis. 
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Table 3.2 Empirical Predictions for Competition Theory and Cultural Division of Labor 
Theory: The Effects of Explanatory Variables on Pan-Asian Organizational 
Formation 

Competition theory 

Standard variables 

^ A Immigration rate 

~ Percent foreign-bom 

- Unemployment 

^ Poverty rate 

- Per capita income 

- Fiscal health 

- Change in labor market segmentation 

New variables 

- A Labor force ratios comparing racial groups 

- A Labor force ratios comparing Asian ethnic groups 

Cultural Divison of Labor theory 

- Segregation indices of Asians compared to other racial groups 

- Segregation indices of specific Asian ethnic group compared to all other Asian 

ethnic groups (i.e. Japanese compared to all other Asian ethnic groups) 
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Following Olzak (1992), 1 use a change variable for immigration rate in the analyses 

since competition theory suggests that it is the increasing change in racial and ethnic 

populations and the subsequent contact and competition between groups that leads to 

collective action, measured here as organizational formation. 1 use a 5-year change 

\ ariable instead of the standard I-year change variable because the formation of a 

national organization is not an instantaneous occurrence like a collective action event 

might be; changes in immigration in the previous five years is a more realistic change 

variable (defined as the change in the level of immigration between the year t and t-5). 

Per capita income. This variable measures the economic resources of a state. Following 

Soule and Van Dyke (1999), if the per capita income of the state is relatively high, then 

resources will be available and competition between ethnic groups will likely be low and 

have no effect on the formation of panethnic organizations. However, if the state has low 

economic resources, competition is expected to be high and competition between racial 

and ethnic groups will increase. State-level data on per capita income was gathered from 

Statistical Abstract of the United States (1971-1996). 

Fiscal health. The fiscal health of the state is another measure of economic resources. 

Following Soule and Zylan (1997), to create this variable, I subtract the total state 

expenditures from the total state revenues and divide by state revenues. The data on 

revenues and expenditures by state is found in Statistical Abstract of the United States 

(1971-1996). If the fiscal health of a state is low and therefore resources are scarce. 
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economic competition between ethnic groups vvill be high and the formation of panethnic 

organizations is likely. 

New Comnetition Variables 

The competition variables described above are considered standard in the 

literature. However, they are indirect measures of competition. These meas'ires assume 

that when two different racial/ethnic populations are located in the same geographical 

area, there will be competition for jobs, housing, or marriage partners, especially under 

the conditions of an economic downturn.^ In addition, it has not been entirely clear 

whether these standard variables measure actual or perceived competition. To make 

strides towards improving the measurement of competition, I introduce new variables that 

are more realistic measures of actual competition. These new competition variables 

attempt to measure the impact of a specific group on another in terms of scarce resources. 

Labor force ratio. This variable is a relative measure that compeires two populations that 

are likely to be m competition with one another. Ong and Valenzuela (1996) first used 

labor force ratios to understand the effects of immigration on the earnings of low-skilled 

native workers. Simply put, this ratio indicated how many potential workers there were 

for the same jobs. Relative to the general immigration rate or percent foreign-bom. the 

labor force ratio is a more refined measure of actual competition. Specifically, the ratio 

' One can imagine a scenario where one ethnic group may, on the average, have a higher level of 
education and more years of experience in certain professions, while the other ethnic group, on 
the average, may be unskilled, have low levels of education, and acquire jobs through the ethnic 
economy. In other words, these two groups would not be in competition for the same jobs or 
housing, but can co-exist in the same geographical space. 



measures the relative degree of disparity between two populations of interest. For 

example. AQ/ Bu is a labor force ratio that compares percent black unemployed to percent 

Asian unemployed. However, it is the change in labor force ratios that actually measures 

competition between groups. For example, if Asians have a lower rate of unemployment 

than blacks, then a labor force ratio comparing unemployed Asians to unemployed blacks 

might look like this: A^ /Bu = 5/50. An increase in the value of this ratio from t] to ti 

would indicate a decrease in percent black unemployed ^ an increase in percent Asian 

unemployed. In either situation, the relative degree of disparity between the two groups 

has decreased and the less advantaged group (blacks in this example) is making gains 

relative to the more advantaged group (Asians in this example) and competition between 

the two groups should ensue. It can be argued that when the relative resources of groups 

become more equal, competition should erupt. In a context of scarce resources, ethnic 

and racial groups will compete against one another when gains are being made by a 

relatively disadvantaged group, leading to collective action efforts. The labor force ratio 

is a variable that proves even more useful as it can measure the impact of any sector of 

any group relative to another, such as low-skilled Asians to low-skilled blacks, or 

unemployed Chinese to unemployed Vietnamese. In order to see how changes in labor 

force ratios affect panethnic organizational formation, I report on variables that measure 

absolute 5-year changes. 

Unemployment bv ethnic/racial group. This variable measures the increasing or 

decreasing supply of unemployed racially distinct populations. If there is an increase in 
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the size of unemployed persons by ethnic and racial group, competition will erupt and 

collective action will occur in the form of organizational formation. In addition, this 

variable measures the degree to which jobs are in demand by a particular ethnic/racial 

group. Simply using the overall unemployment rate often masks the economic situation 

faced by specific racial and ethnic groups. Decomposing unemployment by ethnicity will 

help us to understand the resulting group behavior based on panethnic ties. Following 

Myers (1997). 1 use the absolute number of unemployed persons by ethnic/racial group as 

an additive variable. Myers (1997) used the absolute number of unemployed non-Whites 

in his analyses on racial riots, claiming that even though some cities may have the same 

unemployment rate, the absolute number of non-Whites may have different effects in 

different cities. 1 also use percent unemployed by racial/ethnic group in the form of a 

labor force ratio, comparing the impact of one unemployed group on another. .A.s 

mentioned above, this labor force ratio variable is a 5-year change variable that will tell 

us vvhether or not a change in the relative resources of racial groups will increase, 

decrease, or have no effect on pan-Asian organizational formation. 

Low skill bv ethnic/racial group. Low skill is measured as the absolute number and 

percentage of persons, 25 years of age and older, with some high school education or less, 

and is decomposed by raciaVethnic group. This variable is similar to Olzak's (1992) 

illiteracy variable that was used as an indicator of the supply of low-skilled and low-wage 

labor in her study of ethnic conflict and competition at the turn of the century. I include a 

variable measuring low skill because increases in the supply of ethnically distinct workers 
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who are low-skilled and will work for low wages, are predicted to increase competition 

and collective action. I use low skill by ethnic/racial group as an additive variable as well 

as in the form of a labor force ratio where two low-skilled groups are compared to one 

another. The low-skilled groups are decomposed by ethnic and racial group in order to 

see if the labor force ratios comparing low-skilled persons of different ethnic and racial 

groups affect the timing and occurrence of organizational formation events. Generally, 

this ratio assumes that two different ethnic or racial populations with low levels of 

education will be competing for the same low skill jobs. The labor force ratio is a 5-year 

change variable which will indicate whether changes in the relative resources of a group 

will encourage the formation of national panethnic organizations. 

Cultural division of labor variables 

Previous studies that attempt to test the cultural division of labor theory have 

failed to distinguish between vertical and horizontal labor market segregation (what 1 

have been referring to as segmental and hierarchical divisions of labor) and instead 

simply use general occupational segregation indices. For example, Olzak (1992) uses the 

isolation index (Bell 1954) to measure occupational segregation. Such an index does not 

distinguish between specialization in particular occupations and concentration in low-

paying occupations, as the cultural division of labor specifies. In addition, the isolation 

index is only able to compare two groups at a time, which is cumbersome and inaccurate 

for an analysis interested in comparing the level of segregation relative to other ethnic or 

racial groups in the same geographical location. 
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Following Diez Medrano (1994), the explanatory variables I use in my analyses 

are indices that measure the degree to which a segmental and hierarchical cultural 

division of labor exists within a particular labor market. The Ethnic Segmentation Index 

(ESI)(Charles 1992) measures the degree to which an ethnic group experiences 

occupational specialization in the following form. (1/1) x Zj I In (A; / Nj) i - [1, [ x Ij In 

( A j  N ' i ) ] .  T o  m e a s u r e  o c c u p a t i o n a l  s p e c i a l i z a t i o n  b y  A s i a n  e t h n i c  g r o u p .  A ,  e q u a l s  t h e  

total number of workers from a specific Asian ethnic subgroup in occupation i, Nj is the 

total number of workers from all other Asian subgroups in occupation i, and I is the 

number of occupational categories. When ESI increases, ethnic groups are more 

occupationally specialized. To measure the degree to which Asians as a group are 

concentrated in certain occupations, Aj equals the number of Asian workers and Nj equals 

the number of non-Asian workers. When ESI increases, Asians experience relatively 

high levels of occupational segregation from other racial groups. 

The Hierarchical Segregation Index (HSI)(Diez Medrano 1994) measures the 

degree to which ethnic groups are concentrated into low-paying occupations in the 

'bllowing form. / Wjj - (1/1 x Sj Aj / Wj). To measure concentration in low levels of 

the occupational structure by ethnic subgroup, Ajg equals the total number of low-skill 

workers from a specific Asian subgroup, Wjg is the total number of low-skill workers 

from all other Asian subgroups, I is the number of occupational categories. Aj is the total 

number of Asian subgroup members in occupation i, and W; is the total number of 
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workers from all other Asian subgroups in occupation i. When HSI increases, there is 

more hierarchical segregation among Asian ethnic groups. To measure the degree to 

which Asians as a group are concentrated into low-paying occupations. Aj is the number 

of Asian ethnic group members. Wj is the number of Latino/white/black workers. .\\^ is 

the number of Asian low-skill workers, and Wjj is the number of Latino/black/white low-

skill workers. 

1 used 13 occupational categories to calculate the segregation indices describe 

above: {1) executive, administrative, and managerial; (2) professional; (3) technicians and 

related support; (4) sales; (5) administrative support, including clerical; (6) private 

household; (7) protective service; (8) service, excluding protective and household; (9) 

farming, forestry, and fishing; (10) precision production, craft, and repair; (11) machine 

operators, assemblers, and inspectors; (12) transportation and material moving; (13) 

handlers, equipment cleaners, helpers, laborers. I chose not to use detailed occupational 

categones for two reasons. First, past studies that have used these segregation indices 

have used broad occupational categories. For example. Charles (1992). in her cross-

national study of occupational sex segregation, and Diez Medrano (1994). in his study of 

voting patterns within municipalities of Basque Country, used 6 categories. Given the 

range in size of the locations that these researchers analyzed, I argue that using 13 

categories is appropriate for my analysis of 30 MSAs. The second reason why I chose 

not to use detailed occupational categories is because census data was not readily 

available at lower levels of aggregation for some ethnic groups. In addition, I find that 
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there is enough variation in the segregation variables: the hierarchical segregation index 

ranged in value from -64.74 to . II11 and the segmentation index ranged in value from 

3,774 to 6.247. 

I also use a change variable for the segmental cultural division of labor to test 

competition theor/. which suggests that a breakdown in labor market segmentation will 

lead to an increase in contact and competition between racial and ethnic groups, and 

panethnic collective aciion will erupt. This variable is defined as the change in ESI. the 

degree to which Asians are occupationally specialized or distributed segmentally within 

the labor force, between the year t and t-l. I note here that the cultural division of labor 

theor%- has an opposite prediction: a breakdovm in labor market segmentation should lead 

to a decrease in panethnic collective action (measured here as organizational formation), 

while an increasing change in labor market segmentation should lead to an increase in 

panethnic collective action (measured here as organizational formation). 

Occupational data were collected at the state-level from 1970, 1980. and 1990 

census data books and summary tape files (U.S. Bureau of the Census 1973a, 1973b, 

1973c, 1983. 1988, 1993). I use linear interpolation to estimate the values for the years 

between each census year. 

Control variables 

To ensure that the results are not affected by population differences between 

states. I control for size of state by including the log of population in all models. In 

addition, since one quarter of the panethnic organizations were founded in California, I 
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use a dummy variable in all models to control for the "'California effect." I also use the 

number of prior foundings for each state as a control for unobserved heterogeneity due to 

lack of independence among repeated observations in a state (Allison 1984. 1989). 

STATISTICAL METHODS 

I use cross-sectional time series analyses (Sayrs 1989; Ostrum 1990; Beck and 

Kaiz 1995) to estimate the effects of independent variables on yearly counts of 

organizational formation. Cross-sectional time series analysis is appropriate given that 

this method captures variation across different states in addition to variation over time. 

Pooling is also particularly useful since the sample of organizations within each state will 

be modest in size. The pooled model takes the following form. 

County; = - P.V^w •*" ^Y^nt ^ ^nt where n =  1...N cross sections 

(states) and t  =  I ...T time points (years). This method is referred to as "doubly repeated 

measures" because repeated measures occur in the two dimensions of time and space. In 

the above equation, (3^, P ^. and represent estimates for three dependent variables and 

the terms v,. e,. and are assumed to be independent zero-mean normal random 

variables with unknown variances (Littell et al 1996). This model is considered a random 

effects model where the random effects for state (v,) and year (e,) are crossed (Littell et al 

1996; Fuller and Battese 1974). I use PROC MIXED in SAS to analyze the effects of 

competition variables on panethnic organizational formation over a 21-year period in 50 

states and the District of Columbia. 
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RESULTS 

I documented the formation of 69 pan-Asian national organizations and 

associations with Asian American memberships and/or constituencies from 1970 to 1990. 

Examining the pattern of organizational formation over time. I find thai ihe number of 

pan-Asian organizations has increased over time, with high points occurring in the late 

1970s and early 1980s (see Figure 3.1). A relatively smaller number of national Asian 

American organizations formed in the 1990s which may be due to a rapid expansion of 

di\ erse .Asian populations or perhaps Asian Americans are becoming assimilated into 

mainstream culture with each passing generation and look to other institutions for social 

and economic support. 

To support the hypotheses regarding the relationship between competition and 

organizational formation, we should find that competition measured as increases in 

ethnically distinct populations, changes in occupational segregation indices, and 

economic contraction should have a significant effect on pan-Asian organizational 

formation. These economic processes should lead to competition and collective action in 

the form of organizational formation. In addition, unemployment and low skill for 

Latinos, blacks, whites, and Asians and the corresponding labor force ratios (new 

competition variables) should be positively related to panethnic organizational formation. 

Competition within panethnic groups measured as unemployed and low skill, and labor 

force ratios for Asian ethnic groups should be negatively related to panethnic 

mobilization. In other words, competition between Asian ethnic groups should have a 



Figure 3.1 Patterns of Ethnic and Panethnic Organizational 
Formation, 1970-1997 

Ethnic 

Panethnic 
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dampening effect on panethnic efforts. Table 3.2 shows the predicted direction of effect 

for each explanatory variable. 

To support hypotheses regarding the relationship between segregation and 

organizational formation, the occupational segregation indices for Asians should increase 

the likelihood that panethnic organizations will form. The logic here is that the more 

occupationally segregated Asians are. the more likely that they will identify with their 

cthnic group due to similar structural experiences and intragroup interaction, leading to 

panethnic solidarity. Likewise, occupational segregation indices for Asian ethnic groups 

should be negatively related to panethnic organizational formation because according to 

the cultural division of labor perspective, segregation reinforces ethnic ties among Asian 

ethnic groups, acting as a countervailing force to panethnicity. 

1 begin by presenting a model in Table 3.3 that includes standard competition 

\ ariables controlling for state population size, number of prior pan-Asian organizational 

foundings, and the effect of California. The results indicate that two standard 

competition variables are significantly associated with the formation of pan-Asian 

organizations. Percent foreign-bom and change in immigration rate are correlated at .26. 

and surprisingly have opposite effects on the dependent variable. The estimate for 

foreign-bom is positive and significant; this means that an increase in the percentage of 

foreign-bom persons is associated with the formation of national Asian American 

organizations. This finding supports competition theory which suggests that an 
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increase in foreign-bom persons contributes to a rising supply of ethnically distinct 

workers and therefore intensifies competition and collective action. Additionally, this 

influx of ethnically distinct workers who may be willing to work for less is seen as a 

threat to the livelihood of the dominant group and more established racial groups. 

Howev er, in the case of the dependent variable under study - the formation of panethnic 

organizations - we might expect that an increase in foreign-bom persons would be 

negatively related to the formation of panethnic organizations; foreign-bom persons are 

more likely to form and support ethnic, not panethnic, organizations. However, an 

increase in foreign-bom persons keeps the flow of immigration going and increases the 

overall population of Asian Americans which may eventually seek to establish national 

The other standard competition variable that is significant in Table 3.3 and 

consistently significant throughout the models presented is change in immigration rate. 

The estimate for this variable is negative, indicating that when there is an increase in the 

immigration rate over the past five years, the formation of pan-Asian organizations is less 

likely. This finding is sensible given that new Asian immigrants often do not view 

themselves as .Asian Americans, but as specific Asian ethnic group members fi:om 

particular parts of their homeland. However, this finding is in the opposite direction of 

organizations to serve a panethnic constituency.' 

' In order to find out if the significant effect of percent foreign-bom was being driven by the 
influx of ethnically distinct workers, as competition theory would predict, I ran additional 
models with percent foreign-bom broken down by racial group. None of these more refined 
variables were significant, nor did they change the effect of change in immigration, which 
suggests that there may be other mechanisms at work besides competition between racial groups. 
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Table 3.3 Effects of Standard Competition Variables on the Formation of National Pan-Asian 
Organizations, 1970-1990 

Independent variable Estimate 

Standard competition variables 

A Immigration rate 

Percent foreign-bom 

Unemployment rate 

Poverty rate 

State per capita income 

State fiscal health 

Control variables 

Number of prior foundings 

California effect 

Log of population 

Intercept 

N 
d.f. 
-2 loe likelihood 

(12.8) 

1.639»* 
(.822) 

.0028 
(.014) 

.0030 
(.006) 

.0000 
(.000) 

.0026 
(.193) 

.0415** 
(.009) 

L647*« 
(.187) 

.0601** 

(.022) 

.8018** 

(.338) 

800 
727 
586.2 

* p < .05 ** p < .01 (two-tailed tests) 
Note: Numbers in parentheses are estimated standard errors. 
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what competition theorists would predict; increasing immigration, which measures actual 

or perceived ccmpetition, should lead to ethnic solidarity and mobilization.'" 

It is interesting to note that per capita income and state fiscal health, which 

measure competition as well as resources available for mobilization, are not significant in 

any of the models presented. I ran a correlation matrix including all of the standard 

competition variables and found that the strongest correlation was between state per 

capita income and foreign-bom (.46). I ran models with the rest of the standard 

competition variables, including the correlated variables in separate models, but did not 

find additional significant effects for either state fiscal health or per capita income. The 

findings reflect that these two economic variables are not associated with the foundings 

of national Asian American organizations. Most Asian American organizations are 

funded by federal, state, and city governments, but a study in the San Francisco area 

re\ ealed that Asian American nonprofit organizations receive less government and 

foundation funding than other nonprofits in the area (Asian Pacific American Community 

Fund 1999). The Asian American community is often perceived as homogeneous, small, 

and without pressing needs, even tl:::ugh recent immigrants and refugees face increasing 

poverty and health problems (Espiritu 1992; Min 1995). Given this, it is not so 

surprising that the economic resources of the state do not affect formation rates." 

Unfortunately, the INS data for the 1970s is inconsistent when reporting country of origin and 
therefore I did not conduct additional analyses that break down the immigration by racial group. 

' To capture any further effects of available resources in the organizational environment. I 
included measures for corporate, private, and foundation funding (American Association of 
Fund-raising Council, 1970-1990) in the models, but none of these variables were significant, 
nor did they change the significance of other variables. 
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Decomposing unemployment by race for a more refined analysis, I find that as the 

number of unemployed Asians and Latinos increases, it is less likely that pan-Asian 

organizations will form. An increasing number of unemployed Latinos, which can be 

seen as an economic threat for similar jobs, does not spur the formation of panethnic 

organizations as competition theory would suggest. Instead, these findings support more 

of a resource mobilization approach—with an increasing number of unemployed Asians, 

it is less likely that successfiil panethnic organization will occur because there are not 

sufficient resources (people who are available to be mobilized) to contribute to such a 

collective effort. The analyses also indicate that the number of unemployed blacks and 

whites has a positive effect on the dependent variable, in support of competition theory; 

an increasing number of unemployed blacks and whites leads to an increase in the 

formation of panethnic organizations among Asian Americans. I find the same pattern of 

results when I include the number of low skill workers by racial group (not shown here). 

Continuing to explore the effects of the new competition variables, I find that none of the 

labor force ratios comparing the impact of unemployed and low skill racial groups on 

•Asians were significant and only one of the six possible labor force ratios comparing 

Asian ethnic groups to one another was significant. It was hypothesized that competition 

between Asian ethnic groups would lead to solidarity based on ethnic ties, dampening the 

likelihood that pan-Asian organizations would form. Instead the results in Table 3.4 

indicate that the labor force ratio comparing low-skilled Koreans to low-skilled Japanese 

has a positive effect on pan-Asian organizational formation. Since the labor force ratio 



Table 3.4 Effects of 5-Year Changes in Low Skill Labor Force Ratios by Asian Ethnic Group 
on the Formation of Pan-Asian Organizations, 1970-1990 

Independent variable Estimates SE 

AVni' Competition Variables: Low Skill Labor Force Ratios 

A Filipino/Korean .0129 (-011) 

A Filipino/Japanese -.0120 (.009) 

A Filipino/Chinese .0189 (.020) 

A Korean/Chinese -.0065 (-013) 

A Korean/Japanese .0194* (-012) 

A Japanese/Chinese - .0051 (.015) 

Stamiard Competition Variables 

\ Immiizration rate - 35.44 (13.0) 

Percent foreign-bom 1.869** (-691) 

Unemployment rate - .0013 (-014) 

Poverty rate - .0037 (.006) 

State per capita income - .0000 (.000) 

State fiscal health - .0333 (.205) 

Control Variables 

Number of prior foundings - .0423** (.009) 

California effect 1.690** (-192) 

Log of population .0535** (.022) 

Intercept -.6410* (-351) 

\ 780 
d.f. 701 
-2 loii likelihood 631.3 

* p < .05 **p<.01 (two-tailed tests) Note: Numbers in parentheses are estimated standard errors. 
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is a change variable, this means that an increase in this ratio - which means a decrease in 

disparity between the two groups - leads to an increase in panethnic organizational 

formation. This does not support competition theory; the positive effect of the 5-year 

change in the low-skill labor force ratio comparing Koreans and Japanese indicates that 

competition between these respective groups acuially encourages organizational 

formation on the basis of panethnic lines. As Asian ethnic groups become more equal, it 

may be that the groups are able to fmd commonalities much easier and there may then be 

more of a need to form organizations with Asian Americans as the main constituency. 

In order to further fmd out if competition between Asian ethnic groups has any 

effect on panethnic organizational formation, I turn to models diat include variables 

decomposed by Asian ethnic group. The analyses indicate that the estimates for percent 

unemployed decomposed by Asian ethnic group are not significant. These results suggest 

that unemployment is not a good predictor of panethnic organizational formation among 

Asian .-\mericans. However. 1 fmd that out of the 6 Asian subgroups, only percent 

Chinese is positively associated with the formation of national Asian American 

organizations (not shown here). This finding suggests that increases in ethnically distinct 

workers - Asian workers from different national origin backgrounds - do not lead to 

competition between Asian edinic groups. If such competition were occurring, we should 

see significant and negative effects of percent Chinese, Japanese. Korean. Filipino. 

Vietnamese, and Asian Indian on pan-Asian organizational formation. 
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Turning to the cultural division of labor variables, I find that the Ethnic 

Segmentation Index (ESI), which measures the degree to which Asians are vertically 

segregated vis-a-vis other racial groups, is significant and positive, in support of the 

cultural division of labor perspective (Table 3.5).'" This means that occupational 

specialization of Asian Americans leads to solidarity and collective action as measured 

here by pan-Asian organizational formation. However, the Hierarchical Segregation 

Index (HSl). which measures the degree to which Asians are horizontally segregated in 

the labor market vis-a-vis other racial groups is not significant; being concentrated in 

low-paying occupations is not an explanatory factor in organizational formation. These 

findings suggest that it is not necessarily where Asians are segregated in the labor force 

hierarchy, but it is the fact that they find themselves specialized in certain occupations 

and often face similar experiences due to their race and work setting. I also included 

variables measuring a 5-year change in the occupational segregation indices: a negative 

effect would support competition theory, indicating that a breakdown in the labor market 

segmentation leads to organizational formation. However, the results (not shown here) 

indicate that the change variables were not significant in a model with standard 

competition variables, therefore finding no support for competifion theory. 

The effects of the occupational segregation variables for the Asian subgroups also 

support the cultural division of labor perspective. In Table 3.6,1 find that ESI, which 

- The uvo segregation indices are included in the same model, as they are correlated at the .23 
level. Separate analyses reflect the same findings. 
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Table 3.5 Effects of Asian Occupational Segregation on the Formation of Pan-Asian 
Organizations. 1970-1990 

Independent variable Estimate 

Cultural division of labor variables 

Ethnic segmentation index .4212* 
(Asians vs. all other racial groups) (-223) 

Hierarchical segregation index - .2537 
(Asians vs. all other racial groups) (.205) 

Standard competition variables 

A Immigration rate - 33.45** 
(12.8) 

Percent foreign-bom 2.265** 
(.813) 

L nemplovment rate - .0039 
(.014) 

Povertv rate .0015 
(.067) 

State per capita income - .0000 
(.000) 

State fiscal health .0814 
(.199) 

Control variables 

Number of prior foundings - .0409** 
(.009) 

California effect 1.603** 
(.184) 

Log of population -.1318 
(.104) 

N 800 

d.f. 727 

-2 lea likelihood 585.0 

* p < .05 ** p < .01 (two-tailed tests) Note: Numbers in parentheses are estimated standard errors. 
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Table 3.6 The Effects of Occupational Segmentation by Asian Ethnic Group on the Formation of 

Pan-Asian Organizations, 1970-1990 

Independent variable Model I Model 2 

Cultural division of labor variables 

Ethnic segmentation index 

(ChinesL' vs. all other .-Viian ethnic groups) 

Ethnic segmentation index 

I Japanese vs. all other Asian ethnic groups) 

Ethnic segmentation index 
I rilipino vs. all other .Asian ethnic groups) 

Ethnic segmentation index 

I Korean vs. all other Asian ethnic groups) 

Standard competition variables 

A Immigration rate 

Percent foreign-bom 

Unemployment rate 

Poverty rale 

State per capita income 

State fiscal health 

Comrol variables 

Number of prior foundings 

California effect 

Log of population 

N 

d.f. 

-2 lo2 likelihood 

.0188* 

(.022) 

.0222 
(.009) 

•29.55" 

(12.8) 

.0068 
(.014) 

• .0052 
(.006) 

• .0000 
(.000) 

• .0220 
(.197) 

.0345** 
(.008) 

1.718" 

(.188) 

.0552" 

(.022) 

800 
726 

604.5 

.0077 

( .011) 

- .0294"" 

(.013) 

- 30.40** 
(12 .8 )  

2.544** 
(.824) 

- .0034 
(.014) 

- ,0023 
(.007) 

- .0000 
(.000) 

.0045 
(.197) 

-.0513** 

(.009) 

1.769** 
(.199) 

.0561" 
(.023) 

800 
725 

595.3 

• p < .05 •* p < .01 (two-tailed tests) Note: Numbers in parentheses are estimated standard errors. 
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measures the degree that ethnic groups are specialized in particular occupations, is 

negative and significant for two Asian ethnic groups, Chinese and Koreans. These effects 

are in the predicted direction. Extending the cultural division of labor theory, I 

hv pothesized that that the segregation of Asian ethnic groups into different occupations 

would reinforce ethnic ties, and therefore pan-Asian organizing would be less likely to 

occur. The estimates for HSI, which measures the degree that a particular Asian ethnic 

group is concentrated in low-paying occupations vis-a-vis all other Asian ethnic groups, 

were not significant in any of the models run. 

DISCUSSION .-XNO CONCLUSION 

This paper contributes to the debate about which structural factors facilitate the 

formation of formal organizations and voluntary associations that are based on collective 

identities derived from members' common interests and experiences. Missing from the 

literature has been an appropriate test of two competing theories of ethnic mobilization -

competition theory and cultural division of labor theory - in addition to an analysis 

focusing on organizational formation as a measure of collective action. I constructed a 

longitudinal data set (1970-1998) to test the competing theories and extended the analysis 

further by introducing a new dependent variable - panethnic organizational formation -

w hich broadens our conception of collective outcomes. The hypotheses specified when 

economic competition between and occupational segregation of different racial and ethnic 

groups would enhance or discourage organizational formation based on a panethnic 

boundary. 
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The time series analyses supported the cultural division of labor perspective in 

both multi-ethnic and multi-racial contexts. The concentration of Asian Americans into 

particular occupations relative to other racial groups was positively related to the 

formation of national organizations with Asian American constituencies. Specifically, it 

was occupational specialization (segmental CDL), not concentration in low-paying 

occupations (hierarchical CDL), that led to pan-Asian organizational formation over the 

21 -year time period. This finding is sensible given that it seems unlikely that groups 

concentrated in low-paying occupations would have the resources to form a non-profit. 

voluntar>' association or SMO as these activities tend to be associated with professionals. 

Additionally, the concentration of Chinese and Koreans into particular occupations 

relative to other .Asian ethnic groups had a negative effect on the dependent variable, 

indicating that the occupational specialization of certain Asian ethnic groups discourages 

the formation of organizations that draw upon a larger panethnic identity. Again, 

hierarchical segregation was not key here, but the occupational specialization of .Asian 

ethnic group members throughout the labor market structure that led to the creation of 

successful mobilizing structures is central to our understanding of pan-Asian 

organizational activity. 

The competition variables did not fare well in the analysis. The results suggest 

that the hypothesized relationship between economic competition and panethnic 

organizational formation does not hold. Only one standard competition variable out of 6 

(percent foreign-bom) was consistently significant in the predicted direction across 
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models. However, analyses that decompose percent foreign-bom by racial group do not 

provide additional support for the competition perspective. An increase in the number of 

unemployed and low-skill blacks increased the likelihood that panethnic organizational 

formation would occur; this finding could be interpreted as supporting competition 

theor\. But I also find that increases in unemployed Asians and Latinos were negatively 

related to the dependent variable. These results support a resource mobilization 

perspective, which would suggest that resources in the form of finances, communication 

networks, and populations available to be mobilized, are central in explaining the 

successful collective action. In addition, the labor force ratio comparing Koreans and 

Japanese was the only significant ratio and the estimate was positive, indicating that as 

both .Asian subgroups gain more resources and become more equal, pan-Asian 

organizational formation is more likely. This finding also lends some support to a 

resource mobilization perspective rather than a competition perspective. 

Table 3.7 shows the predicted and actual effects for both theoretical perspectives. 

0\ erall. this analysis suggests that competition is not the causal mechanism underlying 

ihe formation of panethnic organizations. In other words, it is not competition between 

ethnic and racial groups that is driving Asian Americans to organize themselves based on 

a larger panethnic boundary. Instead, the analyses support the conclusion that the 

mechanisms of dependence and control are more important in explaining organizational 

formation than competition. When ethnic group members share similar structural 

positions and ethnic interests - as they do in a segmental cultural division of labor -
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Table 3.7 Predicted and Actual Effects of Competition Theory and Cultural Division of Labor 
Variables on Pan-Asian Organizational Formation 

Competition theory 

Standard variables Predicted effects Actual effects 

A Immigration rate + 

Percent foreign-bom 

Unemployment no etTect 

Poverty rate + no etTect 

Per capita income - no effect 

Fiscal health - no effect 

Change in labor market segmentation - no etTect 

New variables 

A Labor force ratios no etTect 
comparing racial groups 

A Labor force ratios comparing -
Asian ethnic groups 

Cultural Divison of Labor theory 

Segregation indices of Asians 
compared to other racial groups 

Segregation indices of specific 
Asian ethnic group compared to 
all other Asian ethnic groups 



146 

iniragroup interaction leads to group solidarity and collective action. According to 

Hechter's theory of group solidarity (1987), dependence and control capacity are 

necessary and sufficient conditions for solidarity to emerge. To the degree that goods 

such as education, welfare benefits, and insurance are provided by the market or the state, 

the motivation to form a solidary group diminishes. However, if goods are allocated in 

such a way that discrimination occurs on the basis of race or ethnicity, then solidary 

groups on this basis are likely to form. Group members are dependent to the extent that 

they do not have access to the goods they demand, except through the efforts of the 

collective group. But even if dependence is high, according to Hechter (1987). solidarity 

can only be achieved when groups have control capacity, the ability to monitor and 

sanction group members in order to dissuade free riding and encourage compliance. .A, 

cultural division of labor is conducive to monitoring and sanctioning economies because 

not only are members phenotypically distinct, but their interaction is dense and multiplex. 

These features of a cultural division of labor erihance visibility and the effectiveness of 

reputation and gossip - elements that can be used to ensure that group members remain 

obligated to the group and do their share. 

So why didn't the competition mechanism work to e.xplain pan-.Asian 

organizational formation? Looking at the distribution of the different types of 

organizations in the data set. I find that one-fourth of the pan-Asian organizations formed 

between 1970 and 1990 were political organizations that shared the common goals of 

promoting civil, economic, and political rights for Asian Americans as well as Asians in 
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their countries of origin. For example, the Asian American Voters Coalition promotes 

equal treatment of Asian Americans in US political system and sponsors voter 

registration and education drives. American Citizens for Justice and the Committee 

Against .Anti-.Asian Violence both work to eradicate racism and violence against Asian 

Americans, and offer services such as legal consultation and education. .Another fourth of 

the organizations were professional organizations with Asian American memberships. 

These organizations often had the shared goals of developing networks, encouraging 

equal employment opportunities, and exchanging knowledge in the field. But members 

m these organizations had more than their professions in common. The stated goals of 

.•\sian .\merican Journalists Association are not simply to increase employment of Asian 

Pacific .American journalists, but also to encourage fair and accurate news coverage of 

.Asian and .Asian Pacific American issues. Similarly, one of the stated goals of the 

Association of Asian/Pacific American Artists is "to encourage equal employment 

opportunities in all aspects of the entertainment industry in order to assure realistic 

images and portrayals of Asian/Pacific people as they exist in real life and in the 

mainstream of America" (Gale Research Co. 1999). These data suggest that pan-Asian 

organizations are forming to fill a need that is not being met by the market or the state. 

•As Espiritu and Ong (1994) have previously noted, pan-Asian organizations deal with 

general Asian American issues, such as political representation, stereotypes in the media, 

and business opportunities, all of which are adaptive responses to the dominant group. 

These findings resonate with Vo's (1996) study of the Asian Business Association in San 
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Diego. Vo found that group members not only joined the organization because of shared 

professional interests, but because of common experiences of economic exclusion and 

employment discrimination. These findings suggest that pan-Asian organizations are not 

forming because Asian Americans feel like they are in competition with other racial 

groups for resources. Instead, Asian Americans find themselves without equal 

opportunities and fair treatment, and therefore form pan-Asian organizations to attain 

these collective goods and to create a united front against the dominant society that 

contmues to discriminate against them. 

Another reason wny the competition mechanism may not have found support in 

this analysis is because competition theory takes salient ethnic identities for granted; 

introducing competition into any context may not result in collective action (see Belanger 

and Pinard 1991). Given the right conditions, specifically when ethnic and racial 

identities have been made salient, competition mechanisms may be usefiil. 

Understanding the importance of the cultural division of labor in producing conditions of 

dependence and control, and ultimately panethnic solidarity, it may be that when 

competition is introduced in such a context, collective action will occur. Following this 

logic, the two theories presented here as in direct opposition to one another, may in fact 

be explaining related but distinct phenomena; the cultural division of labor theory 

explains how and why ethnic boundaries form, while competition theory takes these 

ethnic boundaries as given, and introduces the concept of competition to explain behavior 

based on these pre-existing boundaries. To test this possibility, I statistically interacted 
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competition and segregation variables. For example, I interacted immigration rate with 

ESI (which measures the degree that Asians are specialized in certain occupations vis-a-

vis other racial groups) and included this variable in a model with standard competition 

variables. If the effect of competition (in this case, measured by immigration rate) does 

depend on the level of occupational segregation, then the interaction should be positive. 

If the effect of competition does not depend on segregation processes that produce salient 

ethnic identities, then the interaction variable should be non-significant. My analyses 

(not shown here) indicate that the various interaction terms were not significant. The 

non-significant interaction terms suggest that the two theories do not work together to 

explain organizational formation, but that the mechanisms of dependence and control are 

more important in explaining organizational formation than competition. 

This research has emphasized the importance of understanding the processes 

underlying the formation of mobilizing structures that bring groups of potential 

participants together by serving as commimication and network structures as well as 

resource coordinators that contribute to successful collective action. This chapter has 

also highlighted that the formation of formal and voluntary organizations that focus on 

social change efforts is also a form of collective action that deserves study. The analyses 

have contributed to our understanding as we now know that it is not competition, but it is 

intragroup interaction, common economic interest, and being part of a commimity of fate 

that drive pan-Asian solidarity and collective action. 
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CHAPTER 4: THE PERSISTENCE OF PANETHNIC IDENTITY: 

INTERMARRIAGE AMONG ASIAN AMERICANS 

Past research on assimilation processes has contributed to our understanding of 

how immigrants and ethnic minorities in have been incorporated into American society. 

The study of assimilation began with Park's (1950) race relations cycle that deemed 

assimilation progressive and irreversible. Subsequent criticisms resulted in a detailed 

expansion of the different forms of assimilation (Gordon 1964) as well as arguments 

agamst the generational inevitability of assimilation and for the notion of ethnic renewal 

and the construction of new ethnic identities over time (Glazer and Moynihan 1970; 

Yancey etal 1976; Conzenetal 1992; Barkan 1995). 

The assimilation model has been reformulated and still remains a key concept for 

studying intergroup relations (Alba and Nee 1997). In general, the model holds that the 

speed at which immigrant and ethnic minority groups assimilate tends to be varied as 

some groups adopt the values, beliefs, language, and behaviors more quickly than others, 

and some groups are accepted more readily by the dominant group than others. The 

ethnic integration of institutional settings, such as the workplace and civic associations, is 

one indicator that the dominant group has accepted ethnic minority group members as full 

members of society. But it is the integration of primary relationships, especially within 

the family, that is considered the final step in the assimilation process, when racial and 

ethnic boundaries have been crossed (Gordon 1964; Hirschman 1983). This acceptance 
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IS assumed when we observe a rise in intermarriage patterns between dominant group 

members and ethnic minority members. 

Counter to the standard assimilationist perspective, Sanjek (1994) argues that 

intermarriage is the first, not the final step in the assimilation process. He claims that 

intermarriage began immediately upon each new wave of European immigration to the 

U.S. in the 19"" and 20'*' centuries. These high rates of intermarriage functioned to 

destabilize the notion of race: European immigrants became ethnicized through this 

p-nn-ss and wfre seen as viable marriage partners for whites. Blacks. Asians. Latinos, 

and Native .Americans did not enjoy the same high rates of intermarriage and remained 

racialized. separated by what many dominant group members believed to be a biological 

difference between the races. For either interpretation - intermarriage as the first or final 

step in the assimilation process - intermarriage represents a breakdown in racial and 

ethnic boundaries that has consequences for American society. 

The consequences of intermarriage are not uniform for all ethnic groups 

(Lieberson and Waters 1989). One outcome that follows from assimilation theory is the 

lessenmg of distinct cultural forms (Abramson 1971; Johnson 1985; Cohen 1977). If 

ethnic and racial boundaries are eroding due to high rates of intermarriage, this could also 

mean that ethnic distinctions are breaking down and society is blending, as the melting 

pot ideology once claimed (Gordon 1964; Lieberson 1980; Yetman 1991). But from an 

analysis of intermarriage, we cannot assume that there is a decline in ethnic identity for 

the children of intermarried parents. Persons of mixed-race tend to have highly salient 
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ethnic identities (Zack 1993). In addition, given that children of black-white marriages 

tend to be classified as ethnic minorities because of the one-drop rule that is so prevalent 

in the U.S.. it is unlikely that cultural forms will diminish and ethnic identity will wane 

tor this population (Davis 1991). Even among the Native American population. 

Eschbach (1995) notes that there are high intermarriage rates, but he claims that this does 

not necessarily mean that the Indian populations will disappear through amalgamation. 

On the contrary, high intermarriage rates suggest that the symbolic ethnic identity of 

Native .American will be widely difftised. Nagel's (1995) documentation of the 

increasing number of people who identify as Native Americans, even after demographic 

changes have been taken into account, indicates that the symbolic ethnic identity has 

diffused—people who might not have identified in earlier censuses are now willing to 

identify due to the policies resulting from the civil rights era that created valued symbolic 

and material resources that served as incentives to reclaim Native American identity. 

Intermarriage patterns can have consequences for ethnic identity as well as ethnic 

group formation. If symbolic ethnicity diffuses to a broader population due to a rise in 

intermarriage between ethnic minority and dominant group members, we might see a 

subsequent change in patterns of ethnic group formation. Likewise, if there is a rise in 

marriages across ethnic boundaries but within racial categories, ethnic identities may be 

transformed into panethnic identities, where solidarity and commonality develops among 

distinct ethnic groups. Interethnic marriages, then, could contribute to the creation of a 

new ethnic grouping. For example, high intermarriage rates among white ethnics eroded 
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cultural and ethnic differences between Italians, Irish, and Germans and eventually led to 

the formation of a white racial category. In this paper. I focus on marriage patterns in the 

L'.S. that suggest ethnic change where ethnic boundaries are crossed, resulting in the 

formation of a new panethnic grouping. Specifically, I focus on interethnic marriage 

patterns among Asian Americans because they are a group that has been racialized. but 

historically the ethnic groups that fall into the racial category of Asian have not found 

much commonality or solidarity given differences in national origin, culture, language, 

immigration history, skin color, and religion. 

INTERETHNIC MARRIAGE AS AN INDICATOR OF PANETHNICITY 

Marriages among Asian subgroups are considered normative because these groups 

are not seen as significantly different from one another. Since these subgroups fall under 

the larger category- of Asian, the American public continues to identify' Asian .Americans 

along racial lines, discounting class, ethnic, and generational cleavages (Espiritu 1992). 

Asian ethnic subgroups not only differ by culture, religion, and language, but they also 

differ by immigration histories. For example, Chinese, Japanese, Filipinos, and South 

Asian immigrated to the U.S. in large numbers after the Immigration Act of 1965 

removed national origins quotas. These populations were often highly educated due to 

the restrictions of the immigration legislation. Cambodians. Laotians. Viemamese. and 

Hmong came to the U.S. largely due to the Refugee Act of 1980 and had very different 

backgrounds; these reftigees tended to come from rural areas, had less education, and 

many had experienced emotional and physical trauma due to war and conflict. 



154 

The countries of origin for many of the Asian ethnic groups also have antagonistic 

histories that still affect intergroup relations. Chang (1997) documented the atrocities 

that occurred in China and Korea at the hands of Japanese soldiers; this history still 

haunts Chinese and Korean people in the U.S. For example, in interviews with Asian 

high school students. Lee (1996) reports that her informants often talked about how their 

parents did not socialize with Asians who were from different ethnic groups because of 

the political differences in their coununes of origin (112). Similarly. Kibria's (1997) 

interv iews with second-generation Korean and Chinese spoke of how their parents would 

have a difficult time accepting a spouse of Japanese background given the memories of 

the brutal Japanese occupations of Korea and China. 

Given these cultural, language, and country of origin differences, intermarriage 

among .-Xsian subgroups should not be treated as a taken-for-granted phenomenon, but as 

an ethnic phenomenon to be studied. Just as intermarriage is seen as an indicator of 

assimilation, interethnic marriage is an indicator of panethnicity - the development of 

solidarity among ethnic subgroups (Lopez and Espiritu 1990).' Since interethnic 

marriage can only occur when proximity is common across several areas of social life, it 

provides an excellent indicator of interethnic social distance. If rates of interethnic 

marriage among Asian subgroups increase over time, this would suggest the development 

of a strong racial identity and an Asian American consciousness. Such a phenomenon 

' Interethnic marriages refer to those marriages involving two people of the same race, but 
different ethnicities. For the case of Asian Americans, an e.xample would be a Korean American 
marr\ ing Japanese American. 
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would also have implications for the assimilation process of Asian Americans, since 

ethnic minorities are predicted to outmarry with whites at increasingly higher rates over 

time, and to become assimilated into U.S. society. Since Asian Americans are known as 

the "model minority" (Hurh and Kim 1989; Wong et al 1998) and "honorary whites" 

(Tuan 1998) who have achieved both educationally and occupationally. an increase in 

interethnic marriages over time vvould be counter to assimilationist expectations. 

However, low rales of interethnic marriages and high rates of endogamy might suggest 

that Asian subgroups are more distinctive than previous research has documented. Since 

endogamy or marriage within one's ethnic group is one way to ensure the survival of the 

group, high rates of endogamous marriages also may have implications for the 

categorization of these subgroups under the racial category of Asian. 

This chapter reviews recent literature on Asian American intermarriage patterns 

and discusses the changes in these patterns over time. Utilizing theories of ethnic group 

formation and solidarity, I also propose structural conditions that might facilitate 

interethnic mamage. as I am interested in understanding the conditions that give rise to 

panethnic behavior. In Chapters 2 and 3,1 documented and explained panethnic behavior 

at the organizational and collective levels, but here I focus on panethnic group formation 

at the individual level. I now tum to a review of the literature on intermarriage among 

Asian .Americans. 
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INTERMARRIAGE PATTERNS AMONG ASIAN AMERICANS 

A significant proportion of intermarriage research has examined white European 

intermarriage and intermarriage between blacks and whites (Lieberson and Waters 1988: 

Alba and Golden 1986; Schoen and Woolredge 1989; Lichter et ai 1991; Kalmijn 

1993). There has also been some research on intermarriage among Latinos (Fitzpatrick 

1966; Gurak and Fitzpatrick 1982; Murguia 1982; Anderson and Saenz 1994). Native 

Americans (Sandefur and McKinneli 1986; Thornton etai 1991; Eschbach 1995; 

Gilbenson et al 1996; Snipp 19971 as well as Asian Americans. There have been a 

handful of studies on Asian American intermarriage which have often focused on one 

specific ethnic group and one geographical area (Tinker 1982; Kitano and Chai 1982; 

Kitano et al. 1984; Johnson 1984; Schoen and Thomas 1989; Wong 1989; Sung 1990). 

E% cn though the findings from these studies may not be generalizable to all Asian 

American groups across the U.S.. they have been informative. 

In general, past research indicates that a number of factors have facilitated the 

marital assimilation of this population. Legal factors, such as the U.S. Supreme Court 

decision in 1967 (Loving v. Commonwealth of Virginia) which legalized interracial 

marriages across the nation, contributed to the increase in the Asian American 

intermarriage rate. Past research suggests that intermarriage is more likely among 

younger generations of U.S.-bom Asians Americans (Kitano and Chai 1982; Kitano et al. 

1984). In addition, females are more likely to outmarry than males (Kitano and Yeung 

1982; Shinagawa and Pang 1988; Hwang and Saenz 1990; Lee and Yamanaka 1990). 
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Asian Americans who live in metropolitan areas, in Hawaii, and the Pacific coast states 

tend to have higher rates of intermarriage (Labov and Jacobs 1986) along with those of 

high socioeconomic status (Levine and Montero 1973; Hwang et al 1995). These studies 

largely support the assimilationist view on intermarriage: minority group members that 

are native-bom. are of younger generations, and have high socioeconomic levels are seen 

as acceptable potential marriage partners by the dominant group." 

nuniuc I «jf studies have found noticeable variation in the prevalence of 

outmarriage' among Asian subgroups. For example, using marriage license data from 

Los Angeles County in 1975. 1977, and 1979, Kitano et al. (1984) find that in Los 

Angeles County, the outmarriage rate for Japanese was 50 percent. 30 percent for 

Chinese, and 20 percent for Koreans. Using national census data. Lee and Yamanaka 

11990) find that in 1980. Japanese .Americans have the highest outmarriage levels (34 

percent), followed by Koreans and Filipinos with about 30 percent; Chinese and Asian 

- Exchange theorists claim that higher educated members of racial and ethnic minorities can 
exchange their higher socioeconomic and educational status for the higher racial status of their 
spouse (Davis 1941; Merton 1941; Becker 1976. 1991). In other words, a lower-status minority 
male compensates for his low social status with a high level of socioeconomic status in order to 
be attractive to a higher-status majority female. There is a growing literature that does not 
support hypergamy theory, but instead finds that interracial marriages are more likely to be 
educationally homogamous (Mare 1991; Qian 1997). The findings regarding whether Asian 
Americans who intermarry are more likely to have the same educational levels as their spouses 
have been inconsistent (Levine and Montero 1973; Kitano et al 1984; Schoen and Thomas 
1989; Wong 1989; Sung 1990). 

Outmarriage refers to marriage outside of one's ethnic group. The outmarriage rates presented 
here refer to marriages between Asians and non-Asians. The terms outmarriage and 
mtermarriage are often used interchangeably and usually refer to marriage with dominant group 
members. Formally, the terms outmarriage and intermarriage include the marriage of Asian 
Americans to members of other racial groups, such as blacks and Latinos. 
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Indians have the lowest, with about 15 percent of all marriages being intermarriages. The 

higher levels of outmarriage for different Asian ethnic groups reported by Kitano et al. 

(1984) can be explained by the fact that interracial marriages became legal in California 

in 1948. almost 20 years before the U.S. Supreme Court struck down anti-miscegenation 

laws, in addition to the fact that the state of California has paved the way for liberal 

trends. National census data for 1990 indicates that Japanese Americans still maintain the 

highest outmarriages levels (20.4 percent), with Filipinos. Asian Indians, and Chinese 

ne.xt (16.6. 10.5. and 8.2 percent respectively), and Korean and Vietnamese with the 

lowest levels, at 5 percent (Lee and Fernandez 1998). Japanese Americans may have the 

highest rates of outmarriage because they have moved more quickly towards assimilation 

with high levels of educational and occupational achievement (Hirschman and Wong 

1986) in addition to the fact that there is no significant new immigration from Japan 

relative to other Asian coimuies that might slow down the assimilation process. 

Is intergroup marriage among Asian subgroups more common than intergroup 

marriage between .Asians and whites? In Los Angeles County in 1979. Kitano et al. 

{1984) find that about 9 percent of all Chinese, Japanese, and Korean marriages are 

interethnic. Using national census data, Lee and Yamanaka (b.'98) find that about 11 

percent of all .Asian intermarriages are Asian interethnic in 1980. They find that when 

.Asian Americans marry out of their ethnic group, they are most likely to choose 

Hawaiian or non-Hispanic white partners; other Asians represent a distant third 

population from which to draw marriage partners. However, more recent research on 
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intermarriage patterns among Asian Americans reveals a striking change (see Table 4.1): 

from 1980 to 1990. the overall percentage of exogamous marriages for Asian Americans 

declined from 25 to 15 percent (Lee and Fernandez 1998). Even more surprising, 

nationally and in California, the number of Asian interethnic marriages increased and 

surpassed the number of interracial marriages involving at least one Asian spouse 

(Shinagawa and Pang 1996). During this time period, interethnic marriages doubled, 

leading to an overall increase from 11 percent to 21 percent of all exogamous marriages 

(Lee and Fernandez 1998). ^or each of the Asian subgroups - Chinese, Filipinos. Asian 

Indians. Japanese, and Koreans - the percent of interethnic marriages increased 

substantially from 1980 to 1990 (Table 4.2). In particular, the percentages tripled for 

Asian Indians. Koreans, and Vietnamese. 

In their analysis of Asian American intermarriage, Shinagawa and Pang (1996) 

div ided Asian Americans into "sociological cohorts" to take into account the different 

experiences each group has faced over the past 50 years. Interestingly, they find that 

Asian mterethnic marriages increased in the "post-60s cohort" (1975-1981) and began to 

surpass interracial marriages when the "Vincent Chin cohort" (1982-1990)"' was coming 

of age. This is surprising given the consistent findings from past studies on Asian 

' Vincent Chin was a Chinese American who was murdered in Detroit in 1982. He was beat to 
death with a baseball bat by Ronald Ebens, a Chrysler factory worker and his stepson, Michael 
Nitz. who mistook Chin for a Japanese and blamed him for the layoffs in the automobile 
industr>'. Even though a charge of manslaughter carries a ma.\imum sentence of fifteen years in 
prison in Michigan. Ebens and Nitz were merely sentenced to three years of probation and fined 
S3.000 each. Tliis case of murder shocked the Asian American community and led to the 
formation of Asian American organizations to monitor, report, and protest anti-Asian incidents 
(Espiritu 1992; Zia 1984). 
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Table 4.1. Asian American Marriage Patterns. 1980 and 1990, 
Public Micro Sample Data, U.S. 

1980 1990 

Endogamous marriages 74.6 85.5 
Exogamous marriages 25.4 14.5 

Interracial marriages* 89.3 78.8 
Interethnic marriage* 10.7 21.2 

* Percentage of all exogamous marriages. 

Source: Lee & Yamanaka (1998) 

Table 4.2. E.xogamous Marriage Patterns for Specific Asian Ethnic Groups. 1980 and 
1990. Public Micro Sample Data, U.S. 

1980 1990 
Interethnic Interracial Interethnic Interracial 

Chinese 22.2 77.8 32.7 67.3 
Filipino 6.9 93.1 12.2 87.8 
Indian 3.2 96.8 11.4 88.6 
Japanese 11.9 88.1 20.3 79.7 
Korean 8.7 91.3 23.1 76.9 
Vietnamese 6.7 93.3 39.1 60.9 
.All .Asians 10.7 89.3 21.2 78.8 

Source: Lee & Yamanaka (1998); calculated by author. 
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American intermarriage that younger generations tend to marry across racial boundaries 

more often than older generations (Parkman and Sawyer 1967; Tinker 1973; Kikumura 

and Kitano 1973; Montero 1980). These results suggest that younger generations are 

shifting their preferences for marriage partners. In his analysis of intermarriage patterns 

among Asians and Hispanics in 1980 and 1990, Rosenfeld (2000) finds that pan-Asian 

solidarity is a real social phenomenon in Los Angeles and Honolulu. Using loglinear 

models and census data to analyze the interethnic marriage patterns. Rosenfeld shows that 

Asian American panethnicity is stronger than Hispanic panethnicity, even when 

controlling for US-nativity. All of the studies that describe the patterns of interethnic 

marriage among Asian Americans do not attempt to analyze the conditions that give rise 

to such patterns nor do they use theoretical perspectives to explain such patterns. This 

chapter contributes to the literature as it focuses on the structural factors that contribute to 

the rise in panethnic behavior among Asian Americans. I now turn to a discussion of the 

theoretical perspectives. 

THEORETICAL BACKGROUND 

Theorists of ethnicity have attempted to explain the persistence of ethnicity or 

ethnic attachment among racial and ethnic groups in the United States. A number of 

factors are used to explain this phenomenon. For example, shared cultural and historical 

experiences by members of a group provide an important basis for ethnicity (Glazer and 

Moynihan 1963; Gordon 1964; Greeley 1971). Members of an ethnic or racial minority 

group who share a common language, religion, and/or other cultural and historical 
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experiences are more likely to maintain higher levels of ethnicity than members of other 

minority groups. Given the differences among Asian ethnic groups in terms of religion, 

culture, religion, and immigration experiences, it seems unlikely that these factors vvill 

bring Asian Americans together as a larger group. Lopez and Espiritu (1990) suggest that 

structural factors are more important than cultural ones in explaining the emergence and 

success of panethnicity because subgroups are drawn together on the basis of common 

material interests, not on the basis of common cultural symbols. 

.A structural factor that contributes to ethnic attachment and solidarity is 

participation in economic activities, particularly those associated with job-market 

concentration (Bonacich 1973; Yancey etal. 1976; Olzak 1986). Members of an ethnic 

or racial minority group are more likely to develop and maintain strong ethnic 

attachments when they participate in similar market activities in the same area. The 

persistence of ethnic attachments is counter to the assimilation perspective which claims 

that immigrants must go through acculturation before they are able to attain economic 

success. However, the literature on ethnic enclaves provides a considerable amount of 

support for the notion that ethnic attachments are maintained by participation in 

economic activities (Light 1980; Min 1991). The persistence of ethnic attachments in 

spite of extensive assimilation may also be explained by the benefits ethnicity brings in 

the struggle for power and resources inside and outside the community (Yancey et al. 

1976; Espiritu 1992). Overall, the literattire suggests that labor market processes such as 

competition and occupational segregation are important in creating and maintaining 
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ethnic boundaries. In the next section, I explain two theories that look to labor market 

processes as key in understanding ethnic group formation and solidarity. 

Competition Theory 

Competition perspectives claim that ethnic boundaries will be activated when 

modernizing forces, such as urbanization, expansion of industrial and service sectors, and 

increasing scale and complexity of production organization, decrease the barriers between 

different ethnic populations, leading to competition for the same limited resources 

(Hannan 1979: Ragin 1979; Nielsen 1980; Banton 1983; Olzak 1992). This 

competition for resources causes ethnic collective action to erupt. Each ethnic/racial 

group will to work to secure collective goods in order to maintain or improve their 

standing in the social hierarchy. In the language of human ecology, when ethnic 

populations maintain separate niches or habitats, ethnic relations are stable. But when 

more than one ethnic group occupies the same niche or habitat, they all attempt to exploit 

the same niche and compete with one another for scarce resources, which leads to 

collective efforts by each group to survive (Barth 1969). 

.Additionally, other economic processes that increase contact between different 

ethnic and racial groups, such as the breakdown of labor market segmentation and 

immigration, intensifies competition. Not only are dominant group workers in actual 

competition with the new workers spawned by these economic processes, but ethnically 

distinct workers are seen as a threat because they are often willing to work at lower wages 

(Bonacich 1972). Competition perspectives also recognize that when there is a 
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weakening economy and occupational barriers are low, labor market competition between 

ethnic and racial groups will increase. Several empirical studies indicate that when 

economic and political arenas become less segregated and contact between different 

ethnic/racial groups is initiated, competition between ethnic populations ensues, leading 

to ethnic collective action in the form of ethnic protest or ethnic conflict (Ragin 1979; 

Nielsen 1980; Bonacich 1973; Nagel and Olzak 1982; Olzak 1992; Soule 1992). 

So how can ..ompetition theory explain intermarriage patterns? Olzak (1992) 

suggests that competition for valued resources, such as jobs, housing, and marital 

partners, will lead to ethnic collective action. Even if there is ethnic competition over 

marriage partners, the logic of the theory follows that the result will be ethnic collective 

action, not increases in endogamous marriage (marriage within one's ethnic group which 

is an indicator of ethnic solidarity). I extend the competition argument to individual 

behavior to see if individuals engage in individual behavior to maintain ethnic or racial 

boundaries in the face of ethnic competition over jobs, housing, and marital partners." 

Competition theorists have used contextual variables such as population changes 

and economic indicators at the national, county, and city levels to explain conflict and 

protest activity among ethnic and racial groups. The theory does not specify the 

' Competition theory is used to e.xplain conflict and protest activity and by Olzak's (1992) 
definition, these collective behaviors involve the activity of at least 2 people. Specifically. Olzak 
defines a protest event as an event where 2 or more people articulate a racial claim or grievance. 
•A conflict event involves a confrontation of 2 or more people from different ethnic groups. 
Likewise, marriage involves the union of 2 people. Even though marriage is not considered a 
collective act, it still can be viewed as a meaningful behavior that help us understand ethnic 
identity and ethnic group formation. 
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motivations behind competition and the resulting ethnic collective action, whether it is 

the sense of group position or negative feelings and beliefs about outgroup members." 

But more importantly, competition theory as currently conceptualized, does not 

necessarily apply to a multi-racial or multi-ethnic context, where a majority of conflict 

and protest activity occurs in the U.S. and around the world. Competition theory posits 

that when two different ethnic/racial groups are in competition, collective action will 

occur because both groups are attempting to gain resources for their own respective 

groups. In a multi-ethnic context where panethnicity is one possible outcome, the theory 

would claim that when two different Asian subgroups are competing in the same niches 

(i.e. when Filipinos are in competition with Vietnamese), solidarity based on national 

origin will increase. But the theory makes no predictions about what happens when more 

than two groups are in competition with one another. For example, competition within a 

panethnic category (i.e. Filipinos vs. Vietnamese) and competition between panethnic 

categories (i.e. Latinos vs. Asians) could produce contrasting results. Since the theory 

does not make predictions about contexts where multi-group competition occurs, it 

cannot specify when competition between ethnic groups will or will not be a 

' The literature on the social psychology of intergroup relations has focused on the role of racial 
attitudes and prejudice (Allport 1954; Blumer 1958; Schuman, Steeh, and Bobo 1985; Kluegel 
and Smith 1986; Bobo and Kluegel 1993). Recent research has tested theoretical e.xplanations 
for why racial groups may feel prejudice towards and in competition with other racial groups, 
looking to social psychological variables such as beliefs about inequality and feelings of racial 
alienation (Quillian 1995; Bobo and Hutchings 1996). 

" However, new research by Shanahan and Olzak (1999) uses a measure of immigrant diversity 
to explain the rate of conflict events against non-whites, thus taking into account the effect of a 
multi-ethnic conte.xt on collective action. 
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counterv ailing force to panethnicity. I make predictions that go beyond the scope of the 

theory: competition between panethnic groups will be positively related to interethnic 

marriage, whereas competition within panethnic groups will be negatively associated 

with interethnic marriage. In other words, competition between panethnic (or racial 

groups) such as Latinos or Asians will be positively related to panethnic behavior, 

whereas competition within a panethnic group - competition between ethnic group 

members such as Vietnamese and Japanese - will be negatively associated with 

interethnic marriage based on a larger panethnic boundary such as Asian. In other words, 

if Asian subgroups are competing with one anotlier, Asians will be less likely to 

mterethnically marry; however, if faced with competition from another panethnic (or 

racial group) such as Latinos, interethnic marriage among Asians will be encouraged. In 

the latter situation, panethnic (or racial) boundaries will be heightened and Asian 

subgroups will realize that they have more in common with each other than with Latinos, 

and transcend ethnic differences. In this paper, I introduce new measures of competition 

to test these predictions derived from competition theory about interethnic marriage 

among Asian Americans. 

Cultural division of labor theory 

The cultural division of labor theory also suggests that ethnic boundaries will be 

activated by modernizing forces, but not because they decrease barriers between ethnic 

populations. On the contrary, this perspective claims that modernization upsets the 

balance of employment, distribution of resources, and economic advantages, creating 
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disparities between the dominant group and ethnic populations (Gellner 1964; Hechter 

1975). This disparity is manifested in the development of a cultural division of labor, 

where ethnic populations are differentially or distinctively distributed in an occupational 

structure on the basis of cultural markers. Under such conditions, a common social 

identity based on ethnicity instead of class will arise among ethnic group members who 

are segregated into certain occupations due to similar work experiences, similar structural 

positions, and daily interaction. As already mentioned, past research has shown that 

common economic interests derived from similar structural positions and similar labor 

market activities can affect the strength and even the existence of ethnic group boundaries 

(Bonacich 1973; Yancey et al. 1976; Olzak 1986). 

The cultural division of labor can be hierarchical or segmental (Hechter 1975, 

1978). segmental cultural division of labor occurs when ethnic groups are highly 

occupationally specialized. The theory predicts that the greater the occupational 

specialization of the ethnic group, the higher its resulting solidarity. A hierarchical 

cultural division of labor develops when ethnic populations are concentrated at the 

boitom of the labor market structure. Occupying a low position in the cultural division of 

labor will give group members an interest in leaving the ethnic group. If this is not 

possible, group members will identify with the group and generate ethnic solidarity. The 

theory predicts that the lower the position of a group in the stratification system, the 

higher its resulting solidarity. Taken together, the cultural division of labor perspective 

claims that the degree to which the labor market is segmentally and hierarchically 
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segregated leads to the formation of distinctive groups. According to this theoretical 

perspective, ethnic boundaries will be strengthened when culturally and ethnically 

distinct populations not only occupy systematically different occupations, but when these 

populations see that their life chances are largely determined by their membership in an 

ethnic group. Several empirical studies that focus predominantly on voting behaviors and 

intermarriage patterns have found support for the cultural division of labor theory 

(Hechter 1975. 1978; Nielson 1985; Peled 1990; DiezMedrano 1994; Mettam and 

Williams 1998). 

Cultural division of labor theory can predict when group solidarity is likely to be 

high among an ethnic group - when the group is distributed segmentally or hierarchically 

into a labor market. For example, to the degree that an ethnic group is highly specialized 

in a particular occupation (segmental) or concentrated in a low position in the 

occupational structure (hierarchical), national origin or ethnic solidarity will increase due 

lo intragroup interaction and common economic interests. In this view, panethnic 

solidarity will increase when Asian ethnic groups experience high levels of occupational 

specialization or find themselves concentrated together in the same, low-paying 

occupations. 

These basic predictions from cultural division of labor theory are in opposition to 

competition theory; competition theory suggests that it is the presence of different racial 

and ethnic groups in one environment, competing for resources, that leads to the 

heightening of ethnic boundaries, while the cultural division of labor theory claims that it 
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is the segregation of groups that gives rise to ethnic solidarity. But, much like 

competition theory, the cultural division of labor theory does not specify the degree to 

which the segregation of different ethnic groups into occupations will counteract or 

enhance panethnicitv. I extend the theory to make predictions about the effect of ethnic 

and panethnic cultural divisions of labor: (I) occupational specialization between 

panethnic izroups will be positively related to panethnic solidarity, whereas occupational 

specialization within panethnic groups will be negatively related to panethnic solidarity; 

and (2) the concentration of panethnic groups into low segments of the occupational 

structure will be positively related to panethnic solidarity, whereas the concentration 

of ethnic groups into low segments of the occupational structure (vis-a-vis other 

subgroups of the same panethnic group) will be negatively related to panethnic solidarity. 

To summarize, the hypotheses derived from competition theory suggest that 

competition between racial groups will have a positive effect on panethnic group 

formation among Asians vvhile competition between Asian ethnic subgroups will have a 

negative effect, thereby diminishing the probability that subgroups will interethnically 

many. The hypotheses derived from the cultural division of labor theory produce 

opposing predictions: occupational segregation - the separation of groups by occupation, 

not the competition in similar niches - of racial groups will have a positive effect on 

interethnic marriage. In addition, the occupational segregation of Asian ethnic subgroups 

will lessen the likelihood that panethnic behavior will occur because each subgroup will 

have less economic interests in common if they are specialized in different occupations. 



170 

resulting in a countervailing force to panethnicity. I turn now to a discussion of the data 

used to test tiiese predictions. 

DATA 

An elaborate model of intermarriage would include information about preferences 

regarding inmarriage/outmarriage as well as the opportunities of a particular ethnic group 

with potential mates from other racial or ethnic groups (Lieberson and Waters 1988). 

However, such data is not yet available. To examine the determinants of interethnic 

marriage among Asian Americans, I use 1990 5-percent Public Use Microdata Sample. 

This data not only provides information on the demographic, social, and economic 

characteristics for each spouse in the household, but it is one of the only sources that 

provides a large enough sample of all Asian subgroups to study interethnic marriage in 

different locations. 

I restricted the sample to all couples consisting of at least one Asian spouse.'' I 

further restricted the sample to those couples who have not moved in the last five years, 

to ensure that marriage market conditions are matched up accurately with marriage 

contraction. This restriction should exclude immigrants who married in their home 

countrv' and subsequently immigrated to the U.S. (Hwang and Saenz 1990). Several 

studies have used this strategy to analyze intermarriage patterns among ethnic groups 

^ To do this, I extracted one file of married persons from the larger data set and then created a 
unique coupie id, using household id, subfamily number, and subfamily relationship so that I was 
able to capture married couples in households with more than one married couple. The SAS 
program was generously provided by Michael Rosenfeld. Other researchers have e.xtracted all 
married heads of households and spouses of heads of households to create a married couple data 
set, which misses those couples in multiple-couple households. 
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with significant proportions of recent immigrants (Blau et al. 1984; Hwang. Saenz, and 

Aguirre 1994; Anderson and Saenz 1994). Another approach for removing couples who 

have married abroad is to limit the sample to the marriages of native-bom persons (Alba 

and Golden 1986). This approach works well in studies dealing with interethnic 

marriages among white European groups, but results in a biased sample when e.xamining 

ethnic groups with large proportions of recent immigrations. I therefore do not use this 

approach but I do acknowledge that by not deleting all foreign-bom, these populations are 

likely to have a dampening effect on panethnic pattems of behavior. My entire study is 

about pattems of panethnic behavior, post-1965, and one question is how post-1965 

immigrants have actually become Asian Americans. 

The sample of couples for this study is taken from 30 metropolitan statistical areas 

(MS As) with the highest Asian American populations in 1990 (see Table 4.3). Local data 

at the MSA-level captures the notion of a marriage market more accurately than national 

level data. In addition, selecting couples from 30 MSAs produces more reliable 

aggregate data. Given the geographical and moving restrictions described above, my 

sample consists of 721 couples who are interethnically married, 5,045 couples who are 

endogamously married, and 4.508 couples who are interracially married. 
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Table 4.3 30 MSAs with Highest Asian American Populations 

Anaheim, CA 
Atlanta. GA 
Baltimore, MD 
Bergen-Passaic, NJ 
Boston. MA 
Chicago, IL 
Dallas^-Ft. Worth. TX 
Denver, CO 
Detroit, Ml 
Fresno, CA 
Honolulu, HI 
Houston, TX 
Los Angeles-Long Beach, CA 
Middlesex, NJ 
Minneapolis, MN 
Nassau-Suffolk. NY 
Neu York. NY 
Newark. NJ 
Philadelphia, PA-NJ 
Phoenix, AZ 
Portland. OR-\VA 
Riverside-San Bemadino, CA 
Sacramento, CA 
San Diego, CA 
San Francisco-Oakland, CA 
San Jose, CA 
Seattle-Everett, WA 
Stockton, CA 
Vailejo-Fairtleld-Napa. CA 
Washington, D.C., MD-VA 
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STATISTICAL METHODS 

1 use logistic regression to examine the effects of theoretically relevant variables 

on the likelihood of interethnic marriage patterns.^ This method is appropriate for an 

analysis with two dichotomous categories of comparison and is represented in the 

following form, logit (p) = log (p / 1-p) = a + Px where (3 represents the estimate for one 

independent variable and a is the intercept. The dependent variable, interethnic marriage. 

is dichotomous. contrasting Asians who marry outside of their own ethnicity but within 

Asian subgroups, with those who do not. I use PROC LOGISTIC in SAS and the 

resulting regression coefficients can be translated into odds indicating the change in 

likelihood of the dependent variable given a one-unit change in the likelihood of an 

independent variable (Aldrich and Nelson 1984). 

INDEPENDENT VARIABLES 

Standard competition variables 

In past research, competition processes have been captured by explanatory 

variables that either measure changes in distributions of ethnic/racial populations in a 

particular area, or the state of the economy (Spilerman 1971; Olzak 1992). The 

competition perspective suggests that increases in ethnically distinct populations due to 

immigration and migration, contact between ethnic groups due to a breakdown in 

Loglinear models have been used to describe patterns of marriage selection because such 
models are able to easily control for the marginal distributions of husbands and wives. In 
addition, loglinear models can account for the size and attributes of each group when analyzing 
cross tabulations of intermarriage data. However, multivariate models, which are used here, are 
superior for testing theory. See Kalmijn's review (1998) for a more detailed discussion. 
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segregation, and a weakening economy will intensify competition and therefore lead to 

ethnic competition and behavior based on ethnic boundaries in order to gain more 

resources or protect the group from the encroachment of other racial and ethnic groups. 1 

include variables that measure increases in ethnically distinct populations: immigration 

rate and percent foreign-bom. In addition, I include variables that measure economic 

contraction; unemployment rate, poverty rate, and per capita income. 1 also include 

V ariables that measure a breakdown in segregation, specifically residential segregation 

and labor market segmentation: changes in residential segregation and occupational 

segregation indices. Table 4.4 shows the predicted effects of each independent variable 

on the occurrence of interethnic marriage. The variables measuring the breakdown in 

labor market segmentation are also used to measure segmental and hierarchical cultural 

divisions of labor; 1 discuss these variables in a later section. I expand on the definitions 

for immigration rate, residential segregation, and per capita income below; the rest of the 

standard competition variables were taken directly from 1990 census bound volumes and 

summary tape files and measured at the MSA-level (U.S. Bureau of the Census 1993). 

Immigration rate. The immigration rate for each MSA is computed by dividing annual 

MSA immigration totals by annual MSA population. The number of immigrants entered 

each MSA by year was taken from the Statistical Yearbook of the Immigration and 

Naturalization Service (entitled Annual Report of the INS prior to 1978). Following 

Olzak (1992), I use a change variable for immigration rate in the analyses since 
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Table 4.4 Empirical Predictions for Competition Theory and Cultural Division of Labor 
Theory: The Effects of Explanatory Variables on Interethnic Marriage Among Asian 
Americans. 1990 

Competition theory 

Standard variables 

- A Immigration rate 

- Percent foreign-bom 

^ Unemployment 

- Poverty rate 

- Per capita income 

- Change in residential segregation 

- Change in labor market segmentation 

New variables 

~ A Labor force ratios comparing racial groups 

- A Labor force ratios comparing Asian ethnic groups 

Cultural Divison of Labor theory 

- Segregation indices of Asians compared to other racial groups 

- Segregation indices of specific Asian ethnic group compared to all other Asian 

ethnic groups (i.e. Japanese compared to all other Asian ethnic groups) 
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competition theory suggests that it is the increasing change in racial and ethnic 

populations and the subsequent contact and competition between groups that leads to 

ethnic behavior. I use a 5-year change variable instead of the standard 1-year change 

\ ariable because interethnic marriage is not an instantaneous occurrence like a protest or 

solidarity event might be; changes in immigration in the previous tlve years is a more 

realistic change variable (defined here as the change in the level of immigration between 

the year t and t-5). 

Residential segregation. Competition theory claims that changes in the distributions of 

ethnic and racial populations that bring groups into contact with one another will ignite 

competition for resources and ethnic boundaries will be heightened. 1 include a standard 

measure of residential segregation. D*, which measures the degree to which Asians and 

whites in an area are residentially segregated (Taeuber and Taeuber 1976). This index is 

a measure of evenness, often defined as the proportion of minority group members that 

would have to move in order to achieve an even distribution in a neighborhood. I use a 

change variable in the analysis since competition theory suggests that decreases in 

residential segregation will lead to competition and panethnic behavior, measured here as 

interethnic marriage. I calculate the absolute change in this variable for a 5-year time 

period. 

Per capita income. This variable measures the economic resources of an MSA. 

Following Soule and Van Dyke (1999), if the per capita income of an MSA is relatively 

high, then resources will be available and competition between ethnic groups will likely 



I l l  

be low and have no effect on intermarriage rates. However, if an MSA has low economic 

resources, competition is expected to be high, competition between racial and ethnic 

groups will heighten, and interethnic marriage rates should increase. MSA-level data on 

per capita income was gathered from Statistical Abstract of the United States (1971-

1996). 

New Competition Variables 

The competition variables described above are considered standard in the 

literature. However, they are indirect measures of competition. These measures assume 

that when two different racial/ethnic populations are located in the same geographical 

area, there will be competition for jobs, housing, or marriage partners, especially under 

the conditions of an economic downturn. In addition, it has not been entirely clear 

whether these standard variables measure actual or perceived competition. To make 

strides towards improving the measurement of competition, I introduce new variables that 

are more realistic measures of actual competition. These new competition variables 

attempt to measure the impact of a specific group on another in terms of scarce resources. 

Labor force ratio. This variable is a relative measure that compares two populations that 

are likely to be in competition with one another. Ong and Valenzuela (1996) first used 

labor force ratios to understand the effects of immigration on the earnings of low-skilled 

native workers. Simply put, this ratio indicated how many potential workers there were 

for the same jobs. Relative to the general immigration rate or percent foreign-bom, the 

labor force ratio is a more refined measure of actual competition. Specifically, the ratio 
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measures the relative degree of disparity between two populations of interest. For 

example. .Au/Bu is a labor force ratio that compares percent black unemployed to percent 

Asian unemployed. However, it is the change in labor force ratios that actually measures 

competition between groups. For example, if Asians have a lower rate of unemployment 

than blacks, then a labor force ratio comparing unemployed Asians to unemployed blacks 

might look like this: Ay /By = 5/50. .An increase in the value of this ratio from t] to t? 

would indicate a decrease in percent black unemployed or an increase in percent Asian 

unemployed. In either situation, the relative degree of disparity between the two groups 

has decreased and the less advantaged group (blacks in this e.xample) is making gains 

relative to the more advantaged group (Asians in this example) and competition between 

the two groups should ensue. It can be argued that when the relative resources of groups 

become more equal, competition should erupt. In a context of scarce resources, ethnic 

and racial groups will compete against one another when gains are being made by a 

relatively disadvantaged group, leading to collective action efforts. The labor force ratio 

is a v ariable that proves even more useful as it can measure the impact of any sector of 

any group relative to another, such as low-skilled Asians to low-skilled blacks, or 

unemployed Chinese to unemployed Vietnamese. In order to see how changes in labor 

force ratios affect Asian intermarriage patterns, I report on variables that measure 

absolute 5-year changes. 

Unemployment bv ethnic/racial group. This variable measures the increasing or 

decreasing supply of unemployed racially distinct populations. If there is an increase in 
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the size of unemployed persons by ethnic and racial group, competition will erupt and 

panethnic behavior will occur, measured here as interethnic marriage. In addition, this 

v ariable measures the degree to which jobs are in demand by a particular ethnic/racial 

group. Simply using the overall unemployment rate often masks the economic situation 

faced by specific racial and ethnic groups. Decomposing unemployment by ethnicity will 

help us to understand the resulting group behavior based on panethnic ties. I also use 

percent unemployed by racial/ethnic group in the form of a labor force ratio, comparing 

the impact of one unemployed group on another. As mentioned above, this labor force 

ratio variable is a 5-year change variable that will tell us whether or not a change in the 

relative resources of racial groups will increase, decrease, or have no effect on Asian 

interethnic marriage. 

Low skill bv ethnic/racial group. Low skill is measured as the absolute number and 

percentage of persons, 25 years of age and older, with some high school education or less, 

and is decomposed by racial/ethnic group. This variable is similar to Olzak's (1992) 

illiteracy variable that was used as an indicator of the supply of low-skilled and low-wage 

labor. 1 include a variable measuring low skill because increases in the supply of 

ethnically distinct workers who are low-skilled and will work for low wages, are 

predicted to increase competition. I use low skill by ethnic/racial group as an additive 

\ ariable as well as in the form of a labor force ratio where two low-skilled groups are 

compared to one another. The low-skilled groups are decomposed by ethnic and racial 

group in order to see if the labor force ratios comparing low-skilled persons of different 
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ethnic and racial groups affect the likelihood of Asian interethnic marriage. Generally, 

this ratio assumes that two different ethnic or racial populations with low levels of 

education will be competing for the same low skill jobs. The labor force ratio is a 5-year 

change variable which will indicate whether changes in the relative resources of a group 

will encourage interethnic marriage among Asians. 

Cultural division of labor variables 

Previous studies that attempt to test the cultural division of labor theory have 

failed to distinguish between vertical and horizontal labor market segregation (what 1 

have been referring to as segmental and hierarchical divisions of labor) and instead 

simply use general occupational segregation indices. For example. Olzak (1992) uses the 

isolation index (Bell 1954) to measure occupational segregation. Such an index does not 

distinguish between specialization in particular occupations and concentration in low-

paying occupations, as the cultural division of labor specifies. In addition, the isolation 

index is only able to compare two groups at a time, which is cumbersome and inaccurate 

for an analysis interested in comparing the level of segregation relative to other ethnic or 

racial groups in the same geographical location. 

Following Diez Medrano (1994), the explanatory variables 1 use in my analyses 

are indices that measure the degree to which a segmental and hierarchical cultural 

division of labor exists within a particular labor market. The Ethnic Segmentation Index 

(ESl)(Charles 1992) measures the degree to which an ethnic group experiences 

occupational specialization in the following form, (1/1) x Sj I In (Aj / Nj) I - [1/1 x Sj In 



181 

(A[ N[)]. To measure occupational specialization by Asian ethnic group, A[ equals the 

total number of workers from a specific Asian ethnic subgroup in occupation i, Nj is the 

total number of workers from all other Asian subgroups in occupation i, and I is the 

number of occupational categories. When ESI increases, ethnic groups are more 

occupationally specialized. To measure the degree to which Asians as a group are 

concentrated in certain occupations, A[ equals the number of Asian workers and Nj 

equals the number of non-Asian workers. When ESI increases, Asians experience 

relatively high levels of occupational segregation from other racial groups. 

The Hierarchical Segregation Index (HSI)(Diez Medrano 1994) measures the 

degree to which ethnic groups are concentrated into low-paying occupations in the 

following form. A[s / Wjg - (1/1 x Zj Aj / Wj). To measure concentration in low levels of 

the occupational structure by ethnic subgroup, Ajg equals the total number of low-skill 

workers from a specific Asian subgroup. Wig is the total number of low-skill workers 

from all other .Asian subgroups, I is the number of occupational categories, Aj is the total 

number of Asian subgroup members in occupation i, and Wj is the total number of 

workers from all other Asian subgroups in occupation i. When HSI increases, there is 

more hierarchical segregation among Asian ethnic groups. To measure the degree to 

which Asians as a group are concentrated into low-paying occupations, Aj is the number 

of Asian ethnic group members, Wj is the number of Latino/white/black workers, A[s is 
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the number of Asian low-skill workers, and Wjg is the number of Latino/black/white low-

skill workers. 

I used 13 occupational categories to calculate the segregation indices described 

above: (I) executive, administrative, and managerial; (2) professional; (3) technicians and 

related support; (4) sales; (5) administrative support, including clerical; (6) private 

household; (7) protective service; (8) service, excluding protective and household; (9) 

farming, forestry, and fishing; (10) precision production, craft, and repair; (11) machine 

operators, assemblers, and inspectors; (12) transportation and material moving; (13) 

handlers, equipment cleaners, helpers, laborers. 1 chose not to use detailed occupational 

categories for two reasons. First, past studies that have utilized these segregation indices 

have used broad occupational categories. For example, Charles (1992), in her cross-

national study of occupational sex segregation, and Diez Medrano (1994). in his study of 

\ oting patterns within municipalities of Basque Country, used 6 categories. Given the 

range in size of the locations that these researchers analyzed, I argue that using 13 

categories is appropriate for my analysis of 30 MSAs. The second reason why 1 chose 

not to use detailed occupational categories is because census data was not readily 

available at lower levels of aggregation for some ethnic groups. In addition. 1 find that 

there is enough variation in the segregation variables: die hierarchical segregation index 

ranged in value from -.049 to .411 and the segmentation index ranged in value from .437 

to 14.94. Occupational data were collected at the MSA-level from 1990 census data 

books and summary tape files (U.S. Bureau of the Census 1993). 
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I also use a change variable for the segmental cultural division of labor to test 

competition theory, which suggests that a breakdown in labor market segmentation will 

lead to an increase in contact and competition between racial and ethnic groups, and 

panethnic behavior will occur. This variable is defined as the change in ESI. the degree 

to which Asians are occupationally specialized or distributed segmentally within the labor 

force, between the year t and t-1. I note here that the cultural division of labor theory has 

an opposite prediction: a breakdown in labor market segmentation should lead to a 

decrease in panethnic behavior (measured here as interethnic marriage), while an 

increasing change in labor market segmentation should lead to an increase in panethnic 

behavior (measured here as interethnic marriage). 

Control variables 

To ensure that the results are not affected by population differences between 

VIS As. I control for size of MSA by including the log of population in all models. 1 do 

not include percent Asian as a control because it is highly correlated with several 

variables of interest; however, when percent Asian is included in all models, the variables 

of interest still remain significant and in the predicted directions. 

RESULTS 

.A review of past literature on Asian American intermarriage reveals an interesting 

and dramatic change in marriage patterns for this population. Asian American 

intermarriage has increased over the past few decades to the degree that some Asian 

ethnic groups, such as the Japanese who no longer experience large waves of immigration 
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to replenish their communities, fear an erosion of distinct ethnic and cultural values and 

folkways. However from 1980 to 1990, census data reveals that for all Asian ethnic 

groups, the rates of interracial marriage have decreased while the rates of interethnic 

marriage have increased. In some cases, the rates have doubled or tripled (see Tables 4.1 

and 4.2). 

To find out if theories of ethnic solidarity and mobilization can explain Asian 

.•\merican intermarriage patterns in 1990,1 tested hypotheses about ethnic competition 

and occupational segregation to find out which structural conditions give rise to 

panethnic behavior at the individual level. To support the hypotheses regarding the 

relationship between competition and panethnic behavior (measured here as interethnic 

marriage), we should find that the economic processes that facilitate competition -

increases in ethnically distinct populations, decrease in labor market segmentation, and 

economic contraction - should have a positive effect on interethnic marriages among 

.Asian .-Vmericans. In other words, standard competition variables measured as 

unemployment rate, percent foreign-bom, poverty rate, immigration rate, and per capita 

income should have significant effects on interethnic marriage patterns. In addition, 

unemployment and low skill for Latinos, blacks, whites, and Asians and the 

corresponding labor force ratios (new competition variables) should be positively related 

to panethnic behavior. Competition within panethnic groups measured as unemployed 

and low skill, and labor force ratios for Asian ethnic groups, should be negatively related 

to panethnic behavior. The logic here is that competition between Asian ethnic 
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subgroups will decrease the likelihood that ethnic boundaries will be crossed at the 

individual level in the form of a marital union (see Table 4.3 for the predicted direction of 

effect for each explanatory variable). 

To support hypotheses regarding the relationship between segregation and 

panethnic behavior, the occupational segregation indices for Asians compared to other 

racial groups should increase the likelihood that interethnic marriages versus other types 

of marriages will occur. The theory suggests that the more occupationally segregated 

Asians are, the more likely that they will identify with their ethnic group due to similar 

structural experiences and intragroup interaction, leading to close personal ties among 

Asian ethnic groups which should result in panethnic solidarity. Likewise, occupational 

segregation indices for .A.sian ethnic groups should be negatively related to interethnic 

marriage patterns because according to the cultural division of labor perspective, 

segregation reinforces ethnic ties among Asian ethnic groups, acting as a countervailing 

force to panethnicity. If Asian ethnic groups are segregated into different occupations, it 

is less likely that they will develop pan-Asian solidarity and engage in panethnic 

behavior. 

Using 1990 census data, I measured the dependent variable in three different 

ways: (I) interethnic marriage - a married couple comprised of spouses from different 

national origin groups but same racial category of Asian - coded as I, endogamous 

marriage - a married couple comprised of Asian spouses from the same national origin 

group - coded as 0; (2) interethnic marriage coded as 1, interracial marriage - a married 
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couple comprised of an Asian spouse and a non-Asian spouse - coded as 0; and (3) 

interethnic marriage coded as 1, interracial and endogamous marriage coded as 0. I 

compared tiie results from each model, using different specifications of the dependent 

variable. The models I report on in this chapter use the final specification of the 

dependent variable, as the results from the first two specifications of the dependent 

variable produce the same results. 

Table 4.5 shows a model that includes six standard competition variables and one 

control variable, log of MSA population. Two out of the five standard competition 

variables are significant and in the predicted directions: foreign-bom and per capita 

income. Percent foreign-bom is positively associated with the dependent variable. 

Interpreted within a competition framework, an increase in ethnically distinct populations 

(pcrcent foreign-bom) will lead to competition based on a panethnic boundary and result 

in panethnic behavior, measured here as interethnic marriage.'" Per capita income, a 

competition variable which measures economic resources, was also significant and in the 

predicted direction. The negative estimate indicates that an increase in per capita income 

- more resources for a particular MSA - leads to less interethnic marriage. In other 

When percent foreign-bom is decomposed by race, I find that percent Asian foreign-bom is 
positive and significant. We would e.xpect an increase in Asian foreign-bom persons to be 
negatively related to interethnic marriage given that native-bom Asians are more likely to 
interethnically marry than foreign-bom Asians. I also find that Latino foreign-bom is positive 
and significant, which would support the notion that the influx of ethnically distinct populations 
leads to an increase in panethnic behavior. However, I also find that increases in percent 
Chinese. Japanese. Filipino, and Korean foreign-bom increase interethnic marriage. Increasing 
influxes of ethnically distinct populations should be associated with endogamous, not interethnic 
marriage. This suggests that that increases in these different ethnic populations do not lead to 
competition. 
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words, with more economic resources per MSA, there should be less ethnic competition 

and less resulting panethnic behavior. Another way to interpret this variable that makes 

more sense within a competition framework is to say that a decrease in per capita income 

(less resources) leads to ethnic competition and higher levels of interethnic marriage. 

The results from Table 4.5 indicate that increases in ethnically distinct 

populations and economic contraction lead to competition based on ethnic boundaries and 

resulted in panethnic behavior. However, it is interesting to note that change in 

immigration rate, which also measures the change in ethnically distinct populations 

within an MSA. has a significant and negative effect on the dependent variable, which is 

opposite of what competition theory would have predicted. In addition, unemployment 

rate and poverty rate, which are both considered to be measures for economic contraction, 

do not support the competition perspective. Finally, change in residential segregation is 

positively associated with interethnic marriage; this means that an increase in Asian 

segregation from whites in residential neighborhoods increases the likelihood that Asians 

will interethnically many. This result can also be interpreted as indicating that a 

breakdown in segregation barriers, which should lead to contact and competition between 

different racial and ethnic groups, leads to less, not more, panethnic activity, which is 

opposite of competition theory predictions. These additional findings suggest that the 

standard competition variables do not provide strong support for the competition 

perspective. 
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Table 4.5 Logistic Regression Estimates of the Effects of Standard Competition Variables on 
Interethnic Marriage among Asian Americans, 1990 

Independent variable Interethnic Marriage^ 

Stamiard competition variables 

A Immigration rate - 39.70** 
(15.1) 

Percent foreign-bom 7.986** 
(1 .81)  

Unemplovment rate - 53.64* 
(11 .6 )  

Poverty rate -.1165* 
(.063) 

Per capita income - .0001 * 
(.000) 

A Residential segregation index 6.817** 
(Asian/White) (2.86) 

Control variables 

Lou of population .1598 
(.163) 

Intercept - 2.999* 
(1.73) 

N 721 
d.f. 7 
- 2  log likelihood 5007.78 

'p < .05 **p<.01 (two-tailed tests) jVo/e: Numbers in parentheses are estimated standard errors. 

- Interethnic marriage is a dichotomous variable, coded 1 if interethnically married, coded 0 if 
endogamously or interracially married. 
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The new competition variables also provide weak support for the competition 

perspective. None of the labor force ratios comparing racial groups to one another were 

significant. However, some of the ratios comparing low skilled and unemployed Asian 

subgroups to one another were significant, but a majority of the labor force ratios were 

not in the predicted direction. Tables 4.6 and 4.7 show the estimates. In particular. Table 

4.6 reveals that 2 out of 6 ratios comparing low skilled Asian subgroups to one another 

were significant, but 1 is positive and 1 is negative. Since the ratios are change variables, 

an increase suggests that there is a decrease in the disparity between the two 

groups, and according to competition theory, such a context should facilitate competition 

between .Asian subgroups, resulting in less or no panethnic behavior due to the differing 

interests of each subgroup. However, 1 of the ratios is positive, indicating that a decrease 

in disparity actually increases the likelihood that interethnic marriage will occur among 

Asian subgroups, opposite of predictions. Likewise, in Table 4.7. 2 of the ratios 

comparing unemployed Asian subgroups to one another are significant and positive, and 

1 of the ratios is negative. Taken together, 5 of the ratios are positive and 2 are negative, 

providing more support against than for the competition perspective. 

Turning to the cultural division of labor variables, in Table 4.8, we see that both 

the Ethnic Segmentation Index (ESI) and Hierarchical Segregation Index (HSI) have 

negative effects on interethnic marriage, which suggests that an increase in occupational 

specialization of Asians as a group and the concentration of Asians into low-paying 

occupations decreases the likelihood that interethnic marriage will occur. This result 
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Table 4.6 Logistic Regression Estimates of the Effects of 5-Year Change in Low Skill Labor 

Force Ratios on Interethnic Marriage among Asian Americans, 1990 

Independent variable Interethnic Marriage (=1) 

A o'U' competition variables 

A Filipino/Korean .7333 

(.521) 

« «  A Filipino/Japanese .6408 

(.214) 

A Filipino/Chmese - .5560 

(2.31) 

A Korean/Japanese - .2392** 

(.079) 

A Japanese/Chinese -1.347 

(2.18) 

A KoreaaChinese 8.138 

(10.7) 

Standard competition and control variables 

A Immigration rate -49.03* 

(30.3) 

Pcrcent foreien-bom 11.60** 

(3.33) 

Unemployment rate -58.81 

(22.0) 

« «  Per capita income - .0002 

(.000) 

Povertv rate .1197 

(.114) 

A Residential segregation index 1.440 

(Asian-white) (4.19) 

Losz of population -.1379 

(.268) 

N 721 

d.f, 13 

-2 log likelihood 4974.15 

*p < .05 **p<.01 (Rvo-tailed tests) /Vore: Numbers in parentheses are estimated standard errors. 



191 

Table 4.7 Logistic Regression Estimates of the Effects of 5-Year Change in Unemployment Labor Force 

Ratios by Asian Ethnic Group on Interethnic Marriage among Asian Americans, 1990 

Independent variable Interethnic Marriage (=1) 

At'U' competition variables 

A Filipmo/Korean 4.514* 

(2.35) 

A Filipino/Japanese .3767 

(.423) 

A Filipino/Chinese - 10.26 

(7.70) 

A Korean/Chinese 26.90* 

(13.6) 

A Korean Japanese - .2320 

(.302) 

A Japanese/Chinese - 10.69** 

(3.90) 

Standard competition and control variables 

A Immisration rate - 9.431 

(22.2) 

Percent foreign-bom 4.300 

(2.92) 

Unemployment rate - 22.23 

(16.7) 

Povert\ rate - .0061 

(.107) 

Per capita income - .0001 

(.000) 

A Residential segregation inde.\ 11.92** 

(Asian-white) (4.14) 

Lou of population .3609 

(.273) 

N 721 

d.f II 

-2 log likelihood 4988.57 

•p < .05 ** p < .01 (two-tailed tests) Note\ Numbers in parentheses are estimated standard errors. 
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does not support the cultural division of labor theory; such a perspective predicted diat 

an increase in occupational specialization would lead to group solidarity among Asian 

Americans and have a positive effect on panethnic behavior. However, the estimate for 

the change variable for ESI is positive and significant; an increase in occupational 

segregation in a 5-year period increases the rate of interethnic marriage. This fmding 

indicates that a lag effect needs to be taken into account when analyzing patterns of 

intermarriage. The positive effects of the 5-year change in ESI and the 5-year change in 

residential segregation not only supports the cultural division of labor perspective, but it 

also refutes competition theory. My results show that a decrease in segregation - a 

breakdown in occupational and residential barriers - leads to a decrease in panethnic 

behavior. Competition theory predicted that a breakdown in occupational and residential 

bamers would lead to contact and competition, resulting in higher levels of panethnic 

behavior as each group is banding together to compete for scarce resources. However, 

my results indicate that just the opposite is occurring. 

In Table 4.9, the results indicate that the occupational specialization of Chinese 

and Japanese has a negative effect on interethnic marriage. In odier words, the more diat 

these Asian subgroups are occupationally specialized, the less likely that interethnic 

marriage will take place. This supports the cultural division of labor theory which posits 

that the separation of these groups from one another will act as a countervailing force to 

panethnic behavior, as the mechanisms of daily interaction, common economic position, 

and being part of a conmiunity of fate would facilitate ethnic instead of panethnic 
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Table 4.8 Logistic Regression Estimates of the Effects of Cultural Division of Labor and 
Standard Competition Variables on Interethnic Marriage among Asian Americans. 
1990 

Independent variable Interethnic Marriage"*" 

Ciilciiral division of labor variables 

Ethnic segmentation index - .2840** 
(Asians versus all other racial groups) (-047) 

Hierarchical segregation index -3.223* 
(.Asians versus all other racial groups) (1-55) 

A Ethnic segmentation index 2.833** 
(.Asians versus all other racial groups) (.711) 

Standard competition variables 

A Immigration rate - 43.89 
(34.5) 

Percent foreign-bom 3.910 
(2.23) 

Unemployment rate - 25.02 
(20.1) 

Poverty rate - .0070 
(.084) 

Per capita income -.0001* 
(.000) 

A Residential segregation index 11.66** 
(.Asian-white) (5.05) 

Control variables 

Log of population .4722** 
(.209) 

N 721 
d.f. 10 

-2 log likelihood 4953.07 

•p < .05 **p<.01 (two-tailed tests) A^ore: Numbers in parentheses are estimated standard errors. 
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Table 4.9 Logistic Regression Estimates of the Effects of Cultural Division of Labor Variables 
for Specific Asian Groups on Interethnic Marriage among Asian Americans. 1990 

Independent variable Interethnic Marriage' 

Cultural division of labor variables 

Ethnic segmentation index 
(Chinese vs. all other Asian groups) 

Ethnic segmentation index 
(Japanese vs. all other Asian groups) 

Ethnic segmentation index 
(Filipinos vs. all other Asian groups) 

Ethnic segmentation index 
(Koreans vs. all other Asian groups) 

Stamkird competition variables 

A Immmration rate 

Percent foreian-bom 

Unemployment rate 

Povertv rate 

Per capita income 

Residential segregation index 
(Asian-white) 

Control variables 

Log of population 

N 
d.r. 

-2 loe likelihood 

.1275* 
(.071) 

•.21I8»* 
(.055) 

• .0980 
(.088) 

• .0483 
(.068) 

49.42* 
(24.2) 

6.403** 
(2.64) 

10.67** 
(18.5) 

.0035 
(18.5) 

.0000 
(.000) 

9.193** 
(3.80) 

.2132 
(.376) 

721 
II 
4951.86 

•p<.05 **p<.Ol (two-tailed tests) /Vofe: Numbers in parentheses are estimated standard errors. 
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behavior in such a context. I created change variables for each of the segregation indices 

and I generally find the same results shown in Table 4.9 - the change variables are 

negative and significant, indicating that an increase in occupational segregation of Asian 

subgroups diminishes the likelihood that interethnic (or panethnic) behavior will occur at 

the individual level. The hierarchical segregation indices for the Asian ethnic groups, 

which measures the degree to which each Asian ethnic group is concentrated in low-

paying occupations vis-a-vis all other Asian ethnic groups, was not significant in any of 

the models run. nor were the change variables, and therefore I do not show the results 

here. 

To further support the robustness of these results, I ran a multi-level model using 

PROC GENMOD that included both individual-level and MSA-level variables. 

Specifically. 1 included individual-level measures that are often used to explain 

intermarriage patterns; education, income, ethnicity, year of immigration to the U.S. and 

age. [ included the individual-level variables for men and women in separate models. 

.A.fter running all models including individual- and MSA-level variables, I find that the 

theoretically derived structural (MSA-level) variables of interest remain significant. 

DISCUSSION AND CONCLUSION 

This paper contributes to our understanding of the structural factors that facilitate 

panethnic behavior, measured here as interethnic marriage, where marriage occurs across 

ethnic but not racial lines. The current research on intermarriage among Asian 

.•\mericans describes a dramatic increase in interethnic marriage firom 1980 to 1990. This 
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emerging pattern of interethnic marriage is a phenomenon to be explained, given that 

assimilation theories predict that Asian Americans should have higher rates of interracial 

marriage over lime. As Asians adopt the values, language, and customs of the dominant 

group, and succeed within society's traditional institutions, they have become accepted 

by the dominant society, often touted as the "honorary whites" (Tuan 1998) and the 

"model minority" (Hurh and Kim 1989). The literature has documented these 

assimilation processes (Hirschman and Wong 1986; Massey and Denton 1987. 1992; 

\\ ong et al 1998). but no research to date has attempted to explain the conditions that 

facilitate the increase in interethnic marriage among Asian Americans. In this chapter. 1 

use formal theoretical perspectives on ethnic boimdary formation to make predictions 

about when panethnic behavior, measured here as interethnic marriage, should increase. 

I created a data set of married couples involving at least one Asian spouse and 

analyzed interethnic marriage patterns among Asian Americans using 1990 5-Percent 

Public Use Microdata Sample. Table 4.9 shows the predicted and actual effects of the 

independent variables used to measure the labor market processes that competition theory 

and cultural division of labor theory identify as key to understanding ethnic group 

formation and solidarity processes. The logistic regression analyses generally supported 

the cultural division of labor perspective in a multi-racial as well as a multi-ethnic 

context. Even though the concentration of Asians into low-paying occupations 

(hierarchical CDL) was not associated v^th interethnic marriage, I do find that the change 

in occupational specialization of Asians (segmental CDL) has a positive and significant 
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effect on the occurrence of interethnic marriage. The cultural division of labor variables 

that measured the degree that a particular Asian ethnic group was occupationally 

segregated vis-a-vis all other Asian ethnic groups were also significant and in the 

predicted directions. Specifically, the estimates for the occupational specialization of 

Chinese. Japanese, and Filipinos were negative, indicating that the increasing 

specialization of these Asian subgroups into different occupations dampens the likelihood 

that interethnic marriage will occur. 

The competition variables did not fare as well in the analyses. None of the labor 

force ratios comparing racial groups were significant. Five of the labor force ratios 

comparing Asian ethnic groups to one another were significant and positive (counter to 

predictions), and 2 of the ratios were significant and negative (in support of predictions). 

These findings do not provide strong support for competition theory, as the positive labor 

force ratios indicate that competition between Asian ethnic groups actually encourages 

panethnic behavior. The analyses show that an increase in these ratios - which means a 

decrease in disparity between the two groups being compared - leads to an increase in 

interethnic marriage. Another interpretation of the results is that as groups become more 

equal, they are more likely to see themselves as having commonalities, especially given 

other external forces that U-eat Asians as a monolithic, homogeneous group. The analyses 

presented in this chapter also show that 2 out of 5 standard competition variables were 

significant and in the predicted directions. However, the other standard competition 

variables were significant as well, but not in the predicted directions, weakening the 
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Table 4.10 Predicted and Actual Effects of Competition Theory and Cultural Division of Labor 
Variables on Interethnic Marriage Among Asian Americans 

Competition theory 

Standard variables 

A Immigration rate 

Percent foreign-bom 

Unemployment 

Poverty rate 

Per capita income 

Change in residental segregation 

Change in labor market segmentation 

New variables 

A Labor force ratios 
comparing racial groups 

A Labor force ratios comparing 
Asian ethnic groups 

Cultural Division of Labor theory 

Segregation indices of Asians 
compared to other racial groups 

Segregation indices of specific 
Asian ethnic group compared to 
all other Asian ethnic groups 

Predicted effects Actual effects 

no effect 
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argument that competition is the driving force behind panethnic behavior at the individual 

level. Given the inconsistent results of the competition variables, there is not enough 

support to conclude that the competition mechanism underlies panethnic group formation 

processes. 

One standard competition variable was significant across all models: change in 

residential segregation between Asians and whites. However, the estimate for this 

\ ariable was not in the predicted direction to support competition theory. The positive 

effect of the residential segregation in addition to the positive effect of change in 

occupational segregation suggest that when important institutional contexts become 

increasingly segregated, the mechanisms of dependence and control work together to 

facilitate group solidarity, resulting in panethnic identities and behaviors. Overall, these 

analyses point to the importance of institutions as being important in facilitating pan-

Asian identities and behavior. The importance of structural variables - specifically ones 

associated with the cultural division of labor perspectives - also supports Lopez and 

Espiritu (1990) who suggested that the common structural positions of Asian Americans 

v\ ould be more important than symbolic interests in explaining panethnic behavior. 

This analysis sheds light on the causal mechanisms that give rise to increasing 

rates of interethnic marriage. The analyses do not support a competition mechanism, but 

instead suggest that a cultural division of labor provides an institutional context where 

intragroup interaction, common economic interests, and being part of a community of fate 

facilitates group solidarity and panethnic behavior. A cultural division of labor also 
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produces conditions of dependence and control which are necessary and sufficient for the 

emergence of group solidarity (Hechter 1987). Group members that are occupationally 

specialized along racial or ethnic lines are dependent to the extent that they do not have 

access to the goods they demand, except through the efforts of the collective group. A 

cultural division of labor encourages dependence as group members come to see that their 

life chances are largely determined by their membership in an ethnic group. Even if 

dependence is high, solidarity can only be achieved when groups have control capacity, 

the ability to monitor and sanction group members in order to dissuade free riding and 

encourage compliance. If group members free ride, then it is less likely that the group 

will be able to achieve its collective goals. A cultural division of labor is conducive to 

monitoring and sanctioning economies because members are often phenotypicaily distinct 

and thus visible. In addition, interaction is dense and multiplex and thus reputation and 

gossip vvill be effective in ensuring that group members remain obligated to the group. 

With the combined effects of dependence and control capacity in a cultural division of 

labor, group solidarity will emerge. 

So why doesn't the competition mechanism work to explain interethnic marriage 

patterns? One reason could be that competition theory should only be used to explain 

ethnic mobilization and solidarity at the collective and organizational levels. However, if 

the same mechanisms (competition for resources) are at work, then competition theory 

should be able to explain intermarriage patterns. Another reason why the competition 

mechanism does not work may be because interethnic marriage is a behavior that Asian 
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Amencans engage in because of a pan-Asian identity that developed at least partly in 

response to the dominant group. In other words, panethnic behavior is not driven by 

competition with other racial groups, but by an adaptive response to discrimination and 

prejudice received from the dominant group. As stated by Kibria's (1997) interviewees, a 

panethnic consciousness, which translates into marriage choices, is heightened due to the 

racial exclusion and discrimination experienced by Chinese and Korean Americans. 

Asian .Americans have developed pan-Asian identities and continue to engage in 

panethnic behavior because they are fending off acts of prejudice and discrimination in 

order to maintain or increase their social, economic, and political status in American 

society; .Asian .Americans are not acting panethnically because they feel threatened by 

other ethnic groups who they are in competition with for scarce resources. 

The competition mechanism may not have found support because competition 

theory- takes salient ethnic identities for granted; introducing competition into any 

context will not result in collective action. Understanding the importance of the cultural 

division of labor in producing conditions of dependence and control, and ultimately 

ethnic solidarity, it may be that when competition is introduced in such a context, 

collective action will occur. The two theories presented here as in direct opposition to 

one another, may in fact be explaining related but distinct phenomena: the cultural 

division of labor theory explains how and why ethnic boundaries form, while competition 

theory- takes these ethnic boundaries as given, and introduces the concept of competition 

to explain behavior based on these pre-existing boimdaries. 
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If intermarriage represents the ultimate step in the assimilation process where 

minority groups adopt the norms and culture of the dominant society and the dominant 

society welcomes these groups with open arms, then interethnic marriage represents 

group solidarity among different ethnic subgroups. In other words, interethnic marriage 

indicates the acceptance of other ethnic group members in their primary relationships. A 

relatively high level of interethnic marriage not only suggests physical proximity between 

groups, but it also indicates social proximity, in the sense that these groups find particular 

elements in common. In her interviews with second-generation Chinese and Korean 

Americans about intermarriage, Kibria (1997) finds evidence of a pan-Asian American 

consciousness and identity that is not simply instrumental and strategic, but tends to 

organize individuals" daily lives and affect important life decisions. Rosenfeld's (2000) 

study also suppons the claims that pan-Asian identities are not simply political 

constructs, but have real significance in the lives of people; these identities play a role 

when choosing a lifetime partner. 
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CHAPTER 5: CONCLUSION AND IMPLICATIONS 

This dissertation explored the ways in which ethnic boundaries were constructed 

and reconstructed as expressions of identity, solidarity, and mobilization among Asian 

Americans. Building upon recent work on boundary processes in the U.S. and the 

consolidation of distinct ethnic groups into a larger category, this dissertation attempted 

to explain the development of panethnicitv - solidarity among culturally and 

linguistically diverse national origin groups - among Asian Americans. I documented 

three different types of panethnic behavior from 1970 to 1995: collective action, 

organizational formation, and intermarriage. I focused on three different dependent 

variables in order to find out if the same mechanisms underlie panethnic behavior at the 

collective, organizational, and individual levels. In addition, by including the 

intermarriage analysis, I was able to test the claim that panethnicity is a rational, political 

construct that does not affect every day lives or important personal choices, and that soon 

vanishes or retreats when there is no longer a need to combine resources for collective 

gain. 

This research also empirically tested theories of ethnic group formation and ethnic 

solidarity, resulting in the refinement and elaboration of theories of ethnicity. Moving 

towards the construction of a general theory of panethnicity, I extended competition 

theorv and cultural division of labor theory to make new predictions about when 

panethnic behavior should increase given that Asian Americans find themselves in multi­

racial and multi-ethnic contexts where identity options are multiple. After a brief 
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summarv' of the findings. I will discuss the theoretical implications from these results as 

well as proposed future research. 

Overall, the results for the collective action, organizational formation, and 

intermarriage analyses support the cultural division of labor perspective. Table 5.1 shows 

the predicted and actual results for each dependent variable. Past research on ethnic 

dynamics have focused on behavior that occurs in a multi-racial context, where Latinos. 

Blacks. Asians, and whites engage in boundary formation processes. The first column in 

Table 5.1 indicates that in a multi-racial context, supporting predictions, the segmental 

cultural division of labor is positively related to pan-Asian collective action, 

organizational formation, and intermarriage. In other words, it is the degree to which 

•Asians are occupationally specialized (segmental CDL), not the degree to which they are 

concentrated in low-paying occupations (hierarchical CDL), that explains an increase in 

panethnic behavior at all three levels of analysis. However, the hierarchical cultural 

division of labor is associated with one of the dependent variables, pan-Asian collective 

action. This finding suggests that both types of occupational segregation - horizontal and 

vertical - facilitated pan-Asian collective action efforts. 

This research moves beyond the notion of racial groups and concentrates on the 

dynamics that occur between ethnic groups that comprise a racial category. The second 

column in Table 5.1 shows the actual effects of the cultural divisions of labor in a multi­

ethnic context, where intergroup dynamics occur between Asian ethnic groups. This 

column of results indicates that the occupational specialization of specific .Asian ethnic 
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Table 5.1 Cultural Division of Labor Predicted and Actual Effects for Pan-Asian Behavior; 
Collective Action, Organizational Formation, and Intermarriage 

Segregation of Asians compared to Segregation of specific Asian ethnic 
all other racial groups group compared to all other Asians 

Cultural Division + (S, H) - (S. H) 
of Labor Predictions 

Collective Action + (S, H) (S. H) 

Organizational Formation -<-(S) - (S) 

Intermarriage + (S) - (S) 

S = Segmental cultural division of labor 
H = Hierarchical cultural division of labor 
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groups has a negative effect on pan-Asian organizational formation and intermarriage, as 

predicted. The cultural division of labor theory suggested that the separation of Asian 

ethnic groups into different occupations would decrease the likelihood of successftil pan-

Asian etforts due to the mechanisms of intragroup interaction, common economic 

mterests, and being part of a community of fate that would facilitate ethnic rather than 

panethnic bonds. However, once again, the processes imderlying pan-Asian collective 

action are a bit different from the other dependent variables. Table 5.1 shows that 

occupational specialization (segmental CDL) and concentration into low-paying 

occupations (hierarchical CDL) are both positivelv related to pan-Asian collective action. 

These results indicate that the segregation of Asian ethnic groups into different 

occupations actually increases the outbreak of panethnic protest and solidarity events 

among Asian Americans, counter to predictions. 

Why were there slightly different outcomes for collective action? Pan-Asian 

collective action is often an immediate response, especially if commimication networks 

and mobilizing structures are in place, to events that might call for the participation of all 

•Asian groups. The type of events that affect all Asians, regardless of national origin, are 

called triggering events. For example, the murder of Vincent Chin, a Chinese American 

u ho was mistaken as a Japanese national and beaten to death by two white perpetrators 

who blamed him for the economic woes in Detroit, resulted in successful pan-Asian 

organizing. This case affected all Asians because the perpetrators could not (or would 

not) differentiate one Asian national origin group from another, and therefore all Asians 
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were under threat. Similarly, recent cases of racial profiling such as the Wen Ho Lee case 

also heightens panethnic boundaries, as Asian Americans are reminded that they are 

second-class citizens whose loyalties are suspect. Much like anti-Asian violence, all 

Asians are affected by racial profiling. Purposefiil action taken by the state to associate 

certain crimes and characteristics with an ethnic or cultural group has had a racial 

consolidating effect; Asian Americans have organized panethnically to fight the injustice 

they face. Even though many Asian Americans are assimilating on educational and 

occupational fronts, recent literature has documented how they are still treated and seen 

as "forever foreigners' (Lee 1989; Lowe 1996; Tuan 1998; Omi 2000). 

Thus, acts of anti-Asian violence and racial profiling trigger the outbreak of pan-

Asian collective action, but it is the cultural division of labor that contributes to the 

development group solidarity which in turn facilitates the outbreak of collective behavior 

among Asian Americans. The results suggest that there are two avenues to successful 

pan-Asian collective action: one is through the occupational segregation of Asians as a 

group into the same occupations and the other is through the occupational segregation of 

Asian ethnic groups into different occupations. In the former situation, as suggested by 

the cultural division of labor perspective, the concentration of Asians as a group will 

facilitate group solidarity via the mechanisms of intergroup interaction, common 

economic interests, and being part of a community of fate. The second avenue to 

successfiil pan-Asian collective action needs more explanation, as the theory did not 

predict that solidarity among the different ethnic communities would lead to outbreaks of 
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pan-Asian protest and solidarity events. But this paradoxical finding may not be so 

puzzling; it signifies how Asian ethnic-specific communities are tied together through 

experiences that transcend ethnic boundaries. The cultural division of labor theory 

explains how ethnic and racial identities become salient relative to other identities (i.e. 

class), which suggests that the concentration of different Asian ethnic groups into 

different occupations will heighten ethnic identities and facilitate the development of 

ethnic solidarity. It is ethnic solidarity then, not ethnic competition, that creates a 

situation where group solidarity can be transformed into successfijl panethnic 

mobilization. This occupational segregation creates a sense of group solidarity within 

each Asian ethnic community that does not inhibit pan-Asian organizing, but increases it; 

Asian ethnic groups are ready for mobilization because they are already solidary within 

their owti communities. High-profile acts of discrimination and prejudice that affect all 

Asians, such as the Vincent Chin and Wen Ho Lee cases, trigger the participation of 

different ethnic communities in pan-Asian protest and solidarity events. Especially for 

.\sian Americans, ethnic identities can quickly be expanded to include racial identities 

because of the common experiences of anti-Asian sentiment where perpetrators do not 

distinguish between ethnic or generational differences when engaging in acts of violence 

or discrimination. So it may be that ethnic and panethnic solidarity are not mutually 

exclusive, but that ethnic solidarity may actually facilitate panethnic collective action. 

Organizations, much like interethnic marriages, do not form because of triggering 

events but because of needs in the community and the desire to form a united front 
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against ttie dominant society. In other words, pan-Asian organizational formation and 

interethnic marriage may be responses to a shared past history of discrimination and 

contemporary experiences of exclusion and stereotyping; these responses are not 

triggered by a high-profile act but by continuing experiences of being racialized in 

American society. The organizational data from this study and past research on pan-

Asian organizations suggests that these organizations deal with general Asian American 

issues, such as political representation, stereotypes in the media, and business 

opportunities, all of which are adaptive responses to the dominant group (Espiritu and 

Ong 1994; Vo 1996). Likewise, interviews suggest that interethnic marriage is a result 

of the development of a panethnic consciousness that has been heightened by racial 

exclusion and discrimination of Asian Americans (Kibria 1997). 

The meaning of'Asian American' is highly contested - shared racial location and 

a constructed commonality might be useful in realizing instrumental and political goals, 

but might not sustain an Asian American identity (Espiritu 1992; Takagi 1994; Dirlik 

1996). Using a pan-Asian strategy for protest activities and organizational formation is 

effective in a political context where numbers and resources are essential when 

attempting to gain a collective good. Thus, it is not surprising that the structural 

conditions of occupational segregation facilitated panethnic solidarity and successfiil 

political mobilization. So the question remains as to whether Asian American 

panethnicity is a political construct, simply called upon when attempting to gain a 

collective good, or if it is an identity that organizes personal life to a significant degree 
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and is used wiien making important personal ciioices. The intermarriage analysis 

indicated that the same causal mechanisms are at work to facilitate panethnic behavior at 

the individual level as the collective and organizational levels. The results also provided 

evidence that panethnicity is not simply strategic, circumstantial, or convenient; a pan-

Asian identity and consciousness has developed among Asian Americans that affects 

important personal choices such as marriage partners. The increasing interethnic 

marriage patterns among Asian Americans are facilitated by the conditions of 

occupational segregation that facilitate the development of group solidarity and a shared 

identity through the common experiences of being racialized by the dominant group and 

through shared economic interests. 

.A.re these findings about the conditions that give rise to pan-Asian behavior 

gcneralizable to other racial and ethnic groups? My analyses show that the occupational 

segregation of groups rather than competition between groups leads to the heightening of 

panethnic identity, solidarity, and mobilization. It may be diat other forms of volimtary 

or involuntary institutional segregation found in churches, local associations, and 

residential commimities. heighten panedinic identities and solidarity. As long as the 

dominant group still perceives and defines blacks. Latinos, Native Americans and Asians 

racially - as subordinate groups in the power structure whose groupings are based on 

biological differences - the cultural division of labor should hold as an explanation for 

panethnic behavior for these groups. In other words, the cultural division of labor may 

not have the same consolidating effects on other groups if they do not face continuing 
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racialization and racial stereotyping. For example, the theoretical extension would break 

down when applied to whites as a panethnic group in the U.S. Throughout American 

history, "whiteness" has not been expressed as a sense of peoplehood, but rather as a 

location of racial privilege and dominance vis-a-vis nonwhites. According to Doane 

(1997; 75). "...the goal of dominant group ethnic assenion is the legitimation of 

dominance or the defense of group position in the face of real or perceived challenges by 

the subordinate groups." Past research shows that whites have historically engaged in 

collective action when economically or politically threatened (as per competition theor\') 

by other groups, while ethnic minority groups that have been racialized and dominated 

tend to engage in collective action to fight against discriminatory and prejudicial acts. 

Given that part of the dominant group ethnic identity represents the maintenance of 

privilege and dominance, using the cultural division of labor theory to explain the 

behavior of whites in the U.S. would not work here. This reasoning also directly sheds 

light on why competition processes were not central in understanding panethnic behavior 

among Asian Americans, but have been successful in explaining whites' attacks on ethnic 

minority group members during the turn of the century (Olzak 1992), black lynchings by 

whites in the South (Soule 1995) as well as the more recent phenomenon of black church 

burnings (Soule and Van Dyke 1998). 

Recent studies of ethnic identity suggest that a significant European .Ajnerican 

identity has formed (Lieberson and Waters 1988; Alba 1990; Waters 1990). However, 

this ethnic group is often characterized by a general awareness of Europezin ancestry and 
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the "option" of identifying as an ethnic group member, which is substantially different 

from ethnic identity that is based on a shared sense of history and symbols of peoplehood. 

European Americans are seen as members of the dominant group and tend to operate as 

such as ethnicity lends to play little or no role in their every day lives. In contrast, 

members of subordinate groups may be reminded of their cultural and social differences 

on a daily basis and are likely to have experienced prejudice, discrimination, or 

disadvantage based on their race. Given that a "symbolic" or "optional" identity exists 

for European Americans who still experience racial privilege and dominance due to their 

acceptance into the racial category of white, it is unlikely that the theoretical extension of 

the cultural division of labor can explain the panethnic behavior of European Americans 

given that group identity is not based on racialization, disadvantage, and subordination. 

However. Omi and Winant (1996) suggest that in the post-civil rights era. a new white 

identity may be emergmg in response to the rise of identity politics. The new white 

identity is based on the perceived disadvantages of being white with respect to the 

distribution of resources and the stigma of being a part of the dominant group that 

oppresses other groups. Within this context, the theory might be useful. But the new 

white identity may simply be a backlash against the growing strength of ethnic minority 

communities and whites are continuing to maintain their privileged group position (as per 

competition theory). In summary, the theoretical extension of the cultural division of 

labor theory can be successfully applied to ethnic minority groups and possibly whites 
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who are responding to their disadvantaged location and experiences within the larger 

stratification system. 

Overall, the analyses support the notion that structural factors construct and give 

significance to ethnic boundaries. These data suggest that Asian Ainericans are 

responding to external forces and construct identities to deal with such circumstances. .As 

Cornell (1996) suggests, ethnic processes, such as panethnicity. are products of the 

interaction between e.xtemal conditions and internal characteristics. Specifically, the 

findings from this dissertation largely point to an internal construction of ethnicity on the 

part of .Asian Americans which is often a response to how the dominant group treats, 

stereotypes, racializes Asian Americans. The dominant society sees and treats Asians as 

a monolithic group, not often distinguishing between generational and national origin 

differences. In response to the dominant group, Asian Americans attempt to create 

solidarity through the construction of a shared history of discrimination and prejudice. If 

.Asian Americans were accepted as ftill members of society, then there would be no 

occupational segregation by race or ethnicity, and increases in segregation would not be 

associated with (responsive) panethnic group formation.' Trottier (1981) suggests that 

This discussion suggests that discrimination is the only causal factor in the emergence of a 
cultural division of labor. However, Hechter (2000) states that cultural divisions of labor can 
emerge via conquest, when indigenous peoples are forced into lower paid, less prestigious 
occupations; as a by-product of institutional arrangements, when certain occupations are 
reserved for certain groups due to collective rights; and immigration, since immigrants tend to 
have different levels of skill than the native-bom population. Each of these routes leads to the 
emergence of a cultural division of labor. Immigration is the only route that relates to the 
discussion here as the Immigration Act of 1965 called upon Asians (and other immigrants) for 
their high occupational skills to fulfill roles that Americans could not fill. 
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pan-Asian unity is "a proper and effective reaction to pervasive white racism and as a 

means of achieving equality on their own terms while retaining pride in their traditional 

identity and cultural background" (280). Thus, assimilation theorists were unable to 

predict panethnic group formation among Asian Americans. Even though Asian 

Americans have made educational and occupational gains, they continue to face 

occupational barriers such as the glass ceiling, as well as anti-Asian sentiment and 

\ iolence (U.S. Commission on Civil Rights 1992; Tuan 1998). Asian Americans 

continue towards assimilation, but contact with the dominant group has led to what 

Yinger {1981) calls dissimilation, the preservation and revival of cultural differences. 

FUTURE DIRECTIONS 

Understanding the structural factors and causal mechanisms that influence and 

give shape to pan-Asian behavior was the goal of this dissertation. While the analyses 

contribute to our understanding of contemporary political mobilization as well as 

intermarriage patterns, there are several questions that remain unanswered that are 

beyond the scope of this project, but would serve as fhiitflil avenues to pursue in future 

research. 

Building upon the importance of the role of context in ethnic group formation, 

future research on collective outcomes and panethnic behavior should take into account 

which other groups are present in the same location, and if these groups are competitors 

for scarce resources or groups tliat enjoy privileged social locations and benefit firom 
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discrimination and prejudice. Similarly, the complexities of how racial and ethnic groups 

are distributed in the labor market structure need to be carefully observed in order to 

understand collective outcomes and ethnic group formation. Including a measure of 

heterogeneity into the current models might also contribute to our understanding about 

context and ethnic group formation. Espiritu (1992) observes that panethnic efforts do 

not occur as often in New York City as other locations because of large Chinese 

population there. Even though Cheng and Yang (1996) find that Asian ethnic groups in 

Los .Angeles keep to their own for the most part, this may have to do with the fact that 

their respective communities are large enough so that pan-Asian coalitions are not 

needed. 

The collective action analyses still leave many unanswered questions about the 

role of triggering events. A further exploration of triggering events - those events where 

perpetrators lump Asians into one category - as well as detracting events - those events 

where the cross-cutting interests of different national origin groups are exaggerated or 

highlighted is needed to understand their role in pan-Asian political mobilization. There 

has been some research on triggering events (Espiritu 1992), but more needs to be done to 

understand its relationship to collective outcomes. To date, there has been no research 

conducted on what I call detracting events. One reason for this might be because there 

are so many countervailing forces to keep Asians from coming together to engage in 

collective behavior and to embrace a shared identity. Detracting events may be 

understood as a given. But considering a movement and a context where local and 
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national organizations, research institutes, special studies programs on university 

campuses, and publications are all working to create and sustain a pan-Asian identity, 

these detracting events play an interesting role. An example of a detracting event, or in 

this case, a detracting social movement is the ongoing efforts spearheaded by Chinese and 

Chinese .A.mericans to have the Japanese government acknowledge their role in the 

atrocities of WWII much like Jews in the U.S. and in other parts of the world put pressure 

on the German government to acknowledge their role in the Holocaust. How does this 

social movement affect panethnicity among Asian Americans? How did this movement 

begin and who are the participants? Exploring the role of triggering and detracting events 

might shed light on further ethnic processes as the meaning of Asian American continues 

to be contested. 

In this dissertation, I focused on the structural factors that led to the development 

of panethnic solidarity and identity among Asian Americans. Focusing only on panethnic 

behavior, my analysis leaves further questions about ethnic behavior unanswered. The 

collective action results suggested that ethnic and panethnic ties were not mutually 

exclusive, but that ethnic solidarity facilitated the outbreak of successfiil pan-Asian 

collective action. However, these ideas need to be pursued. Future research should 

attempt to find out if different processes facilitate both ethnic and panethnic behavior. In 

other words, we now understand the conditions under which panethnic behavior among 

•Asian Americans is most likely to occur, but under what conditions should we expect to 

find ethnic behavior? Are ethnic and panethnic behavior mutually exclusive or are these 
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identities used under different circumstances? Taking a qualitative loolc at the newspaper 

articles and organizational data as well as conducting statistical analyses would provide 

additional insight to these questions. 

The literature on collective action and identity formation suggest that it is the 

through act of participation that individual identities begin to take shape (Nagel 1995; 

Vo 1995: Espiritu 1992). In addition, Olzak (1992) suggests that ethnic communities 

that experience more collective action - and therefore are more solidary - will be more 

likely to form ethnic organizations than communities with less collective action based on 

ethnic and racial boundaries. Her own research indicates that ethnic conflict has different 

offccts on the solidarity of different racial groups: ethnic conflict against white 

immigrants encourage the formation of ethnic organizations (newspapers), but conflict 

directed towards African Americans significantly lowered the formation rate of African 

American organizations (newspapers) (Olzak and West 1991). However, other scholars 

have emphasized that when massive attacks are mounted against ethnic or racial 

populations, repression effects predominant (Jenkins and Eckert 1986; Tilly 1978). 

Given these past findings, there are several unanswered questions about how panethnic 

collective action, organizational formation, and intermarriage affect one another. My 

data allow me to explore these avenues in future research. 

This dissertafion focused specifically on different forms of panethnic behavior 

ov er time that one ethnic group engaged in, which has important implications for how we 

can come to understand ethnic, assimilation, and racialization processes. More research 
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needs to be done both theoretically and empirically to find out if the same mechanisms 

can explain group formation processes among different ethnic and racial groups within as 

well as outside of the U.S. Future research should also focus on explaining the details 

regarding how these mechanisms actually work to create group solidarity - what types of 

mteraction. what frequency of interaction, how common economic interests are perceived 

and created - by utilizing ethnographic methods. This dissertation provides a strong 

foundation upon which to continue to explore and e.xpand our understanding of ethnic 

processes in contemporary society. 
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APPENDIX 

CODEBOOK for Panethnicity Project 
MSA- and State-level data, 1970,1980,1990 

July 1999 

This document provides variable names, coding procedures, and data sources for MSA-
and state-level data collected. In all cases, "##" indicates the two-digit year for which the 
requirements applied. Data were collected for 1970, 1980. and 1990, except where 
otherwise indicated. In addition, each variable will begin with either "st" or "ms." 
indicating at vvhat level the variable is measured; "st" indicates that the variable is 
measured at the state level; "ms" indicates that it is measured at the MSA level. 
Throughout this document, "st" will begin each variable name. 

1) Variable names; 

General variables 

stpop## = total population in state 
stunem## = total unemployed 
stlf## = total in civilian labor force 
stft## = number of foreign-bom 
stpov## = number of households/families in poverty 

Characteristics of racial groups 

stas## = total asian population stbl## = total black population 
stwh## = total white population stla## = total latino/hispanic population 

stlfas## = total asians in civilian labor force 
stlfwh## = total whites in civilian labor force 
stltbl## = total blacks in civilian labor force 
stlfla## = total latinos in civilian labor force 

stunas## = total asians unemployed 
stunwh## = total whites unemployed 
stunbl## = total blacks unemployed 
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stunlaf^# = total latinos unemployed 

mssias## = asian residential segregation (only measured at MSA level) 
mssibl## = black residential segregation 
mssila## = latino residential segregation 

stinas## = median household income for asians 
stinwh## = median household income for whites 
stinbl## = median household income for blacks 
stinla## = median household income for latinos 

stlsas## = total low skill asians 
stlswh## = total low skill whites 
stlsblrf# = total low skill blacks 
stlsla??# = total low skill latinos 

Characteristics of Asian ethnic groups 

stjpn## = total Japanese population 
stchin## = total Chinese population 
stfil## = total Filipino population 
stind## = total Asian Indian population 
stkor## = total Korean population 
stviet#^ = total Vietnamese population 

stltjasr# = total Japanese in civilian labor force 
stlfch## = total Chinese in civilian labor force 
stlffi## = total Filipino in civilian labor force 
stlfm## = total Asian Indian in civilian labor force 
stltko## = total Korean in civilian labor force 
stlfvi## = total Vietnamese in civilian labor force 

stunja## = total Japanese unemployed 
stunch## = total Chinese unemployed 
stunfi## = total Filipino unemployed 
stunin## = total Asian Indian unemployed 
stunko## = total Korean unemployed 
stunvi## = total Vietnamese unemployed 
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stinja## = median household income for Japanese 
stinch## = median household income for Chinese 
stinfi## = median household income for Filipino 
stinin## = median household income for Indian 
stinko## = median household income for Korean 
stinvi## = median household income for Vietnamese 

stlsja## = total low skill Japanese 
stlsch## = total low skill Chinese 
stlsfi## = total low skill Filipino 
stlsinr?# = total low skill Asian Indian 
stlsko## = total low skill Korean 
stlsvi## = total low skill Vietnamese 

stftja## = total foreign-bom Japanese 
stlbch## = total foreign-bom Chinese 
stftfi## = total foreign-bom Filipino 
stfbin## = total foreign-bom Asian Indian 
stfbkoir# = total foreign-bom Korean 
sttbvi## = total foreign-bom Vietoamese 

stenjaff# = number of Japanese who do not speak English well or at all 
stench## = number of Chinese who do not speak English well or at all 
stenfifr# = number of Filipino who do not speak English well or at all 
stenin## = number of Asian Indian who do not speak English well or at all 
stenko## = number of Korean who do not speak English well or at all 
stenvi## = number of Viemamese who do not speak English well or at all 

msa = msa code 
state = state code 

2) Coding procedures: 

Total population is equal to total persons (from 15-percent sample, not 100-percent 
count). 

Currently, the poverty variable is the percentage of families below the poverty level in the 
overall geographical area. 

For 1970. the category of Latinos/Hispanics is the total Spanish origin. The question 
identifying the Spanish origin population was question 13b on origin or descent which 
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was asked in the 5-percent sample of the population. Persons of Spanish origin are those 
persons who indicated their origin was Mexican, Puerto Rican, Cuban, Central or South 
American, or other Spanish origin. Ninety-three percent of all persons of Spanish origin 
were reported as white (US Census 1973: VIII). 

For 1970. most of the data was taken from a 15-percent sample of the population (see 
below for exceptions). Information for Koreans and Hawaiians for 1970 are limited and 
are only found in the 1970 Census of Population Subject Report on Japanese. Chinese 
and Filipmos in the US. Information on Asian Indians and Vietnamese for 1970 was not 
found in any census source book. Given this, the measures for Asians in 1970 are created 
b\ adding up the categories of Japanese, Chinese, Filipino, and Korean. However, data 
on Japanese, Chinese and Filipinos was provided for selected states and MSAs where 
these populations are relatively large. For state and MSA data that is missing from the 
1970 Census of Population Subject Report on Japanese, Chinese and Filipinos in the US. 
I use Public Use Microdata Sample (PUMS) 1-percent (5-percent is not available). I 
realize that this sample is relatively smaller than the 15-percent sample, but it is the best 
data available. 

Information on ability to speak English was also not found for 1970 for any racial or 
ethnic groups: the only information regarding language is mother tongue, which is found 
in the 1970 Census of Population Subject Reports, National Origin and Language. 

1970 civilian labor force and unemployed for whites were constructed by subtracting the 
total labor force and total unemployed for MSA and then subtracting these totals from the 
subtotals of the three other racial categories. 1970 Census of Population. Characteristics 
of the Population. Volume 1, Part 6. California, Section 1 does not provide separate 
information for whites. 

For 1990. when creating variables for racial groups, such as total population, the category 
for Latinos is comprised of persons with Hispanic origin regardless of race. Often, one 
needs to subtract the number of persons of Hispanic origin from the categorv' of White in 
order to have an accurate number of whites. We do this as most Hispanics are 
categorized as white. 

If there are two categories for white - (1) white and (2) white, not of Hispanic origin -
choose tlie latter category and enter the corresponding information. For e.xample, the 
1980 data found in census volumes gives data on Whites and Whites, not of Hispanic 
origin. In this case, we choose whites, not of Hispanic origin for our data, (same with 
1990 for state and MSA data) 

The measure for foreign-bom is the number of persons who are bom outside of the US. 
The measure for foreign-bora is number of persons entered from 1980 to 1990.??? 



The unemployment rate will be calculated using SAS, so the data entered are the total 
civilian labor force and total unemployed for particular groups. The population used to 
construct these measures is 16 years and older. 

Median household income is reported here for each racial and ethnic group in order to 
make comparisons between different groups. 

Low skill is measured as those persons with less than high school education. The data 
books for 1970. 1980, and 1990 require adding together the categories of 0-8 years of 
elementary school and 1-3 years of high school to create this variable. For 1970, the 
population is 25 years and older, and five categories must be added together to create low-
skill measure: no school years completed, 1 to 4 years elementary, 5 to 7 years 
elementarv'. 8 years elementary, and 1 to 3 high school. Male and female also must be 
added together to create one measure for each racial and ethnic group. Eventually, an 
analysis might be done separately for males and females given what we know about the 
e.xtent to which the occupational structure is segregated by sex. In other words, males 
and females may not be competing for the same jobs given the segregated nature of work. 

The mformation on years of school completed was based on responses to two questions. 
The first question asked for the highest grade attended. Persons whose highest grade of 
attendance was in a foreign school system, an ungraded school, or were instructed by a 
tutor, were instructed to report the approximate equivalent grade level in the US school 
system. The second question asked whether or not the highest grade attended had been 
fmished (US Census Bureau 1973, Appendix C). 

For 1980, the variable that measures poor or no ability to speak English is created from 
the population of persons who speak an Asian or Pacific Islander language, 18 years and 
older. The variable is created from adding the categories of speak English not well and 
speak English not at all. For 1990, this category is taken from the population of persons 
who speak a language other than English. There is only one category of interest in 1990: 
those who do not speak English very well, aged 18 to 64. 

Persons in linguistically isolated households or linguistically isolated households? 

Residential segregation by racial group (Asian, black. Latino) is measured at the MSA-
level only. The segregation index measures the extent to which particular racial groups 
are segregated from whites. I use the dissimilarity index to measure the extent to which 
different ethnic and racial populations are distributed throughout a geographical space. 
Need to find an appropriate measure for segregation/intergroup contact at the state-level. 
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Some 1970 and 1980 indices which compare whites, blacks, Chinese, and Japanese come 
from Lam (1986) who constructed indices of dissimilarity for 39 selected SMSAs in the 
US. Some 1970 and 1980 indices which compare the extent to which Asians, blacks, and 
Hispanics are segregated from whites; these are taken from Massy and Denton (1987). 
The 1980 indices which compare the extent to which Asians, blacks, and Latinos are 
segregated from whites are taken from Langberg and Farley (1985). The 1980 indices 
which compare blacks, whites, Hispanics, Japanese, Chinese, Koreans. Indians, and 
Vietnamese come from Massey and Denton (1992). The 1990 indices which compare the 
extent to which Asians, blacks, and Hispanics are segregated from whites are taken from 
the Census web page (all MS As). 

The 1980 Census was the first to identify and provide data on the total Asian and Pacific 
Islander population and its subgroups. The data are based on the 1980 census sample 
(15-percent) and are estimates of the actual figures that would have resulted from a 
complete count. Same for 1990 data. 

For 1990. state level data for most of the variables of interest are available by racial group 
on the census web page from Summary Tape File 3 (STF3). This data is identical to the 
data found in 1990 Census of Population, Social and Economic Characteristics for each 
state. 1 used the / 990 Census of Population, Social and Economic Characteristics for 
each state for additional racial group data and all Asian ethnic group data for 1990. 

In addition, the category of Latino/Hispanic can also be created by subtracting the 
number of white Hispanics from the number of non-Hispanic whites. 

The following volumes are divided by state and also have data on MSAs: 

1990 Census of Population Social and Economic Characteristics 
C3.223/7;990/CP-2/state# 

1980 Census of Population - CA. Volume I. Characteristics of the Population. Ch. A-B 
C3.223/5-6: 980/6/Ch. A-B 

1990 Census of Population - CA, Volume I, Characteristics of the Population 
C3.223/9:970/v.l/pt.xx/sec.xx 

1990 Census of Population, General Population Characteristics 
C3.223/6:990/CP-l/xx 
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CENSUS VOLUMES AND TABLES: 

1970 MSA-level data 
1970 Latino/Hispanic total population, foreign-bom, education at SMSA level; 

1970 Census of Population Subject Reports: Persons of Spanish Origin. PC(2)-
IC. Table 13. 

1970 Latino/Hispanic civilian labor force, unemployed at SMSA level: 
19~() Census of Population Subject Reports: Persons of Spanish Origin. PC(2)-
IC, Table 15. 

1970 Latino/Hispanic median household income at SMSA level: 
1970 Census of Population Subject Reports: Persons of Spanish Origin. PC(2)-
IC. Table 16. 

1970 Black total population, education at SMSA level: 
/9"/9 Census of Population Subject Reports: Negro Population. PC(2)-1B. Table 
i 1. 

1970 Black civilian labor force, unemployed, family income at SMSA level: 
!9~0 Census of Population Subject Reports: Negro Population. PC(2)-l B. Table 
13. 14. 

1970 State-level data 
1970 overall total persons, foreign-bom at state level: 

1970 Census of Population, Characteristics of the Population, California. 
Table 45. 

1970 overall civilian labor force, unemployed at state level; 
I9''0 Census of Population, Characteristics of the Population. California. 
Table 46. 

1970 WTiite/nonwhite total persons, foreign-bom at state level; 
/ 9~0 Census of Population, Characteristics of the Population, California. 
Table 45. 

1970 White/Black/Hispanic educational attainment (low skill) at state level: 
1970 Census of Population, Characteristics of the Population, California. 
Table 51. 

1970 V^Tiite/Black/Hispanic civilian labor force, unemployed at state level; 
1970 Census of Population, Characteristics of the Population, California. 
Table 53. 

1970 White/Black/Hispanic occupation at state level; 
/ 970 Census of Population, Characteristics of the Population, California. 
Table 54. 

1970 White/Black/Hispanic median household income at state level: 
1970 Census of Population, Characteristics of the Population, California. 
Table 57. 
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1970 White/Black/Hispanic poverty status at state level: 
19~0 Census of Population. Characteristics of the Population, California. 
Table 57. 

1970 Latino/Hispanic total population, foreign-bom, education (low skill) at state level: 
19~0 Census of Population Subject Reports: Persons of Spanish Origin. PC(2)-
IC. Table 4. (AZ, CA, CO, FL, IL, IN, MI, NJ, NM, NY, OH, PA, TX) 

1970 Latino/Hispanic civilian labor force, unemployed at state level: 
19~0 Census of Population Subject Reports: Persons of Spanish Origin. PC(2)-
IC, Table 7. (AZ, CA, CO, FL, IL, IN, MI, NJ, NM, NY. OH, PA. TX) 

1970 Latino/Hispanic occupation at state level: 
1970 Census of Population Subject Reports: Persons of Spanish Origin. PC(2)-
IC. Table 8. (AZ. CA, CO, FL, IL. IN, MI. NJ. NM. NY. OH. PA. TX) 

1970 Latino/Hispanic median household income at state level: 
19''0 Census of Population Subject Reports: Persons of Spanish Origin. PC(2)-
IC, Table 10. (AZ, CA. CO, FL, IL. IN, MI. NJ, NM, NY. OH. PA. TX) 

1970 Black total population, education, civilian labor force, unemployed, occupation, 
family income at state level: 
1970 Census of Population Subject Reports: Negro Population. PC(2)-1B. Table 
3. 4. 7. 9. 

1980 MSA-level data 
1980 total population, foreign-bom at MSA level: 

/ 9H0 Census of Population US Summary: General Social and Economic 
Characteristics, California, PC80-1-C1, Table 116. 

1980 civilian labor force, unemployed at MSA level: 
/ 980 Census of Population: General Social and Economic Characteristics, 
California. PC80-1-C6. Table 120. 

1980 White total persons, education, civilian labor force, unemployed, occupation, 
median household income at MSA level: 
/ 980 Census of Population: General Social and Economic Characteristics. 
California, PC80-1-C6, Tables 126, 128, 129, 130. 

1980 Black total persons, education, civilian labor force, unemployed, occupation, 
median household income at MSA level: 
/ 980 Census of Population: General Social and Economic Characteristics. 
California, PC80-1-C6, Tables 132, 134, 135, 136. 

1980 Asian total persons, education, foreign-bom, civilian labor force, unemployed, 
occupation, median household income at MSA level: 
1980 Census of Population: General Social and Economic Characteristics. 
California, PC80-1-C6, Tables 144, 145, 146, 147, 148. 

1980 Latino/Hispanic total persons, education, foreign-bom, civilian labor force, 
unemployed, occupation, median household income at MSA level; 
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/ 980 Census of Population: General Social and Economic Characteristics, 
California, PC80-1-C6, Tables 150, 151, 152, 153, 154. 

1980 White total persons, civilian labor force, unemployed 
1980 Census, Population Detailed Characteristics, Hawaii, PC80-1-D13. 

Tables 214 

1980, State-level data 
1980 overall total persons, foreign-bom at state level: 

/ 980 Census of Population: General Social and Economic Characteristics. 
California. PC80-1-C6, Table 65. 

1980 overall civilian labor force and unemployed at state level: 
/ 980 Census of Population: General Social and Economic Characteristics. 
California, PC80-1-C6, Table 67. 

1980 overall poverty status at state level: 
/ 980 Census of Population: General Social and Economic Characteristics. 
California. PC80-1-C6, Table 72. 

1980 White/Blacky Asian total persons, foreign-bom at state level: 
/ 980 Census of Population: General Social and Economic Characteristics. 
California. PC80-1-C6, Table 75. 

1980 WTiite/Black/Asian educational attainment (low skill) at state level: 
/ 980 Census of Population: General Social and Economic Characteristics. 
California. PC80-1-C6, Table 76. 

1980 White/Black/Asian civilian labor force and unemployment at state level: 
/ 980 Census of Population: General Social and Economic Characteristics. 
California. PC80-1-C6. Table 77. 

1980 White/Black/Asian occupation at state level: 
1980 Census of Population: General Social and Economic Characteristics. 
California. PC80-1-C6, Table 78. 

1980 White/Black/Asian median household income at state level: 
/ 980 Census of Population: General Social and Economic Characteristics. 
California. PC80-1-C6, Table 81. 

1980 White/Black/Asian poverty status at state level: 
1980 Census of Population: General Social and Economic Characteristics. 
California. PC80-1-C6, Table 82. 

1980 Hispanic origin total persons, foreign-bom at state level: 
/ 980 Census of Population: General Social and Economic Characteristics, 
California. PC80-1-C6, Table 85. 

1980 Hispanic origin educational attainment (low skill) at state level; 
1980 Census of Population: General Social and Economic Characteristics. 
California. PC80-1-C6, Table 86. 
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1980 Asian ethnic group civilian labor force and unemployment at state level: 
1980 Census of Population: General Social and Economic Characteristics. 
California. PC80-1-C6, Table 87. 

1980 Asian ethnic group occupation at state level; 
/ 980 Census of Population: General Social and Economic Characteristics. 
California. PC80-1-C6, Table 88. 

1980 Hispanic ongin median household income at state level: 
1980 Census of Population: General Social and Economic Characteristics. 
California, PC80-1-C6, Table 91. 

1980 Hispanic origin poverty status at state level: 
/ 980 Census of Population: General Social and Economic Characteristics. 
California, PC80-1-C6, Table 98. 

1980 .Asian ethnic group educational attainment (low skill) at state level: 
/ 980 Census of Population: General Social and Economic Characteristics. 
California. PC80-1-C6. Table 93. 

1980 .Asian ethnic group total persons, foreign-bom at state level: 
1980 Census of Population: General Social and Economic Characteristics. 
California. PC80-1-C6, Table 94. 

1980 .Asian ethnic group civilian labor force and unemployment at state level: 
1980 Census of Population: General Social and Economic Characteristics. 
California. PC8G-1-C6, Table 95. 

1980 .Asian ethnic group occupation at state level: 
/ 980 Census of Population: General Social and Economic Characteristics. 
California. PC80-1-C6. Table 96. 

1980 .Asian ethnic group median household income at state level: 
/ 980 Census of Population: General Social and Economic Characteristics. 
California. PC80-1-C6. Table 97. 

1980 .Asian ethnic group poverty status at state level: 
1980 Census of Population: General Social and Economic Characteristics. 
California. PC80-I-C6, Table 98. 

1990, MSA-level data 
1990 foreign-bom. civilian labor force, unemployed at MSA level: 

1990 Census of Population Social and Economic Characteristics, Metropolitan 
Areas, CP-2-1B, Section 2 of 6, Table 28, 33. 

1990 White/Black/.Asian/Latino and Asian ethnic group total population, foreign bom at 
MSA level: J990 Census of Population Social and Economic Characteristics, 

Metropolitan Areas, CP-2-1B, Section 1 of 6, Table 5; Section 4 of 6. Table 42. 
1990 total population, foreign-bom, ability to speak English or Spanish, Indo-European. 

Asian and Pacific Island languages at MSA level: 
/ 990 Census of Population Social and Economic Characteristics, Metropolitan 
Areas. CP-2-1B, Section 1 of 6, Table 27. 
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1990 WTiite/Black/'Asian/Latino education, ability to speak English, linguistically isolated 
households at MSA level; 
/ 990 Census of Population Social and Economic Characteristics, Metropolitan 
Areas. CP-2-1B, Section 4 of 6, Table 41. 

1990 White/Blacky'Asian/Latino civilian labor force, unemployed at MSA level: 
/ 990 Census of Population Social and Economic Characteristics, Metropolitan 
Areas. CP-2-1B. Section 4 of 6, Table 43. 

1990 White/Black/Asian/Latino occupation at MSA level: 
/ 990 Census of Population Social and Economic Characteristics, Metropolitan 
Areas. CP-2-1B, Section 5 of 6, Table 45. 

1990 White/Black/Asian/Latino median household income at MSA level: 
/ 990 Census of Population Social and Economic Characteristics, Metropolitan 
Areas. CP-2-1B. Section 5 of 6. Table 46. 

1990 selected Asian ethnic group foreign-bom, ability to speak English, linguistically 
isolated households at MSA level: 
/ 990 Census of Population Social and Economic Characteristics, Metropolitan 
Areas. CP-2-1B. Section 5 of 6, Table 49. 

1990 selected Asian ethnic group civilian labor force, unemployed, occupation at MSA 
level: 

/ 990 Census of Population Social and Economic Characteristics. Metropolitan 
Areas. CP-2-1B, Section 6 of 6, Table 50. 

1990 Asian ethnic group median household income at MSA level: 
/ 990 Census of Population Social and Economic Characteristics, Metropolitan 
Areas. CP-2-1B. Section 6 of 6. Table 51. 

1990, State-level data 
1990 Asian ethnic group median household income at state level: 

/ 990 Census of Population Social and Economic Characteristics, California. 
Section 1. Table 116. 

1990 .A.sian ethnic group foreign-bom at state level: 
/ 990 Census of Population Social and Economic Characteristics, California, 
Section I. Table 112. 

1990 .Asian ethnic group ability to speak English at state level: 
1990 Census of Population Social and Economic Characteristics, California. 
Section I. Table 111. 

1990 Asian ethnic group educational attainment (low skill) at state level: 
1990 Census of Population Social and Economic Characteristics, California, 

Section 1, Table 111. 
1990 Asian ethnic group poverty status at state level: 

1990 Census of Population Social and Economic Characteristics, California. 
Section L Table 117. 
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1990 Asian ethnic group occupation at state level: 
1990 Census of Population Social and Economic Characteristics, California, 
Section /. Table 115. 

1990 Asian ethnic group civilian labor force and unemployed at state level: 
1990 Census of Population Social and Economic Characteristics, California, 
Section L Table 113. 

1990 White/Black/Asian/Latino ability to speak English at state level: 
1990 Census of Population Social and Economic Characteristics, California, 
Section L Table 45. 

1990 VVhite/Black/Asian/Latino educational attainment (low skill) at state level: 
/ 990 Census of Population Social and Economic Characteristics, California. 
Section /. Table 47. 

1990 WTiite/BlackyAsian/Latino foreign-bom at state level: 
/ 990 Census of Population Social and Economic Characteristics. California. 
Section I. Table 48. 

1990 Vv'liite/Black/Asian/Latino occupation at state level: 
/ 990 Census of Population Social and Economic Characteristics, California, 
Section L Table 50. 

1990 White/Black/Asian/Latino median household income at state level: 
1990 Census of Population Social and Economic Characteristics, California, 
Section 1. Table 116. 

1990 White/Black;'Asian/Latino poverty status at state level: 
/ 990 Census of Population Social and Economic Characteristics, California. 
Section I, Table 117. 

Sources: 

U.S. Department of Commerce, Bureau of the Census. 1973. 1970 Census of 
Population: Characteristics of the Population, California. Section 1. 
Tables 1-137. [for all states] 

U.S. Department of Commerce. Bureau of the Census. 1973. 1970 Census of Population 
Subject Reports: Japanese, Chinese, and Filipinos in the United States. 
PC(2)-1G. Tables 1-49. 

U.S. Department of Commerce, Bureau of the Census. 1973. 1970 Census of Population 
Subject Reports: Persons of Spanish Origin. PC(2)-1C, Tables 1-17. 

U.S. Department of Commerce, Bureau of the Census. 1973.1970 Census of Population 
Subject Reports: Negro Population. PC(2)-IB, Tables 1-15. 
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U.S. Department of Commerce, Bureau of the Census. 1983. 1980 Census of Population 
US Summary: General Social and Economic Characteristics, California, PC80-1-
Cl. Table 120. 

U.S. Department of Commerce, Bureau of the Census. 1983. 1980 Census of Population 
Characteristics of the Population, California. PC80-1-C6. Volume 1. Chapter C. 
Tables 56-155. [for each state] 

U.S. Department of Commerce, Bureau of the Census. 1988. 1980 Census of Population 
Subject Reports: Asian and Pacific Islander Population in the United States, 
PC80-2-1E. Volume 2, Section 1, Tables 1-47. 

U.S. Department of Commerce, Bureau of the Census. 1988. 1980 Census of Population 
Subject Reports: Asian and Pacific Islander Population in the United States. 
PC80-2-1E. Volume 2. Section 2, Tables 48-137. 

U.S. Department of Commerce. Bureau of the Census. 1992. 1990 Census of Population 
and Housing: Summary Tape File 3 on CD-ROM [machine-readable data files]. 

U.S. Department of Commerce, Bureau of the 
Social and Economic Characteristics: 
Section I of 6, Tables 1-57. 

U.S. Department of Commerce, Bureau of the 
Social and Economic Characteristics: 
Section 2 of 6, Tables 1-57. 

U.S. Department of Commerce, Bureau of the 
Social and Economic Characteristics: 
Section 5 of 6, Tables 1-57. 

U.S. Department of Commerce, Bureau of the 
Social and Economic Characteristics: 
Tables 1-171. [for each state] 

Census. 1993. 1990 Census of Population 
Metropolitan Areas, 1990 CP-2-1B. 

Census. 1993. 1990 Census of Population 
Metropolitan Areas, 1990 CP-2-IB, 

Census. 1993. 1990 Census of Population 
Metropolitan Areas, 1990 CP-2-1B. 

Census. 1993. 1990 Census of Population 
California, 1990 CP-2-6, Section 1 of 4. 

U.S. Department of Commerce, Bureau of the Census. 1996. 1990 Census of Population 
and Housing: Characteristics of the Black Population of the United States. 
Subject Summary Tape File (SSTF) 2IA, 21B, 21C. 

U.S. Department of Commerce, Bureau of the Census. 1996. 1990 Census of Population 
and Housing: Characteristics of the Asian and Pacific Islander Population of the 
United States. Subject Summary Tape File (SSTF) 5. 



U.S. Census Bureau. 1999. Residential Segregation Detailed Tables, 1990. Residential 
Segregation Indices for Metropolitan Areas, 1990: Asian or Pacific Islander. 
www. census, go v/hhes/ www/ho using/resseg/resseg2 .html. 

MSA codes 

1 = Anaheim-Santa Ana-Garden Grove, CA 
2 = Boston. MA 
3 = Chicago. IL 
4 = Dallas-Ft. Worth. TX 
5 = Detroit. MI 
6 = Honolulu. HI 
7 = Houston. TX 

8 = Los Angeles-Long Beach. CA 
^ = Nassau-Suffolk. NY 
10 = New York. NY-NJ 
11 = Newark. NJ 
12= Philadelphia, PA 
13= Portland. OR-WA 
14= Sacramento, CA 
15 = San Diego, CA 
16 = San Francisco-Oakland, CA 
17 = San Jose. CA 
18 = Seattle-Everett, WA 
! 9 =  Washington. D.C., MD-VA 



State codes 

1 = Connecticut 
-> — Maine 

J ~ Vlassachusetts 
4 = New Hampshire 
5 = Rhode Island 
6 = Vermont 
11 = Delaware 
i: = New Jersey 
13 = New York 
14 = Pennsylvania 
21 = Illinois 
I"" = Indiana 
23 = Michigan 
24 = Ohio 
25 = Wisconsin 
31 - Iowa 
32 = Kansas 
jj" = Minnesota 
34 = Vlissouri 
35 = Nebraska 
36 = North Dakota 
37 = South Dakota 
40 = Virginia 
41 = Alabama 
42 = Arkansas 
43 = Florida 
44 = Georgia 
45 = Louisiana 
46 = Mississippi 
47 = North Carolina 
48 - South Carolina 
49 = Texas 
51 = Kentucky 
52 = Maryland 
53 = Oklahoma 
54 = Tennessee 
56 = West Virgiriia 
61 = Arizona 
62 = Colorado 
63 = Idaho 

64 = Montana 
65 = Nevada 
66 = New Mexico 
67 - Utah 
68 = Wyoming 
71 = California 
72 = Oregon 
73 = Washington 
81 = Alaska 
82 = Hawaii 
83 

= Washington, D.C 
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INSTRUCTIONS FOR COLLECTIVE ACTION SAMPLE 
Project on Panethnicity Among Asian American, 1965-present 

Panethnicity is the development of solidarity between linguistically and culturally diverse 
national origin groups, and is perhaps the most notable ethnic phenomenon to occur in the 
United States over the past 30 years. This project seeks to shed some light on the patterns 
of panethnicity that develop among Asian Americans. 

Some theorists of ethnic solidarity believe that as panethnicity rises, the salience of 
ethnicity will decrease, while other theorists claim that panethnic and ethnic identification 
will both increase over time. The larger project not only documents when groups 
organize themselves based on ethnic or panethnic ties over time, but also tests theoretical 
predictions about the structural conditions under which ethnic and panethnic solidarity 
should arise. 

This part of the project will track the occurrence of Asian ethnic and panethnic collective 
action events over time in order to find out what the patterns of group solidarity look like. 
In other words, we want to code collective action events that involve Asians and Asian 
.Americans to find out whether they organize and act collectively based on an ethnic or 
panethnic tie. We also are interested in figtiring out what factors actually lead to the 
occurrence of these collective action events. 

But who are Asian Americans? We need to have a clear statement for which groups 
should be included in the sample. A map of Asia will help to orient our thinking (see 
attachment). Asia includes Pakistan and all countries east of Pakistan, including the 
countries of South Asia, Southeast Asia, and East Asia, but not including Mongolia or the 
Soviet Union. We define an Asian American person as someone who is living in the 
United States who has some sort of "'roots" in Asia. Asian Americans include 
immigrants, native-bom Americans of Asian descent, students, and refugees. 

.\ny collective action event that involves "Asians" or "Asian Americans" should be 
included in the sample. In addition, any collective action event that involves the 
following national origin groups should also be included: Asian Indian (East Indian. 
Hindu. Muslim). Bangladeshi, Bhutan, Bruneian, Burmese, Cambodian (Kampuchean), 
Chinese (Taiwanese, Cantonese, Hong Kongese, Tibetan), Filipino, Hmong, Indonesian. 
Japanese. Korean, Laotian, Malaysian, Mien, Nelapese, Pakistani, Singaporean, Sri 
Lankan. Thai. Viemamese. Pacific Islanders, such as Hawaiians, Guamanians. Samoans. 
and other Pacific Islanders (Carolinian, Fijian, Kosraean, Melanesian, Micronesian. 
Northern Mariana Islanders, Palauan, Papua New Guinean, Ponapean (Pohnpelan), 
Solomon Islander, Tahitian, Tarawa Islanders, Tokelauan, Tongan, Trukese (Chuukese). 
and Yapese) are also included in our sample. 
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Identifying Candidate Events: 
The Los Angeles Times/New York Times Indexes 

We w ill be using the Los Angeles Times, New York Times, and Chicago Tribune Indexes 
to identify "candidate events" for our sample. Once we find a "candidate event" in the 
index - the title of an article that we believe is a collective action event involving Asians 
or Asian Americans - we must go to the microfilm and view the article to ensure that it 
describes an event that should be in our sample. If the article describes a collective action 
event (defined in more detail below) that involves Asians or Asian Americans, then we 
will make a copy of the article from microfilm. We will eventually code characteristics 
of these events taken from the daily Los Angeles Times, New York Times, and Chicago 
Tribune and put the information in a database. 

The earliest publication date for the Los Angeles Times Index is 1972, for the New York 
Times Index the earliest volume is 1880 and for the Chicago Tribune Index the earliest 
volume is 1963. For the Los Angeles Times, we will identify collective action events 
involving Asians and Asian Americans fi:om the year of the earliest volume (1972) to the 
present. For the New York Times and Chicago Tribune, we will code collective action 
events involving Asians and Asian Americans from 1965 to the present. Each of the two 
large, national newspapers may have a regional bias, reporting events that occur in cenain 
areas of the country, but gathering data from both sources will hopefully minimize this 
bias. Given that the identification and coding of the articles is a reasonably quick 
proccss. we will begin to code other newspapers such as the Atlanta Constitution and 
iVashiniiton Post in order to further minimize the regional bias. 

Following Olzak (1992). ethnic collective action will be defined as public action of two 
or more persons that articulates an ethnic or racial grievance, which includes political 
protests, race riots, and attacks on members of a particular ethnic group. Specifically, we 
are interested in two types of collective action: ethnic protest and ethnic conflict. 
.-\n ethnic protest is any event in which an ethnic group makes a claim or articulates a 
grievance on the basis of ethnic (i.e. Chinese or Korean) or panethnic (i.e. Asian or .A.sian 
.American) identity. The claim is made on behalf of the ethnic or panethnic group. The 
claim or grievance is usually a policy change aimed at a local, state, or federal agency, 
law officials, other public institutions, or the general public. Such claims may relate to 
discrimination in housing, education, or jobs; or they may relate to discriminatory-
actions and the continuing support of particular institutions for racist portrayals of Asian 
•Americans. Violence may be present at protest events, but it is not the predominant 
feature of the event. An ethnic conflict is any event in which two or more ethnic group 
members are engaged in confrontation with each other, or with some symbol of authority. 
The activity usually involves an attack on group members (or an institution symbolizing 
that group, i.e. black church burning) based solely on the ethnic or racial identity of the 


