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ABSTRACT 

The psychiatric literature has suggested that women 

who follow traditional, socially accepted and culturally 

prescribed sex roles are more likely to be mature, well-

adjusted and psychologically healthy than those who deviate 

from traditional sex roles. Recent research has questioned 

this assumption and supported the alternate position that 

less traditional women may be psychologically healthier. 

The current research explored this controversy by studying 

the responses of women representing a wide spectrum of sex-

role orientation on four psychological traits: assertive-

ness, sex-role androgyny s self-acceptances, and level of 

psychological symptoms. In addition to examining the re

lationship between these variables and attitudes towards 

women's roles8 two areas of interest related to previous 

research were explored: (1) the relationship between par

ticipation in traditional and nontraditional women's 

organizations and psychological well-beings and (2) the 

relationship between type of employment9 sex-role orienta

tion and psychological well-being# 

Respondents were 255 women from the Tucsons Ari

zona area who were selected from groups of housewives9 

employed women, and members of a feminist organization. 

• • 
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Women from these groups received by mail a questionnaire 

which included a cover letter and demographic questions; 

the questionnaire was completed anonymously and returned by 

mail. The respondents represented 49% of the total sample, 

ranging from 33% to 83% across the three sample groups. 

The measures in the questionnaire were the Attitudes toward 

Women Scale (AWS)9 Rathus Assertiveness Schedule (RAS)s Bern 

Sex-Role Inventory (BSRI)s Expressed Acceptance of Self 

Scale (EASS)9 and the Health Opinion Survey (HOS). 

Respondents with a nontraditional sex-role orienta

tion as measured by the AWS were significantly more 

assertive and more masculine in orientation than those with 

traditional sex-role attitudes. Housewives, feminists, and 

working women differed significantly on the AWS, RAS, and 

BSRI, but did not differ on the EASS and HOS„ Post hoc 

testing indicated that all groups differed significantly on 

the AWS and RAS and that feminists differed from both 

housewives and employed women on the BSRI. Directionallys 

housewives scored least assertive, most traditional, and 

feminine sex-typed, while feminists scored least tradition

al, most assertive and masculine sex-typed„ Working 

women scored between the other two groups. The house

wife group was compared with respondents in three employ

ment categories, and significant differences were found on 

all measures. Professional workers scored in a more 
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healthy direction than the other groups. Members of tradi

tional women's organizations9 nontraditional organizations8 

and unaffiliated women also differed significantly on the 

AW'38 RAS9 and BSRIs with the traditional group scoring 

least assertive9 most femininely sex-typed9 and most tradi

tional in sex-role orientation. The nontraditional group 

scored the most assert ive9 least traditional in orienta

tions and scored in a masculine direction in sex-typing. 

Respondent age9 income9 and educational level were examined 

as possible confounding variables9 with the largest corre

lations found between AWS and education (r = .30) 9 and age 

(r=.43). 

Limitations of the study included the lack of a 

completely representative sample of women in general and 

the somewhat restricted sample size. Additionally9 the 

results were obtained by regrouping the same respondents 

into different categories„ compounding the probability of 

obtaining significance. The results support the contention 

that nontraditional sex-role attitudes are related to 

greater psychological well-being and are seen as having 

several implications for psychotherapy. Advocating and 

promoting a traditional feminine sex-role orientation in 

psychotherapy with women may not serve the best needs of 

the client and may lead to behaviors and attitudes which 

are contradictory to psychological health. 



INTRODUCTION 

In 1926s Karen Horney observed that 

like all sciences and valuations, the psychology 
of women has hitherto been considered only from the 
point of view of men# It is inevitable that the 
man's position of advantage should cause objective 
validity to be attributed to his subjective, 
affective relations to women 8 0 « the question then 
is how far analytical psychology . „ . is under the 
spell of this way of thinking (Chesler, 19719 p„ 746). 

Although psychology and psychiatry have undergone 

many profound changes since 19 26, feminine psychology is 

still being viewed basically from a masculine point of 

view. Theories and practices of these professions have 

both influenced and reflected our culture's treatment of 

women since the early days of Freud's pronouncements of 

women's basic inferiority and weakness (Freud9 1914 9 1933). 

He and his followers (among them9 Bettleheim, Erikson and 

Rheingold) viewed women as essentially "breeders and 

bearers9 as potentially warm-hearted creatures9 but more 

often . . o cranky children with uteri9 forever mourning 

the loss of male organs and male identity (Chesler9 1971)." 

A woman's inability to adjust to the "normal" feminine role 

has been discussed as a deviation from healthy adjustment 

and as a deterrent to fulfillment. 

The main focus of this discussion is on sex roles 

and sex-role orientation. Sex roles are social roles which, 

1 
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by traditions society has assigned to the sexes for limits 

of acceptable behavior« According to Janeway (1971)9 the 

assignment of sex roles throughout the history of civiliza

tion has influenced man's behavior in very significant ways* 

They are so familiar that they have seldom been questioned9 

and severe penalties have often been imposed by society for 

crossing accepted boundaries» Rigidly defined sexual 

roles served a realistic purpose in pretechnological soci° 

ety when problems of human survival were paramount and a 

clear-cut division of labor was essential» According to 

Janeway9 sexual roles were associated with necessary activ

ities and were reinforced by myths (prelogical expressions 

of cultural forces that determine the roles people play and 

the meanings these have) which facilitated a sense of com

munity and served to stabilize the society» As technologi

cal change produced a rapid blurring of social roles9 

sexual roles and expectations which were stereotypically 

proscribed became too restrictive and nonadaptive9 forcing 

both sexes to seek new avenues for lessening their narrow

ness . 

The newly emerging women's liberation movement in 

the United States has had an impact on many facets of fem

inine psychology. As the media urge women to change from 

the 1950®s concept of the "happy housewife" (Friedan9 

1963) to the contemporary concept of the "liberated woman," 
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women have been caught in a cultural conflict over sex 

roles and sex-role expectations. Traditionally, research

ers have suggested that women who deviated from traditional 

sex roles would suffer emotional consequences. Recently, 

evidence has accumulated which challenges this approach. 

For a number of years, psychologists have sug

gested that feminine identification was essential to normal 

personality development in females and that disturbances in 

adjustment can often be attributed to inadequate gender 

identification (Erikson, 1964; Mussen9 1969)„ Women have 

become increasingly confused over what is expected of them, 

a clear reflection of cultural ambiguity as to their role 

and its ramifications. Healthy self-assertion has been 

confused with aggression and viewed as masculine® Even 

those women who deny that femininity equals passivity and 

submissiveness suffer from self-doubt about breaking out of 

the traditional role (Moulton, 1974)0 Typically, female 

unhappiness is viewed and treated by the "helping profes

sions" as a problem of individual pathology rather than as 

a conflict created by outmoded cultural norms, 

According to a recent study (Broverman et al., 

1970) of 79 practicing psychotherapists, a woman was con

sidered healthier and more mature if she was: submissive, 

dependent, easily influenced, not adventurous, passive, not 

competitive, excitable in crises, hurt easily, emotional, 
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conceited and subjective. In the same study, given a con

dition which asked what traits were desirable for an adult, 

sex unspecified9 these clinicians responded with the oppo

site of most of these traits0 In an earlier studys Rosen-

krantz et al. (1968) found that the above traits were 

considered less socially desirable than their opposite 

traits and saw them as contributing to a poorer self-

concept. Broverman et al. (197 0) concluded that the sam

pled clinicians conceptualized a matures healthy woman much 

the way they might characterize a secure child and quite 

the opposite from the way they conceptualize desirable 

traits in an adult without specifying gender. Methodolog

ical requirements9 however, may have strengthened their data 

to some degree (Volgy, 1974). Women have been character

ized as weak, nurturant rather than productive9 intuitive 

rather than intelligent, and suited to taking care of a 

home and having children (Hacker, 19 51). Recently, however, 

investigators have expressed concern over the possible 

detrimental effects of sex-role standards upon the full 

development of capabilities in women (Blake8 19 68 ; Davis, 

1967; Hartley, 1961; Horner, 1969; Maccoby, 1963; Rossi, 

1964; Chesler, 197 2). Many have questioned whether femi

ninity or high feminine sex-typing is a desirable character

istic at all. High feminine sex-typing (traditional sex-

role orientation) has been found to be associated with high 
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anxiety and low social acceptance (Cosentino and Heilbrun, 

1964; Gray, 1957; Webb, 1963; Gall, 1969; Sears, 1970) and 

with poorer adjustment in general (Bern, 1975), Both boys 

and girls who are more sex-typed have been found to have 

lower over-all intelligence, lower spatial ability and 

lower creativity (Maccoby, 196'6). Women have also con

sistently been shown to have a poorer self-concept (Rosen-

krantz et al. 19 68) , lower ego strength (Gump, 197 2), a 

more negative image of themselves than men have of them

selves (McKee and Sherriffs, 1957, 1959; Sherriffs and 

McKee, 1957; Gurin, Veroff and Feld, 1960) and are more 

likely to become depressed than men (Silverman, 1968; Bart, 

197 0; Chesler, 1971, 197 2). Women report more often than 

men that they have suffered nervous breakdowns, somatic 

complaints, and greater psychiatric distress (Chesler, 

1971; Gove and Tudor, 1973). These investigators also re

ported that more women than men are patients in mental 

hospitals and seek outpatient treatment more often for psy

chiatric disturbances. 

In the wake of the feminist movement, many of 

these traditional concepts are being challenged as women 

attempt to re-evaluate and redefine the feminine experi

ence. Primarily among white, middle-class women, the 

feminist movement became a "cause" which provided both ex

citement and fulfillment. With Friedan's (1963) treatise 
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on "the problem that had no name," many of these women, 

across all age groups9 began to question their own lives 

and goals and to find that they had "the problem"; they 

too were dissatisfiede bored and depressed, and many of 

them began to look for solutions outside the home. 

Chesler (197 2) noted that 

for those women involved, the women's movement 
to a greater or lesser extent,, began to vie with, 
supplant or shore up the institutions of marriage, 
love and psychotherapy. Up to a point, women's 
liberation was more "therapeutic" than either 
marriage or psychotherapy; it made women happier, 
angrierj more confidents, more adventurous, more 
moral--and it produced a range of behavioral 
changes (p, 243 ), 

As an alternative to the traditional view of women pre

sented earlier9 feminist researchers began to describe 

women as victims of male dominated professions (psychology 

and psychiatry), whose members neither understood nor 

attempted to fairly evaluate feminine psychology (Chesler, 

1972; Weisstein, 1971), These professionals, they sug

gested, were interested in maintaining the status quo and 

in keeping women happy in their homes. Other outlets for 

women were considered abnormal or deviant (Rheingold, 

196U), Feminists contended that women had been exploited 

like other minority groups by the dominant subculture, 

males (Hacker, 1951), They further charged that this 

exploitation excluded women from participating in life 

experiences which could have led to better psychological 
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well-being and to possibilities for growth and development. 

Feminism9 they contended,, allowed women greater freedom 

from sex-typing and freedom to compete in spheres outside 

the home by counteracting traditional sex-role orienta-

t ions. 

Not long after the appearance of Friedan's (1963) 

book, feminist organizations were formed in large cities in 

the United States., Different in focus from other organiza

tions to which women had belonged in the past (such as 

church groups9 volunteer organizations, charity clubs9 

etcthey taught that women had a right to expect more 

than marriage and children and that personal development 

promoted greater happiness« By listening to other women's 

experiences0 these organizations claimed that women 

acquired increased confidences a supportive and enthusias

tic peer groups and often their first experience with a 

social group outside of their family (Cheslers 197 2; Zweig, 

1971)a They also claimed that self-blame0 seen as a common 

element in women's psychiatric disturbances (Chesler3 19725 

Hanisch6 1971)9 was unnecessary, and that societal changes 

should be encouraged for expanded opportunities« In their 

literature^ feminist organizations stressed self-reliance, 

self-confidencej assertiveness9 strength, and self-esteem 

in direct contrast to such traits as passivity9 dependence 

and weakness# Although many of these groups have been 
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active since 1968, little research has focused on women 

who belong to these organizations. Given these impli

cations , this group of women should be studied in greater 

depths A recent investigation (Volgy and Volgy9 197 5) 

concluded that rejection of traditional sex roles was 

significantly related to a number of political variables 

and that a feminist orientation in women leads to women 

having a politically "masculine" type of profile on these 

variableso Contrary to a large mass of evidence 9 this 

investigation found that women who rejected traditional 

feminine sex-role orientations were significantly more 

alienated8 more cynical, perceived less political power-

lessness, participated more, accepted aggressive policies 

more often, and positively evaluated female political 

actors more often,, An earlier study (Gump, 1972) examined 

rejection of feminine sex roles and found that women who 

were less traditional had higher ego strength and were 

more purposeful and resourceful than women who accepted 

traditional roles. 

Summary 

Evidence has accumulated in psychological research 

suggesting that women who follow traditional, socially 

accepted and culturally proscribed sex-role orientation 

are more likely to be seen as mature, well-adjusted and 

psychologically healthier than women who rebel against 
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these traditional roles. Recently, following the emergence 

of the new feminist movements researchers have begun to 

question these assumptions and to support the contention 

that women who are less traditional in sex-role orientation 

may be psychologically healthier than their traditional 

counterparts,, The present research explores these varying 

viewpoints by studying women who represent a wide spectrum 

of sex«=role orientation utilizing four measures of psycho

logical functioning9 chosen to be non-gender related. Two 

major areas of interest are explored which relate to pre

vious research# The first area concerns the effect of 

participating in various types of organizations, namely, 

feminist, social, political, and volunteer organizations. 

The second area relates to the effect of being employed on 

both sex-role orientation and the four dependent measures, 

and whether type of employment is a related variable. 

The Present Study 

The relationship between rejection or acceptance of 

traditional sex roles and four measures of psychological 

functioning was examined in this study. Three groups of 

women in the Tucson metropolitan area were compared: house

wives, women who are employed, and women in the National 

Organization for Women (NOW), a feminist organization. In 

addition, subsamples of women in four major types of organ

izations, social, volunteer, business, and political, were 
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compared on the major dependent variables to study the 

relationship between participation in organizations, sex-

role orientation, and psychological functioning# Data 

from participation in religious organizations were also 

obtained for comparisons 

Demographic information, including age, occupa

tion, political affiliations and orientation, income, edu

cation of self and parents, marital status and number of 

children was obtained in order to determine the relation

ship, if any, among these variables as they relate to the 

research in question and to allow for extended comparisons 

controlling for possible confounding variables. 

It seemed important to go beyond organizational 

participation in this study for a number of reasons, 

Literature in the area of sex roles and sex-role identi

fication often distinguished between housewives and 

employed women on the assumption that "not" working at 

gainful employment was a social norm for women unless 

economic circumstances forced her to have some type of job 

to help her family,, Although recent statistics show that 

over forty percent of the working force in this country is 

composed of women workers, these workers fall into the 

lowest pay scales, tend to be temporary rather than per

manent, and to be nonprofessional and noncareer oriented. 

If being a full-time housewife, then, is considered a 
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desirable norm by society (certainly it is so considered 

when a woman has children) and if devoting herself to her 

husband and children has long been considered by many in 

the mental health field as psychologically healthy for 

women9 then it seemed important to compare the women in 

this sample who were gainfully employed with those who 

were following the traditional avenue of domestic endeav

ors. Employments in this respects can be considered as a 

nontraditional sex-role activity for women and deciding to 

follow this path9 regardless of one's motivation^ could 

conceivably have an effect on both behavior and attitudes 

about sex roles. It is beyond the scope of this study to 

look at these questions as they relate to lower social 

strata or minority group women. However9 since employment 

has been more necessarys over time, in these groups than in 

the type of women herein sampled, the obtained results 

should not be generalized to these groups without further 

data. 

One further step was deemed necessary in this part 

of the analysis« Culturally, and especially in the mass 

media (women's magazines and newspapers), a large qualita

tive difference between the type of employment pursued by 

a woman and its social acceptability, i.e., sex-role appro

priateness, became evidento Part-time or clerical work has 

been traditionally more socially accepted than professional 

or career-oriented employment. This may be related to the 
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amount of time required away from. one's family to pursue 

these types of careers and to the degree of competitive

ness with the male "breadwinner" of the family, whether 

husband or father. Therefore9 an analysis comparing the 

housewife group with employed women was further broken 

down into types of employment and the subgroups compared• 

Research Questions 

Given the competing evidence which has been re

viewed, this study was designed to explore the question: 

Are women who follow a nontraditional sex-role orientation 

psychologically healthier than women who follow more tra

ditional sex-role behavior and attitudes? Two corollaries 

apply to this question® The first is: Are women who belong 

to feminist and nontraditional organizations psychologi

cally healthier than women who participate in more 

traditional organizations, i«e«8 volunteer, church, or 

social types? And the second corollary is: Are women who 

are employed psychologically healthier than a correspond

ing housewife group and do the differences increase as the 

responsibility required for the job increases? 

This study is largely exploratory since it rests on 

no cohesive theoretical or empirical framework. It, there

fore, seemed most fruitful to examine the evidence obtained 

as it related to a number of investigative questions. 

These questions follow below. 
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1. Do the three major groups (housewives, feminists, 

and employed) differ with respect to both sex-role orien

tation and the four measures of psychological functioning? 

2. What is the relationship between AWS scores and 

the four measures of psychological functioning? 

3. What is the relationship between psychological well-

being and employment status and does this relationship 

vary with increasing job responsibility? 

if« Do feminists and other nontradit ional women in the 

sample differ with respect to the measures of sex-role 

orientation and the measures of psychological functioning? 

5. What is the relationship between membership in a 

feminist organization and membership in other types of 

organizations when compared on sex-role orientation and 

the measures of psychological functioning? 



METHOD 

Subj ects 

Subjects for this research were chosen by two dif

ferent methods. The housewife and employed groups were 

chosen by random selection from computerized lists of reg

istered voters from the Tucson metropolitan area control

ling for designation of housewife or other occupation. In 

order to secure a sample of 100 from each of these groups, 

300 questionnaires were sent to housewives and 250 to em

ployed women. The other subsample generated for testing 

the hypotheses consisted of the total universe of women in 

the local chapter of NOW who were sent questionnaires in 

order to obtain a large feminist sample without knowing that 

their names were obtained from that organization. Total 

number of respondents was 255 after eliminating approximate

ly 50 who had large data groups missing. A fourth sample, 

wives of university professors, was deleted in all analyses 

due to the fact that the sample generated was unrepresenta

tive and to the excessively low return rate. Return rate 

over-all was 4 9% with the highest return from the feminist 

group. Table 1 contains a breakdown of the number of women 

in each category. Due to selection process, three women's 

groups are under-represented in the sample: apathetic voters 

14 
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or those who do not vote, minority women and very low-

income groups. Therefore, generalization to these groups 

should be treated with caution. 

Table 1. Questionnaire 

Group 
Number 
Sent 

Number 
Returned" 

Percent 
Response 

Housewives 300 99 33 

Employed 150 101 67 

F eminists 66 55 83 

Total 516 255 

^Completed questionnaires 

From this total sample group (N=255), respondents 

were then placed into mutually exclusive subgroupings for 

the organizational analysis, which were grouped as either 

traditional, nontraditional or nonaffiliated if they spec

ified participation in an organization according to the 

following guidelines. 

Organizational participation and classification 

were determined in the following manner. Respondents were 

asked to list all organizations to which they presently (or 

in the recent past) belonged. The volunteer category 

(N=75) consisted of those organizations which had as their 

basic function fund raising, charity work, or social 
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auxiliaries to hospitals or helping organizations. Polit

ical groups (N=87) were those whose primary function was 

in the pursuit of political objectivess for example, the 

League of Women Voters or the Democratic Women's Club. 

Social groups (N=89) were groups which primarily functioned 

as social entities without focusing on political or vol

unteer functions. Examples of purely social groups would 

include garden clubs5 Eagles9 bowling clubs, etc. The 

religious category (N=lf2) included all women who reported 

that they participated in church related organizations and 

business groups (N=43) were those9 such as the Business 

and Professional Women's Club or the American Association 

of University Professors9 which function in response to 

specific concerns related to employment. A large number of 

women in the local chapter of NOW (N=55) were utilized in 

order to test hypotheses related to previous research on 

the effects of participation in a predominantly feminist 

organization. Business and political organizations were 

grouped as nontraditional and socials volunteer and reli

gious organizations were grouped as traditional. 

In order to insure the reliability of these clas-

sifications9 two independent coders judged the appropriate 

group for inclusion with obtained intercoder reliability of 

r=.82 (Pearson product moment correlation). See Appendix C 

for a detailed discussion. 
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Instruments 

The instruments chosen for this study were 

selected with three criteria in mind. The first was that 

they be instruments which had been used throughout a num

ber of studies and which had reported adequate reliability 

and validity. The second was that they tap a variety of 

traits which in combination could be viewed as a measure 

of psychological well-being and which were related to the 

claims predominant in the literature reviewed earlier. 

The final criterion was that the instruments chosen be 

relatively recently developed since early paper and pencil 

instruments of attitudinal variables might be outdated. 

The instruments utilized tap elements which one could con

ceptualize as having wide variability with differing sex-

role orientation. The scales are discussed in the order 

presented to respondents. 

Attitudes toward Women Scale CAWS) 
CSpence and Helmreiche 1972a, 1973) 

This scale was originally developed as a 55-item 

Likert-type scale containing statements about the rights 

and roles of women in such areas as vocational, educational 

and intellectual activities, dating behavior9 sexual 

behavior, and marital relationships. Each item has four 

response alternatives ranging from "agree strongly" to 

"disagree strongly," and scores may range from "very 
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traditional in orientation" to "very contemporary" or 

"feminist." The 1973 version of the scale, which con

sisted of 25 items9 was developed using the items which 

had the highest discrimination properties and highest bi-

serial correlations with items from the original pool. 

This shorter version correlated 096 (Pearson's r9 £<«001) 

with the original version and a principal axis factor 

analysis revealed that the factor structures of the two 

scales were essentially the same. The original scale was 

found to be valid in a number of studies which tested 

both convergent and predictive validity (Spence and Helm-

reich, 1972a, 1972b). In addition, it has high face 

validity. 

The AWS was included in order to have an independ

ent measure of sex-role orientation from traditional to 

nontraditional. It has been tested with a number of 

divergent subject groups0 both men and women, from ages 

17 through 65 and has been utilized in a number of pub

lished studies (Spence and Helmreich, 197 2a, 197 2b: 

Mashkin and Volgy9 197 5). 

Rathus Assertiveness Schedule (RAS) 
(Rathus, 1973) 

This 30-item scale measures assertive behavior or 

social boldness. The scale was developed to assist in 

assertiveness training studies and many of the items were 
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garnered from situations discussed by Wolpe (1969) and 

Wolpe and Lazarus (196 6) and items from previous scales on 

assertiveness, Allport (1928), and Guilford and Zimmerman 

(1956). Assertiveness has been discussed in previous lit

erature as a "masculine" trait or ability and it is a 

behavior which feminists have discussed as healthy and 

necessary for overcoming stereotypically feminine behav

ior „ Assertiveness is negatively related to passivity, 

dependence and submissiveness--traits often associated 

with healthy feminine development0 Rathus (197 3) found 

test-retest reliability yielded a Pearson product moment 

correlation of «78 (p<«01) suggesting moderate to high 

stability of test scores over a two-month period. Inter

nal consistency (split-half reliability) runs between 

total odd and total even items yielded an r=077 (p<„01) in 

this study9 suggesting moderate to high homogeneity of 

items. The validity of the RAS was established by com

paring self-reported RAS scores to two external measures 

of assertiveness, ratings by others, and scores on pre

vious assertiveness measures with correlations significant 

at p<«01o A factor analysis of this scale revealed that 

five factors account for most of the variance: boldness, 

outspokenness, assertiveness, aggressiveness, and con

fidence. Failure of RAS scores to covary with scales 

indicative of intelligence, happiness or fairness 



20 

suggested that social desirability was not a confounding 

element in the scale. 

Bern Sex-Role Inventory (BSRI) 
(Bern, 1974) 

This inventory consists of 60 adjectives which 

subjects are asked to rate on a seven-point scale from 

"least like me" to "most like me," Within these 60 items 

are three subscales; a masculine scale9 a feminine scale, 

and a neutral scale which measures social desirability 

bias. Bern (1972s 19749 197 5) has defined the concept of 

the androgynous individual as one who possesses traits 

which are considered both masculine and feminine and who 

therefore is able to respond to various environmental 

stimuli without regard for sex appropriateness. An 

androgynous person9 according to Bern (1974 )9 can be both 

masculine and feminine,, assertive and yielding, instru

mental and expressive depending on the demand character

istics of the situation. Individuals who are strongly 

sex-typed (highly masculine or highly feminine) according 

to Bern's research9 suffer serious limitations in their 

ability to respond appropriately and spontaneously to a 

broad spectrum of stimuli. Bern (197 5) found in two 

experiments with college students that "androgynous" 

individuals were more likely than either highly masculine 

or highly feminine individuals to display sex-role 
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adaptability across situations, engaging in situationally 

effective behavior without regard for its stereotype as 

more appropriate for one sex or the other„ Nonandrogy-

nous subjects displayed various behavioral deficits with 

highly feminine females showing the greatest deficits« 

Earlier research (Kagan, 1964; Kohlberg, 1966) found that 

the highly sex-typed individual is motivated to keep 

behavior consistent with an internalized sex-role stand

ards a goal accomplished by suppressing any behavior that 

might be considered undesirable or inappropriate to their 

gender. This is the first scale measuring masculinity and 

femininity in which these two traits were conceptualized 

as empirically and logically independent entities. In 

previous scales, they constituted bipolar ends of a single 

continuum which disallowed any treatment which assumed 

that both were present in the same individual. Androgyny, 

then, is a measure of the degree to which a person is free 

of defensive, rigid sex-role behavior and of the ability 

of the individual to freely engage in effective sit*:: tion-

specific behavior. The androgyny score is the difff... nee 

between the respondent's masculinity and femininity 

scores. The internal consistency of the BSRI (Bern, 1974) 

was computed for all three scales and results (coefficient 

alpha) showed that all three scores were highly reliable 

(Masculinity a=.86; Femininity a=.80j Social Desirability 
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a=.75; Androgyny a=,85). Androgyny scores were corre

lated with the social desirability index and correlations 

(Pearson's r) were all below „12s suggesting that there 

is not a high social desirability loading in that variable. 

Test-retest reliability was computed after a four-week 

interval with resulting correlations which varied between 

#89 and 0930 Since the BSRI was constructed specifically 

to correct for difficulties in other masculinity/feminin

ity scalesB it was correlated with three widely used 

scales and the resulting correlations were quite low, sug

gesting that the BSRI is measuring an aspect of sex roles 

which was not being tapped by the other measures. 

Expressed Acceptance of Self 
Scale (EASS) (Berger9 1952) 

The EASS is a 3 6-item scale which measures self-

acceptance or self-esteem and self-confidence in social 

situations. It was developed as a result of a study 

(Scheerer3 194 9) which found that acceptance of self and 

of others were positively related® The items are answered 

on a five-point scale from "not at all true" to "complete

ly true0" Berger (1971) found that self-esteem9 self-

confidence9 and self-acceptance are all positively 

related« Traditional views of feminine self-esteem have 

indicated that a woman's sense of self-esteem is related 

most directly to her pride in her home# husband and family 
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(Bardwick, 1971), and to other people's acceptance, and is 

best earned in noncompetitive, nonaggressive traditional 

roles (Bardwick and Douvan, 1971). If this is so, then in 

the present study, women who are housewives should have, 

on the whole9 higher self-acceptance scores than less 

traditional groups of women. Conversely, feminist writers 

(Chesler, 197 2) have found that self-confidence increases 

as women reject a traditional sex-role orientation and 

interests outside of the home are fostered,, The Berger 

scale has been employed in a number of studies on stu

dents, adults, and clinical populations. Spearman-Brown 

estimates of reliability equalled or exceeded .75 for sev

eral sampleso Test-retest reliability of .91 has been 

reported with this scale * Convergent validity with other 

scales measuring self-acceptance has been adequate with 

correlations ranging from .49 to .84. The scale has shown 

predictive validity in a number of studies predicting 

acceptance of self (Omwake, 195U; E. Phillips, 1951; 

Berger, 1952). 

Health Opinion Survey (HOS) 
(Gurin, Veroff and Feld, 1960) 

This 20-item scale was originally developed by the 

Cornell Program in Social Psychiatry (Macmillan, 1957) and 

later revised and employed in a large-scale epidemiologi

cal study (Gurin, Veroff and Feld, 1960). Item content 
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consists of medical and somatic items which, as suggested 

by later research (McWilliams and Underwood, 1973), helps 

to reduce defensiveness in responding. It has been shown 

to reliably discriminate between groups of persons with or 

without psychiatric disturbances and has been utilized in 

a number of epidemiological studies (Phillips, 1966; 

Rogler and Hollingshead9 1965)s In these studies, it 

appears to discriminate particularly well between normal 

persons and those with neurotic symptoms such as high 

anxiety or hypochondriasis. It was included in this bat

tery as a subtle measure of psychic distress, or, in the 

opposite direction, of psychological healths Reliability 

and validity have been shown to be adequate across a 

number of the studies cited. 

Instructions 

Respondents were asked to complete a question

naire consisting of the foregoing scales as part of a 

study on "how today's woman feels about herself and the 

world around her" (see cover letter. Appendix A). They 

were asked to answer all of the questions without leaving 

any blanks. Instructions for each scale varied but 

basically consisted of putting a number which best fit how 

they were feeling or thinking to the left of each question. 

The number and its equivalent statements was positioned 
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at the top of each scale (see Appendix A for a copy of the 

questionnaire). 

Scoring 

Scoring on each scale was accomplished by com

puter, according to instructions in the original publica

tions cited earlier. An over-all score for each scale was 

obtained for each subject in this manner. Slightly dis

parate numbers of subjects in cells reflect missing data 

for which the computer rejected groups of data. 

Procedure 

The cover letter, a questionnaire, and a stamped, 

addressed return envelope were mailed to each respondent 

in the sample. Groups were color-coded so that coding 

for subgroups could be obtained but otherwise were com

pletely anonymous. Four weeks were allowed for the return 

of the questionnaire. The scales were then coded for 

computer analysis and programmed by computer programmer 

for all analyses. 

Twenty additional questions were included at the 

end of the questionnaire which dealt with television 

exposure and were part of another research endeavor. 

These questions were not utilized in any way in the pres

ent research. In addition, the cover letter was signed by 

both a male and a female, both affiliated with The Univer

sity of Arizona. 



RESULTS 

All analyses were performed by computer, using 

the Statistical Package for the Social Sciences (SPSS) 

program. Initiallys frequency distributions were obtained 

for all coded categories. The pertinent aspects of these 

data are contained in Appendix B, 

In the following analyses9 the higher the score on 

the AWS9 the more traditional the orientation. The higher 

the score on the RAS, the less assertive the individual. 

A perfect androgyny score is signified at zero, while a 

positive score suggests feminine sex-typing and a negative 

scorej masculine sex-typing. On the EASS, the higher the 

score9 the lower the self-acceptance value. And on the 

HOS, the higher the score, the greater were the somatic 

concerns expressed. 

Sex-Role Orientation and 
Psychological Well-being 

Question 1: Do the three major groups (feminists, 

housewives and working women) differ with respect to sex-

role orientation and the four measures of psychological 

functioning? 

The results of the comparison of the three groups 

on all dependent measures and the post hoc analysis are 

26 
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contained in Table 2. Feminists were found to be signif

icantly less traditional (p<«001) than both housewives and 

working women. 

Table 2. Mean Scores of Subjects on Major Variables 

Treatment Groups 

Scales 
1 

Feminists 
2 

Employed 
3 

Housewives F Tukey 
N=55 N=101 N = 98 

AWS 32.36 46.65 53 .83 61.42*** 1<2<3 

RAS 2.74 3 .18 3 .41 16.22*** 1< 2,3 

BSRI - .49 .07 .58 3 0.37*** 1<2<3 

EASS 1.89 1.95 2.00 .74 

HOS 4 0.53 42.52 41.50 1.10 

***p < .001 

A significant difference (p<.001) was also found among the 

three groups on the measure of assertiveness (RAS), with 

the feminist group scoring significantly different from 

the other two groups. On the BSRI, a similar relation

ship held with differences among the three groups signif

icant at the p<»001 level. The post hoc analysis revealed 

that all groups were significantly (p<.05) different from 

all other groups9 with the housewife group least androg

ynous and more sex-typed in the feminine direction. The 

feminists differed significantly from both working women 
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and housewives and scored in the more masculine direction 

on this scale, while the employed group scored closest to 

a pure androgyny score. On the Berger self-acceptance 

measure (EASS), no significant difference was found among 

the three groups (p=.48), On the HOS, all three groups 

had means which were basically the same (p=.34) and no 

significant differences were found. 

Question 2; What is the relationship between AWS 

scores and the four measures of psychological functioning? 

Table 3 presents the correlations between AWS 

scores and the four measures of psychological functioning. 

All correlations were significant at the p<,05 level or 

better. AWS is correlated most highly with the assert ive-

ness measure (r=.46)9 indicating that it accounts for 21% 

of the variance in that measure. The correlation between 

AWS scores and the measure of androgyny is r=.37, account

ing for 14% of the variance. EASS scores are correlated 

with AWS scores .20, accounting for 4% of the variance. 

And HOS scores are correlated .13 with AWS scores, 

accounting for 2% of the variance. This suggests that 

assertiveness and androgyny scores are both positively 

related to the measure of sex-role orientation and changes 

in that measure will affect those two. 
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Table 3. Correlations 

Scales 
w/AWS N = r = r2 (%) 

RAS 253 ,46*** 21% 

BSRI 24 8 .3 7-** 14% 

EASS 250 .20*** 4% 

HOS 2 54 .13* 2% 

*p < .05 
***p < .001 

Employed vs. Housewife Groups 

Question 3: What is the relationship between 

psychological well-being and employment status, and does 

this relationship vary with increasing job responsibility? 

Two analyses were performed on the data in order 

to answer question 3. The first analysis compared the 

means of the housewife group with the means of the 

employed group across all dependent variables and includ

ing the feminist subjects in these groups. Table 4 pre

sents the results of this analysis. 

When the housewife sample and employed sample are 

compareds significant differences were found for the AWS 

measure (p<.001)9 the androgyny measure (p<«001) and the 

assertiveness measure (pc.OOl), with the employed sample 

less traditional, more assertive and more androgynous. 
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Table t. Mean Scores of the Housewife and Employed Groups 

Groups* 
Scale riousewif e Employee! F 

N = 91 N = 144 

AWS 53.99 42.28 46.18*** 

RAS 3.42 3.03 16.79*** 

BSRI .61 - .12 41.25*** 

EASS 2.01 1.93 1.17 

HOS 41.63 41.71 .01 

*These groups include the feminist subjects 
distributed within the appropriate category. 
*** p < .001 

Neither the EASS nor the HOS produced significant differ

ences in this analysis. 

Due to the relationship found between AWS and the 

dependent measures, an analysis of covariance was com

puted. With AWS as a covariate only, the relationship 

between employment status and androgyny scores remained 

significant Cp < .001). It seemed that a more detailed 

analysis of the employed group might be useful since this 

group might be less homogeneous than the housewife sample. 

Table 5 presents the ANOVA distribution which this com

parison generated. All Tukey results are computed at the 

.05 level of significance and the table lists those 

groups that are significantly different. 



Table 5. Mean Scores of the Housewife Sample and the Employed Sample by Category 

Employed 

Scale 

House
wives 
1 

Profes
sional 

2 
Clerical 

3 

Self-
Employed 
Manual 

Part-time 
Temporary 

4 F Tukey 

N = 91 N = 65 N = 27 N = 52 (.05 level) 

AWS 53 .99 37.65 47 .22 45.52 21.94*** 2<3,4,1: 
1<4 

RAS 3.42 2.80 3.26 3 .20 10.21*** 2<1,3 ,4 

BSRI .61 - .42 .38 .02 21.78*** 2<1,3,4; 
1<4 

EASS 2.01 1.70 2.15 2.12 8 .62*** 2<1,3 ,4 

HOS 41.63 37.70 46.44 44.27 10.79*** 2<1,3 ,4; 
1<3 

*** p < .001 

CO 
H 
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When the employed sample was recoded into sub

groups consisting of professionals, clerical} and a 

combination of part-time, temporarys manual workers, and 

self-employed,, significant differences were found across 

all scaleso On the AWS measure, professional workers 

scored most nontraditional and significantly different 

(p<«001) from all other groups, while housewives were 

significantly different from the combined group,, On the 

assertiveness measure, significant differences were also 

found (p<„001) between the professional group and all 

other groupso The professional group was significantly 

different from the other groups on the BSRI and the 

housewife group was significantly different (p<.001) from 

the combined group0 The professional group was signifi

cantly different from all other groups in terms of 

self-acceptance (p<„001) scoring in the high self-

acceptance direction. On the HOS measure, the profes

sional group was significantly different (p<.001) from 

all other groups, and the housewife group significantly 

different from the clerical workers, who reported the 

largest number of somatic concerns. 

Feminists 

Question 4: Do feminists and other nontraditional 

women in the samples differ with respect to the measures 

of sex-role orientation and psychological functioning? 
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Table 6 presents the ANOVA distribution for this 

comparison. All women in the sample who scored below the 

mean of 4 6.0 on the AWS were designated nontraditional. 

This group was then broken down into the identified fem

inists and all other s. These two groups were then compared 

to find out whether there were significant differences 

between women who belong to a feminist organization and 

women who were nontraditional in sex-role orientation but 

did not belong to a feminist organization. 

As can be seen from the table, these two groups 

scored significantly different on the AWS (p<.001), the 

RAS (p<.01) and the BSRI (p<,001). There were no signif

icant differences on the EASS or the HOS. 

Organizations 

Question 5: What is the relationship between mem

bership in a feminist organization, membership in other 

types of organizations (traditional®.nontraditional) and 

nonaffiliation when compared on the measures of sex-role 

orientation and psychological well-being? 

Two analyses were performed in order to examine 

this relationship. Since respondents were free to name 

more than one type of organization to which they belonged, 

in these analyses only those respondents who listed only 

one type of organization, i.e., either a traditional type 

(social, volunteer or religious), or a nontraditional 
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Table 6. A Comparison of 
on AWS) 

Nontraditional Women (Low Scores 

Scales Feminists 
Other Nontra
ditional Women F 

N = 53 N = 76 

AWS 31.28 37.07 55 . 59*** 

RAS 2.71 3 .01 6 .84** 

BSRI -.53 .13 23.59*** 

EASS 1.89 1.82 .66 

HOS 4 0.24 40.41 .02 

**p < .01 
***p < .001 
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type (business or political), were utilized. The feminist 

groups were not included in any other category. Nonaffil

iated members were respondents who listed no organizational 

affiliation. In the first analysis, a 1x4 ANOVA was com

puted comparing the means of the four groups noted above. 

Table 7 presents the summary table for these data. 

Differences among the four groups were significant 

(pc.001) for the AWS9 RAS and BSRI. There was no signif

icant difference among the groups on the EASS or on the 

HOS, although the difference on the HOS approached signif

icance (p<.07). On the AWS measure, the feminist group 

scored the least traditional and was significantly differ

ent from all other groups. The feminist group scored the 

most assertive on the RAS and the traditional group scored 

the least assertive, with the difference significant at the 

.05 (Tukey results) level. In examining the androgyny 

scores, the nonaffiliated and nontraditional groups scored 

closest to a pure androgyny score. The traditional group 

scored in the feminine-typed direction, while the feminist 

group scored in the masculine-typed direction. Tukey 

results suggested that the feminists were significantly dif

ferent from all other groups and the traditional group 

different from all other groups. 

Since it was shown previously that differences in 

sex-role orientation could account for much of the 

variance in the scores, the second analysis on these data 



Table 7. Members of Traditional, Nontraditional, Feminist, and Nonaffiliated 
Respondents (Exclusive Categories) 

Scales 

Tra-
dit ional 

1 

Nontra-
dit ional 

2 

Nonaff il-
iated 
3 

Feminist 
4 F 

Tukey 
Results 

N = 83 N = 13 ' N = 65 N = 55 (.05 level) 

AWS 55.72 47.31 48.52 32.36 50.27*** 4< 2 ,3 ,1 

RAS 3.40 3.27 3.23 2.74 10.11*** 4<1 

BSRI .65 - .10 .11 - .49 20 .67*** 4< 2 ,3 
1< 2 ,3 ,4 

EASS 2.01 2.22 1.96 1.89 1.51 n.a. 

HOS 42.54 47 .00 41.26 40.53 2.34 n.a. 

***p < .001 
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was computed, controlling for (partialling out) the influ

ence of the AWS scores. In this analysis, only the differ

ence in the androgyny measure remained significant (p<.001). 

Possible Confounding Elements 

In a study which is basically an exploratory field 

study, it is difficult to provide controls for every vari

able under consideration. Particularly in a study which 

is looking at attitudes and subjects® self-concepts, it is 

possible that other uncontrolled variables can account for 

some of the differences found, A number of demographic 

questions were asked of the respondents in this study in 

order to allow for some analysis of possible confounding 

elements and in order to insure that wide variability was 

obtained on a variety of demographic elements. 

Confounding variables are variables which covary 

systematically with the variables of interest such that 

the obtained relationship might be a product of the 

effects of the confounding variable. In this study, age, 

income and education were judged to be the most likely 

variables and therefore these were carefully examined. 

As an initial analysis, AWS was correlated with 

all other scales in order to examine the degree of rela

tionship among the scales. These data were presented 

earlier in Table 3. AWS correlated most highly with the 

assertiveness measure (RAS) (r=.M6), and the androgyny 
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measure (r=,37). Due to the large N, all relationships 

were signif icant. 

In order to determine the importance of potential 

confounding variables in the relationships found9 corre

lations between the dependent variables and the variables 

of ages education and income were obtained by use of the 

Pearson's r technique. These correlations are presented 

in Table 8, 

Table 8. Age, Income and Education Correlated with AWS 
and Dependent Measures 

Scales 
r = 

Scales A%e Income Education 

AWS -»4 3 " •»" -.04 .30*** 

RAS -.24*** -.10 .09 

BSRI -.20*** -.03 .20*** 

EASS -.18** — .26" ** ** -.23*** 

HOS 21*** -.02 -.08 

**p<.01 
***p<.001 

A criterion level of r>.30 was established prior to 

obtaining correlations as a cut-off level for confounding 

influence. If a variable correlated with any scale higher 

than +/-.30j it would account for over 9% of the variance. 

Since both age and education were correlated with AWS above 
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the +/-.30 level, these variables were partialled out for a 

later comparison. The scores on each of the four dependent 

measures were correlated with AWS scores, controlling for 

age and education; the correlations obtained are found in 

Table 9. 

Table 9. Pearson's Correlations between AWS and Scales 
Partjailing for the Effects of Age and Education 

Scales r = 

V
II 

P
 r2 (%) 

RAS .39 .001 15 

BSRI .27 .001 7 

EASS .22 .001 5 

HOS .10 .06 1 

A further analysis compared the feminist group with 

the other two groups (housewives and employed women) par-

tialling for both age and education and found that the 

differences for the AWS, RAS and BSRI were all significant 

at the pc.OOl level. The differences on the HOS and EASS 

did not reach statistical significance in this analysis or 

in the original analysis (Table 2). 

It can be seen from these two analyses that the 

variables of age and education are confounding to a small 

degree but do not substantially change the previous 

results. 



DISCUSSION 

The major research question under consideration in 

this study has been: Are women who ascribe to a nontradi-

tional sex-role orientation psychologically healthier than 

women who are more traditionally oriented? The findings 

suggest that women who are nontraditional in orientation 

are more assertive and more sex-typed in a masculine direc

tion than more traditional women. The findings for the 

EASS and HOS reached significance only in the analysis com

paring housewives and categories of employment# In this 

analysiss the least traditional women reported fewest 

somatic concerns and the healthiest self-concepts, while 

housewives reported fewer somatic concerns than women with 

part-time and clerical employment. 

Limitations 

A number of limitations should be noted before 

proceeding to a discussion of the foregoing results. The 

generalizability of these findings is certainly limited to 

white, middle-class women, and further, to women of this 

description residing in a small, southwestern city such as 

Tucson. As noted earlier, minority groups and women in 

the lower economic strata of society are under-represented. 

In addition, it is possible that obtaining names from voter 

40 
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registration lists biased the results in favor of more 

active women. As with other studies with anonymous mail 

returns, the most motivated women returned the question

naires s so there is also a self-selection process which may 

have biased the results, particularly in those categories 

which had low return rates, toward higher education and 

motivation. Complete randomness of design was not possible 

due to sampling difficultiess and the feminists were not 

chosen randomly. 

Ideally, if better resources were available, a 

larger sample with no one person represented in more than 

one type of organization would have been preferable to the 

type of subgroupings used for the present analysis. How

ever, the cost of this size undertaking was prohibitive for 

the scope of this study. 

Another limitation concerns the sample of feminists 

in the study. No attempt was made to determine length of 

time in NOW or to go outside the local chapter for respond

ents. Therefore, it is not the intent of this author to 

suggest that these members are representative of other 

chapter members or of members of the national organization 

who are not local chapter members. The intent was to ob

tain a sample of identified feminists rather than to inves

tigate members of NOW, or to imply anything about these 

members personally. 
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It should also be rioted that a large proportion of 

the feminists are also employed so that in the comparison 

of feministss employed women and housewivess the major dif

ference between the feminists and the employed group is in 

membership in a feminist organization. However9 these 

groups of subjects were in mutually exclusive categories. 

Undoubtedly9 some confounding thereby resulted9 but obtain

ing a large sample of feminists who were unemployed would 

have been virtually impossible without a national sample. 

In terms of the design of this study, a number of 

changes could strengthen its usefulness in future research. 

Obviously a larger sample taken with care to include minor

ity group women and lower social strata women would enhance 

the genera lizability of the findings,, In add it ion s obtain

ing subjects in some other manner than voter registration 

lists could eliminate some of the problems in the selection 

process. In order to correct for some of the problems in

herent in comparing organizational memberships a much larger 

sample might have allowed for comparing members of types of 

organizations matching subjects on such variables as age, 

income and education and then forcing these randomly drawn 

subjects into a normal curve pattern® Such a matching-

pairs design might have enabled clearer comparisons. 

One important caveat remains. A large number of 

analyses were performed on the same data in order to look 
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at a number of possible subgroupings. Therefore, it is 

necessary to bear in mind that the number of significant re

lationships found may be directly related to this regrouping 

or reorganizing of the same data. This was accomplished so 

that the data could be understood by a number of different 

means and to see if the obtained relationships held given 

certain changes made in the subgroupings„ 

Feminists 

Several analyses examined the relationship between 

feminists and other groups. Basically, the findings sug

gest that sex-role orientation rather than membership in a 

feminist organization accounted for the differences found. 

When feminists were compared with women in other 

types of organizations, the feminists were least tradition

al, more assertive, and more masculine sex-typed. This 

suggests that women in political and business organizations 

are more traditional in orientation than women in a feminist 

organization when the criterion is attitudes about sex 

roles or assertiveness and these differences were expected. 

There were larger differences found in these attributes when 

feminists were compared with members of traditional organi

zations. It is interesting to note that when feminists 

were compared with members of traditional organizations, 

large differences were obtained in androgyny and 
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assertiveness, but the differences in self-acceptance and 

somatic complaints were negligible. 

Employed Sample 

The findings in the present study suggest that 

employed women are less traditional, more assertive, and 

more androgynous than a comparable housewife sample. These 

results are strongest in those groups of workers who are in 

professional types of employment, i,eos jobs of responsi

bility and high esteem, despite the fact that these jobs 

are the types which take them away from home more often and 

for longer periods of time, that they are highly competi

tive and sometimes carry high prices for success. However, 

women who hold these types of positions scored in the 

"healthiest" direction across all measures. As the role 

takes on increasingly traditional aspects, from clerical to 

part-time, scores on the dependent measures become less 

assertive, less androgynous, less self-accepting, and show 

more somatic concerns. The clerical workers displayed the 

least "healthy" scores in the employed categories, and had 

more somatic complaints than housewives. It appears that 

higher status or prestige jobs are also those which are 

related to a woman having a better self-image. 
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Organization Data 

This study was concerned in part with the influ

ence of organizational participation on both sex-role 

orientation and psychological well-being. It examined six 

types of organizations: feminist, social, volunteer, busi-

ness9 political, and religious0 In so doing9 it cate

gorized social, volunteers and religious into traditional 

organizations, and business9 political9 and feminist types 

into nontraditional organizations. This distinction was 

made on the basis of the function of the organization 

i.e., to reinforce traditional feminine sex-role values or 

to facilitate nontraditional sex-role values. The find

ings suggest that these delineations hold true on the 

sex-role measure and therefore have some empirical valida

tion. In general,, it was found that there are significant 

differences in assertiveness, androgyny and sex-role orien

tation among women in different types of organizations. How

ever, their mean scores were similar in terms of both 

self-acceptance and somatic complaints. 

Unexpected Findings 

A number of findings in this study were unexpected. 

Feminists were expected to present a more clearly androgy

nous profile than was found on the BSRI. Instead, they 

scored in a masculine sex-typed direction. This might be 

understood by suggesting that in a male-dominated society 
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successful coping might include incorporating masculine 

stereotypes into one's self-concept. Thus, the feminists 

in this samplej by attempting to overcome feminine stereo

typing., may have moved in an opposite direction. Given the 

social desirability loadings of various masculine charac

teristics in our society (see Introduction), it is possible 

that women who move in a masculine direction are better 

equipped to compete successfully than are women who move in 

a feminine stereotyped direction. However, neither have 

attained the flexibility inherent in allowing full expres

sion of both masculine and feminine traits. 

The expectation that self-acceptance scores would 

differ among the comparison groups was not borne out. This 

may be due to the lack of a traditional scale in this area 

which had been adequately standardized over time. Most 

available self-concept scales have not been adequately 

tested. Another possible explanation is that self-

acceptance is associated with a number of other variables 

which were not examined in this study. Perhaps the explana

tion offered previously, that self-acceptance is associated 

with acceptance by one's family or feelings of satisfaction 

with one's home and husband or family, play a large part in 

self-acceptance. These variables may gain in importance 

if employment is in a low status category. Certainly, 
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early conditioning and early environment also play a part 

in determining self-acceptance or self-concept. Later 

learning may not always be powerful enough to change early 

experiential learning• The only condition which appeared 

to have an effect on self-acceptance was employment in a 

professional occupation,, Since self-acceptance and self-

esteem have been shown to be positively relateda it seems 

logical that daily performance in a socially esteemed 

position could have an effect on self-acceptance. The 

data, however9 support only the proposition that a rela

tionship between professional employment and self-

acceptance was found. 

The HOS measure might be characterized as a measure 

of psychic distress or general coping difficulties. Scores 

on this measure too did not differ among the various com

parison groups to the degree expected. Perhaps a more 

sensitive measure9 such as a MMPI scale of neuroticism, 

would have discriminated among the groups in a clearer man

ner. Although some significant differences were found„ in 

general^ neither employment nor membership in an organiza

tion affected this measure. Significant differences were 

found for the HOS measure only with the variables of sex-

role orientation and type of employment. The more tradi

tional the orientation, the greater the number of somatic 
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concerns expressed by the respondents. It is interesting 

to note, in comparing the differences among housewives and 

various employment categories (Table 5), that professional 

workers expressed the fewest somatic concerns, while house

wives expressed the next fewest. Both clerical workers and 

part-time, temporary, or manual workers expressed similar 

numbers of complaints. Apparently9 these job categories, 

for which there is low societal esteem, covary with a high 

number of somatic complaints. Different levels of society 

place different but high value on both the housewife desig

nation and the professional designations, which may have 

some effect on somatic concerns. 

In the organizational analyses, the findings sug

gest that there are significant differences among the 

groups on the psychological characteristics of sex-role 

orientation, assertiveness, and androgyny but not of self-

acceptance or of somatic concerns. Clear differences in 

sex-role orientation were found. Perhaps membership in 

traditional organizations can have a reinforcing influence 

on traditional sex-role values or, conversely, tradition

ally oriented women tend to join traditional organizations. 

Similar possibilities exist for the nontraditional sample. 

Such reinforcement could come about through peer contact 

and social interaction. 
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Throughout all analyses, sex-role orientation 

appeared to be the best discriminator of psychological 

well-being as evidenced in the dependent measures. 

Possible Explanations 

Why were the data very clear on the sex role, 

androgyny, and assertiveness measures and conflicting on 

the self-acceptance and health measures? There are a num

ber of possible explanations. Androgyny, assert iveness, 

and sex-role orientation measure attitudes about behavior. 

These attitudes are fairly quick to change if the rein

forcement for change is consistent. The mass media and 

nontraditional organizations are both providing consistent 

reinforcement for changing these behaviors and attitudes 

about behavior. These are possible measures of the effect 

of this reinforcement. The other two scales, however, 

measure feelings about the self. These are feelings which 

have a lifetime of conditioning behind them, much of it 

reinforcing negative self-concepts and negative behavior. 

In addition, feminists who may be trying to overcome early 

conditioning in sex-role behavior often come against dif

ficult societal pressure. They become a minority group, 

"a libber," a "man hater," a "bra burner," a "dyke," a 

"bitch," with much of this negative feedback from people 

important to them—parents, friends, husbands. They are 

often in a state of turmoil about themselves and the 
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propriety of what they are feeling and how they are chang

ing. The self-acceptance scores and HOS scores (which have 

high anxiety components) may well be reflections of this 

self-doubt and anxiety• Although the behavioral components 

of their attitudes may be changing, they may be less clear 

about whether they are worthwhile as people for the changes 

being attempted„ Much of the societal feedback they 

receive reinforces this negative evaluation. In addition, 

the EASS and the HOS contain questions about which people 

are less likely to be completely honest (self-esteem, self-

worthj physical abnormalities), and, as noted previously, 

these scales may be less sensitive instruments. 

Conclusions and Implications 

Women who are nontraditional in sex-role orienta

tion are likely to be able to function better in a changing 

society than women who are more traditional. Moreover, 

women who are employed are likely to be psychologically 

"healthier" and less traditional in sex-role orientation 

than women who are housewives. 

For clinicians in the field of mental health, this 

evidence can be useful in conducting psychotherapy with 

women in many situations. It suggests that traditional 

therapeutic advice, such as "devote yourself to your home 

and family" or "join a garden club" may not be doing a 

service to the depressed or disillusioned client. Being 
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aware of her needs as a woman and an individual human being 

is important in treating her psychological condition. In 

discussing her 1974 study, Bern wrote: 

It is hoped that . , . [our investigation} will 
encourage investigators in the areas of sex dif
ferences and sex roles to question the traditional 
assumption that it is the sex-typed individual who 
typifies mental health and to begin focusing on 
the behavioral and societal consequences of more 
flexible sex-role concepts (p. 162)„ 

Women's needs in today's society appear to be 

changing rapidly. Feminist psychotherapy is a burgeoning 

trend in many major cities in che United States. Recently 

the American Psychological Association sponsored a new 

division (Division 3 5) on the Psychology of Women. Femi

nist magazines are appearing on newsstands in rapidly grow

ing numbersj and books on women's liberation and feminist 

issues are currently selling very well. These are societal 

indicators of coming changes in women's positions in soci

ety and women's self-awareness of issues which affect both 

attitudes and self-expectations. The number of women 

requesting female therapists is increasing in community 

mental health centers across the country. These changes 

must affect women's expectations of psychotherapy and its 

practitioners. The needs women are currently expressing in 

searching for therapy are those of self-growth, self-

expression, fulfillment both in her family and outside of 

the home, and greater acceptance of self and knowledge of 
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one's identity. These are issues which may bear directly 

on women's sex-role orientation and sex-role expectations. 

Psychotherapists need to be cognizant of traditional 

therapeutic issues, but in addition should look beyond 

individual psychic processes to the effect of societal 

expectations and environmental elements in a woman's psy

chological make-up. Perhaps it would be more fruitful for 

psychotherapists to see their positions as facilitators of 

growth rather than as psychic interpreters. Otherwise, it 

would seem, for many women, psychotherapy could become an 

outmoded archaic exercise which no longer fulfills their 

needs. 
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Example of Cover Letter* 

You, along with a small group of other women in the 
Tucson area, have been selected as representative of women 
who are. concerned about themselves and the important issues 
of today. We would like you to participate in a scientific 
survey we are conducting through the Departments of Psy
chology and Political Science of The University of Arizona 
to determine how today's woman feels about herself and the 
world around her. Too often9 in the popular medias women 
have been told how they should feel about these matters 
without ever having been consulted on them. This is an 
opportunity to show how women really are thinking about 
issues which concern them. We would like you to take the 
thirty to forty minutes involved in filling out the 
enclosed questionnaire and then return it to us in the 
stamped, addressed envelope enclosed for your convenience. 
All your answers are strictly confidential and completely 
anonymous. 17e have no way of determining who sent back 
which questionnaire. However, we ask that you try to 
answer all the questions and answer in a way which best 
reflects your personal opinions and feelings. 

Thank you for your time and cooperation. Our re
search can only be conducted with your help. The time you 
devote to this questionnaire will be critical in helping 
to understand the thoughts and feelings of women in our 
society at this important time in history. Your promptness 
in returning your responses is greatly appreciated. 

Sincerely, 

SANDRA S. VOLGY (Signed) 

Sandra S. Volgy 
Clinical Psychology 
The University of Arizona 

THOMAS J. VOLGY (Signed) 

Thomas J. Volgy 
Institute of Government 
Research 
The University of Arizona, 
Tucson, Arizona 

^Original letter appeared on letterhead marked, The 
University of Arizona, Tucson, Arizona 857 21, College of 
Liberal Arts, Institute of Government Research. 
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Example of Questionnaire 

Occupation (if employed); " 

Organizations; Please list current organizations first, 
then any past organizational affiliations. 

1. 

2 .  

3. 

Political Affiliation; (Optional) ________ 

Age; (check) 
15 - 20 31 - 35 
21 ~ 25 * 36 - 40 
2 6  "  3 0  "  4 1  "  4 5  

46 - 55 

Orientation; On the following continuum, Dlease nut a 
vertical line at the point where vou feel you 
would fit best. 

>, 
1—1 •p 
<0 rH i—( 
E rt fa & (d a) 
o k u F—1 0) > (V O Q) "O •P ,Q U A £ A X;H a) -H O ;H •H 
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«0 > > <U > 
.c u 6 f-* £ a) 0) a; a> 
0) CO >, 10 k 10 
e c u c +J C 
o o Q> .O *.o 
cn Jo >|o wlo 

Family Income; (please check the correct category) 

$ 1,000 - $ 5,000 vr, $15,000 - 20,000 
5,000 - 10,000 " " 20,000 - 30,000 ~ 
10,000- 15,000 30,000- and above"" 

Education; (please check last type completed) 
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1st - 8th grade 
9th-12th grade 
2 years college 
4 years college 

Parents' Education (please check appropriate place) 

Mother Father 

1st -8th grade 
9th-12th grade 
2 years college 
4 years college 
Graduate School 

Marital Status.' Single _______ Divorced ______ 

Widowed Married Separated 

Children: How many children do you have? _____ 

The statements listed below describe attitudes toward the 
role of women in society that different ceople have. There 
are no right or wrong answers, only opinions, Please 
indicate your feelings about each statement bv •olacing the 
number corresponding to your feelings to the side of the 
statement. 

1 - agree strongly 
2 - agree mildly 
3 - disagree mildly 
4 - disagree strongly 

Swearing and obscenity are more repulsive in the 
speech of a woman than of a man. 

Women should take increasing responsibility for 
leadership in solving the intellectual and social 
problems of the day. 

Both husband and wife should be allowed the same 
grounds for divorce. 

Telling dirty jokes should be mostly a masculine 
prerogative, 

Master's 
Ph. D, 
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Intoxication among women is worse than intoxication 
among men. 

Under modern economic conditions with women being 
active outside the home, men should share in house
hold tasks such as washing dishes and doing the 
laundry. 

It is insulting to women to have the "obey" clause 
remain in the marriage service. 

There should be a strict merit svstem in iob appoint
ment and promotion without regard to sex, 

A woman should be as free as a man to propose 
marriage, 

Women should worry less about their rights and more 
about becoming good ttfives and mothers, 

Women earning as much as their dates should bear 
equally the expense when they go out together. 

Women should assume their rightful place in business 
and all the professions along with men, 

A woman should not expect to go to exactlv the same 
places or to have auite the same freedom of action 
as a man. 

Sons in a family should be given more encouragement to 
go to college than daughters. 

It is ridiculous for a woman to run a locomotive and 
for a man to darn socks, 

In general, the father should have greater authority 
than the mother in the bringing up of children. 

Women should be encouraged not to become sexuallv 
intimate with anvone before marriage even their 
fiances. 

The husband should not be favored bv law over the wife 
in the dispersal of family property or income. 

Women should be concerned with their duties of child-
bearing and house tending rather than with desires 
for professional and business careers. 
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The intellectual leadership of a community should be 
largely in the hands of men. 

Economic and social freedom is worth far more to women 
than acceptance of the ideal of femininity which has 
been set UP by men. 

On the average, women should be regarded as less 
capable of contributing to economic production than 
are men. 

There are many jobs in which men should be given pref
erence over women in being hired or promoted. 

Women should be given eaual opportunity with men for 
apprenticeship in the various trades, 

The modern girl is entitled to the same freedom from 
regulation and control that is given to the modern 
boy. 

Please indicate how characteristic or descriptive 
each of the following statements is of vou bv using the 
code given below, 

1, Very uncharacteristic of me, extremely non
descript ive 

2, Rather uncharacteristic of me, quite non-
descriptive 

3, Somewhat uncharacteristic of me, slightly non-
descriptive 

4, Somewhat characteristic of me, slightly 
descriptive 

5, Rather characteristic of me, ouite descriptive 
6, Very characteristic of me, extremely descriptive 

Place the appropriate number in the space provided. 

Most people seem to be more aggressive and assertive 
than I am, 

I have hesitated to make or accept dates because of 
shyness. 

When the food served at a restaurant is not done to 
my satisfaction, I complain about it to the waiter 
and waitress. 
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I am careful to avoid hurting other people's feelings, 
even when I feel that I have been injured. 

If a salesman has gone to considerable trouble to show 
me merchandise which is not cuite suitable, I have a 
difficult time saying "No," 

When I am asked to do something, I insist upon knowing 
why. 

There are times when I look for a good, vigorous argu
ment „ 

I strive to get ahead as well as most people in my 
position. 

To be honest, people often take advantage of me, 

I enjoy starting conversations with new acouaintances 
and strangers. 

I often don't know what to sav to attractive persons 
of the opposite sex, 

I will hesitate to make phone calls to business 
establishments and institutions, 

I would rather applv for a job or for admission to a 
college by writing letters than by going through with 
personal interviews, 

I find it embarrassing to return merchandise. 

If a close and respected relative were annoying me, I 
would smother my feelings rather than express my 
annoyance, 

I have avoided asking auestions for fear of sounding 
stupid, 

During an argument I am sometimes afraid that I will 
get so upset that I will shake all over. 

If a famed and respected lecturer makes a statement 
which I think is incorrect, I will have the audience 
hear my point of view as well, 

I avoid arguing over prices with clerks and salesmen, 
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When I have done something important or worthwhile, I 
manage to let others know about it, 

I am open and frank about my feelings. 

If someone has been spreading false and bad stories 
about me, I see him (her) as soon as possible to 
"have a talk" about it, 

I often have a hard time saving "No," 

I tend to bottle up my emotions rather than make a 
scene, 

I complain about poor service in a restaurant and 
elsewhere, 

When I am given a compliment, I sometimes just don't 
know what to say. 

If a couple near me in a theatre or at a lecture were 
conversing rather loudly, I would ask them to be 
quiet or to take their conversation elsewhere. 

A number of nersonalitv characteristics are found 
below. We would like you to use those characteristics in 
order to describe vourself. That is, we would like vou to 
indicate on a scale from 1 to 7 how true of vou these 
various characteristics are. Please do not leave anv 
characteristic unmarked. 

1 - Never or almost never true 
2 - Usuallv not true 
3 - Sometimes but infrenuentlv true 
4 - Occasionallv true 
5 - Often true 
6 - Usually true 
7 - Always or almost alwavs true 

Please place the number that corresponds to the way you 
feel in the soace provided. 

Self reliant 
Yielding 

Helpful 
Defends own 
beliefs 

Cheerful 

Jealous 
Has leader
ship 
Sensitive to 
needs of 
others 

Truthful 

Warm 
Solemn 
Willing to take 
a stand 
Tender 
Friendlv 
Aggressive 
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Moody 
Independent 
Shy 
Conscientious 
Athletic 
Affectionate 
Theatrical 
Assertive 
Flatterable 
Hat>py 
Strong 
personality 

Loyal 
Reliable 
Analytical 
Sympathetic 

Willing to 
take risks 
Understanding 
Secretive 
Makes 
decisions 
easily 
Compassion
ate 
Sincere 
Self-
sufficient 
Eager to 
soothe hurt 
feelings 
Conceited 
Dominant 
Sof t-
SDoken 
Likeable 
Masculine 
Gentle 

Gullible 
Inefficient 
Acts as a 
leader 
Childlike 
Adaptable 
Individu
alistic 
Does not 
use harsh 
language 
Unsystem
atic 
Competitive 
Loves 
children 

Tactful 
Ambitious 
Convention
al 

To the left of each question, put in the number 
below which best reflects your feelings. 

Not at all Half true Completely 
true - half false true 

12 3 4 5 

1, I'd like it if I could find someone who would tell 
me how to solve my personal •problems. (High 
acceptance end of answer scale) 

2, I don't nuestion my worth as a persons even if I 
think others do, 

3, When r>eot>le say nice things about me, I find it 
difficult to believe they really mean it, I 
think maybe they're kidding me or just aren't 
sincere, 

4, If there is any criticism or anvone says anything 
about me, I just can't take it, 

5, I don't say much at social affairs because I'm 
afraid that people will criticize me or laugh if 
I say the wrong thing. 
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6, I realize that I'm not living very effectively, 
but I just don't believe I've got it in me to use 
my energies in better ways, 

7, I look on most of the feelings and impulses I have 
toward people as being quite natural and accept
able, 

8, Something inside me just won't let me be satisfied 
with any job I've done-»if it turns out well, I 
get very smug feeling that this is beneath me; 
I shouldn't be satisfied with this; this isn't a 
fair test, 

9, I feel different from other people, I'd like to 
have the feeling of security that comes from 
knowing I'm not too different from others, 

10, I'm afraid for people that I like to find out what 
I'm really like, for fear they'd be disappointed 
in me, 

11, I am frequently bothered by feelings of inferior
ity, 

12, Because of other people, I haven't been able to 
achieve as much as I should have, 

13, I am quite shv and self-conscious in social situ
ations , 

14, In order to get along and be liked, I tend to be 
what people expect me to be rather than anything 
else, 

15, I seem to have a real inner strength in handling 
things, I'm on a pretty solid foundation and it 
makes me pretty sure of myself, 

16, I feel self-conscious when I'm with people who 
have a superior position to mine in business or 
at school, 

17, I think I'm neurotic or something, 

18, Very often, I don't try to be friendly with people 
because I think they won't like me, 

19, I feel that I'm a person of worth, on an equal 
plane with others. 
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20, I can't avoid feeling guiltv about the way I feel 
toward certain peopie in my life, 

21, I'm not afraid of meeting new people, I feel that 
I?m a worthwhile person and there's no reason why 
they should dislike me, 

22, I sort of only half-believe in myself, 

23, I'm very sensitive. People say things and I have 
a tendency to think they're criticizing me or 
insulting me in some way and later when I think 
of its "they may not have meant anything like that 
at all, 

24, I think I have certain abilities and other people 
say so too, I wonder if I'm not giving them an 
importance way beyond what they deserve, 

25, I feel confident that I can do something about the 
problems that may arise in the future, 

26, I guess I put on a show to impress people, I know 
I'm not the person I pretend to be. 

27, I do not worry or condemn myself if other people 
pass judgment against me, 

28, I don't feel very normals but I want to feel 
normal, 

29, When I'm in a group9 I usually don't say much for 
fear of saying the wrong thing, 

30, I have a tendency to sidestep my problems. 

31, Even when people do think well of me, I feel sort 
of guilty because I know I must be fooling them; 
that if I were really to be myselfs they wouldn't 
think well of me, 

32, I feel that I'm on the same.level as other people 
and that helps to establish good relations with 
them, 

33, I feel that people are apt to react differently to 
me than they would normally react to other people, 

34, I live too much by other people's standards. 
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35, When I have to address a group, I get self-
conscious and have difficulty saying things well, 

36, If I didn't always have such hard luck, I'd 
accomplish much more than I have. 

Now, we would like to ask you about different 
complaints and problems that people often have. Please put 
the number which best reflects how often these apply to you 
to the left of each statement, 

1 - Never 
2 - Hardly ever 
3 - Sometimes 
M- - Many times 

.1, Have vou ever had anv trouble getting to sleep or 
staying asleep? 

2, Have you ever been bothered by nervousness, feel
ing fidgety and tense? 

3, Are you ever troubled bv headaches or pains in the 
head? 

______ 4, Do you have a loss of appetite? 

5, How often are you bothered by having an upset 
(sour, acid) stomach? 

______ 6, Do you find it difficult to get up in the morning? 

7, Has any ill health affected the amount of work 
you do? 

8, Have you ever been bothered by shortness of breath 
when not exercising or working hard? 

9, Have you ever been bothered by your heart beating 
hard? 

_____ 10, Do you ever drink more than you should? 

11, Have you ever had spells of dizziness? 

12, Are you ever bothered by nightmares (bad dreams) 
that frighten or upset you? 
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Do you tend to lose weight when something impor
tant is bothering you? 

Do your hands ever tremble enough to bother you? 

Are you troubled by your hands sweating so that 
they feel damp and clammy? 

Have there been times when you couldn't take care 
of things because you couldn't get going? 

Do you feel that you are bothered bv all sorts of 
pains and ailments in different parts of your 
body? 

For the most part 8 do you feel healthy enough to 
carry out the things that you would like to do? 

Have you ever felt that you were going to have a 
nervous breakdown? 

Do you have any particular physical or health 
problems at present? 

Here is a list of statements that different people have 
made when asked why they watch the news programs on tele
vision. Please circle all the ones that are applicable to 
you. 

1. 
2 .  
3 .  
4 .  
5 .  

6 .  

7 .  

8 .  
9. 
10. 

13. 

14. 

15. 

16. 

17. 

18. 

19. 

20, 

To use as ammunition in arguments with others. 
To judge what political leaders are like. 
To keep up with issues of the day. 
To help evaluate political candidates. 
To enjoy the excitement of seeing new events at 

home around the world. 
To see how people in high places use their power 

or influence. 
To help make up my mind how to vote at election 

time. 
To confirm my judgment about how politics works. 
To take my mind off other things. 
There is nothing else interesting on television 

when the news comes on. 

And here is a list of reasons that different people have 
given for not watching news on television. Please circle 
all the ones that are applicable to you. 
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li Because I am not much interested in politics. 
2. Because I prefer to relax when watching television« 
3. Because you can't trust what politicians tell you 

on television. 
4. Because they hardly have anything really interest

ing to say. 
5. Because politics should not intrude into the home. 
6. Because the news is distorted on television, 
7. Because television news doesn't really help you 

understand what is happening. 
8. Because there are more important things to do. 
9. Because there is too much conflict and violence on 

the news. 

Which of the following presents the fairest, most unbiased 
news? 

CD television (2) newspapers (3) news magazines 
(4) radio 

Thinking of the people that give the news on TV, in gener
al, do you feel that they let their own opinions color the 
way they give the news, or do they generally give the news 
straight, as it happened? 

(1) give the news straight (2) mixed, some do/some 
don't (3) color the news (4) don't know, can't 
tell. 

In the way that your favorite newscaster presents the news, 
does he give the impression of being a liberal, conserva
tive, or middle-of-the-roader? 

(1) liberal (2) middle-of-the-roader (3) conservative 
(H) can't tell. 

How often do you discuss television programs with your 
friends? 

(1) never (2) sometimes (3) often. 

Do you read either of the local newspapers on a regular 
basis? 

(1) yes (2) no. 

If your answer to the above question is yes, then which 
of the following sections of the local paper do you read 
most often? 
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(1) national news (2) state news (3) local news 
(4) international news (5) comics (6) advertise
ments/classified (7) sports (8) features* 

In generals how much television do you watch on a daily 
basis? 

(1) never watch TV (2) less than one hour (3) 1 to 2 
hour s o 

Please list some of your favorite television programs. 

How often do you watch news on television? 

(1) all the time (2) two to three times a week (3) 
once in a while (4) usually don't (5) never. 

Which of the following news programs do you watch the most? 

(1) ABC news (2) CBS news (3) NBC news. 

Below, you will find a list of reasons people give for 
watching television. When you watch TV 9 how often does 
each of these reasons apply? 

Fill in the blank: (1) usually (2) occasionally 
(3) rarely (4) never 

"To see specific program I enjoy very much." 
"Because it's a pleasant way to spend an evening." 
"To see a special program I've heard a lot about." 
"Because I feel like watching television." 
"Because I think I can learn something." 
"Because my husband or wife is or seems to be inter

ested in watching." 
"To see how other people solve problems." 
"Because there is nothing else to do at the time." 
"Turn on the set to keep me company when I'm alone." 
"To keep my mind off of other things." 
"Start on one show and then get stuck for the rest 

of the evening." 
"To learn from mistakes of others." 
"Because others do and I want to be able to talk 

about it afterwards." 
_____ "Just for background while I'm doing something else." 

"Keep watching to put off something else I should do." 
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Below, you will f ir>^ a list of sources that people commonly 
use to get inform&ion about national, international, and 
local events. Please circle the one you most often use to 
learn about these events. 

(1) television news (2) radio news (3) newspapers 
(4) news magazines (5) people you work with 
(6) friends, members of family. 

Do you read any out-of-town newspapers on a regular basis? 

(1) Yes (2) No 

Do you have a subscription to any weekly news magazines? 

(1) Yes (2) Mo 

Do you regularly read any of the following magazines? 
(Circle as many as apply to you,) 

1. U.S. News and World Report 2. Time 3. Business 
Week 4. Newsweek 5. Ms. Magazine 6. Reader's 
Digest 7. Other (please specify) . 

Are you interested in international events? 

(1) always (2) most of the time (3) sometimes (4) never 

Are you interested in national events? 

(1) always (2) most of the time (3) sometimes (4) never 

Are you interested in local events? 

(1) always (2) most of the time (3) sometimes (4) never 

If you are interested in politics, who would you say was 
most important in getting you interested in politics? 

(1) not interested (2) family (3) experiences in 
school (4) friends, associates (5) events 
(assassinations, elections, economics, etc.) 
(6) other (please specify) 
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Variable N = 
Relative 

Freauencv ( 

Treatment Groups 
Housewife 99 3 8.8 
Feminist 55 21.6 
Emdoved 101 3 9.6 

757 166.6% 

Occupation 
Housewife 92 3 6.1 
Professional 65 25.5 
Clerical 27 10.6 
Manual 28 11.0 
Part-time 10 3.9 
Self-employed 14 5.5 
Student 2 .8 
Retired 5 2.0 
None reported 12 4.7 

TZZ 100.0% 
Political Affiliation 

Democrat 117 4 5.9 
Independent 79 31.0 
Republican 44 17.3 
Missing data 15 5.9 

25? 100.0% 

Ideology 
Liberal 64 25.1 
Middle 115 4 5.1 
Conservative 61 24.0 
Missing data 15 5.9 

757T 106.6% 

Income 
Below $10,000 83 32.6 
$10,000-$20,000 115 45.1 
$20,000--over 48 18.8 
Missing data 9 3.5 

Wb 100.0% 

Education 
Completed 8th grade 4 1«6 
Completed 12th grade 100 39.2 
2 years college 63 24.7 
4 years college 52 20.4 
Grad. school or equiv. 3 6 14.1 

7S5 100.0% 
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m r- Relative Variable N = Frequency (-0) 

Education of Mother 
Completed 8th grade 77 30.2 
Completed 12th grade 111 43 .5 
2 years college 45 17.6 
4 years college 14 5.5 
Grad. school or equiv. 5 2.0 
Missing data 3 1.2 Missing data 

YSTT 100.0% 

Education of Father 
Completed 8th grade 92 36.1 
Completed 12th grade 88 34.5 
2 years college 25 9.8 
4 years college 19 7.5 
Grad. school or equiv. 22 8.6 
Missing data 9 3.5 Missing data 

755" 100.0% 

Marital Status 
S ing le 28 11.0 
Divorced 33 12.9 
Separated 17 6.7 
Married 171 67.1 
Widowed 6 2.4 

2 55 100.0% 

Number of Children 
Zero 53 20.8 
One 46 18.0 
Two 75 29.4 
Three 42 16.5 
Four 20 7.8 
Above four 19 7.4 

75TT 100.0% 

Organizations 
Overlapping Political 87 Overlapping 

Social 89 categories 
Business 43 
Volunteer 75 
Religious 42 
None 61 
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Relative 
Variable N = Frequency (%) 

Age 
15 - 25 23 9.0 
26 - 35 63 24.7 
36 - 45 48 18.8 
46 plus 119 46.6 
Missing data 2 .8 

255" 100.0 
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Coders 

Independent coders for determining reliability were 

both graduate students at The University of Arizona, the 

author, whose background and training are in clinical and 

developmental psychology and a doctoral student in politi

cal science who has experience in both computer analysis 

and content analysis. Both coders understood the criteria 

for selection noted on pages 15 and 16. A listing of the 

types of organizations reported by respondents follows: 

Social Organization; 

Eagles 
Bowling Leagues 
Garden Clubs 
Bridge Clubs 
Faculty Women's Club 
University Alumni Women's 
Clubs (various colleges 
and universities) 

VFW Auxililiary 
Literary and Book Clubs 
Women's Tennis Organiza
tion 

Square Dance Clubs 
P.T.A. of local schools 

Volunteer Organizations 

Local hospital auxiliaries 
Nursing home auxiliaries 
Junior League 
Mental health volunteer 
auxiliaries 

Charity fund-raising organ
ization (March of Dimes, 
United Way) 

Juvenile court volunteers 

Religious Organizations 

Church-oriented organizations 
Church committees and clubs 
(Only respondents specifically mentioning a church, a 
religion, or the word "church" in the organization 
reported) 
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Political Organizations* 

League of Women Voters 
Committee on Status of 
University Women 

Women's Political Caucus 

Democratic Women's Club 
Republican Women's Club 
John Birch Society 
NORML 
Common Cause 

Civic action committees (local issue-oriented groups such 
as CTI or committee to eliminate busing in the schools) 

*Women who specified NOW were considered in a separate cate
gory as members of a feminist organization. 

Professional associations CAPA, AAPSC, AMA, Nursing, etc.) 
Professional guilds (Musicians' Guild, Screen Writers' 
Guild, T.V . media personnel) 

National Federation of Business and Professional Women 
Clubs 

American Association of University Professors 

Business Organizations 
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