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ABSTRACT 

This study was designed to determine the compara

bility of work values held by American and Thai college 

freshmen students as measured by D. E. Super's Work Values 

Inventory as supplemented by this author, and to examine the 

implications of differences, if found, for counseling Thai 

students. The subjects were 375 American and 375 Thai 

college freshmen students of The -University of Arizona and 

Khon Kaen University, Thailand,respectively, enrolled in 

their introductory psychology courses during the Fall semes

ter, 197 5. The supplemented Work Values Inventory was trans

lated into Thai language for the Thai population. Analysis 

of variance was used in testing null hypotheses in the items 

of the Work Values Inventory. The Chi-square test was used 

to examine the supplemental items of the questionnaire for 

significant difference. Obtained t ratios were tested for 

significance at the .05 level for each of these work value 

scales. The four hypotheses which were tested were: There 

will be no significant difference in the Work Values Inven

tory mean score responses both within and between American 

and Thai college freshmen students in regard to CD charac

teristics of work values; (2) sex; (3) urban-rural dwelling 

areas; and C4-) parental socioeconomic status. Supplemental 

xii 
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items of the questionnaire were used to determine the most 

influential person in making the decision in the areas of 

educational and occupational planning and the influence of 

religious beliefs on the work values for both groups of 

students. 

The following conclusions were drawn from this 

study: 

1. There were statistically significant differences 

in work values Cll of 15 scales) between American 

and Thai college freshmen students when male and 

female responses were combined; 

2. These differences between American and Thai students 

were obtained also in regard to work value compari

sons on the basis, of sex and to a lesser degree be

tween sexes within each country; 

3. Similar differences existed between American and 

Thai students whose residence was reported as 

urban—no urban-rural differences were found among 

American students; 

M-. No relationship between student work values and 

parental socioeconomic status as inferred by 

father's occupation was established in the case of 

American students, but a limited relationship in 

this regard was noted among Thai students; 

5. Educational plans and occupational choices were in-
j 

fluenced by parents of Thai students to a far 

i 
. i 
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greater degree, on a frequency basis (almost two

fold), than was the case with American students; 

6. While data were limited and at best tangential, re

ligion did not appear to influence work values of 

the Thai students as had been conjectured in this 

study; and 

7. Inasmuch as three-fourths of Thai students were not 

in their preferred (first choice) college major, 

values as related to choice in this regard would 

appear to be of minimal concern—admission regard

less of major appeared to have first priority. 

To a considerable extent, the findings of this 

study elaborated what might well be obvious, that there are 

cultural differences between American and Thai students. 

Foreign students studying in the United States need to fully 

understand their own cultures and test concepts, theory, 

assumptions, and so forth against the cultural context of 

their country. 

Based on the findings of the present study, the fol

lowing recommendations are made: (1) a follow-up study, 

particularly with Thai students, to determine whether the 

values are essentially stable over a period of time, such as 

from freshmen to senior year, should be undertaken; (2) 

examination of other aspects of counseling and counselor 

education should be made in regard to transportability 
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to other cultures; and (3) replication of this study with 

other groups, such as high school students, especially those 

not planning to attend college should be made. 



CHAPTER 1 

INTRODUCTION 

Foreign students representing many different na

tional and cultural origins have studied at institutions of 

higher learning in the United States for many years, in vir

tually every academic area. In most instances, it is as

sumed, the intent has been to acquire skills, expertise, 

and so forth that will have direct application in the "home 

land." In many academic areas, such as Engineering, the 

Physical Sciences in general, Mathematics, and the like may, 

in some respects, be regarded as non-cultural—not affected 

particularly by cultural factors either in theory or in 

application. For example, the theoretical principles em

ployed in the design of a bridge or *other structure are 

equally applied whether the bridge is designed and built in 

the United States or in some foreign country. In other 

words, the "expertise" is transferrable. Whether all ex

pertise acquired by foreign students in United States 

institutions is equally transplantable is open to question 

even though it would appear that that assumption is gener

ally made. The international or universal applicability or 

transferrability of the behavioral areas, such as Counseling, 

for instance, is open to question, partly because of 

1 
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possible cultural differences, differences in concepts such 

as choice, equality of opportunity, and values related to 

work in general. 

Since the development of Counseling and Guidance is 

basically a "phenomenon" of the United States and since more 

and more students are coming to the United States to study 

in the area of Counseling and Guidance with a view to in

troducing and "practicing" in their home land, the study of 

the transferability of concepts, principles, and so forth 

takes on increasing importance and urgency. 

Stefflre C197 2) has recognized the question of 

transplanting and the need for studying the applicability 

of theoretical principals, suggesting that theories in the 

social sciences are bound by space and bound by time. The 

•theories that explain behavior in 18 50 may not explain it in 

the year 2000. The theory that is reasonable in America may 

not be useful in other countries. 

Stefflre (197 2, p. also added: 

Theories are influenced not only by the personal con
text but by the cultural context in which the theory. 
builder and user lives. If we are to understand why 
certain theories are constructed and accepted, we need 
to know something about the philosophical assumptions 
that the theory builders and the theory holders oper
ate from. We need to know something about the his
torical context in which the theory appears. We need 
to understand the sociocultural milieu in which the 
theory developed. In this milieu we should want to 
pay particular attention to the language and to the 
life view which the inhibitant held. Finally, we can 
only understand the genesis of a theory by knowing 
something about the personality, needs, strengths, 
and genius of the theory builder. 
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There are, of course, many variables within Counsel

ing theories that need examination relative to applicability 

in settings other than the United States. This study is de

signed to investigate one variable, that of values as they 

relate to the world of work. 

Statement of the Problem 

The purpose of this study was to determine the com

parability of work values held by American and Thai college 

freshmen students as measured by a supplemented Work Values 

Inventory (Super 197 0b) and to examine the implications of 

differences, if found, for counseling Thai students. 

Significance of the Problem 

Traditionally, in Thailand, decisions regarding 

one's career or vocation have been determined primarily by 

the expectations of one's family, not by the desires of the 

individual. It may also be that religious tenets, either 

directly or through parents, influence work values to a 

greater extent than would be true in the United States. It 

is estimated in this regard that upwards to ninety percent 

of Thai espouse Buddhism, this in contrast to the wide di

versity of religious affiliation in the United States. 

Within the last several years, however, Thai society 

has experienced a series of social changes. One apparent 

development has been that career decision-making is gradually 

being influenced less by family desires and more by one's 



personal freedom of choice. This new trend reflects an in

creasing need for career counseling in Thailand. However, 

at the present time , the degree to which such changes have 

occurred is not known. There is little objective data about 

work values and their relationships to specific occupational 

choices. 

It was expected that this cross-cultural study of 

work values would provide a variety of information relevant 

to counseling Thai students, including the following: (1) 

the general and specific patterns of values that motivate 

both American and Thai adolescents to select the type of 

vocations they pursue; (2) the roles played by family, re

ligion, and general philosophy of life in the occupational 

choices of subjects in each culture; and (3) the important 

elements that should be considered in developing a model for 

career counseling among adolescents in Thailand. 

Hypotheses To Be Tested 

The following null hypotheses were tested in order 

to make a determination concerning the main hypotheses and 

provide direction for the investigation: 

Hypothesis 1—There will be no significant difference 

in Work Values Inventory mean score responses between Amer

ican and Thai college freshmen students. 

Hypothesis 2—There will be no significant difference 

in Work Values Inventory mean score responses between male 
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and female college freshmen students both within and between 

the United States and Thailand. 

Hypothesis 3—There will be no significant difference 

in Work Values Inventory mean score responses between urban 

and rural college freshmen students both within and between 

the United States and Thailand. 

Hypothesis 4—There will be no significant difference 

in Work Values Inventory mean score responses of college 

freshmen students within the United States and Thailand in 

regard to their parental socioeconomic status as implied by 

the father's occupation. 

In addition, this study sought answers to the 

following questions: 

1. Who influences each group of students in making 

the decision in the areas of educational and 

occupational planning? 

2. What influence, if any, do religious beliefs have 

on work values? 

Assumptions 

1. There are relationships between work values and 

Counseling models or theories. 

2. Super's Work Values Inventory (1970b) can be trans

lated into Thai language without loss of purpose 

and content. 
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3. Recent political events in Thailand will have 

no direct effect on Thai student responses. 

4. The respondents are reasonably honest in their 

responses. 

Limitations of the Study 

Since the subjects of this study were limited to 

college freshmen students on two selected campuses, the 

findings cannot be construed to be applicable to all college 

freshmen, and since only Thai students constitute the "for

eign" sample, the finding will not necessarily be applicable 

to other national or cultural groups. 

Definition of the Term 

Work values—As employed in this study, the term means 

the "goals that motivate man to work," as inferred by Super 

(1970a). These work values include those aspects which are 

both extrinsic to and intrinsic in work such as the satis

factions which men and women seek in work and the satisfac

tions which may be the concomitants or outcomes of work 

(Super 197 0a). 



CHAPTER 2 

REVIEW OF RELATED LITERATURE 

The review of "the literature is presented as follows: 

(1) values in general; (2) values and work; (3) work values 

and counseling; (40 measurement of work values; (5) factors 

influencing as related to work values; and (6) values and 

cross-cultural setting. 

Values in General 

Research to date has cast some light on the role of 

values in vocational development and the perception of 

occupation. The term value has been used in many different 

ways. Friedman (194-6) classified the various definitions of 

values under eight headings: feeling, attitude, set toward, 

activity, behavior, end of action, preference and evalua

tion. Schaffer (1953) used the word need interchangeably 

with value in studying job satisfaction as related to need 

satisfaction. The following twelve needs were chosen: 

recognition and approbation, affection and interpersonal 

relationships, mastery and achievement, dominance, social 

welfare, self-expression, socioeconomic status, moral value 

'scheme, dependence, creativity and challenge, economic secu

rity, and independence. Along this line, Duke (1955, p. 25) 

noted, "... such terms as attitude, interest, motive, 

7 
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need, sentiment, or valence are often used interchangeably 

with value, or at least to refer to some aspects of value 

tr 
• • • 

Mathewson (1962) viewed values as a highly signifi

cant function of personality which allows an individual to 

use his available competencies in the service in his values 

and to order his life according to the patterns of these 

values. These values were prominent in an individual1s 

orientation toward one occupational setting rather than to 

another. These orientations are a combination of values 

which are most significant to the individual and which he 

seeks to fulfill as best he can. 

Ginzberg and Herma (1964, p. 114) agreed that values 

are generalized principles which the individual seeks to 

fulfill. They said: 

Values are the generalized principles to which the 
individual has committed himself; in return, these 
help him to choose and order the alternatives that he 
encounters in any number of life situations. Since 
individuals hold more than one value, there are fre
quently pulls and counterpulls among them. The in
dividual must then organize his values into some sort 
of hierachy. The elaboration and organization of 
such an ordered system of values is a major develop
mental task of the individual during adolescence and 
early adulthood. When he has established such an 
order, he can handle more readily any situation in
volving choices in terms of values which are more 
important and others that are less important to him. 
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In another study, Erickson (1967, p. 28) summarized 

general views of value as follows: 

An individual's orientation toward the world of work 
is influenced by a combination of values which can 
be differentiated from the individual's needs. These 
values are generalized principles to which individ
uals commit themselves at various stages in the de
velopmental process. Students need to learn about 
their own values if the process of occupational ad
justment is to be satisfactory. Values related to 
occupations have not been studied to the same extent 
as other variables related to work. 

In addition, Super (1970a, p. 4) said: 

Values are the qualities which people desire and 
which they seek in the activities in which they en
gage, in the situations in which they live, and in 
the objects which they make or acquire. Values are 
related to interests, but differ in that they are 
the qualities sought rather than the activities or 
objects which employ them: they are thus more funda
mental. Scientific interests, for example, embody 
or make possible the satisfaction of the intellectual 
values of knowing and understanding, and business in
terests are more likely to result in the attainment 
of material economic values. 

Values and Work 

Work plays an important part in an individual's life 

and is a major source of opportunity to satisfy needs and to 

realize values. 

Ginzberg and associates (1951, pp. 222-223) noted 

the important part played by values in an individual's vo

cational development and vocational choice. They mentioned: 

The connection between the occupational choice pro
cess and work satisfaction is not contained in the 
specific decision which the individual reaches, but 
in how he clarifies the goals and values which are 
associated with the satisfactions he seeks in work. 
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This clarification is an essential part of his oc
cupational decision-making, for he cannot make a 
choice without determining, at least preliminarily, 
what he wants to get out of work. If he fails to 
clarify his goals and values and fails to crystallize 
his choice, it is more than likely that his work ex
perience will prove frustrating. Not knowing what he 
wants from work, he will be unable to choose from 
among such alternatives as he may have. True crystal
lization and specification cannot take place until a 
clarification of goals and values has been made. 

Super (1953) indicated in his survey of the diverse 

elements of a theory of vocational development that work 

satisfactions and life satisfactions depend upon the extent 

to which the individual finds adequate outlets for his abil

ities, interests, personality traits, and values; they de

pend upon his establishment in a type of work, a work situa

tion and a way of life in which he can play the kind of role 

which his growth and exploratory experiences have led him to 

consider congenial and appropriate. 

Along this line, Hoppock (1957, p. 7 6) mentioned 

that values are related to a number of things such as occupa

tional choice, occupational values, and job satisfaction. 

The importance of occupational choice, occupational values 

and their relation to job satisfaction was indicated as 

follows: 

Participation in an occupation, daily association with 
the kind of people who are attracted to it, acceptance 
of and conformity to the mores of the occupational 
group can in time have a subtle but substantial effect 
on a person's values. The result may be to make the 
occupation appear either more or less desirable than 
it seemed at first. If changes in needs and values 
are anticipated, they may affect the original choice 
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of an occupation; if they are not anticipated, they 
may lead a person to change his occupation in later 
life. 

In addition, Hoppock (1957) stated that there are a 

number of factors affecting occupational choice, i.e., 

economic factors, educational factors, psychological fac

tors, and socioeconomic factors. All of these factors af

fect occupational choice by helping to determine the employ

ment opportunities that will be available to an individual 

and those which he will consider. 

In another study, Katzell (1964) reported that val

ues related to jobs fall into three broad categories: (1) 

values which relate to work itself, including its activities; 

(2) values relating to interpersonal relations; and (3) 

values relating to external condition and things obtained 

through work such as financial attainment. 

Work Values and Counseling 

In vocational behavior, various concepts of work 

values have been employed to explain an individual's level 

of job satisfaction as the extent to which his job satisfies 

his needs as well as to forecast his occupational entry. 

Although work values has not yet been adequately defined, 

the concept has had extensive use in studies of factors con

sidered important by persons planning to work and of factors 

associated with job satisfaction. However, Zytowski (1970, 

p. 184) said: 



12 

It seems reasonable to conclude that a concept of 
work values is a viable one in the description of 
vocational behavior, perhaps more so than inter
ests or other conceptions of satisfaction. De
spite its promises, the work values concept 
awaits considerably more empirical work before it 
can stand equally with constructs already estab
lished. 

Ginzberg and associates (1951) classified work 

values or work-derived satisfactions into three types: (1) 

related to the work activity itself, involving intrinsic 

satisfactions such as pleasure in a specific ends; (2) re

lated to the returns of work, such as monetary rewards and 

prestige; and (3) related to the concomitants of work, such 

as those derived from working in a particular work setting 

or with particular coworkers and supervisors. 

Super and associates (1957) identified and defined 

the following work values: social, theory, art, mastery, 

economic-material, creativity, planning-supervision, variety, 

independence, conditions of work, associates, boss, security, 

prestige, and way of life. These fifteen values were orig

inally classified under the three headings of work activity, 

concomitants, and outcomes. Later the categories of con

comitants and outcomes were combined under the heading of 

rewards, and these were treated as one end of an intrinsic-

extrinsic work orientation continuum. Intrinsic values are 

inherent in work activity and extrinsic values are associ

ated with rewards. 
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Crites (1961) performed a factor analysis of 11 vari

ables from measures of work values, the Occupational Atti

tude Rating Scales of Hammond (1954), the Work Satisfaction 

Questionnaire of Astin (1958), and the Job Incentive Ranking 

devised by Bendig and Stillman (1958). From a matrix based 

on data from 300 subjects, five factors were identified: 

material security vs. job freedom, personal status vs. 

social service, social approval, system, and structure. 

Crites (1961, p. 336) commented: 

To assess the value of these contructs as definitions 
of independent dimensions of vocational motivation it 
is necessary to translate them into operational terms 
and to determine their interrelationships. The OARS, 
WSQ, and JIR scales measure a number of the variables 
specified in the theories, and their intercorrela-
tions and factorial loadings reveal the extent to 
which'the variables covary. The findings agree with 
the use of several theoretical constructs to account 
for individual differences in vocational motivation: 
there is no one general vocational motivation factor. 
More specifically, they suggest that the needs for 
security, status, and service are unique vocational 
motives and that Ginzberg's theory of extrinsic, 
concomitant, and intrinsic work satisfactions is the 
most meaningful one as a frame of reference for 
these concepts. 

. . . Two kinds of additional studies are needed: 
one on the relationship of the factors to nontest 
indices of motivation, and the other on the pos
sible drive properties of the factors, such as 
their efficacy in the facilitation of a wide vari
ety of responses and in the learning of new re
sponses . 

Another study, by Kinnane and Pable (19 62), found 

that subjects, intrinsic-extrinsic predominance was related 

positively to college attendance, and Centers and Bugental 



(1966) found that high status occupations are predominant 

in intrinsic orientation and low level in extrinsic. These 

findings were consistent with the occupational status asso

ciations of certain single values reported above. 

Hendrix and Super (1968) found dimensions in the 

Work Values Inventory similar to intrinsic-extrinsic clus

ters, plus self-expression and autonomy factors for boys. 

For girls, only the first three factors were obtained 

reliable. 

In addition, Zytowski (1970, p. 183) mentioned: 

Ginzberg1s (1951) original c$>n6ept of the intrinsic, 
extrinsic, and concomitant values trichotomy has 
shown itself in several independent efforts to clus
ter values systems, and it seems to be a more utili
tarian set of dimensions, than factors analysis has 
typically yielded. 

Studies cited above showed: (1) areas concerning 

structure of work values system; and (2) instruments for 

measuring of work values, a means of assessing the wide 

range of values which affect the motivation to work. 

Ginzberg and associates (19 51, p. 24) mentioned 

counseling as related to the roles of values: 

The role of values in occupational choice has been 
less generally recognized by the counseling group, 
largely because they were unable to draw on a theory 
that explained the role which values play in the 
general maturation of the individual. 

Another point of view, Ginzberg and associates 

(19 51, p. 29) suggested: 
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The key to study of occupational choice appears to 
lie in an appraisal of the way in which the indivi
dual, as he matures, reaches decisions with respect 
to his eventual occupation. This means that the 
analysis must follow the way in which he becomes 
increasingly aware of what he likes and what he dis
likes; of what he does well and what he does poorly; 
the values which are meaningful to him and consider
ations which are unimportant. 

In the career pattern study, Super (1953, p. 18 8) 

stated: 

Career pattern theory appears to be a key element 
in the theoretical basis of vocational guidance, 
for it gives the counselor basic assumptions con
cerning the social, educational, and occupational 
mobility of his counselees, and it enables him to 
foresee type of problems which a given client is 
likely to encounter in establishing a career. 

In addition, Super (197 0a) mentioned that knowing the 

values which motivate an individual, and having information 

concerning the values which are most readily realized in 

various occupations and work settings, the counselor, psy

chologist, or personnel director has an important basis for 

counseling or for decision making. 

Measurement of Work Values 

Several inventories of work values have been con

structed explicitly for purposes of prediction and counsel

ing rather than to test hypotheses concerning work behavior, 

i.e., HammondTs Occupational Attitude Rating Scales (OARS), 

Miller's (1956) Occupational Choice and Values, Astin's Work 

Satisfaction Questionnaire (WSQ), Bendig and Stillman's Job 

Incentive Ranking (JIR), Steffire's Vocational Values 
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Inventory (VVI), The Minnesota Importance Questionnaire (MIQ, 

Gay et al. , 1971) and Super's Work Values Inventory CWVI). 

Occupational Attitude Rating Scales 

An attempt to identify and to measure attitudes of 

college youth had been initiated by Hammond in 1951, with 

the construction of the Occupational Attitude Rating Scales. 

Hammond (1954) stated that the Occupational Attitude Rating 

Scales consisted of 90 items and yielded four factors or 

four vocational motivation scales, i.e., material-economic 

status need, competitive-personal status need, technical-

structure need, and humanitarian-acceptance need. The in

strument appeared to measure some of the types of success 

and satisfaction important to a college youth age group. 

It was used as a discussion tool and was administered to 

the discussion group which had arrived at a point of readi

ness to discuss some of the success and satisfactions that 

might seem important to individuals. 

Hammond (1954, p. 473) found: 

In the discussion, the generalized values were 
judged by the young people to relate to certain 
fields of work which they had considered entering. 
It was hoped that the discussion would encourage 
them to seek individual counseling later on as a 
means of exploring themselves and occupations more 
thoroughly. 

In addition, Hammond (1954) presented that the Oc

cupational Attitude Rating Scales had certain advantages 

suitable to its roles as an appetizer rather than a main 
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course: (1) ease and speed of administration and scoring; 

(2) simplicity of wording; and (3) a complete lack of iden

tification with occupational labels or stereotypes. 

Occupational Choice and Values 

Miller (195 6) studied a relation between value pref

erences and the presence or absence of an occupational 

choice without regard to what occupation might be chosen. 

He found that the frequency with which a particular value is 

regarded as most important is related to the expressed 

occupational choice, or lack of it, without regard to the 

occupation chosen. "Most important" has. a very limited 

reference, and is taken to mean the value on which the indi

vidual scored highest among the four values assessed by the 

instrument used. 

As indicated by Miller (1956), the instrument con

sisted of four groups of four items each, arranged in pairs 

so that each item was paired with another item not in its 

own group, making a total of 96 comparisons. The four 

groups of items were thought to be indicators of values 

named security, career satisfaction, prestige, and social 

rewards. All items were stated in an occupational orienta

tion, e.g., "Congenial working associates." , Subjects were 

asked to indicate which of the two items in a given pair 

seemed more important to them in choosing an occupation. 

Intercorrelations indicated that scores on the four 
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• categories were negatively related. The variables were 

relatively independent of each other; the largest coeffi

cient was -0.545, between security and career satisfaction. 

Probably, however, the independence of the categories is 

more apparent than real, because of the forced-choice tech

nique employed. 

The Work Satisfaction Questionnaire 

Astin (1958) developed the Work Satisfaction Ques

tionnaire to: (1) determine some of the motivational vari

ables underlying both intrinsic and extrinsic aspects of 

work satisfactionj and (2) relate these variables to the 

vocational choices of subjects. The questionnaire consisted 

of twenty-one items, presumed to cover four fairly distinct 

clusters, i.e.i Cluster I—Managerial-aggressive, Cluster 

II—Status-need, Cluster III—Organization-need, and Clus

ter IV—Working condition. 

In his study, Astin (1958, p. 190) found: 

The results of the Work Satisfaction Questionnaire 
study suggest the importance of examining the voca
tional choice process in terms of both extrinsic 
and intrinsic sources of work satisfaction. Further 
exploration of these and perhaps other traits, using 
a more comprehensive set of items and a variety of 
criteria, might provide an empirical basis for a 
generalized theory of vocational decision-making. 
In addition, knowledge of such traits and their rel
evance to the vocational choice process would be of 
considerable use to the practicing counselor in his 
attempts to understand and predict the behavior of 
his client. 
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The Job Incentive Ranking 

Bendig and Stillman (1958, p. 367) studied dimen

sions of job incentives among college students. They re

ported : 

Our interest is in isolating such dimensions of job 
incentives among groups of undergraduate college 
students as an unexplored research area related to 
occupational choice among students and in the hope 
that a dimensional taxonomy developed from these 
more easily accessible subjects may eventually be 
suggestive of similar studies with broader samples 
of industrial personnel. 

As shown by Bendig and Stillman (1958), the Job 

Incentive Ranking consisted of eight incentive statements: 

(1) opportunity to learn skills, (2) friendly fellow work

ers, (3) freedom to assume responsibility, (M-) good job 

security, (5) good prospects for advancement, (6) full in

surance and retirement benefits, (7) recognition from super

visors for initiative, and (8) good salary. These eight 

incentives were included into three vocational motivation 

scales, i.e., achievement-need, intrinsic job interest, and 

job autonomy. 

Bendig and Stillman (1958, p. 371) presented the re

sults of their study as follows: 

It must be emphasized that our results suggesting 
certain incentive dimensions and our interpretations 
of the dimensions are highly tentative and explora
tory. At this preliminary stage of research it seems 
wiser to work with relatively limited successive 
samples of subjects, constantly revising procedure 
and testing hypotheses derived from preceding sam
ples, than to attempt a single-shot study with a 
large sample of incentive statements and a hulge 
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sample of heterogeneous subjects. We anticipate 
that our present interpretation of these few di
mensions will have to be markedly revised and ex
panded as research information accumulated. 

Finally, Bendig and Stillman (1958) reported that 

the.results and suggestions for future research can be gen

eralized only to the population of undergraduate college 

students and cannot, at the present time, be applied to in

dustrial situations. Dimensions that appear among job in

centives ranked by college subjects may not appear in the 

same form or appear at all in similar research with indus

trial workers. 

The Vocational Values Inventory 

As shown by Stefflre (1959), the Vocational Values 

Inventory was developed to determine what relationships 

existed between vocational values of high school students 

and their background and problems. The inventory consisted 

of 168 forced choice items and was scored to yield seven 

measurements of values, i.e., altruism, control, job freedom, 

money, prestige, security, and self-realization. In the 

meantime, the Vocational Values Inventory remained a re

search instrument which might be useful in introducing stu

dents to fundamental considerations of the meaning which 

work has to them. 
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The Minnesota Importance Questionnaire 

Gay and associates (1971) indicated in the manual 

for the Minnesota Importance Questionnaire that the instru

ment was designed as a measure of the significant aspects 

of work needs. The questionnaire itself required no more 

than a 5th grade reading level and should be applicable to 

most groups. The questionnaire, a pair-comparison instru

ment of 210-items, was designed to measure the following 

twenty vocationally-relevant need dimensions: ability 

utilization, achievement, activity, advancement, authority, 

company polices and practices, compensation, co-workers, 

creativity, independence, moral values, recognition, respon

sibility, security, social service, social status, 

supervision-human relation, variety, supervision-technical, 

and work condition. These need dimensions referred to'spe

cific reinforcing conditions which have been found to be 

important to job satisfaction. 

Gay and associates (1971) also presented the impli

cation for vocational rehabilitation practice. They stated 

that the'Minnesota Importance Questionnaire can be used by 

the vocational rehabilitation counselor in a number of ways, 

i.e., (1) it can be used to assess the vocational needs of 

his client in the context of vocational planning with that 

client; (2) it can be used to prepare for the counseling 

relationship; (3) it can be used to assess changes in the 
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client's vocational needs, in particular, changes which re

sult from the onset of disability; and (4) it can be used to 

help a client plan effective and satisfying use of his non-

work time. 

The Work Values Inventory 

Super and Overstreet (1960) originally developed the 

Work Values Inventory in conjunction with the career pattern 

study. The inventory yielded scores for 15 values. The ini

tial form of the Work Values Inventory was a forced-choice 

paired-comparison of 225 items. All of the research re

ported herein was done with this form. A subsequent modifi

cation reduced the reliability of two scales below 0.70, 

and Hendrix and Super (19 68) recast the scales into 45 items 

with 5-point Likert-type responses. The reliabilities of 

the scales are presently all above 0.80, except for two with 

coefficients of 0.7M- and 0.76. 

O'Connor and Kinnane (1961) factor-analyzed the Work 

Values Inventory in hopes of verifying Ginzberg's three 

types of work-derived satisfactions. The finding for 191 

college males yielded six factors which appeared to stand 

between Ginzberg's broad categories and Super's discrete 

scales. New items were written and integrated into the 

factor scales, so that the modified Work Values Inventory 

finally consisted of 8 9 item keyed on one of six homogeneous 

value scales. A number of studies: Kinnane and Suziedelis 
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(1962), Kinnane and Pable (1962), and Kinnane and Gaubinger 

(1963) tended to establish the position of the modified 

Work Values Inventory in the nomologioal net of family 

variables, interests, and personal values. 

In another study, Ivy (1963) tested the Work Values 

Inventory for correlation with Kudar Interest scales. He 

found fewer significant correlations than he expected, but 

he did observe some systematic relationships. He suggested 

that interests determine the direction of the career, but 

that values affect satisfaction with a given position. 

Summary 

Observation of the articles reviewed in this study 

find considerable variation in the number, names, and organ

ization of the work values employed. 

Of the instruments that have been used for the meas-

urement of work values in the practice of career counseling, 

Super's Work Values Inventory seems the most appropriate for 

use in this study both from the standpoint of design and 

purpose, and ease of administration. Some other inventories 

tended to be limited in their concept and scope, some were 

designed primarily as a discussion tool, some still in the 

experimental stages, and others not available commercially. 

Tiedeman (197 2) pointed out some of the advantages of the 

Work Values Inventory by suggesting that it checks out a 

number of important ways. It has a solid general base. 
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It is aimed at an important specific departure from that 

general base, namely work. It has tolerable reliability. 

Throughout two decades several interesting things have been 

learned about the operation of work values in life space. 

However, users of the Work Values Inventory are still going 

to face the nagging question, "What do these work value 

scores mean?" 

French (1971) added that Super's Work Values Inven

tory has certain advantages: (1) brief and ease-to-use 

instrument; (2) items are clear and disguised; and (3) ease 

in scoring. However, he also emphasized that the Work 

Values Inventory is not without weakness, the inventory 

could be misleading unless the one who takes this inventory 

is reasonably disposed toward honesty. 

Factors Influencing; As Related 
to Work Values 

The following studies are related to the importance 

of the role of values and research studies related to work 

values, i.e., parental influence, socioeconomic status, and 

religious beliefs. 

Parental Influence 

.The parental influence has been recognized as an 

important factor in vocational development. It is fre

quently thought of as a critical factor in determining the 
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careers of members of the family. Various studies will be 

presented as follows. 

Friend and Haggard (1948) studied work adjustment in 

relation to family background. They used case histories as 

a source of data which were analyzed in an actuarial attempt 

to' reveal relationships between variables. They attempted 

to synthesize their finding in such a way as to portray the 

developmental patterns of the most and least successful 

members of the group studied. The most important single 

findings of the study .were that patterns of childhood family 

adjustment tend to repeat themselves in the work situation 

in adulthood, and that having one parent with whom a satis

factory identification can be made seems to be a sine qua 

non of adult adjustment and vocational success. But these 

conclusion were based on a study of only 8 0 relief cases, 

and no attention was given to vocational adjustment except 

as general success or failure. There was no data on fac

tors leading to entry into one occupation rather than an

other, nor on patterns of progress through school, into 

entry and intermediate jobs, and on to regular adult occupa

tion. 

Along this line, Hollingshead (1949) studied occupa

tional preferences and family background of the Elmtown's 

youth. He noted differences in job preference associated 

with father's class and very much affected by father position. 
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Super (1953, p .  189-190).also pointed out factors 

that must be considered as determinants of occupational be

havior: 

(1) The nature of career pattern is determined by 
the individual's parental socioeconomic level, 
mental ability, and personality characteristics, 
and by the opportunities to which he is exposed. 
(2) Work satisfactions and life satisfactions de
pend upon the extent to which the individual finds 
adequate outlets for his abilities, interests, 
personality traits, and values; they depend upon 
his establishment in a type of work, a work situ
ation, and a way of life in which he can play the 
kind of role which his growth and exploratory ex
periences have led him to consider genetial and 
appropriate. 

Some other studies of values have been attempted to 

link home environment to work value orientation. Research 

by Kinnane and Pable (1962) was done with 121 eleventh-grade 

white males from two high schools, all between the ages of 16 

and 18. They found that family influences are critical in 

the development of work values and the family has also been 

recognized as an important factor in vocational development. 

In addition, Kinnane and Bannon (1961+) investigated 

the effects of perceived parental influence on the work 

values of women measured by a separate factor analyzed 

version of the Work Values Inventory using women subjects. 

They found no overall differences attributable to father or 

mother's influence, but differences in the value orientation 

of mother-influenced group did appear in low socioeconomic 

status families. 
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Socioeconomic Status 

Several studies have been concerned, directly or 

indirectly, with differences between socioeconomic groups 

in American society with respect to value attached to vari

ous aspects of work, for instance, Centers (1948, p. 215) 

studied the relationship between occupational stratification 

and certain motivational phenomena. A nationally represent

ative cross section of the adult white male population was 

interviewed regarding personal satisfactions and frustra

tion, aspirations and values, and resulting data were ana-

lzed by the contrasting of occupational groups. Centers 

summarized his findings: 

Persons in the lower socioeconomic levels manifest 
a satisfy or security need much more frequently than 
do people of higher socioeconomic positions, we might 
assume, because these latter have already in consid
erable numbers satisfied this need, whereas the 
former have not. With the security need satisfied 
other and higher needs take its place, and so we find 
people in the upper occupational strata manifesting 
desires for self-expression, esteem, leadership, and 
interesting experience more often than we find such 
manifestations among the lower occupational groups. 

Another study, by Lyman (19 55), showed occupational 

differences in value attached to aspects of work. Results 

of the study indicated that the differences in emphasis on 

aspects of work were not likely to be a function of differ

ences in the prevalence of job satisfaction. The most con

clusive evidence was obtained when white-collar aspirations 

were divided as to whether fatherT s occupation was white or 

blue collar. 
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In studying college students' values and occupa

tional choices, Rosenberg (1957) found that a large propor

tion of wealthier students than poor students considered the 

chance to earn a good deal of money and to gain status and 

prestige important as occupational values. He concluded 

that while this value among the wealthy was unexpected, it 

led him to conclude that wealthier students were imbued with 

the value of achieving a high income level. 

On the contrary, Peter and Hansen (1966) found that 

persons at the lower end of the socioeconomic scale are more 

likely than those at the upper end to emphasize the economic 

aspects of work, whereas those at the upper end more typi

cally stress the satisfaction they find in the work itself. 

Roe (1959, p. 33) supported general finding of the 

relationship between socioeconomic status and work values, 

suggesting that: 

In our culture, social and economic status depend upon 
the occupation than upon anything else. Occupations 
as a source of need satisfaction are of extreme impor
tance in our culture. It may be that occupations have 
become so important in our culture just because so 
many needs are so well satisfied by them. Whether the 
relation is casual or not, and if so which is cause 
and which is effect, does not particularly matter. 
It is probably a sort of feedback arrangement anyway. 
What is important is that this relationship exists and 
is an essential aspect of the value of the occupation 
to the individual. 

Religious Beliefs 

Religious beliefs are another variable influencing 

an individual's values in general and perhaps work values in 
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particular. Allport, Vernon and Lindzey (1960) acknowledged 

religious beliefs as being important by his inclusion of his 

scale of values. 

Allport (1958) suggested further that counselors 

have no right to ignore religion when it is a part of so 

many people1s lives. If one is to work with the whole per

son, his religious beliefs are from time to time going to 

enter into the process of counseling. 

Wrenn (1958, p. 3 31), in presenting the topic of 

psychology, religion, and values for the counselor, stated: 

When religious problems come up in a counseling 
session, numerous questions are raised. The coun
selor cannot afford to pretend that religious prob
lems are not a reality, and it is difficult to know 
how to handle such problems. The counselor can at 
least recognize and study the significance of reli
gion in personality development, be prepared in 
advance to deal with these problems as he would 
with any other, and clarify his own religious feel
ings and values in order to be more aware of their 
effect in counseling. In a complex culture it is 
a must to have a carefully considered value system, 
for judgments of "rightness" will reflect this 
system. 

Peterson (1970, p. 225), in writing about counseling 

and values, similar recognized the importance of religion 

and religious values for the total life of the individual. 

In his summary, he mentioned: 

What is the role of the counselor in relation to the 
client's religious values? He first must recognize 
them, for treating them as nonexistent carries with 
it the connotation that they are not important (and 
most writers would agree that religious values are 
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important). It has been noted in the literature 
also that religious value orientations may operate 
below the level of the counselor's awareness, and 
therefore it is important for him to become aware 
of them and realize the part they play in his coun
seling, relationships. 

Blanchard (1958, p. 12) wrote about the important 

role of religion in the life in Thailand, for instance: 

Religion is not only a visible, agency in Thai 
life, but a germinal one as well. Buddhist values 
permeate the culture, and religion is the historic 
wellspring from which flow the nations' metaphys
ics, its art and literature, its ethic and moral
ity, and many of its morals, folkways, and festi
vals . 

In studying the attitude change, Barry (1966) de-

vided a questionnaire incorporating statements probing the 

influence of religious beliefs. Barry (1966, p. 106) also 

mentioned the role of religion in Thai society as follows: 

Religion is the relationship between man and a 
supreme being. It' involves attitudes and behavior 
based on personal beliefs in such a superman or 
divine power. The word "religion," however, as 
applied to the Thais, implies a sense of national 
identity and it refers to a way of life which 
finds its justification in a certain brand of 
"Therevada Buddhism. Religion in Thailand is truly 
an expression of national character. 

As above, Blanchard (195.8) and Barry (1966), writing 

as American observers, have commented on religion of Thailand. 

A more direct source regarding the teaching of Buddhism is 

the writing of Sumitra (1970, p. 1). In commenting on and 

describing the religion, he states: 

Buddhism is roughly divided into three main branches: 
(1) Theravada or Hinayana Buddhism, (2) Mahayana Bud
dhism, and (3) Tibetan Buddhism. Theravada Buddhism 
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was solidified as Thai national religion since B. E. 
1900. It is a religion in which all Buddhists must 
take their refuge in the "triple gems," which are 
Buddha (Prince Siddhattha), the Dhamma (the teaching 
of the Buddha), and the Sangha (priests or monks). 
As such, all Buddhists must have faith in the Buddha, 
they must understand the teaching of the Buddha and 
they must respect and support the order of priests 
or monks. 

In the present study, the statements in studying 

religious beliefs were related to the teaching of the Buddha 

and "merit," a basic principle in Buddhism. It was ex

pected that these aspects of religious beliefs may have some 

influence on work values. 

As indicated by Sumitra (1970, p. 3), the teaching 

of the Buddha and "merit" are as follows: 

Dhamma is the teaching of the Buddha. It is con
cerned with the phenomena of life, its sufferings, 
miseries and impermanence. It is the practical way 
of life, an ethical method for escaping the suffer
ing of actual life, by the practices of self-
control and self-restraint, then, on to the practice 
of meditation, which leads to insight and wisdom; 
ultimately to self-realization and to lasting peace 
to Nibbana. 

Nibbana, as defined by Sumitra (197 0, p. 119), is a 

state in which the conditions of birth and death, arising 

and passing away, could never re-establish themselves. It 

is a state of sorrowlessness. It is the end of grief and 

self—deceit, and is beyond all that is called life; and 

death is unknown to it. It is perfect happiness. 

Sumitra (197 0, pp. 30-31) added:-

Dhamma is reasonable, making no appeal to dogmatic 
assumptions, it is objective, and withstands the 
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criticism of logic and science. It teaches men (1) 
to be self-reliant in.his endeavour to gain salva
tion, not to depend on a creator and ruler of the uni
verse, nor on any outside his own salvation with 
diligence; (2) to discard all vain beliefs, all 
faith in rites and rituals, they are the products 
of self-delusion; (3) to do no evil, for evil will 
produce reaction, either in this life or in later 
life; (4) compassion, forgiveness, co-operation 
and friendliness to all; (5) to eliminate desire, 
which is the cause of suffering, thus to severe 
the circle of rebirth, and so to fail liberation— 
to Nibbana, the highest aim of Buddhism; and (6) 
to take up meditation, to arrive at the sublime 
wisdom. 

Dhamma is therefore to encourage men to CI) purify 
the heart of all passion, (2) destroy the illusion 
of self, and (3) arrive at the supreme wisdom. 

He also suggests the guidelines for-living having 

their source in the Dhamma (pp. 63-84): 

Cl) Not to be associated with the unwise, to asso
ciate with the wise, to respect those worthy of 
respect; (2) to reside where the good and virtuous 
live, to be benefited by past merits, to have in
tention to be good; C3) to have learned much and 
be well instructed, in arts and discipline, to 
speak only true and pleasant Words; (40 to honor, 
support and attend on parents, to look after the 
wife and children, to finish all works undertaken; 
C5) to practice charity and live righteously, to 
help all relative, to do no evil; C6) to avoid 
evil, to be free from intoxicant, to be always 
heedful; C7) to be respectful, to be humble, to be 
contended with what you have, to show gratitude to 
benefactors, to listen to the doctrine at suitable 
times; C 8) to be patient and obedient, to see the 
holy ones, to engage in discussion of the doctrine 
at suitable times; C9) to be self-controlled, to 
live a chaste life, to realize the Four Noble 
Truths, to realize Nibbana; and (10) to be undis
turbed by worldly life, not to feel sorrowful, to 
be faultless, to be calm in everything. 

As stated by Sumitra (1970, p. 35), the four noble 

truths are: 
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(1) the noble truth of suffering—the omnipresence 
of the suffering and pain of existence; (2) the 
noble truth of the cause of suffering—which is 
desire and craving; (3) the noble truth of the 
elimination of suffering—by the elimination with
out a remainder of that desire, abandonment, for
saking release, non attachment; and (MO the noble 
truth of the way that leads to the extinction of 
suffering. 

As mentioned in his writing, Theravada Buddhism of 

Thailand, Sumitra (1970, pp. 52-53) stated: 

A basic principle in Buddhism is to require merit 
which can be done in many ways: giving, donating 
and doing good to the welfare of humanity, as well 
as self. 

To give is to receive, and not to give is also not 
to receive, action and reaction being equal and 
opposite, and the resulting consequences will be 
good or bad, either in this life or in the later 
life. 

Merit acquired will be accumulated, to the advan
tages or goodness of the practitioners. There 
are ten ways of acquiring merit, these are: (1) 
by donation; (2) by practicing the Percepts (The 
Percepts are: To abstain from: killing, steal
ing, committing adultery, lying, and taking in
toxicating drinks.); (3) by meditation; (MO by 
humility, acquiring by practicing humility to
wards the elders; (5) by diligent search, ac
quired by searching for knowledge; (6) by sharing 
the merit acquired with others; (7) by humbly ac
cepting the merit shared; (8) by listening to the 
Dhamma; (9) by teaching the Dhamma; and (10) by 
steadfastness, by having good faith in thought, 
easily seen. 

While not exclusively so, Buddhism appears to be al

truistically oriented. Whether the admonishments of Dhamma 

are intended to carry over into the world of work is not 

clear, but there appears to be no direct counterpart of the 

Protestant work ethic. 
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Values and Cross-Cultural Setting 

At present, few studies have attended the relation

ships between values and counseling, particularly in a 

cross-cultural setting. 

Bryde (1971, p. ix), having counseled American for 

many years, suggested that: 

In order to understand Indian client, the counselor 
of Indian students must have a thorough and appre
ciative knowledge of this Indian response pattern, 
also known as the Indian value system, which has 
shaped and produced his Indian client. Not only 
must a counselor understand the value system of 
his Indian client, but he must be aware of his own 
value system in order to avoid imposing it need
lessly and perhaps harmfully on the Indian students. 

Bryde (p. 21) went on to suggest further that: 

Much of modern counseling influenced by Carl Rogers 
expects the client to verbalize his feelings. En
couraged non-directively by the counselor, the 
client solves his problems just- by talking them out. 
An Indian, on the contrary, does not verbalize in 
an effort to solve his problems. More typically, 
an Indian will withdraw and, aided by the advice he 
has received, will work out his own decisions alone 
and within himself. 

Huynh (1972, p. 190) examined theoretical implica

tions of applying American counseling and psychotherapy to 

individuals in Vietnam: 

Conclusions drawn from examined literature appeared 
to indicate a suitability of the existential phenom-

• enological approach to psychotherapy in Vietnam. 
This would include client-centered, Gestalt, experi
mental and various other humanistic approaches. 
Literature seemed to indicate that the therapeutic 
process should be sufficiently flexible to adjust 
itself to the uniqueness of the individual. Exist
ential therapy with its emphasis on authenticity and 

' the here-and-now experience appeared to fit in with 
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the tendency of self-realization of Eastern thought 
in general and Vietnamese culture in particular. 

Coelho-Oudegeest (1971, pp. 198-199), as a result of 

his research, "Cross-cultural Counseling: A Study of Some 

Process Variables in the Counseling of Foreign Students," 

recognized the problems.of counseling foreign students and 

urged that: 

The future research should emphasize the need to 
implement adequate instrumentation, design limi
tations, and specific aspects of the counseling 
process that require further clarification in 
order to be applicable to the cross-cultural 
situation of counseling foreign students. 

Summary 

Work values were shown to be essential factors to 

bring about satisfactions which men and women seek in their 

work. Many studies have shown the existence of relation

ships between values, work values and cultures in general. 

However, few studies presented some relationships between 

work values and cultural differences. 

Studies were cited which showed: (1) values in gen

eral, i.e., various definitions and various views of values; 

(2) relationships between values and work, i.e., Ca) values 

as related to vocational development, occupational choice, 

occupational values, and job satisfaction, and (b) factors 

affecting occupational choice; (3) relationships between 

work values and counseling, i.e., Ca) areas concerning 

structure of work values system, and (b) counseling as 
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related to the roles of values and the career pattern study; 

(4) instruments used for the measurement of work values, 

i.e., Hammond's Occupational Attitude Rating Scales, 

Miller's Occupational Choice and Values, Astin's Work Satis

faction Questionnaire, Bendig and Stillman's Job Incentive 

Ranking, Steffire's Vocational Values Inventory, The 

Minnesota Importance Questionnaire, and Super's Work Values 

Inventory; (5) factors influencing as related to vork values, 

i.e., parental influence, socioeconomic status, and reli

gious beliefs; and (6) values and cross-cultural setting, 

i.e., the relationships between values and counseling, par

ticularly in a cross-cultural setting. 



CHAPTER 3 

RESEARCH PROCEDURES 

Design of the Study 

This section describes the purpose of the study, the 

settings and subjects, the techniques, instrument, the pro

cedure, and analysis of data. 

As above, the purpose of the study was to determine 

the comparability of work values held by American and Thai 

college freshmen students as measured by a supplemented 

Work Values Inventory (Super, 197 0b) and to examine the im

plications of differences, if found, for counseling Thai 
« 

students (Appendix A). • 

Settings and Subjects 

The subjects were 375 American and 3 75 Thai college 

freshmen students of The University of Arizona and Khon Kaen 

University, Thailand, respectively, enrolled in their intro

ductory psychology courses during the Fall semester, 1975. 

Techniques of the Study 

The study utilized the survey technique and employed 

a supplemented Work Values Inventory (Super 197 0b). This 

supplemented Work Values Inventory was translated into Thai 

language for the Thai student population (Brislin 1970). 

37 
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Brislin (1970, pp. 185-186) has recognized the use 

of back-translation for cross-cultural research, he said: 

Psychologists interested in cross-cultural research 
often translate their experimental instruments or 
questionnaire from one language to another in order 
to test hypotheses about human behavior. In the 
back-translation techniques for cross-cultural re
search, an investigator writes a set of questions 
or passages in his (source) language, following 
rules (Campbell, Brislin, Stewart and Werner, 1970) 
that are likely to give him an easily translatable 
version. Werner and Campbell (197 0) suggested: 
(1) simple sentences*, (2) repetition of nouns rather 
than use of pronouns; (3) avoiding metaphor and col
loquialisms; (4) avoiding English passive tense; 
(5) avoiding hypothetical phrasings or subjective 
mood. The investigator might also add content to 
his ideas and redundacy. to his sentences. 

Two bilingual are then employed, one translating 
from the source to the target language, the second 
blindly translating back from the target to the 
source. The investigator now has two versions in 
the original language, which, if they are identical, 
suggest that the target version from the middle of 
the process is equivalent to the source language 
forms. 

In Brislin (1970, pp. 187-188), the following is a 

research reporting successful use of back-translation: 

Fink (1963), Sinaiko (1963) and Werner and Campbell 
(1970), reported successful use of back-translation 
in relatively extensive detail. Their methodology 
will be examined for insights into the possible 
causes of their success. 

Fink (1963) used back-translation in an attitude 
survey in Laos, demonstrating the adaptability to 
the method. It was necessary that he translated 
from English to the Laotian language, but no in
terpreters competent in both languages could be 
found. Bilinguals were available, however, who 
spoke Thai and either English or Lao. Fink there
fore went through the following successive trans
lations procedure: English to Thai to Lao to Thai 
to English. Sometimes the back-translated version 
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was clearly different in meaning from the original 
. version. Fink revised the original English and 

looked for problems in the three foreign language 
versions. 

Sinaiko (1963) studied French and English in gov
ernment work stimulating multi-nation conferences. 
Skilled interpreters were used as subjects. 
Sinaiko added that "there was virtually no change 
in meaning" in comparing the back-translated ver
sion to original. 

Werner and Campbell (197 0) had Navajo subjects 
translate and back-translate several simple Eng
lish passages, again with the original English 
open to revision. 

These successful uses of back-translation may be 
due to one of two reasons., In both the Fink (1963) 
and Werner and Campbell (197 0) studies, the orig
inal English was open to revision. Some problems 
were solved by changing the English in anticipa
tion of a good final translation. Second, .in the 
Sinaiko study the languages under study (French and 
English) had similar structures so that translation 
was probably easier than between English, Thai and 
Lao (Fink), or between English and Navajo (Werner 
and Campbell). 

In the above studies, "success" using the back-

translation technique simply refers to the researcher's 

satisfaction with the results. Little work has been done 

to provide criteria for verification of successful trans

lation. 

Instrument for Collecting Data 

The principal device employed in this study was the 

Work Values Inventory (Super 1970b). The inventory measures 

fifteen work values: creativity, management, achievement, 

surroundings, supervisory relations, way of life, security, 
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association, esthetics, prestige, independence, variety, 

economic returns, social welfare, and intellectual stimula

tion. Its latest form (Super 1970b). assesses each work value 

with three statements, each dealing with a way in which that 

particular work value can be expressed in a work situation. 

All 45 items are related on a five-point scale of impor

tance to the respondent. The sum of rating on the three 

items measuring the same work values is the score for that 

work value. Thus the Work Values Inventory gives fifteen 

scores ranging from three to fifteen. The list of values 

is derived not only from the Allport, Vernon and Lindzey 

(1951) Study of Values which has its source in SprangerTs 

(1928), but also from a variety of empirical studies of job 

satisfaction such as those by Centers (1948) and Rosenberg 

(1957). The Work Values Inventory attempts to cover intrin

sic, extrinsic, and concomitant values, distinctions which 

have been theorized on a priori grounds and studies by 

Ginzberg-and associates (1951), and Darley and Hagenah 

(1955). 

Statements used to measure students1 religious be

liefs were obtained from Barry (1966). These statements 

'which have been used to study the attitude change of the 

Thai students in the United States can be useful in examin

ing what influence, if any, do religious beliefs have on 

work values. 
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Additional items designed to elicit responses from 

the subjects concerning their personal background include: 

influencing variables, i.e., influential persons toward 

their educational and occupational planning; parental socio

economic status that inferred on the parental occupations by 

the-subjects' responding; and-urban-rural dwelling areas. 

These items provided data on the roles played by family, 

religion, and general philosophy of life in the occupational 

choices of the subjects in each culture. 

The parental socioeconomic status of the present 

study was inferred and assigned on the basis of the occupa

tion of the head of the family. This classification of 

occupations was based on the study of Warner, Meeker and 

Eells 1960. Each occupational group or category was not 

limited to a single rating but could potentially be given a 

rating of from one to seven, depending upon the degree of 

skill required for a particular job rather than that asso

ciated with a general occupational group (Appendix B). 

It is realized that occupation has limitations as a 

single index of socioeconomic status. It is nevertheless 

one of the major indicators and would seem to be adequate 

for the purposes of this study. 

Analysis of Data 

Null hypotheses were tested to evaluate the re

sponses of American and Thai college freshmen students in 



42 

the items of the Work Values Inventory (Super 1970b). These 

hypotheses were: There will be no significant difference in 

the Work Values Inventory mean score responses both within 

and between American and Thai college freshmen students in 

regard to (1) characteristics of work values, (2) sex, (3) 

urban-rural dwelling areas, and (4) parental socioeconomic 

status. Additional items of the questionnaire were used to 

determine (1) who influences each group of students in 

making the decisions in the areas of educational and oc

cupational planning and (2) what influence, if any, do reli

gious beliefs have on work values. 

Analysis of variance was used in testing null hy

potheses in the items of the Work Value Inventory (Super 

1970b). The Chi-square test (Siegel 1956) was used to exam

ine the additional items of the questionnaire for signifi

cant difference. Obtained t ratios were tested for sig

nificance at the .05 level for each of these work value 

scales. Obtained t ratios which exceeded the tabled values 

were judged to represent significant differences between 

groups and were used as the basis for rejecting the appro

priate hypotheses. 



CHAPTER 4 

ANALYSIS OF DATA AND DISCUSSION 

The purpose of the present study was to determine 

the comparability of work values held by American and Thai 

college freshmen students as measured by a supplemented 

Work Values Inventory and to examine the implications of 

differences, if found, for counseling Thai students. The 

study utilized Work Values Inventory (Super 1970b), supple

mented with a questionnaire requesting selected base data. 

The subjects of the study were 37 5 American and 375 Thai 

college freshmen students of The University of Arizona and 

Khon Kaen University, Thailand, enrolled in the introductory 

psychology course during the Fall semester, 197 5. The 

supplemented Work Values Inventory was translated into Thai 

language for the Thai population. The findings as they re

lated to the four hypotheses are reported in this chapter. 

These hypotheses were: "There will be no significant dif

ference in the Work Values Inventory mean score responses 

both within and between American and Thai college freshmen 

students in regard to (1) characteristics of work values, 

(2) sex, (3) urban-rural dwelling areas, and (4) parental 

socioeconomic status." Additional items of the question

naire were used to determine the most influential 

43 
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person in making the decision in the areas of educational 

and occupational planning and the influence of religious be

liefs on the work values for both groups of students. 

A three-way analysis was employed in the presenta

tion of data relevant to each hypothesis: mean score dif

ferences, value ranking or hierarchy, and differences noted 

on the basis of Ginzberg's trichotomy categories on Super's 

values. Mean score differences refer to the differences of 

the average scores of the respondents under the various cat

egories. Value ranking or hierarchy arranges the value dif

ferences in their areas of significance, after Super (1970a, 

p. 8): 

One type of interpretation is that which examines raw 
scores in order to see the relative emphasis put by 
the subjects in question on each of the values. The 
two or three which he ranks highest, and the two or 
three which he ranks lowest, are those to which most 
attention should be paid. 

Ginzberg's trichotomy approach classifies Super's 

Work Values Inventory scales into three distinct, though re

lated, categories: rewards (monetary and prestige), con

comitants (social and environment), and intrinsic satisfac

tions (pleasure in the activity and in the accomplishment 

of specific ends). 



Hypothesis 1 

There will be no significant difference in Work 

Values Inventory mean score responses between American and 

Thai college freshmen students: 

Mean score differences—As noted in Table 1, a statisti 

cally significant difference was found in the responses of 

American and Thai college freshmen students on 11 out of 15 

of the work value scales. The mean scores of American stu

dents were significantly higher than Thai students on the 

scales measuring "way of life", "achievement", "altruism", 

"variety", "surroundings", "security", and "prestige", whil 

Thai students had significantly higher mean scores than 

American students on the scales measuring "independence", 

"intellectual stimulation", "associates", and "esthetic". 

No differences were found in reponses between these respond 

ents in the areas of "creativity", "supervisory relations", 

"economic returns", and "management". 

Differences in work value orientation between the 

respondent groups were found, therefore the null hypothesis 

is not held tenable by the data. 

Value ranking or hierarchy—The ranking, also shown in 

Table 1, indicated that both American and Thai subjects 

ranked "way of life" highest in their hierarchies, with 

American subjects ranking "achievement" second, while the 

Thai responses ranked this same scale in eighth position 
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Table 1. Mean Score Differences and the Ranking of Group 
Means on the Work Values Scales for American 
and Thai College Freshmen Students 

Work Values Scales 

GROUP 

American (H =375) 

S.D. 

Thai (N = 375) 
Ranking 
of Group 
Means S.D. 

t-value 
Ranking 
of Group 
Means 

Way of Life: 13.77 1.47 
"Work that permits one 
to live the kind of life 
he chooses and to be the 
type of person he wishes 
to be." 

Achievement: 13.26 1.63 
"Work which gives one a 
feeling of accomplishment 
in doing a job well." 

Altruism: 13.15 2.27 
"Work which enables one 
to invent new things, 
design new products, or 
develop new ideas." 

Creativity: 12.01 2.29 
"Work which permits one 
to invent new things, 
design new products, or 
develop new ideas." 

Supervisory Relations; 11.98 2.33 
"Work which is carried 
out under a supervisor 
who is fair and with 
whom one can get along." 

Independence: 11.83 2.IS 
"Work which permits one 
to work in his own way, 
as fast or as slowly as 
he wishes." 

1 12.46 1.64 1 10.77* A** 

2 10.80 1.97 

4 12.16 2.03 

6 12.32 1.90 

8 18.61* A** 

3 10.06 1.71 10 21.01* A** 

5 12.09 2.11 4 

-.98 

-.67 

2 -3.26* T** 

Variety: 
"Work that provides an 
opportunity to do dif
ferent types of jobs." 

Surroundings: 
"Work which is carried 
out under pleasant 
conditions—not too 
hot or too cold, noisy, 
dirty, etc." 

11.64 2.26 

11. <*7 2.27 

7 9.65 1.99 14 12.76* A>'»'! 

8 10.00 2.73 11 8.02* A'1"1 
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Table 1—Continued 

Work Values Scales 

GROUP 

American {N = 375) 

S.D. 

Thai (H = 375) 
Ranking Ranking 
of Group _ of Group 
Means X S.D. Means 

t-value 

Economic Returns: 11.34 2.25 9 11.09 2.12 
"Work which pays well 
and enables one to have 
the things he wants." 

Security: 11.16 2.75 10 10.58 2.26 
"Work which provides 
one with the certainty 
of having a job even 
in hard times." 

Intellectual Stimulation: 10,79 1.86 11 11.54 2.0t 
"Work which provides 
opportunity for inde
pendent thinking and 
for learning how and 
why things work." 

Prestige: 10.56 2.32 12 9.73 2.06 
"Work which gives one 
standing in the eyes 
of others and evokes 
respect." 

Associates: 10.15 2.00 13 12.02 1.83 
"Work which brings one 
into contact with fellow 
workorn whom he likes." 

12 

1.48 

3.10* AAA 

-5.301"' T Aft 

5.18ft Â ' 

-13.30'"' 

M.in.if/iment: 
"Work whicii permits one 
to plan and lay out work 
for others to do." 

9.12 2.34 14 9.28 2.25 15 .92 

Esthetic: 
"Work which permits one 
to make beautiful things 
and to contribute beauty 
to the world." 

9.02 2.90 15 9.72 2.26 13 -3.67ft Trtft 

ft p .05, Two-tailed tests 

ftft Initial after significant t-value denotes which respondent group, American (A) or 
Thai (T), assigned the higher value 
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and "independence" in second position. The third highest 

scale of American students was "altruism", a value ranked 

tenth by Thai students, with "creativity" occupying third 

position in their hierarchy. 

As presented above, a comparison of the mean score 

ranking of Work Values Inventory responses of American and 

Thai subjects revealed the following: both American and Thai 

groups of students valued most highly "work that permits one 

to live the kind of life he chooses and to be the type of 

person he wishes to be." American subjects also valued 

"work which gives one a feeling .of accomplishment in doing a 

job well," and "which enables one to contribute to the wel

fare of others," while Thai subjects also favored "work that 

permits one to work in his own way, as fast or as slowly as 

he wishes," and "which permits one to invent new things, de

sign new products, or develop new ideas." 

Following Super's suggestion, the Work Values In

ventory responses ranked in the three lowest places in the 

respective groups were examined. Some differences here may 

be noted. American students ranked a scale of "associates" 

thirteenth, while Thai students ranked this same scale, 

"associates", fifth and ranked the scale of "esthetic" 

thirteenth in their rank order. However, the ranking of 

scales measuring "management" and "esthetic" were not much 

different between the respondents. The value "management" 
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was ranked fourteenth by American subjects and fifteenth by 

Thai subjects, while Thai subjects placed the scale of 

"variety" fourteenth in their rank order. The lowest rank

ing, fifteenth, of American subjects was the scale measuring 

"esthetic", and this scale was ranked thirteenth by the Thai 

subjects. However, the latter group of subjects ranked the 

scale of "management" lowest in their hierarchy. 

There appeared to be more basic agreement between 

the groups on the values regarded as least important, though 

Thai students appeared to be more concerned with work 

"associates" than American students. 

If one can assume that, by and large, a rank dif

ference of one or two positions is not of great consequence, 

the value priority of the two groups of subjects was very 

similar in eight of 15 value scales, these values were: 

"way of life", "creativity", "supervisory relations", 

"economic returns", "security", "prestige", "management", 

and "esthetic". 

The greatest discrepancy in ranking occurred in the 

remaining seven of 15 value scales which were: "achieve

ment", "altruism", "independence", "variety", "surroundings", 

"intellectual stimulation", and "associates", with "associ

ates" occupying the greatest discrepancy between the re

spondent groups. 
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Ginzberg's trichotomy categories—When viewed on the 

basis of category differences rather than individually 

(Table 2), the greatest difference between American and Thai 

subjects' scores was in the values which were, related to the 

extrinsic-rewards category. The three work values catego

rized as extrinsic-rewards in which statistically significant 

'differences were found were "way of life", "security", and 

"prestige", and the mean scores of these three values of 

American subjects were significantly higher than of the Thai 

subjects. Since there was no significant difference found 

between those respondent groups in the scale measuring 

"economic returns", one would assume that there was no dif

ference in that regard. It showed that American subjects 

appeared to value the extrinsic-rewards to a higher degree 

than that indicated by Thai subjects. 

If one considers the values categorized as intrinsic 

as a group rather than individually, the data suggested no 

great difference in groups inasmuch as the higher mean 

scores of three of the categories favored Thai subjects1 re

sponses and two of the categories favored American subjects' 

responses. It can be said that the intrinsic value between 

American and Thai subjects did not show a clear distinction 

as was the case in the extrinsic-rewards category. 
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Table 2. Mean Score Differences and the Ranking of Group 
Means on the Work Values Scales Grouped According 
to Ginzberg's Trichotomy Categories for American 
and Thai College Freshmen Students 

GROUP 

Categories American (N = 375) 

S.D. 

Thai (N =375) 

Ranking 
of Group 
Means S.D. 

t-value 

Ranking 
of Group 
Means 

INTRINSICi 

Achievement: 13.26 1.63 
"Work which gives one a 
feeling of accomplishment 
in doing a job well." 

Altruism: 13.15 2.27 
"Work which enables one 
to contribute to the 
welfare of others." 

Creativity: 12.01 2.29 
"Work which permits one 
to invent new things, 
design new products, or 
develop new•ideas." 

Independence: 11.83 2.18 
"Work which permits one 
to work in his own way, 
as fast or as slowly 
as he wishes." 

Intellectual Stimulation: 10,79 1.86 
"Work which provides 
opportunity for inde
pendent thinking and 
for learning how and 
why things work." 

Management: 9.12 2.34 
"Work which permits one 
to plan and lay out work 
for others to do." 

Esthetic: 9.02 2.90 
"Work which permits one 
to make beautiful things 
and to contribute beauty 
to the world." 

2 10.80 1.97 8 18.61* A** 

3 10.06 1.71 10 21.01* A** 

4 12.16 2.03 3 -.98 

6 12.32 1.90 2 -3.26* T** 

11 11.51 2.0<* 6 -5.30* T** 

14 9.28 2.25 15 -.92 

15 9.72 2.26 13 •3.67* T** 

EXTRINSIC: REWARDS 

Way of Life: 13.77 1.47 1 12.46 1.84 1 10.77* A** 
"Work that permits one 
to live the kind of 
life he chooses and to 
be the type of person 
he wishes to be." 
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Table 2—Continued 

GROU? 
Categories American (H = 375) Thai (H = 375) t-value 

Ranking Ranking 
_ of Group _ of Group 
X S.D. Means X S.D. Heans 

Economic Returns: 
"Work which pays well 
and enables one to 
have the thing3 he 
wants." 

Security: 
"Work which provides one 
with the certainty of 
having a job even in 
hard times." 

Prestige: 
"Work which gives one 
standing in the eyes 
of others and evokes 
respect." 

XI.3U 2.25 9 11.09 

11.16 2.75 10 10.58 

10.55 2.32 12 9.73 

2.42 7 1.48 

2.26 9 3.10* A** 

2.06 12 5.18* A** 

EXTRINSIC: COHCOMITANTS 

Supervisory Relations: 
"Work which i3 carried 
out under a supervisor 
who is fair and with 
whom one can get along." 

Variety: 
"Work that provides an 
opportunity to do dif
ferent types of job3." 

Surroundings: 
"Work which is carried 
out under pleasant con
ditions—not too hot or 
too cold, noisy, dirty, 
etc." 

Associates: 
"Work which brings one 
into contact with fel
low workers whom he 
likes." 

11.98 2.33 5 12.09 

11.6t 2.26 7 9.65 

11.47 2.27 8 10.00 

10.15 2.00 13 12.02 

2.11 U -.67 

1.99 It 12.76* A** 

2.73 11 8.02* A** 

1.83 5 -13.30* T** 

* p .05, Two-tailed tests 

** Initial after significant t-value denotes which respondent group, American (A) or 
Thai (T), assigned the higher value 
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In effect, the same observation could be made regard

ing responses in the extrinsic-concomitants category where 

American subjects' responses had significantly higher mean 

scores than Thai subjects in the two values in the list of 

extrinsic-concomitantsj namely: "variety" and "surround

ing", while Thai subjects had significantly, higher mean 

scores than American subjects on the scale of "associates". 

There was no significant difference found in the area of 

"supervisory relations" between these respondent groups. 

These findings hold for the purposes of this analysis, as

suming in effect equal weighting of the value statements as 

such. 

Summary—It is clear that there were differences in 

Work Values Inventory responses between American and Thai 

college freshmen students, they were dramatic and have 

great functional implications when examined by three methods 

described above. American students appeared to favor work 

with components of "way of life", "achievement", "altruism", 

"variety", "surroundings", "security", and "prestige" to a 

greater extent than Thai students, whereas Thai students 

appeared to place a higher value on "independence", "intel

lectual stimulation", "associates", and "esthetic" as work 

variables. 

When the Work Values Inventory responses were 

arranged according to Ginzberg's categories, the data showed 
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that American subjects appeared to value the extrinsic-

rewards to a higher degree than that indicated by Thai sub

jects. However, the intrinsic and extrinsic-concomitants 

categories between these respondent groups did not show 

clear distinction as was the case in the extrinsic-rewards 

category. 

Hypothesis 2 

There will be no significant difference in Work 

Values Inventory mean score responses between male and fe

male college freshmen students both within and between the 

United States and Thailand. 

The treatment of this hypothesis called for a four 

way analysis: American male and female, Thai male and fe

male, American and Thai male, and American and Thai female. 

Findings are presented below in that order. 

Work Value Response Comparisons: 
American Male-Female 

Mean score differences—As can be noted in Table 3, a 

statistically significant difference in the responses of 

American male and female subjects was found on four out of, 

15 of the work value scales. The mean scores of American 

female subjects were significantly higher than American male 

subjects on the scales measuring "achievement", "altruism", 

and "surroundings", with American male subjects having sig

nificantly higher mean score than American female subjects 
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Table 3. Mean Score Differences and the Ranking of Group 
Means on the Work Values Scales for Sex Differ
ences of American College Freshmen Students 

Work Values Scales 

GROUP 

American—Males (H = 137) American—Females (H = 238) 
Ranking Ranking 
of Group _ of Group 

X S.D. Means X S.D. Means 

t-value 

Way of Life: 
"Work that permits one 
to live the kind of 
life he chooses arid to 
be the type of person 
he wishes to be." 

Achievement: 
"Work which gives one 
a feeling of accomp
lishment in doing a 
job well." 

Independence: 
"Work which permits 
one to work in his 
own way, as fast or 
as slowly as he 
wishes." 

13.64 1.54 

12.97 1.78 

12.37 2.03 

13.84 1.43 

13.43 1.51 

11.52 2.21 

-1.26 

*2.64̂  FArt 

3.65̂  M>™ 

Altruism: 
"Work which enables 
one to contribute to 
the welfare of others." 

12.34 2.50 13.61 1.9S -5,43* 

Creativity: 
"Work which permits 
one to invent new 
things, design new 
products, or develop 
new ideas." 

11.92 2.20 12.05 2.35 -.53 

Supervisory Relations: 11.79 2.40 
"Work which is carried 
out under a supervisor 
who is fair and with 
whom one can get along." 

Variety: 11.47 2.24 
"Work which provides an 
opportunity to do dif
ferent types of jobs." 

Economic Returns: 11.43 2.21 
"Work which pays well 
and enables one TO have 
the things he wants." 

12.09 2.28 -1.19 

11.74 2.26 

11.29 2.27 

-1.11 

.56 
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Table 3—Continued 

GROUP 

Work Values Scales American—Hales (H = 137) American—Females (H = 238) t-value 
Ranking Ranking 

_ of Groups _ of Group 
X S.D. Means X S.D. Means 

Security: 11.34 2.52 9 11.05 2.87 10 .98 
"Work which provides one 
with the certainty of 
having a job even in 
hard times." 

Surroundings: 10.95 2.23 10 11.77 2.24 6 -3.40* F** 
"Work which is carried 
out under pleasant con
ditions—not too hot or 
too cold, noisy, dirty, 
etc." 

Intellectual Stimulation: 10.88 1.82 11 10.73 1.88 11 .72 
"Work which provides 
opportunity for inde
pendent thinking and 
for learning how and 
why things work." 

Prestige: 
"Work which gives one 
standing in the eyes 
of others and evokes 
respect." 

Associates; 
"Work which brings 
one into contact with 
fellow workers whom 
he likes." 

Management: 
"Work which permits 
one to plan and lay 
out work for others 
to do." 

Esthetic: 
"Work which permits 
one to make beautiful 
things and to contri
bute beauty to the 
world." 

p<^.05, Two-tailed tests 

** Initial after significant t-value denotes which respondent group, Hales (M) or Females (F), 
assigned the higher value 

10.67 2.38 12 10.50 2.28 12 .67 

10.07 1.83 13 10.20 2.09 13 -.62 

9.14 2.41 14 9.11 2.30 14 .13 

9.13 2.92 15 8.96 2.90 IS .57 
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on.the scale measuring "independence". No differences were 

found in responses in the remaining areas. 

Since there were differences in work values between 

American male and female respondents as it related to this 

comparison, the hypothesis was rejected, though it should be 

noted that the differences does not approach that found in 

comparisons presented in the discussion of Hypothesis 1. 

Value ranking or hierarchy—As noted also in Table 3, 

both American male and female subjects ranked "way of life" 

highest, with American male subjects ranking "achievement" 

second, while American female subjects ranked this same 

scale in third position and "altruism" in second position. 

The third highest scale of American male subjects was 

"independence", this scale was ranked eighth by American 

female subjects. 

American male subjects valued most highly those 

"work that permits one to live the kind of life he chooses 

and to be the type of person he wishes to be", "which gives 

one a feeling of accomplishment in doing a job well", and 

"which permits one to work in his own way, as fast or as 

slowly as he wishes," while American female subjects favored 

most highly the first two types of work as indicated above 

by American male subjects and also favored "work which en

ables one to contribute to the welfare of others.." 
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The three lowest ranking of value responses of both 

American male and female subjects were the scales measuring 

"associates", "management", and "esthetic", so while there 

was some difference between work values preferred by males 

and females, those ranked lowest were identical. 

Both men and women gave low priority to "work which 

brings one into contact with fellow workers whom he likes", 

"which permits one to plan and lay out work for others to 

do", and "which permits one to make beautiful things and to 

contribute beauty to the world." 

On the basis of a rank difference of one or two 

positions, the value priority of the two groups of subjects 

was very similar in 13 of 15 value scales. However, the 

greatest discrepancy in ranking occurred in the scales of 

"independence" and "surroundings." American male subjects 

ranked "independence" third, while American female subjects 

ranked this scale in eighth position. American male sub

jects also ranked "surroundings" tenth and this scale was 

placed in sixth position by American female subjects. 

Ginzberg's trichotomy categories—The data in Table M-, 

indicated that the greatest difference in American male and 

female subject scores was in the values which were related 

to the intrinsic category. The three work values catego

rized as intrinsic in which statistically significant dif

ferences were found were "achievement", "independence", and 
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Table 4. Mean Score Differences and the Ranking of Group 
Means on the Work Values Scales Grouped According 
to Ginzberg's Trichotomy Categories for Sex Dif
ferences of American College Freshmen Students 

GROUP 

Categories American—Hales (H = 137) American—Females (H = 238) t-value 
Ranking Ranking 

_ of Group _ of Group 
X S.D. Means X S.D. Means 

INTRINSIC 

Achievement: ' 12.97 1.78 2 13.43 1.51 3 -2.64* F** 
"Work which gives one a 
feeling of accomplishment 
in doing a job well." 

Independence: 12.37 2.03 3 11.52 2.21 0 3.65* M** 
"Work which permits one 
to work in his own way, 
as fast or as slowly as 
he wishes." 

Altruism: * 12.34 2.50 4 13.61 1.9B 2 -5.43* FftA 

"Work which enables one 
to contribute to the 
welfare of others." 

Creativity: 11.92 2.20 5 12.05 2.35 5 -.53 
"Work which permits one 
to invent new things, 
design new products, or 
develop new ideas." 

Intellectual Stimulation: 10.88 1.82 11 10.73 1.88 11 .72 
"Work which provides 
opportunity for inde
pendent thinking and 
for learning how and 
why things work." 

Management: 9,14 2.41 14 9.11 2.30 14 .13 
"Work which permits one 
to plan and lay out 
work for others to do." 

Esthetic: 9.13 2.92 15 8.96 2.90 15 .57 
"Work which permits one 
to make beautiful 
things and to contri
bute beauty to the 
world." 

EXTRINSIC; REWARDS 

Way of Life: 13.64 1.54 1 13.84 1.43 1 -1.26 
"Work that permits one 
to live the kind of 
life he chooses and to 
be the type of person 
he wishes to be." 
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GROUP 

Categories American—Hales (H = 137) American—Females (H - 238) t-value 
Ranking Ranking 

_ of Group _ of Group 
X S.D. Means X S.D. Means 

Economic Return: 11.43 2.21 B 11.29 2.27 9 .56 
"Work which pays well 
and enables one to have 
the things he wants." 

Security: 11.34 2.52 9 11.05 2.B7 10 .98 
"Work which provides 
one with the certainty 
of having a job even 
in hard times." 

Prestige: 10.67 2.36 12 10.50 2.28 12 .67 

"Work which gives one 
standing in the eyes 
of others and evokes 
respect." 

EXTRIMSIC: CONCOMITANTS 

Supervisory Relations: 11.79 2.40 6 12.09 2.28 4 -1.19 
"Work which is carried 
out under a supervisor 
who is fair and with 
whom one can get 
along." 

Variety: 11.47 2.24 7 11.74 2.26 7 -1.11 
"Work which provides 
an opportunity to do 
different types of 
•jobs." 

Surroundings: 10.95 2.23 10 11.77 2.24 6 -3.40* F*><' 
"Work which is carried 
out under pleasant 
conditions—not hot or 
too cold, noisy, dirty, 
etc." 

Associates: 10.07 1.83 13 10.20 2.09 13 -.62 
"Work which brings one 
into contact with fel
low workers whom he 
likes." 

p<^.05, Two-tailed tests 

*'* Initial after significant 
assigned the higher value 

t-value denotes which respondent group, Males CM) or Females (F), 
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'"altruism." The mean scores of American female subjects on 

"achievement" and "altruism" were significantly higher than 

American male subjects, while American male subjects had 

significantly higher mean score than American female sub

jects only on the scale of "independence." No differences 

were found in the remaining scales in this intrinsic list 

of values. 

The data in this table also showed that there was 

no statistically significant difference in the scales com

prising the extrinsic-rewards category between the respond

ents . 

In the areas of extrinsic-concomitants, American fe

male subjects had significantly higher mean score than 

American male subjects on the scale of "surroundings." It 

can be said that considering the category as a whole, there 

was no difference of consequence between American male and 

female subjects. 

Summary—There were differences in work value orienta

tion between American male and female subjects when examined 

by the three approaches described above. Women appeared to 

favor work with components of "achievement", "altruism", 

and "surroundings", to a greater extent than men, whereas 

men appeared to place a higher premium on "independence" as 

a work variable. 
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When the Work Values Inventory responses were ar

ranged according to Ginzberg's trichotomy categories, the 

data showed that both American male and female subjects 

appeared to value work that were related to both extrinsic-

rewards and extrinsic-concomitants, with American female 

subjects appeared to be concerned with the intrinsic values 

to a greater extent than American male subjects. 

Work Value Response Comparisons: 
Thai Male-Female 

The second analysis related to Hypothesis 2 was that 

of the Work Values Inventory mean score responses between 

male and female college freshmen students within Thailand. 

It was hypothesized that there will be no significant dif

ference in Work Values Inventory mean score responses be

tween the respective groups. 

Mean score differences—Inspection of the means of sub

jects' scores as indicated in Table 5, a statistically sig

nificant difference was found in the responses of Thai male 

and female subjects on five of 15 value scales. The mean 

scores of Thai female subjects were significantly higher 

than Thai male subjects on the scales measuring "way of 

life", "supervisory relations", "associates", "variety", and 

"prestige." No differences were found in responses in the 

remaining areas. 
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Table 5. Mean Score Differences and the Ranking of Group 
Means on the Work Values Scales for Sex Differ
ences of Thai College Freshmen Students 

GROUP 

Work Values Scales Thai—Hales (M = 225) 
Ranking 

_ of Group 
X S.D. Means 

Thai—Females (K = 150) t-value 

S.D. 

Ranking 
of Group 
Means 

Independence: 12.31 1.S7 
"Work which permits one 
to work in his own way, 
as fast or as slowly as 
he wishes." 

Way of Life: 12.26 1.81 
"Work that permits one 
to live the kind of 
life he chooses and to 
be the type of person 
he wishes to be." 

Creativity: 12.25 1.90 
"Work which permits one 
to invent new things, 
design new products, or 
develop new ideas." 

Supervisory Relations: 11.88 2.13 
"Work which is carried 
out under a supervisor 
who is fair and with 
whom one can get along." 

Associates: 11.86 1.77 
"Work which brings one 
into contact with fel
low workers whom he 
likes." 

Intellectual Stimulation: 11.58 1.97 
"Work which provides op
portunity for independ
ent thinking and for 
learning how and why 
things work." 

Economic Returns: 10.96 2.13 
"Work which pays well 
and enables one to have 
the things he wants." 

Achievement: 10.76 2.01 
"Work which gives one 
a feeling of accomplish
ment in doing a job 
well." 

12.29 1.91 .27 

12.76 1.80 

12.03 2.20 

12.11 2.05 

12.26 1.91 

11.50 2.15 

11.28 2.11 

10.88 1.91 

-2.53* 

1.03 

-2.11* F̂ < 

-2.10* 

.38 

-1.23 

-.58 
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Table S—Continued 

Work Values Scales 

GROUP 

Thai—Hales <H = 225) 
Ranking 

_ of Group 
X S.D. Means 

Thai—Females (N = ISO) 
Ranking 

__ of Group 
X S.D. Means 

t-value 

Security: 
"Work which provides 
one with the certainty 
of having a job even 
in hard times." 

10.11 2.28 10.811 2.20 -1.80 

Altruism: 
"Work which enables 
one to contribute to 
the welfare of others." 

10.10 1.70 10 10.00 1.73 12 .59 

Esthetic: 
"Work which permits one 
to make beautiful things 
and to contribute beauty 
to the world." 

9.87 2.11 11 9.50 2.42 15 1.58 

Surroundings: 9.82 2.79 12 
"Work which is carried 
out under pleasant con
ditions—not too hot or 
too cold, noisy, dirty, 
etc." 

Variety: 9.46 1.93 13 
"Work which provides an 
opportunity to do dif
ferent types of jobs." 

Prestige: 9.43 2.01 14 
"Work which gives one 
standing in the eyes 
of others and evokes 
respect." 

Management: 9.10 2.18 15 
"Work which permits one 
to plan and lay out 
work for others to do." 

10.27 2.62 10 -1.57 

9.94 2.06 

„ 10.18 2.06 

9.54 2.33 

13 

11 

14 

-2.31* 

. 3 .47 f t  

-1.83 

A p <.05, Two-tailed tests 

Initial after significant t-value denotes which respondent group, Hales (M) or Females (F), 
assigned the higher value 
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Since statistically significant differences were 

found in five areas as above, the hypothesis is not sup

ported by this analysis. 

Value ranking or hierarchy—Value differences on a rank

ing or hierarchical basis between Thai male and female sub

jects are presented in Table 5. It can be seen that Thai 

male subjects ranked "independence" highest in their hier

archy, while Thai female subjects ranked this scale in third 

position and "way of life" in the highest position. The 

second highest scale of Thai male subjects was "way of life", 

this scale was ranked first by Thai female subjects, with 

"supervisory relations" occupying second position in their 

rank order. The third highest scale of Thai male subjects 

was "creativity" and this scale was ranked in fifth position 

by Thai female subjects, with "independence" placing third 

in their rank order. 

Thai male and female subjects both appeared to favor 

"work which permits one to work in his own way, as fast or 

as slowly as he wishes", and "which permits one to live the 

kind of life he chooses and to be the type of person he 

wishes to be." Thai male subjects also valued "work which 

permits one to invent new things, design new-products, or 

develop new ideas", while Thai female subjects also valued 

"work which is carried out under a supervisor who is fair 

and with whom one can get along." 
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The data can be viewed additionally by examining 

the three lowest value responses in the subjects' hierarchy. 

As can be seen in Table 5, both Thai male and female sub

jects ranked "variety" thirteenth, with Thai male subjects 

ranked "prestige" next to the lowest, while Thai female sub

jects ranked this scale in eleventh position, and "manage

ment" next to the lowest. The lowest rank order, fifteenth, 

of Thai male subjects was the scale of "management", and 

this scale was ranked fourteenth by Thai female subjects, 

with "esthetic" placing lowest in their rank order. 

It can be said that considering these three lowest 

value responses as a whole, there is no difference of con

sequence between Thai male and female subjects. 

Assuming again that a rank difference of one or two 

positions is not of great consequence, the value priority 

of the two groups of subjects was very similar in 13 of IS 

value scales. However, the greatest discrepancy in ranking 

occurred in the scales of "esthetic" and "prestige", with 

Thai male subjects ranking "esthetic" eleventh and "pres

tige" fourteenth, while Thai female subjects responses 

ranked the scale of "esthetic" in the lowest position and 

"prestige" in eleventh position in their hierarchy. 

Ginzberg's trichotomy categories—The greatest differ

ence between Thai male and female subjects (Table 6), were 

in the values which were related to the extrinsic-
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Table 6. Mean Score Differences and the Ranking of Group 
Means on the Work Values Scales Grouped According 
to Ginzberg's Trichotomy Categories for Sex Dif
ferences of Thai College Freshmen Students 

Categories 

GROUP 

Thai—Males (N a 225) 
Ranking 

_ of Group 
X S.D. Means 

Thai—Females (N = 150) t-value 

S.D. 

Ranking 
of Group 
Means 

INTRINSIC 

Independence: 12.34 1.87 
"Work which permits one 
to work in his own way, 
as fast or as slowly as 
he wishes." 

Creativity: 12.25 1.90 
"Work which permits one 
to invent new things, 
design new products, or 
develop new ideas." 

Intellectual Stimulation: 11.58 1.97 
"Work which provides op
portunity for independ
ent thinking and for 
learning how and why 
things work." 

Achievement: 10.76 2.01 
"Work which gives one 
a feeling of accomplish
ment in doing a job 
well." 

Altruism: 10.10 1.70 
"Work which enables 
one to contribute to 
the welfare of others." 

Esthetic: 9.S7 2.If 
"Work which permits one 
to make beautiful things 
and to contribute beauty 
to the world." 

Management: 9.10 2.18 
"Work which permits one 
to plan and lay out 
work For others to do." 

10 

11 

15 

12.29 1.94 

12.03 2.20 

11.50 2.15 

10.88 1.91 

10.00 1.73 

9.50 2.42 

9.54 2.33 

12 

15 

14 

.27 

1.03 

.38 

- .58 

.59 

1.58 

-1.83 

EXTRINSIC: REWARDS 

Way of Life: 
"Work that permits one 
to live the kind of 
life he chooses and to 
be the type of person 
he wishes to be." 

12.26 1.84 12.76 1.80 -2.58* 
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Table 6—Continued 

Categories Thai--Hales 

GROUP 

(N = 225) Thai--Females (N = 150) t-value Categories 

X S.D. 

Ranking 
of Group 
Means X S.D. 

Ranking 
of Group 
Means 

Economic Returns: 
"Work which pays well 
and enables one to 
have the things he 
wants." 

10.96 2.13 7 11.28 2.41 7 -1.23 

Security: 
"Work which provides 
one with the certainty 
of having a job even 
in hard times." 

10. 41 2.23 9 10.84 2.20 9 -1.80 

Prestige: 
"Work which gives one 
standing in the eyes 
of others and evokes 
respect." 

9.43 2.01 14 10.18 2.06 11 -3.47* 

EXTRINSIC: CONCOMITANTS 

Supervisory Relations: 
"Work which is carried 
out under a supervisor 
who is fair and with 
whom one can get along." 

11. SB 2.13 4 12.41 2.05 2 -2.41* fftft 

Associates: 
"Work which brings one 
into contact with fel
low workers whom he 
likes." 

11.86 1.77 5 12.26 1.91 4 -2.10* pihi 

Surroundings:, 
"Work which is carried 
out under pleasant con
ditions—not too hot or 
too cold, noisy, dirty, 
etc." 

9.82 2.79 12 10.27 2.62 10 -1.57 

Variety: 
"Work which provides an 
opportunity to do dif
ferent types of jobs." 

9.46 1.93 13 9.94 2.06 13 -2.31* F**  

* p < .05, Two-tailed teats 

** Initial after significant t-value denotes which respondent group, Hales (H) or Females (F), 
assigned the higher value 
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concomitants category. The three work values categorized as 

extrinsic-concomitants in which statistically significant 

differences were found were "supervisory relations", "asso

ciates" j and "variety." The mean scores on the stated three 

values of Thai female subjects were significantly higher 

than Thai male subjects. No difference was found in re

sponses between these respondents in the area of "surround

ings ." 

It is apparent that Thai female subjects value the 

extrinsic-concomitants to a higher degree than that indi

cated by Thai male subjects. 

In the area of extrinsic-rewards, Thai female sub

jects had significantly higher mean scores than Thai male 

subjects on the scales of "way of life" and. "prestige." 

No differences were found between the respondents on the 

scales measuring "economic returns" and "security." 

The above data suggest that, considering the cate

gory as a whole, there is no difference of consequence be

tween Thai male and female subjects. 

Summary—The findings showed some differences in value 

scales between Thai male and female subjects, with Thai fe

male subjects favoring work with components of "way of life", 

"prestige", "supervisory relations", "associates", and 

"variety" to a greater extent than Thai male subj ects. How

ever, the differences were hot dramatic when examining them 

by the three stated methods described above. 
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Work Value Response Comparisons: 
American and Thai Male 

Another treatment of Hypothesis 2 was the comparison 

of work value mean score responses between American and Thai 

male subjects. It was hypothesized that there will be no 

significant difference in Work Values Inventory mean score 

responses between the respondents. 

Mean score differences—Statistically significant dif

ferences were found in responses of American and Thai male 

subjects on 10 of 15 value scales (Table 7). These ten 

value scales were identical with the areas of significance 

as found in the Hypothesis 1, with the exception of the 

scale measuring "independence." No difference was found in 

the mean score responses of scale of "independence" between 

the respective groups. 

On the basis of the above finding, since there were 

differences in the work value responses between the re

spective groups, the hypothesis was not supported by the 

data. 

Value ranking or hierarchy—The ranking shown in Table 7 

revealed the. following: American male subjects ranked "way 

of life" highest, with Thai male subjects ranking this scale 

second and "independence" in the highest position. American 

male subjects ranked "achievement" second, while Thai male 

subjects ranked this scale in eighth position and "way of 

life" in second position. The third highest scale of 
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Table 7. Mean Score Differences and the Ranking of Group 
Means on the Work Values Scales for Sex Differ
ences of American and Thai College Freshmen 
Students 

Work Values Scales 

GROUP 

American—Males (N = 137) 

S.D. 

Thai—Males (H = 225) 
Ranking Ranking 
of Group of Group 
Means X S.D. Means 

t-value 

Way of Life: 
"Work that permits one 
to live the kind of li^ 
he chooses and to be the 
type of person he wishes 
to be." 

13.61+ 1.51 1 12.26 1.81+ 2 7.37* A** 

Achievement: 
"Work which gives one a 
feeling of accomplish
ment in doing a job 
well." 

12.97 1.78 2 10.76 2.01 8 10.61* A** 

Independence: 
"Work which permits one 
to work in his own way, 
as fast or as slowly as 
as he wishes." 

12.37 2.03 3 12.31 1.87 .12 

Altruism: 
"Work which enables one 
to contribute to the 
welfare of others." 

12.31 2.50 1 10.10 1.70 10 10.10* A'"'-' 

Creativity: 11.92 2.20 
"Work which permits one 
to invent new things, 
design new products, or 
develop new ideas." 

Supervisory Relations: 11.79 2.40 
"Work which is carried 
out under a supervisor 
who is fair and with 
whom one can get along." 

Variety: 11.47 2.24 
"Work which provides an 
opportunity to do dif
ferent types of jobs," 

Economic Returns: 11.43 2.21 
"Work which pays well 
and enables one to have 
the things he wants." 

Security: 11.34 2.52 
"Work which provides one 
with the certainty of 
having a job even in 
hard times." 

5 12.25 1.S0 3 -1.49 

6 11.88 2.13 

8 10.96 2.43 

9 10.41 2.28 

4 -.35 

9.46 1.93 13 9.03* A*ft 

7 1.83 

3.59* A** 
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GROUP 

Work Values Scales American—Males (N = 137) Thai—Hales (N - 225) t-value 
Ranking Ranking 

_ of Group _ of Group 
X S.D. Means X S.D. Means 

Surroundings:' 
"Work which is carried 
out under pleasant 
conditions—not too 
hot or too cold, noisy, 
dirty, etc." 

Intellectural Stimulation: 
"Work which provides op
portunity for independ
ent thinking and for 
learning how and why 
things work." 

Prestige: 
"Work which gives one 
standing in the eyes 
of others and evokes 
respect." 

Associates: 
"Work which brings one 
into contact with fel
low workers whom he 
likes." 

Management: 
"Work which permits one 
to plan and lay out 
work for others to do." 

Esthetic; 
"Work which permits one 
to make beautiful things 
and to contribute beauty 
to the world." 

10.95 2.23 10 9.B2 

10.SB 1.82 11 11.58 

10.67 2.38 12 9.43 

10.07 1.83 13 11.86 

9,14 2.41 14 9.10 

9.13 2.92 15 9.87 

2.79 12 4.03* A** 

1.97 6 3.36* T** 

2.01 14 5.27* Aaa 

1.77 S -9.19* T** 

2.18 15 .16 

2.14 11 -2.76ft Tftft 

* p <[ .05, Two-tailed tests 

ftft Initial after significant t-value denotes which respondent group, American (A) or 
Thai (T), assigned the higher value 
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American male subjects was "independence", this scale was 

ranked first by Thai male subjects, with "creativity" oc

cupying third position in their hierarchy. 

As noted above, American and Thai male subjects 

valued most highly "work that permits one to live the kind 

of life he chooses and to be the type of person he wishes 

to be" and "which permits one to work in his own way, as 

fast or as slowly as he wishes." American male subjects 

also favored "work which gives one a feeling of accomplish

ment in doing a job well", while Thai male subjects also 

favored "work which permits one to invent new things, design 

new products, or develop new ideas." 

The value responses in the three lowest positions in 

the respective groups' hierarchies are also presented in 

Table 7. The data showed that the differences are not dra

matic especially in the scales measuring "management" and 

"esthetic", with American male subjects ranking these above 

scales fourteenth and fifteenth respectively, while Thai 

male subjects ranked these two scales in fifteenth and 

eleventh positions. However, there was a rank difference in 

the scale of "associates." American male subjects ranked 

this "associates" scale thirteenth, while Thai male subjects 

ranked this scale higher (fifth position) and ranked the 

scale of "variety" thirteenth in their rank order. 
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It can be seen that there were differences between 

these respondents on the values regarded as least important, 

Thai male subjects appearing to be more concerned with work 

"associates" than American male subjects. 

When a rank difference of one or two positions was 

examined, the data showed that the value priority of the 

two groups of subjects was very similar in nine of 15 value 

scales. 

The other value differences which showed the greater 

discrepancies were the remaining six of 15 value scales: 

"achievement", "altruism", "variety", "intellectual stimula

tion", "associates", and "esthetic." However, the greatest 

discrepancy between the responses was the scale measuring 

"associates." 

Ginzberg*s trichotomy categories—The patterns of three 

distinct categories: intrinsic, extrinsic-rewards, and 

extrinsic-concomitants between American and Thai male sub

jects (Table 8) were in the same patterns as those found in 

Table 2, with the exception of the scale measuring "inde

pendence." No difference was found between the respondents 

on the scale of "independence." American male subjects 

valued the extrinsic-rewards to a higher degree than that 

indicated by Thai male subjects, while the intrinsic and 

extrinsic-concomitants did not show clear distinction as 

is the case in the extrinsic-rewards category. 
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Table 8. Mean Score Differences and the Ranking of Group 
Means on the Work Values Scales Grouped According 
to Ginzberg's Trichotomy Categories for Sex Dif
ferences of American and Thai College Freshmen 
Students 

Categories 

GROUP 

American—Males (N = 137) Thai—Hales (N = 225) t-value 

S.D. 

Ranking 
of Group _ 
Means X S.D. 

Ranking 
of Group 
Means 

INTRINSIC: 

Achievement: 
"Work which gives one 
a feeling of accomplish
ment in doing a job 
well." 

12.97 1.78 2 10.76 2.01 S 10.61* Aisit 

Independence: 12.37 2.03 
"Work which permits one 
to work in his own way, 
as fast or as slowly as 
he wishes." 

Altruism: 12.34 2.50 
"Work which enables one 
to contribute to the 
welfare of others." 

Creativity: 11.92 2.20 
"Work which permits one 
to invent new things, 
design new products, or 
develop new ideas." 

Intellectual Stimulation: 10.88 1.82 
"Work which provides op
portunity for independ
ent thinking and for 
learning how and why 
things work." 

Management: 9.14 2.41 
"Work which permits one 
to plan and to lay out 
work for others to do." 

Esthetic: 9.13 2.92 
"Work which permits one 
to make beautiful things 
and to contribute beauty 
to the world." 

3 12.34 1.87 .12 

4 10.10 1.70 10 10.10* A** 

5 12.25 1.90 3 -1.49 

11 11.58 1.97 

14 

15 

9.10 2.18 15 

3.36* T>™ 

.16 

9.07 2.14 11 -2.76* T** 

EXTRINSIC: REWARDS 

Way of Life: 13.64 1.54 1 12.26 1.84 2 7.37* Aaa 

"Work that permits one 
:o live the kind of life 
he chooses and to be the 
type of person he wishes 
to be." 
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Table 8—Continued 

Categories 
GROUP 

American—Halea (H = 137) Thai—Hales (N = 225) t-value 

S.D. 

Ranking 
of Group _ 
Means X S.D. 

Ranking 
of Group 
Means 

Economic Returns: 11.13 2.21 
"Work which pays well 
and enables one to have 
the things he wants." 

Security: 11.34 2.52 
"Work which provides one 
with the certainty of 
having a job even in 
hard times." 

Prestige: 10.67 2.30 
"Work which gives one 
standing in the eyes 
of others and evokes 
respect." 

S 10.96 2.43 

9 10.11 2.26 

12 9.13 2.01 14 

1.83 

3.59* A*<* 

5.27* A*»' 

EXTRINSIC: CONCOMITANTS 

Supervisory Relations; 11.79 2.40 
"Work which is carried 
out under a supervisor 
who is fair and with 
whom one can get along." 

Variety: 11.47 2.24 
"Work which provides an 
opportunity to do dif
ferent types of jobs." 

Surroundings: 10.95 2.23 
"Work which is carried 
out under pleasant con
ditions—not too hot or 
too cold, noisy, dirty, 
etc." 

Associates: 10.07 1.83 
"Work which brings one 
into contact with fel
low workers whom he 
likes." 

6 11.80 2.13 

9.46 1.93 13 

10 9.82 2.79 12 

13 11.86 1.77 

.35 

9.03* A*'1 

4,03* A** 

-9.19* T*ft 

* p ^ .05, Two-tailed tests 

** Initial after significant t-value denotes which respondent group, American (A) or 
Thai (T), assigned the higher value 
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Summary—There were differences in work value orienta

tion between American and Thai male subjects when examined 

by the three approaches described above. American male sub

jects favored work which was related to "extrinsic-rewards" 

to a higher degree than that indicated by Thai male subjects, 

while there was no clear distinction in the intrinsic and 

extrinsic-concomitants categories between the respondents. 

Work Value Response Comparisons: 
American and Thai Female 

The final analysis of data in regard to Hypothesis 2 

was the comparison of work value mean score responses between 

American and Thai female subjects. Again, it was hypothe

sized that there will be - no•significant difference in Work 

Values Inventory mean score responses between the respond

ents . 

Mean score differences—A statistically significant dif

ference was found in responses of American and Thai female 

subjects on eight of 15 value scales, as can be seen in 

Table 9. The mean scores of American female subjects were 

significantly higher than Thai female subjects on the scales 

measuring "way of life", "altruism", "achievement", "sur

roundings", and "variety", while Thai female subjects had 

significantly higher mean scores than American female sub

jects on the scales of "independence", "intellectual 
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Table 9. Mean Score Differences and the Ranking of Group 
Means on the Work Values Scales for Sex Differ
ences of American and Thai College Freshmen 
Students 

Work Values Scales 

GROUP 

American—Females (H - 238) Thai—Females (H = 150) 
Ranking Ranking 

_ of Group __ of Group 
X S.D. Heans X S.D. Means 

t-value 

Hay of Life: 
"Work that permits one 
to live the kind of life 
he chooses and to be the 
type of person he wishes 
to be." 

13.84 1.43 1 12.76 1.80 6.57* A** 

Altruism: 
"Work which enables one 
to contribute to the 
welfare of others." 

Achievement*. 
"Work which gives one 
a feeling of accomplish
ment in doing a job 
well." 

13.61 1.98 2 10.00 1.73 12 

13.43 1.51 3 10.88 1.91 

18.32* A** 

1U.57* A** 

Supervisory Relations: 
"Work which is carried 
out under a supervisor 
who is fair and with 
whom one can get along." 

Creativity: 
"Work which permits one 
to invent new things, 
design new products, or 
develop new ideas." 

Surroundings: 
"Work which i3 carried 
out under pleasant con
ditions—not too hot or 
too cold, noisy, dirty, 
etc." 

12.09 2.28 . 4 12.41 2.05 -1.40 

12.05 2.35 5 12.03 2.20 

11.77 2.24 6 10.27 2.62 10 

.11 

6.00* A** 

Variety: 
"Work which provides an 
opportunity to do dif
ferent types of jobs." 

Independence: 
"Work which permits one 
to work in his own way, 
as fast or as slowly as 
he wishes." 

11.74 2.26 7 

11.52 2.21 

9.94 2.06 13 

8 12.29 1.94 3 

7.86* A** 

-3.46* T** 

Economic Returns: 
"Work which pays well 
and enables one to have 
the things he wants." 

11.29 2.27 9 11.20 2.41 . 0 6  
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Table 9—Continued 

Work Values Scales 

GROUP 

American—Females (N = 23B) That—Females (N = 150) 
Ranking Ranking 

_ to Group _ to Group 
X S.D. Means X S.D. Means 

t-value 

Security: 
"Work which provides one 
with the certainty of 
having a job even in 
hard times." 

11.05 2.87 XO 10.64 2.20 .76 

Intellectual Stimulation: 10.73 1.88 11 11.50 2.15 
"Work which provides op
portunity for independ
ent thinking and for 
learning how and why 
things work." 

Prestige: 10.50 2.28 12 10.19 2.06 
"Work which gives one 
standing in the eyes 
of others and evokes 
respect." 

Associates: 10.20 2.09 13 12.26 1.91 
"Work which brings one 
into contact with fel
low workers whom he 
likes." 

-3.66* Tt'* 

11 1.41 

-9.75A TAft 

Management: 
"Work which permits one 
to plan and lay out work 
for others to do." 

9.11 2.30 14 9.54 2.33 14 -1.77 

Esthetic: 
"Work which permits one 
to make beautiful things 
and to contribute beauty 
to the world." 

8.96 2.90 15 9.50 2.42 15 -1.89 

A p .05, Two-tailed tests 

Initial after significant t-value denotes which respondent group, American (A) or 
Thai (T), assigned the higher value 
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stimulation", and "associates." No differences were found 

in responses in the remaining areas. 

American and Thai female subjects valued most highly 

"work that permits one to live the kind of life he chooses 

and to be the type of person he wishes to be." American 

female subjects also favored "work which enables one to con

tribute to the welfare of others" and "which gives one a 

feeling of accomplishment in doing a job well", while Thai 

female subjects also favored "work which is carried out 

under a supervisor who is fair and with whom one can get 

along" and "which permits one to^ work in his own way, as 

fast or as slowly as he wishes." 

The three value responses ranked lowest by American 

and Thai female subjects are noted also in Table 9. Both 

groups ranked the scales of "management" and "esthetic" 

fourteenth and fifteenth respectively but differ in ranking 

thirteenth, with American female subjects ranking "asso

ciates" in this position, while Thai female subjects ranked 

this scale fourth and ranked the scale of "variety" thir

teenth. 

The findings showed that both groups agreed on the 

values regarded as least important, though Thai female 

subjects favored work "associates" than American female 

subj ects. 
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When the discrepancies of value differences between 

the respondents were examined, the data revealed the same 

picture as those found in Table 1. 

Ginzberg's trichotomy categories—As noted in Table 10, 

the data did not show a clear distinction between both re

spondents in these three categories: intrinsic, extrinsic-

rewards, and extrinsic-concomitants. 

Summary—It was shown that there were some differences 

between American and Thai female subjects in Work Values In

ventory responses. However, the pattern of trichotomy 

categories of both groups did not show a clear distinction. 

On the basis of the above findings, there were dif

ferences in Work Values Inventory mean score responses be

tween male and female college freshmen students both within 

and between the United States and Thailand. However, the 

differences of the subjects' value responses within each 

country were not as dramatic as those found between the 

countries. 

American female subjects appeared to value work with 

components of "achievement", "altruism", and "surroundings" 

to a greater extent than American male subjects, whereas the 

latter group appeared to place a higher premium on "inde

pendence" as a work variable, while Thai female subjects 
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Table 10. Mean Score Differences and the Ranking of Group 
Means on the Work Values Scales Grouped According 
to Ginzberg's Trichotomy Categories for Sex Dif
ferences of American and Thai College Freshmen 
Students 

Categories 

GROUP 

American—Females (H = 238) Thai—Females (N = 150) t-value 
Ranking Ranking 

_ of Group _ of Croup 
X S.D. Means X S.D. Means 

INTRINSIC: 

Altruism: 
"Work which enables one 
to contribute to the 
welfare of others." 

13.SI 1.98 2 10.00 1.73 12 18.32* A** 

Achievement: 
"Work which gives one 
a feeling of accomplish
ment in doing a job 
well." 

13.43 1.51 3 io.ea i.9i B 14.57* A** 

Creativity: 
"Work which permits one 
to invent new things, 
design new products, or 
develop new ideas." 

12.05 2.35 5 12.03 2.20 .11 

Independence: 
"Work which permits one 
to work in his own way, 
as fast or as slowly as 
he wishes." 

11.52 2.21 8 12.29 1.94 3 -3.46* T** 

Intellectual Stimulation: 
"Work which provides op
portunity for independ
ent thinking and for 
learning how and why 
things work." 

10.73 1.88 11 11.50 2.15 6 -3.66* T** 

Management: 
"Work which permits one 
to plan and lay out work 
for others to do." 

9.11 2.30 14 9.54 2.33 14 -1.77 

Esthetic: 
"Work which permits one 
to make beautiful things 
and to contribute beauty 
to the world." 

8.96 2.90 15 9.50 2.42 15 -1.89 

EXTRINSIC: REWARDS 

Way of Life: 
"Work that permits one 
to live the kind of life 
he chooses and to be the 
type of person he wishes 
to be." 

13.P4 1.43 12.76 1.80 6.57* A** 
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Categories 

GROUP 

American—Females (H = 238) Thai—Females (N = 150) 
Ranking Ranking 

_ to Group _ to Group 
X S.D. Means X S.D. Means 

t-value 

Economic Returns: 
"Work which pays well 
and enables one to have 
the things he wants." 

11.29 2.27 9 11.28 2.41 7 .06 

Security; 
"Work which provides one 
with the certainty of 
having a job even in 
hard times." 

11,05 2.87 10 10.84 2.20 .76 

Prestige: 
"Work which gives one 
standing in the eyes 
of others and evokes 
respect." 

10.E0 2.29 12 10.18 2.06 11 1.41 

EXTRIHSIC: COKCOMITAHTS 

Supervisory Relations: 
"Work which i3 carried 
out under a supervisor 
who is fair and with 
whom one can get along." 

Surroundings: 
"Work which is carried 
out under pleasant con
ditions—not too hot or 
too cold, noisy, dirty, 
etc." 

Variety: 
"Work which provides 
an opportunity to do 
different types of 
jobs." 

Associates: 
"Work which brings one 
into contact with fel
low workers whom he 
likes." 

12.09 2.28 4 12.41 

11.77 2.24 6 10.27 

11.74 2.26 7 9.94 

10.20 2.09 13 12.26 

2.05 2 -1.40 

2.62 10 6.00* A*1* 

2.06 13 7.86* A*" 

1.91 4 -9.75* TAA 

* p .05, Two-tailed tests 

ftA Initial after significant t-value denotes which respondent group, American (A) or 
Thai CT), assigned the higher value 
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favored work with components of "way of life", "prestige", 

"supervisory relations", "associates", and "variety" to a 

greater extent than Thai male subjects. 

The data also indicated that there are differences 

in work value orientation between American and Thai male, 

and American and Thai female subjects, they are dramatic 

and have great functional implications as those found in 

the findings of Hypothesis 1- However, American subjects 

appeared to value work which was related to extrinsic-

rewards to a greater extent than that indicated by Thai 

subjects. 

Hypothesis 3 

There will be no significant difference in Work 

Values Inventory mean score responses between urban and 

rural college freshmen students both within and between the 
i 

United States and Thailand. As with Hypothesis 2, the de

sign called for a four way analysis. Since all Thai re

spondents indicated "urban" origin, however, the compari

sons of rural American—rural Thai and urban-rural Thai 

could not be made. 

Work Value Response Comparisons: 
American Urban-Rural 

The first treatment is an analysis of the Work Values 

Inventory mean score responses between urban and rural col

lege freshmen students within the United States. 



85 

Mean score differences—There was no significant differ

ence in Work Values Inventory mean score responses between 

urban and rural college freshmen students within the United 

States (Table 11). The findings suggested more basic agree

ment between the respondents on every scale of the Work 

Values Inventory. Therefore, when urban and rural American 

responses are grouped together, the hypothesis is supported 

by the data. 

Value ranking or hierarchy—The ranking, also shown in 

Table 11, indicated that both urban and rural American sub

jects placed the scales of "way of life", "achievement", 

and "altruism" in the first, second, and third positions in 

their rank orders. 

Both respondent groups valued most highly "work that 

permits one to live the kind of life he chooses and to be 

the type of person he wishes to be", "which gives one a 

feeling of accomplishment in doing a job well", and "which 

enables one to contribute to the welfare of others." Also, 

the same groups placed the scales of "associates", "manage

ment", and "esthetic" in the three lowest rank order. How

ever, there was one position difference between the two 

groups on the scales measuring "management" and "esthetic." 

The value priority of the two groups of subjects 

was very similar in seven of 15 value scales, the remaining 

scales were placed in the same rank order. 
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Table 11. Mean Score Differences and the Ranking of Group 
Means on the Work Values Scales for Dwelling 
Areas of American College Freshmen Students 

GROUP 

Work Values Scales Urban—American (H - 272) Rural—American (N = 103) t-value 
Ranking Ranking 
of Group _ of Group 

X S.D. Hean3 X S.D. Means 

Way Of Life: 13.31 1.43 1 13.66 1.59 1 -.86 U** 
"Work that permits one 
to live the kind of 
life he chooses and to 
be the type of person 
he wishes to be." 

Achievement: 13.30 1.61 2 13.19 1.69 2 -.62 
"Work which gives one 
a feeling of accomplish
ment in doing a job 
well." 

Altruism: 13.16 2.30 3 13.12 2.19 3 -.It U**> 
"Work which enables one 
to contribute to the 
welfare of others." 

Creativity: 12.02 2.34 4 11.97 2.18 5 -.21 U<WSr 
"Work which permits one 
to invent new things, 
design new products, or 
develop new ideas." 

Supervisory Relations; 11.96 2.33 5 12.02 2.32 4 .23 R)1lft 

"Work which is carried 
out under a supervisor 
who is fair and with 
whom one can get along." 

Independence: 11.90 2.21 6 11.65 2.10 6 -1.02 UMl 

"Work which permits one 
to work in his own way, 
as fast or as slowly as 
he wishes." 

Variety: 11.66 2.32 7 11,60 2.10 7 -.23 
"Work that provides an 
opportunity to do dif
ferent types of jobs." 

Economic Returns: 11.47 2.29 8 11.00 2.11 10 -1.77 
"Work which pays well 
and enables one to have 
the things he wants." 

Surroundings: ; 11.47 2.34 9 11.48 2.08 8 .06 R** 
"Work which is carried 
out under pleasant con
ditions—not too hot or 
too cold, noisy, dirty, 
etc." 
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Table 11—Continued 

Work Values Scales 

GROUP 

Urban—American (N = 272) Rural—American (N = 103) t-value 

S.D. 

Ranking 
of Group _ 
Means X S.D. 

Ranking 
of Group 
Heans 

Security: U.1B 2.77 10 11.08 2.70 9 
"Work which provides one 
with the certainty of 
having a job even in 
hard times." 

Intellectual Stimulation: 10.77 1.97 11 10.82 1.84 ,11 
"Work which provides op
portunity for independ
ent thinking and for 
learning how and why 
things work." 

Prestige: 10.63 2.32 12 10.38 2.31 12 
"Work which gives one 
standing in the eye3 
of others and evokes 
respect." 

Associates: 10.15 1.92 13 10.17 2.19 13 
"Work which brings one 
into contact with fel
low workers whom he 
likes." 

Management: 9.15 2.41 14 9.03 2.14 15 
"Work which permits one 
to plan and lay out work 
for others to do." 

Esthetic: 8.94 2.92 15 9.25 2.86 14 
"Work which permits one 
to make beautiful things 
and to contribute beauty 
to the world." 

-.31 

.21 R** 

..91 

.10 R*a 

•. 44 U'rfl 

.93 Rft* 

M initial after t-value denotes which respondent group, Urban—American (U) or Rural— 
American (R), assigned the higher value 
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Ginzberg's trichotomy categories—The findings, indi

cated in Table 12, hold for the purpose of the analysis that 

urban and rural American subjects appeared to value work 

which was related to the intrinsic, extrinsic-rewards, and 

extrinsic-concomitants categories to the same degree. 

Summary—The finding showed that there was no signifi

cant difference in Work Values Inventory mean score re

sponses of the respondents when examined by the three ap

proaches described above. 

Work Value Response Comparisons: 
American and Thai Urban 

The second treatment of Hypothesis 3 is the compari

son of Work Values Inventory mean score responses between 

urban American and urban Thai subjects. It was hypothesized 

that there will be no significant difference in Work Values 

Inventory mean score responses between the respondents, 

urban American and urban Thai subjects. 

Mean score differences—The pattern of value differences 

was identical with the pattern found in Table 1, with the 

exception of "economic returns" scale. In the analysis of 

combined American and combined Thai groups, no statistically 

significant difference was found in the scale measuring 

"economic returns" but difference was noted in this value 

when an analysis was made between urban groups of' American 

and Thai subjects as can be seen in Table 13. The mean 
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Table 12. Mean Score Differences and the Ranking of Group 
Means on the Work Values Scales Grouped According 
to Ginzberg's Trichotomy Categories for Dwelling 
Areas of American College. Freshmen Students 

Categories 

GROUP 

Urban—American (N « 272) Rural—American (H ~ 103) t-value 
Ranking Ranking 

_ of Group _ of Group 
X S.D. Heans X S.D. Means 

INTRINSIC: 

Achievement: 
"Work which gives one 
a feeling of accomplish
ment in doing a job 
well." 

13.30 1.61 2 13.18 1.69 2 •. 62 UM' 

Altruism: 
"(fork which enables one 
to contribute to the 
welfare of others." 

13.16 2.30 13.12 2.19 -.14 U** 

Creativity: 
"Work which permits one 
to invent new things, 
design new products, or 
develop new ideas." 

Independence: 
"Work which permits one 
to work in his own way, 
as fast or as slowly a3 
he wishes." 

12.02 2.34 

11.90 2.21 

11.97 2.18 

11.65 2.10 

-.21 U>»« 

-1.02 U** 

Intellectual Stimulation: 10.77 1.87 
"Work which provides op
portunity for independ
ent thinking and for 
learning how and why 
things work." 

Management: 9.15 2.41 
"Work which permits one 
to plan and lay out work 
for others to do." 

11 10.82 1.84 11 

14 9.03 2.14 15 

.21 

-.44 (jAft 

Esthetic: 
"Work which permits one 
to make beautiful things 
and to contribute beauty 
to the world," 

6.94 2.92 15 9.25 2.86 14 . 93 R<"> 

EXTRINSIC: REWARDS 

Way of Life: 
"Work that permits one 
to live the kind of life 
he chooses and to be the 
type of person he wishes 
to be." 

13.81 1.43 13.66 1.59 -.86 tK»* 
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Categories Urban—American (N 

S.D. 

Ranking 
of Group 
Means 

GROUP 

272) Rural—American (H = 103) 
Ranking 

S.D. 
of Group 
Heans 

t-value 

Economic Returns: 11.47 2.29 
"Work which pays well 
and enables one to have 
the things he wants." 

Security: 11.18 2.77 
"Work which provides one 
with the certainty of 
having a job even in 
hard times." 

Prestige: 10.63 2.32 
"Work which gives one 
standing in the eyes 
of others and evokes 
respect." 

8 11.00 2.11 10 

10 11.08 2.70 9 

12 10.38 2.31 12 

•1.77 U** 

.31 UftA 

-. 91 [}** 

EXTRINSIC: CONCOMITANTS 

Supervisory Relations: 11.96 2.33 5 12.02 2.32 H .23 R*A 

"Work which is carried 
out under a supervisor 
who is fair and with 
whom one can get along." 

Variety: 11.66 2.32 7 11.60 2.10 7 -.23 U** 
"Work that provides an 
opportunity to do dif
ferent types of jobs." 

Surroundings: ll.«t7 2.3<+ 9 11. H8 2.08 8 .06 R** 
"Work which is carried 
out under pleasant con
ditions—not too hot or 
too cold, noisy, dirty, 
etc." 

Associates: 10.15 1.92 13 10.17 2.19 13 .10 R*«r 
"Work which brings one 
into contact with fel
low workers whom he 
likes." 

Initial after t-value denotes which respondent group, Urban—American (U) or Rural— 
American (R), assigned the higher value 
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Table 13. Mean Score Differences and the Ranking of Group 
Means on the Work Values Scales for Dwelling 
Areas of American and Thai College Freshmen 
Students 

Work Values Scales 

GROUP 

Urban—American (N = 2721 Urban—Thai fH = 375) 

S.D. 

Ranking 
of Group 
Means S.D. 

Ranking 
of Group 
Heans 

t-value 

Way of Life: 13.91 1.43 
"Work that permits one 
to live the kind of life 
he chooses and to be the 
type of person he wishes 
to be." 

Achievement: 13.30 1.61 
"Work which gives one 
a feeling of accomplish
ment in doing a job 
well." 

Altruism: 13.16 2.30 
"Work which enables one 
to contribute to the 
welfare of others." 

Creativity: . 12.02 2.34 
"Work which permits one 
to invent new thing3, 
design new products, or 
develop new ideas." 

Supervisory Relations: 11.96 2.33 
"Work which is carried 
out under a supervisor 
who is fair and with 
whom one can get along." 

Independence: 11.90 2.21 
"Work which permits one 
to work in his own way, 
as fast or a3 slowly as 
he wishes." 

Variety: 11.66 2.32 
"Work that provides an 
opportunity to do dif
ferent types of jobs." 

Economic Returns: 11.47 2.29 
"Work, which pays well 
and enables one to have 
the things he wants." 

Surroundings: 11.47 2.34 
"Work which is carried 
out under pleasant con
ditions—not too hot or 
too cold, noisy, dirty, 
etc." 

12.46 1.94 

10.BO 1.97 

10.06 1.71 

12.16 2.03 

12.09 2.11 

12.32 1.90 

9.65 1.99 

11.09 2.42 

10.00 2.73 

10 

14 

11 

10.11* A** 

17.11* A** 

19.61* A** 

-.81 

-.72 

-2.S6* Trtl"' 

11.77* A** 

2.01* A** 

7,15* A** 
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Table 13—Continued 

GROUP 

Work Values Scales Urban—American (M = 272) 
Ranking 

Urban—Thai (N = 375) t-value 

of Group _ 
S.D. Means X S.D. 

Ranking 
of Group 
Means 

Security: 11,10 2.77 10 10.58 2.26 9 
"Work which provides one 
with the certainty of 
having a job even in 
hard times." 

Intellectual Stimulation: 10,77 1.87 11 11.54 2.04 6 
"Work which provides op
portunity for independ
ent thinking and for 
learning how and why 
things work." 

Prestige: 10.63 2.32 12 9.73 2.06 12 
"Work which gives one 
standing in the eyes 
of others and evokes 
respect." 

Associates: 10.15 1.92 13 12.02 1.83 5 
"Work which brings one 
into contact with fal
low workers whom he 
like3." 

Management: 9.15 2.41 14 9,28 2.25 15 
"Work which permits one 
to plan and lay out work 
for others to do." 

Esthetic: 8.94 2.92 15 9.72 2.26 13 
"Work which permits one 
to make beautiful things 
and to contribute beauty 
to the world." 

3.02* A** 

-4.90* T** 

5.18* A** 

-12.53* T** 

- . 6 6  

-3.84* T** 

* p .05, Two-tailed tests 

** Initial after significant t-value denotes which respondent group, American (A) or 
Thai (T), assigned the higher value 
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score of "economic returns" of the American group was sig

nificantly higher than the Thai group. However, the mean 

score ranking was only one point difference. 

Value ranking or hierarchy—The pattern of value ranking 

shown in Table 13 was in the same pattern as those found in 

Table 1, with the exception of the "economic returns" scale 

as stated above. Urban American subjects ranked the scale 

of "economic returns" eighth, while urban Thai subjects 

ranked this scale in seventh position in their hierarchy. 

Ginzberg's trichotomy categories—The pattern of tri

chotomy categories of urban American and urban Thai subjects 

(Table 14) was the same as that noted in Table 2. Urban 

American subjects, however, favored the extrinsic-rewards 

to a higher degree than that indicated by the urban Thai 

subjects, while the intrinsic and extrinsic-concomitants 

categories between the respondents did not show clear dis

tinction as is the case in the extrinsic-rewards. 

Summary—The data presented above indicate that there 

are differences in work value orientation between the re

spondents, that the hypothesis must be rejected. 

The finding indicated that no difference was found 

in Work Values Inventory mean score responses between urban 

and rural college freshmen students within the United States 
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Table 1H. Mean Score Differences and the Ranking of Group 
Means on the Work Values Scales Grouped According 
to Ginzberg's Trichotomy Categories for Dwelling 
Areas of American and Thai College Freshmen 
Students 

Categories 

GROUP 

Urban—American (H - 272) 
Ranking' 

_ of Group 
X S.D. Means 

Urban—Thai (M 3 375) 
Ranking 

_ of Group 
X. S.D. Means 

t-value 

INTRINSIC: 

Achievement: 13.30 1.61 
"Work which gives one 
a feeling of accomplish
ment in doing a job 
well." 

Altruism: 13.16 2.30 
"Hork which enables one 
to contribute to the 
welfare of others." 

2 10.80 1.97 

Creativity: 
"Work which permits one 
to invent new things, 
design new products, or 
develop new ideas." 

Independence: 
"Work which permits one 
to work in his own way, 
as fast or as slowly as 
he wishes." 

Intellectual Stimulation: 
"Work which provides op
portunity for independ
ent thinking and for 
learning how and why 
things work." 

Management: 
"Work which permits one 
to plan and lay out work 
for others to do." 

Esthetic: 
"Work which permits one 
to make beautiful things 
and to contribute beauty 
to the world." 

12.02 2.34 

11.90 2.21 

10.77 1.87 

9.15 2.41 

8.94 2.92 

3 10.06 1.71 10 

4 12.16 2.03 

6 12.32 1.90 2 

11 11.54 2.04 6 

14 9.28 2.25 15 

15 9.72 2.26 13 

17.11* A** 

19.61* A** 

-.81 

-2.56* T** 

-4.90* T** 

- . 6 6  

-3.84* T** 

EXTRINSIC: REWARDS 

Way of Life: 
"Work that permits one 
to live the kind of life 
he chooses and to be the 
type of person he wishes 
to be." 

13.81 1.43 12.46 1.64 10.11* A1'* 
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Table 14—Continued 

GROUP 

Categories Urban—American (H = 272) Urban—Thai (H = 375? t-value 
Ranking Ranking 

_ of Group _ of Group 
X S.D. Means X S.D. Means 

Economic Returns: U.47 2.29 8 U.09 2.42 7 2.01* A** 
"Work which pays well 
and enables one to have 
the things he wants." 

Security: 11.18 2.77 10 10.58 2.26 9 3.02* A** 
"Work which provides one 
with the certainty of 
having a job even in 
hard times." 

Prestige: 10.63 2.32 12 9.73 2.06 12 5.18* A** 
"Work which gives one 
standing in the eyes 
of others and evokes 
respect." 

EXTRIHSIC: CONCOMITANTS 

Supervisory Relations: 11.96 2.33 5 12.09 2.11 4 -.72 
"Work which is carried 
out under a supervisor 
who is fair and with 
whom one can get along." 

Variety: 11.66 2.32 7 9.65 1.99 14 11.77* A** 
"Work that provides an 
opportunity to do dif
ferent types of job3." 

Surroundings: 11.47 2.34 9 10.00 2.73 11 7.15* A** 
"Work which is carried 
out under pleasant con
ditions—not too hot or 
too cold, noisy, dirty, 
etc." 

Associates: 10.15 1.92 13 12.02 1.83 S -12.53* T** 
"Work which brings one 
into contact with fel
low workers whom he 
likes." 

* p .05, Two-tailed tests 

** Initial after significant t-value denotes which respondent group, American (A) or 
Thai (T), assigned the higher value 
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however, differences were found between urban American and 

urban Thai students' responses. 

Hypothesis 4 

There will be no significant difference in Work 

Values Inventory mean score responses of college freshmen 

students within the United States and Thailand in regard 

to their parental socioeconomic status as implied by father*s 

occupation (Warner, Meeker and Eells, 1960). 

The treatment of this hypothesis called for two way 

analysis of variance for the comparison on the Work Values 

Inventory mean score responses of college freshmen students 

within 'the United States and Thailand in regard to their 

fathers' occupation groups. 

Work Value Responses Comparisons: 
American Fathers1 Occupation Groups 

Mean score differences—Data presented in Table 15 indi

cated that there was no statistically significant difference 

in value mean "score responses of American college freshmen 

students when their responses were grouped by their fathers1 

occupation groups, supporting the hypothesis. 

Value hierarchy—Since there was no significant differ

ence among the mean score responses, the findings above 

hold when data were analyzed by value hierarchy (Table 16). 
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Table 15. Analysis of Variance on the Work Values Scales 
Responses of American College Freshmen Students 
Grouped According to Fathers1 Occupation 

Work Values Scales 
Between Groups 

SS MS df 

Within Groups Total 

SS MS df SS df 

Way of Life: 11.86 1.97 
"Work that permits one 
to live the kind of life 
he chooses and to be the 
type of person he wishes 
to be." 

Achievement: 5.44 .90 
"Work which gives one 
a feeling of accomplish
ment in doing a job 
well." 

Altruism; 12.75 2.12 
"Work which enables one 
to contribute to the 
welfare of others." 

Creativity: 24.49 4.08 
"Work which permits one 
to invent new things, 
design new products, or 
develop new ideas." 

Supervisory Relations: 32.37 5.39 
"Work which is carried 
out under a supervisor 
who ia fair and with 
whom one can get along." 

Independence: 9,76 1.62 
"Work which permits one 
to work in his own way, 
as fast or as slowly as 
he wishes." 

Variety: 29.99 4.99 
"Work that provides an 
opportunity to do dif
ferent types of jobs." 

Surroundings: 7,70 1.29 
"Work which is carried 
out under pleasant con
ditions—not too hot or 
too cold, noisy, dirty, 
etc." 

Economic Returns: 24.11 4.01 
"Work which pays well 
and enables one to have 
the things he wants." 

805.31 2.18 368 817.18 371 .90 

992.35 2.69 368 997.79 374 .33 

1917.58 5.21 368 1930.33 374 .to 

19S1.46 5.30 368 1975.95 374 .77 

1997.52 5.42 368 2029.90 374 .99 

1781.31 4.84 363 1791.07 374 .33 

6 1881.83 5.11 368 1911.82 374 .97 

1925.80 5.23 368 1933.50 374 .24 

6 1874.50 5.09 368 1898.62 374 .78 
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Table 15—Continued 

Work Values Scales 
Between Groups 

SS MS df 

Within Groups 

SS MS df 

Total 

SS df 

Security: 19.68 3.28 
"Work which provides 
one with the certainty 
of having a job even 
in hard tines." 

Intellectual Stimulation: 1.91 .31 
"Work which provides op
portunity for independ
ent thinking and for 
learning how and why 
things work." 

Prestige: 8.34 1.39 
"Work which gives one 
standing in the eyes 
of others and evokes 
respect." 

Associates: 13.29 2.21 
"Work which brings one 
into contact with fel
low workers whom he 
likes." 

Management: 
"Work which permits one 
to plan and lay out work 
for others to do." 

19.61 3.26 

Esthetic: 38.95 6.49 
"Work which permits one 
to make beautiful things 
and to contribute beauty 
to the world." 

6 2814.71 7.64 368 2834.40 374 

6 1295.86 3.52 368 1297.77 374 

6 2005.80 5.45 368 2014.14 374 

6 14B6.42 4.03 368 1499.71 374 

.U2 

.09 

.25 

.54 

6 2031.49 5.52 368 2051.10 374 

6 3120.77 8.48 368 3159.73 374 

• 59 

.76 



Table 16. Means and Standard Deviations on the Work Values Scales Responses 
of American College Freshmen Students Grouped According to Fathers' 
Occupation 

FATHER'S OCCUPATION GROUPS 

Work Values Scales Group 1 Group 2 Group 3 Group 4 Group 5 Group 6 Group 7 
JN = 91) JN =: 70) (N " 1°6> JN = 51) JN = 34) _(H = 6) JN = 17) 
X SD X SD X SD X SD X SD X SD X Sl) 

Way of Life: 13.69 1.80 13.B2 1.35 13.91 1.46 13.66 1.22 13.97 1.33 13.33 .81 13.17 1.23 

"Work that permits 
one to live the kind 
of life he chooses 
and to be the type 
of person he wishes 

to be." 

Achievement: 13.06 1.89 13.35 1.52 13.33 1.57 13.27 1.62 13.38 1.51 13.16 1.47 13.35 1.11 
"Work which gives 
one a feeling of 
accomplishment In 
doing a job well." 

Altruism: 13.19 2.17 13.17 2.10 13.30 2.38 12.72 2.HO 13.08 2.39 13.50 1.97 13.17 2.42 
"Work which enables 
one to contribute 
to the welfare of 
others." 

Creativity: 12.03 2.29 12.30 2.13 11.97 2.43 11.80 2.40 11.88 2.22 10.50 2.42 12.35 1.93 
"Work which permits 
one to invent new 
things, design new 
products, or de
velop new ideas." 

Supervisory 11.78 2.23 12.14 2.21 11.73 2.51 12.15 2.38 12.38 2.24 11.50 2.51 12.82 1.94 
Relations: 
"Work which is car
ried out under a 
supervisor who is 
fair and with whom ^ 

one can get along." U3 



Table 16—Continued 
i 

FATHER'S OCCUPATIOH GROUPS 

Work Values Scales Group 1 Group 2 Group 3 Group 4 Group 5 Group 6 Group 7 
(II = 91) (N = 70) (N = 106) (N = 51) (N = 3*) (H = 6) (N = 17) 

"X SD Y SD "X SD "X SD "X SD "X SD X~ SD 

Independence: 11.71 2.24 11.88 2.06 12.00 2.21 11.74 2.41 11.85 2.11 12.16 2.13 11.35 1.86 
"Work which permits 
one to work in his 
own way, as fast or 
as slowly as bs 
wishes." 

Variety: 11.56 2.31 11.22 2.22 11.85 2.22 11.45 2.30* 12.02 1.96 12.16 3.37 12.11 2.36 
"Work that provides 

an opportunity to 
do different types 
of jobs." 

Surroundings: 11.38 2.10 11.45 2.21 11.53 2.43 11.37 2.29 11.61 2.32 10.83 2.99 11.88 2.26 
"Work which is 
carried out under 
pleasant conditions— 

not too hot or too 
cold, noisy, dirty, 

etc." 

Economic Returns: 11.23 2.22 11.17 2.25 11.28 2.41 11.80 2.03 11.47 2.20 10.33 1.50 11.76 2.30 
"Work which pays 
well and enables 
one to have the 

things he wants." 

Security: 11.08 2.51 10.91 2.93 11.05 2.91 11.62 2.76 11.26 2.62 11.50 1.51 11.47 2.93 
"Work which pro
vides one with the 
certainty of having 
a job even in hard 
times." 



Table 16—Continued 

FATHER'S OCCUPATION GROUPS 

Wnr>k Valuer Qnaip? Group 1 Group 2 Group 3 Group 4 Group 5 Group 6 Group 7 
Work Values Scales ((j = gi) (j| = 7Q) = 1Q6J = fil) = 3lt) ^(H = fi) JN = 17) 

X SD X SD X SD X SD X SD X SD X SD 

Intellectual 
Stimulation: 10.B6 1.76 10.82 1.89 10.75 1.92 10.76 2.17 10.67 1.6B 10.50 1.76 10.88 1.45 

"Work which pro
vides opportunity 

for independent 

thinking and for 
learning how and 
why things work." 

Prestige: 10.71 2.35 10.38 2.22 10.42 2.44 10.66 2.44 10.70 2.02 10.83 2.18 10.70 2.05 

"Work which gives 
one standing in the 
eyes of others and 
evokes respect." 

Associates: 10.09 1.95 10.30 1.86 10.33 2.00 9.78 2.12 10.05 2.39 10.33 1.03 10.00 1.90 

"Work which brings 
one into contact 
with fellow workers 

whom he likes." 

Management: 8.93 2.46 9.40 2.18 9.06 2.27 9.49 2.36 8.88 2.57 8.66 1.86 8.94 2.38 

"Work which permits 
one to plan and lay 
out work for others 
to do." 

Esthetic: 8.84 3.04 9.60 2.78 8.96 3.03 9.15 2.97 8.58 2.18 8.16 2.85 8.82 3.00 

"Work which permits 
one to make beautiful 
things and to contri
bute beauty to the 

world." 



102 

Summary—No significant differences in Work Values In

ventory mean score responses of college freshmen students 

within the United States were found when grouped according 

to their fathers' occupations, suggesting that socioeconomic 

status of the parents, as inferred from father's occupation, 

has no particular influence on work value responses of Amer

ican college students. 

Work Value Response Comparisons: 
Thai Fathers' Occupation Groups 

Another treatment of Hypothesis 4 compared Work 

Values Inventory mean score responses of college freshmen 

students within Thailand grouped according to their fathers1 

occupation groups. 

Mean score differences—As noted in Table 17, a statis

tically significant difference was found in the responses of 

Thai college freshmen students when their responses were 

arranged on the basis of their fathers' occupation groups 

on two of fifteen value scales, namely: "creativity" and 

"intellectual stimulation." 

In the area of "creativity", the mean score re

sponses of group four and five were significantly higher 

than the mean score responses in group three (Table 18); 

while in the area of "intellectual stimulation", the mean 

score responses in groups two and four were significantly 



103 

Table 17. Analysis of Variance on the Work Values Scales 
Responses of Thai College Freshmen Students 
Grouped According to Fathers 1 Occupation 

Work Values Scales 

Between Groups Within Groups Total 

SS MS df SS MS df SS df 

Way of Life: 
"Work that permits one 
to live the kind of life 
he chooses and to be the 
type of person he wishes 
to bo." 

Achievement: 
"Work which gives one 
a feeling of accomplish
ment in doing a job 
well." 

Altruism: 
"Work which enables one 
to contribute to the 
welfare of others." 

Creativity: 
"Work which permits one 
to invent new things, 
design new products, or 
develop new ideas." 

Supervisory Relations: 
"Work which is carried 
out under a supervisor 
who is fair and with 

' whom one can get along." 

Independence: 
"Work which permits one 
to work in his own way, 
as fast or as slowly as 
he wishes." 

Variety: 
"Work that provides an 
opportunity to do dif
ferent types of jobs." 

Surroundings: 
"Work which is carried 
out under pleasant con
ditions—not too hot or 
too cold, noisy, dirty, 
etc." 

Economic Returns: 
"Work which pays well 
and enables one to have 
the thing3 he wants." 

8.87 2.21 4 1262.31 3.41 370 1271.18 374 .65 

14.80 3.70 4 1441.37 3.89 370 1456.17 374 .95 

14.75 3.68 4 1083.70 2.92 370 1098.46 374 1.2S 

40.04 10.01 4 1503.70 4.06 370 1543.74 374 2.46* 

20.20 5.05 

12.15 3.03 

36.91 9.22 

64.94 16.23 

4 1651.52 4.46 370 1671.73 374 1.13 

4 1344.15 3.63 370 1356.30 374 .83 

4 1457.71 3.93 370 1494.62 374 2.34 

4 2728.05 7.37 370 2792.99 374 2.20 

8.84 2.21 4 2196.07 5.93 370 2204.91 374 .37 
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Table 17—Continued 

Between Groups Within Groups Total 
Work Values Scales 

SS HS df SS MS df SS df 

Security: 
"Work which provides one 31.39 7.St 4 1081.35 5.08 370 1912.75 374 1.54 
with the certainty of 
having a job even in 
hard times." 

Intellectual Stimulation: 56.92 14,23 4 1505.91 4.07 370 1562.83' 374 3.49* 
"Work which provides op
portunity for independ
ent thinking and for 
learning how and why 
things work." 

Prestige: 22.08 5.52 4 1577.24 4.26 370 1599.33 374 1.29 
"Work which gives one 
standing in the eyes 
of others and evokes 
respect." 

Associates: 26,30 6.57 4 1238.47 3.34 370 1264.78 374 1.96 
"Work which brings one 
into contact with fel
low workers whom he 
likes." 

Management: 15.80 3,95 4 1889.79 5.10 370 1905.60 374 .77 
"Work which permits one 
to plan and lay out work 
for others to do." 

Esthetic: 14.03 3.50 4 1900.67 S.13 370 1914.70 374 .68 
"Work which permits one 
to make beautiful things 
and to contribute beauty 
to the world." 

* P ,05« Two-tailed tests 
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Table 18. T-Values on the Creativity Scale Responses of 
Thai College Freshmen Students Grouped According 
to Fathers' Occupation 

Group 1 Group 2 Group 3 Group 4 Group 5 

Group 1 - -1.06 -0.41 -1.02 -1.34 

Group 2 1.06 - 1.94 0.19 -0.99 

Group 3 0.41 -1.94 - -1.98* -2.85* 

Group 4 1.02 -0.19 1.98* - -1.34 

Group 5 1.34 0.99 2.85* 1.34 -

* p .05, Two-tailed tests 

higher than the mean score responses in group three (Table 

19). All were grouped by father's occupation. 

By and large, with the exception of scales measuring 

"creativity" and "intellectual stimulation", there would ap

pear to be no particular relationship between mean score re

sponses by fathers' occupations. There was a suggestion 

that the higher the parental education, the more "creativ

ity" and "intellectual stimulation" were expected from the 

respondents. 

Value hierarchy—While there was no significant differ

ence among the mean score responses, an increasing trend in 

the mean score response was noted in groups one through 
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Table 19. T-Values on the Intellectual Stimulation Scale 
Responses of Thai College Freshmen Students 
Grouped According to Fathers' Occupation 

Group 1 Group 2 Group 3 Group 4 Group 5 

Group 1 - -0.90 i o
 

• CO
 
o
 

-1.20 -0.82 ' 

Group 2 0.90 - 2.09* -1.48 0.26 

Group 3 0.30 -2.09* - -3.29* -1.67 

Group 4 1.20 1.48 3.29* - 1.50 

Group 5 0.82 -0.26 1.67 -1.50 -

* p .05, Two-tailed tests 

five on the scale of "associates." However, the increasing 

trends in the mean score response also found in groups one 

through four on the scales measuring "way of life", "achieve

ment" , "supervisory relations", and "prestige", with the ex

ception of the mean score response of group five, no par

ticular trend was found in the mean score responses in the 

remaining areas (Table 20). 

By and large, there appeared to be a suggestion that 

those whose fathers work in the low ranked occupations 

seemed to value work "associates", "way of life", "achieve

ment", "supervisory relations", and "prestige" to a higher 
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Table 20. Means and Standard Deviations on the Work Values 
Scales Responses of Thai College Freshmen 
Students Grouped According to Fathers1 Occupation 

FATHER'S OCCUPATIOH GROUPS 

Work Values Scales GrouP 1 GrouP 2 GrouP 3 Group 4 Group 5 
(N =9) (H = 06) (H ss 49) (H = 156) (N = 75) 

7 SD Y SD It SD ¥ SD Y SD 

Hay of Life: 11.80 2.66 12.39 1.94 12.42 1.83 12.61 1.70 12.30 1.91 
"Work that permits 
one to live the kind 
of life he chooses 
and to be the type 
of person he wishes 
to be." 

Achievement: 10.66 2.64 10.72 1.92 10.81 1.99 11.01 1.78 10.49 2.27 
"Work which gives 
one a feeling of 
accomplishment in 
doing a job well." 

Alruism: 10.11 1.90 10.00 1.74 9.81 1.87 9.99 1.55 10.44 1.84 
"Work which enables 
one to contribute 
to the welfare of 
others." 

Creativity: 11.11 3.14 12.24 2.06 11.55 1.95 12.19 2.01 12.54 1.81 

"Work which permits 
one to invent new 
things, design new 
productst or de
velop new ideas." 

Supervisory Relations: 10.98 2.47 11.97 2.30 12.24 1.76 12.24 2.00 11.96 2.26 
"Work which is 
carried out under a 
supervisor who is 
fair and with whom 
one can get along." 

Independence: 11.55 3.16 12.43 2.08 12.06 1.81 12.43 1.74 12.24 1.88 
"Work which permits 
one to work in his 
own way, as fast or 
as slowly as he 
wishes." 

Variety: 9.44 2.40 9.95 1.83 9.46 1.84 9.82 2.03 9.10 2.07 
"Work that provides 
an opportunity to 
do different types 
of jobs." 
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Table 2 0—Continued 

FATHER'S OCCUPATIOH GROUPS 

Work Values Scales GrouP 1 Group 2 Group 3 Group 4 Group 6 
(N = 9) (K = 86) , (N = 49) <N a 156) (H = 75) 

X* SD 7 SD Y SD Y SD Y SD 

Surroundings: 10.00 2.23 9.31 
"Work which is 
carried out under 
pleasant conditions— 
not too hot or too 
cold, noisy, dirty, 
etc." 

Economic Returns: 11.22 2.72 11.13 
"Work which pays 
well and enables 
one to have the 
things he wants." 

2.86 10.28 2.74 10.35 2.56 9.88 2.84 

2.42 11.14 2.26 11.18 2.43 10.78 2.S2 

Security: 9.77 2.33 10.50 2.21 10.85 1.92 10.'80 2.38 10.16 2.21 
"Work which provides 
one with the certainty 
of having a job even 
in hard times." 

Intellectual 
Stimulation: 10.44 3.60 11.53 1.74 10.81 2.01 11.89 1.96 11.45 2.17 
"Work which provides 
opportunity for inde
pendent thinking and 
for learning how and 
why things work," 

Prestige: 9.44 2.40 9.54 2.11 9.77 2.14 9.99 2.08 9.41 1.87 
"Work which gives 
one standing in the 
eyes of others and 
evokes respect." 

Associates: 11.00 3.00 11.74 1.98 11.87 1.64 12.13 1.71 12.33 1.81 
"Work which brings 
one into contact 
with fellow workers 
whom he likes." 

Management: 8.66 2.12 9.24 2.24 9.20 2.44 9.40 2.16 9.01 2.35 
"Work which permits 
one to plan and lay 
out work for others 
to do." 

Esthetic: 9.77 2.10 9.41 2.38 9.81 2.12 9.90 2.27 9.64 2.19 
"Work which permits 
one to make beautiful 
things and to contri
bute beauty to the 
world." 
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degree than those whose fathers work in the high ranked 

occupations. 

Summary—As noted above, there were some differences.in 

Work Values Inventory mean score responses of college fresh

men students within Thailand when grouped according to their 

fathers' occupations. However, the differences were not so 

great among the value patterns, with the exception of scales 

measuring "creativity" and "intellectual stimulation.11 

In addition to seeking data related to the hypotheses 

posed in this study, inquiry was made regarding persons in

fluencing educational and occupational plans as well as the 

possible relationship between religious beliefs and work 

values. Responses to the former would have implications for 

counseling Thai students particularly if there was evidence 

of deference to others in contrast to the generally accepted 

approach in the United States which stresses "self" in de

cision making. 

Persons Influencing Educational 
and Occupational Planning 

As can be seen in Table 21, both American and Thai 

students indicated that "parents" were most influential in 

their educational planning. The Thai response frequency was 

almost twice as high as that of American students, however, 

suggesting perhaps that there was a greater deference to 

parents in this regard among Thai students. Where American 
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Table 21. Frequencies and Percentage of Responses on the 
Most Influential Person upon the Decision in 
Attending 
Academic 
Freshmen 

; the University and 
Majors of American 
Students 

in 
and 

Selecting the 
Thai College 

Categories American (N 

GROUP 

= 375) Thai (N = 375) 

N % 
Ranking of 
Frequencies N % 

Ranking of 
Frequencies 

Parents 13a 36.8 1 236 62.9 1 

Self St 22.4 2 22 5.9 5 A 

Friends of your own age 
group 47 12.5 3 24 6.4 4 A 

Relatives 22 5.9 4 2S 6.9 2 T 

Teachers 22 5.9 4 26 6.9 2 T 

Counselors 17 1.5 6 9 2.4 7 A 

Friends of the family 10 2.7 7 3 .a 9 A 

University representatives 6 1.6 8 6 1.6 G -

Advisors 3 .8 9 22 5.9 5 T 

Religious leader 2 .5 10 0 0 10 A 

Others 24 6.4 - 1 .3 _ 

Total 375 100.0 - 375 100.0 -

Initial in the last column denotes which respondent group, American (A) or Thai (T), 
assigned the higher frequency 
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students relied most in "self" after "parents", the Thai 

students appeared again to defer to others, placing "self" 

in fifth position of influence. The data suggested, then, 

that "parents" played the most important role in their ed

ucational planning. 

In the case of occupational planning, the data 

(Table 22) showed again that both "parents" and "self" were 

indicated as the most influential people of both respective 

groups. More than twice as many Thai as American students 

listed "parents" as most influential in occupational plan

ning (70.9 percent as against 28.5 percent respectively), 

however, closely paralleling the finding regarding educa

tional planning. 

The above findings did not allow for the assumption 

that the "expressed plans" of Thai students were their own 

as might be the case in the United States; there may be a 

great deal of parental influence on Thai students. Coun

seling Thai students might well require more time in ex

ploring personal goals and involving parents to a greater 

extent than would be the case in the United States as well. 

Work Values and Religious Beliefs-

As above, the present study sought an answer also 

to the question: "What influence, if any, do religious be

liefs have on work values?" Since some ninety percent of 
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Table 22. Frequencies and Percentage of Responses on the 
Most Influential Person in Making the Decision 
of Entering the Profession of American and Thai 
College Freshmen Students 

GROUP 

Categories American (H = 375) Thai (N = 375) 

Ranking of Ranking of 
N % Frequencies N % Frequencies 

Self 113 30.1 1 31 8.3 2 Aftft 

Parents 107 28.5 2 266 70.9 1 T 

Teachers 34 9.1 3 16- 4.3 4 A 

Friends of your own age 
group 23 7.5 4 8 2.1 7 A 

Relatives 18 1.8 5 20 5.3 3 • T 

Counselors 18 4.8 5 12 3.2 6 A 

Friends of the family 15 4.0 7 5 1.3 8 A 

Advisors 8 2.1 8 16 4.3 4 T 

Others 34 9.1 1 .3 _ . 

Total 375 100.0 - 375 100.0 -

ft* Initial in the la3t column denotes which respondent group, American (A) or Thai (T), 
assigned the higher frequency 
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the Thai population espouse Buddhism, it was expected that 

religion may have an influence on work values , that reli

gious values may carry over into the world of work. 

Whether the admonishments of the teaching of the 

Buddha carry over into the world of work is not clear from 

the sources consulted. There appears to be no direct coun

terpart of the Protestant work ethic. While not exclusively 

so, Buddhism appears to be altruistically oriented, however, 

reflecting one of the value orientations frequently asso

ciated with occupational choice. 

Both United States and Thai students were asked to 

respond to the statement "I will choose work which will be 

compatible with my religious beliefs." As noted in Table 

23, American students responded more positively to this 
i 

item than Thai students as indicated by the significantly 

higher mean score. This item ranked third highest among 

American students, sixth among Thai students. That altruism 

did not appear to "carry over" as a work value among the 

Thai was supported also by the ranking on the work value 

scale, "altruism" in tenth position by Thai students, as 

against third ranked by American students as previously 

stated in Table 1. 

Another questionnaire item relating to the relation

ship of religious concepts to work was that item dealing 

with higher power which guides choice of career. Here 
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Table 23. Mean Score Differences on the Five Point Scale 
and the Ranking of Group Means on the Statements 
Representing Some of the Way People Look at Some 
Important Things in Life of American and Thai 
College Freshmen Students 

GROUP 

Categories American (N = 375) Thai (N = 375) tvalue 

X S.D. 

Ranking 
of Group 
Means X S.D. 

Ranking 
of Group 
Means 

If I try hard enough, I 
will reach my goals in 
life. ' 4.38 .82 1 4.53 .71 1 -2.52* 

My parents influence my 
interests and activities 
from the time I was young. 3.48 1.14 2 3.12 1.15 4 4.27* 

I will choose the work 
which will be compatible 
with my religious beliefs. 3.00 1.28 3 2.63 1.24 6 3.98* A** 

Hy parents urged me to 
prepare for a better job 
than they had. 2.81 1.46 4 4.52 .85 2 -19.54* 

There is a higher power 
which guides my choice of 
a career. 2.64 1.36 5 1.89 1.04 8 8.48* A** 

The important thing in 
being successful nowadays 
is not how hard I work, 
but how well I fit in 
with the crowd. 1.Q9 1.04 6 3.46 1.21 3 -19.05* Tftrt 

There is little I can do 
to alter my fate in life. 1.80 1.08 7 2.28 1.17 7 -5.88* 

Hy parents probably know 
better than I which oc
cupation I should enter. 1.76 .96 8 2.68 1.11 5 -11.98* 

* p ̂  .05, Two-tailed tests 

** Initial after significant t-value denotes which respondent group, American (A) or 
Thai (T), assigned the higher value 
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again, the mean score of American respondents and the re

sulting mean score rank was higher than that of Thai stu

dents. This result must be discounted, however, since 

virtually all Thai students rejected the concept of a Su

preme Being. Some seventy five percent of the American 

students, in contrast, acknowledge the existence of a Su

preme Being (Tables 24- and 25). 

All in all, information regarding religion attained 

in this study was either conclusive or inclusive enough to 

draw any firm conclusions, though, there is a suggestion 

that religion did not have a strong influence on work values 

as had been supposed. 

Supplemental Findings 

Though not central to the purpose of this study, 

supplemental responses were elicited through the question

naire. The supplemental questions were designed to tap the 

respondent perceptions of Cl) the variables of job satis

faction; (2) work and activity leading to satisfaction in 

life; (3) the variables important in getting a job; (H) the 

relative importance of selected occupations within the 

community; (5) preferred professional occupation; (6) the 

major area of study; and (7) the respondents' actual versus 

preferred major area of study. These questions were taken 

essentially from Barry (1966) who included them in his study 

of attitude change of Thai students in the United States, 
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Table 24-, Frequencies and Percentage of Responses on the 
Belief in the Existence of the Deity of American 
and Thai College Freshmen Students 

Categories 

GROUP 

American (H - 375) Thai (H - 375) 

Ranking of Ranking of 
% Frequencies N % Frequencies 

There is a Supreme Being 
who created the universe 
and who maintains an active 
concern for human affairs 195 52.0 1.6 AAA 

There exists a Supreme 
Being about whom nothing 
definite is known. 25.1 IB 4.8 

Because our ignorance in 
religious matters I see no 
adequate grounds for either 
affirming or denying the 
existence of God. 66 17.6 3 12H 33.1 2 T 

I reject all beliefs in a 
Supreme Being and regard 
such a notion as a fiction 
of the mind. 18 if. 8 226 60.3 

Neutral .3 .3 

Uncertain 

Total 375 100.0 375 100.0 

** Initial in the last column denotes which respondent group, American (A) or Thai ( T ) ,  
assigned the higher frequency 
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Table 25. Frequencies and Percentage of Responses on the 
Conception of a Kind of Supreme Being of 
American and Thai College Freshmen Students 

GROUP 

Categories American (N = 375) Thai (N = 375) 

N % 
Ranking of 
Frequencies N % 

Ranking of 
Frequencies 

Agree 271 72.3 • 1 57 15.2 2 AAA 

Disagree 87 23.2 2 3ie 84.3 1 T 

Uncertain 10 2.7 3 l .3 3 A 

Don't Know 5 1.3 4 i .3 3 A 

Neutral 2 .5 5 0 0 5 A 

Total 375 100.0 - 375 100.0 

Initial in the last column denotes which respondent group, American (A) or Thai (T), 
assigned the higher frequency 
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incorporated into the present study as a means- of measuring 

the stability over time (ten years) of Barry's findings. It 

should be pointed out, here that the findings cannot be com

pared fully since the populations varied somewhat, Barry's 

subjects being Thai students in the United States at all 

college levels, those of the present study as already de

scribed. 

The Variables of Job 
Satisfaction 

American and Thai students were asked to indicate 

the variables they thought important to their job satis

faction. Responses (Table 26) suggested that in this -regard 

there was not a great deal of difference between the two 

respondent groups. This similarity was also confirmed by 

the value scales (Table 1) of the present study. Among the 

major findings were as follows: (1) American students ap

peared to require the variable of being helpful to others to 

a greater extent than Thai students; (2) Thai students ap

peared to require that their job be free of supervision to 

a greater extent than American students; and (3) A differ

ence between the two respective groups was noted in the 

category of "the security and stability for the future" 

whereby Thai students had higher frequency (10 7) than Ameri

can students (61). In addition, this same category, "secu

rity and stability", was ranked highest in the rank order 
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Table 26. Frequencies and Percentage of Responses of 
Selected Variables of Job Satisfaction of 
American and Thai College Freshmen Students 

GROUP 

Categories American (N = 375) 

Ranking of 
N % Frequencies 

Thai (H = 375) 

Ranking of 
% Frequencies 

Give toe the opportunity to 
be helpful to others 140 37.3 

Give me the opportunity to 
use my own aptitudes 70 18,7 

Give me the opportunity to 
be creative and original 65 17.3 

Offer me security and 
stability for the future 61 16.3 

Offer me the chance to 
earn a good deal of money 19 5.1 

Offer the chance to 
exercise leadership 8 2.1 

Provide for work free of 
supervision 7 1.9 

Give me social status and 
prestige 4 1.1 

Correlate with my own 
interests 1 .3 

89 23,7 

23 6.1 

42 11.2 

107 28.5 

2 .5 

1 .3 

98 26.1 

13 3.5 

Aft* 

A 

Total 375 100.0 375 100.0 

Initial in the last column denotes which respondent group, American (A) or Thai (T), 
assigned the higher frequency 
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by Thai students and fourth by American subjects. This 

finding somewhat contradicted the responses to the "secu

rity" scale on the Work Value Inventory responses indicated 

in Table 1 where American students had higher mean score 

than Thai students and where the "security" scale was ranked 

ninth by Thai subjects and tenth by American students. 

The findings on the category of "the security and 

stability for the future" (Table 26) was supported by 

Guskin (196^) where Thai college students were primarily 

concerned with future and also with the opportunity to help 

others. On the other hand, Barry (1966) found that Thai 

students abroad became less concerned with "security" and 

more interested in finding a job which will provide an out

let for the use of their own apptitudes. 

Work and Activity Leading 
to Satisfaction in Life 

Both American.and Thai respondents chose "career" 

and "family life" as first and second sources of satisfac

tion in their lives (Table 27), respectively. The third 

kind of work and activity in life satisfactions of American 

students was "leisure time and recreational activities." 

This category was ranked fourth by Thai students, with the 

category of "participation in national affairs" occupying 

their third choice. It should be noted that the frequency 

of this latter category of the Thai students was 65 and 5 

for American students. 
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Table 27. Frequencies and Percentage of Responses of 
Selected Work and Activity Leading to Satis
faction in Life of American and Thai College 
Freshmen Students 

GROUP 

Categories American (N a 375) Thai (H = 375) 

N % 
Ranking of 
Frequencies N % 

Ranking of 
Frequencies 

My own career 148 39.S 1 138 36.8 1 AA* 

My family life 121 32.2 2 76 20.3 2 A 

Leisure tine and recreational 
activities 60 16.0 3 SI 13.6 4 A 

Religious beliefs and 
activities 21 5.6 4 9 2.4 6 A 

Participation in the 
community affairs 10 2.7 5 26 6.9 5 T 

Participation in the 
national affairs 5 1.3 6 65 17.3 3 T 

Others 10 2.7 _ 10 2.7 _ _ 

Total 375 100.0 - 375 100.0 - -

Initial in the la3t column denotes which respondent group, American (A) or Thai (T), 
assigned the higher frequency 



122 

The above findings on the category of "career" 

and "participation in national affairs" were found as the 

first and second important choices in Thai students' life 

satisfactions as has been studied by Barry (1966). However, 

Barry mentioned that Thai people generally consider "career" 

and "participation in national affairs" synonymous. This 

idea was supported by Blanchard (1958). This concept may 

well have operated in the responses to this item in the 

present study. 

The Variables Important in 
Getting a Job 

As can be seen in Table 28, the important variables 

in getting a job for both American and Thai students were 

not dramatically different. However, a difference occurred 

on the category of "initiative", with American students re

garding this variable to a much greater extent than did 

Thai students. This category was ranked third by American 

students and eighth by Thai respondents. Guskin (1964) and 

Barry (1966) reported similar findings except in a slight 

ranking difference in "initiative" category whereby this 

category was ranked sixth by the Thai students in both 

studies. 

On the category of "experience", American and Thai 

students had frequencies of 28 and 52 respectively, with 

American students ranking this category fourth and third by 
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Table 28. Frequencies and Percentage of Responses of 
Selected Variables Important in Getting a Job 
of American and Thai College Freshmen Students 

GROUP 

Categories American (N = 375) Thai CN = 375) Categories 

N i  
Ranking of 
Frequencies N % 

Ranking of 
Frequencies 

Intelligence and ability 124 33.1 1 136 36.3 1 

Serious Effort 92 21.5 2 88 23.5 2 A 

Initiative 60 16.0 3 6 1.6 8 A 

Experience 28 7.5 1 52 13.9 3 T 

Education 28 7.5 31 9.1 1 T 

Acquaintance with some 
influential person 28 7.5 1 32 8.5 5 T 

Appearance 4 1.1 7 13 3.5 6 T 

Luck 1.1 7 9 2.1 7 T 

Family connections 0 0 9 1 .3 9 T 

Others 7 1.9 - 1 1.1 - -

Total 375 100.0 - 375 100.0 - -

** Initial in the last column denotes which respondent group, American (A) or Thai (T), 
assigned the higher frequency 
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Thai students. Barry (1966) reported similar findings ex

cept in a slight ranking difference in the category of 

"experience" in which Thai students ranked "experience" 

fourth. 

The Relative Importance of Selected 
Occupations Within the Community 

The subjects of this study were asked to rank nine 

occupations in order of perceived importance in the commu

nity. The first three highest occupations ranked by Ameri

can students (Table 29) were "doctor", "teacher", and 

"farmer", while Thai subjects placed "farmer", "doctor", and 

"teacher" as their three highest importance. The Thai re

sponses were not much different than reported by Barry 

(19 66) where the professions of teacher was placed highest 

and doctor was in the second place. However, on the cate

gory of "minister (monk)", the frequency of,American stu

dents on this category was 29, (ranked sixth), while the 

frequency of Thai students was almost twice, 56, that of 

American students, (ranked fourth). This category, "minis

ter (monk)", was ranked third in Barry's findings. This 

finding would indicate that the educated class has already 

moved a certain distance away from the attitude of the 

traditional Thai society in which the Buddhist monkhood re

mains the most respected institution in society and much 

closer to the hearts of the people than the government. 
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Table 29. Frequencies and Percentage of Responses on the 
Relative Importance of Selected Occupations 
Within the Community as Ranked by American and 
Thai College Freshmen Students 

GROUP 

Categories American (N = 375) Thai (N = 375) 

N % 
Ranking of 
Frequencies N % 

Ranking of 
Frequencies 

Doctor 117 31.2 1 72 19.2 2 A** 

Teacher 78 20.a 2 72 19.2 2 A 

Farmer 51 13.& 3 92 24.5 1 T 

Laborer 42 11.2 4 B 2.1 9 A 

Government official 39 10.4 5 17 4.5 6 A 

Minister (Honk) 29 7.7 6 56 14.9 4 T 

Herchant 8 2.1 7 17 4.5 6 T 

Soldier 6 1.6 , 8 24 6.4 5 T 

Royalty 5 1.3 9 17 4.5 6 T 

Total 375 100.0 375 100.0 

** Initial in the last column denotes which respondent 
assigned the higher frequency 

group, American (A) or Thai (T), 
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Preferred Professional Occupation 

Evaluating the responses of American and Thai stu

dents on the preferred professional occupation (Table 30), 

it was found that American students placed "teacher", "nurs

ing" , and "business administration" as the three highest 

preferred professional occupations, while Thai students 

chose "doctor"j "farmer", and "engineering" as their three 

highest preferences. 

It is important to note that the frequency of the 

preferred professional occupation on the category of "farmer" 

was only six for American students and 66 for Thai students. 

This finding may be due to the greater number of Thai stu

dents in the area of agriculture (96) than American students 

which is only 10 (Table 31). 

The Major Area of Study 

As reported in Table 31, the major areas of study of 

Thai students were very limited compared to that of American 

students. However, all Thai students (375) indicated that 

they have major areas of study, while only 3 37 American stu

dents responded in this category, suggesting that some 38 
» 

American respondents had not yet identified a major. The 

three most preferred areas, of study of American students 

were "nursing", "education", and "business", while "agri

culture", "education", and "nursing" were chosen by Thai 
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Table 30. Frequencies and Percentage of Responses on the 
Preferred Professional Occupation of American 
and Thai College Freshmen Students 

GROUP 

Categories American (N = 375) Thai (H = 375) 

N % 
Ranking of 
Frequencies N % 

Ranking of 
Frequencies 

Teacher 62 IB. 5 1 50 13.3 4 A 

Nursing 50 13.3 2 31 8.3 5 A 

Business Administration 38 10.1 3 27 7.2 6 A 

Doctor 28 7.5 4 78 20.8 1 T 

Lawyer 16 4.3 5 3 .8 12 A 

Engineering 15 4.0 6 57 15.2 3 T 

Scientist 12 3.2 7 27 7.2 6 T 

Journalist 9 2.4 8 5 1.3 9 A 

Architect 8 2.1 9 4 1.1 10 A 

Artist 8 2.1 . 9 4 1.1 10 A 

Library Science 2 .5 U 7 1.8 8 T 

Farmer 6 1.6 12 66 17.6 2 T 

Soldier 0 0 13 2 .5 13 T 

0ther3 121 32.3 - 14 3.7 _ -

Total 375( 100.0 - 375 100.0 - -

Initial in the last column denotes which respondent group, American (A) or Thai (T), 
assigned the higher frequency 
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Table 31. Frequencies and Percentage of Responses on the 
Major Area of Study of American and Thai College 
Freshmen Students 

GROUP 

Categories American (H = 337) 

Ranking of 
Frequencies 

Thai (N = 375) 

Ranking of 
Frequencies 

Nursing 50 14.8 1 53 14.1 3 

Education 43 12.8 2 73 19.5 2 T 

Business 25 7.4 3 0 0 8 A 

Art 16 4.7 4 0 0 a A 

Engineering 13 3.9 5 47 12.5 4 T 

Agriculture 10 3.0 6 96 25.6 I T 

Sociology 9 2.7 7 0 0 8 A 

Medicine e 1.8 8 35 9.3 6 T 

Language 4 1.2 9 0 0 8 A 

Science 3 .9 10 46 12.3 5 T 

Library Science 0 0 11 25 6.7 7 T 

Others 158 46.8 - - - - -

Total 337 100.0 375 100.0 _ 

** Initial in the last column denotes which respondent group, American (A) or Thai (T), 
assigned the higher' frequency 
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students. It should be noted again that the frequency of 

the "farmer" among Thai students was 96 and only 10 for 

American students, perhaps rendering this finding invalid 

on a comparison basis. 

Actual Versus Preferred 
Major Areas of Study 

As above, students were asked to indicate their 

present or actual major area of study. They were asked 

further to indicate whether their responses represented 

their first choice and, if not, to indicate first choice. 

The responses were presented in Table 32. As can be seen, 

the difference in this regard between American and Thai stu

dents was dramatic, with only 58 American students indicat

ing that they were in a major not their first choice as 

against 27 5 Thais who so reported. In other words, almost 

75 percent of the Thai students were not in their preferred 

major area of study as against only 15 percent of the Ameri

can students reporting a similar circumstance. Why this is 
\ 

the case is not clear from the data, but it may well be a 

function of Thai differential admission policies, i.e., 

while there is a common entrance examination, scores re

quired by the different colleges, hence majors, varies. The 

difference may well represent one of educational philosophy 

wherein American institutions, at least the one from which 

the American sample was drawn, gives students a greater 
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Table 32. Frequencies and Percentage of Responses on the 
Actual Versus Preferred Major Areas of Study 
of American and Thai College Freshmen Students 

GROUP 

Categories American (N - 58) Thai (H - 275) 

Ranking of Ranking of 
H % Frequencies N % Frequencies 

Business Administration i* 6.9 1 16 5.8 5 

Accounting 2 3.4 - 2 11 4.0 6 T 

Nursing 2 3.4 2 7 2.5 9 T 

Education 2 3.4 2 4 1.5 10 T 

Medicine 1 1.7 5 89 32.4 1 T 

Political Science 1 1.7 5 30 10.9 4 T 

Pharmacy 0 0 7 44 16.0 2 T 

Engineering 0 0 7 32 11.6 3 T 

Dentist 0 0 7 11 4.0 6 T 

Science 0 0 7 10 3.6 8 T 

Others 46 79.3 _ 21 7.6 - -

Total SB 100.0 275 100.0 - _ 

Initial in the last column denotes which respondent group, American (A) or Thai (T) 
assigned the higher frequency 
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opportunity to try, and indeed fail rather than reject out 

of hand. There is some suggestion that the rather rigid and 

arbitrary admission requirements in Thailand are related to 

budgetary restrictions. In any event, it would appear that 

values related to work, hence to occupational area as im

plied by major, are less involved in actual major than the 

"value", pressure, for a higher degree regardless of major. 

It would appear further that counseling regarding major and/ 

or career at the college freshmen level on the basis of 

values is not likely to be very productive, "academic" at 

best. On the other hand, it may be that counseling regard

ing alternative plans at an earlier educational level would 

be of value with the Thai. 



CHAPTER 5 

SUMMARY, CONCLUSIONS, IMPLICATIONS, 

AND RECOMMENDATIONS 

The purpose of this study was to determine the com

parability of work values held by American and Thai college 

freshmen students as measured by a supplemented Work Values 

Inverttory (Super 1970b)and to examine the implications of 

differences, if found, for counseling Thai students. The 

subjects of the study were- 375 American and 37 5 Thai college 

freshmen students of The University of Arizona and Khon Kaen 

University, Thailand, respectively, enrolled in their intro

ductory psychology courses during the Fall semester, 1975. 

The supplemented Work Values Inventory was translated into 

Thai language for the Thai population. Analysis of variance 

was used.in testing null hypotheses in the-items of the Work 

Values Inventory. The Chi-square test CSiegel 19 56) was 

used to examine the supplemental items of the questionnaire 

for significant difference. Obtained t ratios were tested 

for significance at the .05 level for each of these work 

value scales. Obtained t ratios which exceeded the tabled 

values were judged to represent significant differences be

tween groups and were used as the basis for rejecting the 

appropriate hypotheses. 

132 
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The hypotheses which were tested were: 

Hypothesis 1—There will be no significant difference in 

Work Values Inventory mean score responses between American 

and Thai college freshmen students. 

Hypothesis 2—There will be no significant difference in 

Work Values Inventory mean score responses between male and 

female college freshmen students both within and between the 

United States and Thailand. 

Hypothesis 3—There will be no significant difference in 

Work Values Inventory mean score responses between urban and 

rural college freshmen students both within and between the 

United States and Thailand. 

Hypothesis —There will be no significant difference in 

Work Values Inventory mean score responses of college fresh

men students within the United States and Thailand in regard 

to their parental socioeconomic status. 

In addition, this study sought answers to the fol

lowing questions: 

1. Who influences each group of students in making the 

decision in the areas of educational and occupa

tional planning? 

2. What influence, if any, do religious beliefs have 

on work values? 
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Conclusions 

As a result of this study, the following conclusions 

were drawn that: 

1. In general, there were statistically significant 

differences in work values (11 of 15 scales) be

tween American and Thai college freshmen students 

when male and female responses were combined. 

2. These differences between American and Thai stu

dents were obtained also in regard to work value 

comparisons on the basis of sex and to a lesser 

degree between sexes within each country. 

3. Similar differences existed between American and 

Thai students whose residence was reported as 

urban. No urban-rural differences were found 

among American students. 

4. No relationship between- student work values and 

parental socioeconomic status as inferred by 

father's occupation was established in the case 

of American students, but a limited relationship 

in this regard was noted among Thai students. 

5. While, as above, there were aggregate differences 

in work values between American and Thai students, 

there were points of similarity in ranking if not 

in degree. Both respondent groups (combined sex 

scores), for instance, ranked "work that permits 
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one to live the kind of life he chooses and to 

be the type of person he wishes to be" in first 

place. Both groups ranked "work which permits 

one to make beautiful things and to contribute 

beauty to the world" among the lowest three 

values. 

6. American students valued extrinsic-rewards to a 

greater extent than Thai students. This finding 

would seem to support the materialistic orienta

tion frequently ascribed to American society in 

contrast to some other "cultures." 

7. Educational plans and occupational choices were 

influenced by parents of Thai students to a far 

greater degree, on a frequency basis (almost 

two-fold), than was the case with American stu

dents . Whether this is a culturally based dif

ference is not clear, but the idea was supported 

further by the fact that American students ranked 

"self" as the second most important influence 

whereas Thai ranked "self" after relatives, 

teachers, and friends, in that order. 

8. While data were limited and at best tangential, 

religion did not appear to influence work values 

of the Thai students as had been conjectured in 

this study. 
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9. The supplemental findings showed that "freedom to 

choose" of Thai students was limited by the univer

sity admission practices, and had, therefore, dif

ferent influences on that choice than was the case' 

of American students. 

Implications 

To a considerable extent, the findings of this study 

elaborated what might well be obvious., that there are cul

tural differences between American and Thai students. 

While this study dealt principally with work value differ

ences between American and Thai students, the underlying 

problem of transportability of American based theory, con

cepts , and practice remains to be properly considered when 

applied in Thai settings. American institutions offering 

programs in counselor education need to attend value and 

cultural differences among countries, especially with for

eign students in training. Similarly, foreign students 

need to fully understand their own cultures and test con

cepts, theory, assumptions, and so forth in the cultural 

context of their country. 

The present study also showed that the American con

cept or assumption of "freedom to choose" perhaps does not 

obtain in Thailand as evidenced by the tendency of Thai 

students to defer to others in educational and occupational 

planning. In addition, the family seems much more central 
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in the lives of Thai students than for American students. 

Consequent-ly, the counselor should deal not only with the 

young person but also with the family to a greater extent 

than might be the case in the United States, getting to know 

them as well as the youngster. Among Thai people, the 

family and extended family are often sought for help more 

readily than is a counselor, suggesting that the family is 

the source of greatest help. The Thai counselor needs to 

realize that others are helping and should work with them, 

understanding that each person has something to offer. 

Ignoring this fact is equivalent to refusing to recognize 

that a client is also receiving help from another profes

sional. 

Recommendations 

This study elicited useful results in connection 

with work values of American and Thai students. Extension 

of the present study are suggested with the following rec

ommendations : 

1. While value differences are likely to be found be

tween the United States and countries other than 
* 

Thailand, to assume that this is the case and that 

the differences would be the same is hazardous at 

best. Replication of this study with other national 

groups is recommended. 
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2. Examination of other aspects of counseling and coun

selor education, e.g., counseling theories, group 

techniques, should be made in regard to transport

ability to other cultures. 

3. The present study was confined to college freshmen 

in the United States and Thailand, hence to work 

value orientations at one point in time. It is 

recommended that there be a follow-up study, par

ticularly with Thai students, to determine whether 

the values are essentially stable over a period of 

time, such as from freshmen to senior year. 

4-. As above, the subjects of this study were college 

freshmen, a select group not necessarily representa

tive of the general population. Replication of this 

study with other groups, such as high school stu

dents, especially those not planning to attend col

lege, is recommended. 

5. Parents are reported to be of far greater influence 

in educational and occupational choices of the Thai 

students than is the case in America, suggesting the 

need to include Thai parents in the counseling sit

uation to the greatest extent possible. 

6. The supplemental findings point out the need for 

counseling students about their professional plans 

and goals after their university admission, 
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especially if •their current educational pursuits are 

not their preferred choices. 

Counseling with students regarding their alternative 

plans should be undertaken at an earlier educational 

level than is now the case. 



APPENDIX A 

QUESTIONNAIRE 

mo 



OCCUPATIONAL PLANS AND WORK VALUES INVENTORY 

The purpose of this questionnaire ia to assess values as they- relate to the 
occupational plans of college freshmen students. There are no right or wrong 
answers to the questions or statements. Please note that you are aot required 
to sign or otherwise personally identify your responses. Thank you for your 
cooperation. 

This questionnaire is divided into two parts. Please follow the directions in 
each part carefully. 

PART I (A). Please check (v) and/or fill in the following identifying infor
mation about yourself: 

1. Sex: A. Kale b. Female 

2. Age: Years 

3. Your present address: City State 

4. Your permanent address: City State 

5. What is the population of your hometown? (Check one of the following): 

Under 50,000 Over 50,000 

6. What is your father's (guardian's) occupation (e.g., plumber, salesman, 
farmer)? 

7. Is your mother employed? Yes No 

If "Yes," what occupation (e.g., doctor, eagineer, nurse, secretary)? 

9. Do you have a major area of study? Yes No 

If "Yes," what is it? (Check one of the following): 

Art Education Language 
Sociology Engineering Agriculture 
Other (Please, specify) 

Is this major your first choice? Yes No 

If "No," what was your first choice? 
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9. Please rank the people listed below according to the degree of influence 
which they have had upon your decision to attend the University and to 
select the academic major you did. 

Use "1" to indicate the person most influential, "2" for the next, etc. 
Rank only those who have influenced you; leave the others blank. 

University representatives Parents Relatives 
Friends of the family Teachers Advisors 
Friends of your own age group Counselors Religious leader 
Other, specify 

10. A. I would like to enter the following profession (Choose one of the 
following): 

Teacher Artist Journalist 
Doctor Lawyer Architect 
Scientist Engineer Business 
Farmer Soldier Others 

(Specif): 
B. Who helped you most in making the decision of entering the above 

profession? Use "1" to indicate the most influential, "2" for the 
next, etc. Rank only those who have influenced you; leave the others 
blank. 

Parents Relatives Friends of the family 
Teachers Advisors Friends of your age group 
Counselors Others, specify 

11. Assuming that you will have some choice in the matter upon graduation, 
for whom do you want to work (Circle one number of the following state
ments }: 

1. Work for the government Teach in an academic setting 
2. Be self-employed in my own S. I have no preference choice at 

business this time 
3. Work in an industry 6. Other 



PART X (B). The statements below represent some of the ways people look at 
some important things in life. In this section you are asked to 
check whether or not the statement would be descriptive of how 
you feel or what you believe. Circle one number by each item to 
show your rating of the statement. 

5 means "Strongly Agree" 
4 means "Agree" 
3 means "Uncertain" 
2 means "Disagree" 
1 means "Strongly Disagree" 

1. There is little I can do to alter my fate in life. 

2. There is a higher power which guides my choice of a 
career*. 

3. If I try hard enough, I will usually reach my goals 
in life. 

1 will choose the work which will be compatible with 
my religious beliefs. 

5. My parents influence my interests and activities from 
the time I was young. 

6. My parents probably know better than I which occupation 
I should enter. 

7. My parents urged me to prepare for a batter job than 
they had. 

8. The important thing in being successful nowadays is 
not how hard I work, but how well I fit in with the 
crowd. • 

5 13 2 1 

5 1 3 2 1 

5 1 3 2 1 

5 13 2 1 

5 13 2 1 

5 13 2 1 

S 1 3 2 1 

5 13 2 1 



FART I (C). Following is a series of statements or propositions (1-9), each 
followed by a number of "completion" options. Read each state
ment and circle the "option" which best reflects your belief. 
Mark only one option for each statement unless otherwise indi-
catsd. 

1. The job that would satisfy no most would have to: 

a. * Give me the opportunity to use my own aptitudes 
b. Offer ma security and stability for the future 
c. Give me an opportunity to be creative and original 
d. Give ma the opportunity to be helpful to others 
e. Offer me the chance to exercise leadership 
f. Provide for work free of supervision 
g. Give me social status and prestige 
h. Offer me the chance to earn a good deal of money 

2. The kind of work and activity that would give me most satisfaction in 
life is: • (Choose two items of. the following) 

a. My own career 
b. Hy family life 
c. Leisure time and recreational activities 
d. Religious beliefs and activities 
e. Participation in the community affairs 
f. Participation in national affairs 
g. Other (Specify): 

3. I think that getting a job depends on: (Choose one item of the following) 

a. Intelligence and ability 
b. Education 
c. Luck 
d. Experience 
e. Appearance 
f. Initiative 

g-
h. 

Family connections 
Acquaintance with some 
influential person 

i. Serious effort 
j. Others (Specify): 

iv. Rank the following nine items from 1 to 9 aa you see them in terms of 
their importance in the community (from "1" most to "9" least important): 

Soldier Royalty 
Laborer Doctor 
Merchant Minister (monk) 
Government official Farmer 
Teacher 
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5. Which of the following statements,is most representative of your own 
beliefs: 

a. There exists a Supreme Being who created the universe and who main
tains an active concern for human affairs. 

b. There exists a Supreme Being about whom nothing definite is known. 
c. Because of our ignorance in religious natters I see no adequate 

grounds for either affirming or denying the existence of God. 
d. I reject all belief in a Supreme Being and regard such a notion as 

a fiction of the mind. 

6. There is a kind of Supreme Being who sees our good deeds and hears our 
prayers: 

a. Agree 
b. Disagree 

7. What is the mo3t appropriate motive for "merit-making?" 

a. Happiness in the next world e. Fear of losing face 
b. Charity f. For deceased ancestors 
c. Happiness g. It is not importance 
d. Strengthening the church 

0. My life will be perfect if: 

a. I do not believe in religion but rely on ethics or philosophy 
b. I believe in religion but do not go to church 
c. I believe in religion and go to church occasionally 
d. I believe in religion and go to church often 
e. I believe in religion and go to church daily 
f. I do not think any of above statement will make life perfect 

9. Religion is important because it: 

a. Brings about unity of mind in the country 
b. Gives happiness to people 
c. Induces people to love peace 
d. Gives the country a symbol 
a. Leads people toward Nirvana 
f. Helps people think rationally 
g. Insures a better hereafter 
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PART II Tha atatements below represent values which people consider important 
in their work. These are satisfactions which people often seek in 
their jobs or as result of their jobs. They are not all considered 
equally important; some are very important to some people but of 
little importance to others. Read each statement carefully and indi
cate how important it is for you. 

5 mans "Very Important" 
4 Deans "Important" 
3.means "Moderate Important" 
2 means "Of Little Importance" 
1 means "Unimportant" 

Please circle one number by each item to show your rating of the 
statement. 

Work in which you ... 

1. ... have to keep solving new problems. 
2. ... help others. 
3. ... can get a raise. 
4. ... look forward to changes in your job. 
5. ... have freedom in your own area. 
6. ... gain prestige in your field. 
7. ... need to have artistic ability. 
8. ... are one of the gang. 
9. ... know your job will last. 
10. ... can be the kind of person you would like to be. 

11. ... have a boss who gives you a square deal. 
12. ... like the setting in which your job is done. 
13. ... get the feeling of having done a good day's work. 
14. ... have authority over others. 
15. ... try out new ideas and suggestions. 
IS. ... create something new. 
17. ... know by the results when you've done a good job. 
18. ... have a boss who is reasonable. 
19.' ... are sure of always having a job. 
20. ... add beauty to the world. 

21. ... make your own decisions. 
22. ... have pay increases that keep up with the cost 

of living. 
23. ... are mentally challenged. 
24. ... use leadership abilities. 
25. ... have adequate lounge, toilet and other facilities. 
26. ... have a way of life, while not on the job, that 

you like. 
27. ... form friendships with you fellow employees. 
28. ... know that others consider your work important. 
29. ... do not do the same thing all the time. 

5 4 3 2 1 
5 4 3 2 1 
5 4 3 2 1 
5 4 3 2 1 
5 4 3 2 1 
5 4 3 2 1 
5 4 3 2 1 
5 4 3 2 1 
S 4 3 2 1 
5 4 3 2 1 

5 4 3 2 1 
5 4 3 2 1 
5 4 3 2 1 
5 4 3 2 1 
5 4 3 2 1 
5 4 3 2 1 
5 4 3 2 1 
5 4 3 2 1 
5 4 3 2 1 
5 4 3 2 1 

5 4 3 2 1 

5 4 3 2 1 
5 4 3 2 1 
5 4 3 2 1 
5 4 3 2 1 

5 4 3 2 1 
5 4 3 2 1 
5 4 3 2 1 
5 4 3 2 1 
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feel you have helped another person. 5 4 3 2 1 
add to the well-being of other people. 5 4 3 2 1 
do nany different things. 5 3 2 1 
are looked up to by others. 5 13 2 1 
have good contacts with fellow workers. 5 4 3 2 1 
lead the kind of life you most enjoy. 5 4 3 2 1 
have a good placs in which to work (good lighting, 
quiet, clean, enough space, etc.). 5 4 3 2 1 
plan and organize the work of others. 5 4 3 2 1 
need and organize the work of others. 5 4 3 2 1 
are paid enough to live right. 5 4 3 2 1 

are your own boss. 5 4 3 2 1 
make attractive products. 5 4 3 2 1 
are sure of another job in the company if your 
present job ends. 5 4 3 2 1 
have a supervisor who is considerate. 5 4 3 2 1 
see the results of your efforts. 5 4 3 2 1 
contribute new ideas. 5 4 3 2 1 



APPENDIX B 

REVISED SCALE FOR RATING OCCUPATION* 

*Adapted from: Warner, Meeker and Eells (I9 60) 
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Rating 
Assigned to Proprietors Clerks 6 Kindred Protective and 
Occupation Professionals and Managers Business Hen Workers, Etc. Manual Workers Service Workers Farmers 

Lawyers, doctors, Businesses Regional and Certified Public Gentleman 
dentists, engineers, valued at divisional Accountants farmers 

judges, high-school $75,000 and managers of 
superintendents, over large finan

1 veterinarians, cial and 
ministers (grad industrial 
uated from divinity enterprises 
school), chemists, 
etc., with post
graduate training, 
architects 

High-school teach Businesses Assistant Accountants, Large farm 

ers, trained nurses, valued at managers and salesmen of real owners, 

chiropodists, chiro $20,000 to office and de estate, of insur farm own

practors, under $75,000 partment man ance, post-masters ers 

2 takers , ministers, agers of large 
(some training), businesses, 
newspaper editors, assistants to 
librarians (grad executives, 
uate) etc. 

Social workers, Businesses All minor Auto salesmen, Contractors 
grade-school teach valued at officials of bank clerks and 
ers, optometrists, $5,000 to businesses cashiers, postal 
librarians (not $20,000 clerks, secretar

3 graduate), under ies to executives, 
taker' s assistants, supervisors of 
ministers (no railroad, tele
training) phone, etc., jus

tices of the 
peace 



Rating 
Assigned to 
Occupation i*rofessionals 

Proprietors 
and Managers Business Hen 

Clerks £ Kindred 
Workers, Etc. Manual Workers 

Protective and 
Service Workers Farmers 

Businesses 
valued at 
$2,000 to 
$5,000 

Stenographers, 
bookkeepers, 
rural mail clerks, 
railroad ticket 
agents, sales 
people in dry 
goods store, etc. 

Factory foremen Dry cleaners, 
electricians, 
plumbers, 
carpenters, 
watchmakers, 
(own business) 

butchers, 
sheriffs, rail
road engineers 
and conductors 

Businesses 
valued at 
$500 to 
$2,000 

Dime store clerks 
hardware salesmen, 
beauty operators,! 
telephone opera- ' 
tors 

Carpenters, 
plumbers, 
electricians 
(apprentice), 
timekeepers, 
linemen, tele
phone or tele
graph, radio 
repairmen, 
medium-skill 
workers 

Barbers, fire- Tenant 
men, butcher's farmers 
apprentices, 
practical nurses, 
policemen, seam
stresses, cooks 
in restaurant, 
bartenders 

Businesses 
valued at 
less than 
$500 

Moulders, semi
skilled workers, 
assistants to 
carpenter, etc. 

Baggage men, Small 
night policemen tenant 
and watchmen, farmers 
taxi and truck 
drivers, gas 
station atten
dants, waitresses 
in restaurant 

Heavy labor, Janitors, scrub- Migrant 
migrant work, women, newsboys farm 
odd-job men, laborers 
miners 
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