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ABSTRACT
The diversity of individuals in cultural context and
the lack of adequate assessment procedures had contributed
in the past to inconclusive evidence of our own culture
exploration's effectiveness in the improvement of crosscultural interaction.
A procedure for analysis was derived based on a
comparison of individuals' responses to attitudes and
beliefs on which they based behavior and the responses to
attitudes and beliefs of a group which had been defined as a
culture before and after a planned intervention to stimulate
own culture exploration.
The purpose of the research was to determine the
efficacy of the procedure for analysis of changes in indi
viduals' perceptions of own culture based on data derived
from a case study of individuals' shared behavior and others
within a group.
A case study, using the procedure of analysis de
rived in the research, was used to test the research
hypotheses which were based on two major factors:

(1) that

the case study data recognized the identity of an individual
with a group which had complied with the defined construct
of culture, and (2) that the case study data detected
ix

variations in individuals' perceptions of own culture after
a planned intervention to stimulate own culture exploration.
The case study used a sample of sixty-two own
culture exploration program participants' responses to
attitudes and beliefs on which they based behavior before
and after a planned intervention to stimulate own culture
exploration.

The own culture exploration program had been

conducted at a college of education located in the south
west region of the United States.
The validity of the case study data was tested by
four hypotheses which were formulated to obtain statistical
evidence that:
1.

The collective membership of a group shared be
havior.

2.

The shared behavior of a group persisted over time.

3.

An individual's conformity to a group which had
complied with the defined construct of culture
could be recognized.

4.

An individual's shared behavior with others in a
group varied in one or more culture sets after a
planned intervention to stimulate own culture
exploration.
The case study data indicated that the own culture

exploration program group shared behavior which persisted
over time, individuals' conformity to the group was
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recognized, and variations in individuals' perceptions of
own culture were detected in one or more culture sets
after the planned intervention.
Results of the case study data supported the null
research hypotheses related to the procedure for analysis of
changes in individuals' perceptions of own culture.
It was concluded that the procedure for analysis of
changes in an individual's perceptions of own culture was
sensitive to the shared behavior of a group and had the
ability to analyze this shared behavior over time.

The

procedure for analysis also was effective in identifying
individual group members and was sensitive to those within
a group whose attitudes and beliefs on which behavior was
based were not shared with the group.

Further, the pro

cedure for analysis derived in the research was effective
in detecting variations in individuals' perceptions of own
culture after a planned intervention to stimulate own
culture exploration.

CHAPTER 1
INTRODUCTION
The importance of the exploration of own culture in
relation to improving cross-cultural interaction has been
implied in numerous studies of American businessmen, govern
ment agents, educators, and others working in cross-cultural
situations (Arensberg and Niehoff 1964; Cleveland, Mangone,
and Adams 1960; Fuchs 1969; Hall 1959; Spindler 1963; Smith
1946).

In a review of the needs of American specialists

overseas Arensberg and Niehoff (1964, pp. 154-155) com
mented:
. . . To exmaine the cultural premises of one's
own actions and thought is a difficult process.
In one's own culture it may never be necessary and
most people probably think more freely and act
better without ever doing it. However, in dealing
with people of another culture, it is a necessity
of the first importance.
. . . He needs to become aware of unconscious pre
suppositions from his own culture that tend to in
fluence his decisions and actions in introducing
new ideas. He should discover what his probable
reactions will be to the difficulties he may en
counter among the people with whom he will be
working. In short, he needs to know how being an
American may help or hinder him in his mission.
Many cross-cultural intervention programs include
discussions and experiences to heighten participants' per
ceptions of the culturally-based attitudes and beliefs
which influence their decisons and actions.
1

It is believed

2

by the administrators of such programs that such discussions
and experiences will provide a basis for behavioral changes
and may lead to improved cross-cultural interaction.
For simplification the term, own culture explora
tion, will be used in the description of this research to
refer to the development of insights by an individual into
his or her unique perceptions and organization of learned
behavior which is shared with others in a particular society.
Little research has focused on the efficacy of own
culture exploration as the basis for improving crosscultural interaction.

In a review of the literature in this

field over the past twenty years, only two studies were
found which related to the effects of own culture explora
tion.

These were Stewart's (1971) research in the training

of military advisors for overseas assignment and
Trifonovitch's (1973, 1977) studies of a training process
for personnel assigned to Micronesia.
The lack of reliable and valid assessment procedures
to analyze the effects of own culture exploration as a means
of improving cross-cultural interaction was apparent in
Stewart's (1971) and Trifonovitch's (1973, 1977) research.
Self-report questionnaires and the opinions of observers
were used for evaluation.

Stewart (1971, p. 302) stated:

"There are some hard data to support the impressions, but
the number of subjects involved and reliability of assess
ment instruments do not yet meet acceptable standards."

The diversity of individuals in their unique percep
tions of culture and the type and degree of changes in
perception were also indicated in the research studies of
Stewart (1971) and Trifonovitch (1973, 1977) to have con
tributed to the lack of conclusive evidence.
Thus, one of the major problems in developing a pro
cedure for determining the effectiveness of own culture
exploration involves the construct of culture.

Culture is

most often defined as shared patterns of behavior which are
learned and transmitted by a given people (Kroeber and
Kluckhohn 1952).

However, individual diversity in per

ceiving and organizing behavior learned from others, per
sonal experiences, and exposure with respect to cultural
attitudes and beliefs lead to behavioral variations which
may or may not be shared with others within the culture.
To help understand the uniformity and diversity of
behavior which existed among individuals within a culture,
Goodenough (1963, pp. 258-264) suggested that each indi
vidual has a private culture, a public culture, and
operating cultures.

Each individual's private culture in

cludes his or her perceptions of the culture standards of
others, individually and collectively, and these standards
aid

in guiding the individual in conforming to a shared

system of behavior as well as the maintenance of the indi
vidual's phenomenological world.
261) stated:

Goodenough (1963, pp. 260

"A person's private culture is likely to
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include knowledge of more than one language, more than one
system of etiquette, more than one set of beliefs, more than
one hierarchy of choices, and more than one set of prin
ciples for getting a thing done."
An individual's public culture is defined by
Goodenough (1963, p. 263) as the individual's unique per
ception of what is shared in thought and actions with others
in his or her culture.

The particular combination of

culture knowledge of and for behavior which an individual
selected for use in interacting with others at a specific
time from his or her private and public cultures is the
individual's operating culture.

A diagram illustrating an

individual's selection of an operating culture for use in
one situation is presented in Figure 1.
Goodenough (1963, p. 265) also suggested that col
lectively individuals within a culture have a group

public

culture, to the extent that there is close agreement among
the individuals of the group to culture standards.

These

culture standards include a" public body of knowledge and
beliefs as well as a sharing of language, symbols, and sets
of public rules with regard to behavior and operational
procedures.

Thus, the public culture of a group is what is

learned, shared, and transmitted from generation to genera
tion by a given people.
Singer (1977, p. 40) offered a similar view of a
group culture:

5
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Individual Bases for Behavior in
in Interacting at the Annual Com
munity Dance (an operating culture)

Figure 1.

An Individual's Selection of an Operating Culture
for Use in One Situation, Illustrating the Con
cept of Private, Public, and Operating Cultures
of an Individual (Goodenough 1963)
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. . . a pattern of perceptions and behavior that is
accepted by an identity group should be called a
culture. Further, since by any definition each
identity group has its own pattern of behavioral
norms, and its "language" or set of codes, each
identity group can be said to have its own
culture.
Singer classified identity groups to which individ
uals belonged as inherited groups (sex, family, language,
nation, etc.), experience groups (university graduates,
socioeconomic class, sojourners, etc.), and role groups
(children, parents, students, professors, etc.).

According

to Singer (1977, p. 39), individuals belong to a vast number
of identity groups simultaneously.

Each identity group

demands and receives different sets of behavior from an
individual.

An individual copes with the conflicting values

and attitudes between and among identity groups to which he
or she is a member by a ranking of importance with respect
to a certain situation or context when selecting behavior
for self.
Using the above definitions of a group as a culture,
the researcher postulated that participants within an own
culture exploration program could be defined as a culture to
the extent that there was close agreement among a group of
participants to standards for behavior which persisted over
time.
Recognition was made of the continuing argument
among anthropologists of whether any selected group of
people within a culture represented the culture as a whole
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(Harris 1968, pp. 409-421).

Therefore, it was not con

sidered in this research that participants of an own culture
exploration program necessarily shared the standards of be
havior of others throughout the culture, but rather that the
shared behavior among participants could be identified with
respect to common perceptions of attitudes and beliefs on
which behavior was based and be termed the culture of the
group.
Own culture exploration programs are based primarily
on the notion that awareness of the standards for behavior
which are shared and transmitted by a given people are at a
subconscious level (Stewart 1971; Trifonovitch 1973, 1977;
Featherston, Gillespie, and Wilson 1972a).

By adulthood

functional sets of attitudes and beliefs for self within the
tolerated range of the culture have been established and
little thought into the culturally imposed nature of the
sets which affect behavior and/or the reality of percep
tions about self in cultural context has occurred.

Hall

(1976, p. 54) has pointed out:
People's nervous systems are organized according
to the principles of negative feedback; that is,
the whole thing works so smoothly and automatically
that the only time the control system is consciously
brought into play is when the input signals deviate
from the norm. Therefore, people individually and
collectively are for the most part unaware of the
patterns and reference signals governing behavior.
The reality and structuring of a person's own
paradigms become available only in bits and pieces
and in very special cases, usually after repeated
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unsuccessful attempts to maintain constancy of input
in the face of a foreign culture.
Hall (1959) also stated that in learning about
another culture the first thing that a person perceived
about the other culture is the existence of certain sets.
Hall (1959, p. 107) defines a set as "a group of two or more
constituent components that is perceived as a set apart
from other things."

According to Hall (1959, pp. 106-107),

these sets consist of sex roles, space usage, institutions,
or other groupings.

Generalizations about a culture occur

when sets are perceived in relation to each other and
create a pattern.

Hall (1959, p. 106) commented:

"If

people can recognize a pattern, it doesn't much matter what
specific events they perceived.

These can, in fact, be

quite different and still be part of the same pattern, just
as houses are still houses even though made of different
materials."
It was the predication of this research that the
process which took place in own culture exploration might
follow a similar process.

For example, if an individual

during a planned intervention program reexamined his or her
attitude or belief concerning a specific use of space, the
examination might lead to the further development of in
sights into the entire set of attitudes and beliefs related
to space usage.

As a result, the individual's pattern of

behavior related to space usage would be revealed to the
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extent that there was a realization or "out-of-awareness"
(Hall 1959, p. 29) which made the individual more conscious
of his or her decisions and actions related to space usage.
A procedure for analysis of changes in an indi
vidual's perceptions of own culture appeared possible if a
comparison was made of an individual group member's re
sponses to attitudes and beliefs on which he or she based
behavior and the responses to attitudes and beliefs of the
group on which a majority of individuals within the group
agreed as the basis for their behavior.

Such a comparison

might reveal the attitudes and beliefs which were actually
shared by the individual with others within the group
culture and the attitudes and beliefs which were idio
syncratic in nature.
The number and interrelated aspects of culturally
based attitudes and beliefs of any given people were im
possible to include in a procedure for analysis of changes
in individuals' perceptions of own culture.

However, re

sponses of individuals and the collective membership of a
group to any selection of attitudes and beliefs on which
behavior was based could be scored as per cent probabilities
of shared behavior.

Group and individual variations could

be computed by variations in per cent probabilities of
shared behavior after a planned intervention to stimulate
own culture exploration.
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Although a majority of responses by a group to
attitudes and beliefs was considered necessary to meet the
defined construct of culture, a random change in overall
responses to attitudes and beliefs after a planned inter
vention to stimulate own culture exploration might permit a
possible false conclusion that a group culture did not
exist.

However, a further analysis of group responses to

attitudes and beliefs was possible by classifying attitudes
and beliefs within a selected list under related culture
sets which spanned the cultural spectrum.

It was hypothe

sized that if responses of the collective membership of a
group indicated a majority agreement within each culture set
throughout the culture spectrum

after? the'planned inter

vention, the important criterion of the stability of a
culture would be satisfied (Kroeber and Kluckhohn 1952).
Further, an analysis related to culture sets would identify
areas within the culture spectrum where the degree of per
cent probability of shared behavior varied before and after
planned intervention to stimulate own culture exploration.
The procedure for the derived analysis of changes in
individuals' perceptions of own culture is illustrated in
Figures 2 and 3.
After methodological and theoretical considerations,
the validity of a procedure for analysis of changes in indi
viduals' perceptions of own culture was postulated as
dependent upon two factors:

Own Culture Exploration Program

Responses by Individuals
to Attitudes and Beliefs
on which Behavior is
Based Related to Culture
Sets

Consensus of Responses

Planned Intervention
to Stimulate Own
Culture Exploration

Calculated Per Cent
Probabilities of
Shared Behavior in
Each Culture Set
Over Time

Responses by Individuals
to Attitudes and Beliefs
on which Behavior is
Based Related to Culture
Sets

>f

Consensus of Responses

j*..

Less Than Fifty Per Cent
in One or More Culture
Sets
I
Group Culture Does Not
Exist

Figure 2.

Greater Than or Equal to
Fifty Per Cent in All
Culture Sets
i
l
i
Group Culture Does Exist

Procedure of Analysis Related to the Verification of a Group Culture

Individual Participant o f An Own
Culture Exploration Program

Responses by Individual
t o Attitudes and
Beliefs o n which
Behavior i s Based
Related to Culture S e t s

Planned Intervention t o
Stimulate Own Culture
Exploration

Responses by Individual
to Attitudes and
Beliefs on which
Behavior i s Based
Related t o Culture S e t s

Calculated Per Cent* Probability
o f Shared Behavior with Group
Culture

Not Identified with
the Group Culture

Identified with
the Group Culture

x-

1

Calculated Per Cent Probability o f
Shared Behavior with Group within
a Culture Set

Standard Deviation of Change for
Group After Planned Intervention
within a Culture Set

Figure 3.

Within Limits o f Standard
Deviation o f Change

Not within Limits o f
Standard Deviation o f
Change

Own Culture Exploration
Has Not Occurred

Own Culture Exploration
Mas Occurred

Procedure of Analysis Related to Changes in an Individual's Perceptions
of Own Culture within a Culture Set
i—•
JO
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1.

Recognition of the identity of individuals with a
group which had complied with the defined construct
of culture.

2.

The ability to detect variations in the shared be
havior of an individual with a group after a planned
intervention to stimulate own culture exploration.
Statistical evidence of the sensitivity of the pro

cedure for the derived analysis was considered possible by
using the procedure for analysis in a case study of re
sponses by individuals to attitudes and beliefs before and
after a planned intervention to stimulate own culture
exploration.
Purpose of Research
The purpose of this research was to determine the
efficacy of a procedure for analysis of changes in indi
viduals' perceptions of own culture based on data derived
from a case study of individuals' shared behavior with
others within a group.
Significance of the Research
Although the primary purpose of this research was to
develop a viable procedure for analyzing changes in an indi
vidual's perceptions of own culture, the application to
other research problems was apparent.
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For example, culture profiles of individuals of
differing occupations, social class, ethnicity, age, sex,
and/or religious affiliation would permit comparisons of
shared and unshared behavior among individuals within a
culture.

Such data would be of particular interest to the

helping professions (health, education, and social work)
and to the mass media industry.

Professionals in these

fields are interested in aiding in the amelioration of mis
understandings which occur when communicating with diverse
populations.

Becker (1972, p. 316) in an article concerned

with new directions for intercultural communication re
search stated:

"We need to study the ways in which media

and individual diffusion agents in each type of culture
screen or supplement or distort the information that comes
through. "
The procedure for analysis of individuals' per
ceptions of own culture could provide evidence related to
the conformity and diversity in behavior among differing
groups who have the same culture.

Increased knowledge and

understanding between groups might reduce the effects of
stereotyped and prejudicial perceptions which can affect
decision-making and subsequent actions.
The rate and degree at which cultural change occurs
is of special interest to social scientists in light of
today's massive introductions of new technology.

As early

as 1922 Ogburn (1964) defined the term "cultural lag" to
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explain the social stress which might arise from uneven
rates of change in different sectors of society.

Toffler

(1970) introduced the concept of future shock and a theory
of adaptation through balance.

Little research of a

systematic nature has focused on the rate of changes occur
ring in the cultural behavior of differing groups within and
among cultures who are faced with technological progress and
depletions of environmental resources.

If proven valid, the

procedure for analysis suggested in this research would make
the monitoring of variations in group cultures in relation
to technological innovations and environmental resources
possible.

Data concerning the rate of changes in per cent

probabilities of shared behavior within and among groups
would be of value in decisions regarding strategies to
reduce social discontinuities leading to social stress.Significance to Education
Teaching is a complex form of communication.

The

establishment of common understandings between the teacher
and students on the cognitive as well as affective level is
essential for an adequate teaching/learning environment.
The clarity of communication becomes more difficult in
cross-cultural situations.

If profiles of individuals'

perceptions of own culture can be obtained of teacherstudent populations, identification of areas of cultural
continuity and discontinuity is possible.

Successful
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cross-cultural communication builds upon continuity and
attempts to ameliorate or avoid discontinuous situations.
In a study of method and materials for intergroup
education, Grambs (1967, p. 143) reported:

". . . students

are most apt to respond to and to be engaged by methods and
materials which enable the students to become participants
and that report the real world as the students know it."
Using the procedure for analysis to obtain own culture per
ception profiles would enable profiles of a teacher's
perceptions of own culture to be compared with profiles of
students.

Areas of continuity and discontinuity in specific

culture sets could be revealed.

Teaching/learning effec

tiveness, thus, might be improved by teacher selection of
curriculum and instructional materials and classroom
methods and would permit responses in behavior which would
relate more with the shared cultural behavior of the
students.
The high rate of mobility evident in modern
societies throughout the world has necessitated a need for
more individual flexibility in order to adjust to new en
vironments.

Students need to be aware of their own cultural

perceptions which may hinder such adjustments during their
life span.

Analysis of their own culture profiles by

students in comparison with others (peer, ethnic, age,
religious, sex, and socioeconomic groups as well as groups
in other countries) would enable students to identify
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possible areas where difficulties in adjustments within
differing environments might occur.

This awareness of the

cultural self and others may lead to the prevention of
stressful social, academic, and occupational situations.
Research Hypotheses
The following research hypotheses were formulated
to test the efficacy of the procedure for analysis of
changes in an individual's perceptions of own culture:
1.

The case study data, using the procedure for
analysis of changes in individuals' perceptions of
own culture based on individuals' responses to
attitudes and beliefs, will not indicate that indi
viduals within a group share behavior.

2.

The case study data, using the procedure for
analysis of changes in an individual's perceptions
of own culture based on individuals' responses to
attitudes and beliefs, will not indicate that the
shared behavior of a group persists over time.

3.

In the case study data, using the procedure for
analysis of changes in an individual's perceptions
of own culture, an individual's responses to atti
tudes and beliefs, will not recognize the conformity
of the individual to the shared behavior of a group.

4.

In the case study data, using the procedure for
analysis of changes in individuals' perceptions of
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own culture, an individual's responses to attitudes
and beliefs, will not indicate variations in the
individual's perceptions of own culture after a
planned intervention to stimulate own culture
exploration.
Assumptions
The major assumptions underlying the study were:
1.

That the case study data were adequately controlled
to produce valid results as to the efficacy of the
procedure of analysis.

2.

That the case study was representative of other case
studies of individuals in cultural context.

3.

That the planned intervention to stimulate own
culture exploration used in the case study was based
on similar goals as the planned interventions of
other culture exploration programs.
Limitations
The following were recognized as limitations of the

study:
1.

Only one case study was used to provide data con
cerning the efficacy of the procedure for analysis.

2.

Only one set of responses from individuals to
attitudes and beliefs on which they based behavior
was used in the case study.

19

3.

Only one instrument using attitudes and beliefs
structured under one selection of culture sets was
used in the case study.

4.

Only one planned intervention program to stimulate
own culture exploration was used in the case study.
Definiton of Terms
Terms which directly relate to the concepts on which

this research was based are defined as follows:
Attitudes:

Newcomb (1966, p. 22) has defined atti

tudes as a determinant of individual behavior:
The individual's organization of psychological
processes, as inferred from his behaviour, with
respect to some aspect of the world which he dis
tinguishes from other aspects. It represents the
residue of his previous experience with which he
approaches any subsequent situation including that
aspect and, together with the contemporary in
fluences in such a situation, determines his be
haviour in it. Attitudes are enduring in the
sense that such residues are carried over in new
situations, but they change in so far as new
residues are acquired through experience in new
situations.
Belief:

Cooper and McGaugh (1966, p. 240) have

defined a belief as stated below:
A belief is an attitude which incorporates a large
amount of cognitive structuring. Belief connotes
an attitude which involves or identifies the
subject deeply with the object. The individual
uses his belief as a basis for predicting what
will happen in the future.
Cross-cultural intervention program:

Any planned

instructional process with its basic goal to promote greater
understanding between and/or among differing cultures.
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Culture:

Although there are many definitions of

culture, the following definition describes culture in terms
which are analogous to this research:

"A culture is the

configuration of learned behavior and results of behavior
whose component elements are shared and transmitted by the
members of a particular society" (Linton 1945, p. 32).
Culture pattern:

A standardization of behavior

which functions as a guide for behavior in a particular
society.
Culture sets:

A group of two or more constituent

cultural components which is perceived as a set apart from
other cultural components (Hall 1959, p. 107).

Culture sets

can broadly classify a culture such as the ten classifica
tions of universal cultural patterns as used by Wissler
(1923, pp. 50-77) and the three classifications of private,
public, and operating cultures to describe an individual's
perceptions of cultural knowledge (Goodenough 1963).
Culture sets also can categorize only one sector of the
\

culture spectrum, such as the determinants of kinship
terminology as used by Murdock (1949).
Culture standards:

A consensus of agreement among

members of a particular group within a culture with respect
to attitudes and beliefs on which their behavior is based.
Identity group:

A number of people who have learned

to perceive some aspect of the external world more or less
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similarly, and who communicate that similarity of perception
(Singer 1977, p. 37).
Own culture:

An individual's unique perceptions

and organization of learned behavior which are shared with
others in a particular society.
Own culture exploration:

An individual's develop

ment of insights into his or her unique perceptions and
organization of learned behavior which are shared with
others in a particular society.
Perception:

The mental process for the discrimina

tion and comprehension of experiential data.
Probability:

The chance of an event happening, as

measured by the relative frequency of events (Emery and
Brewster 1927, p. 1397).
Summary
The diversity of individuals in cultural context and
the lack of adequate assessment procedures were stated as
major factors which have contributed to inconclusive evi
dence of own culture exploration's effectiveness in the
improvement of cross-cultural interaction.
After methodological and theoretical considerations,
a procedure for analysis of changes in individuals' per
ceptions of own culture was derived.

The procedure for

analysis was based on a comparison of individuals' re
sponses to attitudes and beliefs on which he or she based
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behavior and the responses to attitudes and beliefs of a
group which had complied with the defined construct of
culture.
The validity of a procedure for analysis of changes
in individuals' perceptions of own culture was postulated as
dependent upon two factors:
1.

Recognition of the identity of individuals with a
group which had complied with the defined construct
of culture.

2.

The ability to detect variations in the shared be
havior of an individual with a group after a planned
intervention to stimulate own culture exploration.
Statistical evidence of the sensitivity of the pro

cedure for the derived analysis was reported as possible by
the use of the procedure for analysis in a case study of an
own culture exploration program in which individual partici
pants responded to attitudes and beliefs on which they
based behavior before and after a planned intervention to
stimulate own culture exploration.
The purpose of the research was stated to determine
the efficacy of a procedure for analysis of changes in
individuals' perceptions of own culture based on data de
rived from a case study of individuals' shared behavior
with others within a group.
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The significance of the research to increase
knowledge of the process and results of change rates in
cultural behavior and to ameliorate problems of communcation
between and among culturally different groups in educa
tional and other settings was discussed.

CHAPTER 2
RESUME OF RELATED LITERATURE
As stated before, only two studies were found in the
search of the literature which directly related to the
measurement of changes in own culture perceptions (Stewart
1971; Trifonovitch 1973, 1977).

However, there was a vast

array of literature relating to the individual in cultural
context, attitudes and beliefs, and intercultural research
which are discussed in the sections which follow.
The Individual and Culture
Sapir (1917) and Benedict (1934) were primarily
responsible for moving the individual to the forefront of
culture analysis.

In response to Kroeber1s (1917) argument

that the individual was completely subordinate to his
cultural milieu, Sapir (1917). commented that Kroeber had
conveniently chosen his examples for social determinism from
inventions and scientific theories:
Had he [Kroeber] occupied himself more with the
religious, philosophic, aesthetic, and crudely
volitional activities and tendencies of man, I
believe that Dr. Kroeber's case for the noncultural significance of the individual would
have been a far more difficult one to make. . . .
One has only to think seriously of what such per
sonalities as Aristotle, Jesus, Mahomet,
Shakespeare,'Goethe, Beethoven mean in the history
of culture to hesitate to commit oneself to a
24
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completely non-individualistic interpretation of
history (Sapir 1917, pp. 442-443).
Benedict (1934, p. 220), in discussing individual
deviancy in Patterns of Culture, supported Sapir's view
that individuals were not mere robots of culture.
Anthropology is often believed to be a counsel of
despair which makes untenable a beneficent human
illusion. But no anthropologist with a background
of experience in other cultures has ever believed
that individuals were automatons, mechanically
carving out the decrees of their civilization.
No culture yet observed has been able to eradicate
the differences in the temperaments of the persons
who compose it. It is always a give-and-take.
However, culture as a determinant of individual per
sonality and behavior continued to be the primary focus in
culture analysis (Gorer 1948; Mead 1928, 1930; Opler 1956;
Whiting and Child 1953).
The social and cultural reorganizations which
occurred during the Depression of the 1930s and after World
War II began to accent that the individual was a strategist
of culture, "maneuvering and manipulating the social and
cultural environment" (Voget 1975, p. 546).

Kluckhohn and

Mowrer (1944) derived a sixteen-cell table of personality
determinants and components to represent levels of an indi
vidual in context.

According to Kluckhohn and Mowrer (1944,

pp. 1-27) the four levels of individuality (universal,
communal, role, and idiosyncratic) were influenced by bio
logical, physical environment, social and cultural
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antecedents, and culture alone was not the determinant of
personality.
Linton (1936, pp. 272-273) suggested three classi
fications to explain the diversity in behavior by individuals
within a culture.

"Universals," as defined by Linton, are

those ideas, habits, and emotional responses which were
common to all adult members of a society.

Those elements of

culture which are shared by the members of certain socially
recognized classifications of individuals, but which are not
shared by the total population (such as particular classi
fications of individuals by occupation), Linton termed as
"specialities."

"Alternatives," Linton stated, consist of a

considerable number of traits which are shared by certain
individuals but which are not common to all members of a
society or even to all of the members of any one of the
socially recognized classifications of individuals (that is,
behavior resulting from ideas and habits of a particular
family, the use of specific objects within a culture, or
particular beliefs and attitudes toward the supernatural).
Concerned with the problems of structural analysis
and -the variance of individuals in culture, Wallace (1961)
postulated that no population within a stated cultural
boundary, related to any variable or pattern, could be
assumed to be uniform.

Wallace (1961, p. 15) coined the

term "mazeway" which is analogous to Goodenough's (1963,

pp. 260-265) definition of an individual's private and
public cultures:
Mazeway is to the individual what culture is for the
group. ... It consists of an extremely large
number of assemblages or cognitive residues of
perception and is used by its holder as true and
more or less complete representation of the
operating characteristics of a "real" world.
Further, Wallace (1961, pp. 40-41) stated that common
expectations in behavior are shared by a given people in
contrast to specific learnings.

As behavioral expectations

shifted, according to circumstances, modification permitted
maximal organization with motivational diversity.
Murdock in his Huxley Memorial Lecture of 1971
emphasized a view similar to that of Wallace's organiza
tional theory.

Murdock (1971, p. 21) commented that anthro

pologists should concentrate on individual behavior, not
social structure.
Triandis (1960) expanded on studies by Newcomb
(1956, p. 577) which reported that "people can interact
without any common body of norms, but they cannot communi
cate, in the sense of sharing meanings through their inter
action."

In an experiment of attribute similarities and

communication similarities Triandis (1960) noted that some
communication almost always took place when two people
interacted, but communication was more effective when the
two people shared common norms.

Triandis (1972) defined

subjective culture in an attempt to differentiate between
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the generalized and representative viewpoints found with a
cultural group and material culture.

Using the concept of

subjective culture, Fiedler, Mitchell, and Triandis (1971)
conducted a research study toward the development of a
programmed training manual designed to expose members of one
culture to some basic attitudes, role perceptions, customs,
and values of another culture.

The goal of their study was

stated to substantiate that the sharing and understanding of
common norms did in fact improve communications crossculturally.

Critical incidents were selected on the basis

of reports from people of two cultures who had experienced
intercultural contact.

Four plausible alternative explana

tions were prepared for each incident.

These studies gave

support to the hypothesis that those trained with the pro
grammed manual are more effective in cross-cultural situa
tions than people who are trained by other means.

However,

few statistical results were reported.
Attitudes and Beliefs
The study of attitudes and beliefs has been the
mainstay of social psychology.

Spencer (1895) was the

first to employ the term "attitude."

Freud (1928), however,

was primarily responsible for noting the dynamic effects of
unconscious attitudes on individual behavior.
Sociologists and anthropologists have found the
concept of attitude useful in explaining social and cultural
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phenomena.

There is a vast collection of literature which

is based on studies of attitudes and beliefs in these fields.
Although there is still dispute to the extent atti
tudes and beliefs are primary determinants of behavior, most
social scientists would agree that the ultimate referent of
attitudes is behavior.

Fuson (1942) and Campbell (1950)

defined attitudes in terms of the probability of occurrence
of a specific behavior in a specific situation which is
analogous to the concept that responses to culturally based
attitudes and beliefs are predictive of probable shared
behavior by individuals upon which this research was based.
Rokeach (1960) has done extensive research con
cerning beliefs.

Departing from the focus on properties,

causal factors, and measurement of single beliefs and
attitudes, Rokeach has centered his studies of beliefs and
disbeliefs using systems theory.
has commented:

Rokeach (1960, pp. 18-19)

"Let it suffice to say here that in our view

much of man's social behavior can be better understood by
relating such behavior to man's belief systems rather than
to the elements of such systems."
After nine years of intensive studies Rokeach and
his colleagues had produced a considerable body of evidence
to demonstrate that authoritarian thinking was widespread
even by those who considered themselves "open-minded."
Speculating on future needs of research, Rokeach
(1960, p. 410) noted that in informal observations
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participants had reduced the use of opinionated language
during the studies which indicated that temporary changes or
modifications of various aspects of the belief system could
occur without much effort.

Rokeach suggested that further

investigations into the conditions which led to such varia
tions would be valuable.
Much of the research in intercultural communica
tions has centered on the attitudes of individuals and
groups.

The exchange of persons programs, sponsored by

government and private agencies of differing countries, have
continued to supply data concerning individuals before and
after travel overseas (Spaulding and Flack 1976, Wilson and
Bonilla 1955, Zaidi 1975).

Transnational groups have been

particularly popular in recent years in an effort to reduce
conflicts in social as well as political and business rela
tions (Bronfenbrenner 1961, Hoffman 1967, Heisey 1977).
Cross-Culture Intervention
Program Research
The apparent need of cross-cultural training to
prepare persons for entering a culture different than their
own had become evident during the 19 50s.

By the late 1950s

and 1960s researchers had turned their attention to the
identification of factors associated with individuals'
successes or failures in cross-cultural situations.
Training programs involving Peace Corps volunteers provided
a wealth of data for researchers (Guthrie and Zektick 1967,
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Harris 1977, Hartalouma and Kaman 1975, Jones and Burns
1970, Mischel 1965).
The increase in training of businessmen, technical
advisors, and military personnel for overseas assignments
as well as educational exchange programs in the 1970s and
subsequent research has prompted investigation into the
goals, methods, and outcomes of cross-cultural intervention
programs.

For example, Bochner (1977) argued that inter

national educational exchange programs, such as the EastWest Center and the Fulbright scholarship programs, had not
necessarily promoted the programs' original goals of im
proving world diplomacy.

Bochner suggested that more

deliberate efforts be made to focus on the intellectual and
personal growth, cultural awareness, and cultural relativism
of individual program participants instead of assuming that
culture contact alone will improve relations between
countries.
Smith (1977) in a review of research and theory in
intercultural communication commented that a unified source
or meeting ground for those persons interested primarily in
intercultural research did not exist.

Recent establishment

of organizations such as the Society for Intercultural
Education, Training and Research (SIETAR) and the Inter
cultural Communications Association have provided distri
bution points for information concerning research and
applications in the field.
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Summary
Research directly related to the process and/or
results of own culture exploration was found inconclusive.
Theoretical issues concerning the study of individuals in
cultural context were cited.
The extensive use of attitudes and beliefs as a
measure of predicting individual and group behavior was
established.
Recent directions in cross-cultural research and
the need for further studies into the methods and outcomes
of cross-culture intervention programs were reviewed.

CHAPTER 3
DESIGN OF THE RESEARCH
The research problems regarding the derivation of a
procedure for analysis of changes in individuals' percep
tions of own culture were described in the first chapter.
Research and the needs for the further development of
methodology to explore the process and results of crosscultural intervention programs and studies related to indi
viduals in cultural context were presented 'in the second
chapter.

The purpose of this chapter is to describe the

research design based on a case study of individuals' shared
behavior with others within a group.

The procedure for

analysis as described in this research was used in the case
study to analyze changes in individuals' perceptions of own
culture after a planned intervention to stimulate own
culture exploration.
Orientation of Research
A case study of responses by individuals to atti
tudes and beliefs on which they based behavior before and
after a planned intervention to stimulate own culture ex
ploration was used to obtain statistical evidence of the
efficacy of the procedure for the analysis of changes in
individuals' perceptions of own culture.
33

34

The validity of the procedure for analysis was
dependent upon two major factors:
1.

Recognition of the identity of individuals with a
group which had complied with the defined construct
of culture.

2.

The ability to detect variations in the shared be
havior of an individual with a group after a planned
intervention to stimulate own culture exploration.
The general orientation of the research for the

procedure of analysis is presented in Table 1.
The Case Study
A statement of the case study problem (including
hypotheses, assumptions, limitations, purpose, and signifi
cance) , research and literature related to the case study,
and the design of the case study (including a description of
the case study sample, instrumentation, data collection, and
data analysis) are reported in the following sections.
Statement of the Case Study Problem
Statistical evidence of the sensitivity of the pro
cedure for analysis described in this research was con
sidered possible by using the procedure for analysis in a
case study of responses by individuals in an own culture
exploration program to attitudes and beliefs structured by

Table 1.

Research Design to Determine the Efficacy of a Procedure for Analysis
of Changes in Individuals' Perceptions of Own Culture

Independent Variables
Equated
Variable

Sample

Own Culture
Exploration
Program

Identity of
Individual with
Group which
Complied with
Defined Con
struct of Cul
ture Recognized

Individual
Variations of
Shared Behavior
with Group
Detected After
Own Culture
Exploration

Dependent
Variable
Based on
Responses to
Attitudes a,nd
Beliefs Re
lated to
Culture Sets

Procedure for
Analysis

Yes

Unknown

Unknown

Yes

Case Study
Data

Yes

Yes

Yes

Yes
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culture sets before and after a planned intervention to
stimulate own culture exploration.
Data for the case study were obtained from records of
an own culture exploration program which contained responses
of individual participants to attitudes and beliefs before
and after the planned intervention from the program's in
ception in 1971.
The goal of the own culture exploration program was
to aid in the development of participants' insights into
their unique perceptions and organization of learned be
havior which was shared with others (Featherston et al.
1972a).
Responses to attitudes and beliefs from individuals
participating in the own culture exploration program were
obtained from data using the Cultural Literacy Inventory
(Featherston, Gillespie, and Wilson 1972b).

A copy of the

Cultural Literacy Inventory is presented in Appendix A.
The Cultural Literacy Inventory, hereafter referred
to as the Inventory, used items of attitudes and beliefs
based on classifications of culture into ten human activity
sets (Hall 1959, p. 39).

Hall had labeled these culture

sets as Primary Message Systems in conjunction with his
research of communication as culture.

The Primary Message

Systems were particularly applicable to this research and
to situational observations of individuals' cross-cultural
interactions which were commonly used in cross-cultural
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research.

The Primary Message Systems were:

Association,

Interaction, Subsistence, Bisexuality, Territoriality,
Temporality, Learning, Play, Defense, and Exploitation.
Each of the above culture sets is defined in Appendix B.
The Inventory had been used since 1971 as a personal
diagnosis for participants in an own culture exploration
program.

It consists of sixty items.

Responses to the

Inventory were obtained from participants' forced-choice
selection of five alternative attitudes and beliefs under a
related item.
Systems.

Each item reflects one of the Primary Message

Participants responded to the Inventory before and

after a planned intervention to stimulate own culture
exploration.

The Inventory is used to assess personal

changes in attitudes and beliefs related to individual per
ceptions of own culture as well as the attitudes and beliefs
of individuals in a different culture.

No attempt had been

made to construct a group culture from participants' re
sponses to the Inventory as described in this research.
Norm populations have been constructed for comparative
purposes only in frequency counts to alternative responses
listed under each Inventory item Without regard to a con
sensus as defined in this research among individual respondents.
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Case Study Hypotheses
The following research hypotheses were formulated to
test the data obtained from responses to attitudes and
beliefs on which behavior was based by individuals partici
pating in the own culture exploration program:
1.

The responses of the collective membership of a
group will indicate less than fifty per cent agree
ments to all attitudes and beliefs on which behavior
is based before and after a planned intervention to
stimulate own culture exploration.

2.

The responses of the collective membership of a
group will indicate less than fifty per cent proba
bility of shared behavior with respect to one or
more culture sets of attitudes and beliefs on which
behavior is based before and after a planned inter
vention to stimulate own culture exploration.

3.

An individual's responses will indicate less than
fifty per cent agreement to all attitudes and
beliefs within a group's consensus of responses to
attitudes and beliefs before and after a planned
intervention to stimulate own culture exploration.

4.

An individual's responses will not vary in per cent
probability of shared behavior in a culture set of
attitudes and beliefs on which behavior is based
with respect to the collective group membership's
variations in per cent probabilities of shared
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behavior after a planned intervention to stimulate
own culture exploration.
Case Study Assumptions
The following assumptions were made in relation to
the case study:
1.

Culture is imprinted in an individual as patterns of
perceptions that are accepted and expected by others
in a society (Singer 1977).

2.

Although individual members of a group within a
culture vary as to the attitudes and beliefs on
which behavior is shared with others within a
culture, individual behavior must conform to
patterns of behavior which are accepted and expected
by other individuals within the culture.

3.

The degree of shared behavior among a group of indi
viduals can be identified with respect to common
perceptions of attitudes and beliefs on which be
havior is based.

4.

Culture is primarily learned on a subconscious
level.

A person may or may not be fully conscious

of his or her perceptions of the culture standards
for own behavior or those culture standards for
behavior which the individual shares with others
within the culture (Arensberg 1964, pp. 154-155).

5.

If fifty per cent or greater of the individual
members of a group agree to an attitude or belief,
the attitude or belief is shared and common to the
majority of individuals within the group, and is a
consensus of agreement.

6.

Participants in any own culture exploration program
can be considered as an example of a group within
a culture.

Case Study Limitations
Generalizations of the case study data were limited
by the following factors:
1.

Only responses from the participants of one own
culture exploration program were used.

2.

No attempt was made to analyze the teaching method
ology or the processes incorporated in the planned
intervention to stimulate own culture exploration.

3.

Only one selection of culture sets with related
attitudes and beliefs was used to obtain responses
from individuals within a group to the attitudes
and beliefs on which they based behavior.

4.

No attempt was made to verify that the shared atti
tudes and beliefs selected by individuals were ob
servable in interaction among group members.

5.

The effects of age, sex, socioeconomic status,
religion, and ethnic or national affiliation with
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respect to the responses of individuals to attitudes
and beliefs on which they based behavior were not
investigated.
Purpose of Case Study
The purpose of the case study was to determine the
validity of data obtained from the responses of individuals
to attitudes and beliefs on which they based behavior.
The major focus of the case study was to obtain
statistical evidence to determine if the responses of indi
viduals to attitudes and beliefs on which they based be
havior recognized the identity of individuals with a group
which had complied with the defined construct of culture and
detected variations in the shared behavior of an individual
with a group after a planned intervention to stimulate own
culture exploration.
Significance of the Case Study
The case study was significant in that it was an
initial investigation of a procedure for analysis of changes
in individuals' perceptions of own culture.

The case study

also provided statistical data for further research into the
study of the process and results of own culture exploration
in a cross-culture intervention program.

As mentioned

earlier in Chapters 1 and 2, there was a lack of previous
research in this area.
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Research and Literature Related
to the Case StudyAs stated in Chapter 1, only two studies were found
in the search of the literature which directly related to
the measurement of changes in own culture perceptions
(Stewart 1971; Trifonovitch 1973, 1977).

However, these two

studies were primarily concerned with the results of crossculture intervention programs and did not involve research
related to the efficacy of procedures for analyses of
changes in individuals' perceptions of own culture.
An excellent review of the difficulties implicated
in the reliability and validity of mathematical analysis of
social and cultural phenomena was found in Kobben (1967, pp.
3-19).

Standard textbooks on psychological testing and

statistical procedures included guidelines on the develop
ment of models of measurement (Anastasi 1949, Fox 1969,
Lanyon and Goodstein 1971).
Problems in Methodology.

Ethnographic studies were

of particular interest in that the methodology used in the
organization of data from a variety of informants within a
culture had been a major difficulty in the analysis of own
culture perceptions (Stewart 1971, p. 302).

Voget's (1975)

A History of Ethnology was one of the more recent compila
tions of ethnology examples and critiques of methodology.
Important in the methodological problems which had
existed in anthropological studies as well as cross—cultural
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research had been the distinction between emic and etic
investigations.

Emic studies are concerned with information

obtained from persons from within a culture; culture from
the viewpoint of the informants.

In an etic approach the

study of culture is viewed by the onlooker in an effort to
eliminate bias by the contamination of the investigator's
investigation.

It was obvious that any study of individuals

in cultural context could be limited through the bias of
respondents or the bias in the choice of method.

Discus

sions of the emic-etic distinctions appear in Harris (1968);
Kaplan and Manners (1972); and Brislin, Lonner, and
Thorndike (1973).
There were a variety of available psychological/
psychiatric and attitude and opinion measures, as well as
interview schedules, which had been used to determine the
effectiveness of cross-culture intervention programs.

{low-

ever, the criterion categories used in available measures
primarily focused on personality traits of individuals
(Armilla 1965, Epstein and Harris 1967, Gordon 1967), and
attitudes and beliefs about others in a specific culture
(Kim and Rhi 1976, Sewell and Davidsen 1961, Veroff 1963).
No one measure existed, to the knowledge of the researcher,
with the exception of "The Cultural Literacy Inventory"
(Featherston et al. 1972b), which was adaptable to the
research described here.
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In an analysis of research studies related to crosscultural experiences Guthrie and Zektick (1967) stated that
available instrumentation was not useful in predicting
successful interaction by individuals in other cultures.
Guthrie and Zektick suggested that a major focus for future
research should be on the situation surrounding crosscultural interaction rather than personality traits.

To

further the effectiveness of research to aid in correlating
own culture exploration and successful cross-cultural
interaction, criterion culture sets which were adaptable to
situational observations of cross-cultural interaction were
considered important.
The Inventory had been used in the development of
cognitive maps in three separate populations (Gillespie
1976).

However, the Inventory had not been subjected to

reliability or validity verification in relation to analyz
ing individuals' changes in perception of own culture after
a planned intervention to stimulate own culture exploration.
Statistics in Culture Research.

Statistical tech

niques had been used in anthropological studies since 1871
(Tylor 1874).

Statistical analyses used by Kaplan (1954)

and Wallace (1952) provided data to show that cultural
influences on individuals did not necessarily create uni
formity in all areas of culture and that all individuals
interact with their culture.

The most extensive use of
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statistics has been in the area of cross-cultural compari
sons.

However, Brislin et al. (1973, p. 212) commented that

the multitude of instruments in use and the problem of data
correlation had become paramount in assessing the validity
of generalizations about culture from cross-cultural studies.
Design of Case Study
The purpose of the case study was to determine the
validity of data obtained from the responses of individuals
to attitudes and beliefs on which they based behavior before
and after a planned intervention to stimulate own culture
exploration.

The validity of the data was dependent upon

two major factors:
1.

That the data obtained presented statistical evi
dence that recognized individual identity with a
group which had complied to the defined construct of
culture.

2.

That the data obtained presented statistical evi
dence that detected variations in an individual's
shared behavior with others within the group after
a planned intervention to stimulate own culture
exploration.
The general orientation of the case study is given

in Tables 2 through 5.
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Table 2.

Case Study Design Related to the Shared
Behavior of a Group

Equated
Variable

Independent
Variable
Consensus of
Overall
Agreement

Dependent
Variable
Responses to
Inventory Items

Responses

Planned
Intervention

Experimental
Group (N = 62)
After Planned
Intervention

Yes

Unknown

Yes

Control Group
Before Planned
Intervention
(N = 62)

Yes

Known

Yes

Table 3.

Case Study Design Related to the Shared Behavior
of a Group Over Time

Independent
Variable
Responses
Before and
After Planned
Intervention

Equated
Variable
Planned
Intervention

Consensus of
Agreement to
Each Culture
Set

Dependent
Variable
Responses to
Inventory Items

Experimenta1
Group (N = 62)

Yes

Unknown

Yes

Control Group
(N = 62)

Yes

Known

Yes

47

Table 4.

Case Study Design Related to an Individual's
Conformity to the Culture Standards of a Group

Responses
Before and
After Planned
Intervention

Equated
Variable
Planned
Intervention

Independent
Variable
Variation of
Overall
Agreements

Dependent
Variable
Responses to
Inventory

Experimental
Individual
(N = 1)

Yes

Unknown

Yes

Control Group
(N = 62)

Yes

Known

Yes

Table 5.

Case Study Design Related to Changes in an
Individual's Changes of Perceptions of Own
Culture

Equated
Variable

Independent
Variable

Dependent
Variable

Responses
After Planned
Intervention

Planned
Intervention

Experimental
Individual
(N = 1)

Yes

Unknown

Yes

Control Group
(N = 62)

Yes

Known

Yes

Per Cent of
Change
(Culture Set)

Responses to
Inventory
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The Case Study Sample.

The response data of indi

vidual participants in a 19 76 own culture exploration
program before and after a planned intervention to stimulate
own culture exploration were randomly selected from twelve
response data files of an own culture exploration program.
The own culture exploration program was presented at a
college of education located in the southwest region of the
United States from 1971 to 1977.
Characteristics of the individual respondents are
presented as follows:
Total Number of Individuals
Number of Females

62
39

Number of Males
Number of Undergraduate Students

23
33

Number of Graduate Students
Mean Age

29
28.18 years

Age Range
Ethnic or National Affiliation:

19 to 64 years
Females

Anglo
American Indian
Mexican-American
Non-citizens of the
United States

Males
20
1
1

32

1

1

6

The composition of the individual respondents to
attitudes and beliefs was, in the experience of the in
vestigator, similar to other respondents within the own
culture exploration program from 1971 to 1977.
Instrumentation Used in Case Study.

As mentioned

earlier, the Inventory consisted of sixty items.

Responses
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to the Inventory were obtained from participants of the own
culture exploration program by instructing individual
participants to choose the attitude or belief alternative
for each item on which he or she based behavior.

All indi

vidual respondents were informed that responses to Inventory
items were idiosyncratic in nature.

Thus, no individual

selections of alternative responses to the items would be
judged right or wrong.

The Inventory administrator also

assured each individual that personal data obtained from
their completed Inventory before and after the planned
intervention would remain confidential.

Any individual not

wanting a copy of their Inventory stored for research
purposes could request that all copies be withheld from
storage.

When each individual completed the paper and

pencil response, he or she presented it to the program
personnel.

No individual viewed his or her personal In

ventory or the Inventory of any other individual during
the planned intervention.
Reliability.

The Kuder-Richardson Reliability Test

(Fox 1969, p. 360) was used to ascertain the reliability of
the Inventory.

This technique for estimating the relia

bility used individual item response patterns and overall
performance on a total instrument.

The Kuder-Richardson

procedure was applicable to studies using objective testing
in which the response to an item could be graded right or
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wrong.

The group's culture construct and an individual's

own culture were based on a consensus agreement from re
sponses to items within the Inventory which were agreed upon
by fifty per cent or greater of the 1976 sample responses
were considered correct.

Those responses to items within

the Inventory with fifty per cent or less agreements by the
population sample were considered incorrect.

It should be

emphasized that there are no right or wrong responses in the
consideration of an individual's or group's attitudes or
beliefs on which behavior is based.

The procedure to

measure reliability was derived only for computational
purposes.
The reliability coefficient calculated as described
above using the Kuder-Richardson procedure was .68 with a
variance of 337.25.

The reliability of the Inventory was

considered acceptable.

Fox (1969, p. 362) stated that the

reliability of instruments used where the information sought
was relatively stable and where new concepts and theories
were being developed into instrument form, reliability of
analysis typically fell below .70 and in some cases below
; 60.

A test of probability showed that there was a .1563
probability that fifty per cent of a population would
choose one identical alternative response out of five
—1 Q
possible responses. There was 8.6736 x 10
probability
that fifty per cent of a population would choose sixty

identical alternative responses out of sixty items.

Forty-

one of sixty items (a probability of .0018) within the
Inventory had alternative responses selected by fifty per
cent or more of the 1976 own culture exploration partici
pants.

Forty of the sixty items (a probability of .0036)

within the Inventory had alternative responses selected
by fifty per cent or greater of the 19 76 own culture ex
ploration participants after the planned intervention.

The

number of items within the Inventory having alternative
responses selected by fifty per cent or more of the re
spondents before and after planned intervention was large
in comparison to the small calculated probabilities of
recurring responses.
The Inventory items and alternative responses
selected by fifty per cent or greater of the 19 76 own
culture exploration program participants are identified in
Table 6.
Case Study Data Collection.

The procedures used for

the collection of data in the case study are reported below:
1.

The 1976 response data were retrieved from the own
culture exploration program files.

2.

All individual copies of Inventory responses were
assigned a random number for identification and to
respect the confidentiality of the respondents.
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Table 6.

Cultural Literacy Inventory Items and Alternative
Responses Selected by Fifty Per Cent or Greater of
the 1976 Own Culture Exploration Participants

After Planned
Intervention

Before Planned
Intervention
Primary Message
Systems
Interaction

Item
No.
4
28

33
41
55
56
Association

Subsistence

Bisexuality

Alternative
Response No.
1
5
3
1
2

5

Item
No4
28

33
41
55
56

22

2

22

24
25
49
57

4

25
49
57

7

2

1
5

7

Alternative
Response No.
1
5
3
1
2

5
2
2

1
5

8

2
2

8

2
2

9
18
27

1
3
3

9
3
27

1
3
3

2
6
12

4
1
3
1
4
1

2
6
12

30

4
1
3
1
4
1

46
54

5
5

15
26

30

15
26

Territoriality

54

Temporality

47
52

4
5

47
52

4
5

Learning

19
35
36
53

5
1
3
5

1
19
35
36
53

1
5
1
3
5
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Table 6.—Continued

After Planned
Intervention

Before Planned
Intervention
Primary Message
Systems

Item
No.

Alternative
Response No.

Item
No.

Alternative
Response No.

Play

59
60

5
1

59
60

5
1

Defense

10
11
29
31
32
40
43
44

3
4
2
3
5
3
3
4

10
29
31
32
40
43
44

3
2
3
5
3
3
4

Exploitation

13
42

4
4

13

4

Total

41

40
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All alternative responses to Inventory items by the
population sample before and after the planned
intervention were recorded using Form A.

An

example of Form A is shown in Appendix C.
The number of individuals responding to each
alternative response under each Inventory item were
totaled and the per cent of responses compared to
the number of individuals within the total popula
tion was calculated.
Items with alternative responses by fifty per cent
or greater of the population sample were transferred
to Form B.
Appendix C.

An example of Form B is shown in
Items and related alternative responses

were classified under the Primary Message System to
which they were related.
The per cent of agreements to alternative responses
to Inventory items shared by each individual with
the total population sample before and after the
planned intervention was computed.
The number of Inventory items with alternative
responses of fifty per cent or greater as compared
to the total number of Inventory items within each
Primary Message System was calculated for each
Primary Message System.
The per cent probability of shared behavior for the
total population sample before and after the planned
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intervention was computed using Formula 1 described
in the Statistical Procedures sub-section of this
chapter.
9.

Each individual's per cent of agreements to all
alternative responses of the response consensus of
the population sample was totaled and compared with
the number of alternative consensus responses of the
population sample.

A per cent of agreements to

attitudes and beliefs on which behavior was based by
the individual with the total population sample was
computed.
10.

Individual alternative responses were compared to
the consensus of alternative responses of the total
population sample and the per cent probability of
shared behavior was calculated for each Primary
Message System before and after the planned inter
vention using Formula 2 described in the Statistical
Procedures sub-section of this chapter.
Case Study Data Analysis.

Case study data were

analyzed by using the procedure for analysis of changes in
individuals' perceptions of own culture derived in the
research.

The procedure for analysis is illustrated in

Figures 2 and 3.

Statistical procedures for the case study

are described in the following section.
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Formulas for computing the per cent probabilities of
shared behavior within a culture set for a group and each
individual member of a group are shown below:
Formula 1:

Per cent probability of shared behavior
within a culture set by a group:

Total number of responses
to attitudes and beliefs
with a culture set agreed
to by fifty per cent or
Per cent probability
greater of the individuals
of shared behavior
_ within a group
within one culture
Total number of attitudes
set for a group
and beliefs within a
culture set
Formula 2:

Per cent probability of shared behavior
within a culture set for an individual
member of a group

Total number of responses
to attitudes and beliefs
within a culture-set to
An individual's
which an individual agrees
per cent probability _ with a group's consensus
of shared behavior
Total number of attitudes
within a culture
and beliefs within a
set with a group
culture set agreed to by
fifty per cent or greater
of the individuals within
a group
A Student's distribution of t was used to ascertain
significant variations in the per cent of agreements to
alternative responses shared by individuals with the total
population sample and per cent probabilities of shared
behavior by individuals and the total population sample
within each Primary Message System before and after the
planned intervention.

Because the direction of change
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resulting from own culture exploration was unknown, twotailed tests were employed at a level of .05 per cent.
The population sample's standard deviations and
intercorrelations of the per cent probabilities of shared
behavior before and after the planned intervention as well
as the standard deviations of change of the per cent proba
bilities of shared behavior within each Primary Message
System after .the planned intervention were computed.
Because this research was the initial investigation
of methodological and theoretical considerations for deter
mining a valid procedure for the analysis of changes in
individuals' perceptions of own culture, more sophisticated
statistical procedures were not considered appropriate.
Further, it was important, in the experience of the re
searcher while conducting own culture exploration programs
in the field, that simple calculations which could be
accomplished without the aid of a computer facility were
more functionable.

The simplicity of the statistical tests

also were more adaptable to the classroom where teacher
and student own culture profiles could be obtained easily.
Summary
The description of the research design to determine
the efficacy of the procedure for analysis of changes in
individuals' perceptions of own culture was given.

The

research design was based on a case study of responses by

individual participants of an own culture exploration pro
gram to attitudes and beliefs on which they based behavior.
Analysis of data obtained from the case study was accom
plished by using the procedure of analysis which was the
subject of this research.
A statement of the case study problem, research,
and literature related to the case study and the design of
the case study was reported.
The validity of the case study data was stated as
dependent upon statistical evidence that the data recog
nized an individual's identity with a group which had
complied to the defined construct of culture and detected
variations in an individual's shared behavior with others
within the group after a planned intervention to stimulate
own culture exploration.

CHAPTER 4
RESEARCH FINDINGS
In this chapter the results of the case study and
the case study's subsequent relation to the research
findings to determine the efficacy of the procedure for
analysis of individuals' perceptions of own culture are
reported.

Designs of the research and the case study are

found in Chapter 3.

Results from the case study will be

presented under the following major sections related to the
research hypotheses:
1.

The Shared Behavior of a Group.

2.

The Shared Behavior of a Group Over Time.

3.

The Identity of an Individual with a Group.

4.

Variations in an Individual's Perceptions of
Own Culture.
The Shared Behavior of a Group
The first research hypothesis stated that the case

study, using the procedure for analysis of changes in indi
viduals' perceptions of own culture based on individuals'
responses to attitudes and beliefs, would not indicate that
individuals within a group shared behavior.

Contrary to

the research hypothesis, the case study showed a consensus
of agreements to attitudes and beliefs on which behavior was
59
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based by the own culture exploration program's participants
before and after the planned intervention.

Based on

Goodenough's construct of a group culture (Goodenough 1963,
p. 263) formulated by close agreements to culture standards,
and the construct of a group culture as postulated by Singer
(1977, p. 46) consisting of shared patterns of perception
and behavioral norms, the research hypothesis was rejected
and the null hypothesis accepted.
The case study results are reported in the fol
lowing sub-section.
Case Study Results Related to the
Shared Behavior of a Group
It was hypothesized in the case study that the re
sponses of the collective membership of a group would indi
cate less than fifty per cent agreements to all attitudes
and beliefs on which behavior was based before and after
the own culture exploration program's planned intervention
to stimulate own culture exploration.

After the partici

pant's responses to the Inventory before and after the
planned intervention, there was more than a fifty per cent
agreement among the participants to attitudes and beliefs
on which they based behavior.

In reference to the standard

deviations reported, the sharing of agreements fluctuated
between 52.80 and 75.74 per cent before the planned inter
vention and 58.19 and 77.85 per cent after the planned
intervention.

A significant change was indicated toward a
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greater agreement of shared attitudes and beliefs on which
behavior was based after the planned intervention.

Table 7

presents the case study data related to per cent agreements
before and after the planned intervention, standard devia
tions, and t value.

Table 7.

Case Study Results Related to Per Cent Agreements
to Attitudes and Beliefs on which Behavior was
Based by Own Culture Exploration Program
Participants

Group Responses
(N = 62)

X

S.D.

Before Planned
Intervention

64.27

11.47

After Planned
Intervention

68.02

9.83

d.f.
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t value
(sig. +"1.9994).

-3.238
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The Shared Behavior of a Group
Over Time
The research hypothesis stated that the case study,
using the procedure for analysis of changes in individuals'
perceptions of own culture, would not indicate that the
shared behavior of a group persisted over time.

The case

study data indicated that there was a consensus of agreement
to attitudes and beliefs on which behavior was based by the
group in all Primary Message Systems before and after the
planned intervention.

Although a significant change had

occurred after the intervention with respect to the overall
listing of attitudes and beliefs on which behavior was based
by the group, the change had not affected the stability of
agreements to attitudes and beliefs within the culture sets
which spanned the culture spectrum. The data from the case
study findings suggested that the per cent probability of
shared behavior by the group, in relation to each culture
set, had persisted over time.

This was in spite of the fact

that an intervention had occurred which was planned to
change the perceptions of individuals within the group to
the attitudes and beliefs on which they based behavior.
Therefore, the research hypothesis was rejected and the
null hypothesis accepted.
The case study results are given below.
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Case Study Results Related to the
Shared Behavior of a Group
Over Time
The case study hypothesis postulated that the re
sponses of the collective membership of a group would indi
cate less than a fifty per cent probability of shared be
havior with respect to one or more culture sets of atti
tudes and beliefs on which they based behavior before and
after the planned intervention to stimulate own culture
exploration.

All Primary Message Systems showed greater

than a fifty per cent agreement by the collective membership
of the own culture exploration program group before and
after the planned intervention.

Significant changes toward

a greater agreement by the group to the attitudes and
beliefs on which behavior was based were shown in the
Primary Message Systems of Association and Exploitation.
It was interesting to note that the standard devia
tion range of two Primary Message Systems, Territoriality
and Play, demonstrated more conformity in agreements by the
group to attitudes and beliefs on which they based behavior.
The standard deviation range within the Primary Message
System of Territoriality was 2.43 per cent, and the standard
deviation range within the Primary Message System of Play
was only .56 per cent.

The standard deviation ranges of the

other Primary Message Systems were larger, spreading from
27.16 per cent in the Primary Message System of Exploitation
to a range of 6.17 per cent in the Primary Message System
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of Bisexuality.

These lower per cent ranges in standard

deviation suggested that

the group's conformity to

attitudes and beliefs were greater than the higher per cent
ranges in the standard deviations within the other Primary
Message Systems where more diversities in agreements were
shown.
Table 8 illustrates the per cent probabilities of
shared behavior within the Primary Message Systems before
and after the planned intervention, standard
and t values.

deviations,

Table 9 reports the changes in per cent

probability of shared behavior of the group within each
Primary Message System and the standard deviations of
change.
Individual Identity with a Group
The research hypothesis stated that in the case
study, using the procedure for analysis of changes in an
individual's perceptions of own culture, an individual's
responses to attitudes and beliefs would not recognize the
conformity of the individual to the shared behavior of a
group.

However, only two individuals out of the total own

culture exploration group were reported by the case study
data as not having a consensus of agreement with the group
of attitudes and beliefs on which behavior was based before
and after the planned intervention.

Only one individual

did not come within the standard deviation limits of

Table 8.

Per Cent Probabilities of Shared Behavior for Each Primary Message
System Before and After Planned Intervention (N = 62)

S.D.

X

t value
(sig. ± 1.9994, d.f. = 61)

Primary Message
System

Before

After

Before

After

Interaction

63..01

68.,28

47.,15

42.,75

Association

58.,39

66.,53

21., 57

18.,95

-3..187

Subsistence

61.,61

66,,77

25.,22

21.,23

-1.,341

Bisexuality

63.,17

62.,33

15.,28

20.,56

1.,708

Territoriality

72,,58

60.,48

44., 61

34,.94

1..847

Temporality

79., 03

79.. 03

27.,75

45,.39

—

Learning

54..44

56,.77

27.,51

23..33

.863

Play

65.,32

64..52

33.,10

32,. 86

.162

Defense

66..94

69,.52

20..22

35..96

-1,.203

Exploitation

70..16

93,.55

28..34

24,.57

-5,.444

,0690
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Table 9.

Change in Per Cent Probability of Shared Behavior
for Each Primary Message System After Planned
Intervention (N = 62)

Primary Message System

X

S.D.

Interaction

-5,
.27

23.. 09

Association

-8.. 14

22.. 02

Subsistence

-5.. 16

22..36

Bisexuality

0 .. 84

23.. 47

12., 10

95.. 25

Territoriality
Temporality
Learning
Play
Defense
Exploitation

0

32..37

-2..33

25.. 75

0 .. 80

40..16

-2..58

22., 24

-23.39

16.80
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consensus after the planned intervention, and was identified
as not being a citizen of the United States.

Because of the

overwhelming evidence from the case study data that indi
vidual conformity to a group was recognized by the procedure
of analysis, the research hypothesis was rejected and the
null hypothesis accepted.
The case study results are reported below.
Case Study Results Related to the
Identity of an Individual
with a Group
The case study hypothesis stated that an individual's
responses would indicate less than a fifty per cent agree
ment to all attitudes and beliefs within a group's consensus
of responses to attitudes and beliefs before and after a
planned intervention to stimulate own culture exploration.
Sixty of the individuals within the own culture exploration
program were reported as having fifty per cent or greater
agreements to the group's consensus of attitudes and beliefs
before and after the planned intervention.

Two partici

pants, however, had less than fifty per cent agreement to
the group's consensus before and after the planned inter
vention.

Only one of these participants, who was not a

citizen of the United States, did not meet the standard
deviation limits after the planned intervention.

This

participant showed a 1.52 per cent change toward a lesser
agreement to the group's consensus after the planned
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intervention.

The other individual did not have a fifty per

cent or greater agreement with the group's consensus before
the planned intervention.

However, after the planned inter

vention he had a 42.99 per cent change toward a greater
agreement with the group and met the standard deviation
limits.

Table 10 gives per cent probabilities of shared

behavior with the group for these individuals before and
after the planned intervention as well as reports informa
tion which was available to the investigator and aided in
data interpretation.
Because of the overwhelming evidence indicating a
very large number of individuals responding to fifty per
cent or more agreement with the group's consensus before and
after the planned intervention, and the fact that only one
non-citizen of the United States did not meet the fifty
per cent or greater requirement of agreement after the
planned intervention, the case study hypothesis was rejected
and the null hypothesis accepted.
Variations in an Individual's Perceptions
of Own Culture
The fourth research hypothesis stated that in the
case study, using the procedure for analysis of changes in
an individual's perceptions of own culture, an individual's
responses to attitudes and beliefs would not indicate
variations in the individual's perceptions of own culture
after a planned intervention to stimulate own culture

Table 10.

Individuals with Less Than Fifty Per Cent Agreements to All Attitudes
and Beliefs within the Group Consensus Before and After the Planned
Intervention

X
Sex

Age

Ethnic or
National
Affiliation

62.50

Male

30

Anglo

Grad

37.50

Male

29

Mot U. S.
citizen

Grad

Individual

Before
(S.D. = 11.47)

After
(S.D. = 9.83)

11

19.51

26

39.02

Student
Rank

70

exploration.

Contrary to the stated hypotheses, significant

changes were noted in all individuals' per cent probabili
ties of shared behavior within one or more Primary Message
Systems.

The research hypothesis was rejected and the null

hypothesis accepted.
The case study results are given below.
Case Study Results Related to
Variations in an Individual's
Perceptions of Own Culture
The case study hypothesis stated than an individual's
responses would not vary in per cent probability of shared
behavior in a culture set of attitudes and beliefs on which
behavior was based with respect to the collective group
membership's variations in per cent probabilities of shared
behavior after a planned intervention to stimulate own
culture exploration.

All sixty-two of the participants of

the own culture exploration program were reported by the
case study data to have significantly changed their re
sponses to attitudes and beliefs on which behavior was based
in one or more of the Primary Message Systems.

The data

showed that an average of 18.3 significant changes were made
throughout the Primary Message Systems with an average of
11.6 changes toward greater agreement and an average of 6.7
changes toward lesser agreement to the attitudes and beliefs
on which the individuals based behavior.

The total number
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of significant changes and the direction of change in each
Primary Message System are presented in Table 11.
Eighteen participants of the own culture exploration
program had overall significant changes in attitudes and
beliefs on which they based behavior with respect to the
collective group membership's consensus of agreements to
attitudes and beliefs after the planned intervention.

Three

of these individuals showed response data which indicated a
lesser agreement with the group and fifteen individuals had
greater agreement with the group after the planned inter
vention.

Table 12 outlines the per cent and degree of

change and characteristics of the individuals.
Summary of Research Findings
The tests of the research hypotheses were formulated
to determine the efficacy of the procedure for analysis of
changes in individuals' perceptions of own culture based on
two major factors:
1.

That the procedure for analysis recognized the
identity of an individual with a group which com
plied with the defined construct of culture.

2.

That the procedure of analysis had the ability to
detect variations in an individual's shared be
havior with a group after a planned intervention
to stimulate own culture exploration.
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Table 11.

Significant Changes in Per Cent Probability of
Shared Behavior within Each Primary Message
System After the Planned Intervention

Shared Behavior
Primary Message System

Less

Greater

Totals

Interaction

5

9

14

Association

5

10

15

Subsistence

3

6

9

Bisexuality

7

6

13

Territoriality

5

3

8

Temporality

10

9

19

Learning

11

12

23

Play

14

11

25

Defense

4

16

20

Exploitation

3

34

37

67

116

183

Total

_
X

6.7

11.6

18.3

Individuals with Significant Changes in Agreements to Attitudes and
Beliefs with Respect to the Group's Consensus After the Planned
Intervention

Per Cent Change
(S.D. = 8.985)
vi

Less

19.08
11.83
11.71
42.99

1
2

4
11
13

10.49
16.40

22

27
34
39
42
45
46
49
50
56
57
59
60

Greater

20.55
10.49
11.77
14.02
11.16
11.77
9.02
15.85
14.15
11.46
11.65
11.46

Sex
Male
Female
Female
Male
Female
Female
Female
Female
Female
Female
Male
Female
Female
Male
Female
Female
Female
Female

Age
22
45
34
30
28
20
44
21
26
28
19
53
30
34
25
20
22
27

Ethnic or
National
Affiliation
Anglo
Mexican-American
Anglo
Anglo
Anglo
Anglo
Mexican-American
Anglo
Anglo
Mexican-American
Anglo
Anglo
Anglo
American Indian
Anglo
Anglo
Anglo
Anglo

Student
Rank
Undergrad
Undergrad
Undergrad
Grad
Undergrad
Undergrad
Grad
Grad
Grad
Grad
Undergrad
Grad
Grad
Grad
Grad
Undergrad
Undergrad
Undergrad

u>
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Data were collected from a case study based on the
responses of participants within an own culture exploration
program to attitudes and beliefs on which behavior was based
before and after a planned intervention to stimulate own
culture exploration.

Statistical tests were performed to

test the case study hypotheses as described in Chapter 3.
The case study data indicated that the own culture
exploration group did meet the requirements of the defined
construct of culture with evidence that a consensus of per
cent probabilities of shared behavior was obtained and the
consensus persisted over time with respect to culture sets
which spanned the culture spectrum.

Individuals within the

own culture exploration program were identified with the
group through a consensus of agreements with the group of
attitudes and beliefs on which they based behavior.

Varia

tions in individuals' perceptions of own culture were
detected after the planned intervention with respect to one
or more culture sets by all members of the own culture
exploration program.

In addition, the case study data also

showed that eighteen of the participants (28.7 per cent) of
the own culture exploration program had significant changes
in overall agreements to attitudes and beliefs on which be
havior was based with regard to the group's consensus of
agreements.

All the case study hypotheses were rejected and

the null hypotheses supported by the findings of the case
study research.
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All the research hypotheses were rejected after a
review of the case study data and the null hypotheses were
accepted.

The case study data supported that the procedure

for analysis of changes in individuals' own culture recog
nized the identity of an individual with a group which had
complied with the defined construct of culture.

It also

was able to detect variations in an individual's shared
behavior with a group after a planned intervention to
stimulate own culture exploration.

CHAPTER 5
SUMMARY, CONCLUSIONS, AND
RECOMMENDATIONS
A summary of the research, including a review of tj
problem, the design of the research, and the analyses of
data and the conclusions are given in this chapter.

Recom

mendations for future research related to cross-cultural
studies and applications to education also are presented.
Summary of Research
The problem underlying this research was the diver
sity of individuals in cultural context and the lack of
adequate assessment procedures which had contributed to in
conclusive evidence of own culture exploration's effective
ness in the improvement of cross-Cultural interactions.
A procedure for analysis was derived based on a
comparison of individuals' responses to attitudes and
beliefs on which they based behavior and the responses to
attitudes and beliefs of a group which complied with the
defined construct of culture.
The purpose of the research was to determine the
efficacy of the procedure for analysis of changes in indi
viduals' perceptions of own culture based on data derived
76

77

from a case study of individuals' shared behavior with
others within a group.
A case study, using the derived procedure of
analysis, developed in this study, was based on the response
data of participants in an own culture exploration program
before and after a planned intervention to stimulate own
culture exploration.

The response data were obtained from

the files of the own culture exploration program presented
at a college of education located in the southwest region of
the United States.

Data of program participants were

randomly selected from twelve program data files of 1971
through 1977.

A 1976 sample of responses was selected.

Sixty-two individuals had responded to the Cultural Literacy
Inventory (Featherston et al. 1972b) before and after the
1976 program.

The Inventory was based on attitudes and

beliefs structured by culture sets.

These culture sets were

termed by Hall (1959, p. 39) as Primary Message Systems,
and Hall proposed that the Primary Message Systems spanned
the culture spectrum and were applicable to all cultures.
The validity of the case study data was tested by
four hypotheses which were formulated to obtain statistical
evidence that:

(1) the collective membership of a group

shared behavior, (2) the shared behavior of a group per
sisted over time, (3) an individual's conformity to a group
which had complied with the defined construct of culture
could be recognized, and (4) an individual's shared
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behavior with others in a group varied in one or more
culture sets after a planned intervention to stimulate own
culture exploration.
The case study data indicated that the own culture
exploration program group shared behavior which persisted
over time, individuals' conformity to the group was recog
nized, and variations in individuals' perceptions of own
culture were detected in one or more culture sets after the
planned intervention.
Results of the case study data were used to test
the research hypotheses.

The efficacy of the procedure for

analysis was supported by the case study data in that:

(1)

the case study data recognized the identity of an indi
vidual with a group which had complied with the defined
construct of culture, and (2) the case study data detected
variations in individuals' perceptions of own culture after
a planned intervention to stimulate own culture exploration.
Conclusions
The following conclusions were reached after con
sideration of the research findings reported in Chapter 4.
The efficacy of the procedure for analysis of changes in
individuals' perceptions of own culture are discussed under
the following sub-sections:

Construct of a Group Culture,

Individual Conformity to Group Culture Construct, and
Individual Change in Perception of Own Culture.
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Construct of a Group Culture
The research results suggested that the responses
from a group to attitudes and beliefs on which behavior was
based had complied with the construct of culture to the
extent that there were sufficient agreements (greater than
fifty per cent) to attitudes and beliefs on which behavior
was based to assume that individuals within the group shared
a majority of behavior.
There was a significantly greater per cent of agree
ment to attitudes and beliefs on which behavior was based
after the planned intervention.

It was speculated that

individuals within the group became more aware of their con
formity to culture standards during the planned intervention
or that the group modified their perceptions of attitudes
and beliefs to better relate to the members of that partic
ular group context (Wallace 1961, pp. 40-41; Singer 1977,
p. 39).
A significant change by the group responses was
noted after the planned intervention with respect to the
overall listing of attitudes and beliefs on which behavior
was based.

The case study data indicated that the group's

agreements to the attitudes and beliefs, however, did not
contribute to the instability of the consensus of agree
ments within each Primary Message System over time.
The standard deviations, variations within each
Primary Message•System, were varied from large to small.
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These variations of standard deviation within the Primary
Message Systems suggested that although the majority of
members within the group shared culture standards, indi
vidual conformity and diversity varied widely within the
culture sets.

It was considered that the range of varia

tions within culture sets, as seen in the case study data,
could denote the degree of conformity and the degree of
diversity in specific areas of a group culture which were
accepted by the group.
The case study data indicated a significant change
in the Primary Message Systems of Association and Exploita
tion after the planned intervention.

The direction of sig

nificant change was toward a greater agreement of shared
behavior by the group.

It appeared that the procedure for

analysis was useful in the identification of areas within
the culture spectrum where the degree and direction of
shared behavior among a group varied after a planned inter
vention.
It was concluded that the procedure for analysis of
changes in an individual's perceptions of own culture was
apparently sensitive to the shared behavior of a group and
had the ability to analyze this shared behavior over time.
Thus, the procedure for analysis appeared to have.the
facility to obtain constructs of group cultures.
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Individual Conformity to the Group
There was overwhelming evidence presented by the
case study data that the procedure for analysis was able to
identify individuals with a group which had complied with
the defined construct of culture.

Sixty out of the total

number of participants within the own culture exploration
program had fifty per cent or greater agreements to atti
tudes and beliefs on which the total membership of the group
based behavior before and after the planned intervention.
All except one participant did not have a fifty per cent or
greater agreement with the group after the planned inter
vention.

This participant was reported as not a citizen of

the United States.

Therefore, it was suggested that the

procedure for analysis was particularly effective in identi
fying individuals who were firm in their commitments to
another culture's standards.
It was concluded that the procedure for analysis was
effective in identifying individual group members and was
sensitive to those within a group whose attitudes and
beliefs on which behavior was based were not shared with
the group.
Individual Change in Perception
of Own Culture
All sixty-two participants of the own culture
exploration program in the case study significantly changed
their responses to attitudes and beliefs on which behavior

was based in one or more of the Primary Message Systems.
Eighteen participants of the program had overall significant
changes in attitudes and beliefs on which they based their
behavior with respect to the group consensus of agreements
after the planned intervention.
The case study data showed large and small numbers
of significant changes within the Primary Message Systems.
Significant changes were reported, in the case study, in the
Primary Message Systems of Association and Exploitation by
the group after the planned intervention.

However, the

significant changes in Association by the group were not
reflected by the number of individuals who changed attitudes
and beliefs with respect to the Primary Message System of
Association.

Rather, the distribution of numbers of sig

nificant changes by individuals noted a different order of
change.

For example, the five Primary Message Systems with

the greatest numbers of significant changes by individuals
were Exploitation (37), Play (25), Learning (23), Defense
(20), and Temporality (19).

This suggested that although

the procedure for analysis was evidenced by the case study
to be sensitive to individual changes with respect to
culture sets, the procedure for analysis also was effective
in reporting the distribution of changes within each culture
set by the total group membership after the planned inter-
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Suggested Future Research
As mentioned in Chapter 1, the primary extension of
the research presented here would be the correlation of
changes in individuals' perceptions of own culture after a
planned intervention with observations of cross-cultural
interaction in order to assess the efficacy of own culture
exploration in improving cross-cultural interaction.

In

addition, more extensive research related to the procedure
for analysis is suggested using larger and more diverse
groups and in different own culture exploration programs.
Investigation into the effects of ethnicity, sex, age, and
religious affiliations on responses to attitudes and beliefs
on which individuals base their behavior also is recom
mended.
The evidence provided by this research supported the
feasibility of statistically producing group culture con
structs and a need for further development and refinement
of instruments based on culture sets.

To this end, valida

tion of instruments would require more extensive testing
with varied population samples as well as comparisons with
instruments using methodologies such as interviews and
open-ended questionnaires.
Validation of instruments, such as the Inventory,
for cross-cultural use would provide a basis for compara
tive research of shared and unshared behavior among cultures
throughout the world.

The determination of the degree of

shared and unshared behaviors identified by culture sets
would be possible by using the procedure for analysis in
studies of foreign exchange students, businessmen, and
technical advisors.

The procedure for analysis could

identify commonalities and diversities between these indi
viduals and the cultural-others, indicating areas where
communications may be limited or enhanced.

Such identi

fication could provide a focus for reducing culture shock
(Oberg 1959) which may be induced when entering a culturally
different environment.
The sensitivity of the procedure for analysis was
evidenced by the case study data to provide information on
the degree and direction of changes in individuals' per
ceptions of own culture.

This apparent ability to detect

the degree and direction of changes in shared behavior
suggested investigations related to rates of change and
directions of change among group cultures experiencing rapid
technological change and changes in environmental resources,
as well as reorganizations after national conflicts or
natural disasters.

Areas of continuity and discontinuity

in behavior related to the above phenomena could be studied
by longitudinal research, and strategies outlined which
would ameliorate stressful situations which could result in
violence or retaliatory actions.

85

Implications for Education
As suggested in Chapter 1, the procedure for
analysis would be useful in obtaining teacher-student
culture profiles to aid in more effective communication
between students and teachers.

It also was suggested that

areas of continuity and discontinuity in shared behavior
could be revealed in relation to specific culture sets.
Curriculum and instructional materials and classroom methods
selection could be made which would permit responses in
behavior which were more compatible to the shared culture
of the students.
It also was proposed in Chapter 1 that student
profiles of own culture sets could aid in identifying areas
where personal adjustments to new environments were required.
Other implications to educational settings were
considered after a review of the case study findings:
With the feasibility of producing a statistical
construct of a group culture, as demonstrated in the case
study, group culture constructs could be made of school
groups.
For example, a classroom could be conceived as a
group culture.

From preschool to university individuals

learn the accepted and expected behavior of the school and
of specific grade levels.

Singer (1977, p. 39) has stated

that individuals belong to many identity groups which he
defines as cultures.

Individuals, according to Singer
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(1977, p. 39), make modifications in behavior to cope with
the standards of each group to which he or she is a member.
This process is evident when observing student behavior when
a teacher is in the classroom and student behavior when the
teacher leaves the classroom, or playground behavior versus
classroom behavior.

Transitional behavior occurs when a

student is promoted from one class level to another.

Be

havior is modeled and reinforced by other students, teachers,
and other school personnel.

Several implications of the use

of the procedure for analysis were suggested.
Profiles of students' own culture could be obtained
and the degree of shared and unshared behavior revealed.
The accepted and expected behavior of students by the
teacher could be identified, related to culture sets, and
compared to the student profiles.

The range of tolerated

behavior within the classroom could be determined based on
the students' range of accepted behavior and the teacher's
range of accepted behavior.

These ranges of tolerated be

havior for the classroom could be discussed with the
students.

This more discriminating procedure to limit un

wanted behavior would permit input from the students as well
as the teacher, and perhaps reduce hostility which may
result from covertly suggested ranges of tolerated behavior
and subsequent discontinuity of expected behavior.

With a

reduction in disruptive behavior, the learning environment
would be improved.
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Strategies for administrators, teachers, teacheraides, community groups, and parents also could follow a
similar process through the use of the procedure of analysis.
Culture sets could be devised for specific sectors of the
culture spectrum, such as classifications of culture sets
under Subsistence for use in teacher-administrator salary
negotiations.
Today some special education students are being
mainstreamed into "regular" classrooms.

Special education

children can be conceived of as a group culture who have
some standards of behavior which are different from other
groups of children.

If integrated into a "regular" class

room, the special education child may be limited from some
learning activities which require physical involvement
(running, jumping, moving from one area of the classroom
to another).

Such limits may affect the learning process,

peer-group relations, and the self-image of the child.

The

understanding of the degree and range as well as the char
acteristics of the shared and unshared behavior of the
special education student with other children could aid in
transitional adjustments to "regular" classrooms.

Some

modifications of curriculum and instructional methodology
could be made to permit the special education student to
participate more fully with others within the classroom.
The above discussion also would be applicable to
the ethnically different child in the classroom, and also
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suggested planned interventions to aid the ethnically dif
ferent child in such cultural adjustments to understand and
be more aware of the commonalities and differences which
exist between him or her with others within the classroom.
Another application of the procedure of analysis to
instructional methodology would be the use of the procedure
of analysis as a tool for instruction.

For example, in

learning units related to the history of scientific thought,
students could produce constructs of scientific thought
with respect to attitudes and beliefs within culture sets.
A particular time period could be selected, such as the time
of Leonardo da Vinci in the late 1400s and early 1500s, and
compared with present day scientific thought.

If the

Primary Message Systems were used students could list
attitudes and beliefs in both time periods of the existence
and extent of professional groups under Association.

Under

Bisexuality, for example, attitudes and beliefs relating to
male and female roles in the science world could be re
ported.

Under Exploitation, listings of attitudes and

beliefs concerning the exchange of scientific information
and the use of natural resources could be placed.

Such

listings could be made in each Primary Message System.
Changes in shared attitudes and beliefs and those attitudes
and beliefs which are still shared by the time periods could
be compared.

This "holistic" view could aid students in

relating historical phenomena to present day information of
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which the students are familiar.

Similar approaches would

be applicable to career education, social studies, and
literature courses.
It was also suggested by this researcher that the
implementation of planned intervention programs to stimulate
own culture exploration for students, teachers, teacheraides, administrators, and others within the educational
settings, as well as those in the surrounding community, may
enhance communication and thus enable more realistic deci
sions and actions among those directly involved with the
educational process.

APPENDIX A
CULTURAL LITERACY INVENTORY
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INSTRUCTIONS (FOR MACHINE SCORING):
Print your name in the space provided on your score sheet. Fill in
the other information requested in the appropriate spaces. Use a
No. 2 pencil or a mechnical pencil with soft lead. Do nor use a
ballpoint pen. When you have selected an answer fill in the dotted
space beside the appropriate number. Be sure your marks are heavy
and black. Erase comoletely any answer you wish to chance.
SELECT ONLY ONE ANSWER. ANSWER EACH QUESTION. Use answer
spaces 1 throuch 60 for Own Culture; use answer
spaces 101 through 160 ror tne Target Culture.
Ir nana -scoreo answer on tne following pages"!
IMPORTANT; Own Culture is defined as the culture in which you in
teract the majority or the time. It is realized rnac we all inter
act in a variety or suD-cultures within our society. However, each
question should be answered in relation to how you would respond
the majority of the time. For example:
Sample la.

What is the attitude in regard to physical
exercise?
(1) a waste of time, work provides this function
(2) a physical necessity
(3) an option
(4) a pleasure
(5) status oriented - a social necessity

You personally believe that-answer No. 1 is correct, however, the
culture in which you interact the majority of the time believes
that exercise is a physical necessity. Because of the culture's
attitude you exercise. Therefore, you would mark No. 2 on the
score sheet under Question la.
Tarcet Culture is the culture in which you will have Impact Tasks
in this laboratory. Identify this culture and answer all ques
tions as you think your counterpart in the Target Culture would.
For example:
Sample 2a.

You
You
(1)
(2)

are introduced to a person in this culture.
react by:
Shake hands firmly using direct eye contact
Shake hands softly with eyes cast down

( 3 ) Bow

(4) Nod acknowledgment
(5) No physical action, but repeat other person's
name
If the person you've been introduced to is Navajo, for example,
no answer but No. 2 would be considered truly courteous.
FOR KACHINE SCORING--rem,^ember that answer soaces 1 thrcuch £0 are
for your Own Culture; answer spaces~10I through 160 snoulG ae
used for tne Taraet Culture.

If machine-scored, follow instructions; if hand-scored, mark selected
nur±>er in appropriate column.
Own
Target
Culture . Culture
1.

Formal education is regarded in this culture as:
(1) the way to the "good life"
(2) a means of upward social mobility (moving
up in the society)
(3) as not necessary to the "good life"
(4) a necessary evil
(5) not essential
2. If an important decision is to be made in the
farrdly, the responsibility rests with:
(1) the mother
(2) the father
(3) the elders of either sex
(4) both marriage partners
(5) a non-farrdly member
3. Older brothers ana sisters play an important
role in the fandly:
(1) educating younger brothers and sisters
(2) providing conflict
(3) keeping the other children out of
mother's way
(4) serting a good example
(5) have no significant role
4. George is a middle-aged, middle-class man. He
runs inro another man the same age just as he
is about to cross the street in a large city.
The second man had been his very, very good
friend but the two men have not seen each
other for five years. What will George do?
(1) stop and shake his hand and talk
(2) stop and throw his arms around him and
hug him
(3) embrace and touch cheeks
(4) stop and talk
(5) bow and exchange greetings
5. In marriage the major responsibility of the
woman is:
(1) to keep her husband satisfied
_(2) to raise her children well
(3) to be religious and moral
(4) to be a companion
(5) to take care of the household
6. Henry is 33, has a wife and three children at
home, but is having an affair with another
woman on the side. If his wife finds out,
what will she do about it?
(1) raise a storm
(2) divorce him
(3) go out and do likewise
(4) ignore it and keep her young children
happy
(5) consider it only to be expected
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Own
Culture
The most common economic exchange within the
culture in rural areas is by:
(11 barter or trade
( 2 ) exchange of money
(3) exchance of services
(4) contract
(5) all of the above
Alfred and Lucy are a newly-~arried, niddleclass couple. Alfred will expect Lucy to:
(1) work and help out with the finances
(2) work if she wants to
(3) stay at home and occupy herself with
family ratters
(4) run the household on a fixed a-.aunt of
money and have no say in finances
(5) plan all expenditures
9. George and Inez are lower economic class and
newly married. George will expect Inez to:
(1) work and help out with the finances
(2) work if she wants to
(3) stay at hor.e and occupy herself with
family rratters
(4) run the household on a fixed amount of
coney and have no say in finances
(5) plan all expenditures
10. Which of these agencies or institutions has
the most power within the society:
(1) religion
(2) medicine
(3) law
(4) police
(5) military
11. Which of these agencies or institutions is re
garded with fear and/or distrust within the
society:
(1) religion
(2) medicine
(3) law
(4) police
(5) military
12. A ferrale is considered in her "prime" at:
(1) 12-15 years
(2) 50 years
(3) 21-30 years
(4) 30-40 years
(5) 15-21 years
13. The rajority of information is given to the
societies within the culture by:
(1) word of mouth
(2) clan grapevine
(3) public announcements and orders
(4) TV or other rass media
(5) a propaganda institution

Target
Culture

To the rale, love, as differentiated from
sex, is:
(1) a necessity
(2) mystical
(3) a prelude to marriage
(4) not necessarily a consideration in
marriage
(5) expecced to come after carriage
To the female, love, as differentiated from
sex, is:
(1) a necessity
(2) mystical
(3) a prelude to marriage
(4) not necessarily a consideration in
carriage
(5) expected to come after marriage
Free sexual behavior by the rale is:
(1) expected before and after irarriage
(2) only permitted before marriage
(3) not permitted at all
(4) permitted after carriage
(5) permitted under some conditions
Free sexual behavior by the female is:
(1) expected before and after marriage
(2) only permitted before irarriage
(3) not permitted at all
(4) permitted after marriage
(5)'permitted under seme conditions
John, age 15, earns money. Which of the
following will he probably do?
(1) give the money to his mother
(2) give the money to his father
(3) keep the mcr.ey for himself
(4) give some of the money to his mother
for board and room
(5) spend it on himself and his friends
The status of university professors arid in
structors is considered to be:
(1) politically suspect
(2) socially desirable
(3) superior
(4) only employees
(5) respected
The attitude of the community toward the
elementary teacher is:
(1) patronizing
(2) appreciative
(3) critical
(4) respectful
(5) noncommital

96

Own
Target
Culture . Culture
21.

22.

23.

24.

25.

26.

27.

The status of the secondary school teacher
within the culture is:
(1) subject-to patronization
(2) a target for criticism
(3) appreciative
(4) respected
(5) ncnccm .Ti.tal
The society as a whole tends to be:
(1) ecualitarian
(2) democratic
(3) authoritarian
(4) socialistic
(5) anarchistic
Work is:
(1) moraUly desirable
(2) pleasurable
(3) the key to the social advancement
(4) not necessary
(5) a necessity
Caste distinctions are present in the society
--in the sense that people "are born to be
what they are:"
(1) to a total degree
{2) there is almost no possibility for up
ward social mobility
(3) there are no hereditary or social
background limitations
(4) there is unlimited opportunity for
moving up in the society depending on
the individual
(5) there are limitations by color or race
Social Class distinctions within the society
tend to ce:
(1) distinct or clear-cut
(2) blurred
(3) hereditary
(4) minimal
(5) non-existent
Teenage females are:
(1) chaperoned at all times
(2) only supervised at mixed parties
(3) free to come and go as they please
(4) subject to family restrictions
(5) only permitted female company
For business purposes, you would seek advice
from:
(1) a priest
(2) the eldest male of the family
(3) a banker or lawyer
(4) the eldest female of the family
(5) depend on your own judgment
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Own
Cultur
28.

29.

30.

31.

32.

The husband and wii e are talking. How will
the wife interpret the husband's stance?
(1 disinterested
( 2 resigned
(3 doubtful
(4 pleading
(5 so what?
Sick ?ss can be prevented by:
(1 drinking proper water
( 2 appropriate immunization
(3 God's will
(4 prayer
(5 honoring taboos (that which is not per
mitted in the society)
Generally, a rrale is expected by society to be:
(1) a good provider
(2) a religious guide
(3) a decision raker
(4) only a producer of children
(5) a -asculine model
To be clean is:
(1) next to godliness
(2) a luxury
(3) a necessity
(4) unimportant
(5) undesirable
Robbery and cheating are:-

(1) common

33.

34.

35.

(2) the only way to obtain food and shelter
(3) done especially by children
(4) to be expected by foreigners
(5 ) unlawful
The principal is making a speech to the
faculty. How will the faculty interpret the
principal's attitude from his stance?
(1) self-satisfied
( 2 ) impatient
(3) casual
(4) angry
(5) discourteous
Your mother cannot live by herself because
of illness. You:
(1) have her live with you
(2) place her in a heme for the elderly
(3) permit the state to provide for her
(4) have her live with another relative
(5) arrange for a "companion"
Children within the culture are treated:
(1) cently and permissively
(2) aut'noritarianly
(3) bearing in mind "Ke is-only a child"
(4) as little adults
(5) contributors to the family work group

Target
Culture

Own
Culture
36.

37.

38.

33.

40.

41.

42.

Teenagers in the culture are considered to be:
(1) children
(2) marginal-midcle-ground people
(3) a sub-culture
(4) adults, once they have passed the age of
puberty
(5) as contributors to family income
A male is considered adult in his culture when
he:
(1) reaches reproductive age
(2) achieves economic self-sufficiency
(3) reaches legal majority
(4) acquires educational competency for the
desired way of life
(5) marries
A female is considered adult within her culture
when she reaches:
(1) reproductive age
(2) economic self-sufficiency
(3) leaal majority
(4) educational competency for the desired
way of life
(5) marriage
What is the function of the healer within the
society?
(1) control of evil spirits
(2) psychologically supportive
(3) curative
(4) preventive
(5) has no function
What is the function of the religious leader
within the society?
;
(1) way of salvation
(2) production of fears
(3) comfort, consolation and advice
(4) revenue raising for the church
(5) seeking converts or propagation of the
faith
Father stands in the doorway. How will the
children interpret his emorional state7
(1) angry
. (2 )'dominating
(3) suspicious
(4) aloof-withdrawn
(5) impatient
The use of group property, if it exists in the
culture, has the following implied rather than
apparent meaning:
(1) respect for the values of others
(2) a genuine social structure evolved from
this patterning
(3) a series of expectations which are built
up in the minds of the participants
(4) all of the above
(5) none of the above
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Own
Target
Culture . Culture
-3.

What is the function of the iralitary, if it
exists?
(1) repressive
(2) forcing obedience
(3) defensive
(4) obligatory (all adult -ales committed
to a given number of years of service)
(5) 3 and 4 above
4-4. What is the function of the police (if
existent) within the culture?
(1) repressive
(2) forcing obedience
(3) defensive
(4) protective
(5) supports only the rich
4E1 . The major ecological problem within the •
society is:
(1) sanitation
(2) individual space
(3) transportation
(4) population
(5) of no concern
4£.. Within the culture, eating is generally done
in the:
(1) family room
(2) main room of the house
(3) rarnada (outside)
(4) foriral dining room
(5) kitchen
47. Is the main meal of the day served:
(1) morning
(2) midday
(3) no set time - when hungry
(4) late afternoon (5 p.m.+)
(5) after 9 p.m.
48. If the father dies,/the children are provided for by:
(1) welfare or child care
(2) the mother
(3) extended family, or godparents
(4) no provision
(5) insurance
49. The comjTiurdty is organized by means of kinship into:
(1) nuclear families (mother, father,
children)
(2) extended families (includes grand
parents, aunts, uncles, cousins, etc.)
(3) compadrazco units (godparents)
(4) clans
(5) tribes
<1
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Own
Target
Culture . Culture
50.

51.

52.

53.

54.

55.

In metropolitan areas what takes place of
kinship associations?
(1) church
(2) fraternal organizations such as the
Elks, Shriners
(3) none of these
(4) gangs or cliques
(5) organized social groups (Golden Age,
Geriran-American club, etc.)
Defective offspring are:
(1) loved and maintained within the family
(2) placed in institutions
(3) outcast
(4) exposed to die or otherwise detroyed
(5) given "special" role in culture
The bus does not leave on time, and you have
an appointment to keep:
(1) there is no excuse for such inefficiency
(2) there will be another bus along soon and
it doesn't matter
(3) time is not of importance
(4) this gives you more time to chat with
friends waiting with you
(5) find other means of transportation
Teaching and learning of sex roles:
(1) are considered very important
(2) include rites de cassace (recognition
of change of status - confirmation,
high school graduation, etc.)
(3) constitute special branches of education
(4) are not considered necessary in the
culture
(5) are transmitted by modeling
Property lines are designated by:
(1) fences
(2) markers
(3) tradition
(4) inferred boundaries
(5) legal description
In comparison to the other culture your
culture is:
(1) superior
(2) equal, although different
(3) inferior
(4) in need of assistance to raise standards
(5) not different '
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Own
Target
Culture . Culture
56.

Your friends are from another cultrure. They
greet each ether in your presence and begin
speaking in their language which you GO not
understand. You:
(1) feel that this is rude
(2) think this is natural
(3) believe this is a way of keeping secrets
from you
(4) believe they should only speak their
language when with their own people
(5) attempt to fcllcw the conversation
through non-verbal cues (such as body
language)
57. The nvajor cultural orientation is:
(1) agrarian (farm-based )
(2) traditional
(3) religious
(4) technological
(5) militaristic
'
58. Customs differ from culture to culture. In
doing field work, which would you consider
to be the most sensitive area to investigate?
(1) male-fe.-nale relationships
(2) food customs
(3) use of time
(4) trading practices
(5) close bodily contact
59. Participation in sports is .based on:
(1) physical benefits.
(2) economic rewards
(3) social participation
(4) preparation for future need
(5) excitement and competition
60. Teaching of sports and games in the culture is:
(1) primarily at school
(2) by peer group
(3) by parents
(4) concerned with rites de passage
(5) religiously base3

APPENDIX B
EXAMPLES OF FORMS USED IN DATA ANALYSES
Form A was used to record alternative answers
selected by all individuals within the own culture explora
tion program to items listed in the Inventory before and
after the planned intervention.

It should be noted that the

actual form used in this research included spaces for re
cording sixty-two respondents.

The sample form presented

shows only nineteen spaces for the recording of alternative
responses to items.

A count was made of all alternative

responses selected by the participants of the own culture,
exploration group under each item and the percentage of
individuals responding to each alternative response was
calculated.

Alternative responses which were selected by

fifty per cent or more of the participants were chosen as
those attitudes and beliefs which were shared by the group.
Form B was used for individual analyses.

Each item

with an alternative response which was selected by fifty or
more participants within the group was classified under
the related culture set.

Each individual's selections

of alternative responses to items were recorded and com
pared to the group's consensus of alternative responses.
The individual's per cent of agreements to group consensus
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within each culture set was calculated before and after the
planned intervention and was the individual's per cent
probability of shared behavior with others within the group.
A total score for all culture sets combined was also com
puted for each individual.

BEFORE INTERVENTION ^
AFTER INTERVENTION
NO. IN GROUP

Group Response to Alternative
Responses within Inventory Items

SAMPLE
FORM A
DATE
//A3/7fo
Page 1 of 15

!&"
No. of
Individuals
Responding

Item #1

Responses

Item #2

Responses

Item #3

Responses

Item #4

Responses

Per Cent of
Total Population
Responding

3 3. 3^_

o
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SAMPLE
Individual
Before Intervention ^
After Intervention

/ /<2£>/ 7G
'
Page 1 of 2
Individual Responses to Inventory Items
Item

#

#
H

•

-

-

%

III. SUBSISTENCE
7
-2
8
9
!v
18
is
23
!
27
34
1L
48
/
51
3L
Total
5
%

/ o&

2
2
1
3
-

3
-

5

>

Consensus
Response Response
I. INTERACTION
JZ.
4
1
28
5
3
33
3
41
1
5
55
2
I
56
5
58
-Z
Total
6
%
*33.3 3
II. ASSOCIATION
22
2
oZ- f
24
4
V ^
25
2
V
49
1
/ ^
50
-5"
57
4
Total
5
V
Item

Date
FORM B

2
3
5
6
12
14
15
16
17
26
30
37
38
Total
%

Consensus
Response Response
BISEXUALITY
4
SL
•y

-

/ ^
.=?

^

1
3
-

*

1
-

I ^

4
1

.=?

-

3

V

-

6

(p(d r (o Co

V. TERRITORIALITY
46
5
54
5
5•
Total
1
/
-

%

/ <2><3

VI. TEMPORALITY
y 47
4
52
5
5 Total
2
<2.
%

/ £>£
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FORM B
Individual

Page 2 of 2

/[

Item

Consensus
Response Response
VII. LEARNING
/
1
19
5
v5~ /20
JL
=!
21
35
1
1'
36
3
.7 ^
53
5
A.
Total
4
3
#

-

-

-

%

7S~

VIII. PLAY
59
F>
60
I^
Total
i
%

-

1
1

i oo

IX. DEFENSE
10
.3 ^
11
/
29
3. is31
32
/
39
.5
40
43
3^
44
Total
b

3
4
2
3
5
-

3
3
4
8

%

X. EXPLOITATION
13
4
42
4
/
45
3
Total
2
/

-

%

SO

Culture
Set #
I
II
III
IV
V
VI
VII
VIII
IX
X

Per Cent
Probability of
Shared Behavior
33. .? ^
£*/?.

/ 06
/n0>-0>0>
/ DO
J DO
75/ d0

75*

APPENDIX C
PRIMARY MESSAGE SYSTEMS
Hall (1959, p. 39) cited ten separate kinds of human
activities which he suggested existed in every culture.

The

Inventory, used in this research as the pre-post measures of
individuals' perceptions of own culture before and after
planned intervention, was structured by these culture sets
which Hall labeled as Primary Message Systems in conjunction
with his research of culture as communication.
All culture sets are interrelated.

However, the

Inventory (Featherston et, al. 1972b) items were classified
under the culture set to which they were related.
Explanations of each culture set are given below:
Interaction: The reciprocal action of humans with
others and the environment.

Speech and writing are

linguistic forms of interaction.

Interaction, however, is

manifested in other forms such as time and space where
interaction takes place.
Association:
groupings.

Human activity which is organized by

Occupation, status, socioeconomic hierarchy,

and education are examples of groupings within a culture.
Subsistence:
maintenance of life.

All human activities relating to the
Work is a basic activity of all humans
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and necessary for survival whether work involves hunting for
food or designing a complex machine in order to earn money
to purchase food.

However, attitudes and beliefs related to

subsistence can be subtle, such as special language require
ments in some occupations or differing space usage for
certain subsistence-related activities, as cooking.
Bisexuality:

Human activities which differentiate

between males and females.

Attitudes and beliefs concerning

male and female roles are primarily considered in this cate
gory.

This culture set also includes sexual behavior, love,

social control of males and females, and age hierarchies.
Territoriality:
use of space.

Human activities relating to the

Both social and material use of space are

included within this culture set.

Social space relates to

personal distance when interacting, specific space assigned
for group meetings, and the assigned space for age and sex
groupings, for example.
Temporality:
of time.

Human activities relating to the use

In any culture time plays an important role.

There are certain times to eat, sleep, and play.

Cyclic

activities, such as government holidays, religious celebra
tions, and harvest feasts, are specific times relating to
historical events or natural occurrences.
Learning:
learn.

Human activities relating to how humans

Formal as well as informal learning are included

within this culture set.
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Play:

Human activities relating to recreation.

Types, manner of play, times for play, the learning of play,
and social status of play are all examples of how play is
manifested throughout a culture.
Defense:
tion.

A specialized human activity for protec

In modern societies defense is primarily seen in the

form of institutions such as law, medical, religious, and
governmental agencies.

However, personal techniques to

protect oneself against social condemnation is also a de
fense activity.
Exploitation:

Human activities relating to the

utilization of the environment.

The use of social and the

material environment by man is particularly evident in our
modern societies.
wires.

Messages are conveyed over vast areas by

Mountains of dirt are moved by immense machinery.

However, the simple act of stringing a hammock between two
trees when camping involves exploitation of the environment.
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