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THE PREJUDICES, POLEMICS, AND POLITICS OF WATER 
MANAGEMENT VERSUS THE REASONABLE MAN TEST 

by 

Barbara A. Stribling 

ABSTRACT 

American legislative bodies and juries of laymen are founded on the concept that 
what a reasonable man would do is what will be done. In actuality the synergistic 
effects of prejudice, politics, and polarized language rarely allow this to occur. 
The result has been conflict of interest statutorily mandated on natural resource 
governing boards and a lack of expertise in the courtroom. Further contempt has 
developed between citizen and expert and between legislator and bureaucrat. 

I propose to explore the operative mechanism in the situation and discuss pos
sible future roles for both citizen and expert as well as tools which could be 
utilized by them. · 

INTRODUCTION 

What this long title means is that what we expect humans to be and what they 
most frequently are, are two different things. When I refer to "prejudice," I refer 
to human nature as it actually is. When I speak of "polemics," I refer to our ten
dency to polarize and aggressively argue issues, i.e., the faults of our language. 
And when I refer to "politics" in water management, I refer to the process as it 
actually operates. Finally, the "reasonable man test" is that standard by which our 
laws judge what is good and what is bad. 

In the construction of American law, we have assumed that all men are reasonable. 
We assume reasonableness to be that standard of scientific objectivity promulgated 
by the physical sciences and perhaps tempered with compassion as Shakespeare said in 
the "Merchant of Venice." But perhaps a more complete definition of a reasonable man 
is that given by psychologist Abraham Maslow in his analysis of the "self-actualized" 
or "fully human" person. Henceforth, we will refer to a "fully human person" rather 
than to a "reasonable man." 

Maslow, as you know, is considered the third father of modern psychology because 
he studied the healthy person as opposed to one who was mentally ill. His philosophy 
was that we cannot know how to help the mentally ill until we know what a "truly full 
human being" is supposed to be like. From his research, he feels: 

" ... Truth, goodness and beauty are in the average person in our 
culture, only fairly well correlated with each other, and in the neurotic 
person even less so. It is only in the evolved and mature human being, 
in the self-actualizing, fully functioning person that they are so highly 
correlated that for all practical purposes they may be said to fuse into 
a unity. I would now add that this is also true for other people in their 
peak experiences. 

"This finding, if it turns out to be correct, is in direct and flat 
contradiction to one of the basic axioms that guides all scientific thought, 
namely that the more objective and impersonal perception becomes, the more 
detached it becomes from value. Fact and value have almost always (by 1 intellectuals) been considered to be antonyms and mutually exclusive." 

(See Table No. 1 for Maslow's description of the characteristics of a fully human 
person.) 

HOW PERSONS ARE SELECTED FOR BOARDS AND COMMISSIONS 

When I was a child, I assumed that a governor would scour the state to find 
qualified persons without conflicts of interest to sit on the boards and commissions 
of that state. Oh, how naive I was! 

In actuality, there are several criteria used to select persons to sit on boards 
or commissions. These criteria operate very similarly to the criteria that you used 
as a third-grader when it was your turn to be captain of the ball team. 

A. The first criteria for persons chosen for boards and commissions is that they 
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must wish to be there. This is the only one which differs from your third-grade 
experience, since you had the whole class to choose from, whom, we assume, all wanted 
to play ball. 

B. The first person selected for the team was usually your best friend, i.e., 
unless you wanted a punch in the nose. 

C. The next person to be selected was usually the most skilled player. Unfor
tunately, when it comes to boards and commissions, the skill most often represented 
is that of being able to sit on boards and commissions, due to having earned a great 
deal of money in some prior endeavor. With the exception of governmental boards and 
commission, this might be just fine, since hospitals and like organizations choose 
their board members primarily to attract funds to their institution. But a govern
mental board or commission is usually established to protect the public from unethical 
business practices or other potential harm. 

D. After the most skilled player, you would usually choose a person to whom you 
owed a favor. In the political realm, this usually means a large campaign contributor 
or worker. 

E. The next persons to be chosen are those who represent the vested interested 
being regulated by the board. Ostensibly, this means that there will be sufficient 
expertise on the board to counter-balance lay opinion from the bureaucracy and the 
general public. However, a close look at most of the boards and commissions in the 
natural resources field show that all of the commissioners, but one, are usually 
representatives of the vested interests. (See Tables No. 2 and 3.) 

F. At least one of the persons chosen, and if possible more, should be well
known names. This has the effect of giving the board status and the governor. the 
status of having appointed someone well-known in the community. This effect, I call 
"blue ribboning." 

G. Frequently, a board or commission will include the director of a state agency 
whose department is affected by its actions in some manner. Since the governor has 
the power to select most of the agency heads, he also is placing his own people on the 
board or commission from this direction. It is noteworthy that most agency heads are 
chosen from the industries regulated rather than from the bureaucracies. 

H. Obviously, a governor cannot ignore the partisanship of the board members. 
The bulk must be from his own party. 

I. There is a tendency in all of us, a very strong tendency, to resist change. 
Therefore, if a person has served on a board or commission without rocking the boat 
and is willing to serve a second or third term, it is natural, if possible, to 
reappoint that person. (The present governor has reappointed many members of boards 
and commissions originally appointed by his predecessor.) 

J. What to do with the dissenter. If there is a strong public outcry against 
the actions of a board or commission, and particularly if that outcry is not from the 
"establishment,• one of two things can be done to attempt to satisfy these persons. 

(1) You can place a token representative on the board. The token is 
chosen from the fringe of that dissenting group closest to the 
establishment, e.g., the token environmentalist on the Water 
Resources Committee is from the Arizona Public Service Company 
Environmental Section and is a member of the Arizona Wildlife 
Federation -- the least radical environmental group. 

(2) You can attempt to co-opt the leadership of the dissenters by 
placing the radical leader on the board. This is the more 
dangerous of the two methods, because at the same time that you 
educate and alienate the radical leader from his followers, you 
run the risk of educating the other board members over to his 
position. Consequently, this is the route least often followed. 

LAY LEGISLATURES AND JURIES 

Why do we have laymen in the legislature? Usually it is because we say we don't 
believe in professional politicians, but the history of it goes back to the Magna 
Carta and juries of peers. (What we say and who we elect also are different. Carl 
Hayden, Paul Fannin, Barry Goldwater, Morris Udall, Sam Steiger, John Rhodes and John 
Conlan can hardly be designated less than professional politicians.) Rather than 
have a commoner tried by a jury of aristocrats with whom he had nothing in common, 
it was considered more just that his peers try him. They would have greater under
standing of the situation in which he found himself and the spirit, if not the letter, 
of the law would dictate justice. The same of course was first true for the aristo
cracy. The House of Lords served as a brake on the autocratic power of the king, and 
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later the House of Commons would replace both King and lords as the governing body of 
the empire, since they represented the majority of the people. The commoners were not 
lawyers. They came instead from many trades and professions. If the people did not 
want professional politicians, it was because they believed the public interest was 
best served in a government BY THE PEOPLE. Theoretically, so do we. 

One of the ways, really the major way, in which the people participate in govern
ment, is by serving on the 120-odd boards and commissions of the state. We have said 
before that these commissions were set up to protect the public interest. How can 
they protect the public interest in the same manner as the lay legislature, when they 
are composed of the very people that they are to regulate? There are four parties 
attempting to divide Arizona's water supply justly among them. They are agricultural 
users, municipal-industrial users, gas and electric companies, and Indians. 

The fourth interest, the Indian, is outside the state process partly by choice 
but partly because our fathers forced him there. 

Last year the legislature. passed a bill which they hoped would give to the state 
the effluent permit system now controlled by EPA. The legislature gave that authority 
to the Water Quality Control Council. Agricultural and power interests are most repre
sented here. Agriculture permits are the most numerous applications. The Council also 
must approve any investigation for a violation before it can take place. 

Can one fox guard the hen house against other foxes? 

LANGUAGE AND POLEMICS 

. The English language really has no word to describe a position between good and 
bad, other than by less good or less bad. It is reflected fn our public discussions 
of every issue. The discussions become polarized into two camps, each aggressively 
attacking and refuting the arguments of the other in polemical discourses. Obviously, 
they use emotionally-charged words. Frequently they use the fallacies of logic 
without the detection of the general public. Just as frequently they distort statis
tics. 

It burns me when a certain person talks about the total dissolved solids of 
wells in Maricopa County by using the arithmetic average. South of Phoenix are a few 
wells with TDS in the thousands. These few skew the average heavily. It would be 
better to refer to the mean T.D.S. of Maricopa Wells. 

Western civilization has yet to progress to that plateau of Eastern philosophy 
wherein we recognize the paradoxes of all existence, and wherein we begin to under
stand that very few issues are divided only into two parts. A Chinese symbol expresses 
the omnipresent paradox beautifully. It stands for male-female, good-evil, light-dark, 
etc. 

We need to learn that issues are like the pieces of that childhood toy, the 
kaleidoscope -- multi-faceted and ever-changing. We need to learn to learn. We need 
to begin teaching our youngsters not to memorize facts and pte-digested interpreta
tions, but to question, to interview, to attempt to look at the broad picture. 

In Future Shock, we read that the average person changes jobs-professions or 
types of-worr-seven times in his life span. Toffler predicts that the number of 
changes will increase in the future.Z 

I am reminded of an old story futurologist Robert Theobald cites in his new book, 
Beyond Deshai;.3 He tells of a tribe which is still teaching its children to fight 
saber-toot t1gers long after the beasts have become extinct. When the children point 
to strange new beasts gathering on the hill overlooking their village and suggests that 
they should be learning to combat these strange beasts, the village elders call a meet
ing. After due deliberation, the elders decide that what was good enough for them is 
good enough for their children. You know the conclusion: Two days later the tribe is 
wiped out by the strange beasts. 

we should not be training all people as specialists, but some as generalists. It 
is significant to note that the great breakthroughs in science have come by people on 
the periphery of the science in which the breakthrough was made. Also, if one looks at 
the greatest scientists, persons such as Aristotle, Einstein, Leonardo da Vinci, Thomas 
Jefferson, Thomas Edison, one notices immediately their broad range of interests. 

These were people who approached the problem and sought a means to solve it, 
rather than fitting their means to a problem. They were not what Maslow calls "means
centered scientists.•4 To take an example from the field of water: What might 
occur if our great engineers by bringing additional water to this desert environment, 
allow it to become over-populated in relationship to its natural carrying capacity, 
and then that great engineering project is damaged beyond repair for a significant 
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length of time? Might not we be better off to seek a non-engineering solution, to 
our water problems? Perhaps even to redefine them? 

THE EXPERT-LAY RELATIONSHIP 

In the beginning of our country, bureaucrats were administrators. Today, bureau
crats are technicians. We have a "technocracy" available to boards and commissions 
to provide the expertise that the vested interests currently provide. I am not saying 
that we do not need experts on a board or commission. A certain amount of expertise 
is needed in order to ask the right questions of the technocracy which we all know 
has its own growth aims. However, if a lay legislature is in the best interests of 
the people, then laymen on the boards and commissions should logically be better able 
to represent the public's interests. 

There is a certain contempt between laymen and experts. I feel this comes from 
at least two fears. The expert fears questions of the effects of his technology or 
science on the social or political realm. Since he was not trained to assess these 
factors, they cause in him a certain insecurity which results in fear to answer, and 
a certain contempt or hostility toward the layman who asks the questions. On the 
layman's side, he fears the secret language or jargon of the experts. When he does 
not fully understand a proposal presented with a liberal spicing of this jargon, he 
becomes insecure and hostile and this results in a similar contempt for "the-expert
who-cannot-translate-an-idea-into-plain-English." 

What is ignored here is that each person has the potential to learn to communi
cate with the other. If the members of the boards and commissions were fully human 
in Maslow's context, they would not feel threatened by their lack of knowledge; they 
would, instead, be able to ask questions without attempting to polarize the situation. 

"Counter-Valuing" 

Abraham Maslow has discussed the hostility we feel towards persons whom we 
consider great or famous or more expert than we. Their presence makes us aware of 
our own inferiority. Instead of realizing that this is an awareness "of ourselves, 
about ourselves," we tend to project onto the expert the idea that he is trying to 
make us feel inferior. Actually, what we feel is awe and our "counter-valuing" of 
thTS awe as hostility can be eliminated by our awareness of what we are doings Awe, 
according to Maslow, is a path to the best in ourselves -- a part of ecstasy. 

"The Jonah Complex" 

Who among you aspires to become Secretary of Interior? Or who here will serve 
on the Arts and Humanities Council? 

If you feel frustrated and embarrassed at being asked such questions, it is 
probably because of a feeling that if you, humble you, were to aspire to such an 
office, you would be considered to have the utmost conceit. You, yourself, would 
feel a "sinful pride" or "hubris." This is the equivalent of saying that you aspire 
to be God and you would come to the same end as Faust. Maslow calls this "the Jonah 
complex.•6 It is one of the means that we use to escape from our own greatest poten
tialities. Another means of escape is our own tendency towards inertia, or laziness. 7 

A little bit of fear at the awesomeness of the responsibilities that we might 
undertake, and a little bit of fear about what might be the truth of our abilities, 
both are present and inhibiting. We tend to be fearful of peak experiences, of being 
overwhelmed by emotion. A perfect example of this is the French expression for sexual 
climax, "La Petite Morte," the little death. 

"Social Synergy" 

Maslow has found that there is, in the fully human person, an individual synergy. 
This synergy is what makes self-discipline and the tendency to do right, easy for the 
fully human. "Their appetites agree with their judgments," he says. What they do 
selfishly, ends up to be what is beneficial for all. What we need to do is to develop 
a social synergy, or a synergy within our society, where the good selfish act of one 
is seen as a good act for all. In order to do this, I think, we must recognize the 
inter-dependence of our society. 

It is difficult to recognize inter-dependence because to do so threatens our 
image of ourselves as adults. We as children always imagined that adults were self
sufficient. It hurts our egos to admit this is not true in our modern urbanized 
society -- nor in our highly technical world is a country self-sufficient. 

The rural and the urban interests are inevitably entwined, but not necessarily 
within a specific geographic area, or within a specific short timeframe, and this is 
the crux of the problem when we talk about water allocation. To elucidate, most of 
the food consumed in the city of Phoenix or Tucson is grown elsewhere in the United 
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States, processed far from where it was grown, packaged somewhere else, and shipped 
to the city. The crops grown in and around these communities are likewise consumed 
far from where they are grown. Therefore what is good for the farmer of the 
immediate community, is not necessarily good in the short run for the community, 
or vice-versa. And the vested-interest person who sits on the board or commission 
is looking for immediate short-term profit and loss statements. It takes a general
ist, a fully human person, often someone on the periphery of the industry to be able 
to transcend the short-term and look at long-term implications. This person must be 
aware of the paradoxes and of the interdependence and have a far broader perspective 
than the vested-interest person who usually sits on the board or commission. 

WE NEED BRITISH AMATEURS 

I do not propose that ~ layman be placed on a board or a commission simply 
because that person is a layman or is not a member of the vested-interest. The layman 
who sits on a board or commission, needs to be willing to educate himself and hope
fully has already gained some background in the particular field governed by that 
board. It was not unheard of in Britain among the aristocracy for a man to become 
an expert in some field entirely unrelated to that in which his living was made. We 
have a perfect example today in the person of the Japanese emperor, who is an expert 
in oceanography. Avocations need to be recognized as well as vocations. 

The layman or amateur on the board or commission must be willing to assume the 
responsibilities of attending meetings faithfully and of attempting to explore the 
programs of the agency he regulates and evaluate them in terms of the public interest. 
He should be willing to contact and talk with the clientele of the agency, to seek 
out, not to sit and have brought to him, the information with which to do his job. 

This can only be done, of course, if laymen and technicians attempt to bridge 
their tendencies to counter-value each other and build a foundation of trust and a 
workable language in which to communicate. 

Compromise 

Politics is often called "the art of compromise," but oftentimes the compromise 
is much like using an arithmetic average, when what is really needed is the mean. 
The program derived is neither pragmatic nor conducive to human dignity. A perfect 
example of this type of compromise can be seen in the vehicle emissions program today. 
But the development of trust and workable language, a language not charged with 
polarized words and emotional connotations, will result in compromises that are prag
matic and in which neither side loses dignity. 

Financial Disclosure 

One of the suggestions for making board and commission members more acceptable 
or accountable to the public has been to require them to file financial disclosure 
statements, the same type as filed by elected officials. I do not believe that a 
fully human person would be afraid of this process. Some who oppose the filing of 
financial disclosure statements say that it would result in only retirees and house
wives serving on boards and commissions. I don't think either category should be 
excluded from boards and commissions (and the latter most frequently are), but Maslow 
has found that self-actualized persons are more prevalent among those 60 years of age 
and older. 

MATRICES FOR BOARDS 

I talked earlier about the need for a kaleidoscopic viewpoint. Obviously, it 
is impossible for the human mind to keep before it the many facets of a problem and 
the data related to them. We tend to submerge any data which do not contribute to 
the solution oru prejudices dictate. The polarization of issues and of our language 
usually adds to our problem. One way in which we might mediate against the limita
tions of our minds is to provide our decision makers with computers and the data in 
those computers to help them solve their problems. I am not thinking here that a 
computer will solve the problem for the decision-maker, but that on a computer 
printout, he or she would be able to see at once the major facets of a problem listed, 
together with supporting data, and in that way have before him as much of the infor~
tion as possible from which to make a decision. 

Those of you who have attended public hearings know that not all viewpoints a 
represented there, and this might be a way in which the non-vocal could also have 
input. 

Similarly, we might provide for each board and commission a three-dimensional 
matrix which would list as follows: 
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Dimension 1: The geographical make-up of the board, including urban-rural, 
desert-mountain, etc. 

Dimension 2: Political party, sex, age, expert-layman. 

Dimension 3: The areas of expertise or life affected by decisions of that 
board or commission. And here the list would be as long as 
good minds could logically make it. 

Each time a new member of the board·is chosen, the category in which that person 
has expertise or qualifications, would be shadowed. Over a period of time, it would 
be obvious which interests of the community were being neglected in the board's 
decisions and policies, and a suitable member chosen for the next opening. 

CONCLUSION 

In conclusion, I hope you will agree that we can lessen apparent conflicts of 
interest on our natural resource boards and commissions by placing capable laypersons 
on those boards and commissions. And that Maslow has given us some good advice about 
getting along together. 

I also hope that you have a better understanding of the dichotomy between what 
we ask of persons in the law and of how the average person is capable of reacting. 
And that this understanding will lead you to seek to become 'fully human' yourself 
and to work toward developing a society whose social synergy is such that virtue pays. 

Until we have such a society, one of the ways in which we can cope with the 
average human nature is to develop matrices for our boards and commissions and to 
require financial disclosure of those who serve on them. 

We can also examine our educational system and attempt to teach more people how 
to learn to learn and to become generalists, as well as specialists. 

We can educate ourselves and our offspring to kaleidoscopic thinking and make use 
of our computer technology to overcome our prejudices and polemics in decision-making. 

And, finally, we can begin analyzing our language and attempting to eliminate 
polarization. 

l. 

# # # 
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TABLE 1 -------

CHARACTERISTICS OF A FULL-HUMAN 

More Reality Discerning - Better predictors -- better character judges 

Open and Humble -- Able to listen well -- always willing to learn 

B-Cognition -- Desireless-awareness -- able to understand without 
influence of prejudices, desires, etc. 

D-Cognition -- Follows B-Cognition --is action-oriented, judging, planning 

Dedication to a Job -- Cause to the point that work/play distinction blurs 

Disciplined, Trained, Hard-Working 

Highly Creative -- Flexible, broad interests, willing to err, unafraid of 
ridicule 

Spontaneous -- Less inhibited, natural, expressive of emotions, trans
cultural 

--- Self Confidence and Self Respect-- Arrogant of perceived values and new 
ideas -- not dependent on praise of others humble before possible 
teachers 

Adaptable -- Knows his abilities -- not threatened by failures -- not 
threatened by change 

Low Degree of Self-Conflict or High Synergy -- Not at war with self over 
goals, values -- appetites agree with perceived duty 

Physically Sound -- Few illnesses -- usually in better shape than average 

Gets Great Satisfaction from Helping Others -- Usually engaged in a job 
which has great societal benefit 

Taoistic Objectivity -- Perceives unity and beauty and goodness in the 
world -- unity of all ways 

Highly Independent -- Needs privacy -- less hostile, praise-dependent on 
or toward others 

--- Has Psychological Freedom from Cultural Mores -- Transcends society in 
search of universal" values -- spiritual but not conventionally 
religious 

Respectful of Others -- Not exploitive, patient, kind toward children, 
disciples -- not necessarily good parents as standards are very high 

Universal Type Humor -- Does not appreciate ridicule 

Tends to Form a Few Deep Personal Human Relationships -- Good marriages 

Curious -- Attracted to unknown 

Unusual Ability to Concentrate -- Sometimes absentmindedness 

Problems -- Easily bored, often angered, also suffers moments of doubt, 
guilt, etc. 



TABLE 2 

ARIZONA WATER QUALITY CONTROL COUNCIL 

1. The director or a member of his staff, designated by him. 

2. A member of the state game and fish commission or a member of its 
administrative staff, designated by the game and fish commission. 

3. A member of the oil and gas conservation commission or a member of its 
administrative staff, designated by the commission. 

4. The state land commissioner or a member of his administrative staff if 
designated by him. 

5. A member of the Arizona water commission or a member of its adminis
trative staff designated by the commission. 

6. The dean of the agricultural college of the University of Arizona or a 
member of his staff if designated by him. 

7. Seven citizens of the state who shall be appointed by the governor. 
Each congressional district shall have at least one representative. Of 
the seven members, one shall be appointed from the utility industry, one 
from the livestock industry, one from the forest products industry, one 
from the mining industry, one shall be appointed to represent the league 
of cities and towns and two shall be appointed from irrigation districts 
or water user associations. At least one of the foregoins shall be a 
civil engineer registered in Arizona. 

A.R.S. Title 36 - 1853 

* * * * * * * * * * * * 
TABLE 3 

LOOK FOR THESE VESTED INTERESTS IN ALMOST All AREAS OF WATER MANAGEMENT 

SALT RIVER PROJECT - Controlled by agriculture to provide cheap water 
and power for same 

ARIZONA PUBLIC SERVICE COMPANY - Provides power to urban areas - closely 
tied to SRP through plant construction 

CENTRAL ARIZONA PROJECT ASSOCIATION 

IRRIGATION DISTRICTS - Particularly from Pinal County, Wellton-Mohawk 
of Yuma, and Harquagila Valley District 

HUNTERS - Game and Fish Commission, Arizona Wildlife Federation 

LIVESTOCK INDUSTRY - Cattlemen's Association, etc. 

TIMBER-FORESTRY - esp. Southwest Forest Products 

FINANCIAL COMMUNITY - esp. Valley National Bank, First National Bank, 
Arizona Bank, and the Federal land Bank Association. 

LOOK FOR TOKEN REPRESENTATION OF THESE INTERESTS 

MUNICIPALITIES - No "industrial representation" 

MINING 
EDUCATION 
RECREATION 

- Usually represented by name -- person chosen is official 
with government or close to viewpoints on list One. 

WILDLIFE - Non-game habitat protection 

ENVIRONMENT - Conservation, anti-pollution 

HEALTH -Qualified M.D. 
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TABLE 3 (continued) 

"UNCONNECTED" CITIZENS - For example, not employed by a firm on the 
previous list -- knowledgeable, allowed to represent a token 
position and speak freely. 

DO NOT LOOK FOR 

WOMEN 

TECHNICIANS 

V'l .... 
V'l ..... 
"" ..... ;: 

V'l .... 
V'l ..... 
"' ..... .... 
z: 

DRAFT MATRIX FOR WATER· COMMISSIONS* 

Dimension I Geography: 
Ru~al -·Urban; Desert~ Plains -Mountains; 

Five different counties 

Dimension III 

Hunters & Fishermen 
Non-Game Wildlife 
Cattlemen 
Sheepmen 
Other Livestock Growers 
Dairymen 
Tropical Fish Enthusiast 

Cotton Farming 
Citrus & Nut Farming 
Forage Crop Farming 
Vegetable Farming 
Other Farming 
Landscaper or Nurserymen 
Hydroponics 
Home Botanists 
Forest Products 
Forest Service 

Government: 

Health: 

Financial: 

Industry: 

Energy: 

Indian tribe, city, Irrig. Dist., Water 
Users Assn. 
Dental, Medical, Housewife, Health Food 
Nutritionist, Dietician. 
Banker, Theoretical Economist, Mortgage 
Co. 
Construction; Real Estate Sa·les; Food 
Processing; Cosmetic, Electronics, or 
other city-oriented industries. 
Gas & Electric Co., Solar Power Co., 
Natural Gas Co., Transmission Line or 
other related utility interest. 
Copper, Sand, & Gravel. 
Law er Consumer Advocate Or anization 

*I would appreciate your suggestions for further additions: 
3014 North 15th Drive, Phoenix, AZ 85015 
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RESEARCHER 

OR 
POLITICIAN 

CITIZEN 


