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SENATE REPORT:  FOR SENATE MEETING of October 6, 2014   
FROM: CHAIR OF THE FACULTY 
HIGHLIGHTS    

1.  Follow up on IP Policy 
• Work group will define areas in need of clarification, including 

online, students, what constitutes ‘substantial resources’, and 
which work is covered by IP policy and which not 

• Having defined the areas, the group will specify current policy, and 
consider how it can be improved and made more transparent 

• These changes will be brought back to Senate 
 
2.  Report on ABOR meeting 

• President Klein’s 5 enterprise rubrics 
 Develop sustainable business model 
 Move beyond state agency construct 
 Improve public support for state universities 
 Build the college-going pipeline 
 Create a state-based financial aid system 

• AFC presentation 
 
3.  Athletics and Academics – a heads-up. 



SENATE REPORT:  FOR SENATE MEETING of October 6, 2014             
FROM:  ASUA PRESIDENT                             
HIGHLIGHTS 

Update on Our Voice, Our Vote civic engagement campaign: 
-Gubernatorial Forum reached into the thousands through live audience, live 
streaming, and broadcast 
-Registration numbers roughly 600 
-Student Feedback on new registration system TurboVote very positive 
-Early Voting Polling Station in ASUA! All Campus Community is 
welcomed Oct 13th-31st 3rd floor of SUMC. 
-Get out the VOTE concert Friday Oct. 3rd on UA Mall 

 
Starting Planning Initiative on Sexual Assault Prevention & Awareness. 
 -Working with UA athletics and all other PAC-12 student leaders on this 
 -Looking into Peer Intuitions for best practices we can implement on our 
campus 
 
ASUA Looking into internal ASUA Senate reform. 

- We have met with leaders across campus about creating advisory board to our 
senate dubbed the ASUA Assembly and further restructuring of ASUA senate. 

 
Launch of new ASUA website 

-After 5 years of trying to give our landing page a facelift we have finally 
launched a new website for our student government to make it more student 
friendly. 
-asua.arizona.edu 

 
ASUA engaging students on priorities they would like to see on campus 

-We will be launching a campus survey to gauge the student pulse on important 
facets of their student experience both in and out of classroom. 



SENATE REPORT:  FOR SENATE MEETING of October 6, 2014             
FROM:  GPSC PRESIDENT                             
 
HIGHLIGHTS 

GPSC Visits Washington, DC 
Partnership with National Association of Graduate and Professional Students 
 
GPSC met with 9 of 11 members (higher ed staff) of Arizona’s Congressional delegation. 
 

1. Maintain or increased support of federal dollars committed to Higher Ed and research 
2. Reinstate Stafford subsidized loans for graduate and professional students 
3. Reunify graduate and professional student loan rates with undergraduates 

a. Note: Graduate and professional students are 3 times less likely to default on 
loans than undergraduate borrowers yet are asked to pay a higher rate (US Dept 
of Education). This is not how private borrowing works.  

4. Register concern of H.R. 3393: 
 
 The bill eliminates the Lifetime Learning Credit and the tax deduction for tuition and fees, 
 which would terminate the tax assistance to all graduate and professional students and 
 lifetime learners. Currently, the Federal Education Tax Credits and Deductions account 
 for nearly 9% of the total Federal Financial Aid to graduate and professional students.  
 Eliminating this aid would increase the financial burden on graduate and professional 
 students and lifetime learners. 
 

5. State support for S. 350 & H.R. 708 open access bills (Fair Access to Science and 
Technology). 

6. State support for domestic revalidation of student visas 
 
Considerations 

- GOP proposals would eliminate subsidized loans for undergraduate students 
- NAGPS opposes the Dynamic Student Loan Repayment Act of 2014 sponsored by Senators 

Marco Rubio (R) Florida and Mark Warner (R) Virginia as it would eliminate subsidized 
Stafford loans for undergraduate students.  

 
 
 
 
 
 
 



SUPPLEMENTARY NOTES and RESOURCE LINKS-10.6.14 

GPSC 2014-2015: Year of Investment 
 
GPSC’s Goals 2014-2015 
Campus 

• Graduate Assistant Raise 
o The average graduate assistant earns ~$16,000 annually.  
o The living wage for Pima county is ~$17,500. (livingwage.mit.edu) 

• Improved Health Care Insurance 
• Partnering with VETS for larger childcare support through the Student Services Fee. 
• Write white paper on food insecurity. 
• Better fee transparency, ITSAB. 
• Partner with Tech Launch Arizona Ambassadors 

 
State 

• Work on “Team UA” for more state funding for UA 
• Pilot guaranteed tuition for professional masters’ programs. 
• Partner with Arizona Students’ Association (ASA) on voter registration. 

 
Federal 

• Partner with NAGPS on national platform 
o Graduate Student Loans/Debt, Higher Education Funding, Open Access, 

Comprehensive Immigration Reform 
• See positions below.  

 
 



SENATE REPORT:  FOR SENATE MEETING of October 6, 2014             
FROM:  APAC                             
HIGHLIGHTS 

President Hart attended the Annual APAC meeting on Monday Sept 22 and expanded on the progress of 
the Never Settle initiative. 
 
As to an issue that is being discussed among AP, career advancement for APs and the description of such 
possibilities (or lack thereof) in the new UHAP, comes to mind.   
For the teaching AP:  in the new UHAP there is a clear track for non-tenure track teaching positions, from 
Instructor to Lecturer, Sr Lecturer and then Professor of Practice (all Ch 3 positions).  However my personal 
concern would be that the promotions would be very dependent on the individual departments.  For 
faculty there is a clear time line, but not for non-tenure track.  Should there be?  How uniform would we 
want these promotions to be across campus? 
A similar situation is described in UHAP for Continuing/Continuing-eligible professional employees (Chapter 
4a), so no big problem there either. 
For AP covered in Chapter 4b (other academic professional employees) and 4c (service professional 
employees), there are no clearly defined career paths under the current “anything goes” positions and 
titles.  This might change as a result of the AP survey and the compensation study which is a current HR 
project.  It might be helpful to have a brainstorm about the direction we want to take this with some 
possible solutions.  Setting pre-ordained timetables for promotions is apples-to-oranges for 4c employees, 
and maybe somewhat less so for 4b employees.  A committee was going to look at integrating more 
supportive and professional development language for chapter 4c employees in UHAP.  A focus on building 
in language encouraging and support career growth and professional advancement seems like a productive 
strategy.  We want to create a positive working environment for all employees, and give employees 
options rather than switching departments / jobs as a way to get some promotion, i.e. a higher salary.  It 
clearly is a very complex issue. 
 



SENATE REPORT:  FOR SENATE MEETING of October 6, 2014  
FROM:  PROVOST COMRIE  
HIGHLIGHTS 

Haury gift 
The UA and the UA Foundation announced a $50M estate gift in the 
name of Agnese Nelms Haury. It will be used to establish an endowed 
program focused on environment, society and the Southwest, including 
named faculty chairs, student fellowships, visiting professors and a 
national prize. 

ABOR meeting 
In addition to the regular business conducted at last week’s ABOR 
meeting in Flagstaff, the Provosts of the three institutions convened a 
tri-university workshop on retention challenges and approaches. 
Participants included key administrators and staff from academic and 
student affairs. Major outcomes included the identification of key 
challenges in student retention and a work plan to address them across 
our universities by sharing approaches and resources. 

RCM model release 
The RCM Steering Committee is finalizing the “beta” RCM model for 
release to campus during October. RCM actually involves a small set of 
models – this one is the forecasting model that will provide colleges and 
VP units with model details in a form that enables understanding of how 
the model works as well as scenario building. This release is also 
intended for comment and for identifying possible issues in the model 
that may need to be addressed before it is finalized. 



SUPPLEMENTARY NOTES and RESOURCE LINKS – 10.6.14
Haury gift: 
http://uanews.org/story/50m-gift-from-haury-estate-to-focus-on-environment-
society-and-southwest 

RCM updates and resources: 
http://rcm.arizona.edu/ 

http://uanews.org/story/50m-gift-from-haury-estate-to-focus-on-environment-society-and-southwest
http://uanews.org/story/50m-gift-from-haury-estate-to-focus-on-environment-society-and-southwest
http://rcm.arizona.edu/


SENATE REPORT:  FOR SENATE MEETING of October 6, 2014          
FROM:  PRESIDENT HART  
HIGHLIGHTS 

1. University of Arizona participation in the American Council on Education (ACE) and Alfred P. 
Sloan Foundation Study on Faculty Retirement Transitions will help us better support 
faculty considering retirement and making postretirement decisions. 
 

a. The University of Arizona has agreed to participate in a study funded by the Sloan 
Foundation to review issues of faculty working longer, faculty wishing to retire by 
phasing over 2-3 years and learning to focus in new areas within the community or 
an encore career.  The study was initiated in response to new post-recession 
concerns raised by later career faculty in various ACE campus visits.  A related issue 
is the ability of institutions to provide and tailor programs to each of the four 
generations of faculties at most academies and how programs may be adjusted to 
fit the needs of each generation. 

 
b. In addition to the University of Arizona, five other institutions will participate: UCLA, 

University of Minnesota, Carleton College, The University of Maryland, Baltimore 
County and either MIT or Cornell University. 

 
c. In a one to two day visit, we will be asked to pull together groups of faculty in the 

preretirement, phasing and postretirement stages as well as the faculty retirement 
association.   

 
2. Brief highlights of the September 24-26 Arizona Board of Regents (ABOR) Meeting: 

 
a. ABOR approved the FY 2016 State Operating Budget Request to forward to the 

Governor and Legislature.   
i. Total request is $850.5 million; $294.5 million for UA. 

ii. This includes improvements to the performance funding model ($66.7 
million total, $14.5 million for the UA), including: 

1. Providing mission weighting and funding for improved performance 
for the University of Arizona’s unique state contributions of the 
Colleges of Medicine and Agriculture. 

2. Providing funding for student credit hours in 24-hour increments to 
encourage students to advance and stay on track to graduation. 

3. Providing additional funding incentives for high demand degrees. 
 

b. The Board approved the UA’s establishment of the Doctor of Veterinary Medicine 
(DVM) degree.  
 



SUPPLEMENTARY NOTES and RESOURCE LINKS-10.06.14 

 
1. University of Arizona participation in the American Council on Education (ACE) and Alfred 

P. Sloan Foundation Study on Faculty Retirement Transitions--for more general 
information about ACE and Sloan Foundation work in the area of faculty retirement 
transitions, please see http://www.acenet.edu/news-room/Pages/Faculty-Retirement-
Transitions.aspx 
 

2. Brief highlights of the September 24-26 Arizona Board of Regents (ABOR) Meeting: 
 

a. For more information about ABOR advancing the budget request and improved 
performance funding model, please see pages 127-130 of 
http://azregents.asu.edu/boardbook/Board%20Agenda%20Books/09-
2014%20Final%20Board%20Book.pdf 
 

b. For more information about the Board approving the UA’s establishment of the 
doctor of veterinary medicine (DVM) degree, please see pages 391-393 of 
http://azregents.asu.edu/boardbook/Board%20Agenda%20Books/09-
2014%20Final%20Board%20Book.pdf 

 
 
 

http://www.acenet.edu/news-room/Pages/Faculty-Retirement-Transitions.aspx
http://www.acenet.edu/news-room/Pages/Faculty-Retirement-Transitions.aspx
http://azregents.asu.edu/boardbook/Board%20Agenda%20Books/09-2014%20Final%20Board%20Book.pdf
http://azregents.asu.edu/boardbook/Board%20Agenda%20Books/09-2014%20Final%20Board%20Book.pdf
http://azregents.asu.edu/boardbook/Board%20Agenda%20Books/09-2014%20Final%20Board%20Book.pdf
http://azregents.asu.edu/boardbook/Board%20Agenda%20Books/09-2014%20Final%20Board%20Book.pdf


What Approaches to Open Access Have Other Universities Taken? 
 

The Coalition of Open Access Policy Institutions (COAPI) 
COAPI includes 45 full and 16 affiliate member institutions from North America with some form of an 
open access policy. In some cases, members have campus-wide policies, whereas in some cases 
individual colleges or units within an institution have open access policies. 
http://www.sparc.arl.org/COAPI 
 
An overwhelming majority of these policies are variations of the Harvard Model Open Access Policy 
(https://osc.hul.harvard.edu/sites/default/files/model-policy-annotated_01_2013.pdf). 
 
Some key elements they all include are: 

• Faculty agree to grant the university the necessary rights to make their scholarly articles 
publically available in an open access repository  

• This grant precedes any copyright agreement with a publisher 
• Faculty may opt out for any reason  

 
Some examples: 
 
Oregon State University 
In June, 2013 the Faculty Senate unanimously approved an Open Access Policy. The summary states: 
 
“In recognition of Oregon State University’s land-grant mission, the Faculty is committed to 
disseminating its research and scholarship as widely as possible. In addition to the public benefit of such 
dissemination, this policy is intended to serve faculty interests by promoting greater reach and impact for 
articles. The policy directs faculty to submit an electronic copy of the author's accepted (post-peer 
review, pre-typeset) manuscript of their articles to OSU Libraries for dissemination via the 
ScholarsArchive@OSU institutional repository.” 
http://cdss.library.oregonstate.edu/open-access  
 
University of California System 
 
In July, 2013 the Academic Senate of the University of California adopted an Open Access Policy that 
states, in part: 
“Each Faculty member grants to the University of California a nonexclusive, irrevocable, worldwide 
license to exercise any and all rights under copyright relating to each of his or her scholarly articles, in 
any medium, and to authorize others to do the same, for the purpose of making their articles widely and 
freely available in an open access repository. Any other systematic uses of the licensed articles by the 
University of California must be approved by the Academic Senate. This policy does not transfer 
copyright ownership, which remains with Faculty authors under existing University of California policy.” 
osc.universityofcalifornia.edu/openaccesspolicy/OpenAccess_adopted_072413.pdf    
 
Alternatively, in 2009 the Faculty Senate at The University of Washington took a somewhat different 
approach, passing a resolution that “. . . encourages faculty members to publish in moderately priced or 
open access journals, to use a publication agreement addendum to preserve their rights to their work, 
and to deposit their publications in ResearchWorks, the UW institutional repository that is freely 
accessible and searchable by any search engine. . . . The resolution also encourages the University 
Libraries to assist the faculty in obtaining specific information about publishers’ practices, and 
encourages the administration to provide resources to foster these efforts and work to assure that these 
new publishing realities are taken into consideration in the review process for promotion and tenure.” 
http://www.washington.edu/faculty/facsen/senate_minutes/08-09/senate_042309.pdf (p. 5) 

http://www.sparc.arl.org/COAPI
https://osc.hul.harvard.edu/sites/default/files/model-policy-annotated_01_2013.pdf
http://ir.library.oregonstate.edu/
http://cdss.library.oregonstate.edu/open-access
http://www.washington.edu/faculty/facsen/senate_minutes/08-09/senate_042309.pdf
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