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SENATE REPORT:  FOR SENATE MEETING DECEMBER 1, 2014             
FROM:  CHAIR OF THE FACULTY                             
HIGHLIGHTS: 
 

 
 

 

 

Updates on: 
Academic Freedom working group 
This working group has met several times and will continue meeting weekly 
(Joseph, Rhoades, Fountain, Abraham, Newhall, Ruiz, Breci, Nadel), as it 
considers several aspects of this issue, and what we need to change. 

AHSC working group 
This group is still being assembled.  Once it meets it will consider special issues 
around faculty governance across AHSC, both here in Tucson and also in Phoenix. 
The implications of the Banner deal are on the agenda. 

ABOR breakfast planning 
Planning group met (Durand, Gill, Seat, White, Brewer, Nadel) and created a draft 
plan – two case study scenarios (on video) followed by elaboration on the key 
points 
 
Ad Hoc Open Access Committee 
The Ad Hoc Open Access Committee approved by Senate in October has been established 
and had their first meeting on November 25.  This committee was charged by the Senate 
to consider how we, as a faculty, might act in order to expand access to our scholarly and 
research outputs. This will involve reviewing what other faculties and universities have 
done in this area, summarizing the options/approaches, and then bringing back 
recommendations on next steps or options to Faculty Senate for further discussion and/or 
action. They are expected to report back to Senate in the Spring. 
  
 
 
 
 
 
 
 
 
 
 
 



SENATE REPORT:  FOR SENATE MEETING DECEMBER 1, 2014             
FROM:  CHAIR OF THE FACULTY                             
 
 

In order to populate this committee, a call went out to the Senate and the Senate Executive 
Committee soliciting interest from senators in serving on it, or for recommendations on 
who we should consider for membership. Thanks to those of you who volunteered or 
provided recommendations. Per our Bylaws, the Vice Chair then appointed members to the 
committee. Dave Killick, from Anthropology, and Dan Lee, from the Libraries, are co-chairs. 
The members include a diverse group of faculty with different perspectives on and 
experience with open access and scholarly communication. 
  
David Cuillier, Journalism 
Nick Giovinco, Surgery   
Elena Gold, ASUA 
Barb Hutchinson, School of Natural Resources & The Environment 
Dave Killick, Anthropology (Co-chair) 
Dan Lee (Senator), UA Libraries (Co-chair) 
Joceline Lega (Senator), Mathematics 
Ron Lynch, Physiology 
Sarah Meggison, GPSC  
Shane Snyder (Senator), Chemical & Environmental Engineering 
Jeremy Vetter, History 
 



SENATE REPORT:  FOR DECEMBER SENATE MEETING FOR 
DECEMBER 1, 2014 
FROM:  ASUA PRESIDENT                       
HIGHLIGHTS 

Update On It's Us:   
- Launched campaign on Nov. 13th. 
-Interfraternity Council invested $3,000 in shirts for awareness. Thousands of students 
engaged in conversation 
- Video launched and will now Air Pac-12 networks for remainder of the season. 
 
Looking at Fee Reform: 
-Looking at creating predictability for students when it comes to fees 
-Analyzing some best practices for transparency 
-Looking for more involvement and engagement when it comes to review for fees. 
ASUA getting larger 
 
 
TOPICS FOR DISCUSSION: 

 
-Any of the topics above. 



 
 

SENATE REPORT: GPSC PRESIDENT, December 5, 2014  
 

 
 

 
 
 
 
 
 
 
 
 
 

Should fees be considered as part of tuition?  
 

Should a fee remission be offered just like there is a tuition remission offered to 
graduate assistants? 

 
How much would fees represent in other salary levels? 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 



 
SUPPLEMENTARY NOTES and RESOURCE LINKS-11.03.14 

 
What percentage do the mandatory fees represent of the compensation? 
 
Average .50 GA compensation2    $16,388 
$509 mandatory fees3, 4 * 2 semesters   $1,018  
        6.21%  
 
Fees in terms of other incomes (using .50 FTE 6.21% rate) 
 
$16,388  x  6.21%   $1,018  
$30,000  x  6.21%   $1,863 
$50,000  x  6.21%   $3,105 
$75,000  x  6.21%   $4,657 
$100,000  x  6.21%   $6,210 
  
Estimated Expenses 
Room/Board      $11,500 
Books/Supplies      $1,200 
Travel        $3,800 
Miscellaneous      $4,300 
Loan Fee       $100        
Total        $20,900 
 
Expenses not estimated 
Mandatory Fees      $1,018 
Health Care*      $313 
Total        $22,231 
 
1  primary  care visit     $20 
1  well woman exam     $130 
1  immunization (MMR)    $58 
1 lab (CBC = complete blood count)  $26 
1 x-ray (ankle – 2 views)    $79 
        -------------- 
 total       $313    
  
   

            

         

 



SENATE REPORT:  FOR SENATE MEETING DECEMBER 1, 2014             
FROM:  APAC                        
HIGHLIGHTS: 

At the October APAC meeting we had the pleasure of listening to David Allen, Vice President of Tech Launch 
Arizona, who gave us an update on the efforts of his office and University faculty and researchers to bring their 
research in the commercial/patent market. 
 
News from the HR front: 

The AP Compensation Study is close to being complete.  Appointed Professionals are divided in Job 
Groups, which are broad categories of occupations that have a similar function; e.g., Fiscal Affairs, Student 
Services, and Athletic Affairs.  The Job Categories are more specific occupational areas within a job group. All 
employees within the same job category perform the same or similar work despite possible variations in job title; 
all these positions require a similar skill set, and employees may be able to move within the category with related 
training. For example, Senior Academic Advisor/Pre-Law Coordinator and Senior Academic Advisor/Pre-Health 
Professions Coordinator are both in the same job category of Academic Advising Professionals within the 
Academic Affairs job group. (quoted from the UA HR website) 

Once all AP positions are categorized, we will hear how hiring departments will receive GUIDANCE in the 
future regarding salary ranges, titles, position descriptions and responsibilities for AP positions.  Guidance rather 
than requirement is the deliverable to create some standardization around similar positions across the campus, 
and allow positions to be more easily compared internally and externally for equity issues and so forth.   

If you are interested, here is the HR link:  
http://hr.arizona.edu/appointed_professionals_compensation_study_summary 
 Given that many of you work with APs, what kind of input and guidance might be appropriate for faculty 
to give in terms of salary ranges, titles, position descriptions and responsibilities for AP positions? 
  
 
APs are looking at ways to nurture student academic and professional development through opportunities to 
learn from and working with APs in our specialized roles here on campus (like, in research labs, in Human 
Resources, in Student Affairs).  APAC has been participating with the 100% Engagement Taskforce for the last 
several months to develop pathways for APs to participate in professional internships for students (still working 
out details around credit/non-credit).  We are about at the stage to develop expectation and resource guidance 
for both students and intern providers to ensure the programs meet quality standards.  The experiences through 
the APAC Internship Program as part of 100% Engagement, are meant to be high quality and meaningful 
professional and learning experiences - not simply student employment.  APs who participate are expected to be 
able to show that the student experience and exposure to a professional sphere of work will have evidence-based 
learning that leads to greater retention, improved employability upon graduation, etc. 
 
 

http://techlaunch.arizona.edu/people/david-allen-0
http://hr.arizona.edu/appointed_professionals_compensation_study_summary


 

SENATE REPORT:  FOR SENATE MEETING DECEMBER 1, 2014             
FROM:  PROVOST                             
 
HIGHLIGHTS: 
 

  ABOR update 
At the recent ABOR meeting, the Regents received an update on a range of 
Academic and Student Affairs enterprise metrics. Most of these metrics relate to 
degrees awarded and enrollments, and the UA's metrics are generally strong. For 
example, we are on track or exceeding goals for bachelor's and master's degrees 
awarded, as well as those in high-demand fields. Furthermore, our student survey 
results on teaching satisfaction and overall effectiveness also continue to 
increase. 
 
 
Graduate Medical Education (GME) 
Rather than relating to graduate degrees or MD degrees, GME actually refers to 
the residency and fellowship positions that graduates must complete after 
medical school. These slots are an important part of clinical training as well as 
playing a critical role in retaining doctors in the state so that they do not leave 
after graduation. Unfortunately, the Federal funds that support many of these 
slots were last apportioned according to population almost 20 years ago, and as a 
growing state Arizona now has a serious shortfall in GME slots. Through our 
Federal relations team and experts from the Arizona Health Sciences Center, as 
well as collaborating hospital systems, we are working with Arizona's Federal 
delegation to help support legislation that will address this shortage. 



SUPPLEMENTAL NOTES/LINKS – SENATE MEETING DECEMBER 1, 2014 
FROM: PROVOST 
 
 

The set of metrics is available at the ABOR website on pp 16-18 of this document: 
 
http://azregents.asu.edu/academicaffairs/Academic%20Affairs%20Agenda%20Books/2014
-11-19-Revised-November-Academic-and-Student-Affairs-Committee-Printable-Book.pdf 
 
 

http://azregents.asu.edu/academicaffairs/Academic%20Affairs%20Agenda%20Books/2014-11-19-Revised-November-Academic-and-Student-Affairs-Committee-Printable-Book.pdf
http://azregents.asu.edu/academicaffairs/Academic%20Affairs%20Agenda%20Books/2014-11-19-Revised-November-Academic-and-Student-Affairs-Committee-Printable-Book.pdf


 

SENATE REPORT:  FOR SENATE MEETING DECEMBER 1, 2014             
FROM:  PRESIDENT                             
 
HIGHLIGHTS: 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

1. On Friday, November 22, the Arizona Board of Regents approved a legislative initiative 
aimed at providing Arizona universities the authority to be more entrepreneurial in 
higher education.  This is an important initiative strongly supported by the University of 
Arizona. 

 
a. Anticipated title: Entrepreneurship in Higher Education 
 
b. Anticipated Elevator Speech: High quality and accessible higher education 

options are essential for Arizona’s economic vitality and quality of life; however, 
resource constraints challenge the universities’ ability to serve their critical public 
mission. It is time to reimagine the higher education business and funding 
models to enable Arizona universities to be more agile, more adaptable, and 
more entrepreneurial.   

 
c. The package includes thirteen items.  A summary of each of the items can be 

found in the link on page 2. 
 

i. Establish performance funding model 
ii. Eliminate state tuition remittance process  

iii. Update statutes to reflect current operating model 
iv. Authorization to issue commercial paper 
v. Limit JCCR review to 60 day review of state-funded capital 

vi. Eliminate A.R.S. §15-1647 (ASU specific issue) 
vii. Exempt university employees from travel-related statutes 

viii. Allow universities to retain benefits of bond refinancing efforts  
ix. Allow universities to keep all tech transfer proceeds 
x. Efficiencies in university construction contracting and procurement 

xi. Permit universities to develop independent benefits programs 
xii. Enhance international employment opportunities 

xiii. Enhance ability to deliver services to the private sector  
 
 

2. Merger of University of Arizona Health Network into Banner Health. As announced 
earlier this week, the closure date is January 31, 2015, with the expectation documents 
will be signed the week of January 12, 2015. 

x-apple-data-detectors://4/
x-apple-data-detectors://5/


SUPPLEMENTAL NOTES/LINKS – SENATE MEETING DECEMBER 1, 2014 
FROM: PRESIDENT 

 
ABOR Legislative package—Entrepreneurship in Higher Education 
http://azregents.asu.edu/legislativeaffairs/PALAC%20Committee%20Documents/ExecutiveSummary%20-
%20RegulatoryReformProposals.pdf 
 
 

http://azregents.asu.edu/legislativeaffairs/PALAC%20Committee%20Documents/ExecutiveSummary%20-%20RegulatoryReformProposals.pdf
http://azregents.asu.edu/legislativeaffairs/PALAC%20Committee%20Documents/ExecutiveSummary%20-%20RegulatoryReformProposals.pdf


As a result of issues that arose in recent implementations of our Guidelines for Reorganizations 
and Mergers of Academic Units at the University of Arizona, Faculty Senate officers and 
members of the Executive Committee are proposing some targeted revisions to this 
document.  Members of Faculty Senate are asked to attend to the changes (see summary), 
recognizing that the bulk of the guidelines were approved by Faculty Senate last spring.  
  

1.   To be more inclusive, we expanded the categories of individuals within affected units 
to be considered when a merger or reorganization is being pursued to include classified 
staff and graduate students. See 5th bullet point under Principles. 

2.   Because of the potential for a lack of clarity as to when these guidelines apply, we 
altered the wording to make clear that these guidelines apply to situations where 
faculty are moved out of an existing unit in order to populate a new one. NOTE: There is 
already an established process for creating new academic units. These guidelines would 
only govern the movement of faculty from existing units into new units, not their 
creation. See Definitions - third bullet point under Reorganization.  

3.   Because of concerns about steps in this process potentially being skipped, or interested 
parties or minority voices being ignored, we included the establishment (by the Chair of 
the Faculty with the Senate Executive Committee) of a team of neutral observers to 1) 
ensure that the proposers follow the process and adhere to the guidelines and 2) to 
ensure that the affected units and faculty, as well as other interested parties, are given 
adequate opportunity to have their concerns heard and their questions addressed. See 
#1 under Process. 

 



GUIDELINES FOR REORGANIZATIONS AND MERGERS OF ACADEMIC UNITS AT THE UNIVERSITY OF 
ARIZONA  

 
APPROVED BY FACULTY SENATE FEBRUARY 3, 2014 

 

Principles 

The environment in which the University of Arizona functions is highly dynamic.  Shifts in economics, politics, technology, and 
demographics create opportunities we must take advantage of and challenges that we must meet. In order to survive and thrive in 
a highly dynamic environment, we must collaborate, bringing our collective intelligence to bear on the best courses of action in 
changing circumstances. 

Senior academic administrators have a responsibility to monitor these changes and, when appropriate, to propose changes in the 
structure of academic units that will allow them to prosper under new circumstances.  Shared governance leadership has a 
corresponding responsibility to participate constructively in managing these transitions in ways that bring faculty perspectives 
and expertise into the decision making process while also protecting faculty rights and privileges.  

These guidelines focus on the role of faculty in influencing decisions about reorganizations and mergers, but every benefits-
eligible university employee who would be affected by the proposal has the right to be informed as early as possible when 
strategic planners are giving serious consideration to merging, reorganizing, or making significant changes to the mission of their 
college, department, school, or center; to be able to provide feedback on those ideas; and to know that their feedback will be 
taken seriously.   

For those – administrators or faculty – who believe a reorganization or merger of one or more academic units has sufficient merit 
to warrant broader discussion:  

• Be transparent:  Provide a clear case for change, based on the strategic vision of the University and the affected units.  
Avoid even the appearance of “solutions in search of a problem.”  What demonstrable benefits would the proposed 
change bring the University?  What problems would the proposed change solve?  If the proposed benefits are financial, 
be specific about the savings or efficiencies you anticipate would result from the change.   

• Share information:  What are the drivers (financial, academic, political, etc.) for the proposed change?  What are the 
advantages (economic, synergistic, etc.) of the proposed change?   What are the disadvantages of retaining the status 
quo?  What is your timetable for making a final decision?  What external deadlines, if any, affect the timing of the 
decision?  What other options have been considered thus far?   

• Engage in consultation:  With whom have you consulted with so far?  How do you plan to involve shared governance 
groups at the university, college, and/or departmental level?  What are the plans for soliciting and assessing feedback 
from affected groups and individuals? 

• Ensure tenure/continuing status protections:  As a matter of principle, promotion and tenure/continuing status criteria 
should not be changed as a byproduct of a merger or reorganization.  Have you considered the impact of your proposal 
on the promotion and tenure (or continuing status) criteria or process for faculty in affected units?  

• Effects on others in the unit: employees: How would the proposed changes affect Service Professionals and Academic 
Professionals, on year-to-year appointments?  Classified Staff and Graduate Students? How would reporting 
relationships change?  Be frank about the impact of the proposed change on job security for every category of 
employee. 

• Avoid summer decisions: Avoid initiating major academic mergers or reorganizations over the summer or winter break.  
Do not proceed past the idea stage without shared governance representation in the process.  

For faculty and other personnel in the affected units: 

• Participate.  Engage early and often.  Be civil.  Understand that, whether you ultimately agree with the proposal or not, 
its makers have acted in good faith. 

• Make an effort to understand both the pros and cons of the proposed action.   

• Make an effort to understand both the pros and cons of NOT undertaking the proposed action. 

• Are there additional options or approaches that merit consideration?  What are they?  What problems with the original 
proposal for change would they solve? 

• Be willing to serve as a shared governance representative on a committee to explore issues and plan changes. 

Definitions:  These guidelines apply to proposals that would transfer groups of faculty members from one academic unit to 
another as a part of a reorganization or merger of units, or to populate new units. 

• Reorganization means changing the administrative structure of the university such that: 
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o A new college is created from all or parts of existing departments; or 

o An existing department is transferred from one college to another. 

o A new department is populated with faculty moved from one or more other academic units 

• Merger means combining existing departments or colleges into a new unit. 

• Affected units mean the academic departments that would be reorganized, merged or transferred from one college to 
another. 

• Affected faculty means tenure/tenure-eligible or continuing/continuing-eligible members of the general faculty who 
have appointments in a unit that would be reorganized, merged or transferred from one college to another, or who are 
being moved to populate a new department. 

Disclaimer:  These guidelines do NOT apply to: 

• The voluntary movement of individual faculty members from one department or college to another; 

• Reorganizations or mergers within a department, or within a single department college;  

• Reorganization proposals that would involve the release of general faculty prior to the end of an appointment period. 
The procedure for reorganizations that involve the release of general faculty prior to the end of an appointment period 
is governed by ABOR policy 6-201K, “Release of Faculty for Reorganization Caused by Budgetary Reasons or 
Programmatic Changes,” and ABOR Policy 6-301J, “Release of Professional Employees and Continuing Eligible 
Professionals.”   

Process 

1. As soon as consideration of an academic reorganization or a merger moves beyond mere speculation, proposers will alert 
the Chair of the Faculty, who, with feedback from the Senate Executive Committee, will designate a team of three 
neutral observers, two of whom will be faculty (with at least one a Senator) and a third appointed from the Academic 
Affairs Office of the Provost to pay special attention to procedural details.  This team will ensure that the proposers 
follow the process and adhere to these guidelines and will also ensure that the affected units and faculty, as well as other 
interested parties are given adequate opportunity to have their concerns heard and their questions addressed.  This team 
will be selected from units not affected by or connected to the merger/reorganization. This team of neutral observers will 
report any issues to the Chair of the Faculty, and will be present to answer questions about the process when the proposal 
is brought to Faculty Senate. 

2. Shared governance representation in planning:  Following the appointment of the team of neutral observers, the 
proposers along with the senior academic administrator (e.g., Provost, Dean) of the affected unit(s) to will put together a 
planning committee consisting of both administrators (e.g., deans, department heads) and non-administrative faculty 
from the affected units.  Where there are local faculty shared governance groups in place, those groups will be asked to 
choose at least two members of the planning committee.  Where no local shared governance groups are in place, the 
senior academic administrator will work jointly with members of the Faculty Senate from the affected college(s) to 
appoint at least two faculty members to the planning committee.  Faculty from affected units will make up no less than 
50% of the planning committee. 

3. Publicizing the Planning Process:  Once the initial planning committee has been appointed, the senior administrator of 
the affected units (the Dean, when the proposal affects only one college, or the Provost, when the proposal affects more 
than one college) will provide an overview of the proposal to Deans’ Council, asking Deans to share the information 
with the faculty in their colleges. If additional departments wish to be considered as partners in the proposed 
merger/reorganization, representatives from those units will be added to the planning committee. 

4. Opportunities for meaningful feedback:  The planning committee will share its progress with members of the affected 
units no less frequently than monthly.  Progress reports will be distributed via email to members of these units and to any 
other groups of faculty identified through the planning process as potentially being impacted by the proposal (closely 
related departments, faculty in research centers or institutes with members from the affected units, etc.) The planning 
committee will seek feedback, both in writing and in person, and should include one or more straw polls in order to 
assess the level of support or resistance to the plan, or to substantive elements within the plan.  Face to face feedback 
meetings will be scheduled within a week of the release of each written proposal draft.  The planning committee will 
compile the feedback they receive, along with the committee’s response (if appropriate) within two weeks. 

5. Impact analysis:  The planning committee’s work will include an analysis of where individual faculty members in 
affected units will fit in the new structure. 

a. If units (e.g., departments or colleges) are to be broken up, the plan proposal will detail which parts of the units 
will go where. 

b. If units are to be merged, the plan proposal will detail how the leadership of the new unit will be chosen. 
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c. The plan proposal should include provisions to protect current promotion and tenure/continuing status criteria 
and processes in the new environment.     

d. If faculty teaching workloads will be affected by the proposed change, the plan will explain how and why.  
Teaching loads vary from department to department and from discipline to discipline, but the proposed 
merger/reorganization should avoid creating greater disparities than currently exist. 

e. Similarly, while market-driven differences in faculty salaries are to be expected, the proposed 
merger/reorganization should avoid creating greater disparities than currently exist. 

6. Final plan proposal: 

a. The committee’s “final” plan proposal will be broadly released in draft form to allow members of the affected 
units and other interested parties to offer feedback during a thirty (30) day window.  

b. The committee will hold at least one extensive Q&A session to explain their plan proposal, answer questions 
about it, and listen to feedback sometime within thirty (30) days during the fall or spring semesters of 
releasing their draft final plan proposal.  

c. At the end of this period, the committee will meet to review feedback and may modify their plan proposal if 
they have received new information that suggests changes are appropriate. 

7. Plan Proposal Approval:  Once the planning committee has revised its plan proposal based on feedback from all 
quarters, faculty in the affected units will be formally polled on their approval or disapproval of the proposal.  If a 
majority (50% plus one) of the eligible faculty voters (as defined by the units) in each of the affected units vote to 
support the proposal, and if the President believes it is of value, then implementation can proceed in accordance with 
University processes and ABOR policies, as appropriate.  If the proposal does not receive the  support of a majority of 
eligible affected faculty voters as defined by their unit , the planning committee can: 

a. Opt to amend the proposal and seek a second vote, or 

b. Request that the President approve the proposal as is, providing a written rationale and holding an open session 
to justify proceeding with a proposal that does not have majority support from faculty in the affected units.  

8. Faculty Senate Review:  The approved proposal will then be widely distributed to the University community and presented 
to the Faculty Senate for approval within thirty (30) days of receipt. Faculty Senate may support, oppose, or suggest 
modification of the proposal. 
 

9.  ABOR Approval:  Following appropriate consultation, the President (or designee) will reach a decision on the proposal 
and, if appropriate, forward to the Arizona Board of Regents for approval.  
 

10. Implementation: 

a. Absent a compelling reason to move more quickly, the best time to implement a merger or reorganization is 
the beginning of the next fall semester.   

b. Those implementing the reorganization or merger should work with the UA Division of Human Resources to 
initiate a change management process, offering assistance as needed for faculty and other employees during 
the period of transition. 

11. Procedural review:  The Shared Governance Review Committee will investigate allegations of failure to comply with the 
process and/or principles enumerated above upon receipt of a written complaint by a faculty member or other benefits-
eligible employee. 
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Non-Consent Agenda Item: 
 Approval to Amend the Special Examination for Credit or Grade Policy 
 
Effective Term:  AY 2014-15 for all enrolled undergraduates, regardless of Catalog. 
 
Proposal: 

The limitations on Special Examinations for Credit or Grade should be the same as the 
limitations for the College Level Examination Program (CLEP) with respect to language course 
exams. 

 
College-Level Examination Program (CLEP Policy, http://catalog.arizona.edu/2014-
15/policies/clep.htm 
 

Prospective and currently enrolled students utilizing these examinations cannot earn credit 
through CLEP for subjects or courses equivalent to, or at a lower level than, other courses for 
which they have already earned credit through formal course work.   
 
College Level French, German, and Spanish Language:  Note: students enrolled in their first 
language class may take the CLEP exam to earn additional language credit, if the exam is taken 
before the end of the 7th week of the fall or spring semester. 
 

 
Proposed amendment to the Special Examination for Credit or Grade Policy, 
http://catalog.arizona.edu/2014-15/policies/profexam.htm: (in bold red font) 
 

Limitations:  The credit so earned may not duplicate units already presented for admission to 
the University. Nor may the credit be in a course which is equivalent to, or more elementary than, 
another course in which the student is enrolled or for which the student has already received 
credit. The head of the examining department has the responsibility of determining the 
application of this limitation in each student's case.  NOTE:  Students enrolled in their first 
foreign language course may earn credit and/or a grade for a lower-level language course 
if they take the examination during the first seven weeks of a regular semester. 

 
 
Justification for the modification: 
 

For many years, students have been permitted to take a CLEP exam for French, German, or 
Spanish while enrolled in their first course, as long as they take the exam in the first seven 
weeks of a regular semester.  However, students enrolled in their first course of another 
language (e.g., Arabic, Hebrew, Japanese) do not have this flexibility.  The same leeway should 
be permitted under the Special Examination Policy. 

 
Approvals: 

Undergraduate Council:  11/4/14 
Graduate Council:  N/A 
Academic Deans:  11/6/14 
Administrative Review:  11/24/14 
FS:      

 
 

http://catalog.arizona.edu/2014-15/policies/clep.htm
http://catalog.arizona.edu/2014-15/policies/clep.htm
http://catalog.arizona.edu/2014-15/policies/profexam.htm


THE UNIVERSITY OF ARIZONA® 
Faculty Center 

1216 E. Mabel St. - PO Box 210456 
621-1342 (Fax: 621-8844) 

FACULTY SENATE 
 
 
2015-2016 Faculty Senate Meeting Schedule   
All meetings are scheduled for 3:00-5:00 p.m., location Old Main Silver & Sage Room 
 
Monday, August 31, 2015  
Monday, October 5, 2015  
Monday, November 2, 2015 
Monday, December 7, 2015  
Monday, January 25, 2016 
Monday, February 1, 2016 
Monday, March 7, 2016 
Monday, April 4, 2016   
Monday, May 2, 2016 
 
Fall First Day of Classes, Monday, August 24, 2015 
Spring First day of Classes: Wednesday, January 13, 2016 
MLK Day: Monday, January 18, 2016 
Spring Recess: March 12 – 20, 2016 
 
2015-2016 Faculty Senate Executive Committee Meeting Schedule 
All meetings are scheduled for 3:00-5:00 p.m. 
Old Main Boardroom 
 
Monday, August 24, 2015 
Monday, September 21, 2015 
Monday, October 19, 2015 
Monday, November 23, 2015 
Monday, December 14, 2015 (Final exams start 12/11)  
Monday, January 11, 2016 
Monday, February 22, 2016 
Monday, March 21, 2016 
Monday, April 18, 2016 
 
Fall First Day of Classes, Monday, August 24, 2015 
Spring First day of Classes: Wednesday, January 13, 2016 
MLK Day: Monday, January 18, 2016 
Spring Recess: March 12 – 20, 2016 
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