


THE ESTABLISHMENT OF VETERANS IN HOVE AND COMMUNITY
LIFE AND THEIR REACTIONS TO THE INSTITUTIONAL ON-
FARM TRAINING PROGRAM IN ARIZONA

by

Daniel J. Chavez

Report on a problem
submitted to the faculty of the
Department of Agricultural and Home Economics Education
in partial fulfillment of the requirements for the degree of
MASTER OF AGRICULTURAL EDUCATION

in the Graduate College, University of Arizona

1951

Approved:
Director of Problem

222653



ACKNOWLEDGENMENTS

The interest and cooperation of Dr. R. W
Cline, Head of the Department of Agricultural
and Home Economics Education of the University
of Arizona, while directing this study is
greatly appreciated by the author.

The author also wishes to express his
appreciation to Mr. J. R. Culllson, State
Director of Vocational Education; to the vo-
cational agriculture teachers and veterans
in Arizona who assisted in making this study;
and to his wife, Judy, whose constant encour-

agement has made this study possible.



Part
I.

II‘

III.

Iv.

TABLE OF ‘CONTENTS

INTRODUCTION

Justification of the study
Objectives of vocational agriculture
Objectives of Institutional On-Farm
. Tralning : :
Objective of the study -
- Statement of the problem .

RELATED STUDIES AND INVESTIGATIONS
Studies pertaining to Institutional
On-Farm Training
Summary
ORGANIZATION AND INTERPRETATION

Procedure
Presentation and 1nterpretation of data

SUMMARY

Findings
Conclusions

APPENDIX

Schedule B
Schedule C

BIBLIOGRAPHY

Page

o -

20
23

54
59

64

71



Tabla
I.
II.
III.
Iv.
V.
vI.
VII.
VIiii.
IX.
X.
XI.
XII.
XIII.
XIV.
Xv.
XvVI.
XVII.

XVIII.
XIX.

LIST OF TABLES

Personal and Family Factors Influencing
~ Veteran's Establishment in Home and
Community Life =--=~-srmecmcmnrrnenaence-
Educational Level Attained by Self-Employed
Veterans and Their Wives -«-=--=we-c-weow-
Vocational Agriculture and Special Train-
'ing Completed by Trainees -=--—=-=-c==-=-=
Education Planned for Children =-~~--===----
Veteran's Satisfaction with Home, Community,
Farming and Training Situation =-=-=-----
Membership in National Farm Organizations -
Assistance Recelved from United States
Department of Agriculture Agencleg«=-~=--
Participation in Business and Soclal ‘
Organizationg=-==--cccmccenccccaea- e————
Participation: in Community Service and
Religious Organizationg -«-----=--c==c-eu
Participation in Local School Affairs by
Veteran and Wife ~----------ec-cccccac—n=
Participation in Political and Public
Affairg --------=c-m—crmcccmr e
Keeping up with Current Events -~--- e ————

Booksg, Bulletins Procured and Read ==-===== )
Home Facllities and Conveniencesg -==--—-~=- 4

Food Produced and Preserved by Family,
Pagt Yeap =------c-ccmermcmrnccn v --
Work Days Lost Due to Sickness or Illness
Past Year =-=-r--mewcccccccccrmecn e -
Days Wife Worked in Field on Production
Enterprises Last Year ~------=-=-cwecwcac
Personal and Family Insurance Carried =----
New Practices and Improvements that Have
Been Adopted During the Fiscal Year
1950-51 Because of .Institutional On-
Farm Training -=----==-c~mcmcocnccccnce-
Veteran's Satisfaction With Educational
Activities and Practices in Which he
htis Participated ~-==----~=--cec-cau=- -
Changes or Adjustments to Include in Future
~Programs of Adult Education in Agri-.
culture --~------ fitetelabtete ittt b bababehe mm——

Page

23-24
25

27
28

28
30

30



LIST OF TABLES (Continued)

Table

XXII. Value of Certain Types of Activities for

Future Adult Farmer Classeg =-=-=-~==-=-=-

XXIII. Amount of Support That Would be Given
Future Adult Farmer Classes -~—----—--—==--

LIST OF ILLUSTRATIONS
Figure

1- Distribution of Veterans Surveyed in Twenty-
four Institutional On-Farm Training
Classes in Arizona -----------c-cc-cnw=-

2. Educational Level Attained by Self-employed
Veterans and Their Wives -==---==----w-

3. New Practices and Improvements That Have
Been Adopted During the Fiscal Year
1950-51 Because of Institutional On-
Farm Training -------------------------

Page

51
53

21
26

43



PART I
INTRODUCTION

Justification for the Study

The Tnstitﬁtipn&l On-Farm Tralning Program for Arizona
veterans started July 1, 1946. During the period July 1, 1949
to Juhe 1, 1951, seven thousand eight hundred and seventy-thrge
self-employed veterans received instruction in the program.

As of June 1, 1951, there were three hundred and forty-five
self-employed veterans enrolled. Forty-three regular in-
structors and eight special instructors were employed at that
fime. The app;oximate training cost for self-proprietbfship
trainees is twenty-five dollars per veteran per month.*

An understanding of the extent to which this effoft and
expense has served the needs of the veterans of the state is
desirable and pertinent if improvements and progress are to
‘be forthcoming. '

There are many variables which influence the Institutioh-
al On-Farm Training Program in Arizona, and bebause of these
factors special problems arise in successfully.integrating the
On-Farm Training in the vocational agriculture program of the

state's secondary schools.

1 Arizona State Department of Vocational Education, In-
structor's Handbook for Institutional On-Farm Training, p. 1.
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The use of lay people and speclal 1nstfuctors, the re-~
quirement of certain minimum on-farm and classroom houré of
1nstruction,.the siudént population in terms of proprietorship
and non-proprietorship farm operators; thése and similar
factors.present problems of instruction anq planning which
must be met effectively if the Institutional On;Farm Train-
ing Program is to render maximum service‘to the adults in the
éommunities of the state. |

These same variables are conducive to analysis and eval-
uation that can serve not only in bettering present instruction

but in charting future programs of adult educatlion in Arizona.
Objectives of Vocational Agriculture

An understanding of the nature and objectives of voca-
tional agriculture 1s necessary before the objectives of
Institutional On-Farm Tfaining can be clearly defingd. In
a broad sense, all'educatiOn is vocational in that it aims

to prepare one for some vocation in 11fe.1

In discussing the
meaning of vocational training, frosser and Quigley2 stete that
"Education is the result of experiences whereby we become more
or less able to ad just ourseives to the demands of the parti-

cular form of society in which we live and work." 1In defining

1 Ellwdod_P. Cubberley, The History\gg Education, p. 805.

2 Charles A. Prosser, and Thomas H. Quigley, Vocational
Education 1n a Democracy, p. 1.
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vocational education, these authors state, "If the conception
of education just suggested but not_specifically embodied in
words be accepted, then vocational education becomes that
part of the experiences of an individual whefeby he learns
successfully to carry on any gainful oc:cupation-;‘1 In‘other
words, any education designed to make an individual, by pre-
cept and practice, a more effective workéer than he can become
by any other scheme of training.2 |

One of the chlef functions of such education is to train
all groups of men on the farm for proficlency in farming.3
‘The following alms or objectives have been outlined for vo--
cational education in agriculture, and most of the seven
cardinal principles are included:4
Make a beginning ahd advence in farming.
Produce farm commodities efficiently.
Market farm products advantageously.
Conserve soil and other natural resources.

Manage a farm business.
Vaintain a favorable environment.

OO Ui

1 1bid., p. 2.

2 The Encyclooedia Americana, p. -160.

3 Glen Charles Cook, Handbook on Teaching Vocational
Agriculture, p. 5.

4 Uniteda sStates Office of Education, Educatlonal Ob-
Jectives in Vocational Agriculture, Voc. Div. Monograph
No. 21, po 3‘




Objectives ot Institutional On-Farm Training

The objectives of Institutional On-Farm Training should
be in agreement with the objectives in vocational education
in agriculture. These, as in other educational endeavors,
are new 1nterests,‘appreciations, l1deals, understandings, and
abilities which become a lasting part of the student énd
function in his déily 1ife because they are an integral part
of his total personalir,y.1
| Of utmost importance in developing objectives is the
fact that all interests and pfoblems of young farmers are
not centered in the area of vocational skills. MNost of these
men are also concerned with becoming married and establish-
ing a home. They are also interested in being good citizens,
socially well adjusted and moraliy good. Young farmers ﬁant
and need to be well-balanced individuals, the same as anyone
else.2

The realization of these objectives sﬁould-bring about
the acquisition of considefable information and skill in farm-
ing. They are also ailmed at developing the kind of person who
will wanﬁ to be the best possible farmer and who will work
with others in becoming one.- |

: 1 Herbert M. Hamlin, Agricultural Education in Community
Schools, p. 272.

e Ralph E. Bender, "Developing a Y.F.A. Program, Needs
and Values," The Agricultural Education Magazine, p. 276.

5 Hamlin, op. cit., p. 273.
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With adults, assistance on specific problems 1s one of
the greatest needs. These students are highly motlvated to
'obtainvsolutions to their problems, since theée abluﬁiona
éventually mean lncreased income and a more éfficiently oper-
ated farm business.1

Institutional On-Farm Training should be a practical
farm course where the veteran becomes proficient in the bus-

iness of farming through learning by doing-a

Instructional
activities should contribute to the young farmer's progress-
ive establishment in farming, and so designed that they will
aid’young men in tpeir managérial practices and operative
skills and in theif individual and cooperatlve communlty

.responsibilities.-

Objective of the Study

The objective of thls study 1s to determine the progress
the veteran has ﬁade in becoming established in home and com~
munity‘lifé, his attitude toward the training he has received,
and his interest in future programs of adult education in

Ari zona.

1 john E. Eastwood, “"Something Special in Adult Educa-
tion," The Agricultural Education Magazine, p. 104.

2 Arizona State Department of Vocational Education,
gp_o Cito, P 1.

3 Gordon I. Swanson, “"Criteria for Evaluating Outcomes
of Individualized Courses of Instruction in Vocational Agri-
culture," The Agricultural Education Magazine, p. 207.




Statement of the Problem

The main ﬁroblem is to determine how well estgblished
veterans are in home and comﬁunity 1ife, which précticesw
and teaching methods are éontributing most to‘the veterans'
farming proficiency, and the nature‘of the training veterans
desire in future programs of adﬁlt education in Arizona.

Sub?problems are: ' :

1. To aetermine personal, family, and community
factors. contributing to or influencing veteran's
establishment in home and community life.

2. To determine which educational activities and
practices have best served veterans in conducting
their farm enterprises and in becoming established

in farming.

3. To determine types of activities to include in

future adult farmer clasgses.
Fundamental Aséumptions

This stuay is based upon the following assumptions which
ére accepted as true:
| 1. The student we afe serving is a reliable source
of information for evaluating the program of
Instruction and obtaining suggestions for its
improvement.
2. The expressed ovinion of the student may be used

as an indication of his progress in becoming



—7.. 7
established in farming and in home and community
life.

Although the students have been enrolled only one
year, it 1s assumed that their opinlions are in-
dicative of the extent to which they are satisfied
with the}Institutional On-Farm Training Program.
Student response 1s an indlication of what he'would

desire 1n future adult farmer_classes.



PART II
RELATED STUDIES AND INVESTIGATIONS

Studies Pertaining to Institutional On-Farm Tralining
The Research Committee of the Agricultural Education
Section, American Vocational‘Association; has summarized the
studies 1n agricultural education in four publications list-
'ing one thousand one hundred and eighty~six studies. In the
third supplement to the original volume are thirteen studies
pertaining to veterans' educatlion in agriculture, and those
closely related to this problem in subject matter or method

1
of procedure include the following:

Gordon, Japhas A. An Adult Program, Sherrill School and

Community, Jefferson County, Arkansas. Nonthesis Study, 1948,

University of Minnesota. 43 pp. Agricultural Education Depart-
- ment, University of Minnesota, St. Paul.

A survey was made of existing information concerning adult
education in agriculture, and this was applied to the Sherrill
community. Programs of education in agriculture in publie
schools can m2ke a unique contribution by &iding in coordinat-
ing the efforts of the other agricuitural education facilities

in the community.

! United states Office of Education, Summaries of Studles
in Agricultural Education, Supplement No. 3. 61 pp.
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Lintner, Julius Harold. A Study of Certain Problems

Arising From the Conduct of the Institutional On-Farm Train-

ing Program Including a Comparison of the Effectiveness of

the Four.Types of Instruction. Thesis, M. A., 1948, The

Ohio State University. 223 pp. Librgry, The Ohio State
University, Columbus, Ohio. |

Production problems ranked highest in importgnce with
management problems ranking next and community problems rank-
ing lowest. Problem groups wh;ch were ranked aé most im-
portant were: (1) Increasing efficiéncy of crops; (2)’1n3;§as-
ing efficliency of livestoeck; (3) improving the.balanéb of
farming operations; (4) improving the buyinz and selliﬁg
operations; and (5) establishing“é long-time'plaﬁ'for soil

conservation.

Moody, Dwight Campbell. Determining the Need of Adult

Education for the Rural Youth of Maine: Based Upon a Study

of 178 Veterans. Study, M. S., 1949, Cornell University, .
116 pp. Library, Cornell University, Ithaca, N. f;‘

The study brought out four important needs of the vet-
erans. The first need was to operate and to manage the farm
business efficiently; the second was to improve the home and
to maintain a favorable community envifonment; the third was
for‘recreation; and the fourth need was for better citizenship.
In addition to the four needs of the group of veterans as a

whole, the problem of individual help and attention was noted.
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The responsibility for a program, 1n.the opinion of the
veterans, should lie with the local schbol department. The
local school department should be responsible for the lead-
ership for a program and help in securing funds_for carrying

out the program.

Snowden, Obed Lavelle. The Development of a Training

Farming ;g Mississiopi. Thesis, Ph.D., 1948, Cornell Univer-

sity. 256 pp. Library, Cornell University, Ithaca, N. Y.

The study revealed that the training program for veter-
ans of World War II who have entered farming in Misslssippi
should have three major objectives. These major objectives
are to develop the ability to : (1) Participate effectively
as an intelligent citizen in a democratic sbciety; (2) main-
tain a favorable home and community environment; and (3)

operate and manage & farm business efficiently.

Watkins, Homer Lee. An Evaluation of the Institutional

On-Farm Training Program for Negro Veterans of World war II

in gefferson County, Arkansas. Study, M.A., 1949, Michigan

State College, 45 pp. Division of Education, Michigan State
Cdllege, FEast Lansing, Mich.

In regard to the length of training, it was found that
there was an increase in accomplishments of veterans in train-
ing from 14 to 19 months over the veterans who had been in.

training from 1 to 13 months, and the veterans who had been in
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training 20 months and over exceeded both groups. The com-

parison is made between the first and last group.

Wiegers, George William, Jr. Some Outcomes of Partici-

pation of Veterans in Institutional On-Farm Training in

Missouri. Thesis, Ed.D., 1949, University of Missouri. 183pp.
Library, University of Missouri, Columbia.

Institutional On-Farm Training had provided few experiences
for veterans to develop rural leadership abilities, to improve
recreational 1life, and to participate in cooperative under-
takings. More Opportunitiés had been provided to improve
farm family living conditions and to improve soclial life.

Approximately eighty per cent of the trainees considered

learning improved methods of farming as the greatest benefit

they-had gained from their training.

Several studies of Institutional On-Farm Training have
been 1ssued in mimeograph form by the Research Committee,
American Vocational Association, and include the following:

Dobbins, Loy Henderson. The Effect of Owning Property

Early in Life, and other Factors, Upon the Tenure Status of

Young Veteran Farmers in Livingston Parish, Loulsiana. Thesis,

M.A., 1947, Louisiana State Univeraity. 143 pp. Baton Rouge.

1 Committee on Research in the Education of Farm Veterans,
Agricultural Section, American Vocational Association. Proceed-

ings of School on Research in the Education of Farm Veterans.
pp. 13.
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The study included 83 of the 150 farm veterans in
training in the Parish. The study indicated that the net
worth of those who had owned property early and those who
had married before they were 28 was higher than the net
worth of those who had not obtained property and married

early.

Peters, James Edward. A Study of Veterans Taking

Institutional On-Farm Training in Vocational Agriculture.

Thesis, M. A., 1949, virginia Polytechnic Institute. 60 pp.
Blacksburg, Virginia.

Checks were made upon the number of veterans who had
acquired farms, autos, trucks; the number of new farm
structures erected and the repairs to old structures; and
changes in earnings. Of 675 drop-outs, 225 had gone into
other lines of work, and 77 had transferred to other schools

for farm veterans.

Other studles of Institutional On-Farm Training have
been conducted by several states, and those having value in
this state study are reviewed here:

In a New Mexlco study by Dalton1

veterans were asked to
express their degree of satisfaction for eight areas of

instruction and practice, and he found that:

1 L. c. palton, Summary of Evaluation of Institutional
On-Farm Training in New Mexico, mimeographed summary. :p.l.
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The greatest satisfaction was shown for
instruction and practice in keeping and analyz-
ing records, with 63.8 per cent indicating
that they were very well satisfied with this
activity. The second highest ranking area
of instruction had to do with producing live-
stock and crops, with 62.1 per cent checking
very well. They were the least satisfied
with instruction in family and community liv-
ing. Oan 33.9 per cent were very well satis-
fied and 49.5 per cent were falrly well satis-
fled with instruction in family and community
living.

In Arkansas, Hotzl made a special study based upon 330
responses receilved from a random sampling of veteran trainees
which showed that:

a. The median grade reached in school was a
1little beyond the middle of the eighth grade,
b. One-half of the farm veterans owned their
-farms, and c. Eighty-six of the veterans had
ralsed their farming status during their
period of training. ,
Concerning the merits and demerits of the
veterans farm training program..., it was
shown that: a. A 1little over 95 per cent of
- the veterans sald they could not have made as
much progress in becoming established in farm-
ing without the aid of the on-farm training.
b. Nearly 85 per cent of the veterans said that
they would be able to make a fairly good living
on their farms at the end of their training.
c. Although the veterans generally regarded
both the organized classroom instruction and
the individual on-farm training as highly
valuable, a small majority thought that the
off~farm classroom instruction was more helpful
than the individual on-farm training. d. A
small majority... said that the individual
visits of instructors on their farms were more
valuable than the field demonstrations and
field practice conducted with small groups,
and e. Nearly three-fifths of the veterans

! H. G. Hotz, History and Development of Institutional
On-Farm Training in Arkansas. 62 po.
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declared positively that they would be will-
ing to pay taxes to support & similar training
program without subsistence payments-- after
the institutional on-farm program is discon-
tinued.

1

Rogers, ™. 1n reporting on the success in farming achieved -

by veterans in Oklahoma, states that progress must be evalu-
ated in terms of.approved practices'carried out on the fgrms;
and 1n farm and home improvements that have resulted‘from |
training. Such 1mprovement$ will result in é more productive
~ and successful farming progrem and & more desirable farm home

and environment.

Improved methods of handling livestock
have become major factors in the successful
operation of the Oklahoma Veteran Agricultural
Training Program. Over eight thousand veterans
who are now in training have purchased pure-.
bred sires to improve the quality of their
livestock. Every effort is being made to raise
the livestock efficiency average of each veter-
an, where need exists, by the establishment of
‘recognized approved practices in livestock
production....

In fulfilling the needs of trainees for
more and better farm machinery, over 36,000
items of farm machinery have been purchased by
men in training. This includes nearly 7,000
tractors. Soil conservation and improvement
work is recognized as a need to ralse the crop
index on many farms. Such practices as terrac-
ing, contour farming, fertilizing, and proper
land use planning are major programs on a large .
per cent of the farms represented in the train-
ing program.

1 Murl R. Rogers, "Success in Farming Achieved by Veterans,"
The Agricultural Education Magazine, p. 84.
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1

From a study by Snider~ 1t appears that the importance

of working with small rural groups to attain action goals
cannot be too strongly emphasized. These small groups,Aif
taken within the boundaries of their local communities, and
if guided, will within their own group éolve their owh im-
mediate problems. 1In turn, the actions of all such groups
will help solve local and state problems.

According to a survey made on each of the three thousand
applicants for the program during the past five years, the
following results were obtained:gv | '

1. Veterans are acquiring proficiency in the
basic farming skills and managerial duties
ag a result of instruction.

2. Veterans are becoming established in worth-
while farming programs, and will be better
able to make satisfactory lncomes under
normal conditions as a result of their
training.

3. Veterans are realizing more than ever before
that farming 1s a cooperative enterprise
between husband and wife.

4. A series of experiences is being provided
that not only enables veterans to become
better farmers but also enables them to
accept and discharge their responsibilitiea
as citizens.

5. Veterans have become acquainted with differ-
ent farm agencies in the state and are

- utlilizing the services they have to offer.

6. Trainees are assuming responsibilities of
leadership in their communities. They are
becoming members of their local school boards;
are serving as members on county agent com-
mittees, county rarm bureau committees,
farmers' home administration committees,
members ol township boards; and are dele- *
gates to Missourl Farmers Association
Conventions.

1 Amos J. Snider, Institutionsl On-Farm Tralning for
Veterans in Missouri. p. 26. .

2 Ib1d4., p. 22.
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7. The trainees are becoming "joiners" of
farm organizations.... Over fifty per cent
of all trainees have joined some recognized
farm organization.

8. School superintendents, boards of education,
county and town residents are beginning to
realize, as a result of veterans' classes
being held at the school, that school prop-
erty and facilities can serve a broader
purpose than merely making possible educa-
tion for youth.

The South Carolina State Department of Education has
made a progress report1 in which they state that over two ~
thougsend five hundred trainees have improved their farming
status, changed from renter or sharecropper to owner, and
from sharecropper to renter since entering training. Three-
fourths of the trainees have made major.repairs and im-
provements on their homes and major farm bulldings. Since
entering training, these~veterans have paid out of subsistence
almost two and one-half million dollars for the improvements
on their farms. A total of twenty-five.thousand major pleces
of farm equipment have been bought since the veterans entered
training. Cotton 1s a major source of income for fifty-two
per cent of the trainees.

Swecker reports2 that in West Virginia a large percentage

of the veterans are using the training program to become

1 South Carolina State Department of Education, Progress
Report, Institutional On-Farm Training Program for Veterans in
South carolinz. po. 1-1%4.

2 John B. Swecker, "West Virginia Veterans Making Progress
Toward Establishment in Farming," The Agricultural Education

Magazine, p. 226.
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established. in farming.  The vetefans have benefited from
their subsistence in that they have increased their equity in
their farming business. The,educat;on,programvvhich>1n¢iudes
both classroom and;oh-farm instruction (both'groupfand ingi-
vidual) has. been of great value to the:veteran,in planning
and carrylng out a balanced farming program.

‘Kaufmann has made & study which is representative of
those done.qn & department basls rather than a state banisﬁl
In Windsor, Illinois, fourteen of fifty-one veterans were - -
able to become self-employed during their training period.
Twenty of the twenty~two men entering school as self~employed
were able to stay in business for thémeelvea during the past
three years. : While his age and marital status are large |
factors in determining when & man will start farming for
himself, Kaufmann-belleves that the veteran's training and
his subsistence allowance have been important factora in
getting these men established as farmers.

Department case studles made in Kontana -indicate the
manner in which many .classes are meeting the needs of the

trainees.? For example, quite a number of Rural Electrifica-

1 Bernard J. Kaufmann, "An Evaluation of Farm Veterans
Training," The Agricultural Education Magazine, D. 226.

2 yontana Department of Public Instruction, Agricultural-
Veterans Training News Items, p. 7.
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tion Administration lines were constructed in the eastern

part of Rboseveltvcounty, and at Bainville an REA inspector
conducted classes on regulations and helpful wiring hints.
Electrical display boards were constructed and used by‘the~
clasg, because none of- the véterans were in a position to do
ranch wiring at the time. By the time classes were stopped
several veperans‘had'completely wired thelr farms. After
getting electricity, several of the class members purchased
home freezers, and classes were then held in meat cﬁtting and
foqd freezing.

At Bridgér,'Montana,lra series of farm management topics
were taken up in January, as it was considered an ideal time -
to review_ihé past year's mistakes and to formulate plans for
the next farm yeér. That arrangemegt at that time of'the~yearr

was an aid in making out income tax reports.
Summary

_ Included in the literaturé reviewed are eleven state
studleg.of Institutional On-Farm Training. Local department
studies from five states were reviewed.

There 1is genera; agreement among the veterans that
instruction in improved practices, production and management
| problems is of most value. Greétest'service has apparently

been in these areas and demand seems to be in that direction.

. 1 Montana Department of Public Instruction, loec. cit.
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Asslstance on family and community problems 1s sought
by some, but for the most part these problems are not fore-
most in the minds.of the veterans as far as Institutional
On-Farm 1nstruction 18 concerned. Instruction in this area
has been less effective than in production type activities.

By'centralizing instruction from other educational
agencies, Institutiohal On-Farm Tralning is rendering a
service that would otherwise be missed. Work through small
group activities in classes is liked and sought by the veter-
ans.

In some communities veterans are becoming leaders, but
the studies do not indicate that this is true in the majority
of the communities. | |

The veterans agrée rather definitely that adult farmer
classes should be offered by the public schools and they are
wllling to pay taxes to support such a progfém.

These studlies were valuable aids in compiling and sum-

marizing data for the study of Institutional On-Farm Training

in Arizona.



PART III
ORGANIZATION AND INTERPRETATION

Procedure

Nlnety self-employed veterans who had been enrolled in
Institutional On-Farm Training at least one year wefe selected
for this study. These represented twenty-six per ceni of
the enrolled self-pfoprietors in the State.

The number of veterans surveyed was considered as more
than adequate; since by statistical means a two per cent
' sampling was determined to be reliable on the National study
of Institutional On-Farm Training.l

In order to obtain an even distribution of responses
from twenty-four training centers throughout the sState,
veterans surveyed were selected in proportion to the number
enrolled in each training class. The distribution of training
centers is shown on the map, page 21 of this study.

The questionnairé used consisted of two schedules>which
were designated as Schedules B and ¢C. These had a total of
one huhdred and one questions. The schedules were prepared
by research consultants in agricultural education and were

used in making the national study of Institutional On-Farm

: 1 E. R. Hoskins, National Committeé for Institutional
On-Farm Training Study, Method of Sampling Trainees for
Institutional On-Farm Training Study. Clircular Letter.
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Arizone
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Training. Aftér evaluating the schedules it was found that
they were well suited for use in the Arizona state study

of Institutional On-Farm Training. Coples of both schedules
are included in the Appendix of this study.

» Sixty of the men were surveyed with Schedule B to ob-
tain'responses'to fifty-seven questions indicating the extent
to which they feel they have become established 1n home and
community life. These men represented seventeen per éent of
the enrolled self-proprietors. |

Ninety veterans, including those who answered the ques-
tions of Schedule B, were asked to aporalise twenty-seven
Instructional activities in terms of their value in helping
them become established in farming. Responses.were o?tained
to seventeen types of activities the veterans would suggest
for improving or including in future adult education in
Arizona.

Fifty per cent of the men were interviewed personally
by the author, using the B and C Schedules, and the other
responses were obtained by mail. Forms used were sent to the
instructor, who explained the instructions to the veterans.

No student or instructor names were requested. Anonymity

was thought to favor more unbiased and truthful answers.
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Presentation and Interpretation of Data

The data in the following tables are indicative of the ex-
tent to which sixty of the veterans have become established in
home and commﬁnity life.

Here are recorded those factors which have entered into past
performance and which will influence the future progress of the
veteran.

TABLE I

PERSONAL AND FAMILY FACTORS
INFLUENCING VETERANS ESTABLISHMENT IN HOME AND COMMUNITY LIFE

Factor ‘ - _Response
Veteran Age
Range 23 = 51
Median 31

Marital Status
Married 54
Single

Wife Farm Reared
Yes 29
No 25

Years of Wife's
Farm Experlience
After Age Ten,Prior
to Marriage

None 26
One to Five 8
Six to Ten 16
Eleven to Twenty 4

How Hapoy is Home Life

Ve ry : 48
Quite _ 12
Not Very 0]
Not at All 0

(continued)



TABLE I (concluded) .
PERSONAL AND FANMILY FACTORS INFLUENCING VETERANS
ESTABLISHMENT IN HOME AND COMMUNITY LIFE

FPactor Regponse -
Number of Children : .

None 14

One ' 20

TWO 14

Three 5

Four S T

Number of Children
Over Ten Years of Age
None _ 5
One
Two
Three
Four

O HFO |

Table I shows that, while the age range of enrolled
veterans is twenty-three to fifty-one, their median age 1is
thirty-one. 1ith few exceptions they are married. A small
majority of wives are farm reared, but most wives had no
farm experience after ten years of sge and prior to marriage.

In all but a few cases veteréns state that their home-
life is very happy. Thirty-three per cent have one éhild,
twenty~three per cent have two children, and twenty-three
ver cent have no children. Eight per cent have three chila-
ren, and twelve per cént,have fbur chiidren. Eighty-three

per cent have no children over ten years of age.



TABLE II
‘ EDUCATIONAL LEVEL ATTAINED '
BY SELF~ENPLOYED VETERANS AND THEIR WIVES

Years (Schooling Completed) Veteran Wife

Five
Six

- Seven
Eight
Nine
Ten
Eleven
Twelve
Thirteen
Fourteen
Fifteen
Sixteen

o
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¥edian Grade Completed 12 12

The range of schooling comoleted by both veteran and
wife was from the fifth grade to college graduation. The
median grade completed was the twelfth. Twenty-nine per
cent more wives than veterans completed grades thirteen,
fourteen, fifteen and sixteen. Thirty~-seven per cent ér
the veterans did not finish high school.

Figure 2., page 26, further 1llustrates the varied
educational level attained by self-employed veterans and

their wives.
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Figure 2. Educational Level Attained by Self-employed
.. Veterans and Their Wives. _
The median grade completed by veterans and their wives
was twelve. Thirty seven per cent of the veterans;did'not
f;nish high school. Twenty nine per cent more wives than

veterans completed grades beyond the twelfth., |
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TABLE III

VOCATIONAL AGRICULTURE AND SPECIAL TRAINING _
COMPLETED BY TRAINEES

Training Responaes

Years in Vocational

Agriculture
None 30
One -8
Two : 12
Three 5
Four . 5

Months Specilal

Educational Training
None 44
One to Five 4
Six to Ten 5
Eleven to Twenty 4
Twenty and Over 3

One-half of the trainees had no training in vocational
agriculture. Thirteen per cent had one year; and twenty per
ent had two years of training. Eighi per cent had three and
four years of vocational agricultural training réspectively.
Seventy-three per cent have had no special educational train-
ing. The balance have had from one to twenty months of special

training.



-28~

TABLE IV :
EDUCATION PLANNED FOR CHILDRE

Highest Level Responses
Grade school 0
High school 11
Technical institution

or college ( junior) 4
- Four years of college 32
Don't know 13

An analysis of Table IV shows that fifty-three per cent

of the men plan on four years of college for their children.

Twenty-two per éent are uncertain, and of the balance high

school graduation is planned for all but four, who indicated

Junlior college or technical school.

-

TABLE V

VETERAN'S SATISFACTION WITH HOME, COMMUNITY,
FARMING AND TRAINING SITUATION

Situation Very Fairly Not so Not well
well well well At all

Like farming 54 6 o] 0
Wife like farming 38 13 3 0
Like community 47 11 1l 1
Wife like community 39 12 2 1
How are things working out 18 41 0 1
Do neighbors cooperate 25 31 3 1
Satisfied with way home 1s

fixed up 17 25 16 2
How well established 1is

farm and home 16 34 2
How well established are ,

you in the community 2l 35 4 o]
How well satisfied with

veterans' training 30 28 1 1
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Table V shows that ninety per ceni of.the veterans like
farming very well, and seventy-eight per cent like the com-
munity very’well. Seventy-four per cent of thelr wives like
farming very well, and seventy-two per cent of the wlves like
the community very well.

Thirty per cent of the veterans indicated that things
are working out very well, and sixty-eight per cent indicated
things are working out only fairly well.

Fprty-two'per cent state that neighbors cooperate very
well, and fifty-two per cent indicate neighbors cooperate
fairly well. Twenty-eight ver cent of the men are very well
satisfied with the way the home is fixed up. Twenty-seven
per cent also indicate they are not so well satisfied and
forty-two per cent are only falrly well satisfied with the
way the home 1s fixed up.

Twenty-seven per cent say they are very well established
in farm and home life, fifty-seven per cent are fairly well
established. Thirty-five per cent indicate they are very well
established in the community, fifty-elght per cent say only
fairly well. Fifty per cent are very well satisfied with
veterans training, and forty-six per cent are fairly well

satisfied.



TABLE VI
MEMBERSHIP IN NATIONAL FARM ORGANIZATIONS

Organization Membership

. None 27
Farm Bureau 31
Grange -1
Grange and Farm Bureau 1l

Fifty-fwo per cent of the veterans are members of the
Farm Bureau. Forty-five per cent belong to no national farm

organization.

TABLE VII
ASSISTANCE RECEIVED FROM UNITED STATES
DEPARTMENT OF AGRICULTURE AGENCIES

Agency Veterans served

None 14
S0il Conservation Service 29
Rural Electrirication Admin-

istration 9
Farm Credit Administration 9
Extenslion Service ' 11
Production and Marketing

Administration : 26
Forestry Service 2

Of the various United States Department of Agriculture
agencies, the Soil Conservation'Service, Production Marketing
Administration, Extenslon Service, Rural Electrification and
Farm Credit Administration, in that order, have given the most
assistancevto veterans. Twenty-three per cent of the men have
had no_assistance from United States Department of Agriculture

agencles.
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TABLE VIII '
PARTICIPATION IN BUSINESS AND SOCIAL ORGANIZATIONS

Particlipation Cooperatives Veterans Cilvic
Fraternal

Do not belong 36 42 ‘ 50
Belong 24 18 10
Inactive member 13 5
Fairly Active member 11 10
Very active member 0 2
Inactive officer or

committeeman 0 0
Falrly active officer

or committeeman 0 1

~According to Table VIII, sixty per qent of the veterans
do not belonglto cooperative organizations. Forty per cent
do belong to cooperatives, and of these, twenty-two per cent
are inactive, eighteen per cent are fairly active. Seventy
per cent do not belong to veterans' organizations, thirty
per cent belong to veterans' organizations, and of these,
eight-per cent are inactive, seventeen per cent are fairly
active. Eighty-three per cent do not belong to social or

civic organizations.
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TABLE IX .
PARTICIPATION IN COMMUNITY SERVICE
AND RELIGIOUS ORGANIZATIONS

, Community Church
-Participation Improvements Offices Committees Attendance
Do not take part 53 ' 56 57 18
Pro jects worked

on - T
Committee activ-

ity 3
Regular 13
Irregular 15
Seldom 14

Table IX shows that eighty-eight per cent of the veterans
hold no community offices, while twelve per cent do. Ninety-
five per cent do not serve on comhunity committees.’ Twenty-
two per cent attend church regularly, twenty-five per cént
attend irregularly, tﬁenty-three per cent seldom attend, and
thirty per cent do not attend church.

Analysis of Table X shows that thirty-three per cent of
the veterans are ungualified to vote and are inactive in school
affairs. Twenty-three per cent are qualified to vote but do
not vote and also are inactive in school affairs. Eighteen
per cent do vote in annual school elections but are inactive
in local school affairs. Only thirteen per cent vote in
~annual school elections and are active in attending local
school affairs.

Forty-two per cent of the wives are unqualified to vote

and are inactive in school affairs. Twenty=two per cent are
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qualified tp vote but do not vote and are inactive in school
affalrs. Thirteen per 6ent of the wives vote in annual |
elections but are inactive in oiher local schoolkaffairs.

Of the wives, only seven per cent vote in annual school
elections and are active in local school affairs.
TABLE X

PARTICIPATION IN LOCAL SCHOOL AFFAIRS
BY VETERAN AND WIFE

Particivation ' Veteran Wife

Unqualified to vote, inactive in school :

affairs 20 23
Unquelified to vote, active in school

affairs : 3 4
Qualified to vote, do not vote, inactive

in school affairs , 14 12
Qualified to vote, do not vote, active

in school affairs 3 2

A voter in annual school meeting or

election but inactive in other local

school affairs 11 7
A voter in annusl school meeting or

election and active 1in attending

local school affairs 8 4
A voter in annual school meeting or

election, have accepted a school

office or is serving on a local

school committee 1 2
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TABLE XI ‘
PARTICIPATION IN POLITICAL AND PUBLIC AFFAIRS

State or Local Government Number of Responses

Offices held
0 58
1 0
2 2
3 0

Chances to vote on public

issues or elections

0 11
1 19
2 25
3 5

Times voted
0] 11 N
1 28
2 16
3 5

Extent of activity in local

and state government

Very active 3
Fairly active 12
Not active 45

Ninety-seven per cent of the veterans do not hold offices
rin local community government, according to the figures of
Table XI. Only five per cent are very active in local or state
government, twenty per cent are fairly active, and seventy-five
per cent are not active in local or state government.

Elghteen per cent had no opportunity to vote and did not

vote. Thirty-two per cent had opportunity to vote once,

.
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forty-two per cent had opportunity to vote twice. Forty-

seven per cent.voted once and twenty=-seven per cent voted

twice.
TABLE XII
KEEPING UP WITH CURRENT EVENTS
Source Number Responses
Newspaper in home
None 5
Dally 25
Weekly 8
Deily and weekly 1
Daily and Sunday 11
Daily, Sunday, weekly 8
Sunday only 2

Magazines in home
None 1
Farm 15
General interest \ o
Farm and general interest

Listen to radio farm news, market

reports
Almost every day 29
About half the time 25
Seldom or never 6

~ Using the figures of Table XII, forty-two per cent of
the veterans receive the dally newspaper and elghteen per cent
recelve dally and weekly newspapers. Seventy-three per cent
receive both farm and general interest magazines, twenty-five
per cent recelve farm magazines only. A slight majority listen

to the radio for farm news every day.
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TABLE XIII
BOOKS, BULLETINS PROCURED AND READ

: Number _
Publication 0 1=-10 11-20 21-30 31=-40 41«50 51—155
Books read 22 31 3 3 1 0 0
Bulletins ' :
procured 18 28 11 1 0 1 "1
Bulletins ’
read 18 28 11 1 "0 .1 1

Fifty-two per cent of the men read from one to ten books
a year, and thirty-seven per cent read no books during the
year. Thirty-seven per cent did not procure or read any
bulletins during the year. Forty-seven per cent procured

and read from one to ten bulletins during the year.



TABLE XIV
HOME FACILITIES AND CONVENIENCES

Facilities and Conveniences Number Responses

Communication
None
Telephone
Radio
Television
Telephone and radio
Telephone and television
Radlo and television
All three types

NN
VIRNHOOMNDKHEN

Transportation
None 0
Car 15
Truck 20
Car and truck 25
Alrplane 0
Truck and alrplane 0
Car and alrplane o)
All three tyves o

Sanltary Conveniences

No running water in house 2
Cold running water 1n house 11
Hot and cold running water, no bath :

or toilet 5

No running water, sanlitary or

chemical toilet 2
Hot and cold water, partial bath 4
Hot and cold water, bath, toilet,

and tub or shower ‘ 36

Food Storage Facilitles
None
Spring house
Cellar
Ice box
Mechanical refrigerator
Curing house for sweet potatoes
Smoke house '
Other

|
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{continued)



TABLE XIV .(Concluded)

HOME FACILITIES AND CONVENIENCES

Facilities and Conveniences

Number Responses

Facilities for Freezing food
None S
Locker plant rental
Home freezing unit
Locker and home freezer

20
19
20

1

Electricity in Home
None
Power line
Home power plant

o

Laundry Facilities in Home
None
Tub and scrubbing board
Hand washer
Power washer
Automatic washer

N

B
ook o ol ol o

Housing Arrangement

Not married or living with wife

Living with other farm family

Living with other family in rural
area away from farm

Living with other family in town

Separate quarters in house on
operated farm

Separate quarters in house away from
farm, rural area

Individual house on operated farm

Separate guarter, house in town

Individual house away from farm,
rural area

Individual house in town

W
Wwo P~NNDD M OO0 N

Days Family and Hired Labor Spent in
Improving Appearance, Convenlences of
Farm Home and Yard in past year

None

1-4 days

5-9 days

10-14 days

15-19 days

20-24 days and over

(VAR
OO0OO0O~N+HN
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Table XIV shows that telephone and radio are possessed
by forty-nine per cent of the vetérans.and thirty-seven per
cent have radio only. Forty-two per cent own both car and
truck, thirty-three per cent own a truck only, and twenty-
five per cent have a car only.

Sixty per cent have hot and cold waﬁer, bath,vtoilet,
tub or shower. Eighteen per cent have cold running water
ohly in the house.

Eilghty-eigcht per cent have mechanical refrigerators.
Thirty-three per cent have no food freezing facilities, and
an equal number have home freezing units. Thirty-two per
cent have locker plant rentals.

Ninety-seven per cent of the veterans have eiectrical
power lines on the ranch, and forty-eight per cent héve
power washing machines. 3ixty-two per cent of the veterans
live in an individual house on the operatéd farm. One to
- four days were spvent in improving the farm home by fifty per

cent of the men, and forty-five per cent spent five to nine

days. improving the home.



TABLE XV
FOOD PRODUCED AND PRESERVED BY FAMILY, PAST YEAR

Number Veterans

Amount
Per cent Food Produced
_ 0 13
1-25 36
26~50 S
51-75 2
76=100 0
Quarts Family Preserved
0 20
1-49 22
50~99 6
100-149 3
150-199 6
200-299 1
300-399 -0
400~499 2
500~599 0
600-over 0

From the information in Table XV, sixty per cent of the

veterans produce up to twenty-five per cent of the family food

on the home farm.

family use on the farm.

Twenty-two per cent produce no food for

One to forty-nine quarts of food are

preserved yearly by thirty-seven per cent of the veterans,

while thirty-three per cent preserve no food for family use.

TABLE XVI |
WORK DAYS LOST DUE TO SICKNESS OR ILLNESS PAST YEAR

pDays fOSE

Member o] 1-10 11-20 21-30 31-60 60~-over
Veteran 26 27 5 2 0 0
Wwife 23 25 4 2 0 0
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An énalysis»of Table XVI shows that illness caused loss
of from one to ten days of work for forty-five per cent of the
veterans. Forty-three per cent iost no work days to illness.
Forty-eight per cent of the veterans' wives lost one to ten

days of work due to illness, and forty-two per éent of the

wives lost no days of work.

) TABLE XVII
DAYS WIFE WORKED IN FIELD ON PRODUCTIVE
ENTERPRISES LAST YEAR

0 . 1-10 11=20 21-30 31=60 60-over
Wife's Work 28 9 L 2 4 T

According to the figures of Table XVII, fifty—twb per
cent of the wives did no field work on productive enterprises
last year. Sixteen per cent worked from one to ten days on

productive enterprises.

TABLE XVIII
" PERSONAL AND FAMILY INSURANCE CARRIED

Type Insurance Veterans carrying
None 11
Hospital
Acecident
Life ' _ 2
Life and accident
Life and hospital
Hospital and accident
Life, accident, hospital
Burlial only
Burial, other types

OFWVNO~NOON
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Life insurance 1s owned by thirty-three per cent of'the
veterans. Eighteen per cent own no life insufance. However,
éighty—ohe per cent of the men carry some sort br 1nsuraﬁce.
The following tables indicate the veteran's reactions
to Institutional On-Farm Training and his suggestions for
1mproving and his interest in future adult farmer classes.
TABLE XIX
NEW PRACTICES AND IMPROVENMENTS THAT HAVE

BEEN ADOPTED DURING THE FISCAL YEAR 1950-51
BECAUSE OF INSTITUTIONAL ON-FARM TRAINING

Practices and Imorovements Number Average per man
Crop 1,414 15.6
Livestock and poultry . 1,555 17.2
Marketing 196 . 2.1
Conservation : 236 ' 2.6
Machinery and Equipment 275 3.0
Home and farm buildings 149 1.6
Labor saving devices 145 1.6

" Total , 3,970

New practices 1n crops, livestock and poultry have'been
adopted by most veterans during the past fiscal year. An aver-
age of fifteen new crop practices and an average of seventeen
new livestock and poultry practices were indicated.

Some new practices and improvements were adopted in mar-
keting, conservatioh, machinery and equipment, home and farm
bulldings and labor saving devices. New practices in these
areas were relatively few. Figure 3., page 43, further
11lustrates the number of new practices and improvements

adopted because of Institutional On-Farm Training.
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Figure 3. New Practices and Improvements Adopted During
the Fiscal Year 1950-51 Because of Institutional On-
Farm Training.

The greatest number of hew practices and 1mpro§ements

occured in erops, llvestock and poultry enterprises.



, TABLE XX
VETERAN'S SATISFACTION WITH EDUCATIONAL ACTIVITIES

AND PRACTICES IN WHICH HE HAS PARTICIPATED

Nunber Rasponnes

Very Fairly Not so Not well

Educational Activity,Practice well well well at all
Class discussion of individ-

ual problems by regular

instructor 55 28 5 2
Instruction by specialists 49 35 4 2
Moving pictures, films,slides 49 34 5 2
Individual instruction on '

farms _ 42 33 7 8
Group instruction on farms 33 25 14 18
Demonstrations by regular _

instructor 37 33 12 8
Demonstrations by specialists 38 30 8 14
Demonstrations by members

of class 21 37 8 24
Practice in farm mechanics jobs38 25 8 19
Practice in agricultural jobs 27 39 6 18
Supervised study of books, ‘ '

bulletins, etc. 23 31 17 19
Formal class lecture by

regular instructor 36 36 8 10
Making a farm and home

training plan 25 34 156 15
Developing contracts, leases

and business agreements 20 35 10 25
Keeping and analyzing records 35 .36 11 8
Farm mechanics 37 26 10 17
Producing livestock and crops 48 32 4 6
Farm management and marketing 26 43 11 10
Conservation of soil, water,etc39 38 5 8
Family and community living 20 35 10 25
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Using the figures of Table XX, sixty—éne per cent of
the veterans were very well satisfied with class discussion
of individual problems by regular instructors, and thirty-
5ne per cent were fairly well satisfied with that activity.
Fifty-four per cent of the veterans were very wéll satisfied
with instruction by specialisﬁs, and thirty-nine per cent
were fairly well satisfieq.

Fifty-four per cent were very well satisfied with moving
pilctures and slides, thirty-eight per cent were fairly well
satisfied. Forty-seven per cent are very well satisfied with
individual instruction on the farm, and-thirty-seven ver cent
are falirly well satisfied. |

Thifty-seven per cent are very well satlsfied with group
instruction on farms, and twenty-eight ver cent are faifly
well satisfied. Twenty pér cent are not at all satisfied with
group instruction on farms.

Forty-one ver cent are vefy well satisfied with demon-
stratlons by the regular instructor, and thirty-seven per cent
are fairly well satisfied. Thirteen per cent were not too
well satisfied.

- Forty-two per cent are very ﬁell satisfied with demon-
stratlons by specialists, thirty-threé per cent are fairly
well satisfied, and fifteen per cent are not at all satisfied
with such demonstrations.

Twenty-three per cent are very well satisfied with

demonstrations by class members, forty-one per cent are fairly
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well satisfied, and twenty-seven pér.centyare not at all
satlsfied. - | | L |

- Forty-two per cent are very well satisfied with prééiice
in farm mechanics jobs, twenty-eight per cent.fairly’ye§1
satisfied, and twenty-one per'cenp not at all satisfied.

Forty-three per cent are fairly well satiefied'withr
practice in agricultural jobs, thirty per cent are vefy well
satisfied;,and,twenty per cent are not at all'éati%riadt .

- Thirty-four per cent are fairly igil'satigrieé with o
superviséd study of books and bulletins, twenty-five per oant
are very well satisfied, and twenty-one per cent are hot at
all»satisfied._ Ninefeén per'ceht are not 80 well saiiéfied.

Fortylper cent are very well, and fofty per cent are
fairly well satisfied with férmal class lecture by regular
instructoré._ ’ |

‘Thirty-eight per cent are fairly satisfied with instruc-
tion and practice in making 2 farm and home tréining plan.
Twenty-eight per cent are very well satisf;ed with such in-
struct;on,~eighteen per cent not sovwell satisfied, and |
seventeen per cent are not at all satisfied. | .

Thirty-nihe‘per cent are fairly well satisfied with
“instruction in developing business agreements, twenty-two
per cent are véry well sétisfied, eleven per cent not so
well, and twenty?eight per cent not at all satisfied;

Forty per cent are fairly well satisfied with instruction

in keeping and analyzing records. Thirty-niﬁe per cent are
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very well satisfied with such instruction.

Forty-one per cent are very well satisfiea.with farm
mechanics ihstruction, twenty-nine per cent are fairly well
satisfied, and nineteen per cent are not at allvsatisfiéd.

Fifty~three per cent are very well satisfled with 1n;
structién in producingilivestock and crops. Thirty-four
per cent are fairly well satisfied with such instruction.

Forty-eight per cent are fairly well satisfied with farm
management and marketing practices. Twenty~n1né pef cent
are very well satlisfied, and twenty-three per cent are either
not 8o well or not at all satisfied with this instruction.

Fohty-three per cent are very well satisfied with soil
and water cdngervation instruction. Forty-two per cent are
fairly well satisfied with such iﬁstruction.

Thirty-nine per cent are fairly well satisfied with iﬂ-
struction in family and community living. 1Iwenty-two pér cent
are very well satisfied with such instruction, but twenty-
eight per cent are not at all satisfled, and eleven per cent

not so well satisfied with'such instruection.
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TABLE XXI -
CHANGES OR ADJUSTMENTS. TO INCLUDE IN FUTURE
PROGRAMS OF ADULT EDUCATION IN AGRICULTURE

Changes or Adjustments Veteran Responses
Hours classroom instruction per year
1-25 2
26~50 T
51-100 _ 18
101-150 16
151-200 35
200-over 12

Number classroom meetings per year

Twice a week 45
Weekly 33
Every two weeks , 4
Monthly 1
Every two weeks in fall &and winter,

monthly in spring and summer : 2
Every week 1in fall and winter, monthly

in spring and summer 5

Hours of on-farm instruction per year

1-12 16
13-36 12
37-60 . 31
61-84 14
85-100 17

Wives' Participation in future programs

Not at all 21
Attend special meetings : 52
Attend all meetings with husband 6

Attend sevarate meetings 11




-49_

Table XXI shows that, while thirty-nine per cent of the
men prefer one hundred and fifty to two hundréd hours of
classroom.instruction per year, an equal number want only
fifty to one hundred and fifty hours of training.

One half the.men favor classroom meetings twice a weék,
and one third prefer that meetings be held once a week. As
to hours of on-farm instruction per year, thirﬁy-four per
cent favor thirty-seven to sixty houfs,,nineteen pér cent say-
eighty-five to one hundred hours, and eighiéen per cent say
one to twelve hours. |

A majority, fifty?eight per cent, of the men suggest that
wives should attend special meetings, and twenty-three pér cent

say wives should not attend at all.



. TABLE XXII
VALUE OF CERTAIN TYPES OF ACTIVITIES FOR FUTURE
ADULT FARMER CLASSES

How Valued
Very Fairly Not so Not Well
Activity Well Well = Well at All

Discussion of the place of
. farm organizations and '

services in community life 37 4] 7 5
Dlscussion of public, civic

and political problems 24 40 17 9
Instruction in conducting -

a meeting 18 37 16 19
Instruction in selecting

an insurance program for

farm and family 33 33 11 13
‘Organized athletic events 17 22 23 28
Outdoor sports (hunting,

fishing, etc.) 23 22 22 23
Organized trips and tours

to study local problems 54 24 4 8
Health and safety programs 44 31 8 7

Study your local schools and

local opportunities for

the education of your

children 45 25 8 12
Social and family activi-

ties (dancing, cards,

‘music, plays, etc.) 22 24 16 28

Acq9rding to Table XXII, one-half the men indicate that
discussing the place of farm ;rganizations and community ser-
vices would be falirly valuable in future adult farmer classes.
Forty=-one per cent say such discussions would be very valuable.

Forty-four per cent say discussion of public, civic and
political problems would be fairly valuable, twenty-seven per
cent say very valuablé, twenty-nine per cent indicate not so

valuable or of no value.
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Table XXII further shows that forty-one per cent indicate
that 1nstruction in conduction of meetings'wduld be fairly
valuable, twenty per cent say very valuable, but thirty-seven
per cent say not so valuable or of no value. .

Seventy-four per cent'indicated instruction in selecting
farm and family insurance would be fairly}to very valuable.
Twelve per cent say not so valuable, and fourteen per cent
say not al all valuable. _

Thirty-one pef cent suggest that organized athletic
events would be of no value in adult farmer classes, twenty—
five per cent say they would be of some value, twenty-four
per cent say falrly valuable, and only nineteen per cent say
very valuable.

Twenty~five per cent of the men say such activities as
out door sports would be very valuable in adult farmer classes,
but an equal number say they would be of no value. Twenty—four
per cent say such activities would be fairly valuable, and the
same number say not so valuable.

Health and safety programs are regarded us very vaiuable
for future programs by forty-nine per cent of the men, and
thirty-four per cent of the men say such programs would be
fairly valuable.

One-half the veterans state that the study of local
schools and of'local school opportunities for thelir children
would be very valuable, and twenty-eight per cent say fairly
valuable. A total of twenty-two per cent regard such studies

ags not so valuable and not at all valuable.
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Twenty-seven per cent say social and family activitiés
in connection with future adult farmer classes would be fairly
valuable, and twenty-four per cent say very vaiuaﬁle._ However,
thirty-one per cent regard such activities as of no value and
eighteen per cent say they would be of some value only.
TABLE XXIII

ANOUNT OF SUPPORT THAT WOULD BE GIVEN
FUTURE ADULT FARMER CLASSES

Support Amount
Public schools offer adult agriculture |
clagses
Yes 73
No : : 17 -

Tuitlion willling to pay to support adult
farmer training per year R
None 4 15

5.00 . 16
10.00 : ' 17
15.00 ’ ‘ 5
20.00 ; 15
25.00 : 15
50.00 or over . _ T

Per cent taxes willing to have used to
support adult agricultural classes :
None C 22

One 15
Two . 20
Three ‘ 8
Four : 5

Five ' B 20
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A study of Table XXIII shows that a great majorlty of
the veterans believe the public schools should offer adult
eduation in agriculture. Elghty-one per cent gave a positive
responsé, and only nineteen per cent said no.

The men are rather evenly divided in the amount of tuition
they would be willing to pay for future adult farmer training.
Nineteen per cent say they would pay ten dollars, eighteen
per cent say fifteen dollars, seventeeh per cent say twenty
and twenty-five dollars respectively. Seventeen per cent say
they would pay no tuition for adult farmer instruction.

A rather even distribution occurs in the amount of taxes
veterans would be willing to pay for adult farmer classes.
Twenty-four per cent say they would pay none. Twenty-two
pef cent say they would pay two per cent and five per cent
respectively. Seventeen per cent say they would pay one

per cent taxes fof adult farmer classes.



. PART IV -
SUMMAaRY

Fihdings

The veterans afe very mature 1in years, considering the
fact that they are just becoming established in home and com-
munity life.  Thelr median age is thirty-one. The families
of the veterans are young and thelr establishment has come
rather late in l1life for the veteran. Most Qf the men have
two children under ten years of age.

A small majority of the wives are fafm reared, but they
have had little farm experience. Most veterans and their
wives completed high school, but over one-fourth more wives
than veterans were educated beyond the twelfth grade. More
than one-third of the veterans did not finish high school.
Twice as many.wiveé as veterans completed four years of college.

As to training in vocational agriculture, one-half of the
véterans had none. Nearly three-fourths of the men haQe had no
speclial training; such as in trade schools. Over half the men
plan on four years of college for their children, but one-
fourth are uncertain as to the education they will provide fof
thelr children. Eighteen per cent plan on high school gradua-
tion only for the children. |

The great majority like farming and the community in which
they live, but their wives are a bit less satisfied. On the
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whole,-thé men.are,Satisfied with their environmental sur-
roundings.  Things ére ﬁorking out only fairly well: for over
two-thirdsof the trainees énd~very well for nearly one-third
the men. A small majofity say neighﬁors cooperaﬁe fairly well,
and a miﬁofity say'neighbors éooperate.very well. ‘They are
about equally divided between being very well and not so well
satisfied with the way the home is fixed up. Most say they
are fairly well established 1nvfarmAand home 1ife, and the |
majority say they*are only fairly well established in the
commuhity. ' | |

The great~ﬁajor1ty are satlsfied withvthe_lnstitutional
On-Farm Training Program. |

Of the national farm orgénizations, a small majority be-
long to the Fafm Bureau, but the minority group belongs to no
national farm organization. Most of the men have been served
by agencies of the United States Department of Agriculture,
but many have had no such assistance. The Soil cénservation
Service; Production Mafketing Administration and Extenslon
Service, in that ordér, are the three United States Department
of Agriculture agencies that have given mostjservice to the
veterans. Neérly one-foufth the men have had no assistance
from the United States Department of Agriculture.

As a éroup, the veterans do not take'part in local business,
social, -community and réligious organizations. Most of‘the
men do not belong to cooperative farm organizat}ons, and*fei of

those who do belong are active. Nearly three-fourths of the
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men do not belong to veterans ,organizations, and of thosa
yho do belong, only seventeen per cent are fairly ective.

The men belong to few social or civic organizations, and

most of them hold no community offices and serve on no com-
munity committees. Nearly one-half attend church regularly
and irregularly; A slight majority seldom attend or do not
attend church.

For the most nart, veterans and their wives’take little
~part in local school affairs. The men are also very inaetive
in political‘and‘puhlic affairs. Few hold effices in local
community government, and three-fourths arelnot'active at all
in local or state government. |

In_keeping up with cnrrent events, not quitevhalr of the
men receive the dally newspaper, and nearly three-fourths the
men receive both farm and general interest magazines. A slight
majority 1isten to the radio for farm news every day. '

The veterans are about equally divided in the number of
books and bulletins they read during the year. One-half the
men read from one to ten books a year, but over one-third read
none. . Nearly one-half procured and read from one to ten
bulletins during the year, but over one-third read no bulletins.
‘ One-half the men have telephone and radio, but one- third
have radio only in their homes. A maqority heve het and cold
water, bgth{Atoilet,‘and tub or shower in the heme, but many

have cold running water only in the house.
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For storing and preserving food, most veterans have
mechanical refrigerators. One third the men have home freez-
ing units,}and an equal number have locker plant'reﬁtals.

'Electrical power is no problem on the farms of Arizona
veterans. The great majority of the men have such power on
the farm.

lKost of the men have their own home on their farm and
spend considerable time in improving 1t.\ dne-half the men
spent one to four days in improving the farm home during the
year, and an equal humber spent five to nine days on such
improvements.

Most of the veterans produce some family food on the farm.
Two-thirds produce up to twenty-five per cent of the family
food, but one-third oroduce none.

Veterans and their wives are about equal in the number
of work days lost due to 1llnesgs: most lost one to ten days of
work during the past year. Most wives do no field work on
productive enterprises.

A total of three thousand nine hundred and seventy new
pfactices and improvements Were adopted during the past year
‘because of Institutiénal On-Farm Training. The great majority
of these were 1n crop, livestock and poultry areas. There
were few new practices adopted 1in marketing, conservation,
machinery and equipment, home and farm buildings and labor-

saving devices.
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As a group, the veterans-are well satisiied with the
instruction they have received in Institutional On-Farm
Training. The following instructional activities are listed
in the order in which veterans indicated instruction has been
satisfactory, and those activities listed f;rst were the most
satisfactory:

l. Class instruction by specialists.. .
2. (Class discussion of individual problems by
- the regular instructor. ,
3. Moving pictures and slides.
. 4. Instruction in producing crops and livestock.
.5. Instruction in soil and water conservation.
6. Individual instruction on the farm.
7. Formal class lecture by regular instructor.
8. Instruction in keeping and analyzing records.
9. Demonstrations by regular instructors. 7
10. Instruction in farm management and marketing
practices.
11l. Demonstrations by specialist instructors.
12. Practice in agricultural jobs.
13. Practice in farm mechanics.
14. Instruction in farm mechanics.
~15. Instruction and practice in making a home
and farm training program. .
16. Group instruction on the farm.
17. Demonstration by class members.
18. Instruction in family &nd community living.
19. Instruction in developing business agreements.
- 20. Supervised study of books.

For future programs of adult education in agriculture,
two-thirds of the men suggest one hundred and fifty to two
hundred hours of claseroom instruction per year. However,
an equal number want only fifty to one hundred and fifty hours
of training.‘ One-half the men favor classroom meetings twice
a week, and'one-third prefer once a week meetings. One-third
the men favor thirty-seven to sixty hours of on=farm instruction,

QneFfifth say eighty-five to one hundred hours, and one fifth
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say one to twelve hours. A ﬁéjéritY’of the men indicate that
wives should attend apecial meetings. ‘

The veterans’ suggest that the following activities in-
cluded in tuture adult farm§r_¢1asges would be of value, and
these are listed in the order in which the meh indicated they
would be véluable: Organized tours to study local problems;
diécﬁséibhs on the place of farm organizations and community
services; and instruction in health and safety programs are
considered to be of moét valué for future classes.

Studying local schools and local school opporturiities
for their children, instruction. in selecting farm and family
inaurance, and discussion of public, civic, and political
problems would be of value. .Instruction in conducting meet-
1ngs}'§ocié1'and family‘aétivities 1ﬁ connection with class
room activlties, outdoor sports and organized athletics would
be of least value in future adult farm classes.

" An overwhelming majority of the veterans believe the
public schbdls should offer adﬁlt instructionfin agriCulture.

- The men are rather evenly divided in the amount of tuition
they would be williﬁg to pay for future adult farmer classes.
Most would pay from five to ﬁwénty—five dollars per year for
1nstfuction; but many would pay no tuition for adult farmer
1nét¥uction. - The average amount that would be paid would be
approximétély ten to fifteen dollérs per year. |

On taxes, too, the men are evenly divided as to the amount

they would be willlng to pay for adult farmer classes. The
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ma jority would agree on from one to five per cent of their
,takaoney:for adult farmer education, but one-fourth say they

would pay no tax money for such education.
Conclusions

1. The fact that the veterans take very little part in
community affairs 1s very significant. The men are not active
1n business, social, political or church organizations. They
are not leaders in their communities.

There could be many reasons for this. Distances to town
are often long in Arizona. The farm work day is a full one. .
There ma& not be enough leadership available to assist them
in becoming more active in affairs. Moreover, the men may not

have been on the farm or in the community long enough to be-

come well established.

When one considers that théy are most interested in
production practices and in assistance in solving specific
farm problems, it may well be that the men are too busy earn-
ing & livelihood to be interested in off-farm activities.

The implications for.educaﬁion are.many- Self?proprietors
should be in a more favorab1e~position to assume leadership
responsibility than the other veterans taking Institutional
On-Farm Training, yet these men are not leaders. | '

Should they be given more broad leadershlp-type training?
They have ihdicated much interest in studying farm problems,

222653
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but they a1so-consider discussions on the place of farm organ-
izations and community services to be of great valuayv Dié-
cussions on public, civie, and political problems were &also
ranked high by the veteran. |

' This would indicate that the men are interested in be-
coming better acquainted with community affairs, and it is
the opinion of the author that more emphasis should be placed
on such instruetion in. future adult farmer classes. The pro?
gram of adult education in agriculture should provide partici-
pation in leadership activities under the supervision.of- the
1netructor.’ Wh11e increased emphasis on such instruction would
be deslrable, production problems should still receive most
consideration in the instructional program.

2. The fact that the families of the veterans are young
may have contributed to the veteran's interest in instruction
in health and safety programs and in studying local schools
and local school opportunities for their children. The selec-
tion of farm and family insurance was indicated as hav1n5~vé1ue
in the instructional program, and this 1ntérest, too, maj have
been influenced by the youthfulness of the families of the
veterans. - - | % | | |

‘3. Much of the family ‘instruction-should be presented in
special meetings where wives could attend. The men suggested
wives should attend special meetings, and instructional activi-
ties could be organized to- serve family needs at these meetings.

4. Veteran and wife group instruction would also aid in
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better acquainting the wives with the farm program of the |
veterans. .Over:one-half'the"wives do no fielduwork and so

are somewhat removed from any kndiledge of mgﬁy of the specific
fgrmrproﬁléms. |

5. The age range and lack of vocational agricﬁlture and
other vocational training indicate that the veterans have a
varied educational background. While most of them have com-
pleted high school, many have not. Individuzl assistance on
specific problems would seem to meet theilr needs best.

6. It is significant to note that the veterans are well
satisfled with the instruction they have received in Insti-
tutional On-Farm Training. An overwhelming majority believe
the public schools should offer instruction in agriculture
for adults, and most veterans would pay from one to five per
cent of their tax money for such education.

T. The majority of the veterans plan on four years of
college for thelr children. 4s a group, veterans>recognize
the value of education; they appreciate and want education
when'good service 1s rendered.

8. The Institutional On-Farm Training Program has render-
ed a véluable service to the veterans. While the instructional
program has been well received, there are many ways in which
it can be improved. -Possibilities for greatest improvement lie‘
in more effective planning and presentation in thqse areas that
are now included in the instructional program.

9. While the program should be expanded to include more



. . ﬁ62- |
1nstruc£10n in busiﬁess;‘éitizenship and coimunity life
activities, assistance on specific farm problems and produc-
tion type instruction should continue to receive ma jor
emphasis. . | |

10. There 1is evidence that a good prograﬁ of 1nstruction
in adult farmer classes will receive & desirable response.
The men are interested in instruction that ﬁill serve thelr

- needs and that 1s well presented.



APPENDIX -



SCHEDULE B _ | ®64-

TO STUDY THE PROGRESSIVE ESTABLISHMENT OF VETERANS,
ENROLLED IN THE INSTITUTIONAL-ON-FARM TRAINING PROGRAM

IN HOME AND COMMUNITY LIFE

. None____.

. Soil Conservation Service.____

. Rural Electrification Administration____

. Farm Credit Administration___

. Extension Service____

. Farm and Home Administration____

. Forestry Service____

. Production and Marketing Administration____
. Other agencies—Which

0NNt WO

Confidential Report
Items 1-19 (same as Schedule A).
20. Age_______ 20, .
21. Marital Status— 21,
1. Single____ 3. Separated . 5. Widowed____
2. Married____ 4. Divorced ____
22. Wife’s Farm experience—Farm reared: Yes____; No, 22,
23. Wife’s years of farm experience after ten years of age and prior to marriage . 23.
24. Number of children________ 24, .
25. Number of children at home over ten yearsof age_________ 26, e
6. What was the highest grade in school that you completed 26, —
27. What was the highest grade in school that your wife completed 270
28. Number of years of instruction in high school vocational agriculture_____ 28,
29. How many months of special educational training have you had (other than regular
achooling, college and Institutional-on-Farm Training) in special agricultural schools,
trade schools, business and commerecial schools? 29,
Check the following items to show how well you are 1 2 - 3 4
getting along. Fair- Not Not
Ve ly so  well
N well well well atall
(Check in only one column)
30. How do you like farming? 30
81. How does your wife like farming? 31,
82. How do you hke this community as a place to ]we? 82.
83. How does your wife like this community as a place to live? 88,
34. In general, how do you think things are working out for you? 34,
35. In general, how do you think your neighbors cooperate? 85.
36. How satisfied do you feel with the way your home is fixed up? 36,
87. How established do you think you have your farm and home
at the present time? 3T ———
88. How do you think you are established as a part of tlns com- ) )
munity? 38, —
39. How satlsﬁed do you feel with the Veterans trammg
program? 39,
40. In general, how happy is your home life? (check one) 40, —
1. Very happy.___. 3. Not very happy.—
2. Quite happy____ ) 4, Not happy atall__
41, Membership in National Farm organizations—(Check one) 41
0. None___ , 5. Grange and Farmers’ Union.___
1. Grange____ 6. Farm Bureau and Farmers’ Union____
2. Farm Bureau____ v 7. All three_____
3. Farmers’ Union____ 8. Farm Labor Union____
4. Grange and Farm Bureau____ 9. Farm Labor Union and others____
42. From which U.S.D.A. agencies have you had assistance or services during the past year?
(Check all that apply) 42,
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-43. List the cooperative orgamzanons (buying and selling services) in which you hold a

membership_-
43.
How actlve are you in the cooperatxve orgamzatlon to which you belong, attend most,
or use most (check one item below).
0. Do not belong to any cooperative orgamzatlon__
1, Inactive member..__
2. Fairly active member—
3. Very active member—__
4, Inactive officer or committeeman____
5. Fairly active officer or committeeman___.
6. Very active officer or committeeman____
44, To which Veterans’ organizationé do you belong?.
- 4.
How active are you in the Veterans’ organization to which you belong and attend most
(check one item below).
0. Do not belong to any Veterans’ organization___
1, Inactive member. ___
2, Fairly active member_____
3. Very active member.
4. Inactive officer or committeeman____
5. Fairly active officer or committeeman____
6. Very active officer or committeeman
45, Church attendance last year—(check one) : ‘ 46.
1. Regular___. 2. Irregular—__ 3. Seldom__ 4. Notatall___ - :
46. List fraternal, social, civic and professional orgamzatxons to which you belong. (Do not
include organizations already recorded ) -
46, _____
- 47, List the projects for community improvement you have worked on during the past year.
47,
48. List the different offices in community organizations (other than class or school) that
you have held during the past year.
48.
49, List the different committees of community organizations that you have been 2 member
of during the past year. (Do not include class or school committees.)
49,
~50. How active have you been in political affairs, including local state and national govern-
ment? (Check one) i , 50.
1. Very active—— 2. Fairly active___ 3. Not active____ . )
51. List the offices, if any, that you held in local or state goirerpment during the past year
51
52, How many times has there been a chance for you to vote on public issues or elections :
other than school elections duri_ng the past year?._ . i : ‘ 52.
53. How many times did you vote?—__ . ’ 53.
54. What newspaper do you have in your home? (Check one) ] 54.
0. None— ’ 3. Daily and weekly
1. Dailyonly_:__ 4. Daily and Sunday____
2. Weekly only____ 6. Daily, Sunday, and weekly____
55. What magazines do you have in your home? (Check only one) . - 55.
0. None___ 3. Farm magazines and magazines of
1. Farm magazines. of general interest_____

2. Magazines of general interest___



. 56. How many books have you read during the past year, other than those used in the Vete-
rans’ class?.

57. How many farm and home bulleting have you procured during the past year, other than
those used in the Veterans’ class?___ -

58. How many of these bulletins have you read

59. How often do you purposefully hsten to the radlo farm news and market reports? (Check '

only one) .

1. Almost every day___ 2, About half of the tune__ . 8. Seldom or never—__
60. What conveniences for commumcatxon do you have in your home? (Check only one)

0. None__ Lo 4, Telephone and radio__.

1. Telephone____ ' 5. Telephone and television___.

2. Radio— 6. Radio and television..

3. Television___ 7. All three types___
61. What modern facilities do you have for transportation? (Check only one)

0. None___. 4. Car and truck___. -

1. Car— 5. Truck and airplane___

2. Truck___. 6. Car and airplane___

8. Airplane____ ' 7. All three types____

62, What sanitary conveniences do you have i in your home" (Check one) .
0. No running water in house_____ : :
1. Running water in house (cold only) .- .
2. Hot and Cold running water—no bath or toilet____
8. No running water—sanitary or chemical toilet___
4. Hot and cold water—partial bath.____ -
6. Hot and cold water and bath with toilet and tub or shower____

, 63. How many facilities do you have for food storage? (Check all that apply)

0. None.__ 4, Mechanical refrigerator.___

1. Spring House___. 6. Curing house for sweet potatoes____
2, Cellar____ . v 6. Smoke house____

8. Ice box— . i C 7. Other— ___

64 What facilities do you have for presemng food by freezing? (Check only one)
0. None..__. 2. Home freezing unit____

1. Rented space in freezer locker plant 3. Both__
65. How many quarts of food dxd your famﬂy can or preserve last year? (Check only one)
0. None— : ) 5. 200-299 quarts____
1. 149 quarts__-__ 6. 300-399 quarts____
2. 50-99 quarts_._._ N 7. 400-499 quarts___.
8. 100-149 quarts____ _ 8. 500-599 quarts____
4. 150-199 quarts___ : : 9. 600 and over___

6. What proportion of the value of the family food supply was produoed on the farm last

year? (Check only one)

0. None__ 3. 61769,
2. 1-26%— 4. 76-100%____
2, 26-50%—— :

67. If married, what is your present housmg arrangement and location? (Check one)
0. Not married or not living with wife___
1. Living in with another family on operated farm____
2. Living in with another family in house away from farm but in rural ares____
3. Living in with another family in house in town____.

4. Have separate quarters in house on operated farm ___. .
5. Have separate quarters in house away from farm but in rural area____
6. Have separate quarters in house in town___.

7. Have individual house on operated farm___
8. Have individual house away from farm but in rural area
9. Have individual house in town__

68 How many days of labor (family and hired) were spent in improving the appearance and
conveniences of the farm home and yard during the past year? (Check one)

0. None_._. . 3. 10-14 days. .
1, 1-4 days____ : 4. 15-19 days_....
2, 59 days____ ) 5. 20-24 days__.

6. 25 days and over.___

-66=
56.
57
58,

59

60.

61

162,

68,

66, ——

- 66, —

67. —
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69.

70.

71.

72.

73.

74.

76.

76.

Do you have electricity in your home‘! (Check one)
0. None___ 2. Yes, from home plant___
1. Yes, from power line___

What kind of laundry facilities do you have in your hoxhe? (Check one)

0. None___ 3. Power washing machine____

1. Tub and scrubbing board ___ 4. Automatic washer_____
2. Hand washer. ,

How many days did you lose last year as a result of sickness or accident? (Check one)

0. None____. 2. 11-20 days.___
1. 1-10 days____. © 3. 21 ormore_____

How many days did your wife lose last year as a result of sickness or accident (exclud-
ing maternity cases)? (Check one)

0. None___ 2. 11-20 days—.

1. 1-10 days_... 3. 21 or more—_

How many days of field work and work on other productive farm enterprises did your
wife do last year? (Check one)

0. None . 3. 21-30 days.__..

1. 1-10 days.— - 4, 31-60 days____.

2. 11-20 days—. 5. Over 60 days.___.
What kind of personal or family insurance do you have? (Check only one)

0. None—__ 5. Life and hospital insurance___

1. Hospital insurance__ ' 6. Hospital and accident insurance___

2. Accident insurance___. 7. Have all three types.—___

3. Life insurance____. 8. Burial insurance only.____

4, Life and accident insurance____ 9. Burial insurance and other types__.__
What is the highest level of education you plan for your children? (Check one)

1. Grade school____ 4. Four-year College____.

2. High School _ : 5. Don’t know—__

8. Technical Institute or Junior College— .

How active have you been in local school affairs other than the Institutional-on-Farm
Training program? (Check one)

. Unqualified to vote and inactive in all school affairs___

. Unqualified to vote but rather active in attending local school affairs____

. Qualified to vote (though not voting) and inactive in ail school affairs___

school affairs____

. A voter in the annual school meeting or election but inactive in other local school
affairs.___

. A voter in the annual school meeting or electlon and rather active in attending
other local school affairs_____

. A voter in the annual school meeting or electxon who has accepted a school office
or is serving on a local school committee____

(=2 o [ W -=O

77. How active has your wife been in local school affairs? (Check o'ne)-

0. Unqualified to vote and inactive in all school affairs.___

1. Unqualified to vote but rather active in attending local school affairs____

2 Qualified to vote (though not voting) and inactive in all school affairs_____
3. Qualified to vote (though not voting) but rather active in attending other local
school affairs_____

4. A voter in the annual school meeting or election but inactive in other local school
affairs.___

5. A voter in the annual school meeting or election and rather active in attendmg
other local school affairs____.

6. A voter in the annual school meeting or election who has accepted a school office
or is serving on a local school comrmttee_

. Qualified to vote (though not voting) but rather active in attending other local ‘

69,

70,

.

72.

780 ——

T4

5. —

76,

e —
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’29 STUDY TEE REACTIONS OF VYETERANS TOVARD PROCRIURES, PRAGII CES, AND
Q;‘JTCOMES OF INSTRICTION OF THE INSTITUTIONAL<ON-WARY TRAINING I'ROCRAM
A5 RELATED TO JUTUR B PROGRAMS IN AGRIQULTURAL LDUC.JION.

Lonfidential Report

iisw meny new and eccepted praciices and improrements ware adopted during the
oY
“iscal year because of Institutional~on-Foim Trainingt

i:3, Numbsr crop practices

“lo Wumber livestock and powliry pract icces

$2. Number marketing practices

@3- Numher conservetion practices

»ie Wumber practlces in ths use, carc erd maintsnance of
machinery and eguitnicni

25, Numbexr ixportant improversont s on hiro and Tarm
building s

25, Number daevicces for lubor savinz on ths farm

w——.

itonotions to lastitutlenal-On-Farm Ti¢ ining Progren

“ow well satisfied (no% how injerester) vero you with the follcwuing types
¢ educational activities in whieh yor engegods '

2 2 ]

VYery Fair-~ Nob Not

wall ly 20 wall
w2ll woll at 21l

{Ckeck in only one columu)

[

27. Clasg discussion of in.ivicual problems by
regular instructor '

28, Inptruction by specialists

. 29, Noving pictures, films, slides, cte.

Z0. Individval instruction on farme

i, Group instruction on farms

%2. Demonstrations by regular instructor

3. Demonstration by spscialists

4. Demonstrations by membere of class

35. Practice in farm mochanics jobs

6. Practice in agricultural Jobs

37. Supervimssd study of books, bullctins, etc

139, Formal class lecture by regular instructor ——

1]

.
c——
P el

How well satisfied were you with the instruction
uné practice in the followinz aressy

39. Making ¢ ferm and hane training plan

40, Developing contracts, leases, and
busineas agreement B

4l. Keeping and analyzing racords :

42. Famn Mechoanics

43, Producing livestock end crops
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««1l ly SO 72cll
Sl 7sll at all
( Cheok In only one column)

44 Fazm management and marketing
45. Conservation of soil,, water,, .etc
46 Family and coiircunity living

It you continue in or enroll for instruction in a training program si ailar to
tic one you have been in9 what chsngea or adjustments would you suggest for its
jjnc2'ovomen

47 How many hours would you went In class instruction per yesr> (chejk ono)

1 1~ £5 hours 3 51 - ICO hours 5< 151 2 )0 hours
2= 26 - 50 houre 101 - 150 hours 6 Over 20 hour

H¥ often do you think class meetings should be held for this tjf* of
program in tho future? (check ons)

1, Twice a veek Kvory xwo weeks in fall ac 1 winter
2 Weekly and monthly In spring and sunsnar__
5* attery two v;eek& Kvery week in fall and win sr and

4. Youthly monthly in spring and eurrm;r

46 Row many hours of on-fnnn Instruction would you want per year? (c leek one)
1>1 to 12 hours 4-, 61 to 84 hours

2 13 to 26 hours 5> 65 to 100 hours and more
3,, 27 to 60 hours

50 To whst extent should tbe wives pareicip”ito in future programs in agriculture
that you are enrolled in? (check one)
0, Not at all 2= Attend all meetings with bisbands
im Attend special meetings 3, Attend separate meetings

51 Should the public schools offer broad programs of instruction in igricultura
for adults * (check one)
1.> Yoo 20 No

fie well do you think the following typos of activities might fit inti
(o supplement) future instructional programs in agriculturet for adui 6
fe. !Mer clbsssp?

1 2 3 4

Very Faij> Not Not

wall 30 wej 1
e well well at all

( Check in only one col omn)

Discussion of the place of form organizations an
and services in community life

52 Discusalon of public, civic and political
problems

54 instruction in conducting a meeting

55 Instruction in selecting an insurance
program for farm and family

56, Organized athletic evants

57 Outdoor sports (hunting, fishing,,
camping, etc!



5?

61

Not 70
well ly sC well

%&Ili well__at all
(Check in only one colinen)

Organized trips end tours to study local
problems

Health and safety pre~rems

Study your local schools and local
opportunities for the education of your
children

Social and family activities (dancing,, cards,
music, plays, etc.,)

How much would you be willing to pay n tuition per year to support an
instructional program in agriculture for adult farmer classes* (check one)

0* 'lone___ d, $20 00

lo $5 00__ 5, J25000

2C $10.00 6 $50c00 or over
3, 015,00-__

»hat percent of the taxes that yoi now pay voul you be willing to have
used to support school adult programs, including agriculture* (check one)
0, None So Phree percent
lo. O® percent 4 Four percent
2. Two percent 5, Five percent
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