





























































































































validity was used since the distribution of the cases
was not entirely continuous and was badly skewed. On
all items where there was a median#resPOnse disagree-
ment of six months or more, chl squares were eom@uted;
regardleas of the division of the answers. On those
items where the medien responses fell within the same
interval or differed by three months, chi squares were
computed only until it was proved that further work
would reveal no significant resuits. A total of 152
chi squares wevre computed, and the significance of these
correlations was determined by the use of Figher's
tables adapted for this method of determining item
validity. _

Thirteen of the 318 items showed a statistically
high relationship between length of service and worker
response to the item. They can be considered as dis-
eriminating between good and poor workers. Three are
classified as very significant; four are significant,
~and six fall between these two categories. Seven of
the items were so unequally divided in their responses
that they are open to doubt in spite of their statis-
tiecal aignificanée. Five are in agreement with the
expected answers of good workersj four are open to
doubt, and four disagree with the expected answer.
Only items 114 and 105 show both a good divigion of

responses and agreement with the expected answer.
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Of the remeining 305 items little need be said _
since the results were not statistically significant.
The medisn responses for both "Yes® and “No" answers
to 57 items fell within the same interval. These items
did not discrimincate beilween good and poor workers.
Twentiy-three and seven-tenths per cent of the items
were 80 unequally divided in thelr responses that they
too falled to discriminate between good and poor
workers. One hundred and eighteen of the items did

not agree with the expected answers of good workers.

CONCLUSICN

The weakunesses of this study preeclude any posi-
tive decision concerning the use of personallty tests
in an industrial situatiom te predict worker stability.
All we can state is that only thirteen of the 318 items
diseriminated between good and poor workers, and even
these were open to some doubt. The rest of the Humme-
Jadsworth Temperament Scale failed to diseriminate
petween good and poor workers as applied to this par-
ticular study. This conclusion is in agreement with
the findings of the Technical Committee at Lockheed
Aireraft Corporation.
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