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CHAPTER I 

Introduction

The purpose of this diary is to record the activities, 
ideas, and procedures that I experienced and was exposed to 
during a student internship at the Federal Youth Camp, Tucson, 
Arizona#

This presentation consists of four main parts. The 
first part is concerned with a brief discussion of the history 
and development of the Federal Bureau of Prisons# Part two 
is devoted to the historical development, organization and 
program of the Federal Youth Camp. The third part or main 
body of this presentation lists the daily activities of this 
intern and includes reports and correspondence prepared by 
this intern. The fourth part is devoted to summary and con
clusions of the ten week internship with an attempt to compare 
the camp program with the standards established by the Ameri
can Correctional Association in the Manual of Correctional 
Standards.

Development of the Federal Bureau of Prisons

The Federal Bureau of Prisons was formally organized 
in 1930 under the leadership of Sanford Bates. However, the 
history of Federal prisons and Federal prisoners extends back

1
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td the time when the United States was a new nation. From the
start of the hew Republic only crimes committed on Indian 
Reservations* in other Federal jurisdictions * such as terri
tories and military reservations and on the high seas were 
subject to.prosecution and punishment by Federal authorities* 
It was the practice of the Continental Congress to confine 
Federal law violators in colonial and local institutions and 
the new Congress, meeting in 1769, decided to continue this 
policy* During the next 100 years this policy remained the 
same until about 1885, when there were 1,000 Federal prisoners 
in state institutions and 10 ,000 in county jails•**' The De
partment of Justice urged Congress to provide for Federal 
prison facilities. The territorial jail at McNeil Island, 
Washington became a Federal prison in 1889 when Washington 
became a state. The Federal Penitentiary at Leavenworth was 
first established in the old disciplinary barracks in 1895 

and, in 1906, the present site was occupied* The Atlanta 
penitentiary was occupied in 1902. By 1915 there were nearly
3 ,0 0 0  prisoners in these three institutions. 2

There was no further construction until the late 
1920*s when the Federal Reformatory for Women at Alderson,
West Virginia, the Federal Reformatory at Chillicothe, Ohio

Ipaul Tappan, Crime. Justice and Corrections. McGraw- 
Hill Book Company, Inc., Hew York, 1960, p. 619.

^Thirty Years of Prison Progress, a pamphlet published 
by the Bureau of Prisons, I960, p . 3 .



and the Detention Headquarters in New York City were built.
The Disciplinary Barracks at Fort Leavenworth, Kansas were 
loaned to the Attorney General to help ease the overcrowded 
conditions of Federal institutions in 1929*

At the end of this decade, the 1920*8, there were
12,000 prisoners confined in 7 Federal institutions and an 
equal amount housed in state and local institutions. Need
less to say, all institutions under Federal Jurisdiction were 
operating at double their capacity.

At this point it should be noted that Federal Criminal 
Law did not develop significantly until after 1900. In 1910, 
Congress enacted the White Slave Traffic Act and in 1914# the 
Harrison Narcotic Act. The Volstead Act of 1918 tremendously 
increased prison population with liquor law violators. The 
next laws enacted by Congress to have significant effects on 
prison population were the National Motor Vehicle Theft Act 
of 1919 and the Income Tax Law enacted by Congress in 1921.3 

The prisons of the era prior to 1930 were often de
scribed as "human warehouses* with little or no organised 
efforts directed toward rehabilitation. They had insuffi
cient staffs and no organised educational programs. The 
objective of the prison during this period was punishment. 
Inmates could write few letters and could be visited only 
rarely by their families. The food was monotonous, often

3

^Tappan, op. cit.. pp. 619-620.



consisting of a single dish served from a bucket# The pris
oners were locked into their cells after the evening meal and 
could bathe only once a week. Recreation was limited to 
I#aekendsi4 - ;  ̂ .

The Federal Prisons were supposedly administered by 
the Superintendent of Prisons, a post within the Department 
of Justice. The only important function accorded to the 
Superintendent of Prisons was his service as a member of the 
Parole Board* The Superintendent had little or no control 
over the individual institution because the Wardens were 
political appointees. Congress appropriated the money separ
ately for each institution and the Superintendent had no 
direction of its:use* Furthermore, the staff of the central 
office was small and could not adequately supervise or inspect 
the Prisons. Each institution was an autonomous unit headed 
by the Warden who ran the prison according to his own dictates.5

The Deputy Warden of each institution had the task of 
enforcing the numerous rules and regulations of the prison as 
well as making the inmates work assignments. He also admin
istered the penalties for rule infraction which varied from 
several days in the "hole" to forfeiture of parole opportun
ities.& . '' , /■

4

4Thirty Years of Prison Progress, op. cit.,,p. 4. 
^ibid.. pp. 4-5.
6lbid., p. 4.



5
In 1930 there were about 650 persons employed in 

Federal Prisons. Personnel working in this system had no 
Civil Service status but were recruited into the service by 
competitive examination. The guards were paid about #1,680  

a year and had to supply their own uniforms and night sticks.7 
. In 1929,. Congress established a committee to study 

the conditions that existed in Federal Prisons and to recom
mend legislation to help relieve the crowded conditions.
This committee reported that the populations of the peniten
tiaries included all types of offenders from juveniles to old 
and hardened criminals. They also reported that crowded con
ditions in Federal Penitentiaries would make it impossible to 
develop a satisfactory method of housing, segregation, classi
fying, employing or caring for Federal prisoners.

In this same year Sanford Bates, Commissioner of 
Corrections in Massachusetts, assumed leadership of the Fed
eral Prison system. Mr. Bates selected the following men to 
aid him in designing a new penal system! William T. Hammack, 
Austin H. McCormick and James V. Bennett.

After completing the study, these men outlined a penal 
philosophy to improve the nation's prisons. This philosophy 
expressed the idea that the main mission of the prisons is to 
protect the public and that the public is best protected by 
rehabilitating inmates, the vast percentage of whom would

?Ibid.. p. 5.



eventually;be released. This philosophy was put into action 
on May 14* 1930> when C<mgress approved the establishment of 
the Bureau of Prisons within the Department of Justice.&
This act and others established a Bureau of prisons "

'»,♦responsible for the safekeeping, care, 
protection, instruction and discipline of all 
persons charged with or convicted of offences 
against the United States..«The control and 
management of said Institution shall be vested 
in the Attorney General*♦.the said institutions 
to be so planned and limited in size as to 
facilitate the development of an integrated 
Federal penal and correctional system which will 
assure the proper classification and segregation 
of Federal prisoners according to their character, 
the nature of their crime, their mental condition 
and such other factors as should be taken into 
consideration in providing an individualized 
system of discipline, 1 care and treatment.9 1 - :

These acts defined the powers and duties of the'Attor
ney General and the Director of the Bureau of Prisons in the 
care and treatment of Federal prisoners; authorized the 
establishment of another penitentiary, another reformatory, 
a hospital for the criminally insane and a number of short
term institutions; authorized the Public Health Service to 
administer medical and psychiatric services in the Federal ’ 
institutions; authorized the establishraent of a system of 
employing federal prisoners; extended and widened the Federal 
Probation System; and established a full-time Federal Board 
of Parole. : - ■ ;  ̂ : ■ " ■■ ' -

6

^Ibid., ppi 5-6.
9lS U. S. Code 907.
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The 1930’s began the dawn of a new era for Federal 

prisons* In 1931, nine prison camps were opened and employed 
1 ,500 prisoners in landscape, maintenance, and construction 
projects* Other institutions opened during the thirties were 
the U. S. Penitentiary at Lewisburg, Pennsylvania; the Medi-• 
cal Center at Springfield, Missouri; the Correctional Insti
tutions at Milan, Michigan and LaTuna, Texas and the Reforma- 
bory at El Reno, Oklahoma* Also during this period, a super- 
security Penitentiary was opened at Aleatras, California.
The Federal Prison system began to grow and prisoners were 
movedito institutions best adapted to meet their needs.^

Meanwhile, Federal criminal law continued to take on 
a more significant role in the law enforcement scenes In 1932, 
Congress passed the Lindberg law or Kidnapping Law; in 1934 
the Fugitive Felon Act; the Anti-Racketerring Act and the 
National Bank Robbery Act were passed. The Marihuana Tax Act 
and the Foreign Agents Registration Act were passed in 1938 
followed by the Selective Service Act in 1940 .̂ *4

In 1930, there were 12,000 inmates in Federal insti
tutions and, by 1940, this number had increased to more than 
18,500. By i960, the Federal prison system fulfilled the 
Congressional mandate for facilities to meet the needs of 
different types of offenders. In this year there were 32

lOlhirty Years of Prison Progress, oj>. cit., p. 7. 
Hlbid.. p. 12.



institutions ranging from maximum security and large peniten
tiaries at Atlanta and Leavenworth to the minimum security 
institution at ; Seagoville, Texas and a number of honor-farms 
and camps. / ■. , ,

These institutions are staffed and controlled by an 
organization of about 5,000 highly trained employees. The 
new correctional, officer, recruited by the U. S. Civil Service 
Commission, undergoes a basic training program prior to being 
placed on the job in the institution. This,training program, 
following a Bureau plan, consists of one week of classroom 
work and three weeks of on-the-job training. The officer 
also receives firearm and physical training. The experienced 
employees are provided a continuous in-service training pro- , 
gram designed to advise them as to changes in programs, poli
cies and procedures. .

All employees are governed by civil service regulations 
and are eligible for retirement after 20 years of service if 
they have reached age 50. Each employee is screened by the 
Federal Bureau of Investigation prior to his entering the 
service to further insure that personnel of high moral and 
social character are employed by the Bureau.

The objectives of the Federal prison system have been 
to carry out the sentences imposed by the courts and, at the 
same time/ to operate a program of discipline, treatment and

12ibid... p * 1 0. v



training to meet the needs of the individual offender and to
V'^f V  .v-; :v ' ' -
plan for his evertu&l release to the community*

On page IQ is an organizational chart of the Federal 
;Bureau of Prisons. ;

Institutions for Adults

' The courts commit the convicted offender to the cus
tody of the Attorney General and the Bureau of Prisons, acting 
as his agent, designates the institution best suited to carry 
out the mandate of the court. This designation is based on 
the offence, age, prior record, treatment needs, social his
tory, medical requirements and the protection of society.

The six penitentiaries, in which are confined about 
9,500 prisoners, are designed to receive the older, more 
serious offenders with long sentences and criminal records; 
notorious racketeers and those whose offence, criminal asso
ciations and background indicate the need for close custodial 
supervision. These institutions are of two types: the older
penitentiaries such as Atlanta and Leavenworth which house 
about 2,500 men each and provide more stringent supervision 
and control; and the ones such as McNeil Island, Lewisburg 
and Terra Haute that are intermediate type institutions. The 
institution on Alcatraz Island with about 250 inmates receives 
practically no direct commitments. Prisoners transferred to 
this institution are those who have become assaultive, involved 
in escape plots, or whose attitude and behavior is hazardous
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to the safety of others or the security of the institution*
. There are nine small correctional institutions which 

are designed for short-term offenders who are sentenced in 
some particular geographical area* The six prison camps, 
which range in population from 225 to 375, are entirely mini
mum security institutions* Within the group of 21 institu
tions used for adult offenders there is available a wide 
range of housing and custodial facilities which make the 
system easily adaptable to the inter-transfer of prisoners 
as they make progress or demonstrate their ability and will
ingness to accept an increasing degree of responsibility.13 

The other institutions that make up the Federal 
prison system include three reserved for juvenile and youth 
offenders; the facilities for women; the Detention headquar
ters in hew York City; and the Medical Center at Springfield, 
Missouri which is designed to car® for the mentally ill and 
those medical cases which cannot be treated adequately in 
other institutions* ;

Institutions for Juveniles and Youth Offenders

The juvenile delinquent came into the Federal prison 
system through the passage of the Federal Juvenile Delinquency 
Act in 1938 which incorporated into Federal law many of the 
procedures fundamental to standard juvenile court practice*14

llDesk Book for Sentencing, Chapter VI, PP. 1-5• 
1^16 U. S. Code, Sec, 5031-5037*
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Pr^Lor to; 1936 * it had be«a established Federal policy to di
vert the.eases of juvenile delinquents to State authorities• 
This policy, however, never fully succeeded and the increasing 
number of commitments of juveniles finally resulted in the 
Federal Juvenile Delinquency Act and the transfer of the 
National Training School for Boys to the jurisdiction of the 
Bureau of Prisons* .,:/■/a. ; V.

A juvenile, as defined by this act^ is:a person who 
has not attained his eighteenth birthday at the time of the 
offence and juvenile delinquency is the-violation of a law of 
The United States committed by a juvenile and not punishable 
by death or life imprisonment. A section of this law makes 
it mandatory that a juvenile who has committed an act in vio
lation of the law of the United States be proceeded against 
as a juvenile delinquMit. Four exceptions to this mandate 
are: ,(1 )i nhere, the offence is punishable by death or life 
imprisonment; (2 ) where the juvenile offender is diverted to 
state authorities;.(3 ) where the juvenile offender has not 
given his consent to such a proceeding; and (4 ) where the 
Attorney General, at his discretion, expressly directs adult 
procedure. ; y  /  - /  ' - ^  -. ' r : ■

The sentencing procedures under the Federal Juvenile 
Delinquency Act are prescribed in a section of this act.*i The 
juvenile may not be committed for a term longer than the penal
ty provision of the statute involved. He may, under no cir
cumstances, be committed beyond his minority (21 yrs.)*, He



13
may b® placed on probation, but not beyond his minority. One® 
committed, the juvenile is eligible for parole at any time. 
Since this is so, a committed juvenile is not amenable to the 
provisions of the good time statute. However, as an induce
ment to rehabilitation and as an incentive to juveniles who , 
display some real effort to take advantage of the treatment 
program, the Bureau of Prisons administratively awards good 
time to committed juveniles at the same rate as is provided 
for adults.

Another significant dimension was added to the Bureau’s 
program when the Youth Corrections Act was enacted in 1950.
This program was not fully implemented until 1954 when the 
correctional institution at Ashland, Kentucky was designated 
as a Youth Center.

The full text of the Youth Corrections Act is found 
in Title 18 of the United States Code, Sections 5005-5026.
This act is applicable to youth offenders who are convicted 
by verdict or finding® of guilty, a plea of guilty, or a plea 
of »nolo contendere,” and who are under the age of 22 years at 
the time of conviction. After conviction of a youth offender 
the court may: (1) suspend imposition or execution of sen
tence and place the offender on probation; (2 ) in lieu of the 
penalty of imprisonment authorised by the statute violated, 
sentence him to the custody of the Attorney General for

15l8 U. S. Code, Sec. 5005-5026.



treatment and supervision until discharged by the Youth Divi
sion; (3 ) if the court believes that the offender may not be 
able to derive maximum benefit from treatment prior to the 
expiration of six years, it may impose a longer sentence but 
not to exceed that authorised by law for the offence or 
offences under which convicted; (4 ) if the court feels that 
the youth offender will not derive benefit from the treatment 
specified in this Act, it may sentence the offender as an 
adult offender under any other applicable penalty provision 
and (5) the court may commit him to the custody of the Attor
ney General for observation and study if it desires further 
information as to whether he will derive benefit from treat
ment under sections of the law. The Youth Correction Division 
is required to report the findings to the court within 60 

days unless granted an extension.
The Youth Corrections Act is, in effect, a modified 

indeterminate sentence which allows the sentencing judge con
siderable latitude in the treatment decision pertaining to 
the youth offender. The court may sentence an individual to 
a six year term of which he is required to spend as many as 
four years in the institution► However, if the court believes 
this four to six year term is inadequate, it may sentence the 
offender either for the term provided in the United States 
Code for the offence involved or for such shorter period as 
it may deem appropriate. In any case, the offender must be 
released under parole supervision at least two years prior to 
the expiration of the maximum term.



: Under -the provisions of the Teuth Correeticms Aet , 
the louth Obrrectitm Division was crested within the D. S. 
Board of Parole, the members of which are appointed by the 
Attorney General. The Division functions with three members, 
one of which is designated as chairman* At the earliest 
possible time after the commitment, the youth offender is 
interviewed by a member of the Division who reviews all re
ports related to the case. The member makes recommendations 
to the Director of the Bureau of Prisons and the Youth Divi
sion regarding general treatment and correctional programs . 
for the youth offender. The Division also issues orders for 
the conditional release under supervision and the uncondition
al discharge from supervision after successfully completing 
the period of parole supervision. The youth offender released 
conditionally may be returned to custody at any time before 
unconditional discharge if, in the opinion of the Youth Divi- 
sion, further treatment will be beneficial to him. Finally, 
the Division may order the unconditional discharge of the 
youth offender prior to the expiration of the maximum sentence 
imposed by the court. This action automatically sets aside 
the conviction and the Division issues a certificate to the 
offender stating that the conviction in fact has been set 
aside. : - ., - : .
i At the close of the fiscal year 1961, there were about

5,000 juvenile andyouth offenders in all of the BureauTs 
institutions. About one-third or 1,500 were confined in the
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five institutions speeifically designated for juveniles and 
youth offenders. These institutions are! the Federal Corree- 
tlonal Institutions at Ashland, Kentucky and Englewood, Colo
rado; the National Training School for Boys at Washington, \
D« C.; the Natural Bridge Caap in Virginia; and the Federal 
Youth Camp at Tucson^ Arizona. Other youth offenders "who are 
not considered quite suitable for this group of small insti
tutions are distributed among the reformatories at Ghillicothe, 
Ohio; El Beno, Oklahoma and the institution at Lompoc, Cali- • 
fomia. However, the youth offenders confined in the; three ; 
reformatories listed above are eligible for transfer to one 
of the smaller units as they demonstrate progress or ability 
to accept an increasing degree of responsibility.

The program of Ashland and Englewood Youth Centers 
best exemplifies what the Bureau of Prisons has made avail
able for the treatment and training of the youth offender.
The populations of these institutions averages about $00 

youths ranging in age from 16 to 22, with an average age of 
about 18. The majority have been committed for violation of 
the National Motor Vehicle Theft Act. Many of these youths 
are serving their first substantial coamitment to a correc
tional institution but most of them have shown manifestations 
of, earlier delinquent behavior, such as running away from 
home, early school drop-out, failure in military service and 
frequent contacts with police or juvenile court ■ appearances.

l^Desk Book for Sentencing, Chapter VI, pp* 22-25, 1962



When a youthful offender is committed to the Youth 
Centers, a comprehensive classification study is compiled by 
the institution’s staff. This report contains delinquency 
and criminal background, family history and the results of 
educational and psychological testing which, when combined, 
present a comprehensive picture of the offender.

These classification studies, along with institutional 
progress reports and the impressions and recommendations of 
the classification committee, are also furnished to the Bureau 
of Prisons, Youth Division and the U. S. Probation Officer in 
the locality where the youth will live after release. Members 
of the Youth Division interview each individual committed to 
the youth institution one or more times during his stay there. 
The Youth Division has sole power to authorise release on 
parole and to make recommendations to the court when it com
mits a youth to Ashland or Englewood for observation prior to 
final court action.

Following the initial hearing, the case is further 
reviewed at the Youth Division Headquarters in Washington by 
the other Division members and a final decision is relayed to 
the youth offender. The decision is generally to the effect 
that the youth undergo treatment in the institutional program 
and that his case be reviewed in the future via an Institution
al Review Hearing. The length of time is not more than one 
year from the date of the initial hearing. However, in some 
cases, parole is granted at this initial hearing. All hearing 
dates are established by the Youth Division.

17



In this section of the diary, this intern has attempted 
to present a general picture of the development and scope of 
the Bureau of Prisons. This presentation is by no means all 
inclusive and is an over simplification of the complete de
velopment and scope of this organisation. However, I am pre
vented from further elaboration by lack of space.
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CHAPTER XX

The Federal Prison Camp, Tucson, Arizona \ms estab
lished in June of 1933 under the authority of the Attorney 
General in cooperation with the Bureau of Prisons, the U. S. 
Forest Service and the Public Roads Administration1. The camp 
was established as a road camp with the primary purpose of 
building a highway through the Santa Catalina mountains to 
the top of Mt♦ Lemmon. The camp was originally located at 
the base of the mountains and, as the road progressed into 
the mountains, the camp was moved to keep pace. The camp was 
easily moved since the living quarters consisted mainly of 
tents. During the first fifteen years of the camp’s exis
tence about 7 ,800 prisoners worked on the road into the moun
tains. The vast majority of the prisoners during this time 
were Mexican aliens and conscientious objectors.

In 1946 the Bureau of Prisons assigned to the camp
its first treatment oriented employee. This man was a voca-

: ' ' ■ ■■ '■ ' , '  • • \  '

tional supervisor who initiated a vocational training program
which consisted of classes in welding, auto mechanics, carpen
try, and plumbing. Also on-the-job training was organized in 
cooking, baking, farming, laundry and general maintenance. In 
1947 academic classes were added to the camp training program. 
These classes were taught by teachers from the Tucson Public 
School system and were conducted on an elementary level.

19
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In January of 1957# the Bureau of Prisons began the

process of converting the camp from an adult camp to a facil
ity for youth offenders. The camp throughout its history has 
been a minimum security facility but the maximum number of 
inmates was reduced from 170 adults to a. maximum of 150 youths. 
As the adult offenders were paroled or transferred, selected 
youths from the Federal Correctional Institution at Englewood, 
Colorado and the Federal Reformatory at El Reno, Oklahoma 
were transferred in to replace the adults. By late 1958 over 
100 youthful offenders had replaced the adult population and 
the transfer was complete.

Early in 1958, a Vocational-Education building was 
erected entirely with inmate labor at a cost of $14*000 dol
lars. This building provides classrooms, a vocational train
ing area, hobby shop area, and vocational and educational 
offices. Other buildings were remodeled and a recreation 
field was blasted from the hillside. As construction pro
gressed at the camp, the correctional officers began training 
for the task of handling boys between the ages of 16 and 2 2. 
These boys, in general, are boisterous, more energetic and 
less stable than the adult offender. The average boy at the 
camp is about 19.5 years of age and was sentenced under the 
Federal Juvenile Delinquency Act. Almost one-fourth were 
sentenced under the Youth Corrections Act. The other resi
dents are sentenced as adults usually under the Universal 
Military Training and Service Act or for illegal possession 
of drugs.
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The camp program is geared to'return the youthful 

offender to the community sufficiently improved in his social 
and personal adjustment so that he functions in a socially 
constructive manner. The program is broad enough in scope 
and purpose that it provides academic and vocational training 
equivalent to high school level as well as practical work 
experience in more than a dosen occupational fields. Although 
the atmosphere of the camp is permissive, the program is 
guided with a wf i m  purpose of direction

The chief administrative officer of the Camp is the 
Superintendent and he is responsible to the Director of the 
Bureau of Prisons for the efficient and economical operation 
of this facility. He is assisted in the operation of the 
camp by the Associate Superintendent, the Chief of Classifi
cation and Parole, the Lieutenant, the Office Manager and 
the various department heads.

The fiscal matters of the camp are handled entirely 
by the Office Manager. The functions of this office include: 
budgeting, accounting, procurement, stores, commissary, feed
ing, clothing, plant maintenance, personnel payrolls and re
cords. The Office Manager works closely with the Business 
Office of the Federal Correctional Institution at La Tuna, 
Texas in relation to the functions listed above.

Budget items under the cost accounting system fall 
into two categories. These are: the Care Budget and the
Maintenance and Operations Budget. The Care Budget is listed



in eight main categories with the individual amounts listed 
for each item or sub-category. The Maintenance and Operations 
Budget is listed in four main categories with the amount 
listed for each sub-section or sub-category. The maximum 
allowable.cost per man per day is $1.04, Basing the popula
tion of ,150 x 365 days equals 54,750 man days. The total 
number of man days times the maximum allowable cost gives a 
total Care Budget of $56,940.00 which is spent for food; 
clothing; recreation, education and welfare; inmate supplies; 
medical attention; release and transfers and custodial ex
penses. The Maintenance and Operations Budget to be spent 
for administrative expense, utilities, motor vehicle operation 
and buildings, grounds and facilities totals $72,139.00. The 
combined figure amounts to $129,079.00 which are the estimated 
costs to operate the camp for the fiscal year 1963. This 
figure does not include salaries for the staff. Salaries for 
personnel are ,handled by the institution at La Tuna, Texas 
and are paid out of their account. The budget process is a 
continuous one which constantly calls for planning and revl- 

• sion. . . ■ . • •
Although the budget function is only one of the Office 

: Manager!'s duties, it is possibly the most important. The 
other functions depend to some extent on an accurate and com
plete budget. In any event this man has a complicated and 
important job.
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CARE BUDGET 
Item Amount Total

Man Day 
Estimate

Annual
Estimate

Food 2 7,934 .41 *
Other Col. ■; ' . " ' "
Expense 1 ,688.01
Freight 1 ,000 .00 30 ,6 7 2 .560 .577
Forest • \

1 ,0 0 0 .018Products 1 ,000.00 .023
Clothing 9 ,436 .35

9,855 .180 .180Freight 419 .00

Recreation 1 ,880.00
737.00

3,617 .066

'
Education
Inmate

1 ,000 .00 .089

Allowance 1 ,961.00 1 ,9 6 1 ,035 .019
Medical
Attention 
Cash t

2,300.00 2 ,300 .042 .042

Gratuities 1,200.00
Release
Transportation 3,000.00 
Release
Clothing 2,820.12 7,020 .128 .160
Custodial

1,486.22
400.00

Facilities 
Pursuit & 
Recapture

4.064 *074Uniforms 2.178.25 .060
Totals 560,490.36 #60,469 1.103 1.150
Bureau Man Day estimate for Tucson 150. 150 x 365 = 547days. 54750 x 1.04 = $56,940.00
Maximum allowable man day cost is 1.04. Mr. Hays note of 
November 16, 1961 stated that F/X 63 would be computed on this 
basis. Object 16 and 18 will afford an opportunity to recover 
funds to stay within the 1.04 limitation.

Raymond L. Roy 
Office Manager
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Tucson, Arizona Hay 17, 1962
MAINTENANCE AND OPERATION BUDGET

Item u)Amount Total
(2)
Amount Total

Communications 
Store House 
Official Travel 
Residences & 
Quarters 
Photographic 
Supplies 
Stationery Supp. 
Incentive Awards

1,100
800

, 218 
; 600 
600 4 .85a

5 1 '}o8
1,100

800
218
600
600 -fe.M

Steam Plant 
Electric Plant 
Power Light & 
Heat
Water Production 
& Treatment

$12,253  
, 452

9 ,700

592 22.997

$12,253452
400

18,568
592 32.266

Garage
Operations $14,180 14,180 $14*180 14.180
Cleaning Supplies $ 1,168 
Maintenance Op. 1,098 
Buildings 9,224

402 20.323

$ 1,168 
\ ’X
1 I107402 20.323

Total M and 0 §62,358 $71,627
Deferred K and 
0 Projects 9.781 9.781
Grand Total $72,139 $81,408

(1) Budget figures with electric power generated under current 
methods*

(2) Budget figures with commercial power and stand by generated 
power.

Annual estimates furnished May 2, 1962: $84,4 6 4.
Raymond L* Roy 
Office Manager
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The hub of the camp treatment program Is the Classi

fication. Committee, Classification is a method by which diag
nosis, treatment planning and the execution of the treatment 
program are coordinated in the individual case e Through 
classification, the treatment program is kept current with 
the resident*s changing needs and the major objective is to 
develop an integrated and realistic program for the resident 
while he is at the camp. The committee, which consists of 
the Associate Superintendent, Vocational Supervisor, Educa- ; 
tlohal Supervisor, Recreation Supervisor, Lieutenant, Chief 
of Classification and Parole and the Medical Technician 
studies all of the information which has been assembled about 
resident and/ in a group decision, determines what program 
would be most beneficial for him. The committee and the 
resident are not strangers when they meet on classification 
day} the resident has been interviewed or seen by each com
mittee member to talk over the camp program. After a dis
cussion of and decision concerning the proposed program, the 
committee establishes the goals that the resident can attain 
and the resident is informed of what can be expected of him 
and what he can expect of the committee members. A great 
deal of attention is given to the resident1s likes and dis
likes and, as far as possible, he is given the job he wants. 
Because much of the work is dangerous and there is a minimum 
of supervision in some cases, careful consideration is given 
to the resident’s stability.



The camp utilizes the services of a consulting. Psy
chiatrist who interviews all direct commitments; holds 
follow-up interviews with resident *s desiring his services; 
helps the correctional officers to handle and understand the 
residents and helps the classification committee to formulate 
the treatment programs for many of the residents. His reports 
and recomendations are included in the residents file and 
are ayailable to all staff members^ to the Youth Division 
and to the Bureau of Prisons. .

The classification committee also considers the 
resident*s health. All residents of the camp are given a 
physical examination upon arrival to determine if they are 
medically-suited for the camp environment. The examination 
and other medical treatment is handled by an employee of the 
U. 8. Public Health Service. The Medical Technician, as he
is called, is trained for work in the institution and his * . -
function would be similar to that of a male .nurse.>.He cannot
and does not function as a physician so he works closely with ■"::v ■ ' 
a physician from Tucson who is under contract to the camp<
This physician comes to the camp once a week to treat those
residents in need of his services* Those residents who, are
in need of more specialized type of treatment are transferred
to a larger institution or are taken to one of the medical
facilities in Tucson.

After the initial classification, the resident * s ' 
program is reviewed carefully by various members of the staff



arid bi-moathly reports are submitted to ths parole office, 
through the Superintendent, by the resident*8 counselor. At
least every six months, a progress report is written to de- | 
teraine progress in the planned program. If the resident * s

ports, the resident may be called before the committee and

his job assignment and quarters conduct during this period.
If change in the program is indicated, which may include 
transfer to another institution, it is done at this time. 
Glassification at the camp is not a mechanical or a static 
program. The members of the committee are continually look
ing for and trying out new methods and ideas to enhance the 
camp program.

A major activity of the camp program is the Academic 
and Vocational program. It has been estimated that eighty 
percent of the residents at the camp have dropped out of 
school prior to completion of high school. These residents 
generally have records of truancy, low grades, poor class
room adjustment and lack of interest in school. In most cases 
their academic retardation, which ranges from one to six years 
as measured on the Stanford Achievement Test, is due to the 
factors mentioned above and not due to a lack of intelligence* 
The^attem "of intelligence, as measured by the Revised Beta 
Examination, is not appreciably different from that of non-

his problems discussed. The committee notes the changes in 
attitude, performance in school, in vocational training, on
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delinquents. The average boy is functioning at the upper 
level of the sixth grade, however the average reading level 
is near the middle of the fourth grade.

The academic education program has one full-time , 
instructor and three part-time instructors. Since the nature 
of the camp is work centered, the school program is designed 
primarily to meet the educational deficiencies necessary for 
vocational training. Special attention is given to reading, 
writing and arithmetic, on an elementary level, but the pro
gram also includes high school Math* English, Current Events, 
General Biology, General Science, Algebra I, U, S. History 
and Typing. Though academic in nature, each class seeks to 
impart skills which,will be of occupational value while at 
the same.time emphasising group decision and the acceptance 
of personal and group responsibility. It is also possible 
for those residents who;are a few credits short of graduation 
from high school to take the General Education Development 
Test and receive a high school diploma. •

Enrollment in the evening school program is voluntary 
but about eighty percent of the resident s are regularly in 
attendance. The Education Supervisor, using a transcript 
from schools last attended, the Stanford Achievement Test re
sults, the Revised Beta I. Q. Test, and other information, : 
talks with each resident as he enters camp and.outlines an 
educational program to meet his needs. If the resident 
chooses to attend school, or vocational training, a report is



prepared for each of his instructors relating any particular 
problems he may have had.in public schools* Generally the 
resident is resistant to school and the teacher must be care- 
ful not to create mi embarrassing situation or place him in 
situation which would result in failure* The classes are 
wall, generally not more than twelve students per class.
The small classes help to re-orient the student toward school 
and to create a positive attitude which is necessary to en
hance the learning process*

The vocational training department is headed by one 
full-time instructor and utilises five part-time instructors 
in conjunction with the evening school program* Six full
time maintenance and camp operation formen provide instruc
tion in on-the-job training* These areas of on-the-job 
training are: plumbing, carpentry, electricity, auto mecha
nics, sawmill and culinary*

The basic objective of vocational training is to 
train youths in the skills and knowledge of specific occu
pations* The vocational training supervisor administers a 
number of aptitude tests, the most important is the General 
Aptitude Test Battery. This test serves as a guide to the 
vocational supervisor when he recommends vocational training 
assignments to the classification committee.

Courses offered in this area include: machine shop,
welding, mechanical drawing, basic electricity and auto 
mechanics* Instruction in machine shop classes is provided
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by members of the American Society of Tool and Machine Engl
neers from Hughes Aircraft Company in Tucson*

As well as the academic education program, the devel
opment of acceptable social attitude^ good work habits, ability
to get along with others and the ability to recognise and
solve daily problems are goals of major importance. •= - •

-y Another important activity of the camp is the recreation 
program. The camp utilises one full-time recreation special
ist who conducts a well balanced recreation program. This ; 
activity provides for constructive use of leisure time and , 
enables the residents to work off excess physical energy. The 
major objectives of this program are to develop sportsmanship, 
to develop team cooperation, and to help the withdrawn -resi
dent to participate more fully in team sports. The sports 
activities are: softball, basketball, touch football, hand
ball/ tennis, table tennis-and weight lifting. Other recrea
tion activities include the hobby shop, weekly movies, tele
vision and special entertainment. Hobby shop activities 
include-leather work, oil painting, water coloring/ ceramics, 
model building and a number of other crafts.

An attractive-well-stocked library provides reading 
material for the entire camp. The library contains about 
5>000 volumes of various types in addition to the usual dic
tionaries, encyclopedias, other reference material and 23 
monthly magazines. The library remains open until midnight 
on Friday, Saturday and Sunday, thus enabling those who wish



t©"r@*d after lights ©ut sto do i©« The library is also 
equipped1 with an AM-FM radio system#

Additional' measures to aid the residents to understand
themselves by gaining further insight into their aotlons are 
the Social 'Education groups and the camp counseling programs.
The organised social education program is divided into three 
groups. The first group is a play therapy group designed to 
help the more seriously academically retarded residents to 
become interested in learning and to relate' more easily. The 
second or intermediate group is a bit more organised and regi
mented. The third and final group is the group counseling or 
group discussion carried bn in the traditional manner. This
is a free discussion with a group leader on a topic chosen 
by the group. ' " -:: ■ : ; : ; %

The camp counseling program is designed to help•the 
resident to adjust to institution living and face the reality 
of being committed to an institution. All correctional
officers and 'work supervisors serve as counselor to three or 
four residents. The residents are encouraged to discuss pro
blems concerning institutional adjustment with a focus’on his
growth in self-understanding and self-decision. 'It is a 
guidance process in which the counselor helps the youth to 
concentrate on the-- immediate aspects of a problem that heeds 
to be solved/ As much as possible^ the resident works out 
his own problems, guided by, but not advised by'the counselor
As the two meet and talk it is hoped that the resident will



disooyer the source.of his problem and work out the solution 
fin- ijniftd thus'.-bringing about Va. :more meaningful and
lasting answer. These counseling sessions are spontaneous 
and can be held at any time or any place. Most disciplinary 
problems are handled by counselors on an informal basis, thus 
allowing the youth , to talk out his problem with someone who 
is interested,in him.
; \ T h e  final area of the camp program to be discussed 
is the work program. All residents at the camp must work. 
Regardless of whether a resident possesses any formal:train
ing, he is kept busy. Most residents have had very little 
occupational experience with the exception of the conscien
tious objectors who generally are skilled in some trade.
Good work habits are basic to any process of rehabilitation 
and the development of these habits is the prime objective 
of the work and vocational training programs of the camp. 
Under the supervision of trained mechanics, cooks, electri
cians and other specialists, the resident has an opportunity 
to learn a meaningful trade.

The camp utilizes the services of a great number of 
the residents in camp operations. The feeding of almost 400 
meals and 120 snacks a day; the collection and distribution 
of laundry; and general maintenance requires the help of al
most one-third of the residents. Another third work in tim
ber harvesting, logging and the sawmill operation. The 
remaining residents work with the U. S, Forest Service in the
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construction and maintenance of picnic and recreation areas 
in the Santa Catalina Mountains* An agreement between thev
Forest Service and the Bureau of Prisons provides pay at the 
rate of $*10 an hour for those working in the picnic and 
recreation areas. The camp also operates a sign shop in which 
redwood signs are made for the Forest-Service to be placed in 
the Coronado National Forest* Each year residents of the camp 
provide the Forest Service with thousands of man hours for 
fighting forest fires in the near vicinity* '



CHAPTER III

Introduction

The daily accounts set forth in this diary are as 
they actually occurred. The identifying data relating to 
residents, such as na®e, institution number, hometown, etc., 
have been changed and any resemblance to actual persons is 
purely coincidental and not intended. In addition, the names 
and addresses of non-institutional personnel such as parents, 
employers and advisors listed in the classification studies 
and progress reports are fictitious. It is not this intern*s 
purpose or desire to cause anyone undue embarrassment, How
ever, all other information recorded in this diary is essen
tially the same as it was experienced by this intern. Since 
much of the information obtained in conversations, staff
meetings, institutional memorandums, post orders, etc., is of

' ' ' • . V:.:.
a confidential nature, this intern is obligated not to report 
it in this diary. This agreement was made with the institu
tion prior to the start of my internship.

Included in the last part of the daily activities are 
all of the classification studies, progress reports and 
correspondence that I wrote during my internship.

Daily Activities
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iffie 11, 1262

I spent the first day at th® camp In starting t© 
become acquainted Kith the facilities, the personnel and the 
philosophy of the camp system* I arrived at the caaqp at 
8:30 am, I met Kith Mr* Toft, the Classification and Parole 
Officer in his office where we discussed the activities that 
would be included in my internship* The first two weeks are 
to be an orientation to the various departments and to the 
Bureau of Prisons and its policies, Mr. Toft and I set up 
the following schedule!

6-12-62 Culinary Department— morning 
Clothing Room— afternoon

6-13-62 Recreation— afternoon
Vocational and Educational— evening

6-14-62 Business Manager— morning 
Control Center— afternoon 

■ ■ '' ' ■ \6-15-62 Maintenance, Garage, Powerhouse, Electrical 
Shops— all day

6-18-62 Forestry Grew— morning 
Sawmill— aft emoon

6-19-62 Record Clerk— all day
6-20-62 Record Clerk— all day
6-21-62 Parole Clerk— a U  day
6-22-62 Parole Clerk— all day
After a tour of the camp and lunch, I was introduced 

to Mr. Kern, the Associate Superintendent of the Camp. Mr. 
Kern discussed the aims of the camp, type of work carried on 
by the officers, and the objectives of the camp situation. Mr 
Kern pointed out the fact that most of the residents have a



very immature attitude and lack self-confidence• He stressed 
the idea of inter-personal relationships and pointed out that, 
through counselling, vocational training and relative "free
dom", attempts are made to rehabilitate the individual. Mr. 
Kern also pointed out that most residents have a lack of 
respect for authority. He stressed the importance of posi
tive relationships with the staff "which will, hopefully, 
carry over into their relationships with authority on the 
outside# >

After this discussion, I observed while Mr. Kern 
interviewed two residents who had arrived in camp the previous 
Saturday. He proceeded in the following pattern! 1. he 
introduced himself and gave his title, 2. he asked *How are 
you getting along in camp?* "Have you found your way around?* 
3. *Do you have any friends in camp?* (Most of the boys have 
come from Englewood Reception Center) After this, each boy 
was given ample opportunity to ask questions or to comment on 
any aspect of the camp. The new residents were then told 
three things that are required of them: "You are expected to
work. You are expected to keep yourself and your area clean. 
We expect you to get along with the other residents." Mr. 
Kern asked if they had any preference or special training for 
any of the job areas in camp.

The first new resident interviewed was Albert, who is 
a nineteen year old Quaker youth with two years of college. 
Albert was sentenced for a year and a day for violation of
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the Universal Military Training Act* Albert seemed to have a 
good attitude and was cooperative in responding to questions. 
Mr. Kara told Albert that more would be expected of him be
cause of M s  education. Mr. Kern assigned Albert to yardwork
(which is policing the camp area) until the classifica tion  

v  • ' • '

committee assigns M m  to a permanent job.
The second new resident was Benito, who is an eighteen

year old boy of Mexican descent and is sentenced for two
years. TMs was Benito*s first offense and, although in M s
file from Englewood a note had been made referring to the fact
that he had expected probation, M s  adjustment at Englewood

1
was good and Ms present attitude appears to be excellent.
A le tte r  was included in Benito*s file from the D istrict 

Attorney that had prosecuted him. TMs le tte r  commended Ben
ito  for Ms cooperation with authorities during his t r ia l .
Mr. Kern told Benito that he would be temporarily assigned to 
yardwork, too.

Mr. Toft came into Mr. Kern’s office  and discussed 

the plan that we had set up in  the morning. Mr. Kern approved 
of th is  arrangement. ' .

Workday ended at 4 pm.

J m  12, 1262
• • • i

Workday started at 7:20 am.
I met with Mr. Toft who reminded me that the camp 

situation is conducted in an informal manner in comparison to



nore ^secure" institutions. He took me to the.k itchen-and.c 
introdueed me to the Chief Steward. He told me about the 
kitchenpersonnel organ!aatIon. This consists of: Chief
Steward, two eooksaad twelve to sixteen resident helpers.
The Chief Steward has the overall responsibility for planning 
menus, submitting master menus to Washington every thirty, days,
keeping stock records and training of all resident help.x

' I  was amazed at the vast amount of paper work that is 
necessary to carry bn the operation of the kitchen* The Chief 
Steward said he had spent two months at a school for the sole  

purpose of learning to make up and .submit reports* The Chief 
Steward explained that.there is a "pre-deterained diet* which 
means that m o h  resident must:receive 5*7 lbs. of food per 
day* The diet is broken d o m  into categories of meat, carbo
hydrates, etc. with exact requirements for each* The camp*s 
meal cost is 470 per resident per day. freight- charges from 
LaTuna comprise a large share of: the cost# .x

The Chief Steward said he must keep track of all the 
food supplies but special measures are carried put with sugar, 
yeast and dried fru it * .These last items are kept under lock 
and key to prevent the residents from making home brew or X 
"pruno* as it is called at the camp. . ; ,

;The:residents eat in cafeteria style from 6:30-7 am, 
11:30*12, arid 4:>0-5 |«e There is a snack time at 8:30* : The 
usual breakfast is dry or cooked cereal, milk, fruit or juice, 
toast and coffee. The noon meal is the large meal of the day



and usually consists of meat, potatoes and vegetables. Supper 
is a lighter meal and is usually a casserole or similar item* 
Beverage and cake or sweet rolls are served at snaektlme* All 
bread, cake, pastries and etc. are made at the camp* Cheese, 
butter and flour are obtained from government surplus stocks. 
He said that there is a high percentage of waste food, in 
comparison to more "secure"* institutions sine® the residents 
are not forced to eat everything they take. The residents 
may have seconds if there is food left after everyone has gone 
through the line. '

I observed the pre^mrations for the noon meal.
After lunch, Mr. Toft took me to the clothing room 

and introduced me to the Clothing Room Supervisor. He told 
me that he was responsible and accountable for issuing all 
resident clothing during their stay and in preparation for 
their release. There are six to eight residents working in 
the Clothing Room. Located in the clothing room is a tailor 
shop for civilian clothing, a shoe shop for minor repairs, 
two automatic washing machines for underwear, a steam clothes 
press and the barber shop. Residents are issued clothing 
on arrival which is military surplus type. This surplus clo
thing is usually khakis. The shoes are military type bro- 
gans. The heels of all residents shoes are notched and have 
a hole drilled.iti;the center to facilitate tracking a run
away.
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The residents "exchange" their clothing on certain 
days, that is, they turn in dirty clothes and receive an equal 
amount of clean clothes* Underwear is laundered in the cloth
ing room by the resident helpers• Outer clothing is sent 
weekly to Florence Federal Prison Camp to be laundered and 
■ pressed# . • . • _ ■ . ~' * • * ■ - ̂

About to be released residents are outfitted with 
civilian clothing which is appropriate in style. A resident 
who was being released today received new black shoes, grey 
dress pants, white shirt, tie and a charcoal plaid sport coat, 
in addition to two changes of underwear.

The supervisor pointed out that the policy for supply
ing inconspi clous clothing to released residents is a part of 
the program to fit them back into society.

There is a resident barber. The residents may have 
their hair cut any time that they can get off work or on • 
Saturdays. The residents may have any hair style they choose
and X observed that most of them keep their hair neat.

'
Workday ended at 4 pm.

Juno 13. 1962
Workday started at 1 pm.
I went to the Recreation Office and introduced myself 

to the Recreation Supervisor. I explained my purpose. The 
recreation program is voluntary. The Recreation Supervisor 
is on duty from 1 to 9:30 pm. If the residents have free time
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in the afternoon, they may come to the recreation hall and do 
exercises or weight lifting. There is a varsity softball team 
which participates in the Tucson City Parks and Recreation 
Leagiie. Membership on this team is competitive and factors 
other than ability (work record, etc.) are taken into consid
eration. There are five intra-mural teams in the,camp that 
compete in the spring and summer. Basketball is played start
ing in the fall. The games are scheduled in the evening after 
supper. There is also tennis and handball courts as well as 
ping pong. There are a large number of spectators at all of 
the games.

After supper, I met a University student who works 
part time at the camp. He directs the activities of the Hob
by Shop. The various activities include leathercraft, wood
working and music. The music includes tape recording of vari
ous Indian dances and ceremonial music.

As I looked around the Hobby Shop, all of these acti
vities were in progress but in one corner a group of residents 
was gathered around a large table. On the table was a box in 
which was set up a track of H 0 size for small electrio cars. 
The residents were racing these cars on a figure 8 shaped 
track and showing much enthusiasm for this game. I asked the 
student about this activity and he explained that the race 
track and cars were used to get some of the more withdrawn 
residents (mostly Indians) to take part in the activities of 
the Hobby Shop,. It seems that the Education Supervisor had



purchased these ears and track as another activity for the 
boys. Little interest was taken in caring for the ears until a 
few of the residents that were interested were encouraged to 
buy their own cars and this seemed to be the impetus they needed 
Almost immediately, a racing association was formed with racing 
stewards and a set of rules dram up by the residents. The 
boys buy their own ears and the institution supplies "hop up# 
kits, customising kits, and spare parts. The boys are encour
aged to take care of their own cars. It seemed,obvious that 
the boys were interested and active in this phase of the Hobby 
Shop program. The association members elected one resident to 
control the transformer and when he felt that the people racing 
the cars were purposely wrecking other cars or if the group 
was getting too rowdy, he could close down the whole operation. 
The racing association also elected three residents as racing 
stewards to serve as judges. On this particular night, the 
residents were getting the track in shape to start a tourna
ment that is to be held in the near future.

The only other activity taking place in the vocational 
building that evening was a social discussion group conducted 
by a University student majoring in psychology. The social 
discussion group is the only part of the evening program that 
a selected few residents are assigned to by the Classification 
Committee on the basis of need. The purpose is to try to 
encourage scsne of the quieter ones to express themselves and 
to put group pressure on some of the more boisterous ones.



Workday:ended at 8:45 pm*

iiBs tit, im .
This morning I went to the Control Room and Introduced

myself to the Correctional Officer in charge of the Control 
Room. I explained my purpose for being at the camp and asked 
if he had the time to explain his duties and function.

Located in the Control Room is the camp switchboard.
bulletin board, inmate housing list, resident work assignment 
lists and mail room.

The Control Room Officer must keep track of all comings 
and goings of the residents. It is his responsibility to know 
where all of the residents are at specific times of the day.
This officer also keeps track of the other correctional offi-

■, ; ■ ■ - • ; ■ - ' ■ ■ ; . - - •  ̂ ' ■■ ■ . « ■ ■

cers* time for the personnel records.
At about 9:30 am the mail arrived at the camp and the 

Control Room Officer and I went into the mail room leaving 
the resident clerk to answer the switchboard. The control 
room is in full view of the mall room so that the officer can 
supervise the activities of the clerk. We sorted the mail, 
putting the staff mail in boxes provided for them and sorting 
the resident mail alphabetically. We entered resident mail 
in the log book. The Control Room Officer then opened the 
resident mail and read it. Any money, checks or money orders 
found is taken out and a receipt is inserted in place of it. 
The money is then credited to the resident1a account by the
Business Manager,



 ̂ Bach resident has an approved mailing list and is 
encouraged to correspond with relatives* Any person put on 
the resident * s correspondence list must first be approved by 
the Parole Officer. Any changes or additions must also be 
approved by the. Parole Officer.

The mail was then sorted into three divisions, accord
ing to barracks assignment and set aside for distribution at 
the evening meal. ,

The remainder of the morning was spent in observing 
the Control Room Officer as he went about his routine duties 
of checking people in and out and handling other matters.

According to the schedule that had been set up, the 
morning had been planned for me to spend time with the Busi
ness Manager but this proved impossible since he was busy 
elsewhere. This is why I spent the morning in the Control 
Room.

In the afternoon, I sat in on the Classification 
Committee meeting. The Classification Committee this day, was 
composed of the Classification and Parole Officer, the Assis
tant Superintendent, the Recreation Supervisor, the Education 
Supervisor, and the Medical Technician. The meeting was called 
to order and Mr. Toft presented the case of Albert* He re
viewed the social background and history of Albert and the
offense* Next, recommendations were made concerning a treat-

. ■ .. ■■ , : 
meat plan for Albert and a discussion followed. Albert would
not present a custody risk (most conscientious objectors
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don’t) so it was recoamended that he be assigned to work on 
the grounds of the staff housing area and take part in the
educational area of the camp. Albert was called in and told

: ; : :r ':-of the recommendations and the plan* He was then asked if he 
had any problems of adjustment or any questions to ask of the 
committee members*

The same procedure was followed in the case of Benito 
except that more time was devoted to his ease* It was recom
mended that he participate in recreation and education*
Benito was assigned to work in the kitchen*

A request for barracks change was also discussed*
The resident complained of a foul odor in the area next to 
him. It was decided by the committee to remedy the situation 
rather than move the eomplainer*

June 15. 1962
My schedule for today was to visit Maintenance, Elec

tric Shop, Garage and Powerhouse* The man in charge of mainte
nance was on vacation so I went to the Electric Shop * The 
Electric Shop Foreman told me that it is his responsibility 
to keep all of the electrical components of the camp in pro
per working order* This includes: electrical wiring, radio,
telephone, refrigeration, lights and public address system.
He also indicated that he had the task of teaching his resi
dent helpers, a course, to prepare them for Electrician, Elec
trical Appliance Service, and Electrician Helper.
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This course is six months long and the class meets 
once a week for an hour. The course is divided into ten 
areas. These are? (1) Safety Rules, (2) Batteries, (3) Elec- 
trie#! Conductors, (4) Electrical Appliances, (5) Interior 
Wiring, (6) Wiring, (7) Protective Devices, (8) Electric Mo
tor Repair, (9) Transformers and (10) Electrical Distribution 
(overhead and underground).

This course has the following objectives: (1) to
interpret to the trainee the importance of the electrical 
industry and its place in the industrial community, (2) to 
develop in each trainee the ability to analyse instructional 
information and relate it to the work requirements of the 
occupation, (3) to develop in each trainee the necessary 
skills needed to qualify for employment in the occupation,
(4) to develop in each trainee an understanding of occupation
al safety habits and (5) to develop in each trainee acceptable 
social attributes and behavior.

In the afternoon I went to the Garage and introduced 
myself to the Garage Foreman. He told me that they have 
forty-four ears, trucks and diesel engines to maintain. These 
vehicles are all surplus and are obtained from some other 
government agency. He indicated that the majority of the . 
vehicles were worn out before they arrived at the camp.

The parts for these vehicles are obtained from junked 
vehicles or on occasion, are purchased from town or from the 
Air Force at Davis Monthan./.The Garage Foreman said that all
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of the resident mechanics $mve either takm a course in Auto 
Mechanics in Vocational Education or have had previous exper
ience .as a mechanic#
Y . I  talked with some of the mechanics about their work 
aad training. The residents indicated to me that, even though 
they had previous experience or schooling, they received con
tinuous instruction similar to on-the-job training# After I 
talked with the residents, the Garage Foreman and I went to 
look at the camp*s water supply.

We took a truck to the lake. The distance is about 
two miles but the road is steep, rough and rocky. Two of 
the four stationary diesel engines are located at the lake 
where they are used to pump lake water to the reservoir. 
During our return trip, the Garage Foreman told me that the 
other two engines are used in the power house to supply elec
trical power for the camp. He said that the camp expected to 
have commercial power soon and the engines would then be used 
on standby status in case of power failure.

On our return to camp, I went to the Administration 
building and met with Mr. Kern. Mr. Kern asked me about my 
impressions of the camp and how their program compared to 
camp programs in theory. I told him that from my view of the 
camp their program matched that of theory except for the em
phasis on money. In most of the areas that I had visited, 
the supervisor of the area seemed to be very concerned about 
money to carry on their operation. Of course, money is an
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ever present problem In most government agencies and especially 
in a camp situation where the staff-resident ratio is more 
nearly optimum. Vfe discussed this further.

After the interview with Mr. Kern, my first week was 
completed.

June 18. 1962
After work call at 7:20 I went to the sawmill to spend 

the morning observing the operations. I introduced myself to 
the work supervisor and explained my purpose for being there. 
The Sawmill Foreman told me that he supervises a crew of 
fifteen residents who perform the logging operation. Periodi
cally the sawmill crew is transported to the area of Mt*
Lemmon where trees, designated by the forest rangers, are to 
be cut. The logs are transported to the camp by the residents 
and are processed for sawing at the sawmill. The logs are 
washed and placed on a carriage that feeds the log into the 
saw. As the boards come from the saw, they are cut to width 
and length and then stored for the drying out process. After 
the boards are dry, the lumber is planed and cut for various 
uses. Even though the sawmill crew was only cutting and 
stocking this particular day, it seemed to me that they were 
really working hard# Some of the residents told me, in a 
boastful manner, that on Friday of last week they had broken 
the sawing record and had cut 3.600 board feet of lumber.
This crew seemed to be a very cohesive group with a great deal 
of pride in their work and in their group.
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When & new resident la aseigned to the group, he 
immediately commences on a training program that may prepare 
him for a job in the lumber Industry* Most of all, the pro
gram tends to develop good work habits and patterns of team
work. The new resident starts off in general labor, usually 
stocking lumber, and proceeds through the various work areas 
to head sawyer.. One of the most important aspects of the 
training program is safety* There are a number of reasons for, 
perhaps, an overemphasis on safety. The first is the nature 
of sawmill work that seems to be inherently dangerous• The 
second reason is the youthfulness of the residents and their 
lack of safety consciousness. The last reason for stressing 
safety is the type of machinery used. This machinery is old 
and, for the most part, is used or surplus. To me, it just 
looked dangerous but the sawmill crew has an excellent safety 
record.

After this extremely interesting morning at the saw
mill, I went to the Control Center where the "chow truck® was 
waiting to take me up the mountain to where the forestry crew 
was working. The truck enables the camp to provide a hot 
lunch daily to the thirty residents and two supervisors who 
work outside the camp area. On the way to the work site, the 
driver explained to me the type of work that the forestry 
crews engage in.

The two work supervisors told me that the two crews 
work in conjunction with the U. S. Forestry Service to maintain
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and develop recreation areas in Catalina Mountain area oft he 
Coronado National Forest. Campers and visitors to the Mt. 
Lemmon, Sabino Canyon and Bear Canyon areas utilise these 
facilities. The forestry crews perform a variety of jobs -which 
include cleaning and repairing picnic facilities, developing 
new areas and, on occasion, fighting forest fires. They pick 
up trash and dispose of it, build tables, fire places, rest
rooms, retaining walls and other projects related to maintain
ing and building recreation facilities. They have worked on 
such projects as Rose Canyon Lake, the Ski Lodge and the Ski 
Lifts, to name a few.

On a typical day the crew leaves by bus at 7:30 am 
and remains away from camp until 3?45 pm. A hot lunch is 
brought to them at 11:30 am. They have forty minutes for
lunch. As in other areas of work, a training program is in

' ' '
progress. This includes general labor, cement work, rock 
work, wall construction and general construction. Since their 
work is in conjunction with the Forest Service, the residents 
are paid 10£ an hour. This money is put into their spending 
accounts or commissary fund. The supervisors also told me 
that, since the work is a paying job and out of camp, it is a 
prestige assignment and highly sought after. Very few resi
dents are assigned directly to the Forestry crew but must work 
in another area at the start. This assignment, as are all 
others, is made by the Classification Committee and residents 
must do well in other work areas before being assigned to this 
particular job.
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I talked with some of the crew members and the offi
cers before I returned to camp. The remainder of this day I 
spent in preparing my notes of the day1s activities.

Junel9. 1962
The first thing this morning I had a conference with 

Hr. Toft who explained the purpose of the form used by the 
Classification Committee, (see appendix) This form is used 
by the committee to help start a temporary program for new 
arrivals by acquainting the committee with the resident1s 
personal history, work skills, educational level, religion, 
work choices and, finally, whether or not he would like to 
participate in the forest fighting program. Mr. Toft asked 
me if I would fill out these forms on four new commitments.

I read over each of their presentence reports. All 
four of the new commitments were Jehovah1® Witnesses who were 
sentenced for violation of the Universal Military Training 
Act. The new arrivals were not yet assigned to a specific 
job and were working on yard assignments. I called them in 
one at a time and talked with them about the camp and its pro 
gram. I explained about the forest fire fighting program and 
the chance to pick up extra money (70# per hour) in this pro
gram. It is necessary for them to sign the form signifying 
they are willing to fight fires. The decision is left entirely 
to the resident. The next portion of the interviews covered 
their job choices. I requested of each of them three choices
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since it isn’t always possible in a camp of this sise to as
sign a resident his first choice.

tution at Englewood, Colorado. This was to acquaint myself 
with the new residents and their backgrounds. All members of 
the Classification Committee read the file cm each new resi
dent. '■ ' '

Each of these files includes the F.B.I. report or 
«rap sheet," the presentence report, the prosecuting agency 
report, classification studies, progress reports and data 
refenring to institutional adjustment and progress.

After acquainting myself with the background of the 
three new arrivals, I called them in one at a time and followed 
the same procedure as before. In all interviews of this type,
I attempted to explain to the resident my purpose and the 
purpose of the questions. We discussed the camp and its pro
gram as well as the differences between Englewood and Tucson 
Camp. I also tried to relate to the residents the purpose of 
the people working in the Classification and Parole section 
which is to help them in any way if they need it. I encour
aged them to feel free to bring up any questions or problems 
at any time.

Workday ended at 4 pm.

June 20. 1962
Workday started at 1 pm.

After lunch I read over the files of three transfers 
come to the camp from the Federal Correctional Insti-



When I arrived at the camp, Mr, Toft gave me a folder 
containing files and:regulations on Meritorious Service.Awards. 
This award is given to residents who work on non-paying assign
ments and who participate in the program of the camp. The 
award is given for work effort and overall progress. The work 
supervisor recommends those on his crew who are eligible but 
the final determination of who is to receive the award is made 
by the Classification Committee. The awards range from $5 to 
#25 per month for the duration of their stay. The resident 
has the choice of saving this money or of spending it in the 
commissary. The award may be removed by the Classification 
Committee for disciplinary reasons.

When I finished reading this material, I sat in on the 
Classification meeting and listened to the discussion centered 
around MSA grants. The recommendation was read by the chair
man of the committee. This recommendation includes degree of 
proficiency on the job, work habits and attitudes exhibited 
on the job. Discussion about the awards includes participa
tion in other areas of the program such as: vocational train
ing, hobby shop, recreation and library. A #5 grant can be 
made on work effort alone and subsequent increases are based 
on program participation.

After the meeting was concluded I returned to the 
office that had been set aside for my use.. I read laws and 
regulations pertaining to the various types of offenders sen
tenced to the camp until time for the evening meal*
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After supper Mr# Toft assigned me to the task of 

obtaining some savings agreements from members of the forestry 
crews. These residents had just been assigned to work in con
junction with the U.S. Forestry Service on the picnic and 
forest areas previously discussed. The average pay is about 
$12,00 per month. The residents are not required to save all 
of their money but are encouraged to save some of their earn
ings for release purposes. Generally the resident saves 30% 
and spends the rest. Of course, if the resident desires, he 
may save more but the decision is his,

I interviewed nine residents about saving. With each 
one I explained my purpose which seemed to relieve their 
anxiety, I attempted to counsel with them about the value 
of saving for the future and this discussion served the pur
pose of getting to know each other better.

Workday ended at 9:30 pm.

June 21, 1962
This morning I was scheduled to familiarize myself 

with the operation of the record office. Mr. Yelliot explained 
his duties and responsibilities as the Record Clerk. He told 
me about the process involved in the intake process of direct 
commitments.

The first step is to fill out a Marshall’s receipt 
for the U.S. Marshall who delivers the prisoner. The commit
ment papers from the court are checked for name, court district 
and sentence data. The new commitment is then fingerprinted,
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photographed and assigned by a custody man to a place to 
sleep* Some other forms taken care of by the Record Clerk are 
the sentence data sheet, statistical forms and a cardex file 
card sent to the Bureau*

The rest of the morning was spent looking over the 
files, their arrangement and record forms*

In the afternoon I sat in on a Classification Committee 
meeting* The four new commitments that I had filled out forms 
for on Tuesday were given job assi^iments*

22, 1262
During the morning I interviewed nine recipients of 

Meritorious Service Awards * The purpose of these interviews 
was to obtain savings agreements* The grants consisted of 
from 5 to 10 dollars per month* I encouraged the resident to 
save at least 30# of M s  award*

In the afternoon I discussed policies and procedures 
with Mr* Toft. He gave me a copy of the Parole Officers 
Manual* I spent the rest of the afternoon in reading part of 
this manual. Although the manual was compiled in 1945* it 
helped to explain many policies and procedures including the 
rationale for them.

June 25* 1962
This morning I completed the rest of the MSA agree

ments. I called in the three residents who had been working 
out of camp on Friday and discussed the awards with each of

•V
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them, Then I .delved Into manuals, bulletins, and other ma
terial. • •

, After lunch I consulted with Mr. Toft about camp poli
cy and wandered around the camp. I talked with officers and 
residents. This wandering was to further orient myself and 
acquaint myself with the camp and its operations.

June 26. 1962
I spent all morning with the Record Clerk, Mr. Yelliot, 

first getting instruction on the make-up of the files or case 
record,and then helping him by filing reports, records, corres
pondence and other information relating to the inmates. -

In the afternoon twenty-five residents and two offi
cers left camp to fight a forest fire in the Patagonia area.

In the afternoon I also sat in on a discussion between 
Mr. Toft and Mr, Kern concerning a Group Discussion Program.
Mr. Toft had previous experience in group counseling and wanted 
to institute a program of that type in camp. It was decided 
that three groups would be set up. Two of these groups would 
be of the play therapy type and one would be composed of from 
ten to twelve members of the social discussion type* This 
decision came about because the University student who had 
led the discussion group had left. Mr. Preston was to take 
one of the play therapy groups and Mr. Cafferalla, a teacher 
from the Tucson Public School system was to take the other.
The groups were to be filled by new commitments to the camp 
which would be selected by the Classification Committee.



June 22* M 6 2  '
I arriTed at the camp at 1:00 pm and the disciplinary 

committee was in session* The matter concerned a resident 
making pruno. I did not attend this meeting but continued 
to read the vast amount of material in the Manual bulletins. 
Absorbing all of this material seems an impossible task.

After supper Claude, a resident, asked if I had time 
to talk with him. He started out by giving me a big build up
saying, *1 have been watching you for the two weeks you've' • -
been here and you seem to be the kind of person to help me.*
At this point I didn't know what to think so I let him talk
■ ;'-l' ■ ■ ' . - - ' ' • ■■ . 'and he did— for two straight hours. I know nothing about
■ . i • - ■' • - ' ' ' .
this individual but after he'd gone I read his file to find 
out a little about him. The pattern of his conversation was 
consistent with talks he'd had with others in the past in 
that he attempted to build himself up as much as possible.
He told me about all of the *skills* he possessed and how 
many gains he had made in spite of the "hard life* he had led. 
His file indicated that his life, in the past, wasn't diffi
cult as he had portrayed it to be and that he had been given 
a chance to use his "skills* in various jobs at the camp.
These skills never materialised. Near the end of the inter
view he made several requests about mail and his visiting list. 
I told him that I wasn't very familiar with the camp policy 
regarding these matters but I would find out for him and let 
him know at a later date.



I discussed this interview with Mr. Toft and he indi
cated that this resident had tried the same approach with 
other staff members and this seemed to be a part of his pattern 
of seeking acceptance and approval. Mr. Toft encouraged me 
to talk with Claude at a later date in hope that a meaningful 
relationship could be established.

Workday ended at 9:30.

d m e  1262
When I arrived at 7 am, Mr. Toft told me that the 

Classification Committee would meet in the afternoon and he 
gave me some material to read about the operation of the com
mittee. After I read this material, I read the files of the 
residents scheduled for temporary .classification in order to 
become familiar with the residents and the circumstances that 
related to their being in the camp.

After lunch the committee met to discuss the cases 
and the individuals involved. Three transfers from Englewood 
were assigned. Most of the questions asked today centered 
around work assignments, such as: "Since I didn’t get my
first choice, when will I be able to get the job I want?"
It was explained that eventually each resident would be assigned 
to the job of his choice after he either meets the entrance 
requirement or when there is a vacancy,

June 22, 1262

Today the Parole Board held hearings at the camp.
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The reviewing member and recording secretary arrived at 8:00 
am. I asked the reviewing member and Mr. Toft if I would be 
allowed to sit in on the hearings and permission was granted* 
The hearing consisted of nineteen cases, with a variety of 
sentences and circumstances, Some of the cases were initial 
hearings and some were institutional review hearings. The 
types of sentences varied from Federal Juvenile Delinquency 
Act to Youth Correction Act to Adult sentence*

The hearing for each case or the average case went as 
follows: the hearing member read over the file material to
acquaint himself with the case; the resident was called in 
and, in what seemed to be a calculated line of questioning, 
was questioned by the member about his institutional activi
ties and future plans; and the judge dictated a case summary 
and observations concerning the case including his recommenda
tion and the recommendation of the institution. Each case 
took about fifteen or twenty minutes.

The hearings lasted all day.

July 2. 1962
Today I had a talk with Mr. Toft and we decided that 

I would be assigned a part of the case load to handle as a 
caseworker. I was assigned all number that end in 6 and 7, 
for example, 14166 and 14187* I would.then have some cases 
to write up and present to the August meeting of the Parole 
Board. We, Mr. Toft and I, discussed the composition of the 
Classification Study and the Parole Progress Report. He gave
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me some material to read about the preparation of these re
ports. - - -

In the afternoon, I kept after my reading and helped 
in the Records Office/with filing.

M i l ,  M 2
During the morning I went through the files and made 

a list of all cases whose numbers ended in 6 and 7# basically 
to find out if there was anyone on my case load who was to 
appear before the August Parole Board. After I had spent a 
little while pursuing this endeavor, the Classification and 
Parole Secretary, realised what I was doing and told me that 
she keeps track of the residents going up for parole and had 
a much easier method. She keeps a record of these residents 
on 3x5 cards filed by Parole Board dates. There were three 
cases of the total of eighteen scheduled for the August Board 
that were on my case load. One resident on my case load had 
a Special Progress Report, a write in, due in Washington on 
or before July 31, 1962.

In the afternoon I called this resident, Daniel, into 
my office to discuss with him his parole plan and the possi
bility of his going to the Pre-release Guidance Center in 
Los Angeles, California. The file indicates that Daniel has 
relatives in Los Angeles that could be of assistance to him 
and provide a home for him after release. His future plans 
are to be incorporated into the progress report.
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After this interview, I informed another man on ay 

ease load that he has been given a date for release on parole 
from the camp. At the same time, I told him that this date 
depended upon his good behavior and that any disciplinary re
port would have to be brought to the attention of the Youth 
Division. After this resident left the office I wrote a note 
to myself to write to this man's Parole Officer in his home 
district to approve of the proposed parole plan,

M X  1262
Holiday, no work.

m z  i, m*
This morning I wrote a letter to the U.S. Probation 

Officer in San Antonio, Texas, informing him of the effective 
parole date of the man I had talked to on Tuesday, I asked 
the Officer to investigate the proposed parole plan. The 
approval of the U»S* Probation Officer must be obtained be
fore the Youth Division will issue parole certificates.

Later a matter concerning resident mail was brought 
to my attention. A resident had submitted an addition to 
his mail list. Since he already had the maximum of twelve 
correspondents, he had to remove someone to add another. I 
called the resident in and explained the situation and he 
made the change.

In the afternoon I attended the Classification Commit 
tee meeting. The only business before the committee this day
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were four requests for Job changes. Mr# Fitsp&trick, the 
Superintendent, discussed with the committee the relationship 
of the camp with the Federal Correctional Institution at La 
Tuna. In effect, as I understand it, the camp depends upon 
the institution for many services such as: central records
maintenance for personnel, purchasing, mechanical services, 
budgets and others. He states, however, that the Classifica
tion and Parole section would remain directly responsible to 
the Youth Division in Washington, D.C.

July 6, 1262
Since there didn’t seem much to do on my case load,

I spent the day by helping with the filing and case records 
and then continued with the reading material.

During the afternoon I wandered around the camp, 
talking with various residents and officers. I ended up down 
at the sawmill. After I watched the operation for a while, I 
returned to the office and continued reading.

July 2, 1962
Early in.the morning I helped in the Parole and Record 

Office with filing of reports in the resident’s folders.
later I interviewed six new arrivals, filling out the 

required Classification Committee form. Four of these new 
arrivals were Jehovah’s Witnesses and direct commitments.
The other two were transfers from Englewood.
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In the afternoon, Mr. Toft and I diacuased arrange

ments for a resident with a release date in the near future 
who is to be taken to t m m  for an interview with the U.S. 
Probation Officer and the Arlsona State Employment Service.
I am to take this resident. After our talk, I called Mr.
"VHoffcmn, U.S. Probation Officer, and Mr. Morgan^ Employment 
Officer, to make appointments for the next day. I then made 
arrangements with Lieutenant Moody for transportation.

Claude, the resident who had sought me out before, 
came in to find out if his request had been granted. He 
wanted to add a married woman to his correspondence list and 
I told him that it was contrary to Bureau policy to allow a 
resident to correspond with a married woman without the per
mission of her husband. He told me that she is in the pro
cess of getting a divorce and that her husband wouldn’t mind. 
I told him that even though she was in the process of obtain
ing a divorce, she still was married and we still needed her 
husband’s consent. Using a few choice words, he told me what 
a chicken outfit he thought this was and left. I had a feel
ing he’d be back.

July 10. 1962
' ,  • - ' "  - V  . . ' ■I arrived at the camp at 7$ 10 am and was informed 

that since I was going into town to see the Probation Officer 
and Employment Officer, I could also take a man to the bus 
who was being released. The three of us left camp at 7:40
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in the staff car and arrived at the,bus station at d;30*
After the releasee1s bus left at 9$00, we went to the Proba
tion Office and I introduced the resident to Mr. Hoffmann 
This interview lasted about thirty minutes and then we went 
to the Employment Office.

After a short waiting period, Mr. Morgan talked with 
the resident and helped him to fill out the necessary forms.
Mr. Morgan advised this resident to get a Social Security 
card and a health card. The resident1s test results and inter
ests indicate that he had ability in culinary type work. He 
would, therefore, need a health card for this work. I did not 
take part in either of the interviews and can not relate what 
happened during the interviews.

On our way back to the camp we stopped at the Social 
Security Office to apply for the card and then at an auto 
parts store to pick up some parts for camp vehicles. We re
turned to the camp about 1 pm and had lunch.

Later Claude came in to talk about or rather to com
plain about being assigned to the social discussion group.
He also wanted to drop out of his welding class. We discussed 
this for a while and then I told him that permission to drop 
out of the social discussion group was up to the Classifica
tion Committee. I said if he wanted to drop out of welding 
he should take it up with the Supervisor of Vocational Education.



Mr. Toft and I discussed the preparation of classifi
cation studies since I had two cases to prepare and present 
to the Classification Committee on July 19. .  ̂.

M *  11, 1262
Workday started at 1 pm.
When I arrived the Classification and Parole clerk 

informed me that a resident was waiting to see Mr, Toft about 
a Parole Plan and Mr, Toft wasn’t in. I called him in to see 
if I could help with his problem or answer any questions. He 
told me that he was concerned about his plan* I went over the 
steps of preparing a plan and the role of the Probation Offi
cer in his district in approving the plan. We discussed his 
future plans and his adjustment to the camp. His plans seemed 
realistic and his adjustment, according to his case record, 
seemed to be excellent.

After this interview, I started to work on one of 
the two classification studies to be presented by me at the 
classification meeting. I called the resident in to check 
some of the details about his early life, school and work 
history. His story checked with the presentence report so I 
thanked him for coming in and then wrote the study out by hand 
I was interrupted while writing the study by Claude who wanted 
to talk about his release plan. This resident seemed to be 
seeking assurance that he is going to make parole. In a pre
vious talk he had presented the idea that he would spend his
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whole sentence in camp but now he switched to talking about 
being released in January. He talked about wanting to go to 
heavy equipment operator's school. I tried to point out to 
him that a decision to release anyone rests with the Parole 
Board but he didn't seem to accept this* We talked for a 
while and then I terminated the interview.

After supper I continued to work on the study until 
time to go home. Workday ended at 9:30 pm.

July 12, 1&62
Two releasees left today, one to Dallas, Texas and 

the other was released to Tucson. Mr, Toft took them to 
town. I assisted the Parole Clerk in compiling record jack
ets on the four direct commitments and the two transfers.

About 10:30, Mr. Kern and I left camp to meet Mr.
Toft at the Pima County Juvenile Detention Home. The three 
of us met and talked with Mr. McFarland, Detention Home Super
visor, and toured the facility* We then went to a luncheon 
at the Westerner Hotel for a meeting of the Pima County Soci
ety of Professional Correctional Workers*

After the luncheon we returned to camp. Dr. Neumann 
was in my office interviewing the direct commitments to camp. 
All direct commitments are seen by the consulting Psychiatrist 
except the Jehovah's Witnesses. Other residents are seen by 
him periodically. I returned to my task of helping the Parole 
Clerk with routine matters such as mail and visiting lists of
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the new commitmentse I also wrapped and deposited for mailing 
some property which belonged to a former resident who had 
escaped and is currently serving an extended sentence in 
another institution•

July 13. 1962
Workday started at 7:10 am.
I wrote two letters to U.S. Probation Officers to in

form them of residents who were to be released to their dis
tricts under mandatory release. One letter went to the Pro
bation Officer in Los Angeles and the other went to the office 
in Waco, Texas. This procedure is necessary because these 
officers must be kept up to date on institutional progress 
and dates when these people are to return to their areas.

When I finished the letters, and gave them to the 
Parole Clerk to type, I completed the Classification study 
and read over case material on the other one that I was to do. 
I called in the second resident for an interview to check his 
history and data in the presentence report as well as the 
facts in his personal statement.

In the afternoon, the Classification Committee met to 
discuss the program and assignments of the four direct commit
ments and two transfers previously discussed. I presented 
two of the cases using the.classification form as a guide.

Before I left for the day, I talked with three resi
dents about mail additions and change of address requests. I 
approved these requests and deposited them in the mail room.
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July 16. 1962
This morning I finished the second classification 

study and read both of them over for obvious errors. After 
I had corrected these, I asked Mr. Toft to evaluate them.

The mail room officer sent in a letter to a resident 
on my case load which he felt might be upsetting to the indi
vidual involved. I called Edward's work supervisor and asked 
if he would send Edward to my office for a few minutes.
While Edward was on his way, I read the letter which was from 
his girl friend. She seemed to be venting some hostility 
toward members of her family. When Edward arrived he read the 
letter and remarked that she "lets off a little steam once 
in a while" in this fashion. We discussed this for a short 
while and then I terminated the interview.

I also was given another mail matter to take care of. 
Frank had received a business letter from the Los Angeles 
County General Hospital where he had been employed before he 
was sentenced. The hospital owed Frank some money and wanted 
to know where to send it. I suggested to him that he write 
and tell them where to send it.

In the afternoon I discussed parole with an Indian 
resident who is going to be released shortly on parole. I 
read the parole certificates to him and we discussed the 
meaning of various regulations concerning his behavior while 
under supervision. After the discussion he signed the certi
ficates and left. This resident is from a reservation near 
Scottsdale, Arizona and planned to return there.
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Claude dropped In to let off steam. He expressed 

considerable resentment toward some of the officers and offi
cials of the camp• His tirade concerned a "raw deal":he had 
received so I allowed him to vent.his hostility and he seemed 
to calm down, ^

July 17, 1962
This morning I assisted the Record Clerk with filing 

of counseling and work reports until the mail arrived. Be
cause the control room or mail room officer had gone to town,
I sorted and distributed mail to the proper designations,

Frank brought up a letter he had written to the hospi
tal and asked me to read it to see if it was okay, I read 
the letter out loud to him and he decided to take it back and 
write it over.

In the afternoon I assisted the Parole and Records 
Clerks with routine office matters which included filling out 
nine statistical reports on direct commitments.

July 13. 1962
Workday started at 1 pm.
When I arrived at camp Mr. Toft was talking with a 

resident whose mother had been killed in an automobile, acci
dent, They were discussing the possibility of the resident1s 
attending the funeral. Several factors had to be resolved 
first. Since the resident was sentenced under the Federal 
Juvenile Delinquency Act, it was possible for him to attend



n
th® funeral unescorted by a correctional officer. However, 
he must pay his m m  way to and from his home town and there 
had to be verification of the death and date of the funeral. 
Mr. Toft asked me to moniter a telephone call the boy made 
to his relatives to verify the time of the funeral and to 
insure that the resident would have enough money for the trip. 
After the telephone call the resident and I talked for a while 
about his mother and her death.

Frank brought the revision of his letter to the hos
pital up after supper and we discussed this. After he left 
the office I wrote a cover letter explaining his sentence and 
purpose for writing.

Workday ended at 9:30 pm.

July 19. 1962
The resident whose mother had died left this morning 

to attend the funeral and will return Monday morning. During 
the morning I worked in the Parole and Record Offices doing 
filing and other routine matters.

In tĴ e afternoon, the Classification Committee held 
its weekly meeting and considered the program and work assign
ments of five residents. I presented two cases using the 
classification form. After the meeting Dr. Neumann, the con
sulting psychiatrist, discussed with the staff the new commit
ments he had interviewed in that afternoon.



July 20. 1962
During the morning I supervised the resident who 

works with the Records Control Supervisor as he filed mater
ial in the dead files* This file room is located apart from 
the administration and contains all material amassed on for
mer residents of the camp* After the resident is released, 
his file is sent to the dead file or inactive file• Periodi- 
cally, information concerning the ex-resident is received at 
the camp and this material is filed in his record jacket»
We filed until lunch time*

After lunch, I held an interview with a resident on 
my case load about his parole plan. We discussed his future 
plans which included employment possibilities, residence and 
parole advisor* He requested that we send the required forms 
to his father since he planned to reside with him in the event 
that the resident was released on parole.

Another resident, not on my case load, came in to ask 
about having some of his savings transferred to his commis
sary account* I checked with the Office Manager and found 
that the resident had money in his account. This money had 
been recently earned when the resident had gone out on a 
forest fire. #14.00 had been put into his spending account *

I continued my reading in the Parole Officers Manual 
for the rest of the afternoon.

Juljr 22, 1262
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When I arrived at camp. Lieutenant Moody asked me if 
X would be able to go into town and meet the resident who had 
gone to his mother1s funeral. I agreed to go and was told the 
bus would arrive at 11:00am.

The disciplinary committee was in session. They were 
hearing the stories of two residents who had been involved in 
a fight the night before, I waited until the hearing was 
finished in case one or both of these residents should be 
transferred to the custody of the U.S. Marshall in town. While 
I waited, I talked with the residents about their difficulty. 
They both agreed that the trouble was over with and their 
main concern seemed to be how this difficulty would affect 
their parole hearings.

Neither of the residents were sent to town so I left 
about 10:00 am. I arrived at the bus station about 11 am and 
the resident came on schedule. We stopped off at the Proba
tion Office so I could talk with Mr. Hoffman about the pro
gress of two parolees. We reached camp about 1 pm and a 
Correctional Officer checked the resident in. We then went 
to the kitchen and had lunch.

I talked with Mr. Toft about the resident's apparent 
lack of feeling concerning M s  mother's death. During our 
trip from town the resident bad talked about how much money 
he had coming and seemed concerned only with the amount of 
M s  inheritance.
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July 24. 1962 " •

, This morning I started on the Special Progress Report 
that is to be mailed to the Youth Division in Washington. I 
picked up the various reports from departments that come in 
contact with the resident* These include: work supervisor,
counselor, mail room officer, evening watch officer, educa
tional supervisor and medical report. I worked most of the 
day on this report but spent some of the day consulting with 
Mr. Toft about preparation of this report.

Later on, Claude came in to tell me about an accident 
that he had had with a truck. He expressed considerable 
anxiety about how this would affect his parole. We talked 
about it for a while and he decided it would be best to wait 
and see what his work supervisor was going to say about it. 
When he left he seemed more at ease about it but I really 
don^t know.

Just before time to leave, George, a resident who is 
going home in the near future came in. George is an Indian 
who had applied for the Relocation Program through the Bureau 
of Indian Affairs but had been turned down. He is to return 
to his home in Montana. He asked why he had been refused and 
I told him it was because his parents had refused to give 
their permission. He said it was probably because his parents 
wanted him to com® home first but that he would apply after 
he returned to the reservation. I had him sign his statement 
of Mandatory Release and terminated the interview.
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July 25« 1962

Workday started at 1:00 pm. . ;
During the afternoon I read material on preparation 

of Parole Progress Reports and revised the classification 
study I had "written, yesterday. : ,

After supper I had my usual talk with Claude. He 
continues to tell me.about his skills, responsibilities and 
why he should not be in a correctional Institution, I spent 
most of the time listening to him talk about himself and his 
family. After our conversation, I consulted with Mr. Toft 
about Claude and his problems. I also asked about the Classi
fication Committee meeting tomorrow since they are going to 
discuss the Special Progress Report I had prepared.

Workday ended at 9:30 pm.

M Z  26, 1962
My first task this morning was proof-reading the 

ditto master of the Special Progress Report I had written 
and the Parole Secretary had typed, Mrs, Bambury then made 
six copies of the report and we stapled the pages together 
for use of the committee,

I then collected the material for the preparation of 
the Parole Progress Reports that is necessary for the August 
Parole Board hearings. This material includes reports from 
counselors, work supervisors, medical department, educational 
department and recreation department. These reports provide



the information necessary to the preparation of Parole Progress 
Reports because they describe the current activities of resi
dents . I read and studied this material until lunch time.

In the afternoon, the Classification Committee met 
and discussed the Special Progress Report I had prepared and 
presented to them. Mr. Toft and I had discussed the report 
prior to the meeting and we had decided that I should recom
mend parole and transfer of this resident to the Pre-release 
Guidance Center in Los Angeles. I proposed this and, after 
discussion, it was accepted as a committee recommendation to 
the Parole Board.

July 27. 1962
I wrote the final section of the Special Progress 

Report. This section is called "the Evaluation of Probable 
Community Adjustment.^ This section reflects the adjustment 
of the resident, the parole plan and the committee recommenda
tion. The evaluation was then given to Mrs. Bambury to type, 
reproduce and incorporate into the Report. The report was 
then sent to the Youth Division in Washington, D.C. for con
sideration by the Parole Board.

For the rest of the day I assisted the Record Clerk 
and Parole Secretary in routine matters.

July 30. 1962
This morning I was to inform two residents on my case 

load of the decision of the Parole Board as a result of their
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hearings in June* These decisions usually are returned to: 
the institution in from four to ;six weeks,
■ The.'ifirst resident, Harry, was called into my office
and I explained the purpose of the interview. I informed 
him that the decision was that he should remain in camp and 
that his case would be reconsidered in eight months by an 
Institutional Review Hearing. This man is a 22 year old 
Negro who was sentenced under the Touth Correction Act for 
theft of a government check. When he heard the news, he seemed 
very disappointed. He expressed much resentment about the 
prison system, the Parole Board, the camp, the court and white 
men. The interview lasted almost two hours, Harry asked for 
a transfer to another institution and expressed resentment 
that his co-defendents had already been released under adult 
sentences. I allowed the interview to last for this length 
of time because I felt that he had a lot of hostility to get 
rid of and this was a good time to do it.

The second resident, James, was called in and I in
formed him that he had received a five month "recon* (recon- 
sideration). He told me that he had been expecting a set
back. The reason he gave for this was due to the nature of 
his crime which was parole violation and possession of a 
sawed-off shotgun. He also spoke of the nomadic existence 
that he had led prior to confinement. We talked for a while 
about his continuing participation in camp activities and the 
program. The interview ended just before lunch.
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The mail room sent in a business letter from the Hos
pital for frank so I called him in• He had to read and sign 
some papers related to retirement and termination pay that, 
were to be returned to the hospital. .

Lat er I talked with Mr. Toft, mainly to inform him 
of the attitude and resentment expressed by Harry. Mr. Toft 
told me to inform the Control Room Officer since this youth 
might be a custody risk because his parole was denied. I 
informed the officer of this. .

July 31. 1962
My first task this morning was to write a letter to 

the Chief U.S. Probation Officer in Los Angeles informing 
him of the plan for the resident who is to transfer to the 
Pre-release Guidance Center. I consulted Mr. Toft about 
the letter (for criticism) and then gave it to Mrs. Bambury 
to be typed. After this letter was typed, I proof-read and 
signed it. Copies of this letter were sent to the Pre-release 
Guidance Center, to the resident1s former Probation Officer 
in Washington State and the Bureau Officer in Washington, D.C.

After lunch, Harry, the Negro youth who had received 
the eight months recon, came in with a letter to Mr. James V. 
Bennett and asked for permission to mail it to him. We talked 
about the letter and, in essence, I told him that Mr. Bennett 
could not change his sentence or free him from custody. How
ever, Harry persisted and, after consulting Mr. Toft about



proper procedure, I told him again that Mr. Bennett could do 
nothing for him but Ifd send the letter through the proper 
channels.

August 1, 1962
Workday started at 1:00 pm.

’ Harry brought another letter to be sent. He wanted 
me to send this letter to the President of the United States. 
I told him that he could not send a letter to the President 
but he could write to any of the officials who had something 
to do with his sentence. I told him who these people were 
and terminated the interview.

In the evening, after the supper hour, I had my usual 
talk with Claude. He seems convinced, in his own mind, that 
he will be going up for early parole via a Special Progress 
Report. I attempted to point out to him that, while early 
parole was possible for any resident in camp, there were no 
plans to take his case up for early consideration. Then he 
told me that he had to be heard early because of the plans 
he had made for the future. It seems he still wants to go to 
heavy equipment operator1s school in the spring and has made 
elaborate plans to bring this dream to fulfillment. I again 
told him that no plans had been made to take his case up for 
early consideration and terminated our interview.

The rest of the evening was devoted to taking care of 
routine correspondence requests.

Workday ended at 9:30 pm.
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August 2. 1962
During the morning I worked on a Parole Progress 

Report for an Indian youth who is to have a hearing at the 
next Parole Board meeting.

In the afternoon I attended the meeting of the Classi
fication Committee. The committee took action on four job 
change requests, discussed and approved a Special Progress 
Report and, finally, they discussed at length the education 
program for the fall term.

August 2> 1962
I completed the Parole Progress Report that I started 

yesterday morning and submitted the report to Mr. Toft for 
criticism. There was one more report to do on Kenneth, a 
youth who works in the infirmary. I called him in to discuss 
his activities at the camp and to start working on a parole 
plan for him. This youth would like to continue in the same 
line of work upon his release from the camp. I took down 
pertinent information about his place of residence, employ
ment possibilities and Parole Advisor to use in formulating 
a parole plan. I made a notation for the Parole Clerk to 
send Advisor and Employment forms to his father and termi
nated the Interview. Next I wrote a letter to the U.S. Pro
bation Officer in El Paso, Texas, his home, to enlist their

- , , ■"
aid in formulating a parole plan for this youth. I spent the
rest of the day working on this report. When it was completed 
I submitted it to Mr. Toft.
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August 6. 1962 y ' .
This morning the new Records Control Supervisor arrived 

to assume his duties# He had transferred to the camp from the 
Federal Penitentiary at Leavenworth, Kansas# Mr# Toft and I 
escorted him on a tour of the facility that lasted all morning. 
We stopped at each department and introduced him to the various 
officers and crew supervisors.

In the afternoon I remained in the office to handle 
routine matters since the Parole Clerk was on leave and Mr#
Toft had taken the new Records Control Supervisor to view the 
work of the forestry crews.

During the afternoon, an inmate who is leaving on 
parole came into the office and we talked for about two hours. 
In general, we talked about the camp and his release plans. 
This youth indicated that he had matured quite a bit and that 
the turning point in his life was when he decided to stop go
ing against the camp and decided to try improving himself.
He said his only criticism about the camp was the breakfast 
meals, that there was not enough milk. He felt that the 
residents should have as much milk as they wanted. Our talk 
was interrupted by the count whistle which meant that the 
work day was ended.

August 7. 1962
,/ , y  . .

During the morning I worked with the new Records Con
trol Supervisor, showing him the various forms and the set up 
of the office.



~T
' In the afternoon I interviewed three new commitments 

and filled out their classification form to give them a chance 
to indicate job preferences* I also explained the procedure 
for getting their names on the forest fighting list. I spent 
the rest of the afternoon reading institutional manuals and 
handling routine office matters.

August 8. 1962
I arrived at the camp at 1:00 pm.
I was given a letter which stated that Edward owed 

the U*S. Air Force #38.00. I called him into the office and 
asked him about the debt. He acknowledged that he owed the 
money and said he would pay the debt when he had enough 
money. I then wrote a letter to the Finance Officer stating 
Edward’s situation and indicated that he would pay the debt 
after being released on parole. I also sent a copy of the 
letter to the resident’s U.S. Probation Officer so that he 
would have knowledge of this matter.

I had another letter from the Lieutenant in charge of 
custody at the Florence Prison Camp which indicated that a 
resident who had been transferred from his camp to our camp 
had taken some Hobby Shop material that belonged to an inmate 
of the Florence Gamp. I called in the resident involved to 
check the report. He stated that the articles were his and 
that he had an approval slip to take the articles with him 
from the Hobby Shop Supervisor at Florence. I checked this
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slip with the property inventory that was filled out on the 
resident's arrival at camp and then wrote a letter to the 
Lieutenant at Florence explaining the situation.

After supper I had my usual talk with Claude. He 
expressed considerable disappointment about not being approved 
for. early parole. He mentioned M s  usual hatred of the camp 
officials and Mnted that I should intervene on his behalf.
I informed him that Mr. Toft was his caseworker and he should 
take the matter up with him. We talked for a while until he 
calmed down and then I terminated the interview.

August 9. 1962
My first task this morning was to inform an Indian 

youth on my case load that he had received a parole date. We 
discussed his parole plan to see if all his paper work was up 
to date.

The Mail Room Officer had routed to my office some 
letters that had been written by Harry in which he expressed 
considerable bitterness toward the camp, the officials and 
life in general. He asked M s  mother and grandmother to 
petition the H.A.A.C.P* and the President to get his sentence 
lifted. I c&lled Harry in and talked with him about these 
letters. L  attempted to interest M m  in the camp program of 
education^ etc.: and explained to M m  that this would be the 
best way to make parole. However, he persisted in his belief 
that he shbuld make parole without showing any improvement or 
being any different.



I attended the meeting of the Pima County Society of 
Professional Correctional Workers in the afternoon. I arrived
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back at camp just in time to leave for the day.

Augtist 10, 1962 ' V
This morning a resident came to the office with a 

letter from the Oklahoma City Traffic Violation Bureau about
some traffic tickets that had never been paid. The Traffic 
Bureau indicated that, if the fines were not paid in the near

: ' V  , : - ' . .  . . . - - -  /  -

future, a warrant would be issued for his arrest. I had the 
resident write a letter explaining his situation and I wrote 
a cover letter explaining his status and sentence data.

The mail room again routed to me some letters that 
Harry had written. I called him in again and we followed the 
same vein as yesterday. I sent the letters back to the mail 
room to be mailed.

After lunch I went to the Pima County Jail to inter
view a resident who had been sent there to await transfer to 
another institution. He had gotten drunk the day before on 
pruno and was sent there by the disciplinary committee. I 
listened to his side of the story about why he drank the pruno. 
I asked if he wanted to return to camp. He told me he had 
found the brew while walking around the fireline. He said he
did not care to return to camp and wanted to know where he 
was being sent. I told him I didn't know where he would go 
that the Bureau of Prisons would make that decision. I returned 
to camp and told Mr. Kern and Mr. Toft about the interview.



August 13. 1962
;...v 'I proof-read the Parole Progress Reports that had 

been completed and gave them to the Parole Clerk to be re
produced. I also started another Parole Progress Report on 
an Indian youth who is functionally illiterate. I worked 
most of the day on this as well as handling routine office 
matters such as approving letters to go out and correspon
dence changes.

August 14. 1962
I informed a Mexican-American youth that he had re

ceived a parole date for October 22, 1962 and discussed with 
him his parole plan to determine if all of the paper work was 
up to date.

I then finished the Parole Progress Report on the 
Indian youth and submitted it to Mr. Toft for criticism.

Mr. Kern asked me to take a resident who is being 
released to town to catch his bus. We arrived in time for 
him to leave on the 11:20 am bus. I also took care of some 
errands for the camp such as picking up some Selective Ser
vice forms and some applications for Social Security numbers. 
If residents are not registered with these two agencies, they 
are requested to do so before they leave camp. I returned to 
camp about 3:00 pm and spent the rest of the day handling 
routine office matters.

August 15. 1962
Workday started at 1:00 pm.



I was taking care of some paper work when Claude cam® 
in for his usual talk. He talked about his job and his re
lationships with officers and residents* He bragged about 
his superior performance on his sawmill job as well as a 
forest fire he had been helping to fight* From the tone of 
his conversation, 1 got the feeling that his superior atti
tude causes him considerable trouble with the officers and 
residents*

After supper Larry came in to inquire about the re
sults of his initial hearing before the Parole Board* He 
had been sentenced for embesalement. I asked Mr. Toft if 
the results had been returned and he said they had arrived 
that day* He gave me the papers and I informed Larry that he 
had received a twelve month recon. This youth was a highly 
emotional person and it took two hours of counseling, using 
every technique 1 had learned, to calm him down. At the end 
of the two hours, he asked me if he could call his father in 
California, Mr. Toft said this would be allowed and I had to 
listen in on the extension* After he had made the call, Larry 
said he felt much better and the interview was terminated.

Workday ended at 9:30 pm.

August 16. 1962
During the morning I helped the Parole and Records 

Clerks with routine office matters and talked with both of 
them about procedures and policies* It seems to me that I



take up a lot of their time, also the time of the other staff 
members, asking questions.

During the afternoon I worked on a Classification 
Study on one of the Jehovah’s Witnesses who had been committed 
to camp recently. Most of the information was obtained from 
interviews, the presentence report and the questionnaire he 
had filled out.

August 12, 1962
This morning I finished writing the study up to the 

section titled "Present Situation* which is a staff evalua
tion. At this point, Mr. Toft brought me a dictating machine 
and showed me how to use it. He said all of my reports and 
letters should be dictated. He said that when I go to work 
in a larger institution, I wouldn’t have the time to write 
out each individual report. For the rest of the morning I 
practiced using the machine by reading the report already 
written and listening to the playback. Dictating reports is 
quite difficult for me and I will need a lot of practice.

During the afternoon I got out of the office and 
walked around the camp talking with residents and officers.
I also stopped in the Education Building to talk with the 
supervisors as they made preparation for this evening’s 
classes.

August 20. 1962
This morning I was scheduled to take a releasee to
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the bus. As I was preparing t© leave, the Lieutenant asked 
me to wait because a resident who had refused to work was to 
be taken to the Pima County Jail. I was accompanied on this 
trip to town by a Correctional Officer since the non-working 
resident was transported in handcuffs. *

¥e stopped at the bus station and dropped off the 
releasee and then went to the U.S. Marshall’s Office. The 
Marshall informed us that there were two new commitments in 
the County Jail and that we could take them back with us.
The Correctional Officer and I waited while the Marshall filled 
out the necessary papers and then took our ex-resident to the 
County Jail. At the jail we picked up the new men, deposited 
ours, and returned to camp,

I attended the Classification Committee meeting in 
the afternoon. The discussion centered around the Parole 
Progress Reports of the next meeting of the Parole Board. 
Seventeen cases were presented and considered and this process 
lasted until time to go.

August 21. 1962
This morning I dictated the final section of the three 

Parole Progress Reports (of mine) that had been discussed at 
yesterday’s meeting. This section, ’’Evaluation of Probable 
Community Adjustment,” reflects the committee’s thinking and 
the recommendation either for or against Parole.
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In the afternoon I started to compile information for 

another classification study. However, before I could dictate 
thia study, 1 was asked to attend a special Classification 
Committee meeting called to consider Meritorious Service Awards 
for thirteen residents. This meeting consumed the rest of the 
workday. ;

August 22. 1962
Workday started at 1:00 pm.
When I arrived at camp, the resident clerk was clean

ing and waxing the floors of the Parole Office. Rather than 
get in the way, I walked down to the Education Building. The 
Vocational Supervisor was administering I.Q. and Stanford 
Achievement tests to some new arrivals so I observed this pro
cess for a while before going back to the office* I worked 
on routine matters until the supper hour.

After supper I talked with Martin, a new arrival who 
had been sentenced under the Youth Correction Act for embezzle
ment of funds from the U.S. Post Office. Martin told me that 
he was stationed in the Panama Canal Zone while a member of 
the U.S. Army and that he had married a citizen of Panama* He 
was not allowed to bring her to the United States since he did 
not have the proper military sanction for this marriage. He 
had tried for three years to bring her to this country and 
part of his difficulties stemmed from trying to maintain him
self in Los Angeles and still send her money enough to live on
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In Panama. Martin wanted to know if 2 could make an inquiry
of the U.S* Embassy in Panama of the reason for the delay. Ir
told him to write a letter stating his case and asking the 

, , : . \ .■ -  ̂ ■ ' . 
questions he wanted asked and that I would write a cover letter
to explain his sentence and status with the Bureau of Prisons.

Next a resident, came seeking information about the 
Pre-release Guidance Center in Los Angeles. We discussed the 
program of the center and the eligibility requirements neces
sary for acceptance to the Center. This resident was sentenced 
as an adult and was not eligible to become a candidate for the 
center. The,program at present is restricted to those youths 
sentenced under the Youth Corrections Act and the Federal 
Juvenile Delinquency Act. Candidates for this program must 
have a relative in the area or be a resident of the area. The 
relative must be of assistance to him at the time of his re
lease . This youth did not fit any of the requirements so was 
not eligible for release to the center.

For the rest of the evening I handled routine requests 
for change of address as well as additions to the mailing 
lists*

Workday ended at 9:30pm.

ASfflist 21, 1262
Today the hearing member of the Youth Division, Board 

of Parole held parole hearings for seventeen residents of the 
camp. The procedure for today’s hearings was very similar to



the hearing held In June. The member spent about fifteen to 
twenty minutes on each case. Once again I was allowed to sit 
in on the hearings. .

August 2&, 1962
Today is the last day of my internship and, while I 

was talking with Mr. Toft, he indicated that it would be pos
sible for me to remain at the camp under contract, working 
part time during the fall and spring semesters of school. I 
told him that I would be pleased to have this opportunity to 
gain additional experience and agreed to the plan whole-heart
edly.

Next I dictated a letter to the U.S. Probation Officer 
In Los Angeles concerning the proposed plan of the youth to be 
released October 22. In this letter I outlined the proposed 
parole plan of the youth. In this letter I asked if he would 
investigate this plan and give his approval.

Martin brought in his letter to the U.S. Embassy in 
Panama and, after discussing procedure with him, I dictated 
the cover letter.

In the afternoon the Classification Committee met to 
give work assignments to the seventeen new transfers we had 
received recently from Englewood. Regular classification 
procedures were carried out.

After the meeting, Mr, Toft informed me that the 
necessary permission had been granted for me to continue work-
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ing under contract• The necessary papers would be drawn up 
and submitted on Monday, August 27, 1962,
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July 6, 1962
Mr. George H. Gilpin 
Chief, U. S. Probation Officer 
P. P> Box 196 
San Antonio, I

RE: Neman, Norman - 29677-TA
Dear Mr. Gilpin: c

This is to advise you of the action of the United 
States Parole Board concerning Norman Neman, 29677-TA. He 
has been granted parole effective August 5, 1962.

Subject indicates that he will return to the home of 
his parents, Mr. and Mrs. Wilber Newman, who reside at: 654 
Elm Street, Austin, Texas. The necessary forms for develop
ing the parole plan have been forwarded to the family and 
any assistance that you could give them in developing the 
plan would be greatly appreciated.

The past employment record of Newman indicates that 
he has had some five months experience as a laundry machine 
operator. Here at the Youth Caap, he was assigned to one 
of our forestry crews and, is presently assigned in the sign 
shop. In both areas his work record has been very good.

It is further suggested that the parish priest could 
possibly serve as his parole advisor while Norman is under 
the supervision of your office.

Thank you for your assistance in this matter
Sincerely,

E. 0. Toft, Classification 
and Parole Officer

HHM/pb 
cc: CF

By: Harold H. McKernan
Classification and Parole 
Assistant

Wash
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Mr. Henry V. Griffin 
U. S ̂ Probation Officer 
305 P. 0. Building 
Waco, Texas

REi Obregon, Oliver - 532S9-TA
Dear Mr. Griffin:

This is to advise you of the Mandatory Release Date 
of Oliver Obregon, 53269-TA. Obregon will be released from 
this institution on August 30, 1962. Subject indicates at 
this time that he will return to the Waco area and plans to 
reside with his mother, Mrs. Juan Obregon of 665 West Lake, 
Waco, Texas.

It is hoped this information will aid you in closing 
out your file on Obregon as well as informing you of his 
release date and current plans.

Sincerely yours.

E. 0. Toft, Classification 
and Parole Officer

By: Harold H. McKeman
Classification and Parole 
Assistant

HHM/pb
cc: CFWash



July 16, 1962

FEDERAL YOUTH CAMP 95
TUCSON, ARIZONA

Mr. Angus D. McEachen 
Chief, U. S. Probation Officer 
533 Post Office Building 
Los Angeles 12, California r

RE: Pamham, Perry - 12126-TA
Dear Mr. McEachen:

This is to inform your office that Perry Pamham, 
12126-TA was transferred to this Camp on March 30, 1962. 
As a result of this transfer, Pamham will accumulate 14 
days of Camp Good Time. Therefore, he is scheduled for 
Mandatory Release on August 6, 1962.

Upon his release Pamham indicates that he will 
return to the Los Angeles area and will reside with his 
common-law wife, Sara Smith, 448? Mount Hope Ave.

It is hoped this information will aid you in clos 
ing out your file on Pamham as well as informing you of 
his release date and current plans.

Sincerely yours,

E. 0. Toft, Classification 
and Parole Officer

, By: Harold H. McKernan
Classification and Parole 
Assistant

HHM/pb .
cc: CFWash
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V.— • .. ■ ■ CLASSIFICATION STUDY

White> William 27593-TA

Committee Action: July 19, 1962
Transfer: Not recommended at this time.
Supervision: Regular.
Work Assignment: Plumbing Shop. This assignment is made on

the basis of his employment history.
/ ' -

Educations■ ■ -J: Subject will be encouraged to participate

' ■ » in our evening school program.
Casework: Routine contacts.
Religion: Jehovah's Witness.
Medical: Fit for arduous duty.
Fire Fighting: Has volunteered for fire fighting and was

approved for this duty.
Prior Record; No prior record*' ,

Official Account of Current Offense: The Presentence Report- - ■. ' ' • : - 
' indicates that subject was charged on a one count indictment
with refusal to be inducted into the Armed Forces*

Subject was registered with Local Board 117, Rochester,
Minnesota and subsequently transferred for induction to Local
Board 44 in Los Angeles County, California. Subject was given
notice to report for induction into the Armed Forces on August
29, 1961, in Los Angeles County and subject failed and refused
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to be inducted into the Armed Forces.

Subject pleaded guilty to count of a one count indict
ment charging him with violation of the Universal Military 
Training and Service Act. He was sentenced in U. S« District 
Court in the Southern District of California on May 13, 1962 
to a 3 year term.
Offender*a Account of Current Offense: Subject’s explanation
for his involvement in this offense was ”1 refused to be in
ducted into the U. S. Army because of religious reasons.® 
Subject further claims to have been active in the Jehovah’s 
Witness organisation since 1955,
Home and Family Background: Subject was born June 2, 1937,
in Columbus, Ohio* He is the only child born of Michael and 
Emily White* Subject indicates that-there was considerable 
marital difficulty between his parents which culminated in his 
mother "being put away because of her mind* in 1948 and divorce 
in 1949* The father has remarried and is currently living in 
Alaska, Subject claims that his mother was incapacitated for 
only four-months in 1949 because of her mental condition and 
has remarried* His mother currently resides in Whittier, 
California*
Educational Background: William indicates that he started
school at the normal age and completed grades 1 through 6 at 
various schools in Columbus, Ohio. Grades 9 and 10 were com
pleted at Hose Junior High School in Hollywood, California.
The 11th grade was completed at Central High School in East



Los Angeles • Subject claims that he quit school at this point 
to earn a living for himself.
Employment History! William indicates that he returned to 
Columbus, Ohio and obtained employment with General Printing 
at $1 .9 0 an hour. He remained with this company until January 
Of 1959 when he returned to California to •help his mother 
with a personal matter," In March, 1959 subject secured em
ployment with Diamond Press Company at $2,60 per hour where 
he remained until May, 1962, He classifies his work as 
machinist dr machine operator.

Subject married Gladys Sue Wright on October 29, 1961 
in Whittier, California. He states that he and his wife get 
along well and expresses concern over a baby that is due next 
month (August 1962).
Present Situation: At the time of release White indicates 
that he will return to Long Beach, California to resume his 
residence with his wife. Subject claims that upon his re
lease he can obtain employment with his previous employer and 
also plans to return to the activities of his church group. 
Subject indicates that he has been active in the affairs, of 
the Jehovah’s Witnesses organisation since 1954, There is no 
indication at this poont of any problems in connection with 
release planning. At present William indicates that he is 
concerned for hi® wife and their forthcoming baby as well as 
for his step-father who is at present in the hospital in . 
Whittier, California, The seriousness of his step-father’s 
condition is unknown at this time.
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White is a 25 year old, married, Jehovah^ Witness 

from Long Beach, California, who is serving a 3 year sentence 
for violation of the,Universal Military Training and Service 
Act in that he refused to be inducted into military service. 
William has had some experience as a machinist or machine 
operator and in electrical plating. Subject expresses a de
sire to remain with his temporary assignment in the mainte
nance shop. He seems willing to cooperate with officials of 
the Camp and it does not appear that he will present any par
ticular problems of custody or discipline#



FEDERAL YOUTH C A W  
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. ''' CLASSIFICATION STUDY

Foster, Frank 13221-TA

Committee Action: July 19, 1962
Transfer: Not recommended.
Supervision; Regular.
Work Assignment: Assigned to the Culinary Department on the

basis of his prior experience in the com
munity and because of institutional need.

Education: Subject has completed high school and has
had three years of trade school. Neverthe
less, his grade level shows retardation of 
approximately two and one-half years below 
his completed 12th grade level. His Beta 
scores indicate that he has the potential 
to improve and he will be encouraged to 
participate in our evening school program.

Casework: Routine.
Religion: Jehovah's Witness.
Medical; Routine medical and dental contacts.

Observation because of venereal disease
history.

Fire Fighting: Has volunteered for this activity.
Prior Record: No prior record.
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Official Account of Current Offense: As indicated in the
presentence report subject pleaded guilty to a one count in-
: : : : : . v v .dictment when charged with failing and refusing to be inducted 
into the Armed Forces of the United States on or about Novem
ber 22, 1961, in Los Angeles County, California, at Selective 
Service Local Board No. 111.

Subject was originally classified as 1-A by Local 
Board 44 in Georgetown, South Carolina* He was ordered by 
this board to report for induction on October 22, 1961 but 
subject requested a transfer delivery for induction to Local 
Board No. Ill in Los Angeles. From Local Board No. Ill he was 
ordered to report for induction on November 22, 1961. Subject 
appeared at the induction center and went through the induc
tion process but refused to be sworn in because he is a member 
of the Jehovah’s Witness organisation.

As a result subject was sentenced to a 3 year sentence 
for violation of Universal Military Training and Service Act. 
Offender Account of Current Offense: Subject indicates that
he is fully aware of the consequences of refusing to be inducted 
into the Armed Forces and in effect states that he will do his 
best to cooperate with the officials of the Camp.

Subject further indicated that he became interested in 
the J. W. organization in August, I960 in Los Angeles and had 
been active in the organization for about 12 months prior to 
instant offense.



Home mad Family Background: Subject was bora November 2, 1937
in Sumpter, North Carolina. He is the sixth of nine children 
born of Joseph and Rachel Foster# Subject was reared at home 
in Sumpter until moving to Georgetown, South Carolina one year 
before he moved to California with two of his six brothers#
His father and mother remained in Georgetown where the father 
is employed as a baker. The presentence report indicates 
that five of the brothers and sisters are married and reside 
with their families in North Carolina, Texas and Georgia.
Three single brothers reside in Los Angeles, California, 
Phoenix, Arizona and Sumpter, North Carolina. The report 
further indicates that there is no arrest record for any other 
member of the subject's family. >

Subject:is single and left the family home to seek 
employment in California in I960.
Educational Background: Subject indicates that he started
school at the normal age and completed his education through 
the 12th grade in Sumpter, North Carolina# Subject also com
pleted a three year course in tailoring at the County Trade 
School in Bismark, South Carolina.
Employment History: Subject's work record indicates that he
worked at various summer resorts in the Long Beach area as a 
cook making about $40 a week. In California, subject worked 
as a food service worker and kitchen helper. The last position 
that he held was at the Los Angeles County Hospital at a salary 
of $303 a'month.



Present Situation: At the time of hia release, Foster Indi
cates that he would like to return to the Los Angeles area to 
reside and to resume his association with the Jehovah1s Wit
ness organization. Subject indicates a desire to seek employ
ment as a tailor’s apprentice upon his release. The only 
problem with release planning, at present, is his lack of 
experience in the tailoring field since subject’s record 
indicates kitchen work as his main field of endeavor.

Foster is a 22 year old, single, Negro, Jehovah’s 
Witness from Los Angeles, California, who is serving a 3 year 
sentence for violation of the Universal Military Training and 
Service Act in that he refused to be inducted into the Armed 
Forces of the United States. Subject is currently assigned 
to work in the kitchen but would like to apply his trade as 
a tailor while at the Camp.

Subject is a quiet, neat appearing individual who 
expresses a desire to cooperate with the officials of the 
Camp and it does not appear that he will present any problems 
in the areas of custody or discipline.
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July 20, 1962

Administrative Offices
Los Angeles County General Hospital
1200 N. State Street
Los Angeles 33, California

RE: Foster, Frank - 13221-TA
Dear Sir:

Enclosed you will find a letter, a key and a card 
from Frank Foster, 13221-TA, of this institution. We hope 
this information will help you to clear up any matters 
concerning his file*

As you may know Frank was sentenced to a 3 year 
term for violation of the Universal Military Training and 
Service Act and is scheduled to appear before the Parole 
Board in April, 1963* Any help you can give Frank to 
answer the request will be greatly appreciated. Also please 
note that any money due him can be sent here and deposited 
in his commissary account.

you for your consideration in this matter.
Sincerely yours.

E. 0. Toft, Classification 
and Parole Officer

By: Harold H. McKeman
Classification and Parole 
Assistant



FEDERAL YOUTH CAMP 
TUCSON, ARIZONA 

SPECIAL PROGRESS REPORT
(Req by the Youth Div 
on or before July 31, 1962)

Committed Name Pavia. Daniel Reg No 1367&-TA Date July 26. 62 
Offense: FJDA - Dyer Act Full term exp: 2-7-64
Sentence: Min 3 yra» 1 mo 26 das Days FGT: none_____
Sent, began: 12-13-60 Days WGT: none_____
Elig. parole: Juvenile Days EGT: 12 days thru July
Elig. M.R.: 5-18-63 EGT began: 4-1-62
present age: 19 Earning rate: 3 days

Rate change: 4-1-63
New Social Information; No new information.
Institutional Progress: Davis was committed to the Federal
Correctional Institution, Englewood, Colorado, on December 
13, I960. Subject progressed through quarters assignment at 
Englewood receiving a minimum custody assignment on January 
1, 1962. Subject maintained a clear conduct record while at 
Englewood. Davis was transferred to Federal Youth Camp,
Tucson, Arizona, on April 1, 1962 because of his overall 
adjustment to the program at Englewood.

Subject has maintained a clear conduct record since 
his transfer to this Camp.

After the period of Admission and Orientation, Davis 
was assigned to the garage as an auto mechanic where he
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continues at this time• Work reports from his work super
visor indicate that Davis Is •an excellent worker and very 
dependable»• Subject shows a high interest in mechanics and 
has applied himself to this and* Davis was awarded lOA of 
#10*00 in May. of this year for his work and overall adjust
ment to the program. > ; ^ : -

Davis * s conduct in quarters is excellent. The evening 
watch officer indicates that Davis seems to get along with 
most everyone and performs all assignments willingly* In the 
estimation of the evening watch officer, subject is an above 
average inmate and he also feels that his chances for parole 
adjustment should be very good. .■

At the time of initial classification Davis earned 
an IQ score of 100 on the Otis Examination and a Stanford 
Achievement median of 10.7* Since that time subject has raised 
his median level to 11*7• Subject indicates that he took the 
high school equivalency examination (G.E.D.) but has not as 
yet received the test results. :>

Davis is continuing to strengthen his knowledge of 
auto mechanics* He ha# completed over llOO.hours of Auto 
Shop Training at the Federal Correctional Institution, Engle
wood and, is taking an evening Auto Mechanics course at the 
present time• : H© has also completed a Related Trades Course 
during the spring school term* In addition to M s  school 
activities, Davis also makes use of the library and is active 
in the hobby shop. The Recreation Supervisor states that •



subject Is Vnot active® in recreational activities# Subject*s 
counselor speaks quite highly of him indicating that he has a 
very good attitude# His counselor also indicates that Davis 
has don® a very good job at the garage in that he accomplishes 
tasks over and above that which is asked of him. Davis has 
left a similar impression -with the writer. He has applied \ 
himself diligently toward goals set up for him at the time of 
initial classification. In general his background is not that 
of a seriously delinquent youth but was the subject of some 
concern to his parents- and school officials. However his plans 
for the future seem to be realistic in that Davis has tried to 
prepare himself for future employment in the areas of school 
and vocational training. •
Medical and Psychiatric; The medical report states that Davis 
has been to sick call only for M s  physical examination and 
immunizations. At present no medical attention is indicated 
if released on parole.
Community Resources and Plans; At the time of last reporting 
Davis had planned to reside in the home of his mother at 
Seattle, Washington, however subject has since been in contact 
with his father and step-mother and has indicated a desire to 
reside with them in Santa Clara, California. Subject has 
received on the average of two letters a month from his father. 
Subject’s father has returned to the Camp the statements of 
parole adviser and employer, having arranged with an automobile 
dealer in Santa Clara, California, for employment related to
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subject’s interest. Davis has indicated an interest in the 
Pre-Release Guidance Center in Los iUigeles. To the writer 
this seems to be a most realistic plan at present in that 
subject can utilise the services of the guidance center and 
yet be close to his father and step-mother.

Residence; Mr, and Mrs. T« 0. Davis, 63765 East Long 
Branch Road, Santa Clara, Calif, (proposed) 

Employer; Stuart Bailey, Inc., 634 Rockaway, Santa 
Clara, California.(proposed)

Adviser; Clayton S, Rose, 665 East Seneca, Santa 
Clara, California, Minister of the First 
Baptist Church of Santa Clara, (proposed) 

USPO; Mr, Angus D. McEachen, Chief, 533 P. 0,
Building, Los Angeles 12, California. 

Committee Action: Subject's prior record consists of two
arrests and on both occasions he was released to the custody 
of his parents. Davis has served a total of 19 months on the 
present and only commitment. Since the writing of the main 
body of this report, information has been received to the 
effect that Davis has successfully passed the high school 
equivalency examination (G.E.D.). The Committee feels that 
because of his clear conduct record, his educational achieve
ment, and increased maturity that Davis has gained maximum 
benefit from the treatment program. The Committee also feels 
that because of his overall adjustment that Davis would be an 
excellent candidate for the Pre-Release Guidance Center in



Los Angeles, California. It is therefore the recommendation 
of the Classification Committee that parole be grantedand 
that he be transferred to the Pre-Release Guidance Center at 
tos: Angeles, California. ■
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July 31, 1962

Mr. ; Angus D* . McE&chen 
Chief, U. S» Probation Officer 
533 P* 0. Building 
Los Angeles, California

RE: Davis, Daniel - 13678-TA
Dear Mr* McEachen:

This is to advise your office of the proposed parole 
plan of Daniel Davis, 13678-TA* Daniel had originally 
planned to live with his mother at Seattle, Washington*
However, the present situation would make it difficult for 
Daniel to reside there* Enclosed is a copy of a letter 
dated November 6. 1961, received at the Federal Correctional 
Institution, Englewood, Colorado, from J• Eldon Mincks,
Chief, U. S. Probation Officer for the Western District of 
the State of Washington which will explain the home situa
tion.

Davis's father and step-mother have indicated a 
desire to have him live with them in Santa Clara, Califor
nia. Daniel's step-mother has corresponded with him regu
larly and has submitted the following plan for approval.

Residence: Mr* and Mrs. T. 0. Davis. 88765 East
, Long Branch Road, Santa Clara, Calif,

(proposed)
Employer: Stuart Bailey, Inc*. 634 Rockaway, Santa

Clara, California* (proposed)
Advisor: Clayton S. Rose, 665 East Seneca, Santa

Clara, California, Minister of the First 
Baptist Church of Santa Clara, (proposed)

Daniel has indicated an interest in the Pre-Release 
Guidance Center at Los Angeles in that he would be close to 
his father and step-mother. The Classification Committee 
here at the Camp feels that Daniel would be an excellent 
Candidate for the center and has recommended that he be paroled 
and transferred to the Pre-Release Guidance Center, This 
recommendation was submitted to the Youth Division in a



Mr. Angus D. McEachen 
Page 2 '
July 31, 1962
Special Progress Report dated July 26, 1962. The above- 
mentioned report as well as other classification material 
is enclosed.for your information.

It is hoped that this information will aid you in 
securing approval of this plan. If further information is 
needed or if we can be of any assistance to you, please let 
us know.

Sincerely yours.

; 111

E. 0. Toft, Classification 
and Parole Officer

; ‘ : : By: Harold H. McKeman
Classification and

, Parole AssistantHHM/pb . . .
cc: CUSPO Mincks, Wash.

Pre-Release Guidance
Wash ' /;
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August 6, 1962

Mr *. Chest er Ci McLaughlin
Chief, U, S. Probation Officer 
p, 0. Box 86 . . : .
;El Paso, Texas

/  RE: Kaufman, Kenneth - 118866-TA
D ear Mr, McLaughlin:

We are attempting to formulate an acceptable parole 
plan for Kenneth Kaufman, 118866-TA, vjhois to appear before 
the August meeting of the Parole Board. Kenneth indicates 
that ho would like to reside with his father, Mr. W. W. 
Kaufman, 990 Oak, El Paso, Texas. Mr. Kaufman has attempted 
to locate employment for Kenneth in the El Paso area but has 
been unsuccessful in this venture. Kenneth*s father indi
cates that it is difficult to find a job that would be held 
open until his release. It is felt that with your assistance 
in this matter he may be able to locate something to help 
Kenneth get started.

Kaufman has worked in the Camp hospital as an atten
dant under the supervision of the Senior KTA for ..the past 5 
months. He has received good work reports during this time 
and has expressed an interest in continuing along this line 
of work on his release. Kenneth has also expressed an inter
est in water treatment in that he assisted the medical de
partment here at Camp in its water purification function.

The Senior Medical Technician Assistant indicates 
that Kenneth is well qualified for work as an orderly or 
practical nurse as.a result of the training and supervision 
received here at Camp. Perhaps your office could contact 
some of the hospitals in the El Paso area to determine 
what qualifications are necessary and if they would accept a 
person in Kenneth*s position.

We are advising Delos W. Downer, Chief, USPO, Okla
homa City, Oklahoma, by a copy of this letter of the proposed
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Mr. Chester C» McLaughlin ,
Page 2
August 6, 1962

■ : ' - . . . .  ' ■ ' , ■■

change of plans. Enclosed, for your office, is a complete 
set of classification material. Any help your office could 
give us in this matter will be greatly appreciated.

v;: V'V.-,' . ■ ' V .. . .' • . ; ' v.- ■ '

 ̂  ̂ Sincerely yours.

E. 0. Toft, Classification 
and Parole Officer

By: Harold H. McKeman
Classification and Parole 
AssistantEnel, 

cc: CF
CUSPO Downer, Okla.
Wash.
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August 9, 1962

Major J. J. Kemper
Accounting and Finance Div., Comptroller 
Air Force Accounting and Finance Center 
Denver 7» Colorado

REj Ewing, Edward - 14456-TA
Dear Major Kemper;

This is in reply to your letter concerning Edward 
Ewing, 14456-TA* of this institution, Edward was sentenced 
in the Northern District of California, Federal Court, to an 
indeterminate sentence under the Youth Corrections Act on 
January 24, 1962. Subject appeared before the U, 3. Parole 
Board on April 22, 1962 and it was their decision that Edward 
should continue treatment at this institution, Edward is 
scheduled to reappear before the U. S, Parole Board on or 
before December 31* 1962.

Ewing, at the present time, is unable to pay his debt 
and it seems that he will be unable to do so until after his 
release on parole. However, Ewing has acknowledged the debt 
of $38.34 and is aware of the fact that he will have to pay 
it. We are notifying the United States Probation Officer, by 
a copy of this letter, of the debt as well as Ewing1s inten
tion to pay what he owes.

If we can be of any further assistance to your office 
please feel free to contact us at any time.

Sincerely yours.

E. 0. Toft, Classification 
and Parole Officer

By; Harold H. McKeman
Classification and Parole cc; CF Assistant

CUSPO McFarland 
Portland, Oregon



August 9, 1962

Lt. Samual L. Dean 
Federal Prison Camp 
Florence, Arizona

RE: Qu&ckenbush, Homer - 88924-TA 
Your: 5534-F

Dear Lt. Dean:

FEDERAL YOUTH CAMP 11$
TUCSON, ARIZONA

This is in reply to your letter concerning leather 
wallets brought to this institution by Homer Quackenbush, 
S8924-TA. On receiving your letter, I talked with Quaeken- 
bush about this problem and he indicated that he had worked 
with the previous owner on the fabrication of these wallets. 
Quackenbush further indicates that he entered into an agree
ment with this inmate to buy the articles. The amount agreed 
upon was two cartons of cigarettes. Quackenbush has in his 
possession a Permission for Hobby Craft card which indicates 
that he had permission to take 3 wallets made of leather and 
other articles. This card was signed by B. S. Ortiz on July 
3 1, 1962.

If I can be of any further assistance in this matter, 
please let me know.

Sincerely yours,

E. 0. Toft, Classification 
and Parole Officer

By: Harold H. McKernan
Classification and Parole 
Assistant

HHM/pb 
cc: CF
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PAROLE PROGRESS REPORT

Committed name Kaufman, Kenneth Reg no 118866-TA Date 8-10-62 
Offense FJDA - Dyer Act Sent, began 3-18-61 Days FGT none
Sentence A yra, 6 day® Elig parole Juy, Days WGT none
Present age 18 yrs,_____  Elig. GR 4-20-64 Days EGT 25(C)
Detainers! None,
Codefendents sentenced: Mary Jo Jenkins, YCA, Sessawa Indian *
School, Oklahoma.
Offense & Prior Record? No new information.
New Social Information; No new information.
Institutional Progress! Institutional conduct record is clear

■ ■. :
except for a minor adjustment report. Subject received a two 
weeks restriction for being out of bounds. At the writing of 
the last report, dated February 6, 1962, subject was assigned 
to the plumbing shop where he worked as a clerk. On March 3# 
1962, subject applied for and received a change of work assign
ment to the Camp hospital. Since hie assignment to the hospi
tal, Kaufman has taken a sincere interest in water purification 
and treatment, clerical work, and general nursing procedures. 
These interests have been maintained over a period of months 
and Kenneth is now earning meritorious pay.in the amount of 
$10,00 per month. Subject's work supervisor states! "He is 
able to accept and profit from constructive criticism, shows 
intense loyalty to his supervisor, and is always willing to
work after hours and on week-ends without complaining.*



Kenneth had continued to do well in quarters* The 
evening watch officer indicates he is a well-behaved individ
ual who seems to take part in most activities* It is noted 
that he tends to be rather quiet for a youth of his age and it 
is very apparent that he is trying very hard to get along well. 
At the time of Initial classification, Kaufman earned an I.Q. 
score of 111 on the Otis Examination and a SAT score of 9*1* 
Through his participation in the educational program at Engle
wood and here at Camp, he has raised his SAT score to 10*5* 
Subject has taken and passed the General Educational Develop
ment test with high enough scores to qualify him for state 
recognition. Since the last Parole Progress Report, Kaufman 
has taken the following courses in school: Algebra II, Music,
Introduction to Psychology and Social Discussion* Subject 
makes active use of the library and uses hobby shop time to 
play the guitar* The Recreation Department states that Kauf
man is *not active* in recreational areas*

Subject*s counselor indicates that Kaufman has always 
demonstrated a good attitude* He seems to get along well with 
other inmates and is very confident about the future* His 
counselor further indicates that Kenneth will need some sup
port if released but should make a good adjustment.

Kaufman has done well while at the Camp in working 
toward the goals established for him at initial classification. 
He gives the first impression of a *country boy* with his slow 
speech and drawl, but has tried to overcome this problem, as
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evidenced by subject’s participation in educational areas as 
well as other areas including religious services and music. 
Kenneth has done very well while here at the Camp *
Medical and Psychiatric: Medical reports indicate that Kauf
man is a healthy young Caucasian male. At present there is 
no medical attention indicated if released on parole. Sub
ject has seen the Consulting Psychiatrist on two occasions.
As-a result of the first interview. Dr. Neumann made the 
following statement: "It is quite obvious that he has never
been away from home before and that he is extremely immature 
emotionally and very insecure. He is totally dependent upon 
his family for emotional as well as financial support and 
feels very much threatened in any environment that takes him 
away from them. He feels extremely insecure and threatened 
here, and his somatic symptoms are a direct result of his 
anxiety and tension. This was explained to him in simple 
terms and he seemed to accept this, for the moment at least. 
Actually, while he may be extremely unhappy here and manifests 
somatic symptoms of a neurotic state, I do not believe that 
there is any immediate danger of this erupting into an acute 
psychotic break."
Community Resources and Plans: Subject has maintained his
desire to reside with his father in El Paso, Texas. The father 
has reciprocated in this desire as evidenced by his several 
visits and in correspondence with the Camp. In the area of 
employment Kenneth has expressed a desire to continue his



Interest In the medical field as an orderly, technician or 
practical nurse. Subject*s parole planning has been carried 
out along these lines,

Residence: With father, Mr, V/* V/. Kauftaan, 990 Oak,
El Paso, Texas.

Employer: Pending, .
, Adviser: George Martin, 3422 East Hiver Drive,

El Paso, Texas, Minister, Community Church.
USPO: Chester McLaughlin, Chief, P. 0. Box 86,

El Paso, Texas.
^Evaluation of Probable Community Adjustment: Kaufman is 18

years of age and is serving his third institutional commitment. 
He has applied himself quite well both at Ebglewood and here 
at the Camp during his present commitment• He has progressed 
satisfactorily in the area of education as evidenced by succes
sful completion-of the GED test. He also plans to continue 
working in the area of his present Camp assignment, hospital 
work, at the time of.his release. Kaufman is the type of in
dividual who will need a great deal of support at the time of 
his release. Upon his release he plans to return to the home 
of his father and it is felt that he can gain some of the 
needed support from family members living in that area. There
fore, it is the opinion of the Classification Committee that 
Kaufman has gained the maximum possible benefit from the pro
gram here at Camp and it is their recommendation that Kaufman 
receive parole at the earliest possible date.
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PAROLE PROGRESS REPORT

Committed name Take#. Tom Reg. No. 8765-TA Date S-10-62 
■■ -v/: . ■ T  ̂  . ; --- !--- -
Offense Burg, on Ind Res. Sent. began 9-5-61 Days FGT none
Sentence Min A yr 3 mo Elig. parole Ju t . Days WGT none
Present age 18 Elig. Cr 11-23-64 Days EGT 25(0
EGT began; 11-26-61 Earning rate: 3 days Rate changes; 11-26-62 
Detainers: None
Codefendents Sentenced: George S. Sparks - probation.
Offense & Prior Record; No new information.
New Social Information: No new information.
Institutional Progress: Takes was committed to the Federal
Correctional Institution, Englewood, Colorado on September 13, 
1961. While there subject was assigned to medium custody for 
13 days and was then assigned minimum custody until his trans
fer to the Federal Youth Camp, Tucson, Arizona, on November 
26, 1961* Subject was transferred to Camp because it was felt 
he could benefit from the Camp situation in that at initial 
classification, he did ”not appear to be a long term treatment 
and training prospect.*

Subject *s institutional conduct record is clear.
At initial classification Takes qualified for only 

*one occupational pursuit which possibly could be an asset to 
him,w which was baking. At Englewood subject was assigned to 
the farm:and remained there until his transfer, one month: ' : : - . : N .  L \ . . .

later. In Tucson, subject was assigned to the Culinary



Department and remained there five months. While working in 
the kitchen as a dishwasher, Tom qualified for a meritorious 
service award of $5.00* Subject transferred from the kitchen 
to one of the forestry crews. Tom*s work supervisor states 
he Mis a cheerful and a good worker” but isn’t interested in 
a steady job and prefers to be assigned, day by day, to gen
eral labor.

The officer in charge of the evening watch indicates 
that subject is above average among the Indian population in 
that he is courteous, cooperative and neat in appearance.
This officer further points out that Tom seems to get along 
well with almost everyone. Tom participates in all available 
recreational activities and also utilises the library to read 
newspapers and magasines.

At initial classification, Tom achieved an I.Q. score 
of 84, low intelligence, on the Otis Test of Mental Maturity. 
Subject’s median grade level is 6,0. The education depart
ment indicates that Tom is a limited individual who tries but 
lacks the ability to do most of the school work assigned to 
him. In the area of school participation, Tom is currently 
enrolled in Junior High Mathematics and Spelling.

In general this is an Indian youth whose prior record 
is not that of a seriously delinquent youth in that he was 
truant twice, committed one act of vandalism and three acts 
of burglary. On all occasions except the instant offense, 
subject was released to his parents. Subject was fined #35
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for the act of vandalism• Toe has adjusted well to the Camp 
and the program as evidenced by work reports, school partici
pation and recreational activities. Subject has received no 
visits since commitment and has written and received letters 
from his parents occasionally.
Medical and Psychiatrics Medical report states: nAt present,
subject's nose is swollen# States he broke it about a year' ■ 'f
ago. Examination reveals nasal passages practically closed 
due to edema# It is felt that medical attention is indicated, 
which will be rendered prior to release on parole#”
Community Resources and Plans: Subject indicates that he will
return to Montana, to reside at the home of his parents. Tom 
has also indicated that he would like to return to school and 
complete his high school education. The release situation, 
as indicated at initial classification, appears somewhat 
inadequate but no other resources seem available.

Residence; With parents, Mr. and Mrs. Leonard Takes, 
Box 56, Brockton, Montana, (proposed).

Employer: Dan Smith, Superintendent of Schools,
Brockton High School will allow Tom to 
enroll in school in place of employment.

Advisor: Henry Urias, High School Instructor and
Scout Leader will act as advisor, (pro
posed)

USPO: E. Warren Toole, Chief, U. S. Probation
Officer, P.0. Box 1366, Great Falls, Mon
tana.



Evaluation of Probable Community Adjustment % Tom Takes is an
: . V'-;: . -

18 year old, Indian, youth serving his first institutional 
cmmitment • He has adjusted well to the Camp and the program 
and has received satisfactory reports in all areas of parti
cipation * At the time of his release Takes plans to return 
to Brockton, Montana, where he will enroll in school. Corres
pondence with the school indicates that Takes will be allowed 
to enroll at the time of his release. Since he cannot secure 
a release date that will allow him to attend school in the 
present term'/ it is the recommendation of the Committee that 
he be given a release date that will allow him to enroll in 
the spring term. The Committee feels that by securing a late 
release date, Tom could further prepare himself for school 
participation in Brockton.
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PAROLE PROGRESS REPORT

Committed name Xardley. Steve Reg. No. Y-3A567-TA Date 8-14-62 
Offense Larceny— Ind. Reserva. Sent, began 6-18-61 Days FGT none 
Sentence Indet YCA 5010b Elig. parole YCA Days WOT none 
Present age 20 Elig, CR 6-17-65 Deyrs EGT none
Detainers: None
Codefendents Sentenced: Harry Franklin Goodrich, T-43287-TA,
transferred to Pre-Release Guidance Center, Los Angeles 
Offense & Prior Record: No new Information.
Institutional Progress: Xardley maintained a clear conduct
record until August 9» 1962, at which time he was observed 
^acting strangely.” On further investigation Xardley admitted 
that he had chewed the roots of “Jirnson Weed.” Subject was 
counseled concerning the dangers of this and placed on restric
tion for thirty days.

At the time of initial classification, Xardley was 
assigned to one of the forestry crews and has remained with 
this position to the present time. Subject*3 crew officer 
describes Xardley as a "rather impulsive fellow who is a good 
worker at times* Xardley has spent most of his time on the 
trash truck, is a good rock mason but soon tires and wants to 
return to the trash run.® In the opinion of the work super
visor Xardley is a "foot-loose wanderer•* Subject’s work 
reports are generally above average.



The officer In charge of the evening watch Indicates 
that subject is careless in his dress and has to be reminded 
of this on occasion.: He further indicates that lardley seems 
to get along with other residents. Subject's quarters assign
ment has been in dormitory type quarters*

The education department states that Yardley “is a 
seriously retarded individual who is unable to compete with 
other students. He was tested on July 10, 1961 and classified 
as functionally illiterate.* Subject achieved an I.Q. score 
of 85 on the Revised Beta Examination* Yardley enrolled in 
one course, remedial reading. He completed this course with 
a grade of D. Since completing the above mentioned course, 
Yardley has been inactive in the education area. Subject is 
listed as very active in all phases of recreation. Yardley 
has hot participated in religious services nor has he made 
any use of the Camp library.
Medical and Psychiatric1 Medical officer indicates that 
Yardley is a healthy, young Indian male* At present there is 
no medical attention indicated if released on parole.
Community Resources and Planss Yardley is the product of a 
socially disorganised reservation heme. Both his mother and 
series of step-fathers have been alcoholics and a number of 
his step-brothers are.serving or have served prison sentences. 
Yardley indicated that upon release he would like to go to 
Butte, Montana to find work. He has not corresponded with 
any family members during this commitment. In view of the
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family situation it seems advisable that subject should not 
return to the home of his mother in Poplar, Montana* Sub
ject rs work history.indicates only ranch and farm.work and 
at this point it seems doubtful that Yardley will even rise 
above a common laborer*

Residence: Pending,
Employer: Pending,
Advisor: Pending,
USPO: . E* Warren Toole, Chief, P. 0. Box 1366, 

Great Falls, Montana*
Evaluation.of Probable Community Adjustment2 Yardley is a 20 
year old, Indian youth serving an Indeterminate commitment., 
under the provisions of the Youth Corrections Act. He has a 
long history of delinquency and is currently serving his fourth 
institutional commitment, Yardley is the product of a socially 
disorganized reservation home as evidenced by the fact that 
other family members have served or are now serving institu
tional commitments* In view of the home situation, his pas
sive adjustment.to the Camp program and his need for, further 
training, he seems to be the type that may be able to profit 
from a somewhat longer period of training* Therefore, the 
Committee recommends that he continue on his present program 
and that his case be reviewed in approximately six months•



FEDERAL YOUTH CAMP 
TUCSON, ARIZONA

August 20, 1962

Kansas City police Department 
Parking Violation Bureau 
City Office Building 
Kansas City, Kansas

RE: Reiser, Robert - 1665-TA
Dear Sir:

We received your notice of unpaid parking violations 
at this institution for Reiser, 1665-TA. Reiser was sentenced 
bn March 10, 1957 and committed to Ashland $ Kentucky. Reiser 
received parole on May 2, 1958 and was returned as a violator 
on March 5, 1959* He was re-paroled on April 23. I960 and 
returned as a violator again on September 14, 19ol, to El 
Reno, Oklahoma. Reiser was transferred to this institution 
on March 4# 1962. His full tern expires on March 1 8, 1963. .

We contacted Reiser in regard to this matter and he 
indicates that he has signed the car over to his wife. Reiser 
further indicates that he was in jail on the dates that the 
violations were issued. In any event. Reiser is in no posi
tion to be able to pay the $5*00 indicated on the statement 
of violation.

If we can be of any further assistance in this mat
ter, please let us know.

Sincerely yours.

E. 0. Toft, Classification 
and Parole Officer

Enel.
Parking Tickets

Harold H . McKeman 
Classification and Parole 
Assistant

CUSPO Downer, Okla.
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CLASSIFICATION STUDY

Usher, Joe 89675-TA V
. ■ ■ ■ ■Committee Action: August 22, 1962
Transfer: Not recommended.
Supervision: Minimum.
Work Assignment: Culinary.
Education: Subject has graduated from high school

but will be encouraged to participate in 
our evening school.

Casework: Routine contacts.
Religion: Jehovah*s Witness.
Medical! Fit for arduous duty.
Fire-fighting: Has volunteered for this activity.
Prior Record: No prior record.
Official Account of Current Offense: As indicated in the
Presentence Report subject entered a plea of guilty to a one 
count indictment of violation of the Universal Military Train
ing and Service Act, by failing to comply with an order to 
report for civilian employment with the Los Angeles Department 
of Charities.

Subject was classified 1-0 on March 10, 1953, by his 
local draft board as he was a member of Jehovah*s Witnesses. 
On February 10, 1962, subject reported to the draft board as



ordered and Was given a letter of instruction ordering him to 
report to the Los Angeles County Department of Charities for 
a civilian work assignment in lieu of induction. Subject re
fused to accept civilian employment. As a result of the above 
indictment, Usher received a 3 year sentence.
Offender's Account of Current Offense: Subject states that
he is a member of the Jehovah’s Witnesses, that he is a minis
ter and would not compromise the principles that he has chosen 
to accept and to live by. Subject indicates that he was fully 
aware of the consequences of refusing to accept civilian em
ployment in lieu of induction and will try to cooperate with 
the officials of the Camp.

Subject indicates that he was baptised into the 
Jehovah's Witnesses on June S, 1955, and has maintained his 
interest in this religion. The Presentence Report indicates 
that of subject's immediate family only subject, his mother 
and one sister are members of the Jehovah's Witnesses. The 
remaining members are not members but are active in the out
side affairs of this religion.
Home and Family Background: Subject was born on January 25,
1940, in Redlands, California. He was the second of five 
children b o m  to Henry and Grace Usher. Subject's mother is 
a housewife and his father is a laborer for Convair, San 
Diego, California, where he has worked for 20 years. The 
Presentence Report indicates that the members of subject's 
family have good reputations in the community in which they
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live* Subject indicates that most of his life has been spent 
in San Diego, California. Joe is 23 years old, single, and 
indicates that he has always been on good teras with all mem
bers of his family.
Educational Background: Usher states that he started school
in 1946 at San Diego Elementary School where he completed the 
8th grade. Subject indicates that he completed the 12th 
grade at Pueblo High School. He also indicates that he re
ceived average grades during the first two years of high 
school and below average grades in the remaining years. 
Employment History: Prior to instant offense, subject was
employed by Convair, San Diego, California, maintaining 
equipment. Subject considers his main occupation to be an 
equipment operator. Joe maintains that he had worked on a 
seasonal basis as a tire-man and equipment operator for the 
above-mentioned company. The Presentenee Report indicates 
that Usher had also worked for a pottery company in Los 
Angeles and in Englewood, California, off and on during the 
years 1957 through I960,
Present Situation: Joe Usher is a 23 year old, single, Je
hovah's Witness who received a 3 year commitment for violation 
of the Universal Military Training and Service Act by failing 
to report for civilian employment as ordered by the local 
draft board* He has had some experience as an equipment oper
ator and truck driver. It is anticipated that the Camp may 
be able to make good use of his services at some future date.
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He seems rather typical of the Jehovah’s Witnesses that have 
been commited here and it would not appear that he would pre
sent any particular problem.

At the time of release, subject indicates that he 
will return to San Diego, California, and resume residence 
with his parents. He indicates that he can obtain employment 
With his previous employer and of course plans on being active 
in the affairs of his church group. There is little or no 
doubt of the sincerity of his religious beliefs since subject 
maintains that he is a minister of this faith and participates 
actively in the activities cf this group here at the Camp.
In view of the fact that subject plans to return to the home 
of his parents and can regain his previous employment, little 
or no difficulty is anticipated in release planning in this 
case. .
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. . . TUCSON, ARIZONA
CLASSIFICATION STUDY

VsmHbrn, Jim 77654-TA

Committee Action: August 22, 1962
Transfer: Not recommended.
Supervision; Routine.
Work Assignment: Garage.
Education: Will be encouraged to participate in our

evening school program.
Casework: Routine contacts.
Medical: Fit for arduous duty.
Fire Fighting: Has volunteered for this activity.
Religion: Jehovah*s Witness.
Prior Record: 7-12-54, Albuquerque, New Mexico, Disorderly
Conduct, Turned over to Det. Home and later released, FBI 
Official Account of Current Offense: The U. S. Attorney*s
Report indicates that VanHom, a conscientious objector, was 
classified 1A-0 and thereafter refused to be inducted into 
the Armed Forces in violation of the Universal Military Train 
ing and Service Act.
Offender * s Account of Current Offense: Subject states that
he is a member of the Jehovah’s Witness Religion and would 
not compromise his religious beliefs by being inducted into 
the Armed Forces. Subject indicates that he is fully aware



of the consequences of his act and will try to cooperate with 
the officials of the Camp to the best of his ability*
Home and Family Background: Jim YanHora was bora on December
24# 1938, at Albuquerque, New Mexico* He was the oldest of 
six children bora to Truman and Irene VanHora. Jim indicates 
that his parents are now deceased* His mother died in 1946 
and his father died in 1947* At the time of his parents* 
demise, subject was living in Waco, Texas, VanHom remained 
in Waco until 1948 and then moved to Yuma, Arizona* During 
1948 to 1950 subject indicates that he lived in Silver City, 
Nevada, Prom Silver City subject returned to Albuquerque in 
1950 and remained there until 1953* On July 12, 1954# subject 
was arrested on a disorderly conduct charge and turned over 
to the detention home in Albuquerque* Subject was 15 years 
old at the time and in defense of this charge, he states that 
he was held only for a short time. Subject indicates that 
he was sent to the detention home for fighting and that no 
charges were filed.
School History: Subject indicates that he started school at
the normal age in 1943* Grades 1 through 5 were completed in 
Waco and the sixth grade was completed in Yuma, Arizona and 
Silver City, Nevada. Grades 7 through 9 were completed in 
Albuquerque. It was at the end of the 9th grade, at the age 
of 15, that VanHorn quit school to go to work.
Employment History: Subject states that he has worked since
the age of 15, following the trade of his father as a plasterer
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He is a union member and has worked for various contractors 
earning up to |4.8l per hour. At his last job VanHorn indi
cates that he was working for his brother, Sam D. VanHora of 
Sah Bernardino, California, as a plasterer. He has held this  ̂
job since 1956. Subject also indicates that he has had some 
experience as a welder. He states that he worked for approxi
mately six months as a welder in Ashland, Kentucky. Subject 
indicates that he prefers welding to plastering but feels that 
he can make more money as a plasterer than as a welder.

On December 2, I958, subject was married to Catherine 
Ann Hanschen whom he had known for six years, in Las Vegas, 
Nevada, this marriage has remained intact and relationship 
is congenial. They have one child. Subject's wife is pre
sently living in San Bernardino, California.
Present Situation: At the time of release, subject indicates
that he will return to San Bernardino, California, and resume 
residence with his wife. He indicates that he can obtain 
employment with his brother and of course plans to become 
active again in the affairs of his church group. He was 
reared in a family of Jehovah's Witnesses and has been indoc
trinated along this line since early childhood. Subject states 
that he has been associated with the Jehovah's Witness organi
sation all of his life and strongly for the past six years.

VanHorn is a 23 year old, married, Jehovah's Witness 
from San Bernardino, California, who is serving a 3 year sentence 
for violation of the Universal Military Training and Service
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Act in that he refused to be inducted into the Armed Forces.
He has had some extensive experience in plastering and some 
experience as a welder and has indicated a desire to be placed 
in the garage where he can work as a welder. He seems rather 
.typical of the Jehovah1s Witnesses that have been committed 
here and it would not appear that he would present any parti
cular problem.



CHAPTER IV

Summary and Personal Reflections

; One of the main methods for evaluating a system dr 
organization is to contrast that system or organisation with 
standards established by responsible and knowledgeable per
sonnel working in the particular area of concern. The Manual 
of Correctional Standards lists eleven principles to be ob
served in planning and administering a camp for convicted 
offenders. These principles will be taken separately and 
compared with my observations and knowledge of the Federal 
Youth Camp, Tucson, Arizona,

The first principle is that only work projects which 
are useful and in the public interest should be undertaken. 
All work that is performed outside of the Federal Youth Camp 
limits is in conjunction with the U. S, Forest Service, This 
work is to develop recreation areas in the Coronado National 
Forest and to conserve national resources by fighting forest 
fires. . ■ _ :

The second principle is that the custody, discipline, 
health, education, recreation and welfare of the offenders 
should remain at all times the responsibility of the correc
tional authorities even though the work is supervised by 
officials of another government agency• This principle is
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upheld at the Camp because a correctional officer is sent 
with each fifteen residents assigned t© work outside the 
Camp limits* All forestry crews and fire fighting crews are 
also supervised by Bureau of Prisons personnel. The other 
areas in this principle also are carried out by Bureau per- . 
sonnel. . ,

The third, fourth and fifth principles involve the 
method of selection, custody risks and medical treatment.
The Federal Bureau of Prisons is an integrated system of

'institutions which provides for assignment to various insti
tutions according to the needs of the offender. The usual 
method for transfer to the camp is by a resident’s demonstrat
ing the ability or readiness to assume more responsibility.
All classification committees of the various institutions 
are constantly evaluating an offender’s suitability for trans
fer to an institution which will meet his particular needs.

The next principle centers around pay and other incen
tives for prisoners. All residents of the Camp who work in 
conjunction with the U. S. Forest Service are paid $0.10 an 
hour. Officials of the Camp have attempted to improve on 
this pay scale by submitting a pay plan to pay these residents 
$0.05, $0.10 or $0,15 per hour depending upon ability and 
work effort. . Those who work in other areas of the program 
have the opportunity to receive pay through Meritorious Ser
vice Awards which range from $5*00 to $15.00 per month.
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Principle number seven indicates that unsupervised 
contacts with the public should be restricted. For the most 
part the work of the crews outside of the Camp are in under
developed forest areas and all contacts with the public are 
supervised and kept to a minimum.

The next principle indicates that it is desirable, 
but not essential, that operations be self supporting and that 
accounting procedures reflect self-sufficiency. The Camp 
falls down in this area but it is not designed to be self 
sufficient. All money is paid to residents to be used for 
commissary and release purposes.

The ninth principle states that only experienced per
sonnel should be used and continuous in-service training pro
grams should be utilised. All correctional officers at the 
Camp have had several years of experience in other institu
tions prior to being transferred to the Gamp. Frequent staff 
meetings are held with the Consulting Psychiatrist to discuss 
treatment methods.

The next principle stated in the Manual is concerned 
with public relations and the planning of new institutions. 
The Camp has been in operation for more than thirty years and 
every effort is made to utilize available community resources 
to involve interested and sincere people in the operation of 
the Camp.

: - The final principle concerns emergencies centered 
around escapes .or other incidents. They should be held to a
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minimum through classification proeeduros and when they do 
occur these emergencies should be dealt with properly. There 
was no opportunity for me to observe such mi incident as there 
were no escape attempts during my internship and had been none 
for several months. The escape plan involves all available 
officers who man predetermined posts and disseminate all avail
able information to law enforcement agencies in the immediate 
area.

In general, I feel that the Camp meets and surpases, 
in some areas, the standards established by the American 
Correctional Association and is ever striving to improve pro
cesses and procedures.

The student internship program, as provided by the 
Federal Bureau of Prisons, is designed to provide trainee 
positions for those students who are interested in the field 
of correction and desire to gain experience in a given area. 
Under this program, a student can work and learn for a period 
of from two to six months in one of four departments. These 
departments are: Glassification and Parole; Education; Medi
cal (including psychological services) and Recreation.

The training program for the intern follows a pre
determined plan which includes: an orientation program;
assignment to work in the department and as much experience 
as possible Including being asked to perform extracurricular 
activities. The orientation program is devoted to the first 
two weeks of the internship in order to familiarise the intern



with the Institution and its program. In my internship, this 
orientation was carried out as fully as was practicable. I 
visited most of the departments in the two week period. The 
only major department that I was not able to spend any time 
in was the Business Office. This office is headed and oper
ated by one man and his duties and responsibilities are so 
extensive that time was not available for an extended period 
of orientation.

After completing the two week orientation, I was 
assigned, by choice, to the Classification and Parole unit. 
After a more extensive period of orientation into Classifica
tion and Parole policies, I was assigned a case load of approx

- ... ' .vimately twenty percent of the camp population. All work 
accomplished by this intern was under the direct supervision 
of the Chief, Classification and Parole Officer. After the 
ten week period of the internship, I was hired by the Camp to 
work on a half-time basis as an Administrative Aide to the 
Classification and Parole unit. The daily activities of my 
internship are included in Chapter III of this presentation 
and occured as presented.

In reflecting back on this experience, I feel I have 
learned a great many things. I have seen and experienced 
many of the operations and ideas expressed in theory put into 
practice. I have met and talked with a great many people 
interested in the field of corrections and interested in help
ing people. While working and learning in the informal
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atmosphere of the Federal Youth Camp, I had my first substan
tial contact with residents of a correctional institution.
How would these;residents react to me? How would I. react to 
them? Would I do a good job? These questions were among 
many that I asked myself and explored during the internship.
In addition, I found the work very demanding and challenging. 
As & counselor I had to have facts and processes relating to 
classification and parole readily available. I learned that 
it is necessary to read, to ask questions and to read further, 
if a, person working in the field expects to do an adequate 
job.

The most important thing I learned was that the resi
dents of the Camp with whom I came in contact are individuals 
with many of the same feelings and fears of people "on the 
streets." I found myself wondering about the residents, 
worrying about them and hoping for them to be successful after 
they are released. I wondered if I had done enough or if 
there was something else that I could have done to help them.

Perhaps the reader would be interested to learn that 
Harry, the Negro youth, had to be transferred to another 
institution for refusing to work. While Claude, the resident 
who had sought me so often, is still at the Camp and was 
turned down at his parole hearing. Claude continues on about 
the same level as before with frequent sessions with the 
Consulting Psychiatrist.



Is the work discouraging? Tes, because of the nature ■ 
•of the work and because I sometimes allow it to be discourag- 
ing. V/ere there disappointments? Yes, there were many. Do 
I enjoy working in the field of corrections? With the limited 
amount of exposure I fve had to date, yes, definitely yes* '
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APPENDIX



F.3DSRAL PRISON CAMP 
TUCSON, ARIZONA

Date:_
Name:________ _________  Humber:
Personal History:

Education and Vocational Skills:

Recommendation:

Training Program Recommendations:

Release Plans:

Committee Action:
Date :
Supervision :
Transfer :
Social :
Assignment :
Medical :
Fire Fighting: Yes____  No____

To Whom It May Concern:
I am. on the eligible list to fight forest fires, and 

I, of my own free will, volunteer my services in this 
work whenever I am needed.

Signature of Volunteer

witness
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