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MINUTES 
FACULTY SENATE 
November 6, 2017 

 
Once approved, these minutes may be accessed electronically at: 
http://arizona.openrepository.com/arizona/handle/10150/107812 

Visit the faculty governance webpage at:  
http://facultygovernance.arizona.edu/ 

 
 

1. CALL TO ORDER 
 

The meeting was called to order by Vice Chair of the Faculty, Michael Brewer at 3:02 p.m. in the Old Main Silver and 
Sage Room.  
 
Present: Senators Abraham, Benson, Bourget, Brewer, Colina, Comrie, Cook, Cuillier, Duran, Eden, Field, Fountain, 

Frey, Ghosh, Hammer, Hurh, Hymel, Johnson, Labate, Leafgren, Le Hir, Lin, Lubisich, Martin, McGarey, 
Meixner, Myrdal, Nadel, Neumann, Ohala, Paiewonsky, Pau, Pietz, Pollard, Provencher, Ray, Robbins, 
Romagnolo, Ruggill, Schon, Schwartz, Stock, Story, M. Witte, and Woolridge.  

 
Absent:  Senators Baxter, Bell, Conway, Dahlgran, Dunlap, Driscoll, Fink, Goldberg, Hildebrand, Hingle, Oxnam, 

Richardson, Ritter, Russell, Slepian, Spece, Thiyagarajaperumal, Vaillancourt, R. Witte, Yeager and Ylimaki. 
 

2. APPROVAL OF THE MINUTES OF OCTOBER 2, 2017 
 
The minutes of October 2, 2017 were approved. 
 

3. REPORT FROM THE FACULTY OFFICERS – VICE CHAIR OF THE FACULTY, MICHAEL BREWER 
 
Brewer reported that Senate Standing Committees will now submit a report for the Senate agenda to keep apprised 
of what the committees are working on. Nadel and Brewer attended the last ABOR meeting, and Nadel is currently 
the President of the Arizona Faculties Council (AFC). The AFC President sits at the table at the ABOR meetings, and 
also has a chair at the committee meetings. The upcoming Breakfast with the Regents is scheduled for November 17, 
2017, and Nadel is putting together a group of faculty members who will be attending, and speaking about their 
engagement with student success. Brewer said that there is a pilot program to appoint Post-docs to the relevant 
Senate Standing Committees. There will be some forthcoming Constitution and Bylaws changes that Secretary of the 
Faculty, Amy Fountain, will be bringing forward to Senate from the Constitution and Bylaws Committee. There is 
ongoing discussion relating to the UA Intellectual Property Policy with the Research Policy Committee and the Office 
of the General Counsel, in conjunction with the ABOR revisions to that policy.  
 

4. REPORT FROM ASUA – ASUA PRESIDENT MATTHEW LUBISICH 
 

Lubisich reported that ASUA is addressing food insecurity on campus. A recent survey indicated that 29% of students 
experienced food insecurity. There are approximately 150 students who use the UA Campus Pantry every Friday 
afternoon when they are open for a two-hour period. ASUA is looking for other means of contributions throughout the 
community, and asks the faculty for help with stocking the pantry, or finding donors to contribute resources to the 
pantry. Coca-Cola donated $10,000, and the pantry has also received donations from the UA Foundation and the 
Board of Trustees. The second issue ASUA is focusing on is diversity on campus. ASUA would like the UA to release 
a statement on diversity, identifying where it stands in terms of accomplishments and items that still need to be 
addressed. Cultural competency in the classroom is foremost on the students' list, and the students would like 
training for faculty to be implemented. ASUA, as well as other student groups across campus, have approached the 
Office of Sustainability to call for a council to approach sustainability on the academic side, as well as on the Facilities 
Management side, and ASUA will be presenting a new committee to the Dean’s Council. The new student athletics 
fee of $100 is being negotiated with UA Athletics to benefit as many students as possible, and increase the sale of 
Zona Zoo passes, which have dropped significantly. Senator Stock asked what diversity issues were being 
addressed at the present time. Lubisich responded that the focus was on DACA students and access to private 
scholarships, and also financial aid, and mental health resources in the health centers. 

 
5. QUESTION AND ANSWER FOR ASUA, GPSC AND APAC 
  

There were no questions. 
 



6. REPORT FROM THE PROVOST – PROVOST ANDREW COMRIE 
 

Comrie reported that the transition from October into November is a busy one and is in full swing. Approximately 
eighteen months ago, the prioritizing of the fundraising enterprise on campus was elevated, resulting in close 
management of goals. Comrie continuously meets with the Vice Presidents and the Deans of each college for regular 
review. The College of Social and Behavioral Sciences’ Dean, J.P. Jones implemented the Op-Ed Public Voices 
Program Project in conjunction with the Women’s Foundation of Southern Arizona, and has been very successful 
getting women’s voices recognized in the Op-Ed process nationally. According to the research conducted by the Op-
Ed project, less than 15% of key commentary forums (published op-eds) were written by women. Today, more than 
26% of published op-eds are written by women. A cohort was formed with ten University Fellows and ten community 
members to allow them to learn from each other, and facilitate an increased effort at the local level. The third-year 
review committee for RCM is in the process of being formulated. Meetings will commence in November and continue 
into the remainder of the year. The installation of President Robbins will take place on November 29, 2017 in 
Centennial Hall, and if faculty would like to be part of the procession, everyone is invited to participate with 
appropriate regalia. 
 

7. REPORT FROM THE PRESIDENT – PRESIDENT ROBERT C. ROBBINS   
 
Robbins wanted the record to reflect that he wasn’t in favor of an installation ceremony in an effort to save money. 
Robbins said his style is more of a khaki and a golf shirt type of outfit, but was told that the occasion was more 
formal, and regalia is required. Robbins is extremely concerned that 29% of students deal with food insecurity on 
campus, and feels that the Campus Pantry hours are not adequate. An effort to step up the accessibility of the 
Campus Pantry with extended hours and resources is on the front burner. Robbins supports ASUA’s efforts with the 
Office of Sustainability. A memorandum will be sent out to faculty to ask for their involvement. Robbins feels that 
faculty, students, and staff would benefit from cultural competency training, as well as sexual harassment training, 
financial competency training, and health competency training, but that campus culture is resistant to the proliferation 
of mandatory trainings. Robbins is looking for insightful guidance on these issues, and whether or not these trainings 
should be mandatory. Robbins has met with two-thirds of the colleges, and has future plans to meet with all 
departments within the colleges. Scheduling is a little behind, but the intent is to hone in on departmental faculty 
meetings. The ABOR Business and Finance Committee has approved many of the UA projects submitted, such as 
the Veterinary Medicine Core Facility in Oro Valley, improve the Arizona Health Sciences Building 201, Intercollegiate 
Athletic Projects for the stadium, Hillenbrand Aquatics facility, Hillenbrand Softball facility and new indoor sports 
center, and Arizona State Museum rates and fee structure. Final approval for UA projects will be on November 16, 
2017 at the next ABOR meeting being held at the UA campus. At this time, the operational and financial review will 
be presented on November 17, 2017. Senator Bourget thanked President Robbins for his effort to meet with the 
colleges, and expressed her appreciation for his desire to meet with the departments as well. Senator Martin asked 
about the Veterinary Medicine facility in Oro Valley, and whether it was a new building or existing building. Robbins 
replied that it previously housed the Sanofi Pharmaceutical Laboratory space. Although the location is not the most 
ideal, it is affordable and starts the process for the UA’s Vet-Med mission. Robbins also mentioned that his meeting 
with the Committee of Eleven was a success. 
 

8. QUESTION AND ANSWER FOR THE PRESIDENT, PROVOST AND FACULTY OFFICERS’ REPORTS 
 
Senator Cuillier asked Provost Comrie about an update on the College of Education dean. Comrie replied that he met 
with the search committee hours before the Senate meeting and final recommendations for the top candidate shall be 
forthcoming in the very near future.  
 

9. OPEN SESSION: STATEMENTS AT THE PODIUM ON ANY TOPIC, LIMITED TO TWO MINUTES.  MAXIMUM 
NUMBER OF SPEAKERS IS FOUR. NO DISCUSSION IS PERMITTED, AND NO VOTES WILL BE TAKEN. 8 
MINUTES OR LESS. 
 
Senator Bourget addressed the Senate about the FBI investigation into the UA college basketball practices, which 
points to issues around college sports, and hopefully will generate a much-needed conversation at the national level. 
In that the UA’s reputation has now been tarnished, the UA should be a leader in helping rethink how college sports 
can be redefined in the context of the educational mission of the University. This conversation can take place first at 
the institutional level. The arrest of the UA’s assistant coach happened at a particularly bad time, not only in terms of 
the team's chances for success, but also because this is the first semester of the mandatory student athletic fee. 
Ideally, the fee was meant for building improvements, but the language is vague enough for the monies to be used for 
other things. Two years ago, in 2015, a donor gave $17M in stocks to be distributed to the UA’s basketball and 
football coaches, and to the Athletic Director, with the condition they stay at the institution until 2022, as reported in 
the press. Former Faculty Senator Silverman reported to the Senate, “Stop this ridiculous escalation of coach’s and 
Athletic Director’s salaries, and remember that the University’s mission is not to produce winning athletic teams.”  At 



the time, Silverman pointed out that the UA’s two coaches made over $1M a year.  In 2016, they made $2M a year, 
and currently for 2017/18, an article in the press released information that the football coach will receive $6M a year, 
making him the fifth highest paid college football coach in the nation. There is clearly a wider conversation, including 
an article published in The Atlantic, entitled “The Badness of College Coach’s Salaries,” that points out that 
“amid growing concern about stagnant tenured-faculty wages, the rise in part-time teaching staff, and mounting 
burden of student loans, it’s hard to make sense of these super-sized college-sports programs and their highly paid 
coaches. There isn’t strong evidence that a winning sports team benefits the educational mission of a college, helping 
it enroll higher-quality students or secure more funding for its academic programming.” 

People say that the athletics departments are self-sufficient, and therefore, can do whatever they want because the 
high salaries are paid by the millions of dollars from donations, television rights, and ticket sales. But, remember, the 
moment you rely on university subsidies, you are not self-funded. The new student fee clearly justifies this case at the 
UA. UA faculty salaries in some disciplines are consistently lagging behind our peer institutions’ salaries. Now that 
our coaches are clearly well-taken care of, isn’t it time to make sure that our top performing faculty are compensated 
at the same rate as our peer institutions? It is now the time to direct our resources in a way that reflects that our 
primary mission, which is to educate the next generation. Nadel commented that the new Athletics Director will be 
coming to Senate in the spring semester.  
 

10. ACTION ITEM: INSTITUTION-WIDE UNDERGRADUATE LEARNING OUTCOMES – CHAIR OF THE 
UNDERGRADUATE COUNCIL, DENNIS RAY 

 
Senator Hurh questioned the necessity for the Institution-wide Undergraduate Learning Outcomes. The description 
says that it is needed for accreditation criteria, and it appears there is no upper limit to the level of assessment that 
will be required.  Were the assessments to be carried out at the department level, would there be support provided to 
departments for this purpose? Assistant Director for Assessment Elaine Marchello responded that additional 
assessments are not going to be required, but the current assessments already being conducted will be put into 
alignment with the institution outcomes to get a bigger picture of the students’ outcomes. Her office is only asking 
faculty to map and align assessments. Hurh asked what the better picture will allow faculty to do that isn’t already 
being done, and if it doesn’t require any additional work, why are we being asked to implement this new task? 
Marchello responded that the Office of Instruction and Assessment is trying to keep any additional work to a minimum 
at the department level, and it’s basically a new reporting system that has been piloted for the last year. The 
computer program will do the majority of the work, but the data input needs to be aligned for a yearly update. 
Hopefully, it will show that our students are graduating with the requirements aligned with the outcomes, and if there 
isn’t an alignment, that will show. It’s a matter of pulling all the assessments together to get a bigger picture. 
Marchello said that this is the seventh year that departments are required to provide updates on a yearly basis. 
Senator Provencher said, that as a department head of French and Italian, his department provides updates only in 
years one, three, and five post APR. Marchello said that updates are supposed to be provided annually. Senior Vice 
Provost, Gail Burd, responded that as a reviewer for the Higher Learning Commission, that group is becoming more 
stringent about whether assessments are being conducted for student learning outcomes at the program level or 
general education level. The new program, Taskstream, is simple to use and allows for institution-wide assessments 
by looking at a variety of artifacts entered into the system from many different courses. This is a best practices effort, 
to align with our peers, and is a requirement for accreditation. Nadel asked that if it requires additional work, who 
would be responsible for the additional work?  Comrie said that what we are asking for the Senate to approve today is 
a variety of objectives that will align at the University level. The work is happening currently, and the question is if this 
is a good rubric to use to align the objectives on campus. It does not change anything that is currently being done. 
Senator M. Witte said that it is basically a pledge of allegiance to everything faculty believe in, but does the 
assessment process actually improve the quality or detract due to the work involved? Comrie said that the people 
doing the Annual Program Reviews primarily are the departments themselves, and the questions are related to the 
aspirations of each department. This is purely an effort to align learning outcomes at the institutional level. Nadel 
asked whether, given the fact that general education outcomes are still under development, it was appropriate to 
adopt insitution-wide objectives now.  Couldn't there be changes required as soon as next year? Comrie responded 
that philosophically, yes, as most everything undergoes changes on a continual basis, but that means that there 
would never be a perfect time to adopt these objectives. Brewer asked for a vote on the seconded motion. [Motion 
2017/18-09] passed with five abstentions and is detailed at the end of these minutes.  
 

11. ACTION ITEM:  APPROVAL OF THE BACHELOR OF SCIENCE IN PERSONAL AND FAMILY FINANCIAL 
PLANNING – CHAIR OF THE UNDERGRADUATE COUNCIL, DENNIS RAY  

 
This item comes before Senate as a seconded [Motion 2017/18-10] from Undergraduate Council. There was no 
discussion, and [Motion 2017/18-10] passed unanimously and is detailed at the end of these minutes.  

 



12. ACTION ITEM: APPROVAL TO IMPLEMENT A NEW ACADEMIC PROGRAM KOREAN CULTURE 
UNDERGRADUATE MINOR – CHAIR OF THE UNDERGRADUATE COUNCIL, DENNIS RAY 
 
This item comes before Senate as a seconded [Motion 2017/18-11] from Undergraduate Council. There was no 
discussion. [Motion 2017/18-11] passed and is detailed at the end of these minutes.    
 

13. ACTION ITEM: APPROVAL TO IMPLEMENT A NEW ACADEMIC PROGRAM KOREAN LANGUAGE 
UNDERGRADUATE MINOR – CHAIR OF THE UNDERGRADUATE COUNCIL, DENNIS RAY 
 
This item comes before Senate as a seconded [Motion 2017/18-12] from Undergraduate Council. There was no 
discussion. [Motion 2017/18-12] passed and is detailed at the end of these minutes. 
 

14. ACTION ITEM: APPROVAL TO IMPLEMENT A NEW ACADEMIC PROGRAM UNDERGRADUATE MINOR IN 
SPORTS NUTRITION – CHAIR OF THE UNDERGRADUATE COUNCIL, DENNIS RAY  
 
This item comes before Senate as a seconded [Motion 2017/18-13] from Undergraduate Council. Senator Bourget 
said that only the Executive Summary was provided for review, and requested that the item be postponed for a vote 
until the proper documentation be provided. [Motion 2017/18-13] was tabled until the next Senate meeting in 
December.  

 
15. ACTION ITEM: APPROVAL OF THE MASTER OF MEDICAL STUDIES – CHAIR OF THE GRADUATE COUNCIL, 

JIM FIELD 
 
 This item comes before Senate as a seconded motion [Motion 2017/18-14] from Graduate Council. There was no 

discussion. [Motion 2017/18-14] passed and is detailed at the end of these minutes.  
 
16. OPEN DISCUSSION: FACULTY PERFORMANCE ASSESSMENTS – CHAIR OF THE COMMITTEE OF ELEVEN, 

STEVE SCHWARTZ 
 

Schwartz opened by introducing Vice Chair of the Committee of Eleven, Moises Paiewonsky. Schwartz explained that 
the Committee of Eleven is focusing on quality at the University. One aspect is RCM, and the other is quality of the 
review process for both pre- and post-tenure faculty members, and UA administration. The committee jointly came up 
with a set of questions, which have been distributed to all Senators to answer and respond to. Schwartz said that he 
wanted Senators to weigh in, preferably with comments, so the committee can look at the suggestions and use them 
to make suggestions on the process. Bourget asked why a University-wide poll was not going to be implemented. 
Schwartz responded that responses to such polls tend to be skewed and minimal. Paiewonsky added that the 
committee wanted to take the temperature of the Senate before the project is implemented, and is the process being 
following according to guidelines. Senator Stock responded that the questions she answers today will be her own 
personal views, and not representative of her college or department. Schwartz went through each question 
separately, and then gave Senators time to discuss and respond on the document provided. Questions in order were: 
 

1. Does the annual performance review process in your unit (department, college, program, centers, etc…) 
provide a fair and accurate assessment of your contributions to the University of Arizona and the community 
at large? 

2. Do you feel your contributions have been appropriately rewarded relative to your peers at the UA and 
outside the UA? 

3. Do you feel that in your unit (department, college, program, centers, etc…) tenure and promotion decisions 
have been appropriate and have advanced the mission of the University? 

4. Do you feel that reviews of tenured faculty (post tenure review and annual performance review) are fair and 
rigorous, and promote the mission of the University? 

5. Do you feel that faculty are educated with regard to and have adequate access to resources and programs 
that can help them improve their performance, in line with feedback provided by annual reviews, in teaching, 
scholarly endeavors, and service?  

6. Do you feel these resources and programs are effective? 
7. Do the relevant administrators in your unit (department, college, program, centers, etc…) support rigorous 

and fair performance and post-tenure review? 
8. What else would you like to tell us about annual performance review, post tenure review, and faculty 

excellence? 
 

The responses were collected and will be given to the Committee of Eleven for review. 
 

17. OTHER BUSINESS 



 
 There was no other business. 
 
18. ADJOURNMENT 

 
There being no further business, the meeting adjourned at 4:40 p.m.  

Amy Fountain, Secretary of the Faculty 
               Jane Cherry, Recording Secretary 

Appendix* 
*Copies of material listed in the Appendix are attached to the original minutes and are on file in the Faculty Center. 

1. Senate Minutes of October 2, 2017 
2. Report from the Faculty Officers 
3. Report from SAPC 
4. Report from APAC 
5. Report from the Provost 
6. Report from the President 
7. Proposal for Institution-wide Undergraduate Learning Outcomes and FAQ’s. 
8. Proposal for Personal and Family Financial Planning 
9. New Academic Program Korean Culture minor 
10. New Academic Program Korean Culture Language minor 
11. New Degree Program Master of Medical Studies 
12. Questions Regarding Faculty Performance Review 
 
Motions of the Meeting of November 6, 2017  
 
[Motion 2017/18-09] Seconded motion from the Undergraduate Council to approve the Proposal for Institution-wide 
Undergraduate Learning Outcomes. Motion passed. 
 
[Motion 2017/18-10] Seconded motion from Undergraduate Council to approve the Proposal for Personal and Family 
Financial Planning. Motion passed.   
 
[Motion 2017/18-11] Seconded motion from Undergraduate Council to approve the Request for Authorization to 
Implement Korean Culture Undergraduate Minor. Motion passed. 
 
[Motion 2017/18-12] Seconded motion from Undergraduate Council to approve the Request for Authorization to 
Implement Korean Language Undergraduate Minor. Motion passed. 
 
[Motion 2017/18-13] Seconded motion from Undergraduate Council to approve Request for Authorization to 
Implement Undergraduate Minor in Sports Nutrition. Motion tabled. 
 
[Motion 2017/18-14] Seconded motion from Graduate Council to approve Request for Authorization to Implement a 
New Degree Program Master in Medical Studies. Motion passed. 
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