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MINUTES 
FACULTY SENATE 

April 2, 2018 
 

Once approved, these minutes may be accessed electronically at: 
http://arizona.openrepository.com/arizona/handle/10150/107812 

Visit the faculty governance webpage at:  
http://facultygovernance.arizona.edu/ 

 
 

1. CALL TO ORDER 
 

The meeting was called to order by Vice Chair of the Faculty Michael Brewer at 3:01 p.m. in the Old Main Silver and 
Sage Room. Brewer announced that the Runoff Election commenced today and will be open until April 13, 2018. There 
is an appointed seat available for a Faculty Senate Representative on the Intercollegiate Athletics Committee, and 
asked for volunteers. The Faculty Senate calendar for the 2018-2019 is available on the Faculty Governance Website.  
 
Present: Senators Bell, Bourget, Brewer, Colina, Cuillier, Dahlgran, Dobrin, Driscoll, Duran, Eden, Fountain, Goldberg, 

Ghosh, Hammer, Hildebrand, Hingle, Hurh, Hymel, Johnson, Leafgren, Klimecki, Martin, Neumann, Ohala, 
Paiewonsky, Pitkin, Provencher, Ray, Ruggill, Schon, Schwartz, Slepian, Stock, Story, Vaillancourt, M. Witte, 
and R. Witte. 

 
Absent:  Senators Abraham, Baxter, Benson, Conway, Cook, Fink, Frey, Dunlap, Kancharla, Labate, Le Hir, Lin, 

Lubisich, Meixner, McGarey, Myrdal, Nadel, Oxnam, Pau, Pietz, Ritter, Robbins, Romagnolo, Russell, Spece, 
Woolridge, Yeager and Zeng. 

 
2.  APPROVAL OF THE MINUTES OF March 12, 2018 
 

The minutes of March 12, 2018 were approved with two abstentions. 
 

3. REPORT FROM THE FACULTY OFFICERS WITH QUESTION AND ANSWER – SECRETARY OF THE FACULTY, 
AMY FOUNTAIN 

 
Fountain reported that the Officers and Faculty Center staff have been working with UITS to clean up the faculty census 
to acquire a more concise report of voting faculty, specifically since the General Faculty definition in the Faculty 
Constitution has changed to include Career Track faculty. The Committee on Faculty Membership will adjudicate any 
faculty for who cannot be automatically included in the census report because of the intricacies of UAccess employee 
records, as well as others for whom the stated criteria cannot be automatically applied. . The Conflict of Interest on 
Course Materials Policy will be presented later in the meeting, but the Student Affairs Policy Committee and Academic 
Personnel Policy Committee are continuing to work on an approach to this formidable issue. Chair Nadel introduced 
incoming Chair of the Faculty, Jessica Summers. Until the transition to the new Chair of the Faculty on June 1, 2018, 
Nadel will work on the ABOR Academic Freedom definition in conjunction with Arizona State University and Northern 
Arizona University, and Nadel will update the faculty with ongoing projects and where they stand over the last couple 
of years. The only project Nadel had taken on that did not come to fruition is the University Club. The designated space 
for said club was in a building that has never broken ground.  
 

4. REPORT FROM THE PROVOST WITH QUESTION AND ANSWER – ACTING PROVOST JEFF GOLDBERG 

Goldberg reported that the tuition fee workshop was held last week at Arizona State University. There is a two-percent, 
across the board tuition increase for new students, and existing students’ tuition will remain the same. There are no 
mandatory fee increases,  but a two-percent increase for undergraduate residence halls, and a three-percent increase 
for graduate residence halls. With the additional two-percent, funding will be available for increased CATS and financial 
aid counselors. The search for the new Veterinary Medicine Dean is in place, with Jennifer Barton chairing the search 
committee. The new dean will be working toward accreditation and will be on board by December 2018. Email 
communications from the Provost’s Office to the campus community shall be forthcoming on a monthly basis, with the 
updates posted to the Provost’s website. Last week, Goldberg met with Arizona State Senate Representative, Paul 
Boyer, who discussed general education, and the Great Books curriculum,  Goldberg offered the suggestion of bringing 
Boyer to campus. The Buddhist Center had its inaugural opening on March 28, 2018, and several awards of distinction 
have been presented to faculty and staff campus-wide. Over 100 Promotion and Tenure packets are being considered 
for the April 2018 deadline. Senator Hammer asked why the UA had a two-percent tuition increase, whereas Arizona 
State University had no increase. Goldberg responded that the UA uses a tuition-based system as opposed to a fee-
based system, and the total cost of education is higher at the UA. Senator Hildebrand asked how the tuition shortfall 
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will be addressed. The shortfall is computed on the projected plan for next year, which had a 3.5% investment rate for 
the Provost’s investment fund, and a $.50 cost increase in price per square foot. The investment rate was taken from 
3.5% to 2.0% and employed the RCM model with that investment, which will generate approximately $11M. The savings 
from maintaining the space price amounts to approximately $1.5M.Employee Related Expense (ERE) savings is close 
to $2M, and the projected increases in summer and distance education amounts to the remaining $5M. Nadel said that 
the reason for the tuition shortfall is not due to fewer students, but to the mix of in-state/out-of-state students. Salary 
adjustment funds may be impacted. Goldberg said that discussions are at the dean level for growth at a rate of 4%, it 
will be difficult to sustain salaries. Approximately 1.5% is allowable for salary increases per year. Paiewonsky asked 1) 
If a college or department grows in student credit hours or majors in a particular year by three or four percent, but 
declines in out-of-state student enrollment, how would that be handled? And 2) Is there discussion in the RCM algorithm 
about increased numbers of graduate students who are still working on dissertations at the UA, so that it appears that 
advising and graduation rates have increased, but the head count of graduating students has decreased.Goldberg 
responded to the second question that there will always be a trade-off between graduation rates and enrollment 
numbers (if we never graduate any students, we’ll have more students – but that’s not the intent. . What would be ideal 
is if every college had savings ‘in the bank’ to accommodate short-term shortages. To the first question, Goldberg 
responded that at the graduate student level, a college is paid on actual tuition collected. If the mix of tuition changes,. 
reserves would have to be employed to cover the decrease in out-of-state student tuition. The Provost’s Investment 
Fund can aid in deficiencies, but also important is how leadership manipulates investment pools.  

5. REPORT FROM THE PRESIDENT WITH QUESTION AND ANSWER – SECRETARY OF THE UNIVERSITY, JON 
DUDAS  

 
Due to President Robbins being on travel, Secretary of the University, Jon Dudas delivered the President’s report. 
Dudas made reference to the previously discussed student tuition increase. The UA has a tuition guarantee program, 
stabilizing tuition for 95% of the undergraduates with no tuition increases for a four-year enrollment period, whereas 
ASU’s resident undergraduates may see a 0-3% increase at random during a four-year enrollment period. A couple of 
years ago, ASU implemented a fee to supplement the lack of state funding tuition support. Dudas reported that ABOR 
President Klein will be stepping down after five years of service. The non-lethal weapons bill is not moving forward at 
present and definition of a non-lethal weapon will be left up to each campus. The Psychology Accreditation Bill is moving 
forward. House Bill 2280 is a lease agreement bill and how Universities buy and sell property and has not gone forward. 
ASU has rented property to a private sector, which pays taxes only to ASU as a non-profit. Tuition waivers for the state 
have passed, but specific waivers for the Teacher’s Academy have remained unfunded, and the UA has asked for the 
waivers to be funded, and discussions around whether or not the $3.7M will come out of the $8M, or the UA will receive 
an additional appropriation of $3.7M. The UA is asking for an additional $7M to bring the appropriation to $15M. 
Discussions are centering around getting the Universities out of the health insurance trust fund in order to become self-
insured, which would save the UA $20M annually.  
 
Questions and comments included: A question was asked about the bill proposed by an Oro Valley legislator to 
eliminate ABOR. Dudas responded that it was a bill introduced by Representative Finchem, to create a new local board 
for each of the three in-state Universities.  
 

6. QUESTION AND ANSWER FOR THE STRATEGIC PLAN, APPC, RPC, SAPC, CSC, ASUA, AND GPSC REPORTS 
 

There were no questions.  
 

7. OPEN SESSION: STATEMENTS AT THE PODIUM ON ANY TOPIC, LIMITED TO TWO MINUTES.  MAXIMUM 
NUMBER OF SPEAKERS IS FOUR. NO DISCUSSION IS PERMITTED, AND NO VOTES WILL BE TAKEN. 8 
MINUTES OR LESS 

 
Former Secretary of the Faculty, Bobbi Mckean, addressed the Senate. In February, Former Provost Comrie asked 
ABOR to disestablish the College of Letters, Arts, and Science (CLAS) effective July 1, 2018. Mckean reported that 
CLAS provides advising to approximately 800 students annually; students who are in pre-professional programs or 
have not formally selected a major. CLAS houses two formal degrees; the Bachelor of General Studies (BGS) degree 
and the Global Studies (GLS) degree. Under CLAS these programs have flourished. Currently, there are close to 850 
students in the BGS degree, with 640 on main campus, 175 enrolled in UAOnline, and fifteen students at UANorth 
Valley. Since 2011, there have been over 1500 graduates in the BGS degree. This is a degree that works, and as a 
result of the Provost’s actions, it’s now in trouble. In late February, Provost Goldberg convened a Task Force to develop 
ideas for replacing CLAS, and were given a five-week deadline to produce a report. One of our primary 
recommendations will be a postponement of the disestablishment of CLAS, and to provide for thoughtful and deliberate 
transitions. I urge the faculty leadership, and you as Faculty Senators to advocate for such a delay, and to also insist 
that this process for reorganization for these two academic degrees follows the policies and procedures that have been 
approved by Faculty Senate. Approximately 400 BGS and GLS students will graduate in May and August. Current 



students are registered for courses. New students have been admitted with no major selected under CLAS and 
orientation sessions are about to begin. Students in these programs need a home, and they, along with the faculty, 
need and deserve a University that cares about their success. Thank you. 
 

8. INFORMATION ITEM: REVISIONS TO CLINICAL-TRACK FACULTY PROMOTION REVIEW PROCEDURES, NEW 
SPECIALIZED FACULTY TITLES, AND OTHER UHAP POLICIES – VICE PROVOST, TOM MILLER 

Miller opened by explaining that there is an interlocking of related policies with UHAP and University policy. Chair of 
the Student Affairs Policy Committee, Jeff Stone, will be speaking about revisions to the Faculty-authored Textbook 
Policy. The Professional Conduct Policy has not been revised since 1971. Many conversations have begun and the 
issues pertaining to professional conduct are quite complicated. This will serve as notice that a thirty-day review period 
will now commence in advance of the May 7, 2018 Faculty Senate meeting for solicited faculty input. The comments 
and suggestions gathered in the thirty-day review period will be discussed at that final Faculty Senate meeting of the 
semester. Most recent changes have centered around a safe, supportive and secure work environment, specifically for 
women and people of color. Brewer redirected the discussion to new specialized faculty titles. Miller said that the 
proposed faculty titles are intended to build on the experience that the College of Social and Behavioral Sciences had 
with Noah Chomsky. Many people like to retire in this part of the country, and the UA could do more to recruit more 
senior faculty who are luminaries in their field, or may have stellar international. The Laureate Professor was used for 
Noam Chomsky and would be used for the recruitment of such faculty. Global Professor and Global Lecturer is used 
to recognize that we have distinct micro-campus faculty. These professors are a very distinct group, and the UA will 
not have the wherewithal to promote them and would like to consider them without undermining broader career-track 
faculty provisions. Emeritus Dean has been given for select administrators, and the UA would like to formalize the title. 
Clinical Faculty is a title for creation of a new clinical faculty dossier and review process in Health Sciences. Hammer 
stated that the medical schools have always had clinical faculty on the clinical or clinical scholar track. The clinical track 
faculty perform most duties outside of the UA, and not employed by the UA. Over time, the review of a full, standard 
dossier was not enough to showcase the faculty member’s clinical service and functions. An elected faculty committee 
in the College of Medicine developed the clinical dossier over a two-year period, and the outcome seems to be more 
appropriate for clinicians. The requirement for external letters is a college-by-college requirement. The revisions in 
promotion and annual review procedures are being proposed to better recognize the importance of quality care in 
assessing the duties of clinical faculty, to clarify procedures for transferring faculty across tracks, for example from 
career-track to tenure-track positions, and to recognize differing departments approaches to peer reviews in annual 
reviews of faculty. Clinical faculty reviews will use a Clinical Dossier, and the reviews will conclude at the college level, 
with appeals to the Senior Vice President for Health Sciences. Changes from career-track to tenure-track and other 
track changes will require peer review using a standard dossier to assess the alignment of achievements, duties, and 
expectations. Peer review provisions in annual reviews are being revised to recognize that some departments have all 
faculty review each faculty member to foster shared engagement and some departments match each faculty member 
with differing peer reviewers to foster mentoring. Hammer said there are times when an individual gets moved from 
tenure-track to career-track, in order to transfer back to a tenure-track position, a full department promotion and 
tenure/dossier review must be performed.  

9. ACTION ITEMS: BA IN APPLIED HUMANITIES, UG MINOR IN PUBLIC RELATIONS, BS AND MINOR IN 
NUTRITION AND FOOD SYSTEMS, BA NAD MINOR IN FOOD STUDIES, COURSE EXAMINATION AMENDMENT 
– CHAIR OF THE UNDERGRADUATE COUNCIL, DENNIS RAY 

Brewer reminded Senators that all five items come to Senate as seconded motions from Undergraduate Council. 
Brewer asked if there was any discussion. Senator Hurh asked for clarification on the definition of Humanities, and how 
one delivers an education in Applied Humanities without reference to a specific Humanities discipline. Senator Ruggill, 
Department Head for Public and Applied Humanities, replied that this degree is a collaboration between five colleges; 
the College of Humanities (COH), College of Agriculture and Life Sciences, Eller College of Management, College of 
Architecture, Planning and Landscape Architecture (CAPLA), and the College of Public Health (COPH). Ruggill 
responded that the degree is all encompassing of many aspects of Humanities as outlined in the proposal. Duran asked 
about the recruitment strategy for the degree. Ruggill responded, that per the proposal, the degree is really two degrees 
in one with a Humanities core along with a technical sub-plan and targeted for students who are interested in blending 
those two aspects together. A survey suggested the desire for a degree of this type. The degree will be offered on UA 
Main Campus. Ruggill said that in addition to the four tracks mentioned in the proposal, it is possible that additional 
tracks will be open to additional sub-plans, if appropriate partnerships can be created. The “Applied” Humanities 
implication goes beyond the personal enrichment of Humanities and directing it in an outward benefit. As to the question 
of competition, Ruggill responded that all majors are in competition with one another at the UA campus. Hurh expressed 
his reservations about voting in favor of the proposal. Associate Dean for CAPLA, Barbara Bryson, spoke to the 
collaboration with Humanities and the opportunity for the students in her college. Many students do not make it into 
CAPLA’s professional program, because the profession has a number of challenges the freshman students are not 



aware of at the time of enrollment. Having this type of collaboration with Humanities allows access to occupations that 
require a cross-section of both Humanities and the built environment, thus allowing for more career opportunities for 
our students. Brewer asked for a vote by a show of hands. [Motion 2017/18-35] passed and is detailed at the end of 
these minutes.  
 
Brewer asked if there was any discussion on [Motion 2017/18-36] UG Minor in Public Relations. Hearing none, [Motion 
2017/18-36] passed and is detailed at the end of these minutes.  
 
Brewer asked if there was any discussion on [Motion 2017/18-37] BS and Minor in Nutrition and Food Systems. 
Hearing none, [Motion 2017/18-37] passed and is detailed at the end of these minutes.  
 
Brewer asked if there was any discussion on [Motion 2017/18-38] BA and Minor in Food Studies. Hearing none, 
[Motion 2017/18-38] passed and is detailed at the end of these minutes.  
 
Brewer asked if there was any discussion on [Motion 2017/18-39] Course Examination Policy Amendment. Hearing 
none, [Motion 2017/18-39] passed and is detailed at the end of these minutes.  
 

10. ACTION ITEM: PH.D GIDP MINOR IN INDIGENOUS FOOD, ENERGY AND WATER SYSTEMS – CHAIR OF THE 
GRADUATE COUNCIL, WALT KLIMECKI 
 
Brewer introduced seconded [Motion 2017/18-40] Ph.D. GIDP Minor in Indigenous Food, Energy, and Water Systems. 
Brewer asked if there was any discussion. Hearing none, [Motion 2017/18-40] passed and is detailed at the end of 
these minutes.  
 

11. OPEN DISCUSSION: REVISIONS TO UHAP CHAPTER SEVEN, REVISIONS TO THE COURSE CONTENT POLICY 
IN UHAP CHAPTER TWO – VICE PROVOST, TOM MILLER, AND CHAIR OF THE STUDENT AFFAIRS POLICY 
COMMITTEE (SAPC), JEFF STONE 

 

Stone open by reminding Senators of his visit to Senate in February 2018, where he presented a proposal from the 
SAPC on the Conflict of Interest (COI) pertaining to textbooks and course materials for students. Stone said that one 
proposal he will introduce will address UHAP 2.11.01, and the second will address 2.11.02, covering the purchase of 
instructor authored textbooks, and reducing costs of course materials for students. Stone said that the conflict of interest 
currently exists in the policy, but proposes an addition to address the disclosure of the COI to the College in advance 
of the established deadlines for submitting course materials. The course syllabus must disclose the COI to the students 
enrolled in the course, and explain why they selected their textbooks or materials for the course. Instructors must 
explain how they intend to minimize the COI, by, 1) the author refusing royalties for the textbook or materials, or 
negotiate with the publisher to sell the textbook or materials to enrolled students at a discount; 2) The author can donate 
the royalties to a unit on campus that benefits students. The syllabus should explain the amount or percentage that will 
be donated and to whom; 3) The author can reimburse students directly or indirectly by paying for activities that benefit 
the students enrolled in the course (e.g., field trips, guest speakers, social events); 4) The author can donate any copies 
they receive from the publisher to students or to faculty of resource- poor institutions, and 5) Authors may negotiate 
with the dean of their college for other ways to minimize the COI that are not listed here. The requirements for 
addressing the COI apply to the sum of all income earned by the author from the course (i.e., from all materials, 
regardless of type – commercial textbooks, custom-published textbooks, subscription websites, ancillary materials, and 
all other formats and media). The requirements for addressing the COI apply to instructional materials that are adopted 
for a UA course (including all sections) that is taught or coordinated by the author. The requirements for addressing the 
COI do not apply to the use of the author’s instructional materials by other instructors on the University of Arizona 
campus or at another institution of higher education. Senators discussed enforcement of the policy, accountability of 
the instructors, and accessing textbooks as ebooks for no charge. Cuillier said that not all textbooks are available from 
the publisher in ebook form. Miller said that the policy addresses the aggressive marketing approaches where tens of 
thousands of dollars can be made from one large class with several hundred students. Other comments included having 
a more succinct policy with distinct guidelines for what is allowed and what is not allowed. The SAPC will continue to 
revise the policy, and introduce the changes at the next Faculty Senate meeting.  

The Statement on Professional Conduct, UHAP Chapter 7.01.01-.05 revisions are outlined on the handout. Miller said 
that the revisions have been written to be incorporated as statements of values rather than a list of do’s and don’ts. 
Paiewonsky made reference to duplications in this section from other sections of UHAP. Martin asked if the UA 
Extension could be mentioned as part of the Land-Grant Mission. Abraham questioned the omission of the definitions 
of bullying and intimidation in the anti-harassment policy. Vaillancourt responded that the first policy reference uses the 
legal definition standard. Paiewonsky made reference to duplications in this section from other sections of UHAP. Martin 



asked if the UA Extension could be mentioned as part of the Land-Grant Mission. Abraham noted that scholars pursuing 
controversial lines of inquiry at the U of A could become especially vulnerable to pressure campaigns by parties external 
to the University, as well as targeted by the administration for intemperate speech about issues of public concern for 
their extramural speech or polemical writing in scholarship, if the proposed changes to the statement on professional 
conduct and definitions of academic freedom are implemented in UHAP Chapter 7. While the proposed changes to the 
statement on professional conduct and definition of academic freedom look good and sell well publicly, they could usher 
in new methods of censorship and silencing of faculty given the obligation to respect the dignity of others with whom 
faculty disagree and the reciprocal-rights and evidence-based conceptions of academic freedom. Abraham wondered, 
‘From whose perspective will these issues be decided?” Abraham cited the national landscape and recent cases 
involving scholars working on the Israel-Palestine conflict. Other comments included listing too many details, others 
that would like to see the details listed without redundancies throughout the Handbook. Miller stressed faculty 
involvement with comments and suggestions on the revisions. 
 

12. OTHER BUSINESS 
 
 There was no other business.  
 
12. ADJOURNMENT 
 

There being no further business, the meeting adjourned at 4:57 p.m.  
 
The complete recording of this meeting can be accessed at: 
https://arizona.hosted.panopto.com/Panopto/Pages/Viewer.aspx?id=126af447-d8eb-4dde-98a9-00f62835ea90 

Amy Fountain, Secretary of the Faculty 
               Jane Cherry, Recording Secretary 

Appendix* 
*Copies of material listed in the Appendix are attached to the original minutes and are on file in the Faculty Center. 

1. Faculty Senate Minutes of March 12, 2018 
2. Report from the Faculty Officers  
3. Report from the Provost 
4. Report from the President 
5. Report from the Strategic Planning Committee 
6. Report from APPC 
7. BA in Applied Humanities 
8. UG Minor in Public Relations 
9. BS and Minor in Nutrition and Food Systems 
10. BA and Minor in Food Studies 
11. Course Examination Policy Amendment 
12. Ph.D. GIDP Minor in Indigenous Food, Energy and Water Systems 
13. Proposal Revisions to the University Handbook for Appointed Personnel 
 
Motions of the Meeting of April 2, 2018  
 
[Motion 2017/18-35] Seconded motion from Undergraduate Council to approve the BA in Applied Humanities. Motion 
carried.  
 
[Motion 2017/18-36] Seconded motion from Undergraduate Council to approve the UG Minor in Public Relations. 
Motion carried. 
 
[Motion 2017/18-37] Seconded motion from Undergraduate Council to approve the BS and Minor in Nutrition and Food 
Systems. Motion carried.  
 
[Motion 2017/18-38] Seconded motion from Undergraduate Council to approve the BA and Minor in Food Studies. 
Motion carried. 
 
[Motion 2017/18-39] Seconded motion from Undergraduate Council to approve the Course Examination Policy 
Amendment. Motion carried. 
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[Motion 2017/18-40] Seconded motion from Graduate Council to approve the Ph.D. GIDP Minor in Indigenous Food, 
Energy, and Water Systems. Motion carried. 
 
FACULTY CENTER 
1216 E. Mabel 
PO Box 210456 
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