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Abstract 

Previous research has shown that engaging in prosocial behaviors results in benefits to well-

being (e.g., increased positive mood). However, research also suggests that gender stereotypes 

restrict how we engage in prosocial behaviors, resulting in the classification of female-typed and 

male-typed helping. Women are more likely to help in line with communal roles (e.g., offering 

emotional support), while men are more likely to help in line with agentic roles (e.g., physical, 

problem solving). In this study, I evaluated men and women’s anticipated mood, perceived self-

efficacy, and fear of backlash after imaging themselves engaging in a gender-consistent vs. 

inconsistent helping scenario. I hypothesize that people who imagine themselves helping in a 

gender-inconsistent way will anticipate decreased mood (vs. gender-consistent helping). I also 

hypothesize that perceived self-efficacy and fear of backlash will mediate this relationship such 

that people asked to imagine themselves helping in an inconsistent manner will expect to be less 

skilled and more concerned about harsh judgments from others, resulting in decreased 

anticipated mood. Results show that those who imagined helping in a gender-inconsistent way 

anticipated decreased positive mood and lower self-efficacy beliefs, with self-efficacy serving as 

a mediator. Further results and implications for the current study are discussed.  
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Barriers to gender-stereotype inconsistent helping: Investigating concerns about anticipated 

negative mood, fear of backlash, and low self-efficacy beliefs  

Helping others has proven to be an important part of many facets of society and everyday 

life due to our cultural interest in such behavior. “Feel good” news segments, cinema, and the 

worship of acts of heroism provides a good basis for the importance of prosocial behaviors in our 

world. Helping behaviors are defined by their benefit to others, encompassing a whole range of 

behavior, including comforting, sharing, rescuing, and defending others (Eagly, 2009). Such 

behaviors not only benefit those who receive help, but also those who engage in the behavior 

themselves. As a result, prosocial behavior, whether big or small, makes both individual and 

widespread impact.   

Psychological research has elaborated on prosocial behavior and the benefits it possesses 

for helpers. Overall, there are three main categories of rewards helpers receive when acting 

prosocially including health, reputational, and emotional benefits. Generally, research has shown 

that providing support to others impacts interpersonal relationships, providing significant value 

to our health and sense of well-being (Brown et. al, 2003). Helping shows a pattern of increasing 

sense of purpose in life. Research provides evidence that prosocial behavior increases self-worth 

and even self-esteem, which results in a greater sense of meaning in life (Klein, 2017). Prosocial 

spending has also been shown to increase physical strength, with participants who donated to a 

charity having prolonged handgrip compared to a control group (Gray, 2010). According to Gray 

(2010), these findings provide evidence that power (i.e. physical strength) and agency can stem 

from doing good deeds. This opposes the type-casted beliefs that only those who engage in such 

behaviors are individuals that already possess greater power, explaining why acts of heroism 

may come from unlikely places.   
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 Additionally, previous research findings have supported the reputational benefits to 

prosocial behavior. Overall, participants who engage in solving collective action problems are 

seen as higher status individuals, and as a result, received a range of both social and material 

benefits from their group members. These benefits included greater cooperation and influence 

over their group members, as well as a greater desire for these members to be generous towards 

the higher status individual (Willer, 2009). In addition, research also suggests a strong 

relationship between prosocial behavior and happiness. Current literature has found that 

engaging in prosocial spending (i.e. charitable donations or gifts) leads to an increase in reported 

happiness (Dunn et. al, 2014). With varied strength, these results were also found using diverse 

samples across the world, suggesting a universal relationship between helping and its emotional 

benefits (Dunn et. al, 2014). This relationship is further strengthened when the impact of the 

prosocial act is highlighted, or made clear to the helper, suggesting that extent of prosocial 

impact strengthens the emotional benefits of helping (Aknin, 2013). This relationship even 

expands through socioeconomic barriers, with people engaging in volunteer work reporting 

higher levels of happiness, despite lower socio-economic status (Borgonovi, 2008). Even the 

activity of recalling past prosocial spending has been shown to result in increased happiness, 

with happier people being more likely to engage in prosocial behavior. This research has 

provided evidence supporting the existence of a positive feedback loop between prosocial 

spending and happiness levels, giving insight to a way to sustain happiness through prosocial 

behavior (Aknin et. al, 2012).  

Additionally, prosocial behavior and its benefits have been shown to cross age barriers. 

In a 2014 study, children were given the opportunity to give a treat to a puppet or eat the treat 

themselves. Children who shared the treat with a puppet rather than eat it themselves showed 



BARRIERS TO GENDER-STEREOTYPE INCONSISTENT HELPING 4 

more joy compared to the children who ate the treat (Dunn, 2014). This mirrors the results found 

in adults, with participants reporting higher wellbeing when recalling a time they spent money on 

others than those who thought of spending money on themselves (Aknin, 2013). Later in life, 

older adults also reap additional benefits beyond increased mood, including better heath (i.e. 

better hearing) to those who report giving more money. These benefits also expand to the heart, 

with evidence pointing to prosocial spending and reducing increased blood pressure in older 

adults (Whillans et al., 2016). These findings give rise to the positive effects of prosocial 

behavior on both health and emotional wellbeing (Dunn, 2014). 

However, helping is also a behavior that is regulated by the gender stereotypes present in 

our society, and can therefore be classified as a type of role behavior (Eagly & Crowley, 1986). 

While both men and women engage in helping behaviors, based on the social role theory 

perspective, these behaviors are intertwined with the social roles assigned to each sex (Diekman 

& Clark, 2015). In general, women are thought to be more communal and men more agentic. 

Females are often associated with helping behaviors centered around friendly, unselfish, and 

readily able to express emotions (Eagly & Crowley, 1986). Therefore, communal and relational 

prosocial behaviors are often perceived as more female-typed. These ideas are heavily influenced 

by the ideas associated with women in domestic and household roles (Eagly & Crowley, 1986), 

with women being more likely to spend time caring for family compared to men (Eagly, 2009). 

On the other hand, men are often associated with competitive and strength oriented prosocial 

behaviors, such as helping someone change a flat tire, and have been disproportionately 

represented in leadership positions (Eagly, 2009). Often, these male-typed behaviors have strong 

associations with our cultural ideas of heroism, suggested to be due to the lack of female 
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representation in such public roles that revolve around the cultural definition of heroism, such as 

war (Eagly & Becker, 2005).  

According to social role theory, gender stereotypic beliefs about men and women 

ultimately stem from repeated observations of each gender occupying differing social roles, with 

women primarily in communal roles and men in agentic (Eagly & Steffen, 1984). These 

generalizing beliefs provide different constraints of gender roles that lead men and women to 

display different types of behavior, reinforcing gender stereotypes (Diekman & Clark, 2015). As 

a result, social norms can elicit gender differences in psychological attributes and behaviors, 

including prosocial behaviors. When analyzing such behaviors, Eagly and Crowley (1986) found 

that men helped more than women due to their beliefs of higher competency and more self-

efficacy. These masculine-typed helping behaviors by men are reinforced in the presence of an 

audience. In contrast, women feel more inclined to conform to social normative behaviors under 

surveillance, and are more likely to be on the receiving end of masculine helping rather than 

engaging in the behavior themselves, leading to men being perceived as more helpful than 

women. 

Additionally, these findings could point to another reason men and women engage in 

differing behaviors: individual fears of repercussion. Gendered helping behaviors have become a 

consistent part of our social norms. As a result, violating gendered helping behaviors and 

stereotypes could result in social retaliation, or backlash effects (Rudman & Fairchild, 2004). 

Backlash effects can take on the form of both social and economic repercussions, with agentic 

women applicants, for example, being viewed as highly qualified but ultimately unlikable and 

less hirable in the job market. The same can be seen with communal men, who are viewed as 

likable but incompetent applicants. These backlash effects give both men and women social need 
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and reason to maintain stereotypes and gendered roles, which in turn feeds our cultural beliefs 

surrounding each gender. With prosocial behaviors in particular, there could be similar social 

and economic consequences to lead men and women to avoid gender-inconsistent behaviors and 

refrain from helping in non-gendered ways. When these gender barriers are crossed, this not only 

costs those who engage in inconsistent helping but results in defensive behaviors that reinforce 

stereotypes. In the end, such behavior perpetuates these social roles our culture.  

Consequently, these roles have been reinforced from a young age, with boys and girls 

undoubtedly experiencing pressures and socialization surrounding the abilities of each gender. 

With these beliefs in mind, males and females are often rewarded for prescribing to gendered 

prescriptive norms. Given that women are supposed to be communal and men agentic, these 

gender stereotypes could prove as a barrier to gender-inconsistent behaviors by impeding self-

efficacy beliefs. When engaging in behaviors outside such norms, beliefs about lack of ability 

and skill are bound to rise. Research has shown that women are less likely to endorse more male-

typed STEM (science, technology, engineering, and mathematics) careers as these careers are 

often perceived to be less likely to fulfil communal goals. According to goal congruity theory, 

goals are dictated in part by beliefs regarding gendered roles, showing that women will often 

select roles that afford communal goals and men agentic (Diekman & Eagly, 2008). As a result, 

men and women’s self-efficacy beliefs about engaging in nonstereotyped role behavior is often 

impeded due to these endorsements. When looking at careers, for example, a field that does not 

fulfil the communal and agentic goals of women and men could be avoided, with low self-

efficacy serving as a catalyst for perusing more stereotypic goals. Current research has shown 

that for women, self-efficacy beliefs serve as a major predictor for interest in STEM and 

communal careers, with lower self-efficacy beliefs leading to less interest in such fields 
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(Diekman et. al, 2010). While this relationship has not been examined in regards to prosocial 

behavior, there is reason to believe that self-efficacy beliefs could impede gender stereotypic 

helping in similar ways. When certain sets of prosocial behavior are viewed to be more in line 

with a particular gender’s skill set, an individual may question their ability to perform that non-

gender stereotypic task. This could dictate willingness to engage in that behavior and create 

further barriers to helping in inconsistent ways.  

With current research, we understand the emotional benefits of engaging in prosocial 

behavior, as well as the gender patterns that emerge in such helping due to social roles. However, 

there is little understanding on how these gender stereotypes may inhibit people’s capacity for 

enjoying the benefits of helping others. In order to understand this, the goal of the current study 

will be to examine gender stereotypes as a barrier to gender-inconsistent prosocial behavior. 

Barriers to gender-inconsistent helping could possibly emerge from expectations of less 

emotional benefits than when engaging in a stereotypic way. The presence of gender stereotypes 

in helping behaviors could also give rise to fears of backlash as well as low self-efficacy beliefs 

when helping in inconsistent ways. As a result, gender-inconsistent helping could lead to lower 

emotional benefits due to these fears and lack of efficacy. In this study, I hypothesize that people 

who imagine themselves helping in stereotype inconsistent ways will anticipate overall 

decreased mood compared to those imaging a gender-consistent way. I also expect this 

relationship to be mediated by self-efficacy and fear of backlash, with participants asked to 

imagine a gender-inconsistent helping scenario expected to be less efficacious at performing the 

task and more concerned about harsh judgments from others, which will result in decreased 

anticipated mood. 
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Method 

Participants  

Participants were 413 students in introductory psychology courses from the University of 

Arizona and the University of Essex (112 men, 301 women) who participated for course credit or 

payment (£5 cash in UK). Participants had a mean age of 20.97 (ranging from 18 to 64 years), 

with a majority being White or Caucasian (53.3%) and identifying as heterosexual or straight 

(89.8%).  

Procedure 

Participants were told that researchers were interested in people’s ability to visualize 

imaginary scenarios. They were directed to read one of two randomly assigned imaginary 

scenarios and visualize themselves in that scenario as vividly as possible. After, they were to 

spend five minutes reflecting on that experience in writing. Each imaginary scenario was used to 

demonstrate masculine or feminine helping behaviors. The masculine helping scenario had 

participants imagine helping a friend hang a heavy picture frame while the feminine helping 

scenario had the participant imagine helping a friend pick out an outfit for a date. Each scenario 

established that before the participant’s help, their friend was unable to accomplish that task 

without them. After reading and reflecting on the assigned helping scenario, participants 

completed a measure of Anticipated Mood, followed by Self-Efficacy and Fear of Backlash 

measures, with Self-Efficacy and Fear of Backlash measures counterbalanced. Finally, 

participants answered demographic questions.  

Measures 

Anticipated mood.  Participants completed 20 items from the Positive and Negative 

Affect Schedule (Watson, Clark, & Tellegen, 1988) to measure anticipated mood upon engaging 
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in the helping scenario. Ten items measure positive mood and ten measured negative mood, with 

the item “happy” added to the positive affect scale by researchers. Participants rated how much 

they anticipated they would feel each item on a 5-point scale (1 = very slightly or not at all - 5= 

extremely), with good reliability for positive affect (α = .88) and negative affect (α =.78). 

Self-efficacy. Participants rated six items on a self-efficacy measure assessing how well 

they expected they could perform their assigned helping scenario (e.g., I am qualified to provide 

help in this way). These items were on a 7-point scale (1 = not at all certain -7 = extremely 

certain), with good reliability α = .82. 

Fear of backlash. Using eight items from the Fear of Backlash Index (Rudman & 

Fairchild, 2004), participants rated their worry or concern about backlash from others when 

imaging themselves in their helping scenario (e.g., Would you worry that people might think you 

were odd?). This measure ranged from 1 (not at all) to 5 (very much), with good reliability α = 

.73.  

Results 

In the present study, I hypothesized that helping condition would directly predict 

anticipated mood, such that participants asked to imagine themselves helping in a gender-

inconsistent manner will anticipate decreased mood compared to participants asked to imagine 

helping in a gender-consistent manner. I also hypothesized that perceived self-efficacy would 

mediate the relationship between helping type and anticipated mood, such that participants asked 

to imagine a gender-inconsistent helping scenario will expect to be less efficacious at performing 

the task, which will result in decreased anticipated mood. Finally, I hypothesized that fear of 

backlash would mediate the relationship between helping type and anticipated mood, such that 
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participants asked to imagine a gender-inconsistent helping scenario would be more concerned 

about harsh judgments from others, which would in turn result in decreased anticipated mood. 

Anticipated Mood 

To examine the hypothesis that gender-inconsistent helping would be associated with 

decreased positive mood and increased negative mood, I performed two 2 (help type) x 2 

(participant gender) between-subjects analyses of variance (ANOVAs) on anticipated positive 

and negative mood. When looking at positive mood, the predicted Help Type x Gender 

interaction was not significant, F (1, 409) = 2.33, p = .13 (see Figure 1). However, main effects 

of Gender and Help Type emerged. When looking at the main effect of participant gender, 

women (M = 39.20, SD = 8.47) anticipated more positive mood after helping than men (M = 

35.99, SD = 8.95), regardless of help type, F (1, 409) = 12.27, p = .001. Participants also 

anticipated more positive mood when helping in a feminine way (M = 39.60, SD = 8.83) 

compared to a masculine way (M = 35.59, SD = 8.27), F (1, 409) = 19.10, p < .001. 

When looking at negative mood, the predicted Help Type x Gender interaction was also 

non-significant, F (1, 409) = .01, p = .91 (see Figure 2). However, a main effect of Gender 

emerged, such that women (M = 13.58, SD = 4.23) anticipated more negative mood than men (M 

= 12.72, SD = 3.63), regardless of help type, F (1, 409) = 3.63, p = .01. There was no significant 

main effect of help type on anticipated negative mood, F (1, 409) = 2.51, p = .11. 

 As a result of non-significant help type x participant gender interactions on anticipated 

positive and negative mood, I collapsed across participant gender and help type to create a 

condition variable (gender-consistent vs. gender-inconsistent helping). When examining 

condition as a predictor of mood, Figure 3 illustrates participants expect more positive mood 

when helping in a gender-consistent way (M = 39.88, SD = 8.56) compared to a gender-
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inconsistent way (M = 36.71, SD = 8.59), t (411) = 3.76, p < .001. However, contrary to 

prediction, there were no differences in expectations for negative mood, t (411) = .65, p = .52.  

Self-Efficacy 

To investigate condition as a predictor to self-efficacy beliefs and fear of backlash, I ran 

further independent samples t-tests. When examining self-efficacy beliefs, Figure 4 illustrates 

participants reported lower self-efficacy beliefs when imagining themselves helping in a gender-

inconsistent (M = 5.21, SD = 1.12) versus consistent way (M = 5.89, SD = 0.88), t (411) = 6.87, p 

< .001.  

Fear of Backlash 

There were no significant differences in fear of backlash by condition, t (411) = -.15, p = 

.88 (see Figure 5).  

Mediation Models 

To examine the hypothesis that the relationship between helping type and anticipated 

mood can be explained by self-efficacy and fear of backlash beliefs, I conducted two serial 

mediation analyses. Overall, regression analyses show that gender-inconsistent helping predicts 

less positive mood, b = -3.17, SE = .84, t (411) = -3.76, p < .001. When investigating the 

mediating role of self-efficacy in the relationship between gender-inconsistent helping and 

anticipated positive mood, regression analyses indicated that gender-inconsistent helping 

significantly predicts lower self-efficacy beliefs, b = -.68, SE = .09, t (411) = -6.87, p < .001. 

Further, lower self-efficacy beliefs were a significant predictor of lower positive mood when 

controlling for helping condition, supporting the mediation hypothesis, b = 2.35, SE = .40, t 

(410) = 5.81, p < .001 (see Figure 6). Consistent with full mediation, help type was no longer a 

significant predictor of positive mood after controlling for the mediator, self-efficacy, b = -1.57, 
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SE = .86, t (411) = -1.84, p = .07. Sobel’s z indicated the indirect effect of self-efficacy on the 

relationship between condition and anticipated positive mood was significant, b = -1.72, z = -

4.40, p < .001, 95% CI [-2.39, -.93]. Perceived self-efficacy mediates the relationship between 

help type and anticipated mood such that participants who imagine themselves helping in a 

gender-inconsistent manner expect to be less efficacious at performing this task, resulting in 

lower anticipated positive mood. 

However, when investigating fear of backlash as a mediation to the relationship between 

gender-inconsistent helping and anticipated mood, regression analyses show non-significant 

results (see Figure 7). This indicates that, unlike self-efficacy, fear of backlash does not seem to 

serve as a mediator.  

Discussion  

In the present study, the results show that envisioning oneself engaging in prosocial 

behavior in a way that is inconsistent with gender stereotypes impacts anticipated mood. As 

predicted, those who image themselves helping in a gender-inconsistent way anticipate less 

positive mood compared to those helping in a gender-consistent way. Contrary to the hypothesis, 

there was no difference in anticipated negative mood between helping condition (gender-

inconsistent vs. gender-consistent). There were also no significant differences between men and 

women when looking at anticipated mood after helping in a feminine or masculine way. 

However, feminine helping is shown to have more positive impact on mood compared to 

masculine helping.  

 When looking at the effects of helping condition on fears of backlash, results show that 

condition does not predict greater fears of social repression. However, helping condition has an 

impact on self-efficacy, such that those who imagine themselves helping in an inconsistent way 
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report lower self-efficacy beliefs compared to those who help in a gender consistent way. These 

findings are consistent with the hypothesis, and support the idea that people feel more efficacious 

when helping in a way that is consistent with their gender. Further, fears of backlash did not 

serve as a reliable mediator in the relationship between condition and mood. Contrary to the 

hypothesis, concerns about harsh judgements from others are not a cause of decreased mood 

when engaging in inconsistent helping. When examining the mediating effect of self-efficacy, 

results support the hypothesis such that participants helping in a gender-inconsistent way expect 

to feel less efficacious at preforming the task, resulting in a decrease in positive mood. 

When looking at the increase in anticipated positive mood for those engaging in gender-

consistent helping, the findings add to the existing literature on the emotional benefits of 

prosocial behavior. Research has shown that helping others through behaviors like charitable 

donations result in increased levels of happiness (Dunn et. Al, 2014). Similarly, when looking at 

anticipated negative mood, scores are shown to be relatively low across the sample. This finding 

could indicate that helping in any capacity mitigates negative mood. In addition, research 

provides evidence for gendered helping, where social roles lead men and women to engage in 

behaviors consistent with their gender (Eagly & Steffen, 1984; Diekman & Clark, 2015). 

Literature has not examined gendered prosocial behaviors as a function of emotional rewards. 

However, the current study confirms the existence of these emotional rewards while also 

providing evidence that gender stereotypes inhibit these positive feelings, with decreased 

positive mood in gender-inconsistent helpers.  

The increase in anticipated positive mood with feminine helping (vs. masculine) could be 

due to the helping scenario in which participants were asked to imagine themselves, adding to 

previous research on the benefits of helping. As stated previously, literature has not examined the 
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relationship between gender stereotypes and the emotional benefits to prosocial behavior. 

However, literature has shown that greater belief in the impact of prosocial behavior strengthens 

these benefits (Aknin, 2013). In this case, helping a friend pick out an outfit for a date (feminine 

helping) may be more emotionally impactful to participants, and therefore more emotionally 

rewarding compared to helping a friend hang a heavy picture frame (masculine helping).  

Regarding fears of backlash, the lack of concern for social repression is inconsistent with 

current literature on fears of backlash and gender role violating behaviors. Previous research has 

shown that the consequences of social retaliation resulting from violating gender roles motivates 

men and women to maintain gendered social roles (Rudman & Fairchild, 2004). As a result, 

these backlash effects help reinforce gender stereotypes and restrict people from helping in 

gender-inconsistent ways Yet, the results show that fear of backlash scores were low across 

conditions, indicating participants felt little to no fears of social repercussion for violating 

gender-consistent helping. When looking at the mediation model, fears of social repercussion for 

engaging in inconsistent helping are also not strong enough to have a negative impact on the 

emotional benefits of prosocial behavior. This relationship may be due to limitations in the way 

the helping scenarios were presented to participants, in which it was not indicated that others 

were present, apart from the person receiving help. This could have possibly served to reduce 

any fears for engaging in gender non-stereotypic behavior. If this is the case, the reduced 

concerns about backlash from others may result in stronger emotional benefits when helping in 

gender-inconsistent ways.  

On the other hand, the results provide evidence that self-efficacy beliefs are a major 

concern for those helping in gender-inconsistent ways. These findings add to the current 

literature on self-efficacy, in that engaging in behaviors outside of gender norms often give rise 
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to beliefs in lack of ability and skill in regard to that task (Diekman & Eagly, 2008). Due to the 

endorsements of gendered social roles, research has indicated that self-efficacy beliefs regarding 

non-stereotypic behaviors are impeded. This restricts behavior in many instances, such as career 

choice (STEM vs. communal), but has not been explored in relation to prosocial behavior 

(Diekman et. al, 2010).   

 In all, this research provides evidence that gender stereotypes may impact how 

individuals believe they will feel when engaging in gender-inconsistent helping. Results support 

the idea that inconsistent helping could be restricted due to lower anticipated positive mood and 

self-efficacy beliefs. Not only is prosocial behavior dictated by gender roles and stereotypes, as 

seen in previous research, but it inhibits the positive emotional benefits generally seen from 

helping others. Due to this decrease in anticipated emotional benefits, it is possible that someone 

may avoid helping in gender-inconsistent ways because they don’t expect to feel more positive 

after the fact. While our data did not measure such intentions, if this is the case, gender 

stereotypes serve as a major barrier to prosocial behavior by decreasing positive mood. Results 

on self-efficacy also help provide insight to how stereotypes serve as a barrier to helping. When 

looking at goal pursuit behavior, for example, current literature finds that lower self-efficacy 

beliefs predict less interest in engaging in certain behaviors. This can be seen in career decisions, 

where women have less interest in perusing more male-stereotypic careers due to low self-

efficacy beliefs (Diekman et. al, 2010). When beliefs of efficacy are challenged as a result of 

gender-inconsistent helping, as seen in goal pursuit behavior, willingness to help may be 

affected. While we are unable to determine through the current study how decreased positive 

mood may affect willingness to engage in inconsistent helping, the results add to similar research 

on different types of behaviors.  
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As previously discussed, the current study exhibits some limitations. First, participants 

were only asked to imagine themselves helping a friend. This aspect of the helping scenarios 

could have caused weakened effects when looking at negative mood and fear of backlash. In 

future studies, these effects may be strengthened if participants actually engaged in prosocial 

behaviors, rather than just imagining themselves doing so. There may be stronger effects for fear 

of backlash as a mechanism when having participants either imagine or engage in a behavior that 

is with a stranger, or in public, rather than with a friend and in a private setting. It is possible that 

changing the helping scenarios to include onlookers or assisting strangers could result in greater 

fears of backlash and impact anticipated mood, revealing mediation not currently seen. Finally, 

the current study also had limited participation from men, which could have resulted in the lack 

of significance when looking at the effects of participant gender and helping type interactions on 

mood. Future studies may demonstrate stronger interactions with equivalent participation from 

both men and women, bringing rise to significant sex differences. 

Overall, these findings provide evidence to support self-efficacy as a reason for avoiding 

gender inconsistent helping. Importantly, this study advances the expanding literature on 

prosocial behaviors and how gender-stereotypes continue to serve as a barrier to certain types of 

helping. These findings could help encourage further research to examine self-efficacy more 

closely, and help determine ways to increase the positive benefits of helping. In turn, this could 

create ways to increase self-efficacy beliefs, resulting in engagement of non-gendered prosocial 

behaviors between both men and women.  
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Figure 1. Interaction of 2 (help type) x 2 (participant gender) ANOVA on anticipated positive 

mood 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

0

10

20

30

40

50

60

Masculine Helping Feminine Helping

P
o

si
ti

v
e 

M
o

o
d

Interaction of Gender x Condition on Positive Mood

Male Female



BARRIERS TO GENDER-STEREOTYPE INCONSISTENT HELPING 20 

 
 

Figure 2. Interaction of 2 (help type) x 2 (participant gender) ANOVA on anticipated negative 

mood 
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Figure 3. Help type condition (gender-consistent vs. gender-inconsistent) as a predictor of 

positive mood 
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Figure 4. Help type condition (gender-consistent vs. gender-inconsistent) as a predictor of self-

efficacy  
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Figure 5. Help type condition (gender-consistent vs. gender-inconsistent) as a predictor of fear of 

backlash 
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Figure 6. Regression for the relationship between condition and positive mood as mediated by 

self-efficacy beliefs 
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0 = gender-consistent 

1 = gender-inconsistent 
Positive Mood 

Self-Efficacy -.68*** 2.35*** 

-3.17***(-1.57)  

 



BARRIERS TO GENDER-STEREOTYPE INCONSISTENT HELPING 25 

 

 

 

 

 

 

 

 

 

Figure 7. Regression for the relationship between condition and positive mood as mediated by 

fear of backlash 
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