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The SRM Honor Awards Program 
John E Mitchell and Dale Rollins 

The honor awards program of the Society for Range 
Management is designed to recognize deserving members 
and others who have contributed significantly to the 
science and art of managing rangelands, either directly or 
through service to our Society. This program has evolved 
somewhat rapidly in recent years, so a review of its his- 
tory, structure, and mechanism is appropriate as we enter 
a new decade. 

The first Awards Committee, chaired by Kling Ander- 
son, was established in 1962. The Committee was given 
the assignment of composing an awards program for the 
Society. Prior to then, only six awards had been accorded 
to SRM members: "Silver Plate Awards" to Harold Heady, 
Joe Pechanec and Wilton White in 1948 for their roles in 
forming the Society; "Certificates of Achievement" to 
John Chohlis and Dick Whetsell in 1956; and a "Special 
Certificate of Merit" in 1957 to Arthur W. Sampson of the 
University of California for his pioneering work in range 
ecology. 

A structured awards program 
did not commence until 1967, 
when thefirst Outstanding Achieve- 
ment Awards were conferred up- 
on Robert Campbell, W.R. "Chap- 
pie" Chapline, E.J. Dyksterhuis, 
Joe Pechanec and L.A. Stoddart. 
The Society's most prestigious 
award, the Frederic G. Renner 
Award, was established five years 
later. Executive Vice-President 
Peter Jackson received the first 
RennerAward in 1972 during the 
25th Annual Meeting, held in 

Fred.rlc 0. Renner, charter 
and life member of SRM and 
its second President. At the 
time of his retirement in 1961, 
he was Chief of the Range 
Management Division, Soil 
Conservation Service. He es- 
tablished the award bearing 
his name, now the prestigious 
award conferred by the Soci- 
ety. 

Washington, D.C. 
Society members had no formal way of nominating 

others for these two awards until 1973, when the Awards 
Committee solicited nominations with an announcement 
in Ran geman's News. Nominations went through the sec- 
tions without a specific format. The lack of guidelines for 
SRM awards became much more noticeable after the 
nominations process was opened to all members. In 1975, 
the Committee wrote the first Awards Committee Hand- 
book, authored primarily by E. William Anderson. The 
Handbook was revised in 1978, and again in 1987. A 
fourth revision will be completed in 1990. 

The first Fellow Awards, which reward sustained and 
notable contributions to the Society, were bestowed in 
1977. A total of 40 Fellow Awards, 14 of them posthum- 

ous, were presented that year. During the following two 
years, 44 more such awards were conferred. Since then, 
the number of Fellow Awards has been limited to 0.1% of 
the Society's membership, or five per year. 

An excellent summary of the SRM Honor Awards Pro- 
gram through 1985 is contained as a chapter in A History 
of the Society for Range Management, 1948-1985, writ- 
ten by Clint Wasser, Elbert Reid and Arthur Smith. This 
publication is available through the Denver SAM Office. 

Three new awards have been 
approved by the SRM Board of 
Directors since 1985. As a result 
of a gracious contribution by 
W.R. Chapline in 1986, two honor 
awards were established in his 
name. The first Chapline Re- 
search and Chapline Land Stew- 
ardship Awards were presented 
at the 1987 Annual Meeting in 
Boise to Henry A. Pearson and 
John "Chip" Merrill, respective- 
ly. Unfortunately, Chappie passed 
away less than two months before 

William R.ChappIo"Chap- 
line, pioneering range scien- 
list and Chief of the Division 
of Range Research, U.S. For- 
est Service, 1935—1952. The 
Chapline Research and Chap- 
line Land Stewardship Awards 
are named in his honor. Mr. 
Chapline was a charter and 
life member of the Society. 
these awards were given. 

The newest SRM honor award is the Outstanding 
Young Professional Award. The origins of this award go 
back to 1984, the year Joe Schuster was President. He 
had given a proposed list of new awards to the Board of 
Directors, and they passed it on to the Awards Commit- 
tee. The Awards Committee, under the leadership of Ron 
Sosebee, decided to recommend only the Outstanding 
Young Range Professional Award during its meeting the 
following year. It took two more years to develop guide- 
lines; the first one was presented to James H. Richards at 
the 1988 Annual Meeting in Corpus Christi. 

Special awards have continued to be presented by the 
Society from time to time. Citations for Highest Service 
went to John G. Clouston in 1968 and W.R. Chapline in 
1981. Robert S. Campbell and Elbert H. Reid were 
accorded Citations for Editor's Services in 1969 and 1985, 
respectively. In 1986, a special award was given to R.F. 
Daubenmire for his pioneering work in plant ecology. 
Finally, Melvin S. Morris' widow, Elinor, was presented a 
Distinguished Service Award at the 1989 Annual Meeting 
in Billings, honoring his long career as a beloved teacher 
and leader within SRM. 

The Society presents other awards not included in the 
Honor Awards Program, and, thus, not involving the SAM 
Awards Committee. Examples are the Outstanding Under- 
graduate Teaching Award and Outstanding Newsletter 
Editor Award. 

Authors are member and chairman, 1989 SAM Awards Committee. Mitchell 
is a range scientist, Rocky Mountain Forest and Range Experiment Station, 
3825 E. Mulberry, Fort Collins, Cob. 80524; Rollins is a wildlife specialist, 
Texas Agricultural Extension Service, 7887 N. Hwy 87, San Angelo 76901. 
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The Outstanding Undergraduate Teaching Award is 
sponsored and presented jointly by the Range Science 
Education Council (RSEC) and SRM. RSEC is an auto- 
nomous organization that meets during SRM annual 
meetings. The award selection committee is composed of 
six members of RSEC and the Chair of the SAM Honor 
Awards Committee. 

Much of the leadership in establishing the Outstanding 
Undergraduate Teaching Award was provided by Will 
Blackburn when he chaired RSEC. He raffled a saddle, 
won during a previous SRM membership drive, at the 
1985 Annual Meeting in Salt Lake City. Money from the 
raffle was placed into the endowment fund, administered 
by SRM, to purchase a plaque for the awardee each year. 
The first recipient, John Hunter of Texas Tech University, 
received his award at the 1986 Annual Meeting in Orlando. 

The Outstanding Newsletter Editor Award is presented 
each year by the Information and Education Committee. 
Wyoming Section's Dick Hart was given the first such 
award at the 1987 Annual Meeting in Boise. These two 
awards are not discussed further. 

Award Guidelines 
Frederic G. Renner Award 

The RennerAward isSRM's most prestigious award, as 
can be attested by the list of its recipients (Table 1). The 

Table 1. RecIpients of The Fredeulc G. Renner Award, 1972-1990. 

1972 Peter V. Jackson, III 1983 George M. Van Dyne 
1973 August L. Hormay 1984 John L. Merrill 
1974 FrancisT. Colbert 1985 Alan A. Beetle 
1975 Martin H. Gonzales 1986 Henry A. Wright 
1976 A. Perry Plummer 1987 JohnW. Bohning 
1977 Joseph H. Robertson 1988 Edward A. McKinnon 
1978 C. Wayne Cook 1989 Elbert H. Reid, Arthur D. 
1979 E. William Anderson Smith, and Clinton H. 
1980 Harold F. Heady Wasser 
1981 William C. Whetsell 1990 Thadis W. Box 
1982 John E. Freeman 

Award is "presented with the belief that such recognition 
will foster better use of rangeland resources and broader 
understanding of the contributions that these resources 
make to the welfare of all people" (Awards Committee 
Handbook). It includes an honorarium from a fund con- 
tributed to the Society by Fred Renner. 

Nominees for the Renner must have demonstrated sus- 
tained outstanding accomplishments in, or contributions 
to, any aspect of range management or science during 
the past ten years. They must be a member of SRM. 
Individuals working as a close team are eligible; for 
example, Elbert Reid, Clint Wasser and Arthur Smith 
received the Renner Award in l989fortheirdistinguished 
and sustained work in compiling and writing the SRM 
history. The RennerAward cannot be presented to some- 
one on the basis of accomplishments that have previously 
resulted in other SRM awards. 

W.R. Chap/me Awards 
The two Chapline Awards are second in stature only to 

the Renner Award, and, like it, they include monetary 
honoraria. Both individuals and closely knit groups are 
eligible for these awards. 

The Chapline Research Award gives special recogni- 
tion to members of the Society for exceptional accomp- 
lishments in research in range science and associated 
disciplines. Above all else, the Chapline Research Award 
has as its primary selection criterion the recognition of 
superior personal research. The emphasis is upon care- 
fully conducted research characterized by a high degree 
of originality, work on problems that are complex or elu- 
sive, or applied research involving the development of 
new and important techniques. Scientific contributions 
must be documented in significant publications. 

The Chapline Land Stewardship Award recognizes 
Society members for exceptional accomplishments in the 
application of the science and art of range management 
to the land. This award is to reward extraordinary manag- 
ers, administrators, counselors and others who either 
work directly with rangelands or with those who do; e.g., 
ranch managers, those in government positions, and pri- 
vate consultants. 

People whose achievements are timely, commensurate 
with changes in range management during the ten years 
prior to nomination, are most likely to receive the Cha- 
pline Land Stewardship Award. 

Because a great deal of overlap exists between selec- 
tion criteria for the two Chapline awards and the Out- 
standing Achievement Award, nominators may request 
that their nominees be simultaneously considered for 
both awards, providing they are eligible for both. Under 
such a scenario, unsuccessful candidates for the Cha- 
pline Awards are included in the pool of nominees for the 
Outstanding Achievement Award. 

Outstanding Achievement Award 
The Outstanding Achievement Award is presented to 

members and other qualified individuals for prominent 
accomplishments in range management and related dis- 
ciplines. Groups working together as a team are also 
eligible for this award, as a result of Board of Director's 
action at the 1990 Annual Meeting in Reno. 

One common misconception among many SAM members 
is that the Outstanding Achievement Award is primarily 
for researchers; however, the Award actually recognizes 
notable and sustained attainments in management, admin- 
istration, teaching, extension, writing, foreign affairs, leg- 
islation, business practices, or any other facet of the 
science and art of range management. 

It should be noted that the primary requisite for the 
Outstanding Achievement Award is "tangible evidence 
that the professional contribution of the nominee is emi- 
nently noteworthy. Emphasis should be given [by the 
nominator] to acknowledge currently recognized emi- 
nence" (Awards Committee Handbook). At minimum, 
this "recognized eminence" should be regional in nature; 
national recognition is a more acceptable norm. 
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The number of Awards that can be presented annually 
is limited to 0.2% of the Society's membership, or a maxi- 
mum of 10 per year for a membership of 5,000 to 5,500. No 
more than six have been given at one Annual Meeting 
since 1984. 

Fellow Award 
The Fellow Award has special meaning to those mem- 

bers who have served SRM well over an extended period 
of time. "The title of Fellow is conferred upon members of 
the Society for Range Management in recognition of 
exceptional service to the Society and its programs in 
advancing the science and art of range-related resource 
management. This high honor is granted in the belief that 
special recognition should be given for exceptional and 
dedicated service to the Society" (Awards Committee 
Handbook). As previously mentioned, the Award is not 
easily earned because of the limited number that can be 
granted in one given year. During the past decade, an 
average of 3.5 Fellow Awards have been bestowed annually. 

To receive the Fellow Award, a nominee must have 
belonged to SRM for a minimum of 10 consecutive years. 
Evidence of"significant participation in, and contribution 
to, progress of the Society during this period is required" 
(Awards Committee Handbook). The selection criteria do 
not specifically require this 10-year period to include the 
present time; nonetheless, the Fellow Award is generally 
not meant to recognize service performed in previous 
decades. A moral here should not be missed: Do not wait 
for a deserving SAM member to retire and become inac- 
tive before nominating that person for the Fellow Award. 

Outstanding Young Range Professional Award 
Each of the awards described above must be earned 

through demonstrated high achievement. The Outstand- 
ing Young Professional is an exception to this truism: It is 
presented to those who have shown great potential for 
such outstanding achievement or service, but are not yet 
established as a leader in their chosen field. The Award is 
designed to be an encouragement for superior perfor- 
mance by young men and women entering the range 
management profession. 

Developing selection criteria forthe Outstanding Young 
Range Professional Award was not simple. It is difficult to 
define limits of evidence which allow for "demonstrated 
extraordinary potential" (Awards Committee Handbook), 
while, at the same time, precluding actual achievements 
made by young professionals who have truly reached 
leadership positions in range management. The main cri- 
terion for doing this is age. 

Presently, nominees for the Outstanding Young Range 
Professional Award must be less than 40 years of age on 
January 1st of the year he or she would receive it. In July 
1989, however, the Board of Directors voted to lower the 
maximum age to 35 years effective with the 1992 Annual 
Meeting. Although age is far from perfect in identifying 
range professionals just starting their careers, it is the 
best available, primarily because no good way exists to 
mark the beginning of all range professionals' careers. 

Along with age, the primary criterion for the Outstand- 
ing Young Range Professional Award is "tangible evi- 
dence that the performance and accomplishments [of the 
nominee] demonstrate extraordinary potential and prom- 
ise as a range professional" (Awards Committee Hand- 
book). Only one Award is presented each year, and the 
recipient is not eligible to receive it again. 
Special A wards 

Special and distinguished service awards are only bes- 
towed occasionally, at the discretion of the Board of 
Directors. It is their philosophy that the existing six honor 
awards provide sufficient opportunities to recognize 
nearly all forms of achievement and service. An examina- 
tion of previous recipients illustrates the high level of 
attainment required to be considered for a special award; 
people such as Arthur Sampson, John Clouston, W.A. 
Chapline, R.F. Daubenmire, and Melvin Morris. 

The primary selection criterion for receiving a special 
award is a "significant contribution to the profession of 
range management as demonstrated through truly exem- 
plary service" (Awards Committee Handbook). Any indi- 
vidual, Society member or non-member, or closely knit 
team is eligible for nomination. However, special awards 
are not granted to recognize long and faithful service in 
lieu of significant contributions to the range profession. 

Nomination Procedure 

Nominating a deserving individual or group for an SAM 
award requires thoughtful preparation. First, a nominator 
must decide upon whom to nominate and for which 
award. This is often the most difficult and critical decision 
in the entire process. Nearly every year, the Awards 
Committee receives nominations, representing many hours 
of dedicated work by the persons submitting them, where 
the nominees do not meet one or more of the primary 
selection criteria for the award for which they are being 
considered. Often, with a little forethought, that individ- 
ual or group could have been nominated for a more 
appropriate award. 

The rules and deadlines for submitting SRM honor 
award nominations may change occasionally. Thus, it is 
wise to know them before commencing the process. 
Nominators should work with their Section awards com- 
mittees; at minimum, the committee should be aware of 
all nominations emanating from their Section. A nomina- 
tor should obtain a list of previous SAM honor award 
recipients and a copy of the format to be followed when 
writing the nomination. This information is available from 
each Section's awards committee chair or the Denver 
SRM Office. 

The nomination form for all SAM honor awards follows 
a standard eight-paragraph format (Table 2). Although 
the format remains constant for all awards, areas of 
emphasis do not. For example, a nomination for a Fellow 
Award would certainly be much more detailed in para- 
graph 4, Activities in SAM, than for most other awards. A 
nomination for the Outstanding Achievement Award 
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Table 2. Format for Honor Award nominations, Society for Range Management. 

NOMINATION OF __________ FOR THE 

1. Nominee a. Date and place of birth 

b. Address 

c. Occupation, profession, employer 
d. Phone number 

e. Member of SRM? If so, for years. 

2. Nominator a. Name 

b. Address 

c. Phone number 

AWARD. 

3. Nominee's education, training, awards 

4. Nominee's activities in the Society for Range Management 

5. Nominee's professional contributions to range management 

6. Nominee's activities/membership in other organizations 
7. Other pertinent bibliographic information about nominee 

8. Justification statement from nominator 

should be reflected by the material in paragraph 5, Con- 
tributions to Range Management. 

Paragraph 8 of the nomination form, the Justification 
Statement, is of paramount importance for all honor 
awards. This paragraph allows the nominator, using his 
or her own words, to explain why the person or group 
being nominated deserves the award. The justification 
statement provides an opportunity to synthesize all of the 
major points embodied in other paragraphs, and capture 
the reader's attention. However, it must be consistent with 
the requirements of the specific award. Much thought 
should go into its preparation. 

Cover letters and letters of support are not considered 
by the Awards Committee to be part of a nomination, and 
they are removed from materials sent to Committee 
members for evaluation. 

The completed nomination cannot exceed five pages in 
length when using a standard 12-characters per inch font. 
It can be single-spaced within paragraphs. 

Presently, the deadline for receivIng honor awards 
nomInations l AprIl 30th of each year. Those mailed after 

the deadline will be held until the following year. Com- 
pleted nominations are sent to the Denver SRM Office. A 
total of 10 copies of each nomination should be submit- 
ted, one for each Committee member plus one for the 
SRM Office. 

Taking the time and effort to nominate a worthy col- 
league for a SRM award has its own rewards. There is a 
great sense of pride in seeing someone whose accomp- 
lishments you personally recognize and respect go for- 
ward to receive their well-earned reward. In most cases, 
the laudatory citation read to the membership at the 
annual meeting will come from your own words, con- 
tained in the nomination. 

The great philosopher Lucius Annaeus Seneca once 
said, "The reward of a thing well done is to have done it." 
Regardless of such a maxim, human beings perform and 
feel better when the reward is more tangible. The same 
can be true for those who help to honor someone else. 

For further advice or information, SAM members can 
always contact a member of the Awards Committee. The 
names of those serving on the Committee are printed 
each year in the mini-directory in Ran gelands. 


